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(o ncies Result oriented Drive Curiosity Analytical Thinking |Teamwork Planning and Ci ial skills
Definition A focus on The intrinsic Recognizing, seeking | Maintaining a high Analysing information | The ability to partner |Making sure that The ability to clearly |Serving as a role
outcome/targets motivation and need |out, and even level of performance |to identify cause and |and cooperate with |there is a processin  |express him/herself | model by

rather than process
to deliver the service
of matcHR. Deliver
what's agreed upon.

to always deliver and
focus on what is most
important for
achieving the
strategic goals of the
organization

preferring things that
are new, unusual,
and outside of one’s
normal experience.
Successfully
generating new ideas
and approaches by
openness to, and
comfort with, things
that have never been
tried before. An
ongoing commitment
to learning and self-
improvement

when facing pressure
and uncertainty.
Ability to remain calm
and self-controlled,
and to respond
logically and
decisively in difficult
situations.

effect relationships
and correlation; the
ability to identify
critical elements and
assesses
consequences of
different courses of
action

all staff of MatcHR
and making use of
the teams knowledge
to create optimal
results.

place to deliver
optimal service to
clients and
candidates e.g. on
time delivery and
clear approach to
results.

about tasks and
results in a polite,
discrete and integer
way. Both inan
internal and external
context.

demonstrating
leadership, inspiring
others and providing
clear direction to
achieve priorities.
Has the ability to
motivate and
empower staff, and
recognizes individual
and team
contributions to
MatcHR'’s success.




Label
Personal
Personal
Client
Client

Fachliche Kompetenz / Erwatung

Delivers on what is requested and understands how to reach these goals.

Anticipates, identifies, and effectively deals with problems and risks;
Working with 1 client.
Working with 3 client.

RA

SRA

RM

RC



_ Associate Talent Source Talent Sourcer (intermediate) Senior Talent Sourcer Lead Talent Sourcer Sourcing Manager (Team Lead)

Years of expe starter 1+ years of experience 1-3 years experience in sourci 3-5 years experience in sourci 4+ years experience in sourcii 5+ years in sourcing
Education  University degree,  University degree, University degree, technical  University degree, technical  University degree, technical University degree, technical
technical technical background  background is a plus background is a plus background is a plus background is a plus
background is a is a plus
plus

Langauge ski Fluent in English  Fluent in English Fluent in English Fluent in English Fluent in English Fluent in English



General Skills

Result oriented

Drive

Curiosity

Resilience

Analytical Thinking
Teamwork

Planning and organization
Communication
Managerial skills

_ Associate Talent Sourcer Talent Sourcer (intermediate) Senior Talent Sourcer Lead Talent Sourcer Sourcing Manager (Team Lead)



