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Domain

Job Market Stats in India (for Freshers)

Focus

Value

Software Development

40-50% of all tech job openings.

- Versatile field with roles in web, mobile, backend, and
full-stack development.

- Strong foundational skills in coding and problem-solving.

- High demand across startups and MNCs.
- Competitive salaries and growth opportunities.
- Opportunity to work with cutting-edge technologies.

Data Science, Al & ML

25-30% annual growth in job openings.

- Ideal for those interested in working with data and
developing intelligent systems.

- Requires strong math, statistics, and programming skills.

- High salaries and innovative projects.
- Integral to business decision-making.
- Growing demand in finance, healthcare, and marketing sectors.

Data Engineering

15-20% of tech job openings.

- Focus on building and maintaining data pipelines and
managing large-scale data systems.
- Critical role in data-driven organizations.

- Backbone of data science and analytics efforts.
- High stability and continuous demand.
- Integral in big data. and cloud-based solutions

Cloud Computing & Security

20-25% annual growth in cloud-related roles.

- Rapidly growing field with roles in cloud management,
security, and architecture.

- Requires knowledge of cloud platforms and
cybersecurity protocols.

- High demand due to cloud adoption.
- Excellent job security.
- Critical roles in managing and securing cloud infrastructures.

DevOps

10-15% of tech job openings.

- Focus on automation, CI/CD, and infrastructure
management.
- Bridges development and operations.

- Essential for modern software delivery.
- High demand for professionals who can streamline processes.
- Crucial in startups and large enterprises.

Blockchain Engineering

5-7% of job market, growing as blockchain
adoption increases.

- Niche field focused on decentralized applications, smart
contracts, and blockchain infrastructure.
- Ideal for those interested in fintech and digital assets.

- High potential rewards in fintech and emerging markets.
- Specialized but volatile.
- Opportunities in decentralized finance (DeFi) and NFTs.

15-20% of tech job openings, with automation

- Focus on ensuring software quality through manual and
automated testing.

- Stable career path.
- Increasing importance of automation.

Testing/QA Profiles testing in high demand. - Critical role in the software development lifecycle. - High demand in service-based MNCs and product companies.
- Ideal for those with a creative flair and interest in
enhancing user experience. - High value in product-based companies and startups.
10-12% of tech job openings, with growing - Focus on designing user interfaces and improving - Growing recognition of the importance of user experience in
UI/UX Design demand across industries. usability. product success.




Ideal MBTI (Myers-Briggs Type
CS Domain Indicator) Types Core Traits

Problem-solving, logical,
Software Development ISTJ, INTJ, ISTP methodical

Analytical, strategic,
Data Science, Al & ML INTP, INFJ, ENTJ visionary

Organized, systematic,
Data Engineering ISTJ, ESTJ, INTJ reliable

Cautious, responsible,
Cloud Computing & Security |ISTJ, ESTJ, ENTJ strategic

Innovative, curious,
Blockchain Engineering INTP, ENTP, INTJ forward-thinking

Practical, adaptable,
DevOps ISTP, ESTP, ENTJ efficient

Detail-oriented, patient,
Testing/QA Profiles ISFJ, ISTJ, ESTJ quality-focused

Creative, empathetic, user-
UI/UX Design INFP, ISFP, ENFP focused

Explanation of MBTI Dimensions:

Introversion (I) / Extraversion (E):
I: Prefer solitary work, deep focus.
E: Energized by working with others, collaborative environments.

Sensing (S) / Intuition (N):
S: Focus on concrete information, details, and practical applications.
N: Look at the big picture, patterns, and abstract concepts.

Thinking (T) / Feeling (F):
T: Logical decision-makers, objective analysis.
F: Value-driven, consider personal and others' feelings in decisions.

Judging (J) / Perceiving (P):
J: Prefer structure, plans, and organization.
P: Flexible, adaptable, and open to new information.

Important Note:

While this mapping provides a general idea of how certain personality types may align with different CS domains, it's crucial to recognize that:

Individual Differences Matter: Personal interests, experiences, and skills play a significant role. A person of any personality type can succeed in any domain with passion and effort.
Avoid Stereotyping: Personality assessments like MBTI are tools for self-reflection, not strict classifiers. They should not limit one's career choices.

Growth and Development: People can develop skills outside of their natural preferences and often find satisfaction in fields that challenge them.

Conclusion:

This mapping aims to help you reflect on how your personality traits might align with various CS
fields. Consider it as a starting point for exploration rather than a definitive guide. Ultimately,
your passion, curiosity, and willingness to learn are the most significant factors in choosing a
career path.



