
FEED FORWARD : LEARNING ARCH (VISUAL) ASSESSMENT : WEEKS
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EVALUATION & FEEDBACK RATE YOUR LEVEL OF 'l ENGAGEMENT l' AND 'l CHALLENGE l' IN RELATION TO THE ARCH TIMELINE ABOVE. FOCUS ON WHAT EVER YOU NEED FEEDBACK ON. Other examples could be: Personal growth / mindset / experience / motivation / understanding / energy / collaboration / patience / confidence / satisfaction
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WHAT'S REVEALING ITSELF ? USE THIS SHEET TO SUPPORT PERSONAL & GROUP EVALUATION OF PROCESS, PROJECT PHASES, PERSONAL GROWTH & DEVELOPMENT OF SKILLS, MINDSET & BEHAVIOUR . ONCE COMPLETE 

IDEAS TO IMPROVE THE PROGRAM WEEK BY WEEK 

MORE+

LESS-

YOU COULD TRY ASKING STUDENTS FOR FEEDBACK ON LA DELIVERY: MORE OR LESS SKAs, SUBJECT, LEARNING STYLES, ACTIVITIES CONTENT ETC. JUST RE-USE YOUR DROP DOWN LISTS FROM SHEET 4

MORE OF: Skills Knowledge Attitudes Activities Delivery Learning style

LESS OF: Skills Knowledge Attitudes Activities Delivery Learning style
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Skills Knowledge Attitudes Activities Delivery Learning style SET HOLD LAND Assessment Rating + Rating -

Dump your own learning objectives here and choose your own criteria for drop downs

Skills Knowledge Attitudes Activities Delivery Learning style SET HOLD LAND Assessment Rating + Rating -

leadership project methods empathy team evaluation webinars / lectures teach-learn-perform idohart / check in fish bowl fish bowl Diagnostic 4 -1

design marketing motivation project work chat / BO rrooms teach-apply-learn dialogue student guidance exam Formative 3 -2

enterprise group dynamics risk taking field reserach workshop expererience-reflect-
learn-apply urban safari matrix matrix Summative 2 -3

problem solving design thinking awareness group work talk-shop act-learn-adapt-repeat call to adventure 5C take a stand peer to peer Authentic 1 -4

busienss design team dynamics rigour / resilience internships practice other align expectations walk & talk 360

project man. group work self regulation pop-up labs field work interview feed forward presentation

creativity creative processes trust creative exercises pop-up /context learning arches mirroring report

collaboration complexity self awareness business dev. online shifting perspective 4 player model diary / matrix

preject listening levels floor mapping


