DIF Customized Employment(CE)

CE is a person-centered approach that leads to a competitive integrated employment outcome. CE is appropriate for job candidates who are most significantly disabled, haven't worked, worked primarily in segregated settings, or had little

vocational success. Candidates who know their vocational goal are not appropriate for CE. The results from each process of CE are used to generate information by identifying a job candidate's skills, interests, abilities, conditions, contributions,
and support needed for employment to design a pathway to a career that focuses on the individual's interest, talents, and contributions (not limitations); to customize a job in the community that does not exist if needed based on the information
identified; and provide consultative support to ensure the candidate is successful.

Comparable Service

DIF IPE Service Category (for RSA P
Category(for 911)/IPE Needs; use Ad:'t"’"al
authorization)/IPE "other" service (mﬂzz Payment New
Status Activities Needs provider Service Line Hours approval) Outcome | Rates | Payment
ST18-1 Meeting with JC in their home (or place of choice), interviewing others,
(adults) neighborhood exploration, discovery activities (familiar and unfamiliar),
ST18-5 (Last |connecting with others, and visual material (e.g. resume, video, flyer, &
year of high |etc.). Team planning meeting to wrap up CD, discuss benefits planning, Up to 40 DSR Stage 1
school natural supports/Long Term Support Service (LTSS) needs, and plan for 898: Customized HR/ 160 & DSR Stage |$18.58/unit
students) job development. DIF CE Assessment Discovery Units 20 HR/80 Units |2 or $74.32/hr $2,856.00
Complete job development using customized techniques that align with
skills, tasks, interests, contributions, conditions, and vocational themes
identified through Discovery. This includes a job analysis and a monthly
business contact report on job carving discussions and outcomes of Customized
those activities monthly. Continue benefits planning discussion & natural Job
supports/LTSS needs. Negotiating with the business/employer for Development
adjustments and changes so that JC is successful. This includes Monthly
ST18-7 reanalyzing the worksite--discussion on how to carve the job, providing a Report,
(adults) monthly report on the businesses contacted and the outcome of those JDSR1,
ST18-5 activities, assuring the job is in line with the IPE, a staffing to talk about Up to 40 JDSR2, &
(students in |progress, creating a unique job description, and completion of the Customized 884: Customized Job HR/ 160 Job Analyses |$18.58/unit
high school) |customized job development report form. DIF CE Employment/Job Carving |Development Units 20 HR/ 80 Units |Report or $74.32/hr $2,856.00
CIE;
Supported
Employment
Job
Training using systematic instruction, consultative instruction & assist Up to 80 Coaching
with building natural supports. Continue benefits planning discussion & 882: Consultative HR/ 320 Monthly $12.69/unit
ST18-6 LTSS needs DIF CE Supported Employment | Employment Supports Units Report or $50.76/hr $3,900.80
Natural
Upto2 Support Plan |$18.58/unit
ST22 Complete Natural Support Plan report DIF CE Supported Employment | Plan for Natural Supports [HR/ 8 Units|- Report or $74.32/hr $142.80
Closure: JC has been employed 90 days with no other services (except
LTSS if needed). For high school students, soonest closure is 90 days
ST26 after graduation. - - - - - Success CIE |-

$10,600.32




