
Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 13:47:54
Graduate 
student Humanities

R2 (Research 
inst--high activity) Completed 290000 Unemployed Literature I refuse to inflict and perpetuate this toxic process upon any other human being PhD process itself (relatively gentle from what I understand), platitudes, pettiness, and committees instead of solutions to any issue Seeking 1

Seeking 
literally 
anything else 

They share my 
objections, but they’re 
staying I won’t. 

It hasn’t. They’re still cycling these poor people through the 
false hope/false promise of getting tenure track positions. 
All job advice, including from a job placement committee, 
was “let’s circle back to your interest in alt-ac, but have you 
considered tenure track?” These people are fucked in the 
head. I have reservations about elements of the private 
sector of course, but I refuse to go back and participate in 
academia after seeing it through. 

Only more angry, burnt 
out, and justified in 
leaving as the years 
went on. It was an 
exercise in completion. Male White Low Lifetime 0 Grad TAship unrewarding United States United States

Can’t support a family off 
adjuncting None

Well known in 
department, ignored

5/12/2022 16:01:17
Graduate 
student

Humanities, 
Arts/Music/Th
eater

R1  (Research 
Inst--highest 
activity), Other  [1] 50-60k [2] under 10k [3]

Music 
Performance

(1) Lack of job security, (2) lack of job availability including systemic racism, (3) research topic was too 
personal [4] (1) COVID-19, (2) abusive individuals in positions of power (or those with unchecked/unaware social capital) and the community's unwillingness or inability to acknowledge the abuse [5] Full-time

under 6 months 
[6] 9/10

40-
60k/year [7]

(1) something 
tangential to 
my 
accumulated 
knowledge and 
skills, (2) 
salary, 
benefits, work-
life balance All were supportive [8]

I don't, for the reasons 
described above.

Yes, but not exactly in 
the field I left. I would 
like to become a 
professor who shows 
students more paths 
to contributing outside 
of academia!

The Great Resignation has hit academia for those who are 
willing to see it. For those with enough capital (of all kinds) 
to remain in academia, I have a feeling they'll interpret the 
Great Resignation with comments such as: "Oh, she 
couldn't handle the pressure,"  "She was impatient," "She 
didn't have enough support," "She comes from a rough 
family," "Academia isn't for everyone," etc. Many 
administrators and Deans, from my experience, tend to be 
number/object oriented, so they'll simply find someone else 
to replace those who left--and they'll likely aim to rehire at a 
lower salary to reduce costs and balance their budgets. (An 
Associate Dean literally told me, during a pandemic-era 
one-on-one meeting, that she saw students as numbers 
and files during the in-person semesters.) In my process of 
leaving, I had wondered if my leaving would enable 
academia to continue as they were; but I was tired and 
poor, and that was enough. 

I think the Great Resignation is not solely contingent on 
leaving academia but also on thriving in whatever next 
steps an ex-academic chooses. Honestly, I think academia 
will not notice that the Great Resignation has hit until they 
start losing their major funders and target student 
populations.  [9]

There was so much 
anxiety about finding a 
full-time job that the 
grief of leaving didn't 
register until months 
later. This past year, I 
have been working full-
time while completing 
my comprehensive 
exams and other degree 
capstones remotely as 
my funding ended after 
completing coursework. 
I am still processing the 
massive changes in my 
life as I complete more 
parts of my degree. 

Before, when I couldn't 
see a way out of 
academia, I couldn't 
imagine a future where I 
wasn't struggling to 
make basic needs met 
(i.e., food on the table, 
paying rent, living in a 
safe neighborhood) or a 
future in which that 
wouldn't be a primary 
concern. Now, I have a 
healthy emergency fund 
and a way to pay back 
my student loans. I can 
see months and years 
ahead, and I feel like I 
have choices. 

The desolation that I felt 
for nearly a decade in 
the combination of 
academia and music 
performance/teaching 
weighed heavily on me--
and I think that's 
contributed to how I 
don't miss playing my 
instrument. I still love 
listening to music and 
supporting those who 
do, but my basic safety 
and security need to be 
addressed first.  [10]

Please see 
above

Woma
n Asian  [11] 10+ [12] 0 Satisfaction wasn't really on my mind--just surviving!  [13] United States None  [14] Yes [15]

5/12/2022 7:29:27

Contract 
lecturer (We 
are give a 1-
year contract 
at a time) Humanities

R1  (Research 
Inst--highest 
activity)/Elite 
research-
intensive 
university 2021 0

R200 000 (South African 
Rand) paid over 10 
months

English, 
Media & 
Communicati
on

I am South African and have worked at a leading South African university on a 1-year contract basis for 5 
years. One of the biggest reasons I left was because there is little to no prospect of a full-time position at 
South African universities. Because of the drive for employment equity, which I fully agree with, positions 
for white South Africans are incredibly limited regardless of your qualifications and experience (if you list 
"white" on your application, recruitment don't even open it, and HR will readvertise the post if they cannot 
find an equity candidate, regardless if there are highly capable white applicants). You are now required to 
have a PhD for a full time position and the average waiting time for employment for a white academic is 5 
years. This means I would either spend another 5 years on a ridiculous part-time position or simply find a 
job elsewhere. Contract positions are part-time and simply abusive. While the remuneration per hour 
(about R1000 if you have a Masters degree) is excellent, you only get paid per lecture you teach (not for 
admin, lesson prep and marking) so the annual/monthly is actually awful. This means many of us have to 
take on multiple contracts at multiple institutions. This hourly rate has stayed the same over the last 5 
years I have worked on contract. This is despite our marking and teaching workload literally having 
doubled over the last 5 years. I was working about 12 hours a day, all 7 days a week and being paid less 
and working far more than my partner who works a full-time job. Because the pay per hour is generous, 
you are expected to assist with ad hoc tasks in the department but receive no money for them (eg: taking 
meeting minutes, sitting on committees, organising events and workshops). These ad hoc tasks fall to 
contract lecturers because the recruitment process is so slow + relies on finding suitable equity 
candidates, which are few and far between because black South Africans face historical obstacles to 
obtaining a postgraduate degree. There is literally not enough full time staff to carry the workload so it gets 
shifted to contract workers with the explanation that "it will give you experience" (as if, after 5 years on a 
terrible contract and a PhD, I need to prove myself further or fill out my CV even more for a non-existent 
academic job prospect). In addition, there is no pay over December and January despite 
marking/invigilating/lesson prepping because we are not giving actual lectures. Our contracts are renewed 
on a annual basis but we are only informed of their renewal at the last minute, meaning contract staff are 
left wondering about their prospects of employment over university holidays. We also have to put away 
tons of our low monthly salaries to survive two months without pay and have to pay medical aid, 
insurance, retirement, etc. out of pocket (which is honestly just impossible for many). Oh, and we had no 
leave days. Even if we were ill, someone else would have to take the lecture and we would have to pay 
back the money.

An increasingly negative work environment, escalating workloads, burn out, and my partner demanding I go to therapy and basically saying that he would rather support me and eat bread and jam every month while I look for work because I was in such a bad 
headspace, than me continue suffering.

I work for the 
governemnt in 
linguistic human 
rights 0.25 1000%

R400 000 
p/a + 
housing, 
medical, 
and 
retirement 
benefits

Honestly, I was 
so desperate to 
get out, I just 
sent my CV 
everywhere 
and anywhere 
in the hope I 
would find 
something I 
liked and paid 
well (I 
fortunately 
did!). 
Remuneration 
was a big 
priority as was 
work-life 
balance.

Other contract lecturers 
were relieved to hear 
that other people would 
be interested in 
employing academics! 
(Many thought they 
would be stuck in 
academia for ever 
because they had 
"overqualified" 
themselves!). The 
university asked me to 
list exactly how many 
hours I had worked to 
ensure they hadn't 
overpaid me. No.

If I did, it would be 
exclusively in Europe 
where classes are 
smaller and work-life 
balance exists. SA 
classes are upwards 
of 1000 students for 
popular subjects (we 
had 2000 first year 
English students!!) 
and there are fewer 
than 10 full-time 
lecturers for the 
group/subject.

Absolutely. Working from home with my partner has shown 
me the disparity between my work life and his. I couldn't 
believe he was being paid more than me and having less 
than 8 hours of work a day! I couldn't continue being 
abused in that way.

At first I was anxious 
because I wasn't sure if 
I would enjoy or survive 
"the outside world". 
Now, I am so much less 
stressed and so much 
more satisfied with my 
life. I can't stop 
encouraging others to 
leave academia.

More money, 
more free time, 
less stress, more 
leave!

I 
identif
y as a 
woma
n White

Lower-middle 
class when I 
was reliant on 
my parents, now 
in the top 3% of 
South African 
earners 7 years working, 11 years studying 5

Basically 0. Because we still have not moved to face-to-face 
learning, and because SA has such data issues, I struggled to build 
any relationship with my students who were just little black blocks 
on a screen. Students were the only thing that made the work 
worthwhile and their lack of participation in online classes meant I 
got nothing out of teaching. None South Africa South Africa None Heterosexual

Not much, but my HOD 
was a misogynist that I 
was pleased to leave 
behind.

5/12/2022 22:17:17 Postdoc STEM

Regional 
comprehensive 
university 2016 Zero Part time €1450 per month

Freshwater 
and Marine 
Science Mental and physical health reasons, pandemic, realising that academia isn't a good career choice Pandemia caused me reavaluate my values and needs Unemployed 0

First physical 
and mental 
recovery, 
second 
improving 
programming 
and 
enterprenerial 
skills (for data 
scientist 
consultancy) I don't know

No. Despite economic 
crisis, war in Ukraine 
and uncertain future, I 
feel that a good 
decision to departure 
from academia. No

I no longer need to "prove" myself and others in academia 
to feel worthy of recognision and meaningful life.

Before departure I felt 
grief, anger and 
sadness. Had panic 
attacks at night about 
uncertain future. Over 
time I felt more and 
more relieved. It's my 
second week since 
departure, I'm calm and 
feel hopeful for  future 
but still in grief. 

It's much in 
better mental and 
physical health 
even though I'm 
unemployed at 
the moment. I  
have much fuller 
and enjoyable 
life. A permanent 
feeling of guilt 
that I should be 
writing is gone.

Femal
e White 

Second 
generation 9 5

Dissatisfied with lack of prospect for permanent employment and 
growing sense of pointlessness of my work. Not applicable Poland Poland, USA, Sweden, Ireland Not applicable Not applicable Not applicable

5/13/2022 9:48:28

Continuing 
contingent 
faculty Humanities

Regional (non-
elite) liberal arts 
college, Religious 
institution 2018

not 
comfortable 
disclosing not comfortable disclosing

Theology and 
Religious 
Studies

I'm finding it impossible to balance being a new mother with my role as a teacher/researcher. Moreover, I 
have several edited monographs, a collection of book chapters/articles, exceptional teaching evaluations, 
and a book forthcoming at a top press in my field, but I have been unable to land a TT job after several 
years on the market.

My unpaid maternity leave ended in the same semester my mother died, and I've been commuting for 10-14 hours a week to make things work throughout those seismic shifts in my personal life. With a 4/4 teaching load, I have been operating on autopilot to 
get through all that. I am emotionally depleted, drained of energy, and physically not taking care of myself: I have not had time to even grieve my mother's death. Professionally, even without family crises, my day-to-day schedule is currently such that I'm not 
able to maintain the kind of research agenda that could land me a permanent position anywhere. 

My family must come first, but the broad message in Academia is that I should sacrifice them for the sake of the job. I will not do that anymore. 

Employed 
through the end 
of the semester 0

n/a. I'm giving 
myself time to 
breathe before 
I begin this 
search. I 
realize that's a 
privilege. 

Support, understanding, 
and love. 

Yes. But life is short: 
and I know that what I 
have, and the time 
that I had, was 
enough. 

Most definitely. Academia abuses all its faculty, and until 
we stop treating Higher Ed like big business, this will not 
change. 

I have felt anger: after 
spending my entire adult 
life devoted to this 
vocation, it is disdainful 
that I am having to 
make the choice 
between that vocation 
and being a mother. It's 
an obvious choice for 
me, but I shouldn't have 
to make it. I no longer 
feel angry, but I want 
better for women and for 
mothers, and for my 
daughter when she 
goes to college. 

I have also felt and still 
feel a great deal of grief.

As soon as I made the 
call, though, I felt 
relieved, like a great 
weight had been lifted 
from my shoulders. In a 
strange way, I feel free 
to be "me" now. I 
opened a fortune cookie 
on the night I told my 
Department Chair that I 
would not be returning; 
it says, "you have the 
ability to write your own 
script." It is now on my 
desk. 

Femal
e White Middle Class 13 5

Satisfied with my research and teaching, though increasingly burnt 
out by the demands to never quit working. I love my students and 
my colleagues, and this decision has been painful. USA USA

Daycare concerns are real: we've 
been unable to find daycare 
close to home, and I'm 
commuting an extra two hours 
just to be able to take my baby to 
and from daycare (that's in 
addition to my two and a half 
hour commute to work). 
Additionally, it's becoming 
increasingly clear that tenure 
requirements were I to actually 
land a TT job somewhere would 
make a work/life balance almost 
impossible. I do not know of any 
tenured mothers in my area of 
speciality within my field, and 
while I'd love to shatter that glass 
ceiling, it's not currently worth the 
toll that will take on my family. 

5/12/2022 3:05:03
Graduate 
student

Humanities, 
Arts/Music/Th
eater Ivy League 8 18 000 Nil

Ethnomusicol
ogy Financial insecurity, change of interests, corporatization of the university, departmental toxicity Financial insecurity, change of interests, corporatization of the university, departmental toxicity

Finishing PhD, 
non-academic 
part-time job Currently Very good

Part time 
hourly 

Linked in, 
organization 
career pages, 
workshops on 
resume and 
cover letter 
writing

Mixed - some are very 
supportive and some 
think I'm crazy n/a NO

Stop selling lies to graduate students. Celebrate their skills 
and support them on how they can contribute to society 
outside of the ivory tower. Encourage the practice and 
knowledge of transferrable skills. It's been a slice, later 
days!

Some grief but also 
excitement to see what 
is next. Lots of 
disappointment in the 
institution and my 
professors for lack of 
support and 
acknowledgment that 
alt-academic careers 
are a real thing and that 
this is the direction that 
a lot grad students will 
be heading.

n/a but I'm 
hoping it will 
change for the 
better!

Femal
e

European, 
West Asian

First and 
Second 
generation (first 
on father's side, 
second on 
mother's side) 10.5 (masters and phd) 0 n/a

5/12/2022 2:36:41
Unemployed 
scholar. Humanities

R1  (Research 
Inst--highest 
activity) 2012

None. 
Received 
full funding 
from the 
university.

Less than $8,000 a year. It 
was sad.

American 
History

There are no jobs in academia, and I felt like I couldn't fit in with the culture because my work wasn't the 
totality of my identity. I also wanted to choose where I lived. Finishing a PhD program.

Researcher with 
MotivBase Inc. 5 years.

Literally 100 
percent 
satisfaction. I 
get to do 
academic-style 
research for 
corporate 
clients from 9-
5, then have a 
personal life at 
the end of 
each work 
day.

$2,000 for 
teaching 
one class.

Networked like 
crazy. That's 
what made the 
most 
difference.

They seem to be happy 
for me. A few are 
perplexed.

Absolutely not. It was 
the best decision I 
ever made. I make 
$80,000 a year now 
and I get to do 
research work from 
home. No way.

I honestly don't know, but I hope it has. Academia is a 
dying organism.

By the time I finished my 
PhD program, I was so 
burnt out that leaving 
brought me nothing but 
relief. Years on panic 
attacks and constant 
anxiety and stress 
simply weren't worth it. 
Once I left academia, I 
got into therapy and 
began to heal. 

The money is 
better. My mental 
health is better. 
Literally 
everything is 
better. Male White

First generation 
university 
student from a 
working-class 
family. 7 years. 2 years. Constantly stressed out to the bone.

5/11/2022 23:54:34
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2020 140000

Grad Assistantship, so like 
less than minimum wage

Sociology 
PhD, WGS 
MA

I spent 2 years working in an undergrad dorm as a mentor in PhD school, and found I loved getting to 
know the students on both an academic and personal level I found out I love teaching, and I wasn't ever going to be seen as valuable if I only focused on that. I don't love SOC 101-102 classes enough to continually teach them at a CC level.

History/WGS 
teacher at an 
all-girl's private 
boarding high 
school 1

1-10, maybe a 
9 on a good 
day, a 7 on a 
not-so-great 
one 51,000

Used a head 
hunting group 
focused on 
hiring people 
into private and 
boarding 
schools

No one really spoke to 
me about it. My major 
advisor never bothered 
to announce my job to 
the larger department 
though, so that tells me 
something

Nope, see my answer 
above. Especially not 
now I see cohort 
colleagues of mine 
still struggling with 
securing employment 
or feeling like failures 
because the they 
didn't. Peach the fuck 
on out of there and be 
happy friends! Fuuuuccckkkkk No!

Yes. And not to my dean, but to the old white dude above, 
where's the middle finger emoji when I need it?

Amazing, I don't miss it 
one friggin' bit! I never 
really loved research as 
much as I did teaching, 
and on the few revise 
and resubmits I got for 
articles I wrote, the 
comments were less 
than useless. I'm not 
trying to Frankenstein 
an article I wrote just to 
satisfy an old, white, 
dude who doesn't get 
me and my writing style. 
Also, I'm not going to 
say that the students in 
my department who had 
the most success with 
one faculty member who 
seemed to collect grad 
students like a harem 
did anything unethical to 
earn this (old white) 
dude's favor, I'm just 
saying they might have. 
I know I got frozen out 
after I refused to be 
transferred to his 
service 2 days before 
class started because 
he needed extra TAs 
and his research and 
classes had nothing to 
do with my research. 
Bite me dude!

Job security, 
better job fit, I 
don't have to 
prove my worth 
even after I have 
a degree in hand 
(fuck that 
nonsense!) trying 
to earn tenure.

Femal
e White

working class, 
first gen 10 + 4 undergrad 0 Scale of 1-10, maybe a 7

Adjunct Social science

Multiple (juggled 
teaching for a 
max of 9 
institutions at 
once) 2013 300000 Combined total $100K

Communicati
on

Hiring processes are a joke. Adjuncts expected to spend >2 hours putting together applications for FT 
positions only to receive a 1-2 sentence form letter rejection. Faculty who are hired are not hired on the 
basis of how they serve students but how they can make more money for the institution. Genuinely 
exhausted from the grind and sad to be leaving all the relationships developed with students over the 
years but need to provide for family and mental health. Countless employment rejections and unstable pay/lack of benefits/rising costs of health "care" HR executive 6 months 180000

Meaningful 
work, clear 
connection to 
discipline, 
ability to 
translate 
knowledge into 
action

"Sad to see you leave 
but good luck." Student 
responses much more 
genuine and heartfelt. TBD

May continue as an 
adjunct in online 
capacity

I hope so. Academia is so bloated, self-aggrandizing, and 
egotistical. I look forward to their reckoning and 
desperation once reality hits. The great resignation will start 
with faculty and trickle down to enrollment, and maybe 
then, the self-congratulating masters of everything 
administrators will realize that they only have themselves 
and their greed to blame.

Absolutely devasted. 
The lives I've worked to 
change and better over 
the years gave me 
purpose. I can only 
hope to do the same in 
private industry. TBD Male Indigenous

Lower middle 
class/impoverish
ed 15 1

As far as satisfaction derived from the work: 10/10. Satisfaction 
coming from ability to support family: 1/10. Able USA USA Spouse/parent Cishet NA

5/12/2022 3:55:40

Associate 
professor, 
University 
administrator

Social 
Sciences

R2 (Research 
inst--high activity) 2011 67,000

Base 67,000 recent raise 
as chair to 112,0000

Sociology- 
criminal 
justice and 
criminology 

Stress and illness due to chronic stress and overwork. Multiple instances of sexual harassment at 
conferences. Multiple miscarriages and my state passed a heartbeat law. I worked 80-90 hours a week, 
became chair and saw that there wasn't much I could change and things were only getting worse. I got an autoimmune disease my last semester and had my second miscarriage in the middle of finals week and couldn't take any time off. 

Full time 
government job. 
Director level 0.75 8 140000

I wanted a 
public service 
job for loan 
forgiveness 
and had a 
geographic 
area target to 
correspond 
with my 
husband's job Most people were nice. 

Not one single little 
bit. Not even the 
teaching. 

Nope, not even for a 
huge raise Yes. Fuck you, sexist asshole!

NO REGRETS!!! joy, 
elation. It took some 
time to get over the 
trauma but I felt like 
captain Phillips in the 
final scene. I was just 
free and it's great. I 
ended up finally having 
a baby and had 4.5 
months of paid 
maternity leave. In a 
blue state! No fear of 
criminalized 
miscarriage. Better 

Woma
n White

Middle class / 
privileged, not 
first gen 8 0.5 0 on a scale of 1-10

5/12/2022 3:30:18
Associate 
professor

Arts/Music/Th
eater

Regional 
teaching college 2008 $150,000 approximately $75,000 The arts

My college has been experiencing extreme budgetary crises for almost a decade.  I teach in a state that 
prides itself on not having income tax, and the colleges are an underfunded and unstable mess.  Our 
department is popular and at any given time there are only a few professors to do all the work.   We go 
through provosts and presidents like the flavor of the week.  Last summer the college decided that it would 
lay off a lot of the tenured faculty.  Then, they announced (again) that they are consolidating departments.   
I feel so angry.   I love teaching but I just don't want to be around the college that much these days.  Also, 
I work all the time and never feel done.  I have excellent teaching evals and materials.  However, I doubt 
whether its worth it to keep doing this; if my valuable colleagues could be laid off, so can I!  What does 
having tenure even mean in these circumstances? [16]

My catalyst has been that I cannot even make time for my own projects throughout any given week.  I persist in the first few weeks of the semester, but after a few weeks I can never even touch my work because the teaching and service are so labor-intensive.  
I find myself looking at job ads any chance I can, fantasizing about having the kind of job I can leave at work so that I can work on my projects in my own (free) time. [17]

Associate 
professor ongoing

Currently I am 
looking on 
linked in.  I 
have reworked 
my resume and 
will continue to 
do so.  I'm 
trying to hang 
on in academia 
until I have 
mastered 
certain skills 
and could get 
another kind of 
job. [18]

They do not know yet.  I 
think they will be 
incredulous that anyone 
would walk away from a 
job as an Associate 
Professor. [19]

Here's what I would say to my Dean:  
You slashed the budget and constantly made us argue at 
the top of our voices just to maintain what was already 
insufficient to truly serve the students.  You delegated 
downward, thereby adding to our workload, and you 
wouldn't listen when we told you that the students' 
educational experience was being compromised.   But we 
don't actually hold it against you, because we know that in 
these academic positions, one gets jaded and disillusioned 
because the discourse behind the scenes is ignorant of the 
realities on the ground.  You stepped up when the college 
really needed you to.  Despite the fact that I was really 
angry at you, I know your heart is actually in the right place, 
and no one person can resist the implosion of an entire 
sector of the economy.  All I really have is the 
determination to feel my feelings, and let go of my 
judgements, and protect myself from being overly 
exploited.  

Here's what I would say to the Board of Trustees:  
When I started here, I actually liked being a faculty member 
at this school.  I have very fond memories of the senior 
generation of scholars and teachers who worked here.  
Most of these people have been laid off by you, despite the 
fact that they have tenure.  You all are appointees of our 
little Trump-loving governor.  You have gutted the 
university system and you seem to have the belief that 
educational institutions can turn a profit.  Newsflash: this is 
why most states have income taxes.  Education doesn't 
turn a profit.  Your failure to invest in the young people of 
your state is tragic, it's of epic proportions, so much so that 
I can barely look them in the face without telling them that 
they have fewer class choices, less resources, fewer 
devoted professors who are there for them.  But that would 
be unprofessional of me, so I don't tell them.  I absolutely 
hate the fact that the head of the board of trustees of our 
state's university system is an executive who has slashed 
our benefits.  Thanks for our ridiculous tiny raise this year, 
even though our health insurance costs went up more than 
that.  With all the deductions for materials and professional 
improvement, I make less than siblings who have no 
education.
I am disgusted by the fact that boards of trustees for state 
colleges and universities are political appointees with little 
to no knowledge of higher education.  I am disgusted by 
the lack of oversight by bogus accrediting institutions that 
allow state boards of trustees to dismantle higher 
education.  I am disgusted by the way that you have 
treated our institution and venerated professors at our 
institution.  I am disgusted by you and the governor and the 
legislature which has passed legislation that tries to prevent 
us from honestly describing the history of race, gender and 
class in America. 
You had something really great in this school, and you 
drove it into the ground with your weird little agenda and 
high-priced consultants.  In the process you are dismantling 
quality education throughout the state.  I was devoted to 
the place, and now my dream of being a college professor 
(which I devoted my life to for decades) has been 
shipwrecked.  
Guess what, this is hard for me to figure out, but I will 
someday put all of you in my rear view mirror. [20]

Since Covid began, I 
have been working 
nonstop.  The students 
are falling apart.  During 
the summers and the 
first few weeks of each 
semester, I'm feeling 
good because I can do 
my own work and keep 
everything in balance.  
And then a few weeks 
in, I lack the time to 
continue working on my 
own projects, and it's 
hard to even keep up 
with all the work.  That's 
when I start feeling 
angry, as I feel that as a 
tenured professor I 
ought to be able to work 
on my own projects.  I 
am starting to think that 
there might be an 
environment out there 
where I could 
experience better 
stability for the same or 
better pay.  I have 
started to believe that 
despite the many years I 
had to prepare for and 
pursue a tenure track 
job, that it might not be 
a secure job moving 
forward, despite the fact 
that I have tenure.  I just 
saw several professors 
in their 60s get laid off.  
They left recycling bins 
full of the books they 
had collected over the 
years.  I know that many 
think that the tenured 
professorship is some 
kind of golden goose, 
but let me assure you, 
had I realized the 
amount of insecurity and 
understaffing involved I 
would have switched 
into another career 
where I could at least 
hope that as I accrued 
expertise, I would not be 
laid off because I'm too 
old.  Yes I am thinking 
this way decades before 
retirement. [21] female anglo

working class 
origin, first gen 25 years 3 poor USA

5/11/2022 23:20:05

Continuing 
contingent 
faculty Law

R1  (Research 
Inst--highest 
activity) JD 2008 120,000 98,000 annual

Law, public 
health 

Overworked, underpaid, undervalued. All time eaten with service, no time for research. Too much stress 
for a job with no lives on the line. COVID

Academic 
professional 
(NTT)

On and off 
looking for past 5 
years

2 year time 
frame, applying 
to any relevant 
position. 
Putting my 
intent out into 
the universe. Haven't shared yet Lots of staff have left but few faculty. 

Some fear of failure, 
some guilt for 
abandoning students

Femal
e White Middle 10 0 Generally low with occasional peaks of pride

5/12/2022 0:02:11 Adjunct
Arts/Music/Th
eater

Elite liberal arts 
college 4? 150k 8k music impossible job market. entrepreneurship way better lost everything thinking i could just wait it out. entrepreneur 7 high 200k

i search for 
clients. regular 
networking and 
sales calls they ghost me no no not enough. 

used to be angry. now i 
just laugh it off. my self esteem. male WHITE!!!

second 
generation phd, 
but broker than 
the previous 
generation 
because the 
previous 
generation lied 
about the job 
prospects 1 8 low

Full professor Humanities
4-yr liberal arts 
public 1988 0 85K Studio Art

Stress from increased workload as survivor of university cutbacks, exhausted after years of fighting the 
cutbacks as a union member, loathe increase in online teaching/job becoming mostly sedentary, years of 
playing the academic chess game to survive as a woman, abusive administration Exhaustion

Chair of 
department, 
studio arts 
professor 0 N/A N/A

Something as 
dissimilar to 
academia as 
possible.

Perplexed, supportive, 
or don't care. I hope so. Let's all go be happy.

I am too busy still 
working to know my 
feelings, and I have a 
house to sell, job to look 
for. I do know I feel a lot 
less weight. It feels like 
a divorce, and it should 
have happened a long 
time ago.

Woma
n white Middle class 33 16 Zero. Neurodivergent USA USA None. asexual

Not directly, but it was a 
significant issue during 
the first 25 years of my 
academic career, so it 
contributes to the 
accumulative burnout.

5/12/2022 0:02:17
Assistant 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2016 94000 82k HDFS Racism, sexism, toxic work environment

Harassment and bullying became unbearable. I was successful but became a target of the bully (higher rank) in my department. However, the chair supported the bully and ignored the ongoing harassment. One day the chair and a higher up wanted to meet 
with me in their office. Because of bullying and harassment, I was traumatized and did not want to talk about the bully. However, the chair ignored whatever I said and insisted that until I cried. Then they said, “see you still have feelings, you need to talk to the 
bully and move on!” After that I received negative performance review.

Still in academia 
but applying for 
positions 2 months

Healthy 
workplace,  
ethical 
practices, 
diversity 

One colleague asked if 
they can have the mini-
fridge in my office. 
Another one started 
sending job ads, others 
(all tenured) said we 
know the department 
did not support you. I’m 
still working with them.

No. If I were not pushed out, I would stay in academia. 
Pandemic impacted minorities and academic mothers with 
young children disproportionately, but Many departments 
still value white male faculty and support them.

grief, anger, and 
sadness

Femal
e Non white Middle class 8 4 Not satisfied due to discrimination, racism, sexism 

5/12/2022 3:13:18 Full professor

Social 
Sciences, 
Health 
sciences

R2 (Research 
inst--high activity) 2010 0 82,500 base

Psychology/N
euroscience Low pay, boredom, toxic admin (chair) Pay 20% below CUPA, Chair’s bullying behaviors 

Full, tenured 
professor. 
Currently 
looking to leave 0

Slow. Can 
retire in 
academic job 
in 5 years. 

Colleagues supportive 
who know of my plans

Texas legislators are proposing to remove tenure. Florida 
also has similar laws proposed. Our administration is telling 
us not to worry, but I don’t trust anyone. 

Fear - losing autonomy; 
heavy work schedules 

Femal
e

White/non-
Hispanic First Gen 12 0, ABD got TT position 4 on 1-10

5/12/2022 19:24:24
Assistant 
professor

Social 
Sciences

Regional 
teaching college, 
Minority Serving 
institution (MSI) 2011 0 80K Anthropology

Needed to leave the location of the college; wasn't publishing; toxic department with sexual harassment 
and bullying. End of a marriage

research for 
tech company 1 medium

250K base 
+ 300-400K 
per year 
stock

I had social 
connections at 
big tech 
companies. 
Leveraged 
those for 
interviews; 
leveraged 
those 
interviews for 
others. 

Silence. Didn't even 
respond to my goodbye 
email. no. 

I'd love to teach part 
time (one class every 
couple of years) as a 
distinguished scholar 
at a really great 
institution. How do I 
do this??

I wish I could go back to my younger self in my first year on 
the tenure track and say it's okay to raise alarms about this 
bullying. It's not okay - and if they don't fix it and support 
you, it's totally fine to walk away. That said, it was a good 
experience - glad to say I was a professor. Most people 
outside academia will NEVER care or understand. I was 
explaining to my team that I was a professor (didn't bother 
explaining the nuances of tenure track), and then I 
mentioned something about my doctorate, and they were 
like "WAIT a minute! We knew you were a professor, but 
had NO IDEA you were a DOCTOR!!! That is amazing!!" 
Seriously, those distinctions only matter to folks in the 
academy. 

I don't even think about 
it anymore. The more 
distance you get from it, 
it all seems so insular 
and petty. At the time, it 
was much harder. I 
always think of advice 
my friend gave me: 
Outside of this job, there 
are infinite possibilities 
minus one. 

More money. 
Work is still all-
consuming 
(maybe even 
more so). I don't 
think most people 
will find work/life 
balance outside 
academia. I miss 
the summers and 
flexible work 
hours so much. 
Miss teaching. 
But overall, very 
happy. 

Femal
e White middle class 15 1 medium none USA USA none none

When I mentioned 
harassment (low-level), 
other professors 
defended the accused. 
They have since been 
terminated. 

5/12/2022 14:30:38 Postdoc STEM

R1  (Research 
Inst--highest 
activity) 2015 65000 80000/year Ecology Too few jobs Toxic manager

Senior manager 
data science 1

It’s way way 
better

193000/yea
r

I took a data 
science 
bootcamp and 
networked a lot 

Vanilla? My boss was 
pissed when I quit Nope Toxic managers suck 

Initially relieved but also 
scared as it had 
significant financial 
impact on my family. 
Now - so relieved and 
constantly wonder how 
my boss managed to be 
so toxic. Like - it’s much 
easier to be a good 
manager! Wtf! 

Femal
e White

Middle class, 2 
working parents 
with some 
college 10 4 Not that satisfied None USA USA

Yes this weighed heavily as a 
mom Lesbian None

5/12/2022 0:45:50
Assistant 
professor Humanities Other 2013 130,000 80,000/year

Ancient 
History/Classi
cs stress, mental health, salary/funding, found unfulfilling tenure clock approached, I decided I didn't want to get bogged down by the "golden handcuffs" full time, TT 2 n/a n/a

hired resume 
coach, began 
networking, 
remade 
LinkedIn 
profile, applied 
for many jobs. largely supportive

I'm on the way out, 
but don't have an offer 
yet no

I think the idea of work/life balance has taken on a new 
intensity since the pandemic, and that more people are 
more willing to demand it.

shame, grief, imposter 
syndrome, excitement, 
enthusiasm, hope n/a female Caucasian

Upper Middle 
Class 18 4 very low

5/12/2022 19:23:45

Research 
Assistant 
Professor 
(non-tenure 
track, soft-
money 
funded)

Social 
Sciences, 
Education

R1  (Research 
Inst--highest 
activity) 2011 105,000 78k Psychology

Determined that I could not successfully (or at least not in any healthy way) be both a mother and an 
academic at the same time. It would have been possible, but untenable. Tired of the lack of security and 
the faux-collaboration. Tired of the unpaid service/labor. Spouse had a job opportunity with enough lead-time that I could launch a non-ac search

Employed full 
time <1

mid-high 
(COVID put a 
dent in it) 118000

Set up job 
alerts on 
idealist, AEA, 
indeed, etc. 
Had a few 
informational 
interviews with 
folks who had 
recently left to 
learn how to 
translate my 
CV for the 
outside world.

Largely supportive but 
with a vague sort of 
avoidance. 

Definitely not! It feels 
like higher education 
is a sinking ship. I 
miss working with 
students, and I miss 
my mentors dearly. 
But not enough to 
stick with the toxic 
environment.

Highly highly unlikely. 
I'm not sure I could 
ever be convinced.

I'm honestly not sure if it has. I think it's a bit hard to tell 
because the jobs were so scarce to begin with, that people 
had to start looking elsewhere by necessity. I think the data 
in the next few years of people leaving tenured positions 
will be really telling. It does make me sad in some ways. 
Academia and higher education were/are fraught with so 
many problems. But, my small liberal arts education and 
my graduate education made me who I am and allowed me 
to experience intellectual curiosity unlike anything else. I 
hope the same opportunities will exist for my children some 
day, but I know it might look different or happen outside of 
higher education. It was never a sustainable system, and 
now we are seeing just how bad it was getting behind the 
scenes. 

It was a really hard 
decision that took me a 
while to come to, and I 
really only did once my 
partner had another 
option. Then, once I 
allowed myself to really 
truly consider it, it 
happened pretty quickly. 
And once I decided, I 
felt SO MUCH relief! 
And it has been just 
wonderful. I still miss the 
feeling of teaching 
undergrads and working 
with grad students. I 
really loved that. But I 
hated everything else 
(especially grading!). I 
don't miss the constant 
pressure to prove 
myself. I put enough of 
that on myself as it is, I 
don't need it externally 
imposed. 

So much better! I 
am still 
recovering and 
feel some guilt 
when I don't work 
at all hours of the 
day. But, by and 
large, I work a 
typical 40 hours a 
week. I have had 
self-authorship in 
my role and 
crafted it into 
something really 
special. I am well 
compensated for 
my work. 

Cis-
Woma
n White

Upper middle 
class 12 7 low USA USA massive Heterosexual none

5/12/2022 0:22:48 Full professor STEM
Elite liberal arts 
college 2004

0 (unless 
you include 
200k 
mortgage) 75k

Psychology 
and Cognitive 
Neuroscience Institution failing/failed combined with no longer being viable in academia College went into financial crisis

Visiting 
professor at 
local institution 2 years

Don’t have 
one yet

#1 I won’t hate 
it #2 I have the 
skills or can 
train easily #3 
pays 
sufficiently

Mixed. Those at failing 
institution or who have 
left are supportive those 
at other schools mostly 
don’t understand why I 
won’t start all over again 
and move to do so. NA NA

Yes to some degree, but I think it is for a great diversity of 
reasons, not just COVID or changing academia.

All of the above at 
different points. The 
overarching feeling at 
this moment, however is 
a frustration of being 
neither here nor there. I 
have a contact to visit 
where I am for a few 
more years but I also 
want/need out. The 
department has been 
very kind to take me 
when my institution was 
in crisis that I want to be 
sensitive about not 
leaving them in the lurch 
so I only have a limited 
windows when I feel like 
I can do that. I also have 
limited time to retrain 
when working full time. 
As there are a number 
of local schools I also 
feel like I can’t quite 
drop the 
research/writing in case 
a position locally comes 
up. I know at some point 
I will have to shift fully to 
finding a job but with 
several years on my 
contract I am finding it 
hard. NA

Cis 
gende
r 
female White

Upper middle 
class 18 years 0 (when started) Fine, not great, but ok

5/12/2022 18:28:06
Assistant 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2013

disgusting 
[200k] 75600 base psychology

don't want to be a part of a system that doesn't change, responsibilities take away from what I enjoy and 
like to do, poor pay. I could not imagine having to revise my online classes back to in-person instruction I applied for one position and was offered it - had higher pay, fully remote, flexible and is in my area of work

employed full 
time in an 
academic 
institution but 
not as a faculty 
member 0 good 105000

finding work 
that aligned 
with my values, 
had flexibility 
and would pay 
accordingly, 
integrates 
social justice, 
etc. dissappointed

Didn't fully leave but I 
do not regret my 
decision of resigning 
from the tenure track No

I think many people were considering leaving before 
COVID and that COVID acted as a catalyst to make that 
happen. Academia as it is is not a sustainable institution.

Sometimes I wonder if I 
made the right choice 
because I am still in 
academia but have no 
power in the setting 
where I work. I have 
started to view this 
position as a transitional 
job and would like to get 
into non-profit work. I 
value the work life 
balance that I've been 
adjusting to - I think I 
initially felt more excited 
about leaving than I do 
now

I stop working at 
5pm, am not 
required to 
publish or write 
grants [which I 
did not like 
doing], am not 
expected to 
respond to 
emails in the 
evening or on 
weekends, have 
flexible schedule 
with a lot of days 
off. It has taken 
awhile but I am 
starting to feel 
more settled

woma
n white 13 0 poor USA USA

I am a single mother to two 
children A NA

Lecturer
Social 
Sciences R1 2015 170K USD 72K USD Sociology

Burnout. I have accumulated 6 months of paid time off (sick and vacation) and have no way to take it. I 
worked while I had COVID and returned to in person teaching despite having long COVID symptoms. 
Inability to move up. Abusive colleagues and administration (and students). Sexual harassment. Zero 
work life balance. The bottom like - my job makes and keeps me sick. Having to work while having COVID did it for me. 

Still in this shitty 
job while trying 
to find 
something else. Less than 1 N/A N/A

Work/life 
balance, 
collaborative 
team, remote, 
salary, 
opportunities 
for growth

The ones I talk to are 
also headed out N/A No way

Hard to say. I imagine my circle consists of people who are 
leaving because that's how algorithms work, right? 

I feel excited about 
leaving academia. I 
can't wait to get out and 
send my letter of 
resignation. N/A

woma
n white middle class 16 Depends. I enjoyed it prior to working for my current institution. ADHD USA USA Sole parent Queer

It's a factor. My former 
director and his wife are 
well known harassholes 
and they are still around

5/11/2022 22:29:45
Associate 
professor Humanities

R1 (primarily 
PhD granting) 2001 0 72,000 / year French burnout, moral injury, money not being able to take leave after covid deaths in the family

running down 
the clock until 
June in 
academia$ 1 medium 35,000

health 
insurance - I 
am the sole 
provider for 
family

colleagues I value, 
understand. Colleagues 
I don't, don't seem to 
care at all.

n/a - haven't left yet, 
but will next month

If I did, it would be to 
a well-paid 
administrative job 

it's coming, once mid-career profs figure out they have 
other skills fear n/a nb White

low-income, no 
generational 
wealth 28 1 utterly demoralized

5/12/2022 2:58:02
Associate 
professor

Arts/Music/Th
eater

R1  (Research 
Inst--highest 
activity) 1995 0 68k

Interaction 
design low pay (female), admin asking faculty to recruit students, admin lying, lack of respect for faculty. 4+ years w/o a raise.

Syracuse 
University ongoing n/a n/a

networking/prof
essional 
certifications

Surprised but a lot of 
interest in taking the 
same path. No.

It’s growing and the economy will make it move faster. 
Dean: we are on to you.

Worried about lifestyle 
changes. female caucasian 

first gen college 
graduate 23 1 0% respect for admin 

5/12/2022 16:55:12
Assistant 
professor STEM

Regional (non-
elite) liberal arts 
college 2009 20k 65k Biochemistry

My priorities are shifting in terms of how I use my time with a particular focus on family as well as my own 
mental health. I had a few severe mental health crises before and during covid that were directly triggered 
by my work and that my department does not know about. I no longer am able meet the requirements of 
tenure while maintaining a balance at home. Mental health crisis (the latest one)

Still in position, 
starting hunt 0 N/a N/a

Clear 
expectations, 
work from 
home

The two that know are 
aiming to convince me 
out of it N/a N/a

It’s beginning to feel that way. I certainly am feeling that I 
am worth more than this offers.

Some grief but it flips to 
relief and excitement. 
Then I find myself 
fearing my ability to 
succeed. N/a

Femal
e Caucasian 

First gen/low 
middle class 
background 13 3

Mixed. Some highs certainly, but what I am good at and get 
satisfaction from does not match tenure requirements. None United States United States

Large—my kids deserve me to 
be mentally and emotionally 
present. That no longer feels 
possible in the job. Queer/lesbian

I’ve had a significant 
problem with a tenured 
faculty member that has 
included yelling at my 
research students and 
verbal slights during 
department meetings as 
well as other challenges 
to common facilities use. 
His behavior matches 
closely enough to sexual 
harassment that I am 
triggered by the annual 
online sexual 
harassment training.

5/12/2022 14:29:15
Assistant 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2018 0 65,500 USD Psychology

Toxic administrators and other toxic faculty. I filed a harassment complaint and then was was gaslight by 
my Dean who claimed I was harassing the other faculty member by filing the complaint. I filed a second 
complaint after the harassment had continued beyond a full year. The Dean threatened not to renew my 
contract as retribution for filing the complaint a second time. Additionally, the Dean made up an 
accusation that I was "saying derogatory things about the institution, which is deemed defamation" and 
then she threatened legal action against me. I forwarded her threat to an employment attorney, who 
responded on my behalf. Beyond that, my department chair tried to prevent a UG student from working in 
my lab, informing me and the student that her enrollment in "Independent Research" was not going to be 
approved. I contested the decision and informed the chair that I would work with the student anyway and 
instead that I would pay the student a stipend since the chair would not allow the student to get course 
credit. Chair then capitulated and allowed the student to enroll. The student was a wonderful addition to 
my lab, presented a poster at a conference, and will have a publication in a mainstream journal by the end 
of the year. Screw the chair for trying to sabotage a student. Beyond these events, my salary is not livable 
with a child in NY (thank God I have a spouse who also works), the intellectual environment of my small 
college is incredibly weak. The students will not do any work (reading, assignments etc), are incredibly 
aggressive with threats when they don't get the grades they wanted. I'm burnt out, despise the students, 
despise the administration, and despite the shit college I work at, which basically exists to take 120K from 
first generation students who don't know any better but think they are attending a "top tier liberal arts 
college" as our school likes to claim. We're not even close to top tier. The immediate catalyst is that I am entirely burnt out from just 2 years as a TT Assistant Professor at a small regional college. I hate my job and faculty get treated like shit at my school by both the administration and entitled students. 

My contract 
ends on June 6 
and I will not 
renew. 

0--Just beginning 
my search since 
I leave my 
current 
employment on 
June 6

I have not yet 
obtained a 
new position. I 
am taking a 
month off to 
get my sanity 
back. 

I have not 
yet 
obtained a 
new 
position.

My top priority 
is income of 
~100K, 
collegial work 
environment in 
a data analytic 
position (e.g., 
Data Analyst, 
Research 
Scientist), and 
remote or 
hybrid work is 
appealing but 
not a deal 
breaker. 

Generally shocked 
since I have a 
respectable CV and am 
leaving a TT position. No.

Absolutely, especially for faculty with exceptional quant and 
qual skills. 

Anger and Resentment 
at how I have been 
treated at my institution. 
Relief that I don't have 
to put up with it after 3 
more weeks. Male White

My household 
income is 150K Post PhD: 4 years in academia

0--unclear how to determine this. I graduated in 
2018, received a postdoc through 2020 then 
received a TT position. Incredibly dissatisfied. No disability United States United States

1 daughter in daycare and my 
wife and I would like to have a 
second soon but we cannot 
afford 2 children in daycare. Part 
of me leaving academia entirely 
is that I need to earn a higher 
salary to live the life I want my 
family to live. NA

No sexual harassment 
involved. 

5/11/2022 22:57:34
Associate 
professor Humanities

Regional 
comprehensive 
university 2006 0 63500/9 mo English

Having to live in a small town in a red state 2000 miles from family. Low pay. Overwork. Toxicity. 
Institution rewards mediocrity and meanness. Recruits students who cannot succeed and fails to support 
them. Pressure to “serve the customers” and hand out degrees. Sense of futility, pointlessness. 
Disengagement from scholarship in my field. Burnout. I’m not sure there’s one single thing. It gets worse every year. 

Still an 
Associate 
Professor, 
seeking work 1 Not yet 

Not yet, but 
my skills 
are better 
rewarded in 
other 
sectors 

I’ve done some 
training in data 
analysis, UXR 
but my fallback 
is 
communication
s and policy 
research. I’m 
applying for 
jobs in my 
hometown. 

When I went through 
this last year, they tried 
to tell me it was foolish. 
Now I’m not talking to 
them about it. One 
colleague I consider a 
trustworthy friend is 
understanding and 
supportive. N/A

No. As I said I’ve 
been out before and I 
wasn’t done with it 
then, but I am now. I 
don’t have any hope 
that I will ever be 
employed by any 
other school, and I no 
longer identify with the 
career. 

I don’t have a broad perspective on this. It certainly feels 
like it. I know a lot of people are leaving without having 
found a secure job, or straight out of their PhDs. In my 
institution, in the humanities and social sciences, people 
seem to have “resigned” even while still on the job. Nobody 
wants to do any more than they have to when our efforts 
are never recognized or rewarded, and when the job itself 
becomes less rewarding all the time. The only ones still 
running around doing extra work are the ones who hope to 
be upper administrators someday. 

I was stuck outside 
academia for a few 
years and desperate to 
get back in. It hasn’t 
been terrible this whole 
time. Right now I feel 
like academia will never 
be right for me and I just 
want out. I guess I feel a 
bit of shame when I 
think of more successful 
people who have 
supported me. N/A

Femal
e White Middle class 10 8 0 to 1 out of 10 . Probably 0 

5/12/2022 3:31:22
Associate 
professor Humanities

Masters Level 
institution 2010 0 60K USD

Medieval 
Studies

I'd spent too many years hating my life. I don't think I fully lost the fundamentally happy core of myself, but 
I knew it was being eroded every day that I spent hating what my day-to-day life was like. I think I had 
been pretty badly burned out for years, but I also had some big disagreements with colleagues and 
institutional culture about some basic pedagogical ideas. Plus, an ugly history of relations between 
admin/board and faculty/staff, culminating in terrible gaslighting and disregard for people's lives during that 
first year of the pandemic, when the board removed tenure from the faculty handbook (effectively our 
contract) and continued to gaslight us about whether that's what they were doing. I had already told my 
department, dean, and provost I'd be leaving at the end of the year prior, but the provost asked me to stay 
on to work on strategic planning for the liberal arts. It was basically a disaster, largely because the 
pandemic destroyed any chance of giving institutional energy to strategic planning, which is iffy at the best 
of times, and I was left out to dry. The provost sent me a contract to let me walk back into my regular 
tenured teaching job, but although I delayed giving a final answer as long as possible, I knew there was 
no way I'd stay on any longer. 

The realization that nothing in my life would change in the ways I needed if I didn't leave. I'd spent so many years trying to figure what to change about what I did so that I could maybe change big things in my life but also feeling like I needed to stay on the 
speeding train unless I knew for sure that I wanted to get off, but I finally admitted to myself that change would never happen if I stayed. 

Singer and retail 
associate

0, though I'm 
now going to 
embark on this 
project

Mixed: I love 
being able to 
do better at my 
singing gig 
than I could as 
a faculty 
member with 
very low 
bandwidth, but 
I would love to 
have a "day" 
job that 
provided a 
little more 
flexibility and a 
little more time 
to work away 
from large 
numbers of 
strangers. I 
knew the retail 
job was likely 
a passing 
stage, and I'm 
in an industry 
where I have 
long, long ties, 
such that I 
know I'm 
bringing value 
to the 
customer 
experience. I 
was pretty 
sure going in 
that I'd value 
the same kind 
of dynamic 
that I valued in 
my teaching 
career, the 
combination of 
bringing my 
own expertise 
to bear while 
also trying to 
draw out the 
person I'm 
working with in 
order to help 
them figure out 
what they 
need and 
where they 
want to go. I 
think I've been 
proved right 
about that, but 
I would love to 
have some 
more time to 
just be an 
introvert. It's 
also a tough 
time to be 
working in a 
service role 
because of 
how tight 
staffing is, 
meaning that 
it's a big deal 
to try to get 
time off 
because there 
just aren't a lot 
of coworkers 
to spare, if I 
can put it like 
that. 

$16/hour in 
retail + 
$400-
600/month 
for singing

Assuming I find 
an organization 
that is 
supporting my 
values, broadly 
speaking, I'm 
probably more 
interested in 
quality-of-life 
issues right 
now. I'd love to 
be able to walk 
to work, to 
work maybe 
four days a 
week and/or to 
work from 
home once or 
twice a week, 
and to have 
some 
autonomy over 
how I use my 
time. 
Approaching 
my one-year 
anniversary in 
the retail job, 
I'm planning to 
start doing 
informational 
interviews and 
resume work 
again, and 
maybe just 
diving into 
some 
applications to 
get myself 
back into the 
swing of things. 
But I do find it 
difficult to 
manage that 
when I get 
home from 
work feeling 
fairly drained. I 
wasn't 
prepared for 
how different 
the culture 
would be in my 
new work 
environment, 
and I've 
struggled to 
respond 
constructively 
when 
coworkers hint 
at racist or 
ableist 
attitudes, on 
top of the 
general 
struggle of 
being an 
introvert in a 
service role. 
So, I'm 
considering 
giving notice or 
perhaps 
offering to still 
work a couple 
of days a 
week, and then 
living mostly off 
of my savings 
while I spend a 
few months 
dividing my 
time between 
clearing out my 
faculty archive 
and doing 
more focused 
job-search 
work. I still feel 
pretty burned 
out, to be 
honest. When 
I'm able to get 
a day off, I 
have a hard 
time getting out 
of bed and 
tend to spend 
most of the day 
just lounging 
around, rather 
than doing any 
of the things I'd 
like to be 
doing. If I had a 
second income 
in the 
household 
(rather than 
just my 1.5 
jobs), I'd very 
likely ask to go 
down to part-
time work and 
stick around in 
the job for a bit 
longer, maybe 
trying to pick 
up some 
additional 
singing gigs. 
But as things 
stand, I think I 
probably need 
both a break 
and then some 
time to really 
do a focused 
search for a 
different full-
time job, even 
though it 
scares me to 
have to find 
and then pay 
for health 
insurance that 
doesn't come 
through an 
employer. 

Either silence or 
support. 

Nope. See above for 
my one real sorrow, 
namely, losing the 
chance to read while 
walking to and from 
work. I haven't quite 
figured out how 
involved I want to stay 
in research (still 
finishing up one or 
two projects that were 
already in progress 
and that others were 
depending on), but 
that's one of the only 
areas where I can 
imagine feeling regret. 
I lament the loss of 
library access, but I 
don't think that's worth 
feeling regretful about 
the decision to leave. 

There are certain 
classes I would enjoy 
teaching again, but 
the situation would 
really have to feel 
right. Otherwise, I 
can't imagine going 
back. Certainly, I left 
on the assumption 
that I wouldn't be 
back. 

There's a real rot in higher ed, where even a Jesuit 
university like the one I left, can so twist the idea of cura 
personalis (care for the whole person) that it gets held up in 
tandem with announcements that contradict the principle. 
The desire for profitability is a cancer. I stumbled into 
governance roles quite early in my career, and I didn't like 
what I found in the administration, nor in the structures and 
assumptions of the supposed academic meritocracy. I'm 
sure that mirrors the experiences of many other faculty. 

The thing I miss most is 
being able to walk to 
work. That was such an 
important part of my 
day, and it's genuinely a 
big part of why I stayed 
for so many years 
beyond the point when I 
started to think about 
leaving. I usually read a 
book while I was 
walking or listened to an 
audiobook when it was 
raining or too cold to 
hold a book. It was so 
wonderful to have 
reading for pleasure be 
built into my day like 
that, but I also enjoyed 
the walk if I didn't feel 
like reading. I really 
miss that, but I don't 
miss much else, other 
than having time to work 
alone and more 
autonomy over my daily 
schedule. I had 
wondered if I'd feel sad 
about leaving, but I don't 
think I really did. 

I was able to 
increase the 
amount of sleep I 
set as my 
guideline for 
each night, so 
that's definitely 
better. Still trying 
to train myself 
into a healthy 
bedtime routine, 
but feeling more 
functional overall. 

Femal
e White

Middle-class, 
both parents 
had masters 
degrees 11 2 (as a VAP, so in a relatively secure situation) Pretty low

5/12/2022 12:58:22
Assistant 
professor Business

Community 
College 15 (MBA)

? Not sure 
what this 
means 56,000 / 9 mo. Business Lack of pay commensurate with MBA Undervalued, no advancement

Full-time 
community 
college; seeking 
industry position 1 N/A N/A

Applying, using 
search firm, 
reached out to 
career services 
at my graduate 
school No one knows N/A N/A

I think so.  More people are realizing it isn't sustainable for 
either pay or lifestyle reasons.  At the university level, it's 
lifestyle.  At the community college level, it's pay.  My best 
friend works for a major university in one of the biggest 
cities in the nation.  She has an MBA and has taught in a 
specialized program for 17 years.  In that times she's 
received only $9k in raises.  Now she's stuck until eligible 
to retire and has taken on a second job 3 days/wk earning 
$15/hour just to make her mortgage.  Single mom with 3 
kids.  That's incredibly sad to me.  I am looking to jump ship 
now so that won't be me in a few years.

Very sad to leave.  It's 
my favorite job ever.  
But I can't support my 
family on what I make 
and the TRS retirement 
is a joke.  No 
advancement beyond 
department chair 
without PhD and no one 
gets that for Business.  
Can't afford to seek it 
anyway. N/A

Femal
e

White/caucasia
n Middle class 10 Not sure what that means.  We have no tenure. Favorite job ever.  But can't live off of it.

5/12/2022 2:40:42
Associate 
professor Humanities

Community 
College 2013

190k 
compoundin
g daily 55,000 10 month English 

No money to live and pay bills, incompetent, scapegoating, gas lighting leadership, toxic environment, 
White Boy's Club running the show, limited career growth, devalued labor, low evaluations in writing while 
being told verbally that I'm a top performer and teacher. Being mobbed. Being told to grade inflate for 
student success and retention,  students not caring if they learn. No money, low (undeserved) evaluation, and being mobbed while giving this place my all. 

Looking. 
Transitioning 
with PT job in 
writing for now. 6 months 

Contract 
work for 
now but 
looking FT

Money, value 
added to 
community, fair 
evaluation of 
work, career 
growth.

I want more money and 
to be treated as a grown 
human deserving of 
dignity and respect. 

Money. No raises. Limited growth in career at same 
institution. Toxic environments. Student apathy. Political 
witch hunts. Anger

Femal
e White

First Gen. 
Middle class. 15 2

I have never been satisfied with my backwoods rural institution run 
by incompetent clowns, but I felt I was making a difference in 
student lives for the first 3 years I have been here. I've been here 8 
years. 

5/12/2022 20:28:58
Assistant 
professor

Arts/Music/Th
eater

Regional 
teaching college MFA

50K 
originally in 
student 
loans - will 
have 16k 
left to pay 53k

Acting/Directi
ng/Movement 

It is a terrible time to be a teacher. Students don’t care. Students don’t want to work. Cancel culture is 
killing everything. Students have been weaponized. The University is laying off faculty. I hate what has 
happened in the last few years. This went from a dream job on the tenure track to a total hell scape in 3 
years. I got a better offer back in the professional sector. Fully employed 17

Total 
satisfaction 55k

They recruited 
me

Nobody that knows is 
shocked, but they are 
sad to see me go. Nope Maybe

The sad thing is that those of us that are choosing to leave 
are the brightest and the best. This amounts to a brain 
drain in the academy. 

I have all the feelings at 
once and I can’t handle 
it. I need to find hope 
and joy again. TBD

Femal
e Latinx 

First gen, low 
income 20 17 None Able bodied USA USA None Bi None

5/12/2022 16:21:27
Associate 
professor

Social 
Sciences

Religious 
institution 2015 100k 51k

Clinical 
psychology 

Salary, toxic work environment, unsustainable work load, and no control over teaching load/dissertation 
load Many of my colleagues left in 2020-2021 

Employed FT in 
clinical work 0

Incredibly 
satisfied and 
gratified 100k 

I wanted 
flexible 
scheduling, the 
ability to 
choose remote 
work, and more 
money 

Many are also actively 
planning to leave Not for a second! 

Absolutely!! And the pandemic and budget cuts will 
continue to force professors to consider leaving Incredible relief 

Femal
e White 6 6 No satisfaction USA USA Yes No 

5/12/2022 2:28:17

Continuing 
contingent 
faculty

Social 
Sciences

Elite liberal arts 
college 2018 0 50K

Sociology & 
Political 
Science

Not earning a livable wage despite working around the clock- not even enough to pay 2 days of daycare 
where I live. Not being valued for my work as a contingent faculty.  I also started to feel resentment 
towards high level admins who are not the best in terms of their scholarships and towards my colleagues 
in more permanent positions because of their hypocrisy. I do not want to be around people that I do not 
value... 

The Women of Color Faculty Support Group has not accepted me as a member because they do not consider me a faculty member (I am a postdoc and my teaching load is higher than TTs, and I have been working at my current institution for 4 years). I still 
can not get over the fact that my colleagues talk about intersectionality day and night and do not see class and exploitation as part of intersectionality. So I was not worth solidarity to them because I was not in a secure-track position. That was the culmination of 
my disillusionment with academia. visiting AP 0 N/A N/A

a public-facing 
position (so 
that I can 
continue to 
write op-eds) & 
ability to 
publish Not left yet. N/A N/A

I do not think it did. Because the reserve army of labor is 
HUGE. People can/will resign. If they were in more secure 
positions, even better. Those will be replaced with 
contingent labor. I think faculty is as responsible as 
administrators. 

Definitely grief. I feel like 
this is my whole identity. 
I lost my home and 
home country because I 
persisted in defending 
my thoughts and 
freedom of expression. 
And I cannot survive in 
the "academic job 
market" here in the US. 
How humiliating. N/A

Femal
e Middle eastern

Forced 
immigrant 
(scholar at risk 
due to political 
reasons in home 
country). First 
gen (but this is 
very common 
and not a huge 
setback where I 
come from) so it 
might not 
correspond to 
US first gen. I 
would call 
myself upper 
middle class in 
my home 
country (not the 
American middle 
class!). 
Needless to say, 
as an immigrant, 
I lost most of 
these privileges 
back home. 18 5

I was satisfied with teaching and my own research, not satisfied with 
the pay and extra service. 

5/12/2022 14:00:27
Clinical 
Fellow

Social 
Sciences, 
Health 
sciences

R1  (Research 
Inst--highest 
activity)

9th part—
time 0

48.000 british pounds per 
year

Clinical 
Psychology Work environment; Covid policies; change into more research role instead of clinical

Management threatened with disciplinary action if I would not work in person, but the risk polocies for Covid were not secure enough to keep me safe. Request for CO2 meters and HEPA filters were turned down. High levels of risk as was working with an 
unvaccinated population. Management and colleagues were too lenient with Covid policies, legal mask mandates not reinforced, and peer-pressure to conform and not wear a mask.

Final day of 
work today!! 
Then I’ll be a 
PhD student, 
corrections after 
viva due in 
August. Not sure

Kind 
colleagues and 
interesting 
work in 
research that 
can have an 
impact. Health 
sciences. 
University or 
industry, 
definitely 
remote.

Not sure they cared, 
relief. I have nice 
colleagues too who 
found it a shame. 
Students said they were 
said and will miss me.

Don’t know yet, final 
day today.

I think so. Have some 
ongoing links but 
outside of the current 
teams.

Not so much where I am in the UK but more people have 
left this year then before, in the last 9 years. I blame the 
management.

Mixed. Relief to be out 
of a toxic situation. Sad 
and mad that I had to 
leave a great job 
hecause of the Covid 
policies and 
mismanagement of the 
work environment. 
Worried about my 
students; about them 
being gaslighted, unsafe 
due to Covid risk and 
about progress for their 
studies because of 
disorganisation.

Femal
e White

2nd generation 
phd 12.5 10

I liked the work, but the organisation in my workplace was chaotic, 
and pointing that out could cause pushback. I had been yelled at 
before so walking on eggshells. Plus the Covid situation. So mixed. 
Satisfaction with job 8 (0-10), colleagues 4-5, Covid safety 2.

5/12/2022 15:23:53
Assistant 
professor

Social 
Sciences HBCU 2017 0 45,000 w/30% furlough Sociology Crumbling institution, insane administration, no new openings Depression and anger at institution esp. it’s treatment of students. Little better than For profits schools channeling through poor black students for federal funds and leaving them with debt and often no degree.

Private High 
School Social 
Sciences 
teacher 1

Better, though 
administration 
is back 
asswards. 
Good people 
and kids, and 
the mission is 
good at the 
school. 60,000

Live in the 
same city as 
my partner. Do 
something that 
would lay at 
least the same. 
Workplace that 
wasn’t grinding 
people down. I 
had little idea 
what to do. I 
could teach so 
did that. Was 
lost in the 
application 
process 
though, got 
lucky with a 
great job.

Disappointed but maybe 
unsurprised. I had 
pushed back a lot in my 
last year for my 
students. Everyone 
knew the school was in 
a bad place.

I don’t think I would 
ever go back, even if 
my current job is 
similar-ish. Higher Ed 
is imploding, and 
demands insane 
amounts of hours, and 
the research process 
is not only not 
collaborative, but a 
parade of humiliating 
abuse by distant, 
probably old white 
men. Fuck them, fuck 
their institutions. I still 
read critical theory 
and write a little on my 
time - not much even 
at a private school - 
but I can sleep at 
night without rage 
drinking. See above - fuck no. 

I said everything above. It’s not a nice place. no one is 
safe, there is so little support, every paper is a parade of 
humiliation, and who knows where you’ll find a job 
tomorrow. In retrospect, it’s a shock anyone who values a 
little stability and time to themselves works in academia. 

Very sad but ready. I 
was so burnt out by the 
madness around me, 
and following higher ed 
sociologists I thought 
the future was grim. I 
had hoped academia 
would be a place of very 
smart people working 
together, and fuck was I 
wrong (privilege is so 
blinding - it didn’t help 
that my advisors were 
retiring Marxists who’d 
coasted into it in the 
60s).
 Getting out was hard 
and depressing because 
I felt useless, another 
thing I started I couldn’t 
see through (film school 
dropout), and I 
wondered if there was 
anywhere for a non-
entrepreneurial, Marxy 
type left. I like to 
collaborate, I’m not 
competitive, but I liked 
scholarly stuff. 
My interview for my 
current job at 
competency based 
education school 
changed my feelings 
immediately. The 
INTERVIEW was the 
most affirming and 
amazing process I’d 
been through in years, 
My centering of students 
was not seen as wacky 
and irrational but central 
to my quality. The bliss 
has settled, it’s a 
complex institution with 
administrative silos, but 
I have other smart 
people to talk to and 
kids to inspire. Very 
soon after I left, indeed, 
right after I got hired two 
days after my first 
interview, I realized I’d 
been in an abusive 
relationship. TW for 
abuse: I would be 
beaten down and 
belittled, then told I was 
what made my college 
special; I was 
overworked and 
underpaid, and the 
school constantly 
undermined my 
knowledge and 
expertise; they would 
then use language of 
family and folksy “let’s 
work together” bullshit to 
make me feel bad for 
mutiny. 

Better. It is still a 
mad amount of 
work to teach, 
but I’m respected 
and valued even 
by a moderately 
dysfunctional 
school, and due 
to that, I can 
make a little bit of 
a difference. I’m 
not angry and 
depressed, I 
know where I will 
be next year for 
the first time (I 
fucking hate 
uncertainty -
anxious person). 
I can spend this 
summer 
switching from 
amphetamine 
ADD meds to 
non-
amphetamine 
ones. 

Cis 
Male White

Upper middle 
class college 
educated family 10 1 I fucking hated it. It was an abusive relationship. None USA USA None. Gay

Misogynoir rampant but 
not at me.

5/12/2022 17:48:09 Postdoc
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2016 0 38000 per year Psychology Wanted to have control over where I live Received tt job offers with low salary in places I did not want to live

Employed at a 
nonprofit 
research and 
evaluation 
organization 1 High 87000

I had a side did 
in a similar field 
and was able 
to learn about 
jobs and 
network 

Peers were supportive 
mentors were skeptical Not at all No It’s like watching a train crash that I narrowly avoided.

I feel relieved and have 
felt relieved all along. I 
miss seeing friends at 
conferences but that’s 
the only sad part for me.

Much better! I 
feel supported 
and have work 
life balance

Femal
e White Middle 12 2 Low No disability Usa USA 

Kind of - wanted child to be 
closer to grandparents Cis/straight

5/11/2022 22:51:49 Postdoc
Social 
Sciences

R1 (primarily 
PhD granting) 2005 30K 35K Psychology

Salary, geographic location, spouse employment, desire to have a family and spend time with children 
without judgement, lack of interest in teaching classes Available options at time of decision 

Senior research 
scientist 1 Really good 150K+

Networking 
and application 

Cool (as in, not thrilled), 
viewed negatively 

I mean, sometimes? 
But mostly no! Great 
job, do research, paid 
better, take time off 
(vacations, nights and 
weekends with 
occasional 
exceptions)

Nope! That ship has 
sailed. I am no longer 
well qualified for most 
academic jobs, but I 
also don’t want one.

Yes… although I think it seems more salient in academia 
relative to industry because changing jobs is much rarer 
when you are so limited by open positions and geography

Complicated! Especially 
grappling with 
judgement as a lesser 
scholar for having left.

Not sure if this is 
a question about 
me or academia.

Femal
e White

Low to mid SES 
background 9 years grad school and postdoc, none after 2 Pretty good

5/12/2022 6:03:47 Adjunct Humanities

Regional (non-
elite) liberal arts 
college 2008 0 3500/ course maybe? French

Didn't get TT offer, realized it was increasingly unlikely, couldn't afford to continually move in pursuit of 
VAPs, etc. Had some adjunct gigs and felt disrespected and really bitter about the low pay. I saw that 
academia had shut its doors to me. Poverty, young children, fear, need to earn money and find some stability

Editor/éducation 
content 
developer. Paid 
pretty well. 
(Started as 
freelancer for 
not great pay.) 3

Relatively 
good. It has 
varied over the 
years. I think 
I'm pretty lucky 
to have finally 
landed on my 
feet. I find the 
corporate 
world kind of 
weird and 
some of the 
work pointless. 
But it's mostly 
fine and it 
supports my 
life.

102,000/yr 
(new job. 
Prev 79K)

I had a phase 
of applying for 
jobs and got 
nowhere. A 
friend started 
passing me 
freelance work. 
Then I 
freelanced 
directly for one 
place. They 
eventually 
offered me an 
in house job. I 
left after 4 
years when a 
recruiter 
contacted me 
about a 
position. 
Applying "cold" 
never worked 
for me.

I was never TT or even 
a real part of a 
community at the places 
I taught after grad 
school. My real 
"colleagues" are grad 
school friends, many of 
whom have stories a bit 
like mine. My grad dept 
certainly didn't try to 
keep up with my fate, so 
no reaction there.

No
 I didn't have a choice. 
Very glad I didn't keep 
adjuncting. No Na

Anger and grief, still 
some shame. Glad I've 
more or less landed on 
my feet. Still don't own a 
house, haven't been 
able to save for kids 
college. I feel worried 
about where academia 
left me financially.  Still 
kind of miss the idea of 
academia, the 
life/job/community I 
thought I would have

More money. 
That part is fairly 
recent so I'm still 
recovering. I'm 
still not sure I 
really fit in 
outside 
academia, but I 
guess I didn't 
really fit in there 
either 

Woma
n White Middle class 10 3

I was pretty satisfied while in grad school. Loved teaching, felt pretty 
successful. Loved focusing my energy on stuff that interested me. 
Enjoyed having a community that was kind of like me. As a VAP 
and then adjunct, I felt isolated and a total failure. Some colleagues 
told me I was no good. I don't think I'll ever get over the shame and 
anger. I also came to understand how I had been exploited as 
cheap labor for so long. By the time I left, I was furious, disgusted, 
distraught 

5/12/2022 6:31:17

I was an 
Assistant 
Professor at 
one uni , then 
a NNT 
instructor 
when I left Humanities

R1  (Research 
Inst--highest 
activity)

MFA in 
1991

After 
graduating?  
About 
24,000

33 years later, I left 
earning 33,000

Creative 
Writing

Pandemic Zoom classes did me in -- my course evaluations were terrible and it was dis-spiriting. I'd also 
moved from a rigorous state university in a state with very good public schools to the state ranked 49th in 
the nation for education, and the dumbing down I needed to do with grades was ridiculous.  And I was just 
exhausted.  I wasn't enjoying it anymore. Bad teaching evals at end of first pandemic year which resulted in a bad performance review.

I retired and I'm 
now working 
part-time writing 
for the 
immigration 
wing of an 
international law 
firm and I love 
it. 1 Very high

Depending 
on the case 
load -- and 
I can 
control how 
much work 
I want -- I 
make about 
1,200 to 
1,600 a 
week Networking

Mixed. Some wanted 
me to stay and fight; 
some totally 
understood.

Nope. Don't miss it at 
all.  Actually, what I 
miss is teaching at the 
level I taught at all the 
previous universities 
at which I worked. Nope

I already told my Dean I was treated badly, that it was 
partly ageism, and I'd documented all the problems I was 
having with my supervisor. I just didn't want to fight it 
anymore.

I was so angry and so 
exhausted and so 
demoralized.  And then I 
felt like Jon Batiste 
singing about 
Freeeeeedoommmm!

Less stress, 
more freedom

Femal
e White

Only sibling to 
complete 
college 33 5 So low.

5/12/2022 17:23:49 Adjunct

Humanities, 
Social 
Sciences

R2 (Research 
inst--high 
activity), 
Regional (non-
elite) liberal arts 
college 2014 75000 30000 (no benefits)

Cultural 
Studies, 
Fashion 
Studies

I gave up looking for full-time academic employment in about 2017. I couldn't afford it, financially or 
emotionally. Unfortunately adjuncting is an incredibly effective trap if you start out poor. I've been teaching 
at two schools since 2014 -- one on semesters, one on quarters. No benefits. Short windows for 
imagining/seeking other employment. they're technically part-time jobs, but we all know they aren't really. 
And it's impossible to make up the lost summer wages. Also there's the constant carrot-dangling ("you are 
SO important to us! Students love you! We really need you and want to find ways to get you into 
leadership roles!") that only results in more work without promotion. General feeling of being a sales clerk 
at a degree store and/or deck hand on a sinking ship. Hierarchies that turn smart people into squabbling, 
territorial bridge trolls.  I got my W-2's this year and realized I made more money in 2003 before I went to grad school (when my cost of living was about half what it is now) Now I'm just burnt to a stale flaky crisp. The part I liked (teaching) I don't like anymore. And if I'm not doing this 

for love OR money, WTF am I doing? I've been slowly building a writing career "on the side". The pandemic enabled me to try making it the main dish. I was able to pay off medical debt and save about a 5 month cushion while planting seeds for alternative 
income streams. I'm finishing up my last semester right now! 

I'm just finishing 
my last term. 
Giving myself 6 
months to 
stabilize 
income. I have 
work lined-up as 
a freelance 
content writer, 
online writing 
instructor (non-
ac!), and writing 
consultant/coac
h. 

I've been edging 
out slowly.

Disney 
Princess w/ 
friendly 
bluebirds, 
singing 
daffodils etc TBD

Remote/hybrid. 
Ideally a 
flexible 
schedule. 
Treated like an 
adult. Paid 
what I'm worth 
rather than 
what an 
administrator 
thinks they can 
get me for. 
Trying to avoid 
propping up 
more 
exploitative, 
destructive 
institutions.  

Adjuncts don't resign, 
we just get taken off the 
schedule. No.

Just anecdotally...my friends were starting to resign before 
the pandemic, and it has definitely accelerated. I looked at 
the spreadsheet of previous responses here. The 
difference in salary between adjuncts and FTs is not new 
info, but it's still nauseating to see on a spreadsheet. One 
thing I wish I could communicate to the Dean at the school 
where I've contributed the most -- teaching liberal arts at a 
private art school where the vast majority of faculty are 
adjuncts: The school is expensive, but the students mostly 
are not wealthy. They're lower middle/working-class & 
taking out massive loans. At the same time, outside wealth 
is required to teach there. Nobody can live on what they 
pay. Teaching is treated like a hobby (that requires a 
PhD?). So, these students have fewer and fewer mentors 
who understand their experience in terms of class/money. 
Students also think teaching is something they'll be able to 
do with their MFA's. It's gross and hypocritical. 

I went through a period 
of severe depression in 
the first two years after 
grad school. But now 
the deprogramming is 
complete. I feel 1. like a 
sucker/chump for not 
getting out sooner, for 
letting myself be treated 
this way for so long 
knowing full well it 
wasn't going to improve. 
2. Fear. Growing up 
without money, it's very 
hard to give up the "bird 
in the hand" mentality. 
3. Relief, hope, 
glimmers of...joy? I was 
going for a walk 
yesterday running 
through my post-
semester to-do list 
(send new book 
proposal outline to my 
agent, brainstorm article 
ideas, etc.) and realized 
that the life I've been 
dreaming of is actually 
taking shape. The more 
I let go of 
academia/teaching, the 
more that space keeps 
filling up with other 
possibilities.  

woma
n white, jewish

working-class, 
low income 16 8 Lol. Deep into negative numbers. able-bodied USA USA None straight, cis

Have not experienced it 
that I'm aware of 
(misogyny/sexism is 
another story), but I 
know I'm the outlier 
among my friends.



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 2:52:46
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2022 0 25k/yr Sociology

Remote chance of landing a job that would be a good fit for my family. Not worth the fight it takes to make 
happen. No bites in Fall 2021 job market Self employed 0

Fit for my 
family, 
meaningful/fulfi
lling

Disappointment, waste 
of the skills I developed, 
some quite 
understanding 

Systems demand too much, leaving too little time for core 
functions. Little acknowledgment that we're producing 
PhDs who can't get the jobs they are trained for. 

Relief when made 
decision, but then some 
grief over loss of the 
plan I had Man White Middle class 6 yrs in grad school 1 year 7 out of 10

5/12/2022 1:19:50 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2021 80k 25k

American 
Studies Lack of opportunity, Wanted to live in my hometown & close to family Having a kid

Unemployed at 
the end of this 
semester 1

Fulfilling, well 
paying, remote 
if possible

Largely unsupportive 
from faculty. My 
colleagues (current 
graduate students) are 
supportive but difficult to 
talk to on the matter.

No. I am gladly and 
happily leaving. I have 
no qualms about it 
now, and I do not 
really miss any 
aspect. No

It seems like it has. From where I sit, it seems like many 
people realized they will be valued more in a different 
sector.  

Initially it was grief and 
anger. Now it is 
excitement but also 
frustration that the 
transition is taking so 
long. 

I am treated 
better by 
prospective 
employers. I 
once thought that 
my intellectual 
life would be 
lacking, but 
people are 
excited by my 
ideas and my 
background. 

Woma
n White

Grew up 
working class 
but not first gen 8 3 Unsatisfied 

5/13/2022 10:32:41 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2015 10,000 25-35,000

Media 
Studies and 
Communicati
on Didn’t get a tenure track position that worked with my family situation 1) the pandemic 2) the realization that even the tenure track was not the dream everyone had told me it was Adjunct Less than 1 None yet None

Still beginning 
to explore

Don’t think they care 
much as I am an 
adjunct Haven’t left yet

Yes, it seems so. Academia is not sustaining so many 
people, and is deeply toxic for many.

All of those feelings at 
different times. 

Femal
e Asian

Middle class, 
immigrant 18, including all graduate work and beyond 5 Unhappy with pay and contingency and lack of growth opportunities None India United States

Yes. Being a mother and having 
to take time off for family reasons 
has negatively impacted my 
career. No, but ally No, but sexism yea.

5/12/2022 19:17:32 Adjunct
Arts/Music/Th
eater

Community 
College 2013 55000 240/month Theatre pay low pay, didn't make financial sense  

Learning & 
Development 1

Moderate. Pay 
is great, but 
the 
intellectual/cre
ative 
stimulations 
and rewards 
are minimal, 
and I have to 
do what my 
boss wants 
instead of 
running my 
own class.  250000

Company 
culture comes 
first (I don't 
want to be in a 
toxic 
environment), 
then how easy 
the job is, and 
then how much 
I get paid.

Money and mental 
health. It's not healthy to 
invest time in a job that 
does not adequately 
compensate you for 
your work. When you 
constantly have to defer 
other things in your life 
to do a job that pays 
you next to nothing, it 
creates stress both 
inside and outside of 
work. In most cases, 
being in academia 
means that you are in a 
codependent 
relationship where you 
are brainwashed into 
constantly seeking 
validation from 
academia and believing 
that being intellectually 
superior (by academia's 
standards) is the single 
most important thing in 
the world. In reality, it is 
not necessary to teach, 
publish, or go to 
conferences to be a 
valuable person in 
society. Academia 
generally doesn't teach 
you to be kind, caring, 
or how to get along with 
other people.   

No. Not one bit. I 
worked throughout my 
entire undergraduate 
and graduate 
education so I was 
building another 
career.  No.  

No. People I know that are still employed in academia are 
holding on more tightly. Sadly, academia is good at beating 
people down (and not building them back up) so my friends 
will stay until they get fired...even if they are constantly 
living in fear. For them venturing into another career is 
scarier than sticking with the devil you know.

I never entered 
academia expecting to 
get a full-time job, so I 
was not surprised to 
leave. I feel relief that I 
have left, but I also feel 
sadness for everyone 
else who can't seem to 
get out and believe that 
they HAVE to stay.

It's great and I a 
lot of free time to 
pursue things I 
like. When you're 
a student or a 
teacher you have 
to plan your life 
about a year in 
advance which 
creates stress 
and inflexibility.  

Femal
e Asian

Working 
Class/First 
Generation 5 1

Moderate. I got to teach a class I enjoyed, but the pay did not 
compensate for it. n/a U.S. U.S. no n/a no

5/12/2022 6:07:40 Adjunct
Arts/Music/Th
eater

Regional (non-
elite) liberal arts 
college 100,000 22k Music, Voice

1. The institutional response to the pandemic consistently prioritized institutions’ bottom lines over the 
safety and well-being of professors, staff, and students
2. I had more than a full-time load that was split over two separate contracts so they did not have to give 
me benefits, nor make me a full professor, nor compensate me fairly for my time. This is despite the fact 
that I was hired to replace someone who was making 3X my salary.
3. There are no jobs for students in my field. While I know students loved participating in choir, I was 
expected to recruit students to major in music. I, myself, attended an elite conservatory, have six figures of 
loan debt, and worked multiple jobs/gigs at once just to live— and I was the most successful student from 
my graduating class. Meanwhile, the students I could recruit to the institution I taught at would never leave 
our program to work as professional musicians and I couldn’t lie to them to pretend it was worth it or 
possible. I was essentially recruiting students into a pyramid scheme: if you join, I make money. If you 
convince others to join, you’ll make money, too.
4. I learned through the pandemic that I love technology. 
5. There was a faux support system for students that really only existed to protect the institution from 
liability. While they encouraged professors to “flag” students they were concerned about, I later learned 
that students were rarely, if ever, followed up with, and that some students in RA roles were sometimes 
informed of these flags on other students, which I found so horrifying and a massive violation of privacy for 
flagged students. This same process exists to some degree at every institution and serves the same 
purpose— cover our ass and absolve ourselves if a student gets hurt or sues us. 
6. The fucking constant micro aggressions from colleagues

I was expected to be promoted to full professor for the 20-21 school year, to replace someone who was leaving at the end of the year. I was elated because I was young by academia standards, and I couldn’t wait to help build a great music program. Of course, 
March came, and at the “end” of the spring 2020 semester, I was told that admin wouldn’t approve a benefits package for me, but “don’t worry, we will get you in next year— we just have to make it through this.”
I spent an untold number of hours ensuring a successful virtual learning solution for my students— I learned about audio equipment and  editing software in my own, unpaid, free time over the summer to help my students have a good experience in my course 
during a terrible, terrible time. I put on three full length, virtual concerts that were fully edited and masted by myself. I had never used any audio editing software before 2020, and yet starting after my first virtual concert, I had colleagues around the country 
asking me “Can you teach me how my choir can do this?” Our virtual concerts had a live viewership nearly 10 times larger than any in-person concert we ever did. In the Spring 21 semester, my boss told me if enrollment was down in my courses, that’s 
expected. Instead, I had nearly 100% retention. 
At the end of this grueling year, I was told there “just wasn’t money in the budget” to make me full-time— again. After all of that work, after all of the success despite the odds, and after saving the institution 40k from the person we had lost the year before.
At the same time I learned I would not being getting the fulltime contract I was led on with, my husband— through whom I had health insurance— told me he wanted to divorce. 
So, I learned to code. 
I did a five month bootcamp and I now make six figures, a full five (5!) times my previous salary. A year ago, I was crying because this massively expensive school couldn’t find 10k to give me a benefits package and a bump to 30k— for a six years of school, 
multiple degrees. 😂 My current job spends 10k every year just to fly me to their offices in NYC to visit.

I cannot stress this enough: Fuck Academia. I’d burn it to the ground if I could. 

Associate 
Software 
Engineer Less than 1 100% 110k

1. Benefits, 
health 
insurance
2. Work-life 
balance
3. Living Salary
4. Potential for 
growth
5. Ability to 
move 
employers/loca
tions at my will

Sadness, some were 
understanding, others 
seemed resentful. I was 
very isolated from my 
colleagues because of 
the pandemic so I’m to 
some degree unsure. 

NO! I have never 
once felt an ounce of 
regret. I know this was 
the right choice. I’m 
just sad it couldn’t 
have worked out that I 
could be this happy 
teaching. 
But it isn’t my fault— 
the system is broken, 
it cannot be, and more 
importantly will not be 
repaired. It will only 
continue to depreciate 
until it is dismantled. 
Honestly, I’m not even 
sure if it ever wasn’t 
broken— how can a 
system that once 
excluded the majority 
of our world from 
participating ever 
recover from the 
consequences of that 
prejudice? It can’t. 

Never. I am sure I 
with continue to teach 
and mentor others 
throughout my life, but 
I will never again be a 
part of that cult. 

I hope so. I hope more people wake up. We are hurting 
students by pretending higher ed is worth saving or 
participating in— it isn’t. If you love something, let it go. 

I am sad and angry 
because I am an 
incredible voice teacher 
who really “gets” 
students. I loved nerding 
out with students about 
music and being their to 
witness their moments 
of success. But I was 
also literally killing 
myself trying to keep 
doing that, and by the 
end of it, I didn’t even 
love music or teaching 
anymore.
I’m definitely relieved, 
now. I start my day at 
10a, I end it at 6p, I 
never work beyond that. 
I never have to worry 
about my coworkers 
personal lives. 
I’ve also felt sad 
because I do love 
scholarship. I love 
writing, researching, etc. 
I was preparing to apply 
to doctoral programs 
before the pandemic. I’
m sad I’ll never be Dr. 
[name] but I’d rather be 
able to afford to see a 
medical dr instead. 

Better. Please, 
god. Leave. Get 
out!

Femal
e Latina

Lower/lower-
middle 5 as instructor, 2 as graduate student 7 0%

5/13/2022 5:34:23

Continuing 
contingent 
faculty

Humanities, 
Social 
Sciences, 
Arts/Music/Th
eater

Regional 
comprehensive 
university 2017 25000 2160USF

Human 
settlements toxic environment restructuring from research to forced teaching

Full time 
employed 1

Just starting to 
explore Don't know yet Institution is not making use of my potential anxiety of what is next

Femal
e White first generation 20 none low None South Africa South Africa none none

5/12/2022 19:24:20 Postdoc STEM

R1  (Research 
Inst--highest 
activity) 2019 0 2000 EUR Biology

A) burnout, too many projects to balance, terrible work-life balance; B) no longer fulfilled; C) increasing 
admin demands Gradual decision taken throughout pandemic, had a terrible last year with many failed projects, increased family demands, pandemic stress.

Postdoc with 5 
year contract 1

Not yet made 
the leap Not yet

Work flexibility, 
less stress, 
less demands Generally positive Not yet left Not yet left

Yes, I think it has. For me, the pandemic gave me the 
perspective of something that I already knew, but was 
afraid to admit - research is not for me. Maybe if it wasn't 
for these two very tiring years, I would still be mindlessly 
plowing through the late evenings making up for the extra 
work (still doing it, dear god, but not so frequently). Why do 
some of my answers sound so much like Stockholm's 
syndrome?

Multiple feelings. I think 
I already overcame an 
initial sense of failure, 
and I am at peace with 
the fact I will be part of 
the majority that do not 
make it. I am actually 
excited thinking of what 
life may hold, as if being 
stuck doing the same 
things all my life would 
be a waste. But still feel 
very attached to my 
work, so I think I will 
struggle to let go when I 
quit, probably will still be 
coming back to thr email 
and analyses to help tie 
loose ends.  And I am 
also afraid of what might 
come, of the possibility 
of not finding a job, of 
even regretting my 
decision. This feels like 
the biggest decision in 
my life. Not yet left Male Caucasian 9 9

1-10, I'd say around 4. Still have days I like, but they are fewer, and 
bad days have a bigger toll None Portugal Portugal

Since having a second child, 
juggling everything became more 
tiring Straight None

5/12/2022 3:23:21 Adjunct
Arts/Music/Th
eater

Community 
College 2014 100,000 2000 / per class Painting

I had to reapply for my job every semester.  I wasn't allowed to use the copy machine because I wasn't a 
"real faculty member." I never taught the same class twice, only taught on the same campus once.  The angry conversation with the Vice President when I questioned the value of a degree from their institution after being pressured to give a A- to a student who attended/  handed in about 30% of the material.

Self employed, 
with employees 
and a plan to 
pay back the 
student loans 
and buy a 
house. 1 Quite high.

80k in 
revenue, 
50k in 
profits, 
2021.

Why not invest 
all the effort I 
was putting 
into teaching 
into myself?

Suddenly, they're all 
quite proud of me.  I'm 
an artist making a living 
selling paintings to 
strangers via the 
internet.  I've gotten 
more interest as a guest 
speaker than as a 
potential faculty 
member.

I get wistful when the 
fall rolls around.

I would have gone 
back for one particular 
position at one 
particular college, but 
then that faculty 
member retired and I 
didn't care.  I've got 
better things going on.

I think it's shameful that no one is having conversations 
with undergrads about careers in higher ed.  (I live in a 
college town with no grad program) and talk to undergrads 
regularly who are being encouraged to go to grad school so 
they can become professors.

Grief.  Regret.  THANK 
THE SWEET BABY 
JESUS I GOT OUT 
BEFORE COVID.  My 
stress dreams - which 
involved showing up at 
a new campus to teach - 
have gone away.

Way better.  I 
make more 
money, I have 
less stress, I 
work from home 
and have more 
time for my 
family.  I'm living 
my best life.

Femal
e White 5 5 Ha!  Very low.

5/12/2022 0:34:59
grad student 
and adjunct

Humanities, 
Social 
Science, 
STEM, 
Education

R1  (Research 
Inst--highest 
activity) ABD 424,962 20/hr PT adjunct

Education 
(trauma in 
education, 
math 
education), 
Conflict 
Resolution low pay, discrimination, no job security discrimination against my disabilities

PT, trying to 
start my 
business 5 100% better

undetermin
ed, as I am 
just starting 
my 
business

100% virtual, 
flexibility, little 
to no 
supervision, 
set my own 
hours

No one speaks up 
because they fear losing 
their positions

No, since the 
pandemic, I have 
been forced to 
prioritize my physical 
and mental health, 
and have learned life 
is too short to tolerate 
toxic work 
environments, be 
overworked, and 
discriminated against.

If I do, it would only be 
on my terms (not 
likely to happen)

I am disgusted that you protect abusive people in 
administration, and that you refuse to accommodate 
employees with disabilities who are being discriminated 
against and sexually harassed.  grief, fear, relief

Worse: no real 
plan for paying 
back loans 
Better: so much 
more flexibility 
and freedom!

Femal
e White lower 5 20 loved working with students, did not like being micromanaged

5/11/2022 23:49:07 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) PhD 500000 18000/yr 

Communicati
on / Rhetoric Dehumanizing, can’t afford it Toxic department, colleagues thriving outside academy 

Interviewing for 
industry position 1

If I get it, I’ll 
start at 
85000/yr 

Looking for 
something with 
stability and no 
more than 40 
hours a week 

Haven’t spoken to my 
committee since 2019, 
all my grad school 
friends are supportive No Yes

Anxiety/grief/regret for 
the first few years, now 
excited 

Femal
e White Working class 13 4 Low 

5/12/2022 16:39:34 Adjunct Humanities
R2 (Research 
inst--high activity) 2022 0

17,000 my own. 45,000 
partner. 

Cultural 
Studies Lack of jobs and all the above Seeing miserable mentors and other professors that had positions that aspired for. Unemployed Beginning now 

Picking up 
outside training 
for UX 
Research Not announced yet. 

Groups on facebook would have me believe so, but I have 
yet to see that from other graduate students and faculty at 
my university 

Curious and excited. 
Attempting to avoid 
being victim to the sunk 
cost fallacy Male White

First gen. Lower 
Middle Class 6 1 Little to no satisfaction 

Adjunct STEM
Liberal Arts 
college PhD 2013 100k< 15k> STEM No opportunities for full-time position or promotion. Got a new job They didn't even consider me for the AP position open in my department 

Transitioning to 
nonprofit 
position 2 No!!!!! Nope Yes

Cis 
female Black/AA First Gen

5/11/2022 23:24:51 Full professor
Social 
Sciences

Regional 
comprehensive 
university 1999 Paid off 155k 

Public policy 
and 
administration 
(education 
policy) 

Harassment and retaliation for racial equity work, harassment and retaliation for fundraising success, 
inadequate infrastructure to support center I was running, complete burn out after working 80-90 hour 
weeks for 8 years (ran a center all day and taught nights and weekends), low salary (compared to my 
original professional trajectory) Toxicity of my former institution and system 

Researcher - 
run program 
area at large 
research org

Zero (secured 
new position 
before leaving) Satisfied 200k

Flexibility, 
autonomy in 
setting 
research 
agenda, ability 
to do applied 
research I’m 
passionate 
about, diverse 
team, kind 
people, good 
work culture, 
work from 
home 
(pandemic)

My department chair 
didn’t respond to my 
resignation letter. Half of 
my department left the 
same semester (all 
tenured), so we were on 
the same page with 
each other. My 
president requested a 
discussion to see what 
he could do so that I’d 
stay; he was lovely. My 
dean was amazingly 
supportive and caring. 

No. My heart was 
actually damaged 
from the stress. It 
wasn’t worth it and I 
think I could have lost 
years off my life if I 
had stayed. No. 

From the data, I see that a lot of people in academia dislike 
it and have checked out - especially student affairs staff 
and faculty/instructors. That’s not actual resignation, but it’s 
part of parcel of the toxicity, I think. My dept was small, but 
three of the six of us resigned in 20-21, all tenured. Another 
is resigning after this month, leaving the two white make 
harassers. I think that’s extreme and not generalizable, but 
I don’t know anyone in academia who is happy. I had 
started and ran a network across the CA State Univ 
system, and my field is higher ed and high school/college 
connections — and I don’t know anyone who is truly 
content in higher ed anymore. So whether it’s truly a Great 
Resignation or whether it’s more a Great Checking Out, I 
think it’s certainly something to take stock of. Many of my 
former colleagues are waiting for early retirement and 
finding ways to buy out their time so that they’re distanced 
from their institutions. Happy to chat about this sometime! 
Thanks for creating this space. It’s helping me work 
through the trauma. 

I was only in academia 
for 8 years, but being an 
executive director of a 
center I built was so 
much a part of my 
identify. Being a prof 
was not because my 
dept was so toxic from 
the start (the arrogance 
on the faculty side made 
me not identify with it). I 
felt deep 
emotional/psych pain 
and trauma to walk 
away from all the 
amazing projects and 
ongoing initiatives I had 
co-created/run, and 
from my fabulous former 
team of professional 
staff (admin and 
researchers). It hurt. I 
questioned myself. On 
the teaching side, I felt 
horrible leaving students 
I cared deeply about 
with racist and unkind 
professors. Over time, 
while I miss the things I 
was doing that gave me 
energy and purpose and 
my life is pretty boring 
now, I’m calmer and I 
think I’m back to being 
myself, I am sleeping 
again — so I’m grateful. 
I’m still unwinding my 
identity from work. A 
weird indicator: my kids 
have wanted an 
emotional support cat 
because of the 
pandemic. Before, that 
completely tipped me 
over the edge. I couldn’t 
imagine one more thing 
in my life, requesting 
something from me. 
Now? It seems like a 
joyful thing to do. 
Having the head space 
and time in life to be 
cool with a pet is mind 
blowing to me. It feels 
luxurious and calm. 

Everything is 
better except my 
sense of impact 
on something in 
the world. But I’m 
volunteering a lot 
now, which I 
didn’t have time 
to do before, so 
that helps. The 
ego side, for lack 
of a better word, 
has taken a hit. I 
miss advising the 
Governor and 
running statewide 
programs that I 
created with my 
team. But I’m 
staying safe re: 
Covid, my kids 
are safe, and I 
hang out with my 
family every night 
and every 
weekend. 
Another aha 
moment: after I 
quit, my kids 
started asking if I’
d watch shows 
and play games 
with them after 
they’re done with 
homework. I’d 
never done that 
before because I 
was always 
grading papers 
and catching up 
on administrative 
tasks. It’s been 
such a blast and 
is what life is 
about. 

Femal
e White Upper middle 8

Zero (was recruiting to apply and was working in 
policy research) Unsatisfied isn’t a strong enough word 

5/12/2022 19:44:15
Graduate 
student Law

R1  (Research 
Inst--highest 
activity), R2 
(Research inst--
high activity) 2023 £60000 15.83 per hour 

Environmenta
l and Human 
Rights Law

As an environmental and human rights legal scholar, I am increasingly failing to see the point of staying in 
a discipline (Law/Law Studies) that makes no real world difference. I'd rather use and develop my legal 
skills at an NGO, international or national institution to fight climate change and human rights violations 
rather than spending years in precarious employment doing research projects and theorising about it in 
papers that nobody is going to read or really benefit from. I'm also tired of my department guilting me into 
providing more and more labour, either unpaid or paid £15 an hour for four hours a week when I'm 
actually working at least triple or quadruple that on my grad student contract whilst working on my PhD 
(and that is if they pay me the correct rates, which they often don't) Ableism and people treating me terribly 

Full time 
summer 
internship 
(nonacademic). 
Recently turned 
down a doctoral 
tutor teaching 
contract due to 
ableism 3 8

£26000 per 
year (pro 
rata to four 
months for 
the 
internship) 

A full-time, 
permanent 
policy, legal or 
advocacy job 
that allows me 
to pay my bills, 
work a normal 
37.5-40 hour 
week and 
doesn't exploit 
my labour. The 
bar is set pretty 
low. I don't think they care Not a chance in hell

I think that the neoliberalisation of academia has profited at 
the exploitation of marginalised and vulnerable groups (e.g. 
racism, sexism, ableism etc) and the unpaid labour of grad 
students and precarious contractual positions (e.g. 1 year 
fixed term contracts). People are realising they don't have 
to deal with these subpar working conditions and labour 
rights violations anymore and that there is something better 
out there: a job where they can be treated with more 
respect and make an actual impact (and not some 'impact 
and engagement' smokescreen that the University forces 
lecturers to do to keep their jobs - an actual, sustained, and 
visible impact).  

There was a lot of regret 
and anxiety at the start 
of this process. Now I 
just have relief to the 
point that I don't even 
care if I finish my PhD - 
if I find a good job i'll 
happily leave this 
horrific industry behind 
for something better F White Middle class 4 Grad student currently so none (yet) 0 Deaf USA UK None Heterosexual None experienced (yet) 

5/12/2022 2:14:40
Associate 
professor Health

R1  (Research 
Inst--highest 
activity) 2005

80 k 
Canadian $ 130 k Canadian $ Dentistry 

Pressure to make grant money, unfair competition to get those grants (low % approval, being measure 
harshly due to my subject of interest - does not match agencies priorities, being considered as a mid-
career research in Morth America from my 1st day of work), micromanagement/lack of autonomy to do 
certain kinds of research, possibility of making more money as a private practitioner A Dean with strong tendencies to micromanage faculty members, with administrative/bureaucratic “leadership” style (with hints of autocratic behaviour)

Associate 
professor,  
tenure-track 
(about to get 
approval for 
tenure, all 
committees 
were favorable 
and now I am 
waiting for a 
letter from 
Principal) 0 N/A 0

Trying to slowly 
write board 
exams for 
dental 
equivalence in 
Canada, and 
Portugal. If I 
could get a 
supportive 
Faculty that 
could match 
my 
professional 
goals (being a 
real clinician-
scientist in a 
Faculty with a 
healthy, 
supportive 
leadership), I 
would not 
consider 
leaving 
academia 

Some feel that I should 
get another position like 
mentioned above, and I 
agree. But leaving 
academia in parts of 
totally may be more 
financially fulfilling and 
give a sense of more 
direct usefulness for 
society 

I do not know, but I imagine that my institution will prioritize 
individuals with meek behavior rather than ambitious 
individuals. This may be a better match with the 
bureaucratic/soulless administration we have so far, which I 
regret to acknowledge it may take some 6 years to finish.

Anxiety with what I may 
find, or wish to revert 
the decision. Sadness 
for all that I have built so 
far, but do not feel it 
could provide me with 
some autonomy in my 
current institution — one 
of the main research 
universities in Canada. 
Although the university 
itself is not bad, the 
Faculty/Dept. 
Administration has been 
a nightmare Male White

Immigrant 
(permanent 
resident) 16 1

Average to low. I wish we could have some consulting hours as a 
dental practitioner, but this is not viable today  

5/12/2022 18:43:32
Assistant 
professor

Humanities, 
Social 
Sciences, 
Arts/Music/Th
eater

Regional 
comprehensive 
university 1990

None (came 
out of PhD 
with no 
debt—those 
were 
different 
times) 120k Visual culture 

Workload, pointless meetings, anxious and aggressive colleagues, sexist management, students treating 
us like service workers Mother dying—and no paid leave for faculty Retired 2

High (I create 
art now, so—
less money 
than when I 
had my 
academic job, 
but way 
happier)

Maybe 20k 
a year. If I 
had been 
younger 
when I left I 
would have 
had to find 
another 
career, 
though Collegiality 

Anger and dismissal 
(“friends” stopped 
calling)

Not at all, it is a sick 
system 

No—but if there was a 
setup where I could, 
say, teach a 6 week 
seminar I would do it

I think the adjunct issue is symptomatic, also the transition 
to a (badly paid) service industry 

My feelings have not 
changed — I have not 
regretted it for a single 
day I have a life

Femal
e Whiteq

Professional 
family 30 10 Ok No disability USA Canada

I had to travel frequently to assist 
my mother Lesbian (now)

Not harassment per se, 
more gender based 
expectations (eg who 
would do the work)

5/12/2022 12:37:37
Graduate 
student

Humanities, 
Education

R1  (Research 
Inst--highest 
activity) 2020 10,000

11,000 (grad student 
stipend)

Social studied 
curriculum 
and 
instruciton Private sector paid better; lack of available jobs; devaluing of service over other metrics job market

private sector 
ed tech job 2 very satisfied 140,000

aligned with my 
ethics, skillset

my professors were 
happy that I found 
something aligned with 
my skills; good pay
Overall, there is a 
general vibe that it is 
lesser than academic 
roles....but then folks 
ask me how to get into 
it, so.... NOPE NOPE It's hit all of education

I didn't go into the 
academy necessarily 
thinking that was my 
forever pathway -- I left 
the classroom so that I 
could be a louder voice 
for teachers, which I 
always knew didn't 
necessarily mean 
academia was the only 
pathway.  It was 
definitely anxiety-
inducing at the 
beginning, knowing that 
leaving meant I was 
really closing that door. 
However, I haven't 
looked back.

Good pay, I keep 
a pretty 9-5 
schedule female White middle class 5 2 dissatisfied with a lot of things

5/11/2022 23:41:09
Assistant 
professor STEM

R1  (Research 
Inst--highest 
activity) 2016 0 107K Statistics

Burnout and disillusionment. I thought academia was about science, but I am realizing that it is actual 
about the scientific establishment. And the scientific establishment is not an organization I feel happy in. Immigration issues

Employed as 
Assistant 
Professor 0 Still figuring out

Have not discussed with 
colleagues In my field, not really Apprehensive Male

Indian 
American

Lower Middle 
Class 11 0 Still enjoy the basic research part, but hate almost everything else

5/12/2022 15:43:48 Adjunct STEM

Regional 
comprehensive 
university, 
Community 
College 32k 100k

Communicati
on Studies Need of job security and additional job interests Pandemic and difficulty finding full-time 8

Adjunct at 
multiple 
institutions 1 year n/a n/a

Training in 
tech, not 
looking yet Didn't tell any n/a n/a

It was partially hit for adjuncts because of greater job 
opportunities. I can't speak on tenured faculty. The 
pandemic causes many of us to reevaluate our lives. Grief and excitement n/a

Femal
w First gen 9 years 7 years moderate satisfaction USA USA none none

5/12/2022 2:17:55
Graduate 
student Humanities

R1  (Research 
Inst--highest 
activity) 2021 0 10000/year

Architecture/
Geography Hate the culture, hate the never ending work and the lack of job security Mom got covid very bad and it made me think none of this is worth it

Employed - 
private sector 0.4 8/10 65000

I was not 
systematic 
about it, made 
applications as 
much as I 
could. I wanted 
a good work 
life balance 
and a job that 
when I leave 
work stays at 
work Supportive Not yet I hope to I think there are still more hopeful people out there

Resentment, relief, guılt 
and embarassement So far better

Femal
e

White - middle 
eastern first gen 10 2 1/10

5/12/2022 18:51:38

Adjunct, 
Visiting 
Scholar Humanities

R1  (Research 
Inst--highest 
activity) 2019

125,000 
USD 1,343.27 per month Philosophy Hostile environment to out schizophrenics Being an adjunct for the first time. Unemployed I'm just beginning

I don't have 
one yet. n/a

Justice, 
student 
oriented, 
making the 
university a 
more inclusive 
space. Support! n/a n/a You're a bunch of ableist fuckers. 

Spite kept me there, but 
compassion for myself 
allowed me to leave. n/a

Woma
n White First Gen 10 4 Highly dissatisfied Schizophrenic United States United States Caring for myself. Queer

No sexual harassment, 
but a lot of ableism. 

13/5/22 Full professor

Humanities 
(Medieval 
History)

Russell Group 
(research 
intensive UK) 1994 0 £75k

Medieval 
History (non-
European)

Burnout (with 3 months sick leave), clash of values, institution dysfunctional-sexist-racist-misogynist from 
the top, hysterical management responses to radical suggestions like writing down our policies, 
exhaustion, stress, being given a task and then undermined and prevented from doing it, denied training 
specified as available for my position, denied pay rise by impossibility of reaching the bar because of non-
transparent "process" for how to apply, bullying behaviour by line manager(s), excessive and pointless 
admin and audit, unsuccessful with applications to more senior roles (senior management roles) within the 
institution including one where I was regarded by everyone but the committee as the best candidate - 
denying me what felt like the last opportunity of a role in which I could actually do something to make my 
colleagues' lives a little better, realisation that all my (unvalued) mentoring was just patching people up to 
go get shot some more and so supporting the dysfunction, sick of the neoliberal market bullshit, sick of 
years of having to fight to defend pay and pensions etc, institution effectively made me a victim of an 
abusive relationship...

Burnout - prompted big rethink, therapy, career counselling, divorce, and a plan to leave as soon as I calculated my pension would suffice - so after 3 more years to pay off my mortgage. Brought forward 18 months by pandemic-induced voluntary redundancy 
scheme.

Portfolio (of 
sorts): early 
retirement but 
postponing 
taking pension. 
Finishing legacy 
academic 
writing and 
projects. Some 
paid academic 
gigs (e.g. report 
writing) - 
refusing to do 
any that involve 
real work but no 
pay. Part-time 
job as cycling 
instructor to 
plug financial 
gap. Taking MA 
in practical 
subject, which 
may (or may 
not) lead to a 
second career.

0 (got cycling job 
after redundancy 
approved but 
before actual end 
date)

A range from 
good (bike job) 
to very high 
(MA). The 
days are good 
:-)

All told, 
about £6k a 
year. I also 
have 
lodgers. 
Will take 
pension too 
in 18 
months' 
time.

From 2023 I'll 
be starting to 
look for 
physical/practic
al work 
involving 
building and 
making 
(primarily in 
timber), 
networking with 
my MA cohort 
and graduates 
of the same 
institution, and 
following my 
nose on the 
basis of what I 
find interesting 
and appealing. 
This may 
involve working 
for someone 
else or starting 
a business with 
others. Or it 
may involve full 
retirement 
supplemented 
with a bit more 
no-stress and 
enjoyable paid 
work. I'm really 
very open. But 
it must be 
something 
practical, 
useful, that I 
enjoy, low 
stress, living 
wage, co-op or 
humane 
management, 
teamwork, not 
fulltime. Quality 
of life! I am 
signed up for 
wildly varied 
job ads (some 
from an earlier 
period of the 
departure 
process, but 
who knows?) 
including 
trusteeships, 
contracting, 
writing, 
apprenticeship
s... May 
eventually start 
applying for 
apprenticeship
s but probably 
not the others.

"Oh!" [Surprise]. And 
then, "Oh..." 
[Understanding, 
requiring no 
explanation]. All the 
people I like (which is 
almost all of my 
immediate colleagues) 
have said they're sorry 
I'm going, basically 
because so few people 
do/are doing what I was 
doing in terms of caring 
about people, 
maintaining the values 
we pretty much all came 
in with, and speaking 
truth to power, and they 
reckon they will be short 
a role model. Line 
manager response: 
"Sorry to see you go." 
Full stop. Did not attend 
(online, necessarily) 
leaving do. Institutional 
response: "Here is a 
very junior undertrained 
HR person for you to 
deal with, who answers 
questions by reading 
the FAQ (not her fault), 
and here we are 
shoving you out the 
door unceremoniously 
and without any 
financial (or other) 
advice, or any respect 
or acknowledgement of 
what you've done for 
the uni". Like the 
divorce, everything they 
did during the process 
confirmed I was 
absolutely right to leave.

Not in any way, shape 
or form. I had already 
dealt with the rage as 
part of beginning to 
recover from burnout. 
I already had a plan. I 
was just so sick of it, 
and just so relieved to 
be able to go earlier 
than I had thought I 
would be able to.

Wild horses would not 
drag me back.

Yes. Pretty much everyone I have spoken to has or wants 
a plan to get out, either as soon as they feel it's feasible in 
their circumstances or definitely before retirement age, 
including people in positions of responsibility from big 
departmental admin jobs up to national (voluntary) 
leadership roles. Everyone is just so exhausted, sick of 
being so badly treated, sick of having to waste their time 
trying to defend things that should be no-brainers 
(pensions, notably) and in despair that the things that drew 
them to academia are not only not valued any more, but 
are regarded by management as either threats or milch 
cows to be sucked dry. They understand neoliberalism and 
do not like being screwed by it. What would I say to the 
pitiful excuses for human beings who will do anything to 
climb the greasy pole? That they are feeble, insecure, 
pathetic bullies, unable to escape hierarchical mindsets, 
attempting to prop up their feelings of inadequacy (usually 
unjustified! They are usually perfectly adequate, and some 
are even talented) by elevating themselves over others. 
That they are, indeed, pitiful excuses for human beings; 
that they have chosen money and status over integrity and 
being decent, empathetic human beings. That they will 
never feel they have enough money and status, and 
therefore will never be happy. And that they do have other 
options, for how to behave, and for what to do with their 
lives. And that if they weren't so keen to trash other 
people's lives for the sake of their own self-
aggrandisement, I would feel sorry for the emptiness of 
their lives and the vacancy of their souls.

Happy, happy, happy! 
Relieved. Excited about 
pursuing a part of 
myself there wasn't time 
for as an academic. 
Interested to see what 
comes next. The 
change in feelings 
spans before and after. 
As the rage of burnout 
dissipated (thankfully, I 
had two years of 
research leave for this 
to happen in), I slowly 
realised that I had to get 
out. I was longlisted or 
interviewed for senior 
academic roles 
elsewhere and was 
disappointed I didn't get 
them, then applied to a 
couple of other 
academic-type or senior 
management roles and 
did not succeed, and 
realised I wasn't actually 
that disappointed any 
more. And finally 
worked out that what I 
really wanted was to be 
free, which meant I did 
not want this any more, 
and that I could afford to 
not have a 
"professional" job, and 
acknowledged that I 
wanted to work with my 
hands now. I had 
already got to this point 
before the pandemic, 
and predicted very 
quickly that a 
redundancy scheme 
would be coming, so I 
only had to do one 
examining term and one 
teaching semester in 
those conditions, and for 
the second one I knew I 
was going, so I was 
demob happy.

Now I not only 
determine how I 
spend my time 
but I also control 
how many things 
I spend it on. I 
only choose 
things that I 
actually want to 
do, and that 
make me happy. 
I have much 
much less 
money, but it is 
enough. Did I 
mention how 
happy I am?

Femal
e

Prefer not to 
say

Working class, 
child of single 
mother when 
that was still 
widely 
stigmatised, first 
generation uni. From pre-PhD training onwards: 30 years. 2, during postdoc. I was lucky.

A little bit variable. Periods of thinking about doing something else 
from postdoc onwards, but on the whole pretty high satisfaction in 
the job, until around 2015, when it just kept getting worse, but 
gradually enough that I didn't notice until I burned out. Not disabled UK UK, US, UK.

Youngest heading for uni, which 
did make it easier. No longer also 
being made responsible for the 
needs of an exceptionally needy 
partner, so I could suit myself. 
Parents deceased. Straight

None for me personally, 
but angered by handling 
of cases affecting 
others, and by complete 
failure of institution to 
take up this issue in any 
meaningful way. Saw 
effects of sexism and 
misogyny on others, and 
I can't imagine it didn't 
affect responses to me 
from above.

5/13/2022 10:01:09
Associate 
professor STEM

R1  (Research 
Inst--highest 
activity) 2006 0 £55,000

Earth 
Sciences

Tired of the toxicity and negativity; want to prioritize family and mental health; want to be appreciated; 
want to use my skills to help people rather than fuel egos In the past year my department has increased my teaching and admin load by more than 100 hours, while the University simultaneously slashed my pension and shut down my analytical lab and ability to do research

Finishing final 
semester, 
leaving end of 
the summer 0

Remote, 
flexible hours I've not told them yet

Yes - it is becoming more and more clear to many UK 
academics that UK HE is fatally broken

I feel extreme relief and 
excitement for my future

Femal
e White First-gen 20 16 Low None United States United Kingdom None Heterosexual

No, but I have definitely 
experienced this during 
my career

5/12/2022 19:56:25

Lecturer (not 
sure how this 
equates to 
US)

Arts/Music/Th
eater Other 2016 0 £51'000 Overwork from increased teaching and admin load  burnout

Full time 
permanent 4 months Not started yet

£42500 pro 
rata to 
hours

Reasonably 
equitable 
salary

Some colleagues have 
been very supportive, 
others less so... Not applicable 

I may return to full-
time, Yes - in a small department 

As I am only partially 
leaving, at the moment I 
feel a mixture of positive 
and concern ... Not applicable 

Femal
e White

First gen, 
working class 
background 13 7 4

I have a long term 
chronic health condition UK UK Not applicable Heterosexual Not applicable

5/11/2022 22:44:29
Adjunct/conti
ngent faculty Humanities Other 2020 £30,000 £18,500

English 
Literature and 
Film Financial security and lack of fulfilment/recognition. Lack of prospects and financial hardship. 

Full time 
employment. 1

High and still 
improving. £25,000

Lots of 
searching on 
job sites, 
LinkedIn, and 
following social 
media fora for 
advice and 
motivation. 
Targeted 
applications 
based on skills 
match.

Largely commiserations 
and a few 
congratulations. 

No - not yet at least. I 
am working in an 
adjacent industry but 
feel better about my 
own security as a 
result. Nope! 

Yes. I'm seeing more and more former colleagues and long 
established academics leaving each month. 

Some what is and 
imposter syndrome but 
largely optimism. 

Stress levels are 
dramatically 
lower and I'm 
sleeping better. 

Femal
e 

Multiracial - 
Egyptian/Englis
h 

Working class 
(first gen) 2 (+ 3yrs teaching as PhD candidate) 3 Extremely low. 

5/12/2022 18:26:49
Associate 
professor STEM

Community 
College PhD 1991 $5k $96k

Chemical 
Engineering, 
thenchemistry 
& physical 
science Health reasons Neoliberal atrocities in academia, awful working conditions Retired 5 Pathetic  

The least 
damaging and 
racist position Left incognito Nope Not even my ashes

I saw the transformation of academia from the 1970s to the 
2010s. I believe that if there are no  radical changes, tenure 
will be the realm of very few. Strong faculty unions with 
strong contracts will become the only solution. 

After I left,  my health 
began to improve. Best 
decision I made. 

Happier than 
ever Male Puerto Rican 

First generation 
college 
graduate,  first 
PhD in the 
whole family line 21 years 10.5 Disgusted & sickened Puerto Rico Puerto Rico  and the U.S. None

5/12/2022 19:27:02
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 0 $74k Psychology

Burn out/moral injury; shift of institutional focus away from learning and research to cranking out as many 
graduates as possible; bullying and harassment; glorification of bad actors; constant budget cuts Seeing a selfish, bullying senior colleague win an award for mentorship Tenured faculty 1

Remote option; 
related to 
research 
interests in 
some way. 
Using LinkedIn 
and networking

Many have been 
sympathetic and 
understanding. "I don't 
want you to leave, but I 
understand why you 
would." Some have 
been dismissive that I 
would have prospects. 
Others know but haven't 
said a thing.

I think the pandemic made some institutional priorities very 
clear and those priorities, at least at my institution, were 
neither student learning nor anyone's well-being. I would 
not say a word to any of my administrators. They don't 
listen anyway.

All of the above at the 
moment. I'm very angry 
and sad, but also 
nervous, but also kind of 
excited. I suspect once I 
get out, I'll be very 
relieved.

Femal
e 19 3 Subterranean USA

Kind of the opposite. The main 
reason I haven't left already is 
that I don't want to uproot my 
teenage children. Minimal

5/11/2022 22:39:30
Adjunct/conti
ngent faculty

Social 
Sciences

Elite liberal arts 
college 2012 $110k $73k Psychology 

Unable to secure TT position in current location and unwilling to keep moving. Tired of being overworked, 
underpaid, and undervalued. Not even offered an interview for TT position at institution where I’ve been doing the job already for 4 years as a contingent faculty member

Just accepted a 
position as a 
clinical data 
manager for a 
digital health 
startup 1

Haven’t 
started yet! $95k

Priorities were 
better salary 
and better work 
boundaries. 
Also wanted a 
job where I 
could still use 
my skills and 
work on 
something that 
was 
meaningful to 
me. 

Tenured faculty in my 
department looked at it 
as a failure - 
encouraged me to keep 
trying for other TT jobs. No No

Yes because many people seem to be leaving for better 
working conditions

Mostly relief but some 
grief over loss of 
identity. Lots of anger 
about how long I stayed. Not sure yet

Femal
e White Middle class 15 10 Very dissatisfied 

5/12/2022 19:54:05
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2007

$0 
college...$2
50k house, 
car, cc $73k Sociology

So many! Underpaid, exploited relationship via institution, lack of respect and autonomy from admin. 
Disrespect from students who act like entitled consumers. Lack of time and no support for my research. 
Burn out. Poor COVID policies. Just fed up!

Two things. 1. Health scare last spring when w no symptoms, I had a 99% blocked coronary artery which was discovered by chance. 2. Admin requiring faculty to teach in person early this winter, while requiring no penalties for students who don't attend. And 
threatening disciplinary action against faculty who "disobeyed"

Assoc Prof 
tenured 2

I used to do 
applied 
research. (Why 
did I leave?) 
Reconnecting 
w some long 
ago 
colleagues. 
Networking in 
general.  Using 
LinkedIn. Don't know yet! 

I think it is here but I call it The Great Re-evaluation. Even if 
I don't leave, I know my worth. And so do others. My Dept 
has lost 3 faculty during the past 2 yrs. Others are taking 
phased retirement or are on the market. My "Dean" is an 
Interim Dean who is greedy, tone-deaf, and arrogant - I 
guess that's the job description but he didn't make the cut 
in the failed search...I'd say, Bless your $@#&%*# heart. I 
hope it's all been worth it.

Sad at giving up this 
dream; extremely 
disappointed at what 
academia has become. 
Angry w greedy 
unethical administrators. 
Anxious about whether I 
can make the transition 
given my age (60s).  
Feeling some relief 
investigating 
possibilities in 
applied/policy research.

Femal
e

White 
European/Scan
danavian

Second gen 
college/first gen 
female college 20 2 Poor, very unsatisfied. I'm looking but haven't left yet

Chronic diseases but 
they don't currently 
affect my functioning USA USA

No, it's just me and my dog's. But 
I do need to take care of me. Lesbian No

5/12/2022 13:55:12 Full professor Humanities

Regional 
comprehensive 
university 1998 0 $67,000/year

French 
language Administrative malfeasance and hitting my limit re neglect of the humanities A budget crisis caused by an incompetent administrator

Self-employed 
author 0 High

$125,000
/year

I had begun 
doing this work 
on the side and 
during the 
summer.

Dismay, but 
understanding. Most 
were supportive. 

No. Things are only 
getting worse. Never.

I think *a* great resignation is happening. But there will be 
more to come.

Anger and grief at the 
beginning. I never 
missed it for a moment 
once I was gone, 
however. I have been 
away from academia for 
six years now, and I am 
so glad I left when I did.

Soooo much 
better. Less 
stress, less 
anger, more 
agency. 

Femal
e White First gen 22

I obtained a tenure-track position my first year 
on the market Very dissatisfied Non Usa Usa None Cis het None

5/12/2022 18:19:18 Postdoc
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2018 $48,000 $60000/year Psychology don't want to move for a job, no secure jobs available Bought a home, so now I am not willing to move for a new job, need to find a remote job or job in the city in which I live

contract full-
time 2

LinkedIn, TPIO 
facebook group

disappointed, pity, 
assuming I'm not willing 
to sacrifice or work as 
hard, a sense of 
abandoning the cause 
because I work in 
issues of gender and 
health

Capitalism is an inherently evil system, and a lot of the 
issues in academia are because of a business model 
instead of a service model.

At first I felt like a failure, 
that I just wasn't 
hardworking or smart 
enough to get an 
academic job. I felt 
embarrassed and 
shame when telling 
people I didn't want to 
pursue TT after 
graduation. Now I feel 
validated, that the public 
narrative has finally 
caught up a bit and the 
default assumption isn't 
that I'm not smart 
enough or not willing to 
work hard enough to get 
a TT job, but there is 
more common 
knowledge that TT jobs 
don't exist and that it's 
not a failure or "settling" 
when I don't get a TT 
job even with a PHD.

cisgen
der 
woma
n white

first gen 
Canadian of 
immigrant & 
working class 
parents. middle 
class as an 
adult. 13 6 4 none Canada Canada none straight

none, but only because I 
generally work with 
LGBTQ folks in the 
research work I do on 
gender so I rarely work 
with straight cis men. If I 
worked more regularly 
with straight cis men, I'm 
sure I would have 
experienced sexual 
harassment like most 
other of the women and 
queer folks I know in 
academia.

5/12/2022 13:19:21 Adjunct
Social 
Sciences

Regional 
comprehensive 
university 2003 0 $4700 per course 

WGS, 
sociology 

Burn out, overwhelmed by students needs and no support to address needs that prevent learning, feeling 
like the University is exploiting me and them Empty nesting allowing me to explore some new pathways volunteer only 

n/a hard to say, 
all mixed in 

I am 
volunteering in 
community 
social change 
space and 
also finding it 
under 
resourced and 
full of burn out 
pathways, 
hoping I can 
figure this out N/A

If I'm going to 
work for social 
change/meanin
g, I want to be 
clear about 
where I can do 
the most good.  
I wouldn't mind 
volunteering for 
Academia if 
they didn't pay 
the football 
coach 
$275,000 but I 
feel like I'm 
deep in a ponzi 
scheme

They don't believe me 
and it is true I could 
easily be lured back in 

I regret not 
understanding the 
game more when I 
was much younger.  I 
did not know how to 
advocate for myself or 
get into a TT job fast 
enough, and once in 
adjunct track could 
never move over. For 
a long time I felt so 
sad about it but lately 
I realize I don't envy 
my tenured friends at 
all anymore.  

I never imagine a FT 
or TT job again. I 
would like to find a 
way to teach PT that 
feels less exploitative 
or demoralizing. 

I am appalled and terrified at the ways Higher Ed is 
jumping on the bandwagon of forcing mothers and 
caregivers of elders/in general and disabled or medically 
vulnerable people to the absolute margins.  Affirmative 
action for the mediocre white men is on full display and 
enraging.  Sexual harassers are paid to stay but those of 
us teaching in feminist or anti-racist spaces are essentially 
driven out and then blamed for leaving.  There is no 
integrity toward fulfilling the mission of Higher Ed and it 
makes me furious and very sad. 

shame, relief, curiosity, 
fury, dread at what the 
future brings when 
workplaces in Higher Ed 
are so bad 

I am so lucky to 
be able to afford 
to leave and 
recognize that 
privilege.  I have 
let go of feeling 
ashamed about 
not "making it" as 
a caregiver and 
feminist 
academic. 

cis 
female white

high income via 
family of 
origin/marriage 30 0

I found myself complaining and crying more and more which 
signaled growing dissatisfaction - I wanted to have a stronger sense 
of belonging which meant taking on a lot of volunteer projects that 
let me to bitterness. 

5/13/2022
Postdoctoral 
Fellow

STEM 
(Ecology & 
Conservation 
Biology) University 2017

None (had 
approximate
ly $30,000 
from my 
undergrad 
that I paid 
off about 
two years 
after 
finishing my 
PhD) $47,000 (CDN)

No permanent job opportunities (just short-term postdocs or teaching contracts). Plus the culture around 
authorship and "impact factors" started to drive me completely insane. I love the work and I frankly don't 
care whether my name is on a paper or not (even if I did the study and wrote the whole thing myself), so I 
have trouble understanding people who strategically try to get their names on stuff all the time. No catalyst per se. It's been more of a gradual disillusionment haha.

I'm still 
technically in 
academia, but 
my current 
postdoc is split 
50/50 between 
my university 
and a not-for-
profit 
conservation 
organization 
(where nobody 
gives a crap 
about impact 
factors or h-
indices or any of 
that garbage). 
So I guess I'm 
kind of half in 
half out haha. I 
plan to try to get 
a permanent 
position with the 
not-for-profit 
organization 
though (i.e. I 
don't plan to 
return full-time 
to a purely 
academic job). 1

Amazing. It's 
brand new, but 
I love that the 
focus is 
entirely on the 
work itself, not 
on publications 
or metrics of 
"research 
progress".

60000 
(CDN)

I'm quite picky 
about where I 
end up (I want 
to stay in my 
home province 
to be close to 
family after 
living far away 
from them 
during grad 
school). So I 
regularly look 
at the job 
offerings on the 
websites of the 
not-for-profit 
conservation 
organizations 
operating in the 
province, and I 
check the 
relevant 
provincial 
government job 
offerings pretty 
regularly.

I don't think many of 
them know (since I 
recently made the 
change and still have a 
foot in academia). But 
they keep sending me 
tenure-track positions 
even though I've 
mentioned many times 
that I don't want to be a 
professor.

Not at all, but I do 
think it's a horrible 
shame that academia 
drives out so many 
amazing people. 

Nope. No plans to 
return. There is a 
small possibility that if 
a tenure-track position 
opened up in a 
department at a tiny 
teaching university 
that I knew for a fact 
had an amazing 
departmental culture, I 
would apply for it. But 
that's the only way I 
would ever actively 
attempt to return.

My main concern is the way academia treats graduate 
students. I happened to have an AMAZING supervisor who 
genuinely valued me as a human being first. But I've 
witnessed so much bad treatment of grad students. They 
are SO SO SO vulnerable, in part because they don't 
realize how much they're being exploited, and in part 
because they're so beholden to their supervisor. The power 
imbalance is absolutely insane and goes far beyond a 
normal boss-employee power imbalance. I basically feel 
like academia is a power abusers wet dream.

I was absolutely in love 
with academia in 
undergrad because it 
was the first time I ever 
felt like I fit in anywhere 
(I come from a tiny, 
extremely religious town 
in rural Canada and I 
did NOT fit in there). I 
also LOVED graduate 
school (possibly even 
more than I loved 
undergrad) because my 
supervisor was amazing 
to work with and my 
labmates were some of 
the best people I've ever 
met. I would say I 
started having negative 
feelings towards the 
toxic aspects of 
academic culture when I 
witness my PhD 
supervisor struggle so 
hard for so long to get 
any kind of research 
funding. Funding 
agencies simply didn't 
value his incredible 
mentorship skills or 
creative ideas and 
approaches to science, 
whereas other 
professors who 
pressured their graduate 
students to publish huge 
papers in huge journals 
all the time were rolling 
in cash money. Then 
when I did my first 
postdoc, I experienced 
the publish-or-perish 
mentality firsthand. My 
labmates were amazing 
people, but the culture 
in that lab was rife with 
toxicity due to the PI's 
approach to publishing 
and research in general. 
After two years, I was 
sick of watching her 
treat her grad students 
poorly (but not poorly 
enough to warrant any 
formal complaints) and I 
left for another postdoc 
in my home province 
even though it came 
with a MASSIVE salary 
cut. 

Definitely, 
definitely better. 
After leaving my 
first postdoc, I 
found myself 
regaining 
confidence in my 
abilities and 
excitement for 
the work. I hadn't 
even realized 
how much 
energy I had 
been using to try 
to preserve some 
sense of self 
worth when I was 
around that first 
postdoctoral 
supervisor. Now 
ALL that energy 
is redirected into 
the work again 
(like it was during 
my PhD), and it 
feels awesome.

Femal
e White

First generation 
academic (my 
parents have 
their high school 
diplomas and 
my brother 
dropped out of 
high school). My 
parents were 
living at the 
poverty line all 
through my 
undergrad (I got 
a ton of 
burseries for 
being from a 
low-income 
family). They 
were doing a 
little better 
financially when 
I was in grad 
school, but even 
then I wouldn't 
describe them 
as "middle 
class". They've 
since retired, but 
my dad was a 
truck driver and 
my mom was a 
day care worker 
(although she 
sometimes went 
through periods 
of 
unemployment 
due to severe 
depression and 
anxiety). 14 (from the start of my undergrad to the present) 5 (since finishing my PhD)

Okay. Definitely better than it was during my first postdoc, but the 
lack of permanent job opportunities is still incredibly frustrating. None Canada Canada

I moved back to my home 
province so that my brother 
wouldn't have to take care of my 
aging parents alone (not sure if 
that counts as caregiving?). Asexual

I would say none. I 
certainly experienced it 
in my undergrad (from 
one of my professors) 
and in grad school (from 
two postdocs in the 
department), but 
THANKFULLY I never 
experienced it from a 
supervisor or any of the 
other people I had to 
work really closely with 
(labmates). So it didn't 
directly influence my 
decision to leave, 
although the fact that 
professors are routinely 
allowed to get away with 
it as long as they're 
pulling in big research 
grant money doesn't 
exactly make me 
inclined to stay!

5/12/2022 19:22:49

Continuing 
contingent 
faculty

Social 
Sciences

Regional 
teaching college 2016 $11,000 $43,000/year Psychology

I have never had a promotion or a raise in 17 years, despite dramatically enhancing my skills and value by 
earning a PhD 6 years ago. Realizing the above fact. And being turned down as a co-signor for my daughter's student loan and first apartment. I do not have debt other than a small student loan I took out to cover health insurance in my PhD program. I just didn't make enough money.

Research 
consulting firm 0.5

I haven't 
started yet, my 
first day is 
June 6. I 
expect my 
satisfaction to 
be very high.

$177,880
/year - Yes, 
you read 
that 
correctly!

Joined the 
Professor is 
Out first, 
Revised 
LinkedIn 
Profile, 
Revised 
resume. 
Prioritized 6-
figure salaries, 
as I had been 
income-
deprived for 
nearly 20 years 
and struggling 
financially.

I have not told anyone 
yet. I am accepting an 
offer in 2 hours :)

I will absolutely not 
regret the decision to 
leave after I start my 
new job in 3 weeks. No.

I think this concept has hit all low-paying positions. I do not 
think necessarily it has or will hit academia at greater 
proportions than other positions. I'm leaving because I am 
not valued - someone will always come along and pick up 
one of my classes as an adjunct because academics are 
passionate about their content area. That passion is being 
taken advantage of. Universities have money to create a 
new advising center on my campus but not to give cost of 
living raises to current employees. I'm going somewhere 
that cares about my financial well-being, and somewhere 
with a career ladder.

I feel betrayed by 
academia. I did all the 
"right" things, which 
basically means taking 
on more and more work 
for no salary increase to 
make myself more 
"marketable" for a 
tenure-track position. I 
have been in the final 
round of interviews 
several times, and either 
wasn't selected, the job 
was pulled by the Dean, 
or the search was 
canceled. I give up.

The quality of my 
life will 
dramatically 
improve. My 
husband can 
take a leave of 
absence from his 
job to care for his 
29-year old 
daughter in 
cancer treatment. 
I can help my 
children pay for 
college now. 

Femal
e White Middle class 17 6 1 out of 5. Low. Non-disabled U.S. U.S. Moderate. No None

5/12/2022 0:53:44 Adjunct
Arts/Music/Th
eater

Regional 
teaching college 2004 0 $4000-6000 per class Art & Design No full-time jobs Lack of healthcare & steady paycheck 

High school art 
teacher 3 Even lower $70,000

Indeed & 
teacher hiring 
sites

Burned bridges, very 
annoyed I left, expected 
loyalty with none given 
by them

Would have stayed or 
looked for alternative 
employment if I knew 
how much worse the 
k-12 system is than 
college. Yes. 

Yes on k-12, retirements in high Ed offset low enrollment 
firings.

Teaching is one of the 
worst professions on 
any level.

Better pay & 
security (if that 
exists anywhere) 
but exhausted 
everyday.

Femal
e White Third 20 15 Low 

5/12/2022 16:13:12

Adjunct, 
University 
administrator Humanities

R2 (Research 
inst--high activity) 2015 [22]

thankfully, 
none from 
PhD

$30,000 (combined admin 
& adjunct work)

Religious 
Studies

clear I was never going to get a tenure track job, found department I was adjuncting in very nepotistic, was 
working in admin for a different and completely toxic department. I actually got fired from my admin job and decided that was the sign to completely leave the academy. If it could be so cruel to me, why should I cling to it?

Operations 
Lead (full time, 
continuing) for a 
not for profit in 
medical tech 1

feel secure 
and able to 
plan my life 
now. I felt like 
a ton of bricks 
had been 
taken off my 
shoulders the 
day after I got 
fired - it was 
so bizarre. I 
hadn't realized 
how terrible 
things were 
until I was 
forced out.

$72,000
/year

at start just 
needed a job - 
I am American 
but I did my 
grad work 
abroad and 
was working at 
at a foreign 
institution when 
I lost my job. I 
was in the 
middle of 
immigration 
paperwork, and 
even with my 
husband, a 
citizen of the 
country, 
sponsoring me, 
I needed to be 
employed. I 
was throwing 
out 
applications to 
every not for 
profit I could 
find in that city. 
Eventually, I 
spotted a job at 
the city library 
in admin, 
applied, got in, 
and was so 
impressed by 
the culture 
there. 

My advisor stopped 
speaking to me, so I 
can't say, but I am 
guessing he was not 
happy. Quite a few told 
me to try for post docs 
to "get back in" the 
system. Others told me 
they felt sorry for me, 
how could I leave the 
academy?

I was brokenhearted 
when I left the 
academy, but now I 
do not regret the 
decision to leave. 
Watching my PhD 
friends continue to 
eek out existences 
and grub along makes 
me feel so good about 
the security I have. 
Sometimes I look at 
my retirement savings 
account and ask 
myself why I stayed in 
so long. But then my 
husband (also alt ac 
post PHD) reminds 
me that we own our 
apartment because 
we got out (that is the 
term we use) when 
we did and while we 
can't change the past, 
we can be glad we 
threw in the towel 
when we did.

No, others suggest I 
do, particularly that I 
try to get admin work 
at the university in our 
current city, but after 
my experiences, I 
really don't want to go 
back to the current 
academic culture, 
which I suspect is 
similar across 
campuses and the 
globe.

Of my colleagues and friends still in academia, I haven't 
seen it hit. Those of us who left, left before it, and so far 
those still in it are really quite entrenched. Re: to the Dean, 
I would say the current state of the academy is completely 
unsustainable. I see it as a ticking time bomb - eventually 
the model will collapse.

I was really bereaved at 
first, and also angry that 
everyone had, it 
seemed to me, lied 
about the state of the 
academic job market. 
As I said above, I also 
felt huge relief when I 
was out. I talked a lot at 
the time with a friend of 
mine, who was denied 
tenure at an institution 
around the same time, 
and we both felt like we 
had emerged from a 
cult. It took several 
years to get over it, but 
now I am so glad I got 
out when I did. 

My work/life 
balance is much 
better now. I 
have my 
weekends all to 
myself. And if I 
have to work a 
weekend for a 
conference or 
something, I get 
that time banked, 
to take off later! 
What a concept. I 
also have 
savings and as 
mentioned 
above, we were 
able to buy an 
apartment in the 
city we live in. I 
also think I am a 
much nicer 
person. 
Reflecting, as I 
had time to do, 
after my 
departure from 
the academy, I 
was really aghast 
and embarrassed 
by my behaviour 
at the end of my 
time there. The 
uncertainty and 
cut throat nature 
of the place 
definitely brought 
out the worst in 
me at times. female Caucasian middle class 2 post finishing PhD 2

very low, was extremely stressed out, getting bitter, felt like walls 
were closing in

5/12/2022 18:10:20 Adjunct
Arts/Music/Th
eater

Regional (non-
elite) liberal arts 
college 2005 0 $28,000 CAD

Music 
(conducting) Harassment, misogyny, low pay. Harasser becoming department chair. Employed. 0 90% 90,000

Took some 
time to turn my 
side hustle into 
my main 
hustle…it was 
mostly about 
expanding my 
existing roles.

Fear that I will speak 
openly and publicly 
about what I 
experienced. They 
should be afraid. I will 
be speaking out. Nope.

Maybe don’t protect harassers? What goes around comes 
around, asshole.

It has been hard to 
leave, to think of myself 
differently, to cede that 
space and that 
affiliation. And as I’ve 
told people, my students 
have reminded me so 
sweetly of why I love 
teaching. But I also feel 
freed, I counted down 
the weeks through the 
final semester. I’m so 
happy to be out.

Femal
e 

White settler 
Jewish French-
Canadian

Second gen, 
intergenerational 
Holocaust 
survivor 27 years 0 10% None Canada Canada 100% Cis het 100%

5/13/2022 9:11:34 Adjunct

Social 
Sciences, 
Education

R1  (Research 
Inst--highest 
activity) 2013 $65,000 $2600 per course

Curriculum 
and 
Instruction, 
Ethnic 
Studies

Just can't live for a dream anymore. The job hunt was tough before COVID, but now, it's horrible. I've 
applied for over 60 Asst. Prof positions this year and only offered 3 ph interviews and 2 campus visits. I 
teach K12 and get paid much more now than my 3 years as Asst Prof at a university (by about $20k). Just 
dealing with shattered dreams and unrealistic expectations. Therapy! Helped me understand that what I do is not who I am. I can continue to teach or do whatever else and still be a good person, father, spouse, etc.

employed at a 
virtual HS 0

meh - teaching 
at my HS is 
not very 
enjoyable $84,000

I will focus 
much more 
after I am done 
applying this 
month. Then, it 
is full attention 
on new career 
path and not 
on 
searching/appl
ying for uni 
positions.

Some are very 
understanding. Some 
are confused, like "Why 
won't you apply to x 
position at podunck 
school in middle of 
nowhere town?" It's like 
they don't understand 
the reasons for not 
wanting to do that at this 
point in my life. Others 
in academia have just 
been mute.

No. Once the door is 
closed, that part of my 
life is over, and I am 
only looking forward.

Not from what I can tell. When I graduated with my PhD 10 
years ago, I heard that many profs would be quitting due to 
age, but I have seen no evidence of that. The market has 
only gotten more competitive and unforgiving. I've heard 
about several positions I've applied for this year getting like 
150+ applicants. It's just insane. I was just thinking this AM 
about contacting my former dept head and asking why she 
ruined my career path, but I know she has moved on to 
another uni (and the dean has retired), so they don't give 
two fucks about me or what happened after they let me go 
after 3 years for absolutely no reason (literally, none given 
at all). I might continue to do a little adjunct work for one 
school because I like the extra cash and the work isn't 
much, but I might quit the whole system completely this 
summer. 

I was devastated and 
felt ashamed, belittled, 
angry, depressed, and 
very confused as to why 
I have been so 
unsuccessful getting a 
F/T uni position. Now, 
with therapy, I have 
gotten to the point of 
acceptance and 
understanding that it's 
the university system 
and not me that has 
failed. I have value and 
will find a position that 
appreciates my talents 
and skills. It's still tough 
at times, but I snap out 
of any funk much, much 
quicker. male White Jew

first PhD in the 
family 7 5

High my first year or so; that is, until 2 of my co-workers were fired. 
Then, it was tense and very uncomfortable. none US US

I refuse to move my family again 
for a career that is so unstable 
and unappreciative no

5/13/22 1:13 AM
Contract 
Instructor Humanities

? Does it matter 
when you're not 
really a part of it? 2017

$175,000 
USD $25,000CAD Film Studies

No future. No respect. No fair compensation. No stability. No say in the department. No motivation to do 
scholarly work. Tired. Used. Abused. Middle-aged with no kids because academia took up all my fertile 
years. Pissed off. Knowing that if I don't start working in another capacity soon I may never be able to make any money or have any stability.

Still doing 
contract 
teaching. 0 N/A N/A

Keeping my 
values. 
Work/life 
balance. 
Remote work. 
Good 
compensation. 
Autonomy. 
Fulfilling work, 
but also the 
ability to leave 
work at work.

What academic 
colleagues? I don't exist 
to them. N/A

I don't know. I'd like to 
keep teaching but I 
don't trust them and I 
don't want to jump 
through their hoops 
anymore. Yes? I don't know.

I feel betrayed. I feel like 
I wasted my life. I feel 
like I sacrifice everything 
for nothing. So, yeah, 
bitter. N/A

Femal
e White Poor

I will count the years I spent in the PhD and the years since 
graduating. So, 14. 5? 6?

My students constantly tell me how much they love my classes. No 
one else talks to me. I have no stability and no money. It's a mixed 
bag. Depression/Anxiety USA Canada None, for now. Pansexual

The prof whose 
expertize was in my area 
was gay and only gave 
opportunities to gay 
men. He was on my 
committee but I didn't 
ask him to supervise me 
in part because he 
clearly only wanted male 
mentees. 

5/13/2022 11:06:00 Adjunct

Humanities, 
Social 
Sciences, 
STEM

R1  (Research 
Inst--highest 
activity) 2020

More than 
$150,000 $22,000 annually

Anthropology/
Environmenta
l Studies Academia blows

COVID essentially shut down all of the job searches I was part of in 2020. After that point I adjuncted for a while to take time to rethink my career path. At the end of the semester, I was not renewed, and was not even told I wouldn't be renewed- I simply saw 
that I hadn't been included on course schedules, and when I reached out to ask, they were like "oh yeah..." This was truly insulting.

Employed full 
time: state 
government, 
research 
analyst Six months

Scale of 1-10? 
Like an 8 $79,000

Pay, work/life 
balance, ability 
to perform 
meaningful & 
fulfilling work

General surprise--I was 
always one of the ones 
my professors thought 
could "make it" and had 
a real passion to stick 
out the years necessary 
to do so. But, they were 
also largely supportive. Absolutely not Lol fuck no

I think it has- I am continuing to talk to more folks who are 
looking for a similar way out. Academia collectively needs 
to remove its head from its ass to see the world around it.

I felt sad until I saw how 
much more money I'd 
be making. No regrets!

I have many 
fewer migraines 
and panic 
attacks. I am 
much happier 
with my work/life 
balance and 
career prospects. Male White

First generation 
PhD (parents 
were working 
class: father was 
a police officer, 
mother worked 
at a factory) 6.5 1.5 On a scale from 1-10? Like a .5

Have a disability (severe 
migraines) USA USA N/A Gay man N/A

5/12/2022 18:48:14 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2021 7000 $21,000/yr Linguistics Work-life boundaries, better fit Extremely low pay for available work (lower than graduate student stipend)

Contractor role 
in tech 0.5 High $120,000

Looked for 
work that is 
relevant to my 
training

Those I’ve talked to are 
excited/happy for me

No. I would most likely 
be miserable (and 
poor) if I stayed in 
academia. I am now 
(a) not miserable, and 
as a perk, I am (b) not 
poor. No

I wonder this myself! I would hope so, because there are 
better-paying jobs available for many recent graduates who 
don’t have to sacrifice their mental health in order to have 
satisfying work and/or make a sustainable living. 

Excitement with an 
occasional pinch of 
grief. I was very excited 
to be able to support 
myself and my partner 
while my partner is 
finishing grad school. I 
am very glad about my 
decision. 

At work, the 
culture is that it is 
abnormal (and 
concerning) if 
someone is 
working after 
hours or on 
weekends. I have 
been repeatedly 
reminded by 
supervisors not 
to work more 
than 8hrs a day, 
and on occasions 
when a message 
comes in on 
Slack over the 
weekend, it is 
usually tagged 
with something 
like “please don’t 
respond on the 
weekend, I just 
needed to get 
this out of my 
head now so I 
don’t forget”. Male White First gen 7 2 Moderate USA USA None Yes None

5/12/2022 1:38:38 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2012 $30k $20k annual

English / 
Rhetoric; 
Gender & 
Ethnic 
Studies Too much work for too little money; disappearing line between work time & personal time Couldn't get health insurance through my employer and can't afford it on my own. I'd been without health insurance since 2019. I'm old. I have compromised lungs. There's a pandemic. 

Grocery-store 
clerk 0

Low. But I 
have health 
insurance 
now, and I 
make 3x the 
hourly wage I 
was making as 
an adjunct 
(once the 
salary was 
divided by the 
actual number 
of hours 
worked). 

$18 p/h + 
health 
insurance 
and 
unemploym
ent if my 
hours go 
down. 

I went to a 
union grocery 
store and 
applied. 

Discouraged, shocked, 
and understanding

Nope. I have time to 
have an actual life. 

Nope. I volunteer 
teaching literacy and 
writing. I get my 
teaching in on my own 
terms, and it doesn't 
eliminate the rest of 
my life. 

Yes, the GR has hit academia. The gig-ification of 
academia has led to rapid burnout among the majority of 
instructors (adjuncts outnumber FT faculty in the US) Grief and relief

I have time to 
read for pleasure, 
spend time with 
loved ones, sew, 
bake, and 
garden. I am 
making art. I am 
writing. Much 
better since I left. fem white first-gen 14

3 ( I quit a FT administrative job in academia in 
2018 Low

5/12/2022 19:08:39
Graduate 
student STEM

R1  (Research 
Inst--highest 
activity)

2007, 2014, 
expected 
PhD in 
approximat
ely 2025 $300,000

$18,000/9 months. 
Optional summer 
employment of about 
$4000

Physics, 
Engineering

Department refuses to allow me to present my research allowing me to proceed to the next step in my 
degree. Department refuses to address the abusive practices of faculty, also refuses to put anything 
important in writing, and if they do, it contradicts what they told us.

My department has asked me to take a terminal degree instead of continuing on, because they don't approve of the original project I was asked to complete, and instead are requiring me to complete a project that is not in my field and the program they 
provided me to use does not work. They say its my fault that the program doesn't work and I just need to try harder.

Still a research 
assistant, but I 
work 3 
additional part 
time jobs, and I 
am searching 
for a single full 
time well paying 
job. 15 years

9. Working in 
industry, even 
part time, paid 
3 times as 
much as I earn 
as a student. 
The hours 
were flexible, 
and I was 
celebrated for 
my skills and 
work ethic.

$50,000
/year, only 
working 
part time. 
Currently 
applying to 
jobs only 
offering 
$80,000 or 
more.

Im fighting with 
the department 
to ensure I 
don't leave the 
program empty 
handed after all 
of my work, 
while updating 
my resume, 
contacting 
people in my 
network, and 
applying to and 
interviewing for 
jobs. I wanted 
to be able to 
have 
something to 
hold me over 
until I found a 
good job, so I 
picked up 3 
part time jobs 
that replace my 
$18,000 
student salary, 
and ill be able 
to keep them 
all indefinitely. 
Im also starting 
my own 
consulting/freel
ance company 
and growing 
that business 
at least until I 
find a steady 
well paying job.

Other grad students are 
very supportive. Many 
have already left 
themselves. Faculty are 
all trying to encourage 
me to "just try harder" 
and stick it out because 
they had it hard too.

I left in 2011 for 3 
years. I paid off so 
much debt, met my 
lovely spouse, and got 
to raise our son in 
relative peace. I regret 
the boss I 
encountered at that 
specific job, but short 
of that one person, it 
was quite enjoyable. 

Yes. But I think I'm 
done with the low 
paying traditional 
route. Many people 
get PhDs without 
having to deal with 
trash department 
politics. I plan to 
choose a program 
with a more critical 
eye, instead of just on 
their reputation, 
programs, website, in 
person visit, etc. 

Absolutely. It is insane to expect people to live on poverty 
wages, work 60-80 hrs per week for that trash pay, and on 
top of it, constantly move the requirements goal post. 
Nobody has time for that. And soon enough, not even the 
rich kids will voluntarily choose to be exploited and 
overworked. And seeing what faculty go through? I know I 
spent a lot of time complaining about my department in this 
entry, but the reality is, they are often in a worse spot than 
the students. Theres no way in hell that I'd voluntarily sign 
up for that torture. To the Dean, there's really nothing to 
say that hasn't already been said by thousands before me. 
PAY YOUR PEOPLE. Dassit. Your employees that do all 
the work to make you an R1 institution should not be 
surviving off of food stamps, housing assistance, welfare, 
and free food given out at undergraduate club events. 

Anger, excitement, and 
regret. Angry that I put 
all of this work into this 
for the past 15 years, 
pushed through every 
single hurdle, only to 
reach another hurdle. 
And the fact that these 
hurdles are only there 
because the department 
sucks. Excitement, 
because I have always 
viewed my PhD as a 
stepping stone on my 
path to my ideal career. 
Its always been 
something I wanted to 
do, but its just a step. Im 
excited to potentially just 
be done with it and 
never look back. And 
regret, similar to my 
reasons for anger. Ive 
always reached every 
goal I've set for myself. 
And I've had to start 
from scratch multiple 
times. I regret trying so 
hard, and choosing the 
struggle life in hopes of 
a better life, only to be 
giving up right now. I 
wish I hadn't wasted 
these 15 years only to 
be told that I should just 
try harder.

As soon as I 
made the 
decision and 
emailed my 
advisor, I felt 
AMAZING. 
Unfortunately, im 
currently figuring 
out the logistics 
and details to try 
to not leave 
empty handed, 
but I am ready to 
go whether I get 
through to them 
or not. My mental 
health is 
significantly 
improved, but I 
still have a ways 
to go.

Femal
e Black American

2nd generation, 
low-middle 
income during 
childhood 15 years 11 years

0. The entire process has been pretty terrible. The little support they 
offer is littered with caveats and restrictions that make it completely 
useless. And they make me feel like hundreds of hours on a project 
is worthless because I began skipping the useless meetings where 
they would ask me to do things that were not required and got in the 
way of my actual job. 

ADHD, misdiagnosed 
with Bipolar and 
Depression USA USA

Covid forced me to become a full 
time homeschooling parent while 
continuing to work remotely on a 
project that required in person 
work. I had to change projects to 
a different field in order to 
complete my grad student 
requirements. Bisexual, woman Fortunately, none.

5/12/2022 18:27:50

Adjunct, 
Continuing 
contingent 
faculty Humanities

Regional 
comprehensive 
university 2010 0 $17,000 per year Humanities Low pay, brutal top-down management, precarity, academic scapegoating/bullying/mobbing Students doxxed and stalked me and institution did nothing

Internet website 
content writer 3

Less stress, 
but looking for 
better 
position/pay variable

Good 
schedule, lack 
of stress, clear 
objectives, 
cordial 
environment, 
good pay

Sympathy and 
understanding, some 
envy, some fear NO REGRETS NO

If it has, academia will not tell the truth about it.  If there are 
great numbers, that will take some years to gather the data, 
because academics themselves can be cagey and 
competitive.  As to what I'd say to my former bosses?  That 
I saw their game, and have nothing but withering contempt 
for them, when I think of them at all. //

Dignity, better 
mental and 
physical health, 
more meaningful  
intellectual life

Femal
e "mixed" middle class 24 6 Less than zero

semi-disabled, though 
not at the time I had left 
academia USA US

heavy -- my own health and that 
of my family bisexual none

5/11/2022 22:31:15 Full professor
Arts/Music/Th
eater

Elite liberal arts 
college 1998

Mortgage 
only $103K Music

Underpaid colleagues/staff, burgeoning workload, staff cuts that dramatically affect recruitment, salary 
study that shows need for almost all salaries to increase that is then summarily ignored, general 
disrespect of being told how wonderful we are whilst being treated poorly, financial irregularities in 
scholarship administration, horrible communication from upper administration to faculty about major 
changes to policies that affect programs and faculty—I could go on. The above-mentioned salary study and zero retirement match. I do want to be able to retire someday. Solar sales!! 0 Super high

Currently 
matching 
academic 
position but 
expect to 
double in 
the next 
year.

Needed to 
match income. 
Not in 
school/teachin
g/academic 
design—
literally no. Had 
to align with my 
values. 
Realized I 
loved my solar 
array and 
thought that 
everyone 
should have 
one. Reached 
out to a friend 
who works for 
our company, 
and the rest is 
history. Shock

No, no, no. My 
degrees served me 
well for 35 years. New 
chapter. No, absolutely not

Faculty are exhausted, and we are tired of being treated 
like people who don’t matter. We’re tired of being asked to 
constantly do more with less funding, less support staff, 
less salary/retirement benefit, and do it with a smile. No, 
thank you.

I was never scared—I 
knew I could do it, but I 
wanted to make sure it 
was the right fit. I am 
stoked about my new 
position, which actually 
is a lot more like 
teaching than I originally 
thought.

Better: stress, 
feeling valued, 
income potential. 
Worse: I miss my 
students.

Femal
e Caucasian Middle 36 0 Ish

5/12/2022 18:51:47
Assistant 
professor STEM Other 0 ~80K Cog neuro 

Moral injury; consumer model plus covid.  Dehumanizing HR policies, unpredictable teaching conditions. 
McSweeney's-worthy Dean communications make me think I'm living in George Orwell's 1984. dehumanizing HR policies and very bad comms during COVID killed trust in the institution and its mission still in academia <1

Network with 
non-ac people 
who know my 
worth Haven't left yet.  

Yes, but slowly.  Wait 5 years.  But I won't be waiting that 
long.  I'm out, Dr. Dean.   Peace. 

 I will be very very sad 
to leave really great 
colleagues who I 
imagined working 
alongside for the rest of 
my career.  In my head I 
do a lot of bargaining, 
like, isn't there some 
way they could find a 
way to keep me ?  But 
I'm not dumb.  I know 
what I would need to 
stay after all of this, and 
also that as someone 
who is not tenured, that 
I have no power to 
make demands in this 
situation (doesnt seem 
like my tenured 
colleagues have much 
power either to be 
honest).  From admin's 
perspective I will be very 
replaceable.  Sad 
situation.  But things will 
be better on the other 
side. 

Femal
e White middle 11 3-4 High, in some ways. My colleagues are the best.   Low in others. US US

Yes.  Child with health issues. 
Related to dehumanizing HR 
policies. straight/cis none

5/12/2022 17:42:36
Assistant 
professor STEM

R1  (Research 
Inst--highest 
activity) 2013 0 ~75,000 Ecology Sexual harassment (approved by the university), Isolation, Bullying

I moved departments to get away from the DH who was sexually harassing me, spent two years being completely ignored by my colleagues in this new department, and was recently told that I don't deserve to be here since I transferred from another 
department.

Still Asst. 
Professor but 
on the job 
market 1

Don't have 
one yet NA

I'm using 
LinkedIn, Jobs.
gov, and 
ecolog to 
search and 
apply for non-
academic 
positions.

I was told by my faculty 
mentor that I would 
"starve to death" if I left 
academia I don't think they care what I have to say or whether I leave.

It breaks my heart to 
give up on something 
I've spent my life striving 
for and I feel a lot of 
guilt for abandoning my 
students. I have wanted 
to be a scientist since I 
was 5 years old, despite 
coming from a non-
academic family. I 
moved all over the world 
and worked insane 
hours for this job. I gave 
up everything, have no 
social connections, no 
relationships, and no 
family. In return, I was 
harassed, abused, 
ignored, isolated, and 
bullied by other faculty. 

Femal
e White 17 5 Sad None USA Ireland, Australia None A

5/12/2022 19:14:47 Full professor STEM

R1  (Research 
Inst--highest 
activity) 2009 100000 ~1800 USD/month

Control 
engineering / 
Mechatronics

1. Absolutely no home office, hostile approach to the idea of HO, lots of commuting, 2. Low pay 3. 
Incompetent faculty and management 4. Toxic work environment 5. Constant workplace politics over 
anything else 6. Every faculty member gets treated in the same horrible way regardless of 
research/teaching output unless a crony of the dean, etc. a). Paycut (of the otherwise low pay) b.) Occasional (2-3 days a week) home office repeatedly denied Full time

0 (Got hired 
instantly)

So far so 
good. Not 
sorry for 
leaving, doing 
everything

4000 
EUR/month 
pre-tax 
(hard to 
compare 
with US, 
but pretty 
good here)

I wasn't 
seeking, the 
job found me. 
What I liked 
about it was a) 
still research b) 
home office -
permanently c) 
good pay

Some were expecting it 
and thinking about 
leaving themselves. 
Some were butthurt and 
try to relativise my 
leave: saying how good 
I had there, I will return 
anyways, etc. Some 
became downright 
hostile. 

I have left, and I do 
not regret it. (2 
months in...)

Don't know. Not hope 
per-se, but I keep the 
opportunity open. I 
think I will miss 
teaching a bit.

Our dean was one of the reasons for me to leave. Imagine 
the management style of Putin/Kim Jong Un in academia.

I am outside the US, in the "balkans" with its own specific 
academic bubble. Many things are similar to what I read in 
the group, many are much-much-much worse. 
Incompetence, cronyism, corruption is rampant... well. I 
probably could write a book about it....

I felt I have betrayed my 
students, and I was 
(am) still feeling bad 
about them. I was 
feeling that I'm not 
adequate enough for the 
new role in industry, yet 
so far I think I'm doing 
fine. Anger at how many 
incompetent people 
thrive in academia, and 
there is a pattern of 
more competent leaving 
(of course there is 
always exception to the 
rule).

No commute, 
better pay! I will 
miss teaching 
and messing 
around on my 
own (research) 
and being 
surrounded by 
young people. Male White 15 0 (straight to academia from PhD) Disillusioned, burnt out, cynical Slovakia Slovakia

Yes. Small children, at the time 
of leaving 2 and 3 - (Straight) None

postdoc
STEM. 
Ecology R1 PhD 2015 30K <=55K

No job opportunities, no work life balance, teaching (which I'm great at) completely undervalued, terrible 
mentorship, burnout and mental health crises, no chance of a financially stable future. The pandemic started at the tail end of my postdoc, which wasn't "finished" (in terms of pubs being completed). I had no support, sendoff, or guidance for next steps...no one even asked about the pubs. 

I'm an Electrical 
Apprentice. 
Total career 
change, last 
chance to 
establish a 
stable career 
and pension. 2

It's new, I'm 
physically sore 
and tired but 
go home 
feeling 
accomplished 
and supported 
by peers and 
supervisors. 

Currently 
less than 
40K but I 
can expect 
it to be 
closer to 
100k in 4-5 
years.

location, 
financial 
security (short 
and long term), 
opportunities 
for growth and 
learning, 
opportunities to 
teach, 
opportunities to 
gain mastery of 
a skill

From peers, nothing but 
support. Radio silence 
from any "superiors"

No. But I experienced 
a lot of guilt, shame, 
anger, and feelings of 
betrayal. Like  a bad 
breakup.

The teacher in me 
wants to say yes, but 
the environment is too 
toxic. it would 
probably kill me. 

trans 
man white

upper/middle 
class 
background 10 I loved it. it did not love me back. ADHD, autism, anxiey Canada Canada no transgender no



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 14:58:31

Full 
professor, 
University 
administrator

STEM, 
Education, 
Health 
sciences

R1  (Research 
Inst--highest 
activity) 1987 0 $210,000

Genetics/ 
Bioinformatic
s

Just want to retire earlier than my peers (but still after being eligible) to still enjoy some travel, and figure 
out what to do after academia Marriage to a much younger non-academic person of a different culture

still employed in 
academia 0 N/A

Linked-In, 
networking, I 
know some 
who have left. they don't know

I am hoping to do 
academic stints 
elsewhere in the world 
- I have taught in 
China before, and 
could imagine in 
Europe but I will age-
out there quickly. 

Yes, I had several grad students leave this year when 
before it happened every 3-5 years once. I also know many 
women who retired earlier (something I am contemplating). 

In my field, which borders data science, outside academia 
job prospects are plenty. Staff is leaving. Hiring new staff is 
a nightmare or requires much more funding than before. 

ambivalence as I have a 
relatively good position female European

middle class - 
teacher's family 
background but 
my parents 
didn't attend 
college - my 
native country 
has a good 
system of trade 
schools instead. 
Hard to answer. 41 (incl. MS and PhD) 0 (if it means how long looking for?) 

so so - Benefits and salary are great and investments just fell by a 
lot so financial stability is a big reason to stay. I also love that I can 
get involved in new, non-routine things and instead of paying for 
them, I still get paid (e.g. public engagement - we get professional 
coaching!, admin career development). I also was able to go 75% 
and spend 3 months a year abroad teaching - what a perk! 

I do enjoy working with students, and helping students make the 
best choice for them is what I love as well, as well as rarely saving a 
life with my research. 

Dealing with administrations has become an ever-increasing cause 
of frustrations. We are non-profit but really, its pure greed when it 
comes to taxing grants and tuition. The number of assistant and 
associate Deans has probably increased 10 x in the past 30 years, 
the number of hours we need to spend on mandatory trainings and 
evaluations etc. also has proliferated 10x. 

The time we can spend on what we love is becoming less and less. 

My issue right now is, do I have the energy to work on being the 
agent of change (as wellness advocate I might be able to do some 
of this) or should I just drop it all? 

5/12/2022 1:03:16
Assistant 
professor Humanities

R1  (Research 
Inst--highest 
activity) 2014 0 $200,000 music workplace toxicity, intl politics, covid, superficial diversity pledges, spouse's career move worked overseas and just wanted out of that mess (which is saying a lot considering US politics)

looking and up-
skilling 1 n/a n/a

I'm seeking 
real solutions 
to diversity and 
corporate 
governance, 
perhaps by 
doing an MBA

ranges from supportive 
to ghosting

I don't regret leaving 
the overseas place i 
worked, but i do regret 
not planning better to 
land in the mess in 
the US and having to 
leave that. In 
retrospect, I regret I 
was naïve to think I'd 
be chosen to help 
lead the way towards 
rebuilding. I do regret 
not having a firmer 
understanding of the 
politics and legal 
structures in US 
academia, which 
seem compromised 
by culture wars I'm 
frankly burned out 
from. 

i might well hope to--
but only on the 
condition that 
substantive changes 
are made.

The Great Resignation has hit academia. However, given 
inflation and academic stagflation, it is not possible for 
many who would like to resign or retire, hence the Great 
Disenfranchisement in academia. 

disappointment, anger 
(especially from agitprop 
in the news/social 
media), but also 
optimism to build on the 
experience in a positive 
way. 

my spouse's 
mental health, if 
not mine yet. m Caucasian

upper middle 
class 7 2 had its pluses and minuses

5/12/2022 18:27:13

Full 
professor, 
University 
administrator STEM

R1  (Research 
Inst--highest 
activity) 2006 0 165000

Physics and 
Aerospace 
Engineering Poor Upper Administration, Lack of Support, increasing liability, increasing workload Bad faith contract negotiation and covid.  University offered early retirement buyouts.

Owner/CEO of 
Aerospace 
Consulting 
Company 0 High 475,000

Created own 
company (new 
startup of 
similar 
company I 
owned in the 
90s and 2000s 
prior to 
academenia).  
Niche 
credentials and 
25+ years 
experience in 
field made it 
possible.

"Its about time."   "I can't 
believe you put up with 
this for so long!"  
Generally supportive. Not at all.  

Yes, post career, 
teaching only.  No 
more administration!

I think it's just starting to get rolling.  Since I left as Dean of 
my college in 2020, the resignations have been increasing 
in number each year at that institution.  There's still a long 
way to run before it peaks and with the demographic 
challenges ahead for admissions at most schools, the 
working conditions will likely only worsen.

I'm fine with it.  Not 
looking back.  

Better: work/life 
balance, 
compensation Male White Alone 8 1

Teaching: High Satisfaction, Administration: Extreme 
dissapointment and frustration USA USA None None

None against me, but 
increasing cases in the 
studnet and faculty 
ranks

5/12/2022 16:20:59 Full professor

Social 
Sciences, 
Health 
sciences, 
Law, Medicine

Regional (non-
elite) liberal arts 
college 1974 None 136,000 Psychology Retirement and more training Burnout Retired Zero N/A None

A regular work 
day Shock

No. I should have 
gone to law school

Only of academia met 
its core purpose

My university went insolvent and they neglected the 
collective agreement entirely. I had left before then. I09 
tenured faculty fired.

Depression, burnout
Much better., my 
time is now mine M Caucasian Middle 35 7 Low

5/12/2022 16:13:02
Associate 
professor STEM

R2 (Research 
inst--high activity) 2010 0 129,000

Environmenta
l Science

Toxic exploitation, inability to have work-life balance with family, sexist bullshit that still happens all the 
time despite years building what most would consider a successful and impressive career, too many 
stupid and unnecessary meetings, want to make an actual difference in the world Finally finding people in industry that I identify with, and the desire to make change the way they are making it

Transitioning to 
consulting 1 High

hourly 
consulting 
rate is 3x 
my hourly 
rate as a 
professor Remote work

Most think I am crazy, 
can't understand why I 
would leave the security 
of academia given my 
CV. Spouse in particular 
is struggling with this 
because they are 
perfectly happy in 
academia (would have 
left academia much 
earlier but spouse was 
not supportive of this).

yes, it has. Academia is cult in the US, a pyramid scheme 
to some extent. You get rewarded for creating junior people 
in your likeness who will cite you. But there are no jobs for 
those people, and it's exhausting trying to be someone who 
cares and support students in a system designed to exploit 
them. 

Fear has been the 
overwhelming barrier for 
years. Hated academia 
for a long time, in part 
because I could not 
figure out how to find 
something else and 
leave and felt 
powerless. Now it feels 
like I am in control again 
and am planning my exit 
with surgical precision. 

Femal
e White First gen 17 2 Very low

5/12/2022 1:27:01
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity)

2005, 2015 
(two PhDs) 0 120,000 Anthropology

University was a corporation, bureaucrats ran the show, students were entitled and last, had to take a job 
in Australia away from my partner See above. Pandemic and budget cuts (“ let’s do more with less”).  Generally hating the corporate university

Senior 
consultant 2 weeks Medium

120000 
(same)

LinkedIn, 
retooling and 
translating cv 
for Non-ac 
work Supportive

Nope. Glad to never 
read another student 
paper ever again Nope

Yes. My department is 50% smaller over just 4 years, and 
none of those positions are being replaced with permanent 
lines. The university is dead. 

Happy to be out. The 
“idea of the university” 
died a long time ago, 
and I was living in My 
Own Private Idaho (ie, 
pretending I was part of 
the university as 
monastery when I was 
really just a cog in the 
wheel of the university 
as factory)

Better prospects , 
more autonomy, 
simple shit 
impresses 
people, options Male Caucasian First gen, queer 15 years 3 Medium

5/12/2022 20:00:01 Full professor Humanities

Regional (non-
elite) liberal arts 
college, Other 2000 (PhD)

at 
graduation 
in 2000, 
$6000 Cdn 120,000

health 
humanities 

I never really loved academia, but in the late 90s/early 2000s it seemed safer and more accessible than 
the thing I actually wanted to do, which was journalism. I've thought of quitting for as long as I've had my 
full-time job, but have the security, $$, and schedule always won out. Reasons for quitting: 1) (dirty secret) 
I've never believed that humanities scholarship is all that useful, and now with the world literally on fire, it 
seems complete absurd to justify doing cozy little humanities projects that no-one will read and which 
change nothing; 2) I work at a health sciences college, so the vast majority of my students think my 
courses are a waste of time; 3) I HATE the corporatization and commodification of higher education, 
especially the exploitation of adjuncts and the way in which academically under-prepared students are 
hoodwinked into enrolling in grotesquely expensive programs in hopes of getting job training (not 
education, thanks but no thanks) Laying the groundwork for big career shift and move overseas - in the works now!

still employed 
full time as a 
prof (though our 
positions are 
not tenured)

2 (same time 
period)

I'm old enough 
and fortunate 
enough that 
patching 
together a few 
part-time 
opportunities 
will be 
manageable; 
I'm also 
planning to 
move with a 
partner to a 
part of the 
world with a 
very different 
cost of living.

Actual co-workers don't 
know (we get evaluated 
on professionalism and 
collegiality as part of our 
annual reviews, so don't 
want to risk losing 
loyalty points!). Other 
colleagues split 
between supportive, 
even envious, and non-
comprehending. And 
people already working 
outside of academia, 
that is, in the world, are 
baffled - "so you want to 
quit a job to look for 
something that makes 
you happy - and the 
problem with that 
perfectly normal choice 
is...?

I wish the Great Resignation *would* hit academia! The 
only way to push back against adjunctification and other 
forms of exploitation of faculty is unionization and people 
simply refusing to play by higher ed's rules any more...and 
yet so many faculty are socialized/indoctrinated to believe 
that there's something wrong with *them* for not being 
dedicated enough to stick with academia through all the 
hard times - their identities are completely bound up with 
their faculty roles, they're just trapped - they just can't see 
themselves doing anything else (ie being happy) anywhere 
else. So messed up. I actually kind of like my Dean (who 
herself is now a practitioner of "quiet quitting"), so I would 
tell her my real reasons for leaving and she'd probably be 
quite sympathetic. And then I can fantasize about telling 
the provost what's wrong with higher ed and with our 
institution in particular...and she'd think the college was 
lucky I was leaving and taking my toxic negativity with me! 
The whole problem is that no-one in power wants to hear 
compelling critique because then what? they'd have to 
dismantle the institution and their role within it, and say 
good bye to profit and raison d'etre...sadly, I think if I leave 
after 20 years at my school, I might get a cake and a 
farewell present, and then I'll promptly be forgotten. Whew. 
That's another reason to quit, right there! 

I always think of the old 
guy in Shawshank 
Redemption who finally 
gets out of prison...and 
kills himself because he 
can't handle non-
institutionalized life. 
When you're *inside* the 
thought of being 
*outside* is terrifying. 
Used to feel all sorts of 
feelings of shame (like 
maybe I would be 
happier in academia if I 
were a more productive 
and dedicated scholar 
and teacher) and guilt 
(how ungrateful and 
selfish am I to turn my 
back on such an 
opportunity; because I 
am occasionally good at 
my job, then who am I to 
turn my back on the few 
students who *are* 
positively influenced by 
my teaching?). Those 
beliefs still niggle. 
Things that are more 
directly holding me back 
from leaving are current 
salary and benefits. 
What is helping me get 
out the door: being in  
my 50s, which makes 
the idea of (semi) 
retirement more real; 
realizing that life is 
literally too short and 
fragile to waste one's 
energies doing things 
that just don't matter for 
the vast majority of 
people I work with; 
really desiring to live in 
accordance with my 
values (which is not 
possible as long as I'm a 
cog in the machinery of 
the neo-liberal, 
academic industrial 
complex ) female white

first gen from a 
lower middle 
class home 30 2 (but that was in the late 90s, early 2000s) low! Canada USA none at this time bi/pan none directly

5/12/2022 2:49:22
Associate 
professor Business

Regional 
comprehensive 
university 2001 0 $120,000 Management Satellite campus closed, refused relocation for family reasons Administrative competency, pay, potential loss of accreditation Volunteer work 0 N/A N/A

Work life 
balance They want to join me

No.  I am now in best 
health, physically and 
mentally. Right now, no

Higher Ed needs to be rethought in how it’s done in 
general. Best decision ever Life

Femal
e Asian First gen 22 0 Low

5/12/2022 19:48:23
Assistant 
professor Business

Masters Level 
institution 2018 0 118000 Management Burnout from teaching & personal circumstances Poor health, family situation, student disengagement/evaluation feedback Full-time 0

Location, main 
tasks, remote 
options

They understand but 
they feel bad about 
losing a colleague

Certainly! I have seen several colleagues retiring/taking 
leaves during COVID and all the articles on faculty burnout 
would be one of the evidences showing that the Great 
Resignation is a thing in academia. 

I was anxious and 
worried at the time I 
decided that I want to 
escape from academia. 
I am still searching for 
non-academic jobs right 
now but currently I am 
not anxious anymore 
and feel somewhat 
relieved and feel better 
that maybe I am making 
a good decision after all. 

Femal
e Asian 9 3 Mid-level US N/A Straight N/A

5/12/2022 2:24:36
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 1998 0 117000

Health 
sciences

Overwork, tremendous under staffing, lack of support from ever changing admin, difficult colleague, 
exhaustion, burnout Husband retired on disability

Employed, on 
pre retirement 
leave 0 NA NA

Will look for a 
PT retirement 
job after being 
retired for a 
year (first need 
to recover)

Try to convince me to 
stay No No

Yes. My university has been in financial exingrncy so long 
that programs are not sustainable with a skeleton crew. I 
was doing the work of 3 FT faculty. Not sustainable, 
realistic, or possible. Not able to do the research I wanted 
to do because the administrative and teaching loads were 
much too high. Enthusiasm and relief

On pre retirement 
leave. Stress 
level WAY down, 
work-life balance 
possible, able to 
exercise and eat 
healthier F White Upper middle 21 0 Low

5/12/2022 0:45:45
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2010 ? $110,000

Clinical 
psychology 

Burnout, soft money position, constant grant writing and rejections, lack of department support to 
succeed, toxic supervisor, lack of collaboration from co-investigators (forced to do everything myself) COVID-19 in general, departments response to COVID-19 (eg accusations of faculty abusing the flexibility being offered during the time schools were closed etc), being used by a long time collaborator to advance their career

Researcher in 
tech 1 Satisfied 

$95,000 
plus 20% 
yearly 
bonus 

Was looking for 
a research 
position in 
industry 

Mixed. Some 
supportive, some toxic 
(Ed ruining my career) No

Yes-I was one of 3 faculty leaving academia in my 
department when I left .

Work life balance 
better, stress and 
anxiety 
decreases 

Femal
e White Middle class 9 2 Completely unsatisfied 

5/12/2022 15:24:15
Assistant 
professor Medicine

Elite liberal arts 
college ABD 2023 20,000 110,000

Physician 
Assistant Gaslighting, discrimination, bullying, ridiculous responsibilities Terrible treatment by students and a grading scandal

Transitioning 
back to clinical 
practice 1 Moderate 120,000

Redid CV into 
resume, 
canvassed 
colleagues for 
references, 
networked to 
find openings 
in my field Sad but understanding Too soon to say. Maybe consulting.

Definitely. I feel similar to what happened in medicine when 
patients became customers. Now students are customers 
and they are overly happy to tell me how to do the job that 
I've spent years learning to be proficient at.

I was angry about how I 
was treated and that 
fueled my desire to go. 
I'm now a bit sad to be 
leaving the good 
students but there's too 
many bad ones sucking 
the life out of me to 
make it worth it.

Just knowing that 
I made the 
decision has 
improved my 
health.

Femal
e Caucasian 

First gen, low 
socioeconomic 
status 5 5 Low None US US

Teenage kids need more 
attention N/A Not at this one

5/12/2022 0:49:10 Full professor Humanities

Regional 
comprehensive 
university 2009 0 $109,000 English

Dozens of FT profs “reorganized” out of our positions just before COVID lockdowns. Have been 
adjuncting/tutoring/admissions strategizing since then See above. I’m pursuing a FT position at a CC, but my chair tells me  it will likely be a diversity hire. I cannot continue with so many jobs and am looking outside academia. I will know by the end of the month 

I have 6 PT 
positions: 
adjuncting at 3 
colleges, 
tutoring, 
admissions 
work for 2 
companies 1

My current life 
is 
unsustainable

All told, 
about 
$100k

Must pay the 
mortgage. 
Preferably 
remote.

About half understand; 
half are horrified that I 
am giving up

The provost (& the entire structure that knew about it) who 
laid me and my colleagues off under the guise of 
reorganizing can eat a bag of dicks. The Dean who will 
likely not hire me FT because I do not provide the kind of 
diversity our student population needs — yeah, I get it. 
Can’t swing a car without hitting a middle aged white 
woman

I am grieving. I love the 
classroom, I love the life 
academia has allowed 
me. I am, however, 
eager to get the fuck out 
and have a life again

Femal
e White/Jewish

All 4 
grandparents 
went to college 30 1 I was in the only job I’d ever really wanted

5/12/2022 21:37:50
Assistant 
professor

Social 
Sciences Other PhD 2016 25000 107000 Public health Lack of job security (full time non tenure track) None

Late career 
change to 
academia, was 
promised a year 
would be added 
to renewable 
contract each 
year, but am 
going into 5th 
one-year 
contract despite 
excellent 
reviews and 
administrative 
responsibilities 2

Over 30.years.
outside of 
academia 
we're great 
and I.regret 
switching to 
the university.. 
Fear that it's 
too late to get 
hired out there 
again due to 
my age (mid 
60s)

Previous 
salary 
before.
switching to 
academia 
was 
$130,000

Searches and 
alerts set on 
LinkedIn, 
Indeed and 
others. 
Networking. 

They say please don't 
go and understand why 
I want to

I'm interviewing for 
other jobs but haven't 
left yet. N/A

Absolutely!  People are dropping like flies and more are 
talking about leaving. We work.so hard and do.so much 
more than is reasonable and get nothing back but 
meaningless words that are entirely incongruent with the 
university's actions. We're made.to.feel.guilty.for.
considering anything other than students' needs,.as if we 
aren't humans.  Tenured colleagues tend to do the same, 
saying that those of us without tenure are essential yet 
don't take real.steps.to.advocate for.us, resting on their 
privileged secure positions. It's an environment of 
gaslighting that is unhealthy, unnecessary, cruel, and 
unhelpful to us, the students and the institution.

I feel like a fool for 
having gone into 
academia at the tail end 
of my career. Feel 
constant anxiety and 
stress,.feel defrauded, 
unseen, disrespected. 
I'm angry.and turn it 
inward towards myself 
for making what turned 
out to be a bad decision. 
Makes it hard to take in 
all the positive feedback 
I get from my students, 
because it's just not 
enough. N/A

Femal
e Ashkenazi 2nd gen 4.5 2

Like the work with students, hate the persistent institutional 
disrespect Have disabilities USA USA None Cus hetero None

5/12/2022 17:59:04
Associate 
professor

Humanities, 
Social 
Sciences

Elite liberal arts 
college redacted 0 redacted redacted redacted Soul searching. But also the realization that I’ve done it. I’ve experienced the fulfillment the professorate can provide. I’ve had all the highs and realized they don’t make up for the lows. Plus, it was never the only thing I wanted to do.

Tenured 
associate 2

Meaningful, 
well paid work 
that engages 
with poverty, 
climate and 
education on a 
global scale 

Gaslighting doesn’t 
even begin to describe 
it. Rage, resentment, 
mockery, incredulity, 
projection, guilt bombing 
and all the rest of it 

We’ve realized that we aren’t valued. And that there are 
more important things to be doing which we can in fact do.

Excitement - almost like 
I’m throwing off a shell

redact
ed redacted

Middle class 
income/elite 
social status 20 4 3/10 redacted USA None redacted

5/12/2022 1:58:43
Assistant 
professor STEM

R1  (Research 
Inst--highest 
activity) 2018 0 $103,000 Engineering Not aligned with life goals anymore Late night grading

Transitioning to 
government job 1 NA $99,000

Move back to 
engineering mostly positive NA No It has, but assistant professors are afraid to leave.

anxiety, enthusiasm, 
relief NA Male

Mixed/ Asian/ 
White

Second Gen 
University, 
Middle Class 8 2 3/10

5/12/2022 14:52:31
Assistant 
professor STEM

R2 (Research 
inst--high activity) 2005 0 $97,000 geology

TT did not get approved with no explanation... would love to have work expectations somewhat clear so I 
know how to organize myself. TT did not get approved, also if it had been approved I would had likely looked at government labs to seek a position. My TT experience was deeply unsatisfying.

terminal year 
and waiting on 
the decision of 
appeal to TT 
denial, os it may 
not be a 
terminal year as 
these appeals 
have 50% of 
success rate. 0

it was great 
but I worked 
on soft money 
and it felt 
insecure. I  
loved lab and 
my colleagues, 
but when I got 
pregnant I 
believed that 
having 
guaranteed 
salary is very 
important.

oh I think it 
was ~ 
$75,000; 
however 
the 
institution 
made 
higher 
benefits 
contribution
s so my 
paychecks 
were about 
$400 less 
in 
academia 
than in 
research 
institution I 
left

I am a bread 
winner in the 
house to the 
salary range is 
important, I 
would like to 
work in 
planetary 
industry or 
higher ed 
related 
administrative 
areas

A few said that they feel 
that they would had 
been happy if they left 
academia. still no answer to that at this moment, no.

I think that people had been leaving academia for a while, it 
may be more visible now thanks to social media and ability 
to hear different voices. What would I say to my Dean? 
Nothing more than what I wrote in my appeal to TT denial 
document ... God, I jammed there everything, as part of my 
issues were 3 yrs with no lab and afterward another year 
with accountant who destroyed budged of my big grant.  
Yet, I was not allowed to mention that in my statement that 
accompanied my TT package, because the Dean may get 
offended that I mentioned their failure to respect the work 
contract. How crazy is that?! 

grief, anxiety and now 
after a month I am 
curious about different 
possibilities out there not clear yet female

white, non 
latina

first generation 
university and 
phd and 
academic 7 3 not satisfied

5/12/2022 18:12:16
Associate 
professor

Social 
Sciences

Community 
College 0 95,000 Sociology

The perks of being an academic are ebbing  away, and standards are slipping in favor of a consumer-
based model. I have less flexibility in determining curriculum, and little respect for my expertise. 
Personally, I already took a status hit by teaching at a CC. But the relative autonomy and supportive work 
environment at a union institution used to compensate for that. I still love my colleagues, and the apparent 
mission at my school, but the college itself seems to dislike faculty and operate antithetical to its own 
mission. I don’t want to contribute to failing students by not preparing them, or to failing society by sending 
graduates out into the world who aren’t prepared. 
If I’m to be in a consumer-based model, I’d rather be industry where I’ll at least be paid for it.
Also, I’m tired. Tired of grading; tired of coming up with innovative ideas that get ignored; tired of being 
told about thinly veiled DEI HR checkbox initiatives as if DEI is  a new idea and the initiatives make sense 
while never being listened to when I offer my discipline specific insights; I’m tired of working over breaks, 
holidays, evenings and weekends. I’m tired of the never-ending cycle of it all, and I feel bad that my 
energies my students is slowly leaving me. Higher Ed doesn’t seem like it’s going to get better

FT Tenured at a 
CC with a union 10 N/A N/A

Interesting 
projects, 
meaningful 
work, home-life 
balance, 
money

They are convinced that 
the academic job is the 
best we can get N/A N/A

Possibly. But the Great Termination is coming. Between 
union-busting, tenure dissolving, and the student 
population cliff, we are going to be fired in large numbers 

Trepidation. I’m 
concerned about leaving 
and not being able to 
get back in if I realize I’
ve made a mistake N/A

Femal
e White First gen 20 1 At times deep hatred and also passionate—ambivalent? USA USA No Heterosexual 

5/13/2022 7:41:31

Continuing 
contingent 
faculty STEM

R1  (Research 
Inst--highest 
activity) 2013 0 92000

Mechanical 
Engineering/
Civil 
Engineering

The requirements to secure enough funding to fully support my NTT position were unclear and basically 
impossible in the current funding landscape without being able to at least partially ride the coattails of a 
successful senior colleague in my field at my institution, which I did not have; and the stress of continuing 
to try (to meet impossible goals just to get basic job security) was too much. I got burnt out multiple times. 
Also after years of attempting this my portfolio was not good enough for TT (I did apply) 

End of my initial NTT contract due to failure to get "enough" outside funding (number needed was unclear but I was nowhere close), lack of any traction in the TT market, and no motivation to apply for other NTT positions given my answer to the previous 
question.

I have an 
unpaid affiliation 
with my former 
institution and 
I'm working on 
networking to 
get into an 
industry job. My 
husband is TT 
and fortunately 
doing well so I 
was able to take 
some time to 
decompress 
after the end of 
my paid position 
and job search 
without too 
much pressure. 2.5

Don't have 
one yet

Don't have 
one yet

I joined Jen 
Polk's course 
for some 
structure for 
the process 
and I have 
previously 
followed along 
with Ramit 
Sethi's Dream 
Job course 
(during a 
previous period 
of 
unemployment)
. I am watching 
listservs for job 
postings and 
occasionally 
searching, and 
I attended a 
virtual job fair 
in my industry, 
but so far most 
of my effort has 
been in making 
a resume and 
converting my 
academic 
experience into 
language that 
industry will 
understand/like 
and in 
networking.

They mostly were 
surprised and used 
language like "I'm sorry 
to hear that". Some of 
them reached out 6-8 
weeks later to ask me 
about joining or 
organizing a project 
(including my former 
boss???) and I had to 
let them know/remind 
them that I was using 
my affiliate status only 
to "wrap up existing 
projects" (read: work 
with 3 specific students 
to submit 3 specific 
papers) and not taking 
on new work.

No, I only regret not 
doing a more serious 
non-academic job 
search earlier (but I 
also realize I was too 
burnt out at that time). No

My Dean probably doesn't know my name, but I hope he 
notices that the university no longer has any experts in my 
field and finds out that they used to have one who was NTT 
and not supported enough to stay.  I was on several 
service projects where someone in my specific area of 
expertise was needed and now they either have no one or 
someone whose expertise is not as close.  When I had to 
recommend people to replace me on grant proposals, there 
was really only one person to recommend (whose expertise 
was not even all that close) and I doubt he would have 
taken all of them on.

I think it will be hard to tell whether the Great Resignation 
has hit academia because I feel like people were already 
starting to leave faster before COVID and this is just a 
continuation of the trend.

I was angry when I 
realized (after being in 
my NTT position for 
about 2 years and finally 
networking my way into 
learning enough about 
what success would 
look like in this position) 
that I was hired into a 
position in which 
meeting the 
requirements to 
continue past 3 years 
would be almost 
impossible, mainly due 
to not having any 
successful senior 
colleagues close 
enough to my research 
area. I was on some 
grants with other people 
but very few were 
successful.  The only 
other NTT people I 
could find who kept their 
jobs inherited centers, 
and I was told I should 
also do that - but inherit 
what center from 
who???  I also 
experienced anxiety 
about not meeting these 
impossible standards, 
which changed to relief 
once I got to the point 
that leaving was 
inevitable (about 1 
month out) and could 
start telling people I was 
leaving as a reason not 
to add new projects to 
my plate.  Although that 
left me irritated that I 
had laid the groundwork 
for possible future 
funding that, if 
successful, will now go 
to a TT male colleague 
instead.  I started 
wondering if TT people 
often inherit that sort of 
thing from NTT people 
who have to leave.  It 
took about 6 weeks after 
leaving before I could 
really feel any 
excitement about what 
would be next 
professionally for me.

I have much less 
stress now, 
despite being 
unemployed, but 
mostly because 
my husband is 
still working so 
our family 
finances are 
stable. F White

upper middle 
class, parents 
have BA and 
MBA 11

3.5 years spent trying to get my NTT position to 
be reliably self-funding Very low none USA USA

We are planning to have kids and 
I definitely could not mentally 
handle that on top of such a 
stressful job. straight and cisgender

I experienced a few 
microaggressions over 
the years but this did not 
play a significant role. I 
am in a male-dominated 
industry so I don't 
necessarily expect 
industry or government 
positions to be any 
better.

5/12/2022 4:31:04
Full 
Professor

Social 
Sciences 

National Liberal 
arts college 1996 0 91000 Psychology Round trip commute was 2.5 hrs daily. New job is work from home Low academic pay.

User 
Experience 
Research 6 weeks

Too soon to 
say. $138,000

Apply for as 
many as 
possible jobs 
that were 
100% remote

Shocked. Happy for me. 
Sad to see me go. Too soon to say. No

I loved my academic job, but the combination of a 50% 
bump in total compensation and work from home was too 
good to pass up. male White Upper middle 26 0 6 (on a 1-10 scale) n/a USA USA Elderly parents Straight ally None

5/12/2022 19:10:00 Full professor Humanities
Community 
College 2003 80000 90000

English 
Language 
and Literature Misogynoir Denial of Full promotion. Since rescinded. But no additional compensation for three year lawyer fight. 

Employed until 
June 30. 
Moving into 
therapy role. 0

Retrained. 
Added loan 
debt. 

Some encouragement. 
Much indifference. No. Never. 

Fuck this shit. The bullshit swirling in K-12 is creeping up to 
get us. Teaching for Black Lives, for marginalized lives is 
simply going to become more and more dangerous. And 
admin will not save you. It served me well for some years. 
And now, it’s time to move on. Academia is rife with evil 
people. Evil people. At some point, we will have to come to 
terms with that truth. 

I am enraged. At myself, 
for believing in the myth 
of meritocracy and not 
knowing that “my time 
would come.” I have 
watched this railroading 
happen to others and 
fought for them. All 
while not protecting my 
own flank. And now I am 
mired in a whole 
process of discerning 
“who I really am.” 
Because of the way 
academia consumes us. 
I’m feeling hurt, futile, 
wasted, terrified, and so 
sad. I’m waiting for the 
excitement to kick on. 

Femal
e Black First Gen 23 7 Poor. 

Socially acceptable 
disabilities (glasses, 
depression) United States of America USA Children have left home Lesbian

Harassment for being a 
Black woman who 
speaks out. 

5/12/2022 19:10:58
Assistant 
professor

Social 
Sciences, 
Education

Elite liberal arts 
college 2019 0 90000

Linguistics 
TESOL ESL Toxicity, exploitation, hypocrisy Department was closed arbitrarily and with no discussion

Independent 
contractor 5 Low Confused Confused Still not entirely out.

Universities being about money and ego is nothing new. 
The stupidity of people who are supposed to be intelligent 
is depressingly continual. I try to stay optimistic that the 
exploitation, toxicity, and hypocrisy will push enough 
people to realize that we don't need to deal with higher 
education in this way. But in the end, there are more and 
more people who are willing to endure the many problems 
for the privilege of being able to discuss ideas in the place 
that society has deemed ideas should be discussed.
The great Ponzi scheme is unlikely to run out of new 
investors

Sense of betrayal and 
anger at the hypocrisy 
of so-called liberal 
institutions that prioritize 
the top of the hierarchy 
at the expense of 
everyone else Male Human Worker 30 30 Adequate ASD USA USA Low Prefer not to answer Low

5/12/2022 23:02:58
Assistant 
professor STEM

Masters Level 
institution 2022 120000 90000 Safety Workload, lack of respect, racism, sexism, burnout 

The cult of personality related to my department chair. This Department Chair took all the credit for the extreme amount of work I have produced over the last four years and was recently promoted to Dean while allowing rampant racism and sexism to prevail in 
the department. Most faculty are leaving.

Apathetic and 
hopeless in 
place 0

previously 
relatively high 120000

I am well 
known in my 
field and am 
not concerned

Rooting me on as they 
leave Not yet Not sure

So you want to know why?

It's because in the end, it was always about you

It was never about the program
Or the students 
Or the industry

OK, it was probably somewhat about the industry, or 
should I say your cronies you think you owe something to 
that abuse the hell out of our students during their 
internships and spit them out disillusioned, wanting to leave 
the program, and broken, and I, yes I, not you, have to do 
all the emotional labor of convincing them to stay, to give 
the field another shot, and that not it wasn’t so bad, and 
blah blah blah, all the while knowing I was lying to keep the 
donations coming in.

It's because you scheduled my lab with my equipment for 
use during your seminar class with 20 students that could 
have used LITERALLY any other classroom in the building 
during the same time as my lab class and then told me to 
permanently move my equipment to a classroom and 
thanks to that I was injured moving a 120-pound piece of 
equipment by myself on a Sunday evening in a rush so that 
my students would be able to do their lab. And I never even 
got a response to my incident report.

It's because you taught our students for all of two classes in 
the program, and I had them for at least 12. So I am the 
one who had to deal with all the chaos of the last few 
years, the sudden pivots of all these classes from in 
person, to online, to hybrid, and back and forth and back 
and forth with no help and no additional workload, and it's 
me who had to watch students succumb to apathy and 
mental illness and respond to hundreds and hundreds and 
hundreds of emails crying for help, for just one faculty 
member to care, to listen, to be flexible.

It's because despite the fact that many of the students 
wouldn’t even shake your hand or make eye contact with 
you when accepting their diploma, every graduation speech 
from the students YOU chose to speak was all about you, 
all all all about you, with my name sprinkled in at the end as 
an afterthought. Oh yeah, thanks to you too, I mean, I 
guess....

It's because your pick for the student of the year was 
simply the one with the highest GPA, someone who grade 
grubbed me constantly in the most entitled manner.

It's because you wouldn’t give any award to the African 
American student who maybe didn’t have the highest GPA, 
but turned in some of the most incredible work I have ever 
seen in the program until I threatened you with leaving mid-
quarter if you didn't.

It's because, despite the fact that it was I who the students 
cried with and hugged, and made it known that I was loved 
and that I changed their lives as they clutched their 
diplomas, I never got a nod for any teaching award.

It's because you took over the student club I ran, that had 
placed third in the nation with me as faculty advisor, and 
basically dismantled it,  not even bothering to answer 
student emails inquiring about how to get involved.

It's because- remember that time we got a grant together, 
and then I did all the work to fix your terrible writing, but 
somehow I didn’t even get my name listed in the faculty 
newsletter next to yours? 

And then when the grant paper, which I wrote almost 
entirely by myself got published, I did somehow manage to 
get my name on it, but I was LISTED AS YOUR STUDENT.

It's because you packed my classes full to the brim with 
upwards of 50 students, scheduled us in rooms that couldn’
t even fit half of them, and then left me to figure out how to 
keep them from having to sit on the floor.

It's because you TURNED EVERY SINGLE STORY OR 
ISSUE THAT WAS BROUGHT UP OR ANY OTHER 
THING THAT SOMEONE TRIES TO SHARE WITH YOU 
ABOUT THEIR LIFE into an inspirational and highly 
exaggerated story about YOU.

BUT MOST OF ALL, IT'S BECAUSE YOU ARE NOT THE 
LEADER EVERYONE THINKS YOU ARE AND GIVEN 
THE CULT OF PERSONALITY ABOUT YOU, ANYONE 
WHO SAYS OTHERWISE WILL LIKELY NEVER SEE A 
SHRED OF RESPECT OR BE GIVEN A VOICE IN THIS 
INSTITUTION.

IT'S BECAUSE THIS IS POINTLESS AND IT HURTS, 
AND I SIMPLY CAN'T DO IT ANYMORE

I feel like the entire last 
four years were for 
nothing, I sacrificed 
everything I had and I 
have nothing in return. I 
feel extreme grief and 
regret TBD

Femal
e Cajun Disadvantaged 4 0 non existent USA USA

I abandoned self care due to 
pressures of position and 
developed multiple chronic 
illnesses

Was called a fat b**** 
during department 
meeting by colleague

5/12/2022 19:30:22
Associate 
professor

Social 
Sciences, 
stuck in 
humanities 
department

R2 (Research 
inst--high activity) 2012 0 86,739 Linguistics

University is a temple to mediocrity, husband left bc he was being harassed, now we live in  a different 
state... but my #1 reason is that I want to live in the northeast and we worked in Illinois and are now 
working in Virginia and There. Are. No. Jobs. Moving to another state, 7 unsuccessful years on the job market despite being great at what I do and getting multiple campus interviews, having a kid, pandemic

Tenured 
professor living 
in a different 
state than my 
university 2

I do 
concurrently!  
Mid to mid-
high? 15,000

I applied to a 
speech 
pathologist 
masters 
program, I took 
a part-time 
middle school 
teaching job

The ones who know are 
like "yep I get it" Have not left yet

Maybe.  I really like 
college campuses.  
But there are likely no 
faculty jobs in the 
future, only staff and 
admin

Not yet, but it's building.  Once you leave, you usually can 
never return.  So people are slow to leave.  What I'd like to 
say about my university: maybe if you learned the 
difference between good and bad, all the good people 
wouldn't leave as fast as they possibly can.  Consider trying 
to hire good people rather than trying to hire mediocre 
people.  

anxiety, grief, anger, at 
first, eventually going to 
acceptance, relief, 
enthusiasm female white

upper middle 
class, daughter 
of a professor 16 1 Mid to low

just your garden variety 
depression & anxiety 
sometimes US US

I actually find academia BETTER 
than K-12 for having a child.  
However, having something to do 
outside work makes me more 
willing to leave. straight

None (my chair is a 
sexist asshole but 
doesn't harass, just 
treats women slightly 
worse)

5/12/2022 2:38:53 Full professor
Arts/Music/Th
eater

Regional 
teaching college 2001 0 86,000 Studio Art I was laid off, even though I was a full tenured professor. I had been thinking about leaving for 3-5 years. Unreasonable workload. Abusive colleagues. Retaliatory dean. Sexism. No support staff.

Starting my first 
job outside of 
academia in 2 
weeks. It took 
about 6 months 
to rebrand 
myself and get 
hired. 1

So far, the 
emails 
welcoming to 
new job are 
kinder and 
more positive 
than anything I 
got in 15 years 
of academia. 
Hopefully this 
is a good sign 
for my new 
job.

$40,000 
(big pay 
cut, no 
health 
insurance)

I wanted to 
stay in the arts. 
I wanted to 
enjoy my work. 
I wanted to 
help people. I 
wanted a 
position that 
could be a 
stepping stone 
to other 
opportunities. 

They would burst into 
tears when the saw me 
in the hallway. It was 
heartbreaking.

No. I feel lucky I got 
out. I lost my house, 
job, studio, town, 
relationships, financial 
security, etc. and I’m 
still happier being out. 
I feel bad for my 
colleagues that are 
still in academia.

No. I would teach 
community education 
for fun if I had an 
opportunity, but I will 
not seek out university 
level teaching, even 
though I am a gifted 
educator.

Yes. During the pandemic, it was made obvious how little 
our value was to the university. People are burnt out, and 
tired of living in undesirable locations for the sake of a job 
that treats you horribly.

My last dean was the worst boss I had in 30 years in the 
work force. He was an incompetent narcissist who was an 
expert in retaliation. The upper administration knew he was 
abusive, but kept him around because he enjoyed laying 
people off, and they needed someone to do the dirty work. 
The skill of ruining peoples lives in higher Ed is an in 
demand skill, and he will be in high demand and he moves 
to other universities like the predator he is. And yet, I’m still 
afraid of him causing me problems, because experience 
has taught me he can get away with anything. There isn’t 
anything I can say to him, because abusers win in 
academia. 

I felt like I did the best I 
could do for my 
students. I was proud I 
kept my integrity, in a 
place where I integrity 
was punished. I felt 
relief. I feel 10 years 
younger. I am physically 
healthier. I feel grief for 
losing everything I spent 
the last 20 years 
working for. I would like 
some counseling to help 
process the experience 
of spending 1/3 of my 
life in an abusive work 
environment, but I don’t 
have health insurance 
that covers therapy, so it 
will have to wait.

I feel more like 
myself. I’m 
happier. My living 
situation is 
worse.

Femal
e White Middle class 15 1

Low. My physical and emotional health was compromised, even 
though I was an award winning educator.

5/12/2022 4:37:21
Assistant 
professor

Humanities, 
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2012 0 85,000 Geography Stressful and toxic. Exhaustion and family issues. University continues to install requirements despite Covid and other personal struggles.

Tenure-track 
position 0

Good work-life 
balance N/A N/A Unsure

The Great Resignation is ongoing and it will continue in the 
next decade. 

Anxiety and mixed 
feelings N/A MAle Filipino first gen 20 4 Exhausted

5/12/2022 16:22:42
Associate 
professor

Social 
Sciences

Regional 
teaching college 2014 0 85000 Psychology Financial, low morale, administration who don’t respect faculty, no work life balance Layoffs

Currently 
interviewing for 
edtech research 
positions 1 month!

Currently 
interviewin
g for job 
with 112k 
base salary

Applying to as 
many 
opportunities 
as possible 

Supportive! But sad to 
see me go

Hope to periodically 
adjunct for my own 
enjoyment 

I can’t wait to thank my Dean in my resignation letter for the 
time she said “I support junior faculty who choose to apply 
to other jobs” to our entire department in the midst of 
layoffs and furloughs and reductions in research release 
time. Thanks for the motivation Dean ;-)

I felt a lot of anger and 
grief at first, wondering 
how any other job would 
feel as fulfilling as 
teaching. And feeling 
like I was dumb for 
walking away from 
tenure. But now I feel 
total enthusiasm and 
excitement, as I talk to 
people who actually 
really like their jobs and 
feel respected in their 
positions. 

Femal
e White

First gen/blue 
collar 8 years post PhD 3 1 Na Usa USA No Na No

5/12/2022 10:45:28
Assistant 
professor

Social 
Sciences, Law

Regional (non-
elite) liberal arts 
college 2015 31,000 85,000

Sociolegal 
studies; 
criminology I was wrongfully terminated and took a settlement to leave a toxic workplace after a year-long grievance After being wrongfully terminated abs receiving a settlement to leave a toxic workplace, which followed a previously toxic workplace (in a CLTA position), I do not want to go back. 

Underemployed 
and building a 
business 1

Unsatisfied but 
it’s temporary N/a

Networking; I’m 
looking for a 
recruiter. I’m 
also going 
back to school 
for a new 
degree. 

My friends are sad to 
see me go. More than 
one has expressed envy 
that I was wrongfully 
terminated and received 
a settlement to cushion 
my departure. My other 
colleagues are happy. 

I didn’t have a choice. 
I couldn’t fight it out 
over and over and 
continue to try to 
prove my worth to 
people who couldn’t 
see it. 

Maybe to teach 
context classes here 
and there, but not 
permanently. 

To admin: you fired me for working a second job. I didn’t 
make enough to cover basic expenses as a tenure-stream 
prof. You people are psychopaths. You didn’t own me. You 
can’t say what I can do outside working hours, especially 
because it wasn’t in my contract. Thank you for firing me. I 
now can get my sanity, my self-esteem, and my soul back. 

The Great Resignation hit because we’ve seen behind the 
curtain and we know that the university is run by petty little 
people who are more committed to institutions that don’t 
love them or care about them, than the human beings who 
work for them. I have a doctorate. I deserve to be happy, 
healthy, and whole. Maybe now, I can be. 

Grief; I am great at my 
job but because of 
politics and bullshit I 
never got to do it. 
Anger, also sadness—
what happened to me 
was wrongful and unfair, 
and it devastated me 
person. Now, I feel a bit 
of relief, excitement, 
optimism, and curiosity 
given that the legal 
issues have been 
resolved and I can start 
to heal and build a new 
future. I’m a bit stressed 
at the thought of having 
to chart unknown 
territory. It’ll be okay. 
Can’t be worse than 
what I’ve been though. 

My stress levels 
are down. I have 
time to pursue 
other interests. I’
m only recently 
out but I’m free. 

Woma
n 

Caucasian, 
Italian   

Middle class/first 
Gen 20 4 Unsatisfied 

5/12/2022 0:24:52
Associate 
professor Education HBCU 2013 50000 83000 Counseling Abuse, sexism I was pushed out of my last job

Own my own 
business 6 High 40,000

I would like 
insurance, 
retirement, 
feeling like I 
am contributing 
to profession

That sucks, you are so 
good with the students, 
that institution is 
bonkers

I regret that I did not 
get to leave on my 
own terms, and that I 
did not qualify for 
public student loan 
forgiveness

As a keynote speaker 
perhaps

No, there are too many PhDs starting out that don't know 
how abusive and unlikely tenure is.

Anger, grief, 
resentment, felt 
betrayed, feelings have 
lessened but don't 
desire an academic role 
agan

Less stressed, 
also less pay

Nonbi
nary White Middle- first gen 12 14 Low

5/12/2022 15:36:03

Continuing 
contingent 
faculty

STEM, Health 
sciences

Regional 
comprehensive 
university 35000 82000

Environmenta
l Health

I just left a TT assistant professor position in the middle of my tenure decision process and switched to a 
yearly contract, NTT full-time remote professor role. The department and institutional politics, lack of 
support for faculty needs and professional development (TT and NTT), and obsessive focus on a “return 
to normal” are the primary reasons for leaving. I’m trying to make it work in the new remote professor role 
while I retool my skills and resume to be competitive for a fully remote industry position. 

In addition to the fractious department and institutional politics, I was misgendered in 2 of the 3 tenure recommendation letters, and my department personnel committee even referred to me as “Ms” rather than “Dr” in addition to misgendering me throughout the 
recommendation for tenure. When students asked if my institution was reimbursing me or giving me a raise for completing my doctorate, I had to just chuckle sadly while I seethed with rage about the ridiculousness of a learning institution not adequately 
supporting or reimbursing professional development. I was not willing to continue to sacrifice my physical and mental health to the altar of surveillance capitalism and “normalcy,” and instead decided to begin my transition out of academia. 

Full-time, yearly 
contract, non-
tenure track 
professor 10

N/A, but I 
worked in 
industry for 
several years 
before 
entering 
academia.

N/A, but it 
was 50% 
higher than 
the salary I 
took when I 
switched to 
academia.

Process is 
reviewing the 
ideal job(s) I 
would like to 
have, finding 
out what they 
are looking for 
(certifications/e
xperience), and 
then 
backwards 
designing my 
path to that job 
through 
intermediate 
jobs that have 
reasonable pay 
and workload 
expectations. 
Priorities are 
for fully remote 
roles, with at 
least 4 weeks 
of PTO, 
preferably with 
a city, county, 
or state, to 
continue in 
public service.  

My actual friends in 
academia are 
supportive; as fellow 
malcontents, we all are 
working on our exit 
plans, cheering on 
anyone who gets out. 
Some of my 
“colleagues” took my 
departure as a personal 
affront and have crafted 
their own self-serving 
story as to why I left, 
how inconvenient it is 
for them, and how I 
never really fit in 
anyway. 

I have not left yet, but 
I will 0% regret the 
decision to leave. It 
will be a calculated, 
financially motivated, 
and careful decision.

No. It's been too 
underfunded for too 
long, and I can't keep 
destroying my mental 
and physical health. 
Once students 
became "consumers" 
or "customers" and 
institutions became 
"service providers" 
with extensive and 
misapplied business 
practices borrowed 
from the 1980s, I 
knew it was time to 
leave for good.

Hey man, do you remember when you offered to mentor 
me and teach me how to get ahead in academia? I should 
have realized that meant you wanted to turn me into a 
neutered and even more robotic version of you, to do your 
bidding like a good little automaton and get you promoted 
so you could “protect” the program and department, and by 
extension, me. But really, you just wanted to get promoted 
and use your underlings to get there. Remember how you 
continually asked for our input in endless repetitive 
meetings and listening sessions, but always ignored it and 
did what you wanted to do anyway? That got really fucking 
old. Remember how I was harassed by a senior faculty 
member for months, including once in a department 
meeting where you all watched and said nothing, and you 
all acted surprised when I decided to report it? And then all 
his bros shunned me and found quiet little ways of 
retaliating for years? Yeah, he bullied *all of you* and none 
of you ever said anything because you are cowards. I didn’t 
sign up to be your therapist, your personal consultant, or 
your indentured servant. I’m glad you’re the Dean now. I’m 
sure your inability to do any actual work will be rewarded – 
delegate away – and you’ll find new people to impress and 
schmooze, and tell the same goddamned seven stories to, 
over and over, about who you used to be (mostly 
exaggerated) and all the cool things you once did (highly 
exaggerated). The thing is, man, I don’t *ever* want to be 
the person who “used to” be someone and “used to” have a 
life, friends, hobbies, and interesting stories. I want to be 
the person who is someone interesting, now, and who does 
things that result in fascinating stories, now. Now is all I 
have. And the now I experience with you and this 
institution, quite frankly, fucking sucks. I know you were 
shocked when I left with basically no notice. I am not sorry. 
It was terrifying and I didn’t sleep for two nights before or 
after giving notice. It should not have been terrifying. This is 
just a job and people leave jobs all the time. That’s how I 
knew I made the right choice to leave. It’s been more than 
a month and I’m still recovering emotionally and 
psychologically. I should have left years ago. If there was a 
rubric for this job, I would rate it as “Does Not Meet 
Expectations.” I get that it’s my bad for having 
expectations. If you don’t expect anything, you can’t be 
disappointed. Hence my ambivalence now. As to 
suggestions for improvement, you never listened before, so 
I’m certainly not going to continue to do your work for you 
again, just to have you ignore it and continue with the 
status quo. I consider this a failed experiment but I learned 
a lot about myself in the process. Peace out, man. 

My feelings progressed 
as follows: confused 
that maybe I was 
actually a horrible 
worker < irked that I 
seemed to be working 
much harder than my 
colleagues < annoyed at 
all the extra work and 
incursions on my 
personal time < 
frustrated by everything 
related to my job < 
regret that I ever took 
this stupid job in the first 
place < apathy and 
absolute occupational 
burnout < realization 
that maybe things 
needed to change 
before the job resulted 
in my death < fiery rage 
that any boundary I tried 
to set was knocked 
down and derided < 
sneaky satisfaction 
when I interviewed other 
places < exhaustion and 
a disbelief that anyone 
would want to hire me < 
cautious relief when I 
received a decent job 
offer < suspicion at the 
new institution’s 
practices and culture < 
finally, utter 
ambivalence because, 
at the end of the day, 
this is just a job/game 
and I need to stop 
taking everything so 
seriously all the time. 

N/A, but I had 
much more of a 
personal life and 
hobbies before I 
switched from 
industry to 
academia.

Non-
binary White

Background is 
lower middle 
class 9 4

Abysmally low when leaving TT position; ambivalent about leaving 
the NTT position.

Disabled with temporary 
workplace 
accommodations USA USA

I have a disabled pet who 
requires substantial caregiving, 
which contributed to my decision. Bisexual/Pansexual

5/12/2022 14:55:57 Postdoc
Social 
Sciences Ivy League 2018 10000 81000

Experimental 
Psychology - 
Behavioral 
Neuroscience Funding for post-doc via nih mechanisms was too rare Having a child

Quantitative 
Scientist at Eli 
Lilly 0.5 High 130000

Saturated 
market looking 
for quant 
minded 
scientists and 
then refined 
based on who 
responded 
eventually 
focusing on 
Pharma Surprised but supportive 

No. I may be a bit 
bored but I’m able to 
support my family 
now. 

If I’m financially okay 
and unis want their 
behaviorists back and 
will pay them then 
sure 

Yes I do. All I have to say is: pay your people, give them 
good benefits. My having a daughter shouldn’t have been 
such undue stress that I felt the need to leave. 

Grief, anxiety, and 
surprisingly relief 

Better pay. Time 
for family, 
spending time 
with wife and 
daughter. Able to 
go to friend’s 
weddings etc Male White Middle Class 10 0 Middling to indifferent NA United States United States

Yes: wife and I both academics 
had a child in July 2020 during 
the pandemic. Tried for a year 
and a half to make academia 
work and just couldn’t financially 
or emotionally Herero NA

5/12/2022 18:13:05
Assistant 
professor STEM

R1  (Research 
Inst--highest 
activity) 0 80000 I’ve realized I’m not competitive enough for academia. Don’t like publish or perish mentality . Isolation and lack of respect in my department has killed my confidence. 

Final year of 
academic 
contract 0 NA NA

Figuring myself 
out again. 
What matters 
to me, what 
would make 
me feel valued. 
Flexibility

Few know but those that 
do have been 
supportive 

Yes. Learn to support your new faculty. Treat NTT faculty 
like they are important not lesser than TT faculty. Have 
clear expectations. NTT and TT should not be the same 
expectations if job security and pay are different. 

Anxiety and fear are 
dominant. I have 7 
months to go in my 
current position and 
every day makes me 
miserable. I’m angry 
that I never got support 
but also angry at my 
own mistakes.I’m 
hopeful that whatever is 
next will make me less 
anxious and increase 
my self worth. I’m sad 
because I like teaching 
but can’t keep imagine 
trying again and another 
university 

Femal
e White Middle class 13 0- got academic job before finished PhD

Poor. Isolated, felt belittled since joining this department 7 years 
ago. Only publications and grant money seem to mater None US US Somewhat NA

5/11/2022 23:29:18
Assistant 
professor STEM

Masters Level 
institution 2013 0 $80,000

Biology/chemi
stry Unsustainable model of business, unattainable goals for faculty, lack of support Being gaslit by my immediate supervisor when I mentioned he told me I wouldn't need startup bc I'd have everything I needed. I don't. He said he'd never say that

Employed, 
waiting for a 
non-ac offer 1 N/a N/a

What positions 
exist, what do I 
want my life to 
look like, which 
job fits that, 
who do I know, 
and who can I 
meet? I also 
joined cheeky 
scientist

Most understand. Many 
don't know yet N/a N/a

Yes. Admin needs to get their collective act together. The 
younger generations are increasingly unmarried and willing 
to leave when not compensated fairly and supported to do 
what the school wants. People aren't going to be loyal to 
those who mistreat them. Also, make sure you can support 
the research of the people you hire. 

I was sad when I first 
started thinking about it, 
but now I just want to 
leave it behind me N/a

Femal
e

White, non-
Hispanic Middle 7 3 Pretty low. I still love my students

5/12/2022 1:46:57
Assistant 
professor

Social 
Sciences

Masters Level 
institution 2013 0 80,000 Counseling 

Consumer driven model of education in graduate/professional school; recently not granted promotion to 
associate without concrete reasoning; general toxic culture recently not granted promotion to associate without concrete reasoning

Full-time 
assistant 
professor 0

Flex schedule; 
better aligned 
with advocacy 
and research 
interests; 
decreased time 
face to face 
delivering a 
service (eg 
teaching or 
therapy) Support 

There is a huge turnover right now at my university so 
perhaps Mixed

Femal
e White Mid-upper 7 0 Depends on the day and time of semester 

5/12/2022 13:28:13
Associate 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2005 $27,000 $80,000

Development
al Psychology

There are so many! I took my position in 2008, simply because it was my sole offer. I knew before I was 
hired that things were weird here. A dean asked illegal questions during the interview, and the department 
clearly had no idea what they were doing in terms of campus visits. Things didn't get better after that, but 
the leadership was uninterested in hearing about how their expectations were totally out of alignment with 
their infrastructure, to the point that I was unable to do the work for which I was hired. I applied to jobs for 
years and had two interviews during that time, plus one offer that I couldn't take because it was wrong at 
the time. Along the way, I had 5 different college deans (or was it more than that?) and our upper 
leadership made moves that were increasingly authoritarian in nature, coupled with heaps of the forms of 
academic manipulation that are now so prevalent everywhere. COVID made everything worse. My 
institution withdrew substantial resources in summer 2020, while also raising the standards for promotion 
(without documentation and without appropriate shared governance). Suddenly everything was framed in 
terms of "this is what we need to do in order to survive," but all of it fell on the faculty. The degree of 
uncompensated work demanded of us while off contract in 2020-2022 has been unbelievable... paired 
with the provost reminding us that we should be happy to have our jobs. Each cohort of students is 
weaker and more demanding than the last, and though I'm at a R1, I rarely get to spend any of my time on 
research because the student dollars (butts in seats) are what's keeping the doors open. My program is 
likely to fail within the next couple of years due to declining student numbers, so it's just time to move on 
before things get even worse. 

I'm a person with an invisible disability and my institution refused to provide reasonable accommodations, despite withdrawing resources such as paid graduate teaching assistants. I shouldn't provide details beyond this given that there are legal things 
happening and I don't want anything on that front to be threatened in any way. It can be distilled down to their refusal had bases in policies that don't actually exist, and that they saw an opportunity to profit through generating credit hours via that refusal. It was 
unethical on top of everything else that is ridiculously unethical about academia, and I refused to be party to that. 

Awaiting a final 
offer for a time-
limited 100% 
research 
position at 
another 
institution. The 
PI knows that I 
view it as a 
transitional 
position, and 
they are 
supportive 
because it 
aligns with their 
own 
professional 
trajectory. 0

I will find out 
when I start 
the new role in 
a couple of 
weeks :-) $70,000

I wanted a 
transitional 
position that 
would allow me 
to use my 
research skills 
and strengths, 
but also be a 
context where I 
could gain new 
skills that 
would be 
advantageous 
when the 
position ends 
and I need to 
move into 
industry. 

I just resigned 
yesterday. My chair 
accepted my resignation 
in a "just business" 
fashion. A couple of 
other colleagues 
already knew that I was 
leaving and they are so 
happy for me (and they 
are also planning to 
leave in another year). 
I've informed a couple 
of other colleagues who 
didn't know that I was 
looking. Both were 
surprised but supportive 
that "it's just time to 
move on." One asked 
me to consider 
volunteering on a grad 
student's committee to 
get them to degree 
completion. When I told 
my graduate student, 
she cried through the 
rest of the conversation. 
My new team is thrilled 
to have my aboard, 
though the PIs have 
been curious about why 
I've chosen to abandon 
a TT position, but they 
understand my 
reasoning. 

I don't know yet, but I 
don't think that I will. 
While my job is 100% 
remote, we are still 
going to move to its 
general location at 
some point in the 
future in order to be 
near family. 

My mentors hold out 
this hope for me, but I 
feel so burned that I'm 
not sure that I could 
ever feel safe coming 
back. My new PIs 
asked me this 
question during my 
interview, to ensure 
that I understood that 
moving to this new 
position would close 
the door on future TT 
opportunities. I'm okay 
with this :-) Academia 
would have to make 
MAJOR changes in 
order for me to ever 
feel safe going back 
to a TT position, and 
I'm doubtful that such 
change is possible 
prior to my age of 
retirement. The 
system is just too 
broken. That being 
said, I hope to be able 
to return to my 
research agenda in 
some fashion, but I 
never want to teach 
again, and I never 
want to be in this 
situation in which I 
feel like I have no 
control over the 
majority of my 
worklife. I never again 
want to be in the 
situation in which I'm 
forced to go along 
with all the unethical 
crap that comes with 
academia, which has 
kept me up at night for 
years. I never again 
want to have to think 
about and live with the 
fact that my students' 
loans are paying my 
salary that I use to 
pay my own loans. 

Yes, I think it has hit but I think it will be a longer and 
slower process for us than in other industries. It seems like 
a lot of senior scholars are trying to hold out for retirement, 
and at my institution, many seem to just keep their heads 
down so that they can make it to that point. The junior 
scholars seem somewhat blissfully unaware and 
determined to make it, even if they are aware of the degree 
to which the system is broken. The cult programming will 
slow the great resignation to a degree, but I think a lot of 
scholars are waking up to this reality and how it isn't going 
to go away until something forces major changes. I'm sad 
that I likely won't get to see it, but it's a loss that I can 
manage much more readily than the costs associated with 
even one more year in my present academic position. 

They have changed. A 
few months ago, when I 
first concluded that I had 
to leave, there was a lot 
of grief and feelings of 
betrayal -- I am actually 
still very invested in my 
academic research, and 
I'm still mad about 
having to put that aside. 
I still feel cheated out of 
my own scholarly 
agenda. At the same 
time, I'm so relieved and 
happy to be moving on. 
I'll be working on a 
project that is sufficiently 
close to my area of 
expertise that I won't 
have to do substantial 
retraining, but it is 
different enough that I 
will still have a weird 
transition on my CV (in 
whatever form it will 
take going forward). 

I still need to 
clean out my 
office, but I'm 
looking forward 
to doing that, and 
I'm hopeful that 
things will be 
better on the 
other side. 

cis 
female

European 
American not 
hispanic

middle class 
(both parents 
were college 
educated 
professionals) 17 0

None. I had no satisfaction. All my time was spent on tasks that 
made me miserable, and required me to interact with absolutely 
horrible people who only looked out for their own interests in an 
entirely broken system. 

5/12/2022 18:04:25
Associate 
professor

Humanities, 
Social 
Sciences

Regional 
comprehensive 
university 0 80000

Library 
science 

Toxic work environment. Poor management. Leaders with lack of vision. Budget cuts every year. 
Understaffed. Backstabbing coworkers. Burnout. Getting bored doing the same thing every semester. A mentor stabbed me in the back and refuses to acknowledge they did anything wrong. Also, I was a victim of sexism/sexual harassment and the perpetrator was protected by administration, while I was told I was being insensitive.

Employed full 
time in 
academia 0.25

Looking for 
remote work, 
ideally with a 
higher salary. I’
ve been cold 
applying to job 
ads, 
networking, 
doing 
informational 
interviews, 
trying to learn 
more about 
fields of 
interest

They’re not surprised. 
Mostly supportive

Great Resignation has definitely hit academia: I know 
multiple people at my institution looking for an exit or 
retiring early. Everyone is overworked and exhausted and 
tired of being mistreated.

To my Dean: you fuckers had your chance. I’m done being 
taken advantage of. I told you what you could do to make 
things better and you did none of those things. See you 
never

Like a weight has been 
lifted off my shoulders, I 
can’t wait to have a non-
ac job and finally be out. 
Never looking back

Femal
e White Middle class 9 2.5 Low

History of 
anxiety/depression US US None Cis

5/12/2022 0:37:20
Associate 
professor

Social 
Sciences

Religious 
institution 2009

15,000 now 
(70,000 
after 
finishing) 80,000 Linguistics Toxic department; not paid enough; not valued Pandemic; Mental health; stress manifesting in my body physically

Job searching 
while working 5 N/A N/A

Schedule (40 
h/week & 
somewhat 
flexible); 
possibility for 
remote; work-
life balance

They do not know yet, 
but they will not be 
surprised

I think this summer we will see a giant wave of 
resignations. I think 2.5 years is too long to work under 
these conditions. My institution claims to care about cura 
personalis, but only when it comes to students because 
that’s where the money comes from. At no point has 
anyone cared about my health. I gave finals and then 
graded them while having COVID and no one cared 
despite being work from home since 3/2020 because of my 
medical conditions.

Excitement, fear, 
anxiety, anger, grief

Femal
e White First gen 20 2 Low

5/12/2022 19:44:57 Full professor
Social 
Sciences

Regional (non-
elite) liberal arts 
college 1999 0 $80,000 Psychology

Unremitting workload 70+ hrs per week, poor leadership & top heavy administration, devaluation of 
faculty, employees as commodities vs. resources; all = burnout I saw others leaving and thought, "why not me?"  That gave me the courage to retire early.

Retirement 
effective 5/31, 
will assume 
part-time work 
in grant-writing. 0 n/a n/a

informal 
network

happy, supportive, all 
undertand, some wish 
they could do the same. n/a

NEVER, not even to 
teach one class. Enough.  I gave enough.  

Walking away from what 
I've given my heart and 
soul, blood, sweat, tears 
to for 23 years was not 
easy.  Finally, gratefully, 
I could see that staying 
was not sustainable and 
that I was close to losing 
my health and 
equanimity.  I hope the 
financial consequences 
are manageable and not 
catastrophic. n/a

Femal
e White First Gen 23 0 very low n/a US US

No single parent is a good single 
parent when she works 70+ 
hours per week. Lesbian n/a

5/12/2022 11:44:58
Associate 
professor

Social 
Sciences

Masters Level 
institution, 
Regional (non-
elite) liberal arts 
college 2014 0 80,000 Social work I feel like it’s killing me. I feel miserable. Forced into admin work and the pandemic has made teaching horrible Interviewing 1

Salary, 
flexibility, 
nothing to do 
with what I 
have been 
doing They don’t know 

It definitely has hit academia. No one is engaged any more. 
Not the students or the faculty or the staff. Is sad. 

I am worried about 
having a normal job and 
whether I can handle 9-
5. I don’t have any 
regrets or mixed 
feelings otherwise. I 
hate my job now and 
need to get out. 

Femal
e White Middle 15 0 Totally unsatisfied 

5/11/2022 23:56:37
Assistant 
professor

Social 
Sciences

Masters Level 
institution [23] 2009 0 [24] 80,000

Sociocultural 
Anthropology

Inability to live close to lone surviving octogenarian family member as an only child.  Toxic or stunningly 
boring and mediocre workplace environments (alternates).  Academic discipline flying off the rails, 
enthralled by theoretical movements I can no longer relate to.  The deep-seated melancholy / lack of 
optimism of working in a dying industry.  The remarkable narcissism of nearly all academics I have ever 
met, whether they privilege their teaching, research, or service.  Poor pay that isn't keeping up with 
inflation.  Lack of unionization efforts, especially in private universities and colleges.  "Academic jealousy 
and fighting so furtive and vicious" --because the stakes are so low.  The latent methodological and 
cultural nationalism of academia in various continents.   The mafia-like dynamics of the interactions and 
hierarchical channels between faculty and administration (central or non-central). Pandemic lockdown while living alone in a foreign country, shouldering 120% teaching overload for 16 months by university fiat --which led to research burnout... and without research, in my view, there is nothing [25]

Unpaid leave of 
absence.   
Searching for 
other work in 
spite of burnout-
related 
depression. [26] 0 N/A N/A

(a) Talk with 
friends and 
family, (b) 
avidly read 
various 
facebook 
communities 
dedicated to 
transition to 
industry, and 
(c) work with a 
job coach.

Quiet understanding or 
happiness.   This is my 
second departure, 
however...  I had 
already walked away 
from a job at a R1 
university few years 
before, and in doing so 
lost nearly *all* my 
academic colleagues at 
that institution.  Most 
made real personal 
sacrifices in order to 
make peace with living 
in a rural, out-of-the-way 
part of the country in 
exchange for the wealth 
& prestige of their R1 
job.  By leaving that job, 
however, I became 
persona non grata.  
(Though I ultimately did, 
by leaving, what most 
colleagues yearned to 
do.) [27]

Honestly, it's perhaps 
too early to tell.   So 
far I feel tremendously 
unburdened.  But I 
also feel as though I 
dedicated some, if not 
most, of my best 
working years to an 
institution that 
became a shitty 
corporation.  I chose 
academia because it 
was, I felt, at the time 
(late 1990s) , a 
noncorporate haven 
for misfits and deep 
thinkers.  Had I known 
what the university 
would become, I 
never would have 
become an academic.  

50-50%.  Given 
today's lack of jobs 
(corporatization of the 
university), and 
current hiring "best 
practices" intending to 
correct a century of 
hiring discrimination in 
one fell swoop (liberal 
reactionary guilt 
amongst the already-
tenured and most 
privileged), I don't 
expect finding a job in 
my own discipline.  In 
other disciplines, I 
have more luck on the 
job market but I likely 
would not be very 
happy if I landed a 
position.  Given what I 
know about academic 
culture, widespread 
burnout and 
depression, though, I 
am certain that once I 
begin working in 
another industry I'll 
never want to return.   
[28]

It's arrogant to assume that academia would be immune to 
the socioeconomic forces of the Great Resignation.  A 
simple tallying of those who recently have left, who are in 
the process of leaving, or who plan to leave within five 
years will demonstrate that academia will bleed essential 
workers until institutions of higher ed realize that teacher-
researchers are just as vital to institutional successes and 
prestige as their "clients" (aka. students) themselves

Hmmm...  Premonitory 
regret.   Anger at my 
chair who most recently 
(over the last three 
years) systematically 
sabotaged my teaching 
and research.   Grief 
over loss of identity.   
Enthusiasm about the 
prospect of finding a 
"normal" job.  Fear of 
ageism and starting out 
working in the wrong 
industry or professional 
role.   

Better = being 
close to family 
again, & living 
where I want to 
live.   Worse = 
the dizziness 
and/or 
acrophobia of 
facing up to the 
overwhelming 
number of 
directions one's 
"career" can now 
take, but 
simultaneously 
realizing it's 
psychologically 
best to stop 
thinking about 
"work" in terms of 
a "career".  Male White [29] Lower Middle 25 (grad school plus professional work) [30] 12 years (as a grad and after receipt of phd) [31] 3/10

5/12/2022 17:23:29
Associate 
professor

Social 
Sciences

Minority Serving 
institution (MSI) 2000 70000 80000 Sociology 

Toxic work environment leading to federal lawsuit for slander by VP in which settlement was gained after 
7 years in the courts. Settling the suit and facing the backlash by admin and some colleagues. Early retirement 2 Low

Equivalent 
before 
retirement 

Social justice 
orientation. Shock but not surprise

Not really. It would be 
nice to have earned a 
full pension. But my 
well being won out. No

It has. Like the barristas and Amazon workers we've had 
enough. 

Relief then grief then 
anger.

Less stress more 
time to pursue 
other interests. 

Femal
e Latina

First Gen poor 
working class 16 1 Low MH US US None Yes

Minimal. Faced worse in 
pre academic corporate 
career.

5/12/2022 19:34:57
Assistant 
professor

Social 
Sciences

Regional 
comprehensive 
university, 
Religious 
institution 2015

Prefer not to 
disclose 80000 Sociology Astronomically better pay for sociologists in applied research/ program evaluation Increased pressure from admin to participate in recruitment, intense advising/students wellness expectations 

Program 
evaluation, 
philanthropy 0.25

Very satisfied, 
amazing pay 
and viewed as 
knowledgeable 
expert

LinkedIn, 
unpaid and 
paid roles in 
applied 
settings while 
working as 
faculty made 
transition 
smoother. It 
provided 
resume lines 
and evidence I 
could do work. Absolute support No No

I hope other academics, especially justice oriented social 
scientists, recognize that government, philanthropy, 
healthcare, school districts, and nonprofits NEED them and 
are ready to pay respectful wages for our skills and 
understanding of inequality. 

Excitement and 
enhanced sense of 
purpose. Feel more 
certain Ph.D was worth 
sacrifices now that I'm 
using skills in applied 
settings.

Significantly 
greater financial 
security, more 
leisure time, and 
greater sense 
that work actually 
matters 

Femal
e 

Black/ African 
American 4 0 Neutral, it was a job that provided a paycheck and benefits Able bodied USA USA 

Yes, stayed in academia longer 
due to worries about "less 
flexible" schedules in non-
academic work Straight CIS No

5/12/2022 19:54:04 Full professor Humanities

Regional (non-
elite) liberal arts 
college 2000 100,000 79000 History

Undervalued, underpaid, persistent gender pay inequity, overwork, casual racism, poor support for faculty 
and students, abuse, and disillusionment with leadership and academia

Series of recent conflicts with the Provost. Accusations that I was unprofessional to my face and shared with multiple other people, getting yelled at over a policy disagreement, getting mocked for my "surprising ability to control my emotions so quickly," 
persistent erasure, culture of casual racism and sexism, and despite endless racial sensitivity training led by white administrators and faculty members, the faculty has become whiter and more male while student body is increasingly diverse. Faculty member 0 N/A N/A

None. Just 
need to leave 
academia and 
will sort out the 
rest later.

Surprise, sadness, and 
a lot of support and 
compassion. Others in 
the Provost's circle are 
ambivalent to hostile.

For many non-white faculty and students, academia 
remains an alien space. It is still too white and male-
centered. What is particularly awful is the way that white 
faculty and administrators constantly lament the lack of 
diversity in the faculty and persistent retention problems 
only to hire more white faculty members and the cycle 
continues. Administrators do not answer to anyone and 
when they are accused of abusive behaviors, other 
administrators will automatically protect them. I tolerated 
years of casual racism from fellow faculty members, crap 
pay, and overwork because I loved teaching. But these 
recent conflicts with the Provost demonstrated to me that 
while the administration loves to use me to tout excellent 
teaching and mentoring of students, 20 years of my hard 
work and dedication can be easily erased by someone with 
a one-sided beef and I have no recourse. I would rather be 
poor than do this anymore.

There was a great deal 
of sadness, tears, and 
anxiety; however, 
making the final 
decision to submit my 
resignation felt 
liberating. 

Femal
e Asian-American

Lower class/ first 
gen 20 years 1 year Love teaching but everything else is awful and degrading. N/A Korea United States No Cis

Gender discrimination is 
alive and well

5/12/2022 1:19:14
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2018 0 79,000

Psych 
(clinical) Burn out Malaise 

TT assistant 
prof 4 na na interviewing NA na

I do. It’s all a sham; the grass may not be greener, but a girl 
can dream.

anxiety, ambivalent, joy, 
excitement na

Femal
e White First gen 4 4 5 / 10

5/12/2022 3:10:59
Assistant 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2008 35000 78000 Psychology

Denied tenure, didn't want to uproot family to start new tenure track job (if I could even get one, stopped 
trying by tenure denial) and possibly be denied again; also couldn't reliably get grants and didn't enjoy 
running a lab without funding Tenure denial

Permanent staff 
in university-
affiliated center 
(in which no 
faculty work) 
after 3 years at 
a similar non-
profit 1

Medium, 
workload is 
super easy 
and flexible, 
but I feel 
under-utilized 105000

Wanted to be 
doing research 
related to 
education with 
more direct 
impact on 
students. Didn't 
really want to 
relocate but 
didn't avoid 
applying for 
jobs elsewhere 
in case jobs 
could be 
remote (which 
was the case in 
my first post-
faculty job). 
Debated about 
getting further 
training in data 
science to 
move in that 
direction, 
ultimately 
decided to stay 
with roles 
where research 
was more 
about 
synthesizing 
literature and 
generating 
ideas rather 
than analysis 
focused.

Most were disappointed 
I was leaving but 
understood after I was 
treated badly by my 
department. Lots of 
colleagues thanked me 
for fighting my tenure 
denial (it was ultimately 
overturned as 
discriminatory), and 
some wish I would have 
stayed to "change the 
system from the inside". 
At a conference 
recently, many seemed 
excited by the work I'm 
doing now, and jealous 
of the fact that I can 
now avoid a lot of the 
worst parts of the job.

No, after working as a 
faculty member I 
know it was not the 
right job for me. I got 
a PhD because I 
loved doing research, 
but I had no idea what 
other jobs were 
available to do 
research without all of 
the other parts of 
being a professor.

I'm as close as I need 
to be working with 
some perks of 
academia (mostly the 
library access!) but 
without all of the 
baggage that comes 
along with a faculty 
position. I don't think 
I'd ever be competitive 
for a faculty position 
again, but even if I 
was offered one I'd be 
reluctant to take it if I 
had other options. 

I'm not sure if more people are leaving than before, or if 
they are just more visible in social media, or possibly more 
people are leaving after they seemingly "made it" (vs never 
finding a faculty job). I think the pandemic highlighted the 
ways in which faculty positions aren't really as flexible as 
everyone likes to say, and the way some institutions have 
handled things during this time have made faculty feel 
really undervalued, so I think more people will be looking to 
leave in the near future.

I sometimes feel like I 
failed but other times 
know that I was failed by 
my department and 
colleagues. Mostly I look 
back with relief at 
having left behind things 
that were awful. 
Occasionally I miss a 
few things I used to do, 
but not much. In 
retrospect, I wish I'd left 
years earlier and saved 
myself a lot of grief.

All better: I no 
longer feel a 
sense of dread 
on Sunday nights 
when thinking 
about the work 
week ahead. I 
love being free 
from the 
academic 
calendar. I take 
vacations when it 
works for my 
family rather than 
my job. I work 
from home full 
time and save 
thousands on 
childcare 
because I'm 
home when my 
kids get out of 
school. 

Femal
e White Middle class 9 5

Low, felt like I never had enough time and could never satisfy 
anyone

5/12/2022 13:49:51
Associate 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2001 400000 78000 Psychology 

Too political and unrealistic time expectations; little support from college for holding students and 
colleagues responsible. University doesn’t seem to care. 

Associate 
professor 1

Don’t have 
one. 

Don’t have 
one b

Anything but 
academia Shunned No No No Don’t care Better

Femal
e White

Upper middle 
class 22 5 3% None USA USA 0% Straight 5%

5/11/2022 23:28:04
Associate 
professor Health

Regional 
teaching college 2014 0 78,000 Public Health Low Pay, Opportunity Cost of Staying Low Pay, Low Prospect of Raises, Could immediately leave and make 2-3x my salary

Employed, Job 
Offers, Seeking 0 n/a

Salary, 
Flexibility, 
Remote Not surprised

I think the low pay, lack of ability to move up, not staying up 
to date are all really depressing in this career. 

Anger, disappointment, 
fear, grief

Femal
e/Non
Binary White Blue Collar 8 0 Moderate



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/13/2022 6:44:28
Assistant 
professor STEM

R1  (Research 
Inst--highest 
activity) 2004 0 77000

Industrial 
Engineering

Lack of a clear advancement path, lack of support in working with external partners for research agenda. 
(Office of Legal Counsel wanted full institutional ownership of a collaborative research output, i.e. 
collaborators would have no ownership) Efforts by other faculty to isolate me from industry sponsored capstone projects.  They were very successful, but some faculty did not want students asking me for advice when the students projects they were associated with stalled Full time 2

High.  While 
my title is data 
scientist, I end 
up on many 
projects that 
require 
operations 
research (my 
actual 
background) 
and the 
context 
requires 
innovated 
approaches to 
the models 130000

Should be in a 
field I already 
know to 
maintain my 
subject area 
knowledge.  
Organization 
open to 
innovation and 
change.

Within my department, 
somewhat baffled. 
Outside department 
many of my academic 
colleagues knew of my 
conflicts with 
department faculty 
colleagues.  Within my 
professional society 
highly supportive (within 
my professional society 
I generally associated 
with those who do 
applied work in 
healthcare, which is my 
current industrial role) 
and appreciative of the 
possibilities.

Not at all.  I have 
many opportunities for 
innovation in 
methodological 
approaches to the 
problems we face in 
my company.  Not the 
theoretical work that 
gets rewarded in 
academia, but 
creativity in working 
with the data and 
environment  and a 
full range of 
methodologies to 
address multiple 
problems at once. For 
me (applied 
researcher) this is 
more fulfilling than the 
focus on one well 
defined area that is 
the basis of academic 
excellence.

Maybe when I retire :-
)  (the position I hold 
would make me a 
candidate for 
professor of practice 
positions when I 
retire. And since I am 
still active in my 
professional society 
including conference 
presentations I have a 
body of work and 
relationships to do 
that)  

Yes. Just like any organization that does not have flexibility 
in return to office, academic institutions that force physical 
return to the classroom with no flexibility (no hybrid or 
mixed in-person/online) leads to a workforce that has to 
think about its own safety and productivity. (In work 
requiring concentration, I am much more productive in my 
roomy home office than my former cramped, windowless 
office I had as a professor)

Initially, relief at not 
having to deal with 
regular conflicts with 
colleagues.  Looking 
forward to the new 
opportunities (many 
former students work at 
the company I was 
joining, and they were 
all excited at my joining 
them).  Over time, very 
dependent on manager. 
My hiring manager and 
my current manager are 
very supportive of the 
idea that I work for the 
company as a whole, 
and as company needs 
for my skill set (unique 
within the company) 
came up and my 
primary responsibilities 
allowed for it, that I am 
able to work on those 
projects. One manager 
in the middle had the 
philosophy that I should 
only work on my one 
narrowly defined area, 
regardless of whether 
other parts of the 
company could have 
benefited from my skill 
set.  Generally excited 
know as I am having 
more impact through my 
work and also shaping 
my company's analytic 
capability through new 
ways of working with 
business partners, 
approaching problems 
and how we deliver 
solutions (the soft part 
of delivery, not the 
technical part which we 
have plenty of people 
for). And we deal in 
industry much harder 
and more complex 
problems in healthcare 
delivery than what can 
be seen from academia.

Much better!  I 
have real time 
off, evenings and 
weekends are my 
own, I have time 
to exercise 
without watching 
the clock, play 
with the kids, etc. Male Asian 12 2

Mixed.  Great working relationship with students and industry 
partners.  Not so much with university administration and mixed with 
collegues None United States United States

None, but being able to work 
from home makes taking care of 
the kids much easier. None

5/12/2022 20:23:20
Assistant 
professor Education

R2 (Research 
inst--high activity) 2019 0 76000

Applied 
linguistics It made me choose between my child and an academic career. I chose the former.

University basically said COVID is just a flu when my child was born a week before COVID lockdown. Forced to sleep train because program had us teach remote classes from 9-11pm to cater to international students. Imagine teaching in your room when your 
baby was screaming in the next room. 

Working in 
industry 0.5

High. Love it 
for the most 
part. 110,000

I used LinkedIn 
and searched 
for any 
language 
assessment 
related jobs 
that were 
remote 
(priority). I had 
very specific 
skill sets and it 
just so 
happened that 
my current 
company was 
hiring for 
exactly my skill 
sets. The 
timing was 
quite lucky. 

Dean did not take it 
well. Most colleagues 
were supportive and we 
are still in contact. A 
couple of them are 
trying to get out as well. No. Not sure. 

Absolutely. Academia treat highly skilled specialists in any 
field like garbage. It's a sinking ship. 

Im glad I made this 
decision. I honestly don't 
care about the empty 
good names that come 
with being a good 
researcher or publishing 
good papers anymore. 
Those don't pay my bills 
or ensure that my kid 
can have good 
education. Daycare in 
my area costs about 
2500-3000 per month 
full time. Academia 
salaries are just 
insulting. 

I don't work in the 
evenings or on 
the weekends 
anymore unless I 
feel like it. I get to 
spend time with 
my kid when he's 
home with us. My 
husband is no 
longer stressed 
out about asking 
me if I have time 
for family 
activities on the 
weekend. 

Femal
e Asian 12 1 Low. I hated it. USA Major

5/13/2022 1:02:40
Sr Research 
Associate 

STEM, Health 
sciences

R1  (Research 
Inst--highest 
activity) 2017 0 76000

Biomedical 
Engineering

I was working as a contractor at a famous federal agency through a university. Applied to several grants, 
both as a post doc and then young PI but none got funded despite good scores, multiple times. Sometime 
LOI was not even invited for full submission even when collaborators were from Ivy League level univ. 
Living on soft money is very hard specially if you dont qualify as any minority. 

Federal funding is skewed to favor minorities and meritocracy is secondary. There is rampant 
discrimination often in name of diversity. I came to US 14 years ago from India where we still have 
reservations in college admissions jobs etc for those supposedly backwards (although that is debatable 
for everyone who becomes eligible through that route). I hoped US would be different and meritocracy 
would be rewarded irrespective of national origin, gender etc etc, but that is not really true as far as my 
experience so far in academic setting. 

Low salary. Kept asking my managers for 6 months to increase it a respectable level (of course not comparing with industry) but he kept insisting that I should get paid as a postdoc for another year (because that's what is right for me as per him and other BS). 
Then increased by 15% and wanted a commitment for 1 year while we didn't have much grants or real work. He tried to make a point that 15% is a lot of increase. But well if I was always been on postdoc salary then yes it may seems like so. But I insisted to be 
paid like other civil servants. Also showed him publicly available data of civil servants salary at my level. But he and his univ cronies (who just do what federal bosses say as they get overhead) insist I should take the postdoc+ salary or leave. 

I asked for a week of time to decide. I also asked if I could do part time on hourly basis. On that they terminated me before I could say I will be declining their offer. I was very hurt and disappointed and angry. All this 'XYZ is best place to work" is pure BS and 
spread by people in industry who have not ventured to look at hard problems beyond  (so how can you trust them?). Not everyone at famous federal agencies are working on earth shattering inventions, infact very few are. 

My advice to young immigrant scientists wanting to work at federal agencies (run as far and as fast as you can) - from a former federal agency mentor. 

Sr Research 
Scientist in a 
health tech 
company 0.5

7 ( on 1-10 
scale) 180000

Demonstrate 
flexibility to 
take new 
challenges, 
how you can 
use your 
current skills 
and learn new 
quickly, show 
you are 
talented

Fully supported. Some 
themselves waiting for 
non-academic role. 
Some waiting for tenure. 
Some like it as it offers 
flexibility to work. 
Supposedly have a 
bigger impact on society 
through teaching 
publications etc etc Not at all

Maybe I believe in 
never closing any 
doors

Tell students the real backstories. Don't sell them a dream 
that academia is best. Encourage grad students to also do 
internships in companies. Be more open about BOTH pros 
and cons about academia including salaries 

Anger and regret for 
wasting several years of 
my youth in it

More savings to 
pay for down 
payment of a 
home M Asian

First generation 
immigrant from 
a country with 
long wait time 
for green card 4 post PhD 2 2 (on 1-10 scale) None India USA None None

5/11/2022 22:48:31
Assistant 
professor

Social 
Sciences

R1 (primarily 
PhD granting) 2-14 182,000 76,000 geography 1 Toxic work environment including bullying from the Dept Chair and other cis white men.

Teaching faculty 
at another R1 
until my student 
loan forgiveness 
hits... then 
freedom! 

I'm in year 2 and 
still actively 
looking for 
something that 
would qualify for 
PSLF 61000

I paid a resume 
writer that 
wasn't worth it, 
attended a 
bunch of 
workshops, no 
networking due 
to anxiety.

I was blackballed early 
on and isolated.

Never, I cannot leave 
fast enough.

The power is in the wrong hands. Senior faculty who 
become administrators are rewarded for ill-treatment of 
junior faculty who have no voice.  Most junior faculty are so 
wrapped up in this is their life's work that they won't 
jeopardize it. They don't realize that there are other options 
for self-fulfillment. The people leaving are the ones smart 
enough to see it.

Even though I have not 
fully transitioned yet, 
just being out of the 
department I was in has 
done wonders for my 
mental health. I hope I 
can stick out the last 
three years of PSLF so I 
can be loan free and 
work a regular job. female white

first gen college 
graduate 8 1 Completly dissatisfied 0/5 stars

5/12/2022 10:18:09 Full professor Education
Minority Serving 
institution (MSI) 1994 0 76000 Public Health Toxic environment Toxic, abusive administration Full time 11 years Not applicable 

Not 
applicable 

Competitive 
salary Indifference Not applicable Not applicable Folks are fed up and burnt-out Relief Not applicable 

Femal
e Black First Generation 11 years 0 Zero 

5/12/2022 2:02:06
Associate 
professor Humanities

R1  (Research 
Inst--highest 
activity) 2013 100,000 75,000

Africana 
Studies/Religi
on BURNTOUT, Too many apps to academic jobs that didn't turn into an actual offer The pandemic made me reevaluate my worth and future outlook when we were placed on furlough. I also wanted to know I was value in something other capacity then the one responsible for my burnout.

Program 
Specialist/ 
Federal 
Employment 
[32] 0

Just starting 
but pretty high 
so far, 
especially 
given the pay 
and 
opportunity for 
advancement 100,000

I wanted to be 
closer to family 
(East Coast) 
make more 
money and not 
be expected to 
do a lot of add 
on jobs past 
after hours for 
no pay. 

Sadness, not 
understanding, happy, 
envious, glad that 
someone got out. A 
range of responses.

No, nope, and naw! I 
initially felt like I was 
leaving a whole way 
of life but I now feel I 
only redefine my 
relationship to the 
institutions that 
harmed me and Black 
Brown people like me. 
I started thinking 
about what I needed 
to flourish and do my 
work and take a new 
position where I could 
actual make a decent 
wage.  [33]

I think almost 
definitely in some 
capacity. This is why I 
waited for tenure 
before formally 
leaving. 

I don't know. I see a lot of people moving around the 
academy I don't know that there is a tremendous number 
leaving the academy all together though. People still greet 
me with a level of sadness for leaving. So from where I am 
it seems to still be a foreign endeavor to many. That has a 
lot to do with the jobs being at the Assistant Professor 
position right now. It looks like a lot of people are moving 
around but Idk, ask a grad student that hasn't landed a TTP 
yet and they'll probably answer to the contrary.  [34]

It felt like the loss of my 
identity and still does to 
a degree. This was the 
dream job my parents 
sacrificed for me to go 
to college and get. I left 
a lot of certainty and 
don't quite know who I 
am without the 
designation of Dr. or 
professor. I'm also 
excited to finally be able 
to buy home and still do 
important work in my 
field. I don't think I'll 
regret it but it has been 
a hard decision to 
reconcile. Everyone I 
looked up to 
professionally was a 
professor. I guess I'll 
have to find new role 
models or be my own 
now:-). 

Just left last 
week so still 
answering this 
one. So far 
though is thinking 
creatively about 
securing some of 
the resources 
that abound in 
the academy.  
[35]

Femal
e

Black/African 
American

First Gen.
/Working Class 15 0 Moderate

5/12/2022 18:54:43
Associate 
professor

Social 
Sciences

Regional 
teaching college 2016 20,000 75,000 CJ All of if! Covid

Research 
analyst 0 Very Satisfied 85,000

Fit, work-life 
balance 

the president called me 
himself. People couldn't 
believe I would 
leave/give up tenure. 
Thought I was crazy. 
Now they all 
congratulate me on 
getting out. No Nope. 

Yes, of course. I know more people on the market than 
ever for non-academic jobs. 

Relieved and still 
relieved. 

BETTER! Way 
better. 

Femal
e White Upper-Middle 10 1 Very unsatisfied N/A USA USA Some Cis Het

Lol. I was asked when I 
was pregnant how my 
"sabbatical" was going. 
Once had a colleague 
ask me when I planned 
to get pregnant next so I 
could do work for the 
department. It wasn't a 
HUGE consideration, but 
it was one. 

5/12/2022 16:55:36

senior 
research 
fellow 

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2014 NA 75,000 geography discrimination is rampant in my previous univ. lack of career progrwszo better income and work loke balance

international 
organization 

i maintained my 
role in the 
industry while 
holding 
academic 
position, so 
transition was 
easy very high 

170,000 
(tax free 
and plus 
other 
benefits) 

very short, i 
basically jump 
to the job in 
international 
org (i have 
consulted 
years prior to 
this but the 
new position is 
in different 
international 
organizations)

luke warm, some 
congratulate knowing 
the situation i’ve been 
true) but others dont 
really extend 
congratulations etc

not at all, am still 
maintaining position 
as visiting but no plan 
to come back no yes

relief and excited, finally 
put all that behind much better female asian first gen after PhD, 4.5 years 4.5 years very low

5/12/2022 9:17:32

Graduate 
student, 
Assistant 
professor

Humanities, 
Religion 

R1  (Research 
Inst--highest 
activity), 
Religious 
institution

ABD 2020 
got hired in 
2021 and 
leaving 
both 
doctoral & 
hiring 
institution 80000 75000

Homiletics & 
Theology 

Threats & blackmail & shoving of NDA that I’ve evaded at my hiring institution, Egregious racism classism 
agism in both hiring and doctoral institution , lack of institutional support, underpaid labor 

I complained against the  president and dean for harassment, threats, classist and ageist remarks after my annual review. I was placed on admin leave, threatened with NDA which I refuse to sign, and now watching the institution cover up their wrongs. While I 
have heard nothing they’ve began hiring for my position. It’s a shitshow. 

 Assistant 
professor (5 
year tenure 
eligible position) 
on admin leave 1 N/a N/A

Not yet 
searching Shock, sadness, pity  NO No 

I can only speak for mainline seminaries and div schools 
and no. I hope these so called progressive liberal Christian 
institutions reap what they sow and be exposed for their 
evil and hypocrisy.  FUCK CDSP :) 

It was a long time 
coming so there’s relief 
but given the amount of 
exploitation plundering 
and theft & betrayal I’ve 
experienced a lot of 
grief rage and anger 

My paid leave 
expires end of 
month. I’m 
worried about 
making ends 
meet 

Femal
e 

Asian American 
/ Korean 
Diaspora 

First generation 
immigrant, poor 6 1 Low 

5/12/2022 0:35:24
Associate 
professor Education

Regional 
comprehensive 
university 2013 0 75000

Teacher 
Ed/qual 
research

Not valued, no longer challenged, little opportunity for growth, poor leadership from admin, sense that the 
institution is a sinking ship

I had to have a “mediation” because I wasn’t “getting along with” a new faculty member (who happens to be an older White male under my leadership) despite years of being praised for my collegiality and rapport with other faculty. He has since complained 
about my department chair (also a woman), but no one in administration is noticing a pattern here. Despite our never having previous complaints about us, his word is elevated above ours because he has “life experience.” I am not sure what I’ve been working 
for if my reputation and previous (years of) experiences and collaborations are discounted when challenged by a White man I’ve dared to ask questions of publicly. 

Employed and 
searching 1

Alignment with 
values 
(especially anti 
racism), ability 
to grow in the 
role, challenge 
of the job

Resignation, sadness 
but understanding, 
despair over losing a 
member of the team

I want the Julia Robert’s “big mistake” moment. I’d like 
them to see how taken-for-granted I was - given more and 
more responsibilities but not commensurate raises or titles, 
whereas men in the organization have seemingly ample 
opportunity and “require raises to keep them.” I want them 
to know that’s no longer the case. You’ve got to give all of 
your quality employees raises to keep them - OR 
demonstrate their value intrinsically, with mentorship, 
support, and challenges. What I wouldn’t give to work for a 
leader who doesn’t see me as a threat. I think the very few 
(even though it feels like a lot) opportunities for 
advancement in academia means that it’s really every 
person for themselves and thus ruthless. I am hoping that 
having more levels and more positions in other industries 
will provide more challenges and opportunities for growth. I 
don’t want my day-to-day challenge to be deciphering 
another inscrutable email from my Dean. I want it to be 
related to the work that I do, the contributions that I make. 
Also, online teaching does not bring me the joy that actual 
teaching did. If I’m just going to stare at a computer all day, 
I want to be paid like a person who stares at a computer all 
day. 

Some anxiety (does the 
grass just appear to be 
greener?), excitement, 
worry about finding a 
new position in my 
hoped-for timeframe

Ciswo
man White Upper middle 12 - 7 as faculty, 5 as doc student 1 Poor 

Assistant 
Professor

Behavioral 
Sciences

Selective Liberal 
Arts College 2002 0 75000 Psychology

Virulent racism in my field and an inability to acknoledge the ways that centering the foundational 
assumptions of white men undermined the validity of our entire field. I did not believe that my field would 
change in ways that valued my contributions as a scholar or teacher. Tenure denial Attorney 0 7.5 250000

I became an 
attorney so that 
I would feel 
less powerless 
regarding the 
aversive 
employment 
experiences I 
had in 
academia. I 
wanted to be 
sure that no 
one could ever 
hurt me in 
those ways 
again. 

Relief. In my terminal 
year for being denied 
tenure on the basis of 
my teaching, I won two 
different teaching 
awards. This was a 
profound embarassment 
to the colleagues who 
had convinced 
themselves that I was a 
sub-par teacher. None 
of my colleagues asked 
me anything about my 
future plans. Not one of 
them. Since my 
departure, none of them 
have maintained any 
form of contact. No.

Possibly in an 
administrative 
capacity or as a 
general counsel. 

I would say to the Dean/President that the intitution should 
reckon, and own, its own role in perpetuating the extant 
social hierarchy. If the purpose of the instituion is to reifty 
certain forms of white, male, wealthy power, the institution 
should just accept this and advertise itself accordingly. 
Please do not keep sacrificing folks like myself on the alter 
of its own good intentions. 

Crushing defeat. I felt 
like I failed doing the 
one thing that I'd wanted 
to do for much of my 
life. In time, I have come 
to appreciate this as 
part of my own journey, 
but it has been difficult. 

I have huge 
debts, but I make 
(relatively) a lot 
of money. I am 
no longer cowed 
by large 
institutions. Male Black

upper middle 
class 20 4 1 n/a USA USA None Cishet

Yes. There was a strong 
component of 
genderXrace 
stereotyping in the 
response of my cishet, 
white female colleagues 
(e.g., clutching their 
purses when I passed 
them in the hall, etc.). 

5/13/2022 9:44:20 Full professor Humanities

Regional 
comprehensive 
university 2004 0 74,000.00 English Racism, microaggressions, implicit bias I was not given a “campus visit” for my department’s chair position even though I had spent 10 years as assistant chair and one year as interim chair. Retired 0 N/A

For the most part, they 
didn’t care. Not at all. Never. 

I’m not sure if the Great Resignation has hit academia 
because many of the people I know think there’s nothing 
better out there and they are scared to leave. My Dean 
knew what was going on and made sympathetic noises but 
did nothing to help me even though I asked for it   Upper 
administration needs to do a lot more than lip service 
around issues of inclusion. They tout their diversity 
numbers but do nothing to ensure that faculty of color have 
the support they need.

I ran the gamut. Angry, 
excited, anxious, sad, 
relieved. 

I was deeply hurt 
by my so-called 
colleagues’ 
treatment and I 
needed to leave 
for my mental 
heal. I am so 
much happier 
now, much more 
relaxed and 
much more 
joyful. Femal

American 
Indian First gen 18 1 I still loved teaching but that was it. USA USA None None

5/12/2022 13:59:34

Continuing 
contingent 
faculty

Humanities, 
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2016 0 73000 Geography

Over the last two years, my narrative of upward progress in the discipline has been shattered. I have a 
book coming out from a university press this summer, but I have been unable to turn it into a TT job. I no 
longer feel like any temporary positions would be worth the effort to apply, move across the country, 
create brand new classes, etc. Why should I believe it would ever turn into anything permanent as it hasn't 
so far? I am also tired of the hierarchy and the fact that despite being as accomplished as many pre-
tenured TT faculty, I am basically treated as support for the TT. The hiring practices and lack of loyalty for 
helping them build their program angers me greatly.

I spent three years in a VAP position in which the director told me I had a very good chance of becoming a permanent teaching faculty. They ran a search for it this winter and they didn't even interview me. I felt totally betrayed by the search chair (who was the 
director). He said he couldn't persuade the other members to support me. I decided I was tired of the lies and toxic environment of academia. I was also tired of the "I am sure something will work out for you" platitudes.

ending a VAP 
contract at the 
end of June 0

Able to choose 
location, able 
to move to 
other 
businesses/org
anizations 
rather than 
being trapped 
in one I hate. I 
have reached 
out to other 
PhD students 
who have left 
and become 
interested in 
UXR. I am still 
trying to learn 
the language 
and basic 
tenets but hope 
to be ready for 
a job by the 
end of 
summer.

"I'm sorry, ..." *eyeroll 
emoji* I can't describe 
how much these 
comments make my 
blood boil. It trivializes 
all of the BS I have put 
up with and casts it as 
its my responsibility to 
cheer myself up as I 
walk away. I wish they 
would say, "That is 
awesome, it's good to 
get out now! I hate my 
job but am too feckless 
to do anything about the 
toxic dynamics here."

I might still apply to a 
few jobs this fall, we'll 
see.

I have no idea. I can't tell if it is just me who is "giving up" or 
if it is a larger trend. I am now in a group of fellow 
geography grads who are exploring other options. The 
number is quite large (and sadly, mostly women). I couldn't 
have imagined this a few years ago. I think many of us are 
questioning our own value and realizing that we have value 
beyond academia. Still, it is very hard for us to "make the 
jump" between the terror of "can I do this?" and the fear not 
being able to go back. I wish that the higher-ups could 
realize that this was a trend but I think that because the 
applicant pools and enthusiasm from the naive remain 
high, people in my position (non-TT) leaving goes largely 
unnoticed. I also wonder if it goes unnoticed at the level of 
the grad programs and our professional organization (AAG) 
as well. I would love them to have panels in which we are 
invited to criticize the cultures they approach, but they only 
want us when we talk about how great the training/field was 
for the non-ac job we have now. Why can't we talk about 
the psychological and financial damage they instilled within 
us?

Sometimes I wake up at 
night with feelings of 
anxiety and the feelings 
of failure come back. 
Then I have to remind 
myself of all the things I 
dislike about it. 
Occasionally I get 
feelings of excitement 
about what I could do, 
but these are balanced 
with fear and regret. I 
fear that once I leave 
academia I am crossing 
a Rubicon and can 
never return. It is 
terrifying. One of my 
students even told me I 
was brave for leaving, 
which made me feel 
good, for a bit. I wish I 
had more "calm" 
feelings like curiosity 
and relief but I seem to 
lurch between strong 
emotions. Male

White (non-
hispanic)

First generation 
to get a MA or 
PhD (not a 
professor's kid) 14 6 very low

5/12/2022 13:53:22
Associate 
professor

Arts/Music/Th
eater

R1  (Research 
Inst--highest 
activity) 2007 morgage 72,000 Dance Emotional burnout, wage to work ratio, gender pay disparity, teaching load higher than peers Finding our a male presenting colleague who began 3 years after me successfully negotiated a pay increase and teaching release, when my exact request was denied.  My research output and profile is quantifiable higher.

associate 
professor 5

flexibility, 
wage, 
impact/value of 
creativity and 
problem 
solving

Express not wanting to 
lose my contributions 
but helpless to do 
anything to retain me.

Burnout is real, prevalent, and combatable.  Low morale is 
contagious. rage and sadness female white

first gen, 
working class 
poor 15 5 low-medium USA USA none straight Low but present

5/12/2022 17:09:23
Assistant 
professor

Humanities, 
Social 
Sciences, 
Education

R2 (Research 
inst--high 
activity), Masters 
Level institution, 
Regional 
comprehensive 
university, 
Regional 
teaching college 2016 0 72,000

DEI, children’
s literature, 
teacher 
education

Emotionally abusive department chair, ptsd flare-up triggered by academic environment, realization that 
the people in academia who have the power to make positive changes in the areas of DEI/supporting 
underserved students, faculty & staff/etc. are MUCH MORE invested in maintain their power than making 
changes to actually support students, faculty & staff. Ptsd flare-up triggered by emotionally abusive department chair

Contractually 
paid through 
Aug. 15. Taking 
one month off to 
allow myself to 
work on 
recovery before 
actively entering 
job market. 8 N/a N/a

Joined 
LinkedIn, met 
twice with 
coach from 
Prof. Is Out 
(Adrienne - 
LOVE her), 
taking 4 weeks 
off post-spring 
semester 
before actively 
looking for new 
position

Those who actually care 
about me as a human 
were incredibly 
supportive, others were 
indifferent, and 
department chair along 
with other tenured 
colleagues believe it is 
because of 
shortcomings on my 
part - it’s mostly 
because of those 
people that I am 
leaving. 

Since I made the 
decision and 
submitted my 
resignation - I have 
not regretted it once. 
Not even a little bit. 
Have never been 
more convinced in a 
professional decision 
than this. Nope. Nope. Nope.

I would like to say the following to my department chair: 
“You think that the way that you treated me was supporting, 
that you were ‘helping’ me to be successful - actually you 
caused HARM and are a self-centered control freak who 
only chooses to see things that affirm and confirm the way 
things you want them to be. You dig in to the very things 
that make academia harmful for students and tenure-track 
faculty - but you cause HARM with your white, cis, straight-
centric views.” 

After LOTS of therapy 
conversations, I have 
realized that I am 
mourning leaving 
academia. I am 
mourning what I thought 
would be doing for the 
rest of my life. Mourning 
that something I 
admired and loved SO 
MUCH as a student is 
actually really fucked 
up. And, as a teacher 
educator, I am mourning 
the state of K-12 
education in our 
country. 

Better, 200% 
better. I felt like I 
had lost myself - 
who I really was. 
And since I 
resigned, I’ve 
been 
remembering her 
and rebecoming 
my badass self 
that academia 
stripped me of. 

Cis-
Femal
e White Middle class 14 3 Teaching 8/10, Service 7/10, Scholarship 2/10 Anxiety disorder & ptsd US US N/a Straight Sexism - yes

5/12/2022 18:17:36
Assistant 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2017 0 $72,000 Sociology

Pandemic burnout, lack of work/life balance, moving tenure goalposts, unable to do the type of research I 
most enjoyed because it wasn't "scholarly" enough

I moved for family reasons and took on a 1-hour (each way) commute. I requested permission to WFH once a week and was refused. This was during COVID. At the same time, my colleagues decided half my publications no longer counted toward my tenure 
case. So basically I was told to increase my scholarly productivity while adding a 10 hr/week commute. That was the last straw. 

Nonprofit 
consultant 1 N/A $95,000

Searched 
"research 
associate" and 
similar broad 
terms on 
Indeed and 
Idealist and 
started flagging 
job 
descriptions I 
thought I'd like. 
Reached out to 
grad school 
friends who 
went alt-ac to 
learn about 
their jobs. A 
couple of cold-
call 
informational 
interviews on 
LinkedIn, a few 
more 
informational 
interviews 
through 
networking. A 
friend told me 
about the 
current 
position. I knew 
the org and 
had met the 
CEO before. I 
wasn't sure I fit 
what they were 
looking for but I 
filled out their 
(non-
traditional) 
application in a 
way that was 
honest and 
showcased my 
talents. A 
verbal 
invitation to do 
some contract 
work suddenly 
turned into a 
full-time offer 
when they 
landed a 
couple big 
projects. 

Professional and 
congratulatory. N/A too soon to tell!

Perhaps, but not in a 
professor role "You coulda had a bad bitch."

Currently: Anger, shame 
(I "couldn't hack it" like 
everyone else), relief, 
hopefulness. 

N/A too soon to 
tell!

Femal
e White Middle Class 13 1 Low USA USA

Current responsibilities N/A, but 
future caregiving responsibilities 
were definitely considered. I 
realized I wasn't going to be able 
to raise a kid while working this 
job. Straight N/A

5/12/2022 17:50:14
Associate 
professor

Social 
Sciences

Regional 
teaching college 2011

0 school 
debt 72000

sociology, 
women's and 
gender 
studies Burnout Sabbatical made me realize how much happier I was not going to campus and teaching. Pandemic teaching has only exacerbated the awfulness of the job. 

Still employed 
by my 
university, 
actively looking 
and interviewing 3 n/a n/a

Made non-
academic CV, 
redid LinkedIn, 
applying to 
tons of jobs

They get it and are not 
surprised. n/a n/a

100%. So many of my colleagues are also looking/leaving. 
It's not sustainable, and I hope it's a big wake-up call for 
the university.

I went from anxiety and 
guilt to anticipation and 
excitement. n/a

Woma
n multiracial middle-class 18 (including grad school) 1 Dissatisfied not disabled USA USA not a factor queer

5/13/2022 7:49:39 Full professor Humanities

Regional (non-
elite) liberal arts 
college 1996 $13,000 $72,000 history

Many. Mostly tired of being overworked. Chronic financial problems at my institution meant years without 
raises or retirement match. Dysfunctional department. Tired of my subject area. probably the death of my father and realizing I wanted to spend my remaining years differently.

self-employed 
personal and 
career coach

none--became 
self-employed very good

lower-but I 
only work 
part-time.

Autonomy and 
ability to do it 
part-time

Some were supportive, 
some were envious, 
some thought I was 
nuts. No no

I think the Great Resignation is hitting academia. I work 
with academic clients, and many are in super toxic 
environments or they are badly overworked and underpaid.

At the beginning anxiety 
and fear but then 
curiosity and relief.

I no longer work 
60 hours, 7 day 
weeks.  More 
time with family 
and friends. female caucasian

lower middle 
class 35 (including administrative jobs before PhD) two for many years, I was happy, but the last four I was unhappy. none USA USA none none none

5/13/2022 10:27:27 Full professor Information 
R2 (Research 
inst--high activity) 2007

100,000 
mortgage 
and that’s it 72,000 Information Culture - harassment - constant awfulness No way to advance in my careee Researcher 1? Higher 82,000

Supportive and 
caring 
supervisor who 
could help me 
grow Shunned Not at all No

My Dean got fired but what I have to say now is the title ix 
complaint. 

Mostly anger that I didn’t 
leave sooner 

My blood 
pressure went 
down 
significantly. My 
life is amazing. I 
have everything I 
need. 

Gende
rqueer Mixed race 

Immigrant 
family, no family 
money, not first 
gen 20+ 5 High N/A United States United States Partially. I wanted my life back. Bisexual - genderqueer 

Well, I’m only now 
realizing it was sexual 
harassment and am only 
now filing complaint 

5/12/2022 3:30:40
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2017 119765 71845

Latinx 
Studies

Poor pay, no raises, no COVID safety, disrespect, racism, infantilization, devaluation of liberal arts, 
academia no longer aligns with my personal values Racism in university committees and lack of raises/benefits cut over past 3 years. 

Employed full 
time as 
Assistant 
Professor on 
Tenure Track, 
year 5; seeking 
transition to 
tech industry in 
product 
research. 1 N/A

Verbal 
Offer - 
150000

Remote work, 
Full time, 
Research, 
Tech industry, 
teams that 
work on 
diverse 
products. 

They suspect that I am 
upset because I have 
almost completely 
disengaged from all 
campus activities. My 
dept chair keeps saying 
it would be a shame if I 
left so close to tenure, 
which i am most certain 
to get. The interim dept 
chair says she sense 
that I have anxiety and 
recommended I seek 
therapy and that I 
should be assured in my 
abilities and that I have 
what it takes to get 
tenure. I told her I don't 
care for tenure, I should 
not need therapy to do 
well at work and that my 
standards for myself are 
higher than the 
standards the university 
has for itself. I am not 
the problem, the 
university is. My peers 
on TT know what I am 
doing regarding job 
search. They are 
excited for me and have 
many questions and 
want to leave as well 
but they have not 
committed to leaving 
yet. 

I am not fully out yet 
but so far, no regrets.

Maybe I will adjunct 
for shits and giggles 
but not for income. 
Maybe I will be a 
celebrity guest 
professor once I am 
rich and famous. 

I think a lot of people want to resign but they don't know 
how. I have a whole set of group chats of professors who 
want to quit but they don't know how to translate their skills. 
They are afraid that the schedule of full time work will be 
too demanding or that the work won't be fulfilling. I wish 
they understood that work is not supposed to be fulfilling, 
that's what the rest of life is for. Work is a means to an end. 
My end is higher income for my time, the ability to have an 
identity based on who I am as a human and not what my 
job title is. If I could tell the dean why I am leaving: The 
university has no way of protecting junior faculty from 
racism, infantilization. I faced salary repression, benefit 
cuts reducing my retirement amount. I know how personal 
finance works and what the university has done is 
unacceptable. They assume we are stupid or uninformed or 
duped by the mission. I am not only leaving. I was pushed 
out. I wish I could publish an op-ed about what they have 
done to junior faculty at my university. It's shameful and 
unethical and would not stand at any other workplace. 

I never thought I would 
leave academia. I am 
really good at all 
aspects of my job. I 
have done pretty well on 
the job market. This 
past season I got major 
anxiety attacks. I have 
questioned my reasons 
for staying and decided 
it is connected to my 
ego. My new values are 
to put my mental health 
first and to try to move 
back near my family. My 
partner and I want 
professional growth and 
income that will allow us 
to find jobs in tech in 
CA. We are so close to 
our goal but my job 
needs to change and 
my income needs a 
boost. I was anxious 
about leaving my 
college and going on TT 
at another and realized 
it's not my college I 
hate: it's academia in 
general. Then I was in 
an anxiety tailspin until I 
decided to leave 
academia. Once I 
decided which career 
path to pursue the 
anxiety attacks went 
away. I started 
interviewing for jobs and 
started gaining 
confidence. Now I am 
days away from signing 
an offer to join a large 
tech company. I feel 
empowered and 
hopeful. N/A

Femal
e Latina

First gen college 
grad, second 
gen immigrant, 
working class, 12 1

I get anxiety when I have to go to campus. I am very unhappy with 
my job. I am only waiting on a written offer to accept, pass 
background check so I can resign. 

5/12/2022 14:23:33

Graduate 
student, 
Adjunct, 
University 
administrator

Social 
Sciences

Regional 
comprehensive 
university 2022 None $71,300

Counselor 
Education 
and 
Supervision Poor leadership, toxic community, arbitrary and shifting policy, inequality, Refusal to accommodate disability in the pandemic Self employed None

Completely 
satisfied. 
Excellent 
satisfaction

$80,000-$9
0,000

Flexibility, 
autonomy, fair 
pay 

Generally very 
supportive, most want to 
leave too

No, not at all I still feel 
the pull to return (it’s 
been a year), but I do 
not regret leaving. 
The pull back is not 
comfortable. It feels 
like a desire to return 
to an abuser or a 
captor.

Unfortunately, yes, 
but I do not believe a 
want to return full 
time.

Maybe. I don’t know if it will be sustained though. I think the 
pandemic was the catalyst so the change might not persist. 
I wish they knew I was an asset. I wish they knew I am 
worth something. I wish they knew or cared that my 
students loved me, I’m a decent researcher, and I added to 
the field even though I’m a mother and I have a disability. I 
wish they wanted quality instead of the cheapest or the 
most toxic. 

Anger, sadness, 
worthlessness, weak, 
free, hopeful, relief

I work less, I 
make more 
money, I have 
complete 
autonomy, I have 
flexibility. I have 
gained a sense 
of worth back. 

Femal
e White

First gen, middle 
class 6 years None No satisfaction 

Identify as having a 
disability United States United States

Remote teaching/carding for 
children in the pandemic was 
incredibly challenging None

5/11/2022 23:54:42
Associate 
professor

Social 
Sciences

Masters Level 
institution 2017 25000 71000

Industrial-
Organizationa
l Psychology

Underpaid, overworked, undervalued. Graduate students that I am training make at least 1.5x my salary 
upon graduation, state enacting laws to prevent/prohibit my DEI research, teaching, and service State of TN laws about DEI in higher education and knowing my university won't protect me.

Still employed in 
academia, 
actively 
applying 
elsewhere 0.1

DEI in an 
organization 
who actually 
wants to make 
a change "GO! GET OUT!"

The constraints and requests for faculty service do not 
allow for effective teaching and research. The pay is not 
equitable for the amount of work done.

Grief because I love 
teaching and it got me 
out of bed when I had 
SAD in grad school. I 
really want to teach but 
the pay is not working 
based on school loan 
debt ($25k already paid 
off) and we aren't even 
getting cost of living 
increases

Woma
n

White, non-
Hispanic Middle Class 6 1 High

5/12/2022 16:57:31

Associate 
Teaching 
Professor

Social 
Sciences, 
STEM, 
Education

R1  (Research 
Inst--highest 
activity) 2015 0 71000

Psychology, 
Statistics, 
Education

Limited room for pay increases; no sick or vacation time; gender pay discrepancy; had to buy my own 
computer, webcam, microphone, etc. to work from home I got COVID and could not take time off

Data analyst in 
a higher 
education 
setting 3

Higher.. 
eventually 
hoping to 
leave higher 
education for 
an industry 
position 80000

Pay, 
vacation/sick 
time, 40 hour 
work week

A few people said they'd 
miss me, most didn't 
say anything. We were 
all working remotely at 
the time so I didn't 
actually see anyone 
around that time. No

I teach one course a 
term online for 
another university. I 
probably won't do 
more than that.

I have seen a fair amount of turnover in my university in 
both teaching and staff positions. The university should do 
more to value its current employees. Employees directly 
work with students, and if employees are unhappy that will 
get passed to the students. 

I'm happy that I left. I 
would have left earlier if 
I had known that non-
teaching jobs had 
flexible schedules and 
adequate time off. Much better

Woma
n White Middle-class 6 0 Low

Mild-moderate health 
issues (hypothyroidism, 
chronic bronchitis) USA USA No

5/12/2022 14:29:27
Associate 
professor

Social 
Sciences

Regional 
teaching college 2015 0 71,000

Sociology 
Criminology Sexism, location, low pay, verbal abuse from students and colleagues, no earning potential Sexual discrimination incident, student lying to department chair about emails I sent 

Associate 
Professor 7 N/a N/a

LinkedIn 
updates, 
LinkedIn Alerts, 
searching 
Indeed and 
company 
websites, 
reaching out to 
contacts 

“This is the best job in 
the world,” “I don’t want 
to get a real job,” “Do 
you really want to work 
all year and have a 
boss?” N/A No!

I think the pandemic made everyone (except maybe 
straight white men) re-evaluate their priorities. We only get 
one life and I’m not going to spend it being yelled at my 
college students and discriminated against by colleagues. I 
want to do some good in the world. I’d like to tell the dean 
that there’s a reason that the only four people who have 
longevity in my department are the straight white guys and 
maybe someone should look into that. Except they already 
know. 

I’ve been angry for quite 
a while, now I’m 
grieving. But I’m not 
actually grieving leaving, 
I’m grieving the fact that 
I had a career and life 
before and gave them 
up for this nonsense 
and yo be treated 
poorly. And I’m sad 
because I believe my 
discipline has potential 
but no one actually 
wants to make change. 
I’m also a little scared 
that I will regret leaving 
and be miserable. N/A

Femal
e White Lower middle 14 2 Very low None USA USA Aging parent None

Not harassment but 
definitely sexual 
discrimination in pay, 
class assignments, and 
treatment by students 
and colleagues 

5/12/2022 14:04:43
Assistant 
professor

Health 
sciences Other

2019 MPH, 
EdD in 
progress 110,000 70,700

Laboratory 
Sciences

Expected to work 7 days/week to support influx of students. Our program has increased from 
approximately 20 distance students and 16 on-campus students in 2019-2020 to >500 distance students 
and 28 on-campus students in 2021-2022. To support mainly the distance students, the majority of whom 
work full-time hours, we are expected to answer emails/calls after hours, evenings, and weekends. In 
addition, we no longer have time to put effort into the big 3 requirements for P&T--Service, Scholarship, 
and Teaching. Many of us have spent a significant amount of time outside of work hours to participate in 
things to add to these categories on our CV.  Our concerns as expressed to the Department Chair have 
been largely dismissed as "our department makes enough money for the university that they will not deny 
you P&T," without much thought as to what happens if we aren't making this kind of money 3, 4, 5 years 
from now when many of us will be up for P&T. We are also expected to be on-campus 5 days/week, 8 
hours/day.  We do not even enjoy the normal flexible schedule that many professors have. The burnout is 
real.

A major project that was my idea was taken from me and given to a male professor who was hired in as an associate level professor and given the title of Assistant Program Director.  No one else in the department was approached to determine interest in the 
Assistant PD position, nor were we made aware it was even available. My project could have been the catalyst for my promotion to that role, but because it was stolen from me it will instead be the catalyst for leaving.

Full-time 
assistant 
professor on 
non-tenure 
track, with 
option of going 
tenure-track in 
2023 <1

Currently 
researching 
positions that I 
am qualified for 
and 
determining my 
exit strategy. I 
have been 
searching 
LinkedIn for job 
opportunities, 
making lists of 
skills I need to 
acquire and 
looking into 
online courses 
to obtain those 
skills.  

I have not yet told my 
colleagues I am leaving.

I would like to say that I wish you could have supported us 
better. You can't give us a raise (supposedly), but you 
COULD allow a flexible schedule. I teach on-campus two 
days/week. Everything else I do I can do from home more 
efficiently, yet I'm required to drive 30 minutes to campus 5 
days/week.  On occasions I am allowed to work from home 
I am micromanaged--must sign in and include a list of what 
I plan to do that day, then must sign out with a list of things 
I did do that day. There are currently discussions about the 
sign out and how detailed we need to be on what we did 
that day. We are constantly told we need to do this (and 
other things, like teach during the summer, fall, and spring 
semester every year) to safeguard our jobs, but then we 
keep hiring more faculty.  You can't have it both ways--are 
we about to lose our jobs and need to prove our worth or 
are we ok and doing well enough to hire additional faculty.  
Also, what are these new faculty members going to do? 
What will their responsibilities be?  It seems to me that no 
one can answer that question, but when I ask if they will 
take over some of the teaching responsibilities I have (I 
teach three courses per semester with >25 sections/>400 
students total), the answer is no.  It's beyond frustrating 
and I am beyond burnt out.  So unfortunately (for you), I 
must move on.  BYE!

Honestly, I'm sad more 
than anything. I love 
teaching and I love my 
students, but I cannot 
work 7 days/week with 
little to no flexibility in 
my schedule. I'm 
beyond exhausted trying 
to check off the boxes of 
things I need to do to be 
eligible for promotion, 
and that doesn't even 
include things I need to 
be doing to prepare for 
tenure. I do have 
anxiety about leaving 
my position, also. I'm 
worried I won't find a 
good fit or somehow the 
industry job will be less 
flexible than my 
schedule now (though I 
don't see how it could 
be).  I also fear I will not 
even be able to find an 
industry job with my 
skills.

Femal
e Caucasian 3 1 Very low United States United States None Cis/hetero None

5/11/2022 22:34:49
Assistant 
professor

Social 
Sciences Other 2019

$150,000 
(student 
loans only) $70,000

Communicati
on Studies My reason for not returning is mostly pay but also the continual lack of respect for educators The pandemic pushed me out 

Research 
navigator for a 
hospital 2 months Medium? $89,000

Gende
r fluid White

Lower middle 
class 1 year post grad school 

1? My fourth year I was applying and then got a 
position for the following year ??? Low??? 

5/12/2022 12:52:49
Assistant 
professor

Humanities, 
Social 
Sciences

Regional 
teaching college, 
Religious 
institution 2018 200,000 70,000

Communicati
on 
Studies/Medi
a 
Studies/Anthr
opology Low pay, no boundaries, poor work environment, toxic work relations Incompetence abounds

Starting a 
Design 
Researcher 
position at a 
major tech firm 
(non-FAANG) 
next week 0.5

Haven't 
started yet

105,000 + 
bonuses 
and other 
incentives/
benefits

Salary, remote 
(I wanted to 
choose where I 
live for the first 
time in a 
decade +)

I haven't officially 
broken the news N/A

Not really. I'm in a 
growing field 
(UXR/UX) where I can 
envision future faculty 
positions....but the 
pay would have to be 
amazing and I'd 
probably only 
consider it at 50-55+ 
age.

Yes, the system is utterly fucked. Humans build systems to 
solve human problems. Somewhere along the way, the 
system has taken the priority - human problems be 
damned. Most of the leadership at my current institution are 
out of touch idiots who mostly have bad ideas, reject 
innovative practices, and latch on to the stupidest 
concepts. They lack vision, empathy, and honestly, same 
goes for many of my coworkers.

Excitement, anxiety, 
worry, a sense of 
waiting for the next 
chapter to start

Better pay, my 
partner and I are 
moving to a place 
we love rather 
than chasing 
shitty jobs Male

Caucasian/Whit
e 

First gen, 
working-class 
background 12 3 Low

5/12/2022 17:49:25
Associate 
professor Humanities

Community 
College 2015 PhD 50000 70000 English

I had a dream job at a SLAC that closed (finances) in 2020 and landed an okayish job in the nightmare 
hellscape called Florida. I want to have control over where I live, and the trauma of watching my old 
school close is real and makes me uneasy about staying in H.E.

When I realized how stuck I feel in Florida and that maybe I don't need to give everything up for a job. But the actual catalyzing moment was when I realized how unprepared my colleagues were for a DEI workshop I was running. It was an insult and 
unforgivable since we're at a HSI and have a large Black student population. It helped me start to articulate that academia is all talk and all symbolism on equity, and I don't want to be that kind of person in the world.

Full time (6-6 
load of 
composition) 0 N/A

Location. I'm 
targeting a 
specific large 
midwestern 
city.

They get it because 
they are all former 
colleagues from my 
now-closed SLAC, 
many of whom are still 
un- and underemployed.

It totally has. I wish my dipshit dean would understand that 
he's gotta stop fucking around and that stand-alone English 
departments are not compulsory. His assumption that were 
stable and unassailable is false, and our achievement gaps 
and pass rates will not fix themselves. And I want the "well-
meaning white women" in my dept. to recognize that they 
are literally and figuratively failing students of color when 
they refuse to adapt and continue learning. Inertia might be 
about lack of movement, but it causes real harm. I need to 
be around people who do not aspire to mediocrity. And 
maybe leaving H.E. is the only way.

I don't normally lack self 
esteem, but I feel like a 
dummy who only knows 
how to do one thing. 
Academia, especially 
my current post, has 
sapped my imagination. 

Femal
e White

Middle class, 
first gen 20 On and off for 4 years Low. I dread my job in almost all ways. None USA USA

None, though my partner is an 
out of work artist. Straight cis

5/12/2022 0:20:19

Continuing 
contingent 
faculty Humanities

R1  (Research 
Inst--highest 
activity) 2017 0 70000 History

Position was ending with no ability to continue. No other jobs. I need to be in a growing industry which 
academia is not n End of my job. Also offers outside academia which are very exciting / attractive / lucrative b

Looking for 
employment. 
Should have 
offer within days 
b 1

Will be 
$150k or 
higher 

I am pursuing 
work in high 
tech. I built a 
side project to 
demonstrate 
my skills in my 
resume. 

Largely they have 
expressed sadness that 
I’m leaving and that 
there are no jobs. 

Not sure. I may 
pursue independent 
scholarship to publish 
some projects that 
have been in the 
pipeline. 

I think it will take some time. But… Eventually there won’t 
be enough people who start quitting / stop looking for jobs / 
not even start grad school, and then they’ll find their labor 
shortage. Ultimately, academia is digging its own grave by 
totally decimating an entire generation of early career 
scholars. 

I am angry that there 
are no academic jobs 
when the economy as a 
whole is absolutely on 
fire. Male White Middle class 12 7 8/10

5/12/2022 2:14:30
Assistant 
professor Education

R1  (Research 
Inst--highest 
activity) 2010 125,000 70,000

Learning, 
Design, and 
Technology

Dead end job, targeted bullying by college administrators, passion for field/research bludgeoned out of 
me, never felt accepted, Studied for new profession for five years and building business plan

Self employed 
mental health 
counselor with 
private practice 3

I currently 
make less 
money and I’m 
building from 
ground zero 
but I am so 
happy and my 
family has 
seen a 
tremendous 
improvement 
in my health 
and demeanor 35,000

I specifically 
targeted a 
certified 
profession, and 
mental health 
counseling was 
the best option 
available at my 
university. I 
used my 
faculty discount 
and took no 
debt and 
Became a 
student on one 
side of the 
street and 
remained a 
graduate 
faculty member 
and program 
coordinator 
and faculty 
senator on the 
other side the 
same street. I 
am now dual 
certified in 
mental health 
and career 
counseling and 
I provide 
therapy and 
career 
counseling to 
the various 
clienteles of my 
college town. 

Ranging from quiet 
shock, inevitable and 
understood, to 
celebration and 
dismantling 6.5 years of 
effort in the final two 
weeks of my 
employment there. Only 
four of 30 former same 
program faculty and 
staff have ever 
communicated with me 
in any way after my 
departure.

Not one iota — I am 
an entrepreneur and 
those skills should 
have been valued at 
my universities… and 
instead they were 
vilified. 

Only if it involves my 
new profession as a 
counselor and if the 
people/role values my 
experience in higher 
ed

My dean is a truly horrible person who manipulates people 
and threatens livelihoods of all those who cross her. I will 
support my college once she is long gone. 

The hints of the Great Resignation are at the fringes of 
academia, but higher ed will be shielded from the Great 
Resignation for generations because there are so many 
people who are desperate for the taste of the professoriate 
and it’s superficial images of autonomy and impact. 

Fear at first, to post-
traumatic shock, to 
realization of how 
damaging any 
continuation there would 
have been to my 
marriage and 
relationship to my young 
children. 

Better: my mental 
health, my self-
esteem, my 
creativity

Worse: concerns 
about household 
financial stability, 
purchasing 
power, resources 
to pursue travel 
and adventure Male Caucasian

First Gen, 
Middle Class 8.5 6.5

I couldn’t wait to leave by the final year… my only satisfaction came 
from three years of service and Leadership in the university faculty 
Senate

5/12/2022 19:14:16
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2012 110,000 70,000 Psychology Greater location flexibility and higher salary N/A

Assistant 
Professor 0 N/A N/A

Seeking higher 
salary, fully 
remote, and 
flexible 
schedule

Generally supportive, 
but I only share this with 
friends N/A No 

Honestly no. I think there are too many people that still 
hope to be professors. I think there is an identity piece to it 
that keeps folks engaged.

Some anxiety about 
possible changes. My 
primary work experience 
has been academic and 
I'm not sure what the 
alternatives will be like. I 
am concerned that once 
I make the change I'll 
miss the breaks and 
flexible schedule. I also 
have some health 
concerns that those 
aspects really help with. N/A female White

Immigrant, so 
significant class 
mobility from 
childhood to late 
adolescence 
from 
poor/working 
class to 
middle/upper 
middle 8 0 Moderate Prefer not to say USA None N/A N/A

5/12/2022 15:08:42
Associate 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2011 13500 70000 Psychology

Losing money (years of no raises, loss of retirement contrib 2x, working for free over summers), 
constantly having to scrape together resources while being expected to do more and more and more, 
toxic colleagues, working in a discipline that's very clique-y, unreasonably high publication standards of 
department and journals, no time to do research, getting eaten alive by students' emotional demands The pandemic. My research focuses on occupational safety and health, and I could no longer tolerate the disconnect between what I value/am passionate about (worker safety and wellbeing) and how my uni was treating employees.

Research 
scientist for 
federal govt. 0.5

Moderately 
satisfied (still 
new abs 
figuring things 
out) 82600

Priorities: 
Research 
focused 
positions, value 
alignment, 
work life 
balance, better 
salary/benefits, 
closer to family

They understood and 
were happy for me but 
sad for the department. 
One colleague was 
relieved to know that 
getting out was 
possible. No. NEVER. 

Yes it has. Hiring in my discipline has been impossible. 
People are leaving from everywhere and there's no one to 
fill the spots. My former PhD student was getting tons of 
interviews at universities with ZERO pubs on their vita. 
I truly believe higher ed is a cult, and it is unacceptable how 
colleges/universities continue to get away with exploiting 
their workforce. We lie to ourselves about how important 
the work is or how we could never give up the 
autonomy/flexibility. There's plenty of autonomy, flexibility, 
and meaningful work out there that also comes with 
boundaries, fair pay, promotion potential, etc. 

I was excited/thrilled 
from getting the job offer 
until now- being in the 
job for 4 months. I talk 
to colleagues at my old 
institution and at others, 
people are leaving all 
over the place. Things 
are getting worse, and 
all I can think is "thank 
God I got out". I 
regularly celebrate 
never having to grade or 
direct a disseration ever 
again. I don't miss any 
of it. I am not exhausted 
all the time. I'm not 
angry/irritable all the 
time. I am still dealing 
with the toxic baggage, 
however. Not totally 
trusting my new 
colleagues, waiting for 
people to be shady, 
assuming ill intent from 
folks, being shocked by 
how friendly/supportive 
everyone has been. 

Some things are 
better. The work 
culture/climate is 
more supportive, 
the work has 
meaning and 
impact, the 
workload is 
manageable and 
I get to have 
worklife balance. 
The higher salary 
doesn't go as far 
as I thought it 
would, but thats 
more bc of 
inflation/mortgag
e rates. That's 
really been the 
most 
disappointing 
part- giving up a 
house I loved, 
facing a nasty 
housing market, 
even for an 
average COL 
city. We really 
had to settle for a 
smaller place, a 
blah 
neighborhood, 
and need to do 
more work on the 
house than we 
wanted. BUT we 
do get access to 
more things to 
do/experiences, 
get to see life-
long friends and 
family. An added 
bonus is I'm not 
plagued by year-
round 
allergies/asthma 
anymore. I'm 
only 4 months in, 
so some of the 
novelty is now 
wearing off. This 
big of a life 
change is just 
hard, even if it is 
for the better. 

Woma
n White 13 1 Strongly dissatisfied US US N/A N/A

5/12/2022 1:20:33 Postdoc Education

R1  (Research 
Inst--highest 
activity) 2021 130000 70000 Psychology It’s unsustainable financially I need to support my parents Postdoc 0.5

Doing 
informational 
interviews, 
have had a few 
interviews but 
no job They don’t really know. 

I was planning on leaving before the great resignation. I 
think what’s changed is that the old guard is recognizing 
the sheer hypocrisy when their students 1) are making way 
more, 2) seem happier, and as a result 3) are making more 
noise about it. This was coming for a while. The tech hiring 
helped, but we know this had to change 

I’m scared I may not 
actually get to leave and 
be stuck. So that’s 
scary. And when I do 
leave I’m scared that I 
won’t be able to keep up Man Black First gen 8 3

It’s not so much my position as dissatisfaction with my position as 
much as academia generally 

5/13/2022 2:15:29

Continuing 
contingent 
faculty, 
Director/Lect
urer

Social 
Sciences

Regional 
comprehensive 
university 1999 75,000 70,000 Social Work So many reasons, but being lied to by administration kinda took the cake.

The university wanted to demote me from a faculty to a staff position and require teaching as part of my position (after lying to me stating that my faculty contract was "in the mail.") My salary had also steadily decreased over the past few years, along with no 
retirement contribution from my employer.

Recently signed 
a contract with 
an international 
non-
governmental 
organization. 1

My new 
position is 
about 
double 
what I was 
getting 
paid.

Pay, flexibility, 
quality of life, 
meaningful 
work

Very supportive and 
understanding.

I miss teaching 
sometimes and may 
do adjunct or 
mentoring work but it's 
hard to imagine going 
back full time. 

The great resignation was long overdue in academia, and it 
has been hit. I've had several colleagues quit without 
another position lined up and they have all landed on their 
feet. My Dean was supportive of me leaving, and voiced 
understanding about why I chose to do so. I had a long exit 
interview with HR and discussed toxic leadership, 
administration that was incompetent and downright 
unethical in many ways. The provost was (and continues to 
be because she's still there) awful to faculty. Awful. If I 
could say anything to her, it would be "You are the reason 
this place is so toxic. You have pitted people and 
departments against each other and taken advantage of 
peoples' fear. You have done it with a smile on your face 
while bastardizing and appropriating a culture you are not a 
part of. You are the worst I've seen of academia, and trust 
me, I've seen plenty." 

It felt really good to rage 
quit 2 weeks before the 
fall semester started. I 
was so relieved. I had 
nothing lined up and 
had another job by the 
end of the month, which 
proved to me that I had 
plenty of transferable 
skills and that I could do 
lots of things outside of 
academia. Of course 
there was guilt - my 
coworkers were already 
overworked, students 
were left without an 
administrator of their 
program - but I got over 
it. I wasn't the problem.

I'm *SO* much 
happier. There 
are things I miss, 
but the 
environment was 
even more toxic 
than I realized 
until I got out.

Femal
e Caucasian First Gen 17  n/a Bad. Yes USA USA n/a

5/12/2022 17:53:57
Assistant 
professor Humanities

R1  (Research 
Inst--highest 
activity) 2014 0 69000  

Toxic work environment. My senior colleague (and supposed mentor) leveraged her power over me to try 
to put me in my place. My department chair wholly took her side and refused to support me when I fought 
back. They both said untrue about me (and I have written proof of that). I did win the fight, but why would I 
want to stay in an environment where they will treat me like that? Realizing that I couldn't go to campus without having a panic attack or a breakdown, that avoiding using the bathroom and sneaking up back stairs to avoid seeing colleagues is not normal or healthy

finishing out the 
academic 
semester and 
investigating 
new career 
options 0 N/A N/A

I really just 
want a job 
where I feel 
valued and not 
subject to the 
whims of petty 
people.

minimal. Some 
colleagues have 
expressed some 
sadness that I'm 
leaving. Most 
colleagues have said 
nothing to me. Others, 
but only those outside 
my department, are very 
supportive.

eh, I wouldn't mind 
teaching a class here 
and there, and I have 
a few research 
projects to see 
through. But whatever 
I do in the future will 
be strictly on my own 
terms and no one 
else's.

I'm not sure about the Great Resignation hitting academia. 
What I see is a lot of academics can't even process the 
idea that someone would ever want to leave. I know my 
resignation came as a surprise to most of my department 
because I had won my fight. But anyone who spent any 
time with me could have seen it was coming; it was just a 
matter of timing.

There are three people (the dean, my chair, and my senior 
colleague) I would like to tell to go fuck themselves. 
Mentally, I written my "fuck off and die" emails to certain 
people more times than I can count. I'd like to tell my senior 
colleague, "I hope flexing on me and asserting your 
dominance was worth it. I hope it helped all those deep-
seated insecurities I provoke in you. I hope you can take 
some comfort in that as the program falls apart without half 
of its faculty." To my chair, I would like to say, "You are a 
completely incompetent chair. You are the reason this 
situation was blown way out of proportion. I would not have 
been in this situation under the previous chair, and you are 
not half the person he is."

Once I realized that I 
needed to go, I felt a 
sense of calm in that 
realization, which was 
the process of almost 2 
years of trauma. Since 
my job had been on the 
line for those two years, 
I had already gone 
through much of the 
grief process by the time 
I decided to leave. As 
soon as I submitted my 
resignation, I began to 
feel better. I'm still totally 
scared about the future, 
but I haven't had a panic 
attack since I submitted, 
even though I still had to 
go to campus. 

Femal
e Hispanic middle class 19 3 low none USA USA N/A N/A

5/12/2022
Associate 
Professor Education

Regional 
comprehensive 2008 175000 69000

Curriculum 
and 
Instruction

Toxic culture, low salary, tenure and promotion not granted despite receiving excellent annual evaluations, 
low return on investment

Searching for 
next job 2 na na

Lots of 
searches; 
starting to look 
into new 
training

Not aware yet, but most 
will not understand NA NEVER No- denial

Feel like I am mourning 
what I thought my life 
would be, but also a 
mixture of anger, 
sadness, and 
excitement for what is to 
come NA

Femal
e White Low middle 15 2 Low None USA USA None Heterosexual None

5/12/2022 15:12:35
Associate 
professor STEM

Regional 
comprehensive 
university 1998 $0 68500 Mathematics Near-debilitating health, physical and mental, degradation with an increasing rate. I can barely function. 

Full-time 
Tenured 0

I need to 
support myself 
and maintain 
health 
insurance. 

I have not told anyone 
about my need to leave. I don't want to say anything.  I just want to disappear. 

I don't know if I'm strong 
enough to leave.  I'm 
terrified of jumping from 
the frying pan into the 
fire.   My health is so 
broken, I don't know if I 
can get and/or keep 
another job.

Femal
e White 

First Gen- 
mother's side 
Second Gen - 
Father's side 24 0 3/10 None US US None Cis straight None

Associate 
Professor STEM

Private liberal 
arts college 2005 15000 68000 Biology Burnt out, exhausted, demoralized, low pay, high work load and stress I realized my life could be better 

Still a professor 
for another 
week 0 so far

A job where I 
do not have to 
work 
weekends, 
nights, and 
while I am on 
vacation. I do 
not want to do 
customer 
service 
anymore. 

Very happy for me. Lots 
of congratulations. Lots 
of "I wish I could do 
that". Not a single 
person has expressed 
surprise or dismay. No

Yes. People are realizing that they are overworked, 
undervalued, and underpaid. 

Relief. Every time I have 
to deal with some BS 
problem, I realize it's the 
last time. I truly love 
many of my colleagues, 
but my quality of life has 
been degrading for 
years now. 

I feel happier, 
less depressed, 
less exhausted, 
and more hopeful 
just knowing that 
the end is here. 

Femal
e White

Lower middle, 
first-Gen 26 0

I feel satisfied by many parts of the job, but it is TOO MUCH. I feel 
like I have to be all things to all people all the time. And for little 
appreciation from anyone. 

A couple of chronic 
health conditions. USA USA None

Sexual harassment no, 
misogyny yes

5/12/2022 1:31:26
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2020 $120,000 $68,000

Criminology & 
Sociology

Work load too high (research and teaching load) and pay is too low (we took a salary cut this year 
because of university budget). I am burnt out and overworked. Burnout, struggling mental health, and recognition of significantly better pay in industry

Currently 
submitted letter 
of resignation to 
my academic 
institution. Will 
be seeking 
opportunities in 
the area of UX 
research. 0

Taking is slow. 
I need some 
time to rest. 
Currently 
working on 
developing my 
resume. 

Close colleagues 
support my decision; 
they have seen the toll it 
takes on me. Others do 
not understand.  

Not at all. It is still 
fresh for me (left at 
the end of finals), but I 
am happy I followed 
through on my 
decision. I do not think so. 

I am not sure if the Great Resignation has hit academia, 
but I do believe the work  culture in academia is toxic and 
parasitic (it just takes and takes from you for no real 
return). There is a brainwashing that I also believe happens 
in grad school-- one that makes us think that academia is 
all there is for us/ all we should be aiming for. It took me 
some time to get out of that mindset. What helped was 
connected with non academic friends and seeing how 
much less they work, how much more they make, and the 
much healthier boundaries their industries have. Once I 
saw the toxic nature of academia, I was ready to leave.  

I was very angry for a 
long time. It felt like 
academia has taken so 
much from me. Now that 
I have resigned, I feel 
empowered. I am 
curious for what is out 
there, and excited for 
new non-academic work 
culture. 

Femal
e Latina

First generation 
college student, 
middle-working 
class 5 1 Very dissatisfied

5/12/2022 10:19:42 Full professor Humanities

Regional (non-
elite) liberal arts 
college 2005 0 68,000 English

Good: Moving closer to family, giving my wife a chance to have the most important career, more time to 
focus on writing, trading Iowa landscape for Pennsylvania forest

Bad: Disrespect, waning interest in the humanities, stagnant compensation, workload, Hunger Games 
mentality among faculty (sacrifice others to survive yourself), micromanagement and gaslighting by admin, 
flagging sense of purpose, and the knowledge that with the 2025 demographic cliff, none of this was going 
to get one goddamn bit better.

Three things. My wife's business tripled three years in a row, which took the money question off the table (we could think about moving without me needing to work). COVID interrupted our frequent visits with her parents. Instead of 2 month intervals, we waited 
six months (then the stress of testing/quarantine) -- hard for the kids and my wife. I lost three family members (one to COVID), and we knew we wanted our kids to grow up with the same formative memories of elders that we had growing up. Finally, the admin 
at my college asked the faculty to identify majors to eliminate. If we didn't, the president said, there would be a need for some kind of "blunt instrument." What was really needed was to cut 16 full-time teaching positions (the admin said this) and it was not clear 
how cutting programs would do anything to help the bottom line. Faculty feared that if we did not vote on these programs, we'd get whacked by the blunt instrument. So people were more than willing to vote out Philosophy or Economics over the protests of the 
faculty teaching in those programs. The result was a second-class citizenship for those folks: no programmatic home, picking up the table scraps of courses to teach every semester. And my analogy for it is the corporate solution to Milton Waddams in Office 
Space: to "fix the glitch" by making people miserable enough to leave of their own accord. It was dishonest, violent, and cruel. And I lost respect for some close friends who were willing to sell out their own colleagues. That tipped the scales for me. 

Self-employed 
as a writer and 
teacher (but I'm 
not really 
making any 
money at it yet) 0.5

Ask me in a 
year. I enjoy 
writing, but I 
don't enjoy not 
having a real 
income. I still 
feel like I'm 
engaged with 
a kind of vanity 
project. I do 
love 
interviewing 
people, and if I 
can find more 
outlets for my 
writing and 
more 
engagement 
with an 
audience, I 
believe I'll find 
purpose in the 
work 
regardless of 
money.

Too 
negligible 
to mention

Mainly keeping 
my eyes open. 
The initial plan 
was to write 
full-time, 
garden, maybe 
keep some 
bees. But my 
marriage is not 
terribly stable 
(this was 
supposed to 
improve, too). 
So I alternate 
between 
believing in the 
plans we made 
originally and 
thinking that I 
won't be here 
in a year. In 
that case, I feel 
pretty stuck 
with thinking 
about work and 
unsure whether 
I ought to be 
devoting 
myself to a full-
scale job 
search to have 
options or 
whether doing 
that will only 
create a self-
fulfilling 
prophecy of 
divorce. I quit 
my job 
because it was 
not fulfilling, 
and I would 
resent having 
to take a lower-
paid, less 
fulfilling job out 
of financial 
need. But that 
may well be 
the outcome. I 
made this 
decision 
because I 
knew that my 
kids would be 
better off near 
their 
grandparents if 
my wife and I 
split, and I did 
not love my job 
enough to cling 
to it in that 
worst case 
scenario. 

Mixed. Some happy for 
me, some dismissive, 
many indifferent. No

Possibly, though I 
have no wish to leap 
back into an insane 
workload. Presently 
exploring some 
options for part-time 
teaching in a medical 
school. 

I think there is a new wave but that a lot of people are also 
trapped. I would have felt that way without my wife's 
income. Tenure is a privilege that is hard to give up. And 
other benefits, like health insurance, retirement benefits, 
and tuition remission are not negligible factors. I think some 
people may still hold onto academic jobs for those reasons 
even if they are burned out. 

Initial excitement led to 
intense grief. I'm still 
grieving even though I 
have no regrets about 
leaving. I did feel that it 
was a singular calling. 

More time with 
kids is a plus. I 
live in a fancier 
house (thanks to 
my wife's 
income). My 
marriage has not 
improved in the 
ways I'd hoped it 
would, which 
perhaps says 
more about the 
relationship than 
it does about 
academia. In the 
past year, I lost 
three family 
members and the 
job that I felt was 
my calling. 
There's a lot of 
grieving left to 
do. Feeling like 
my marriage is 
not a safe place 
to do that 
grieving adds a 
considerable 
amount of stress. 
On the other 
hand, I just 
attended my 
eldest daughter's 
first school 
concert last night, 
and sitting there 
with my wife and 
her parents, 
watching my 
daughter sing 
and play her 
violin, was 
exactly why we 
made this move. Male White

First generation 
(but married into 
middle class) 22 1 Poor

5/12/2022 0:26:26
Assistant 
professor Humanities

R1  (Research 
Inst--highest 
activity)

Not sure 
what this 
means. I 
have my 
PhD and 
am an 
Assistant 
Professor. I 
got my 
degree in 
2014

0 now. I had 
about 8k 
when I 
graduated. 
But I got a 
lot of 
academic 
scholarships 
as an 
undergrad 
which 
helped. 68,000

Languages 
and film

I haven't left yet, but I was half of a dual career couple that divorced. My ex wants to move and will 
probably be able to do since their career is in a more popular field. So I need to be flexible if this is going 
to work since we don't like where we live anyway. Plus, I have a child, and the salary is abysmal. When I 
compared the life my brother could give his child to what I could give my son I realized my parents 
supporter me so much for my education (like helping me buy a car and what not), and I wasn't going to do 
that for my son! It will be if I'm denied tenure or they make me leave my consulting

I'm still a tenure 
track professor 
but also a 
consultant for a 
large company 
doing user 
experience 
research.

0. They came to 
me

It's corporate. 
While the job 
itself is less 
than amazing, 
the reality is 
it's very easy 
and it pays 
hugely. So I'd 
say a 7 for 
enjoyment of 
job since it's 
not stressful 
but a 10 for 
the benefits.

With 
benefits 
and stock? 
245,000

I had vaguely 
made a 
resume that I 
updated every 
time I got angry 
at work. I was 
recruited by 
someone at an 
agency for a 
consulting job 
based on my 
research. At 
the time I just 
wanted to do 
something 
different and 
actually be 
paid something 
for working in 
the summer. Haven't said yet Na Na

I think it had already started to happen. The pandemic just 
visibilized it or pushed people on the fence to do something 
finally. Since I would not be leaving out of anger, what I 
would say to my Dean is that we should NOT be penalized 
in the humanities for consulting, that we should be 
rewarded for doing work outside the walls especially since 
it broadens what we can offer to students on the classroom 
as far as letting them know their options. I'm a better 
professor and far less stressed now that I have other 
income and am not relying solely on a group of 8 tenure 
facilty to decide the trajectory of my life. 

I don't much want to 
leave in that I love 
pieces of my job. It's 
exactly what I wanted to 
do even though the 
state I live in is not one I 
like. I just feel grossly 
overlooked and under 
compensated. Plus, I 
don't want to raise my 
son here. There will be 
grief if I leave. A lot. And 
loss of friends and the 
intellectual joys. I also 
love teaching and will 
miss that, a 
consequence I fear. I 
worry I will be bored to 
tears on corporate, that 
not having the dual 
streams will mean I 
make a lot but my soul 
feels empty. Whereas at 
the university my soul is 
mostly full, but my 
pockets are empty Na

Femal
e

Mix. White and 
Pacific Islander. 
But I present as 
white so I have 
privilege

I'm the child of 
immigrants from 
a blue collar 
background. My 
parents were 
both first gen so 
I got a bit of 
support from 
them at least. Post PhD, 7. In total 17 ish. 3

I love the teaching and most of the research. Hate the gendered 
and racist nature of service and working with horrid colleagues who 
Will step on everyone to promote themselves for an extra 1k a year.

Associate 
Professor

Biological 
Sciences

Selective Liberal 
Arts College 2008 120000 68000

Biological 
Sciences 
(Evolutionary 
Genetics)

Low salary, heavy workload without the ability to say no to teaching overloads or extra advisees or tasks 
because "I am good at my job", burn out, micromanagement, there are three federal lawsuits that are in 
various stages against the institution, poor administration Spouse was fired along with 29 others because of a projected financial shortfall by the institution even though student enrollement is at an all time high

interviewing for 
scientific writer 
positions 3 months

5/12/2022 23:16:54
Associate 
professor

Social 
Sciences

Regional 
comprehensive 
university 2012 200,000 67,500

Political 
Science

Toxic Work Environment, Underpaid, Unappreciated, Overworked, Terrible Chair, Terrible Dean, Gender 
Discrimination Chair Verbally Abusive

Still in 
Academia, 
Waiting for 
Student Loan 
Dismissal 1

Non-Profit or 
Govt to 
Maintain PSLF 
Eligibility 

I haven't told many I am 
working on leaving. 
Those I have told are 
supportive.  

I would tell my Dean that they are running the college into 
the ground by not responding to the toxic work 
environment. Our college has so much potential, but they 
destroy the will of all new people by clinging to old ways 
and propping up abusive, toxic chairs. If Title IX people had 
any clue what was really happening (or cared) our 
University would be shut down or at least sued into 
oblivion.

So much grief. I love 
teaching. I love my 
research.  I hate my 
institution and 
administration.

Femal
e Caucasian Middle Class 15 2 0 N/A U.S. U.S. N/A

Yes, Chair is a 
Misogynist

5/11/2022 23:32:49
Assistant 
professor

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2021 120,000 67,000 Anthropology Racism and Inequity in Everything + financial debt Became caretaker to aging parents 

I have a 
Postdoc and TT 
already 
secured. 1

Don't have 
one yet Not yet 

Something to 
match my 
qualifications 
that pays at 
least 85,000
/year

Close friends are 
supportive, others don't 
know 

I doubt I'll regret it, I 
had a life before 
academia too 

I never return to 
places that abused 
me 

Totally. I have no words for Deans, they are not allies to 
faculty by any means. Most, peddle to the institution's 
capitalist interests, happy that they make 200k while some 
of us grind in the academia hungry and precarious. 

Mostly anger at the 
elitism and the financial, 
emotional, and 
epistemic racism and 
Violence 

I'll probably miss 
my students and 
being able to 
make films in the 
summer 

Gende
rqueer Off-white

Blue collar, non-
american 14+ 3 Very low, due to financial stress 

5/11/2022 23:47:40
Associate 
professor STEM

Religious 
institution 2008 200,000 $67,000 Biology 

Tired of contributing to its abuses of students, staff and faculty. I believe in higher education. I am happy 
with what it gave me. However, I am done.  Done with the bad pay, ridiculous expectations, delusional 
and oblivious colleagues, toxic environment and total lack of options for moving on from a bad situation 
due to the laughable state of the job market. Just the cumulative effects of it all

Still in my 
academic 
position and 
applying for 
jobs. Have been 
invited to 
interview for two 
positions 0.5

The 
resume/cover 
letter 
translation was 
a huge deal. 
Then I needed 
to get 
organized for 
applying. I 
apply to ~ one 
job a week and 
record it all on 
a spreadsheet. 
I connected 
with folks 
outside of 
academia in 
jobs/spaces 
that appeal to 
me via my non-
academic 
networks. 
Those 
connections 
have been gold

I have only told 
colleagues I trust and 
they are 
supportive…most are 
thinking of leaving too

I think it has. My institution has had so many failed 
searches that it is mid self-cannibalism to find the $ to do 
market equity raises for faculty in certain programs. We 
have a huge number of staff positions we cannot fill. Hiring 
adjuncts has become nearly impossible because of the low 
pay combined with the high cost of living here. 
To my institutional leadership: This is what happens when 
you have a monoculture and there is zero diversity plus you 
cull what little you had. Bye

At this exact moment I 
am deeply anxious to 
leave. There is no 
logical reason for that as 
my job is secure and 
mostly tolerable. I am 
anxious about what the 
career shift will bring if I 
am able to transition. A 
but afraid that I won’t 
make it. Mostly I am just 
impatient to drop this 
bad boyfriend of a job.

woma
n white latina first generation Too many 3 Poor. I even enjoy teaching less and less

5/12/2022 22:13:31
University 
administrator

Social 
Sciences, 
Business

R1  (Research 
Inst--highest 
activity), 
Regional 
teaching college 5 50,000 67,000

Hospitality, 
tourism, 
sustainability Limited jobs, pay, recognition for work, expectations, work/life balance My institution is going through a merger

Going through a 
merger, toxic 
work 
environment, 
everything I 
loved about my 
job is gone. 5 N/A N/A

Updated 
application 
materials, 
joined jobs 
can, started to 
notify contacts 
that I am on 
the market, 
submitting 
applications Sadness, understanding

I don't know. I am 
split. I have had toxic 
work environments in 
the industry and 
academia. I tend to 
feel like I "fit" in a 
anemia but due to my 
family factors, I am 
now location bound 
which limits my 
options. I feel like all I 
can do is stay open. N/A

Absolutely! 100%. Both the great resignation and the great 
reshuffle. People reprioritized their lives during the 
pandemic. 

I'd like to tell the Dean that they messed up a functioning 
system and didn't recognize the institutional knowledge lost 
by last minute, top-down planning. We are losing talent, 
history and skills that cannot be replaced. These decisions 
have been shortsighted and frustrating for all involved. 

Anger, grief, disbelief, 
frustration, belief in 
making it work followed 
by all time lows due to 
toxicity, confirmed 
strength, sometimes 
enthusiasm with new 
prospects, sometimes 
dispair with prospects, 
frustration with 
prospects. It's been a 
total rollercoaster of 
emotions! N/A

Femal
e Multiracial

Middle, first one 
in family with 
PhD 12 5

I loved my job prior to the merger, it only lacked my area of interest. 
My speciality is different than my administrative position. Yes USA USA None

Heterosexual and vocal 
advocate None

5/12/2022 13:42:38
Assistant 
professor

Social 
Sciences

Regional 
comprehensive 
university 2018

Low six 
figures 67,000

Mental health 
counseling Seeking more hands on work in industry Contract ending

PT academia/ 
PT industry 0

Greater 
satisfaction in 
impact of work Somewhat surprised 

Staying on as a 
contractor n/a Excitement/ enthusiasm 

Femal
e White 3 full time, 8 part time 2 Low USA USA None Ally None

5/12/2022 16:17:20
Associate 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2012 0 67000 Psychology

Burn out, disillusionment, poor pay, desire to move closer to family, boredom/lack of meaningful growth, 
ongoing political interference It was more of a gradual realization

Accepted 
position in 
industry and will 
submit 
resignation to 
university soon 0.5 $175,000

I targeted fully 
remote 
research 
positions in 
industry or at 
non-profits. I 
updated my 
LinkedIn profile 
and got to work 
networking. I 
did 
informational 
interviews and 
sought internal 
referrals. I 
applied to jobs 
somewhat 
selectively. 

Mostly they have been 
shocked, but supportive 
(at least to my face).

It seems like faculty are leaving in larger numbers than 
before. Not sure if the rates rise to the level of considering 
it a great resignation, but there is at least a trend. My 
advice to upper admin at my university is to wake the fuck 
up. 

Early on there was a lot 
of fear and excitement. 
Added confusion to the 
mix as I tried to figure 
out this strange new 
world and create a 
resume. Anxiety and 
happiness joined the 
party as I started getting 
interviews. Then a 
sprinkle of despair as I 
bombed several of 
those interviews. 
Resolve kept me going 
and I finally landed an 
offer. Now that I'm in the 
process of actually 
leaving, I'm feeling lots 
of sadness (I do love my 
colleagues and 
department), anxiety, 
doubt, happiness, 
excitement, and relief. 
It's a fun mix.

Femal
e/wom
an White Middle class 10 2 Relatively low - not terrible, but definitely not good. United States United States

My parents are getting older with 
more health problems - I want to 
live closer to help care for them. Bisexual None

5/13/2022 8:12:55
Associate 
professor Humanities

R2 (Research 
inst--high activity) 2017 145000 67000

Technical 
communicatio
n and rhetoric Not enough compensation for my labor, under appreciated by the institution Covid 

Still at academic 
position Just started N/A N/A

Have just 
started 

Most are understanding 
but sad to see me go N/A N/A

Idk what the great resignation is, but I think it’s telling that 
there is a mass exodus of junior faculty (specifically 
women, BIPOC, and queer faculty) right now. Kudos to 
those willing to stick it out and make changes in the 
institution, but I plan to get my PSLF in 5.5 years and get 
out. Defeat + optimism N/A

Trans 
mascu
line / 
nonbin
ary White

First Gen 
working class 5 1 Medium-low None ISA USA None Queer

None, but homophobia 
and transphobia play a 
role

5/12/2022 17:42:19
Assistant 
professor STEM HBCU 2016 $25,000 $65,000 Biology Unmotivated students, low compensation, lack of work-life balance, and too many job duties pandemic [36] employed 0.5

Online job 
boards looking 
for remote or 
local positions No one knows

yes, near end of 
career [37]

Yes. Many staff have abruptly left, and several colleagues 
have left for better compensation. [38]

I was afraid to leave, but 
now I'm afraid to stay.

Non-
binary Black Middle class 4 0 It was high pre-pandemic, but now very low [39] None [40] USA [41] USA [42] Queer [43]



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 0:20:07
Postdoc and 
adjunct Education

R1  (Research 
Inst--highest 
activity) 2016 178,000 65000

Policy and 
Leadership Lack of opportunity with children to feed Was head-hunted for the publishing industry 

Full-time 
executive-level 
position Less than 1

very satisfied. 
Actually 
feeling self-
actuated.

75000 plus 
bonuses 
and 
guaranteed 
COLA

work-life 
balance, good 
benefits, 
meaningful 
work they didn't even notice No

I think academia is in trouble. The race to the bottom of 
wages is killing it.

I am relieved. I finally 
feel successful.

I can come home 
at night and 
relax. I have time 
for self-care

Cis 
female Caucasian 

Lower middle, 
former 
Free/reduced 
lunch kid 20+ 4

low. I felt underappreciated and unnoticed by my department, 
despite years of bringing in research funds.

5/12/2022 18:49:44 Postdoc

Social 
Sciences, 
Health 
sciences Ivy League 2018

Current: 
49K, 
Original: 
90K $65,000

Public health, 
Human 
development 
and family 
studies 

Making enough money to live in ideal location; job security is not guaranteed even in academia; poor 
mental health from academic expectations; too many 60-70hour work weeks; toxic workplaces (sexual 
harassment) with no recourse; continued exploitation of people in labor market Sexual harassment at postdoc institution and lack of jobs in the city. 

Consulting 
scientist 0.3

Moderate to 
high $135,000

Priorities: 
Location, pay, 
people, 
projects, 
culture 

Process: 
network 
network 
network. 

Mentors were mostly 
supportive, but one 
asked if I was pregnant 
when I told her I was 
leaving. 

Never. I am grateful 
every day that I and 
my spouse left 
academia No 

Burn that shit to the ground and start over from the ashes. 
I’m sure it makes great compost. 

Relief and trust in my 
judgment—i was 
anxious about making 
the decision and prior to 
it, but since that point I 
have never once looked 
back with regret.  Much better 

Woma
n White

Upper middle 
class 10 3 Low 

Hidden disabilities - 
mental health USA USA

Not at the time, but has become 
salient now Bisexual Very salient 

5/11/2022 22:56:38
Associate 
professor STEM

Regional 
teaching college 2012 Low $64,000

Immunology, 
microbiology, 
cell and 
molecular 
biology Low salary, shrinking benefits, and heavier workload Institution is in dire financial straits

Full-time 
academic 0

Remote flexible 
work, higher 
compensation

Sad that I may be 
leaving, slight panic No

Maybe. I think that the pandemic shifted how higher 
education is seen. For me, I think that education has 
become another business with students and parents as 
customers. The problem is that the customers don’t realize 
that to get what they want (high grades and a diploma) 
takes work. No one is entitled to straight As when they are 
disengaged and put forth little effort. Few students are in 
college to learn. They are there to get a piece of paper to 
show that they might be qualified to work. 

Anger about the lack of 
leadership, grief about 
leaving what I thought 
was my dream job, 
excited about trying 
something new

Femal
e White Middle class 12 0 Almost nonexistent 

5/12/2022 2:15:47 Full professor STEM Other 2003 0 64000 Math Stress, lack of income, just not working out Covid and personal health. Full tenured prof 0-1 Na Na

Not having to 
return to work 
3 days after 
surgery. Some 
actual respect 
for my work. I 
want to work 
part time until 
burnout 
decreases.

??? It is always 
awesome when 
colleagues accuse you 
of failing too many 
students . Na Na

Our industry is collapsing. There are no students. The 
meritocracy is an illusion. At the end, Harvard will still hire 
profs but everyone else will have 5-5 lecturers with a 
masters or less.

I just don't want to do 
this anymore. Na

Femal
e (they 
prono
uns) White Working class 19 15 Low

5/12/2022 18:58:20
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2007 $35,000 $64,000

Political 
science Was not inspired by academic publishing; didn't like my department or where I lived Third-year review process

Research 
director at a 
non-profit 1 Very high $225,000

Location; doing 
research that 
would affect 
policy change Surprised and confused NO REGRETS NO

I think there's higher awareness of other options and thus 
more people willing to leave

I was a little scared at 
first and sometimes I 
still think of myself as a 
"failed academic" but 
overall I'm thrilled with 
my decision. I feel like I 
escaped a cult!

I'm so much 
happier - more 
work/live balance 
and financially 
secure

Femal
e White First gen 4 1 Very low USA USA None None

5/11/2022 22:41:35
Assistant 
professor

Social 
Sciences

R2 (primarily MA 
granting) 2014 150k 63,945

biological 
anthropology

1. research in my field has continued to feel extractive and exploitative, and i wanted to move into a 
position where i can directly work on issues related to health equity. 2. my institution is crumbling. upper 
admin did not handle the pandemic well, and their policies made me feel unsafe as someone with several 
risk factors for severe COVID. 3. gaslighting by my department chair. 4. department insists on accepting 
more grad students than we can support, even for program for which we have lost faculty/staff. e.g., we 
have a museum. curator burned out and left. they (older faculty) didn't tell accepted students and 
continued to accept students who wanted to work in the museum and with this staff member despite my 
and other faculty objections. 5. treatment of graduate students. they don't get tuition with their GA/TA 
positions. they were expected to teach labs in person despite not having health insurance, etc. 6....i could 
go on but this would take all afternoon...

i had a breakdown in january after a specific interaction with my chair about a student. i am an award winning teacher, and was basically told that this still wasn't enough because i wasn't willing to take on yet another undergraduate student to mentor. then the 
institution stopped requiring masks, and told me i couldn't require them in my own classroom, even though i have multiple risk factors for severe covid. i started to see that things had been broken for a long time, and that the faculty were a product being sold to 
the students. i don't have any illusions left. i feel like im going through a divorce, or a crisis of faith. i'm just done. we also lost our admin and our museum curator due to burn out, and that made me realize that i wasn't crazy, and that the feelings i had were not 
because i was lazy or unappreciative, but because we have real, systemic problems.

i am in the final 
stages for a job 
that i really, 
really want. it's 
working as a 
research 
development 
scientist for a 
non-profit 
health-related 
company. about 3 months not sure yet

they tell me 
it should 
range 
between 
110-120k

started like 
throwing 
spaghetti at the 
wall--i applied 
to anything that 
i qualified for. i 
started to focus 
in on remote 
work, due to 
the dual body 
problem, and 
really wanted a 
non-profit that 
qualified of 
pslf. i gradually 
adjusted my 
resume based 
on reading lots 
of advice. i 
talked to 
people who i 
went to grad 
school with 
who are 
working in 
industry. i think 
i was very 
fortunate to 
find the 
position i'm up 
for because it 
fits me well, but 
honestly i 
would have 
taken anything 
that paid at 
least as well as 
my current 
position.

only one person in my 
department knows, and 
she is also planning on 
leaving. our admin and 
museum curator who 
left also know--i spoke 
to them about their 
experiences after they 
left. n/a

maybe, for the right 
position. i like 
teaching, and i love 
mentoring, and i still 
love the concept of a 
university. 

from my perspective, i think it has. my department alone 
has lost our admin, our curator, and will be losing two 
faculty (including myself). one of the faculty may just be 
moving within the university, though. i don't know if anyone 
else in my department is planning on leaving, but i have 
suspicions. our university has lost a lot of people in admin 
support positions because we pay so poorly and work 
these people to the bone. 

at first i felt a lot of fear 
because i have never 
worked outside a 
university. i love 
universities, at least 
conceptually. then i 
started to see that other 
academics had made 
the transition and were 
thriving. i felt a lot of 
anxiety about finding a 
position, especially in a 
timeline that worked for 
me. i also felt guilt 
because while my 
university is 
dysfunctional, i care 
about my colleagues 
and students and don't 
want to leave them 
hanging. i had to keep 
reminding myself that 
the problem is not me, 
it's a university that can't 
keep its faculty and 
staff, and that i don't 
have to hold all of this 
up on my own. i am 
starting to feel a lot of 
excitement and 
enthusiasm, but also 
intense anxiety because 
i am SO CLOSE but 
could still bomb the last 
interview. whatever 
happens, i am leaving. it 
may not be this 
summer, but as soon as 
i can find a reasonable 
position. n/a

woma
n white middle class including grad school, 15 years 

<1; i was fortunate to land a TT position 6 
months after graduating low

5/12/2022 19:28:20
Associate 
professor

Social 
Sciences

Regional 
comprehensive 
university 2011 0 63,500 sociology

Had a kid and didn't want to leave him post-Covid, hated the long commute, my TT job/campus/student 
body was not a good fit for me, tenure felt like a trap not a reward, conditions at my institution were going 
downhill fast with bad leadership, my partner makes enough money to support us Two main factors: My dean wouldn't consider any flexibility in my 4/4, face-to-face, teaching load; my partner was really supportive and encouraged me to allow myself to resign.

Stay at home 
parent 0

I haven't been 
searching for 
employment 
yet, but my 
standards for 
(full-time) paid 
work now are: 
Six-figure 
salary and 
generous 
benefits, doing 
work that is 
collaborative, 
at a place with 
values/mission 
that appeals to 
me. (All of this 
was 
lacking/impossi
ble in my TT 
job.)

Mostly supportive, with 
some saying they wish 
they could do the same. 
A few people, though, 
have felt my 
critiques/standpoint 
toward academia is 
overly negative. No. Not one bit. No. Never.

One of the best things I've experienced so far is the 
transition from a really negative attitude toward 
academia/my institution to "I don't care at all what they're 
doing." Yet one more thing I'm grateful for: is that now, 
apparently, I don't give a shit about higher ed. I'll always 
wish the people in there could be treated well, but 
university life is just off my radar, and that feels good.

I decided to leave my 
position in December 
2020, about a year and 
a half ago (and officially 
resigned a couple 
months ago). Even 
knowing in my gut that it 
was the right decision 
for me to resign and not 
return to academia, I felt 
nervous about it for over 
1 year -- just thinking 
about it, when telling 
others, and 
contemplating the 
reformation of my 
identity. For over a year, 
I would say things like, 
"I'm 95% sure I'm 
resigning." It just took 
time for me to process 
everything. I'm grateful I 
was off campus that 
whole time (teaching 
online and caring for my 
kid), so I had that extra 
distance to settle in to 
my decision. And I'm 
grateful I didn't have 
anyone in my life trying 
to convince me not to do 
it. There are a few 
people I have delayed 
telling, like my PhD 
advisor, because I fear 
they won't understand or 
will think I'm making a 
mistake. 

I also felt anger for a 
long time, as I faced the 
myriad ways I'd been 
socialized/treated by 
academia and the toll it 
had taken on me. (In my 
professional life, I 
should feel self-
confident, generous, 
valued, and respected; 
yet I often felt the 
opposite!) The anger 
has mostly dissipated at 
this point, thankfully. It 
feels really good to have 
cut ties.

I think I'm moving 
toward feeling some 
regret... though not 
toward leaving 
academia! Toward 
spending all my 20s and 
30s (two precious 
decades!) becoming "an 
academic," securing a 
TT position, and earning 
tenure. I wonder 
where/who I could be 
had I taken a different 
path. Though it was not 
a complete waste (and 
I'm an incredibly 
grateful, as a white 
woman, I found 
antiracism through my 
academic training), but 
big chunks of it were.

Lately I've also been 
feeling excited for the 
future. I don't know what 
I'll be doing 
professionally, but I 
know there are many, 
many possibilities.

All better. 
Overall, my 
stress is way 
down. Feelings of 
self-doubt, 
anxiety, shame 
are all extremely 
low. On a day-to-
day basis, I have 
a far greater 
sense of 
fulfillment and 
satisfaction.

woma
n white american

lower middle 
class 19 4 Low satisfaction. High disillusionment and burnout. none USA USA

Major. I didn't want to transition 
to full-time day care for my 
toddler so that I could go back to 
work full-time face-to-face. none none

5/12/2022 18:13:05
Assistant 
professor Humanities

Regional 
teaching college 2017 180,000 63000 Spanish

Burnout connected to lack of paid family leave following a c-section, lack of administrative support for 
covid extensions or young family extensions, lack of meaningful work (PhD, 2 masters degrees and I 
spent all my time teaching 100-level basic skills courses due to senior faculty taking all the upper division 
teaching assignments, limited departmental support for research (and virtually no support beyond a paltry 
sum), regional cultural issues around Covid and social justice concerns. 

The straw that broke my back (after not having a leave and returning to in person classroom teaching before my doctor would allow me to drive after a C-section) was when my chair and dean pushed to do my mid tenure review. The only concession I asked for 
was an extra two weeks to do the work since I had been given the wrong model and had to redo the materials. This was denied. I realized in that moment no amount of my contribution or team effort would earn me humane treatment. I had to look out for 
myself.

Higher 
Education - 
Career Services 0.25 High 65000

I was recruited 
back to a 
student 
services role at 
the elite 
university 
where I did my 
PhD. 

Relatively supportive 
and especially in terms 
of administratively. 
There was also shock 
and some light 
gaslighting as my tenure 
line was cut. 

I have really moved 
into an extra-
academic space in 
career services, not 
necessarily fully out. I 
do not regret it. I 
moved closer to family 
to a role that will let 
me build my own 
career in academia or 
outside of it. I still get 
some teaching, I get 
more money and 
access to a rich 
cultural library as 
staff. My only regret is 
leaving a close friend 
and mentor at my last 
institution. 

Only under the 
absolutely right 
circumstances, SLAC 
job in a forward 
thinking department. 

Absolutely it has. To my dean: leading from a place of 
scarcity and fear is not leading. It's managing through 
manipulation. To my chair: you are better than this. You are 
bigger than this. Say no to the scarcity culture and enough. 
Protections are there for a reason. And for god's sake, give 
birthing humans the decency of paid time off rather than 
threatening our FMLA. I expected so much more out of 
female leadership. I was so excited to be in a female-led 
department and a female-headed college. I thought that 
was powerful and a place where I'd be protected as I fought 
for tenure while having a child. You both failed me. And so 
I'm out. 

I have a lot of grief over 
the publication and 
intellectual joy I could 
have had in this career. 
I also am deeply burned 
out and that is making it 
hard to access emotions 
of enthusiasm for the 
new trajectory. Better

Femal
e

Caucasian/Whit
e Mid middle class 15 3

Fair to low? I loved helping students find transformative 
experiences. NA USA USA

Very high, I am so grateful to 
have a stay at home partner to 
watch our son. However, I want 
my young son and any future 
children to know that you can 
only care for others if you are 
taking care of yourself. I needed 
this liferaft. NA

5/12/2022 18:34:24

Continuing 
contingent 
faculty Business

R1  (Research 
Inst--highest 
activity) 2003 86000 62400

Computer 
Skills Overwork, burnt out, abuse from colleagues, declining support for teaching

Instead of learning from all the methods we tried during COVID, we were marched back into the classrooms to pretend it was "business as usual" and that we were servants to the students.  Gone was any kind of respect from students or admin (we also had a 
President change at our R1).  We are turning into a diploma mill, told to pass x percentage and lessen the number of Ds, Fs, and Ws by whatever means necessary.  Also? Not a lot of fun being immunocompromised (and with immunocompromised children) 
and thrust back in to the classroom.  No protection against a vicious and unhinged senior lecturer, despite repeated pleas for help.

Full-time 
lecturer, Double 
overload + 
Summer.  Side 
hustle teaching 
Community 
College classes 
for an 
Apprenticeship 
Program. 1

LinkedIn, 
mostly.  I need 
to stay in the 
public sector 
just in case our 
student loans 
are ever 
forgiven/discha
rged under IDR 
or PLSF.  I've 
been making 
payments for 
20 years.

Those who know are 
also looking to escape, 
so mostly wistful 
jealousy

Tell me one more time to watch out for my mental health, 
and the mental health of my colleagues, I swear to Jeebus, 
you don't care.  We can enter Care Reports all day long 
about students struggling, but weird we can't do that for 
ourselves or others, huh?  Depression, panic attacks, 
anxiety, and my new favorite: stress induced IBD. 
Academia is nothing more than a literal pain in the ass at 
the moment.

Sadness.  Nothing but 
sadness.  Why have I 
worked so hard for so 
long?  Nights, 
weekends, during my 
kid's events.  And why?  
I was so proud and I 
thought I had it made - 
respect, a purpose, I 
was making a 
difference!!!  Nope.  I 
was just a NTT wage 
slave with twice the 
teaching load, half the 
salary, and no real 
respect as compared to 
TT instructors.

Femal
e

Causcasion/No
n-Latinx First Gen 11 10 Very, very low. None US US Yes, three teenagers Straight None

5/12/2022 15:56:06
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2021 None 62000

Communicati
on - 
environmenta
l 

Convergence of factors. When I accepted a staff job at my institution, I was promised support to complete 
my PhD. Then they moved the goalposts when I got there. Had to assemble different PT jobs, including 
teaching as an adjunct, while I pursued the degree on my own. I watched men have more supported 
pathways than my own. Finished a PhD after 10 years and 15 years there, while raising kids and got a TT 
faculty track as COVID hit. I think I may be just exhausted by this much work. Secured this year two big 
grants, finished my PhD and got published. The thoughts of working this hard for more years to “prove 
myself” for a $4k raise with tenure just seems like abuse on top of what we are expected to do. And 
students are struggling more and more. It is a lot of intervention to retain them and help them succeed at 
times. With additional enrollment pressures, I just threw my resume in for a job in industry/consulting to 
see if I was marketable. And I was offered a job I could not resist. Leaving after 16 years is hard. My 
department is great. I have amazing mentors. But the culture of higher Ed is just grinding non stop. If my 
grind had dissipated with tenure perhaps a decade ago, I might feel differently. And that is my uni’s loss, 
because I am considered a rising junior faculty. Now it will be up to someone else. 

Same as prior answer really. I think the catalyst was twofold - watching our chair get poached to do marketing for our school because university marketing staff are not effective (this leaves a huge hole on our department at a time when we are trying to hold our 
reputation to sustain or expand enrollment), and no immediate plans to hire another faculty member. Second - walking past a classroom where a young and dynamic faculty member was instructing, and seeing 3/4 of the students just scrolling through their 
social media and not engaged, despite her rock star effort. Not blaming students. Covid has left everyone ragged. But the ever increasing pressures to engage students feels performative more and more. I am effective; however, it is becoming more and more 
exhausting upping my game. 

Leaving to take 
a new position 
when my 
contract ends in 
June. 2 months

Have not yet 
started. 

Salary in 
new 
position is 
$100k

Translated my 
CV to a 
marketable 
resume. 
Searched and 
applied to two 
positions. 

A mentor colleague said 
he had been soul 
searching as well 
recently but hated that I 
was leaving given how 
well I had been doing in 
research, teaching and 
service. My department 
mentor said he was 
supportive, but also 
worked hard to describe 
what he felt were also 
good reasons to stay 
(devil’s advocate!). 
Others sad to see me 
go, but understand. 

Not sure yet. Will let 
you know from the 
other side!!! 

I would love to teach a 
course someday with 
graduate students and 
see what it might be 
like to work with 
students more fully 
engaged and perhaps 
more academically 
prepared and 
interested. 

It is going to be more pronounced as we get closer to the 
big enrollment cliff in 2025. My school is already feeling 
that (no raises, a loss of 18 percent enrollment compared 
to last year (with a major loss in women and minorities). 
The added strain to attract and retain students will add 
even more pressures. 

I just accepted the job 
tonight. I have a pit in 
my stomach that 
includes trepidation at 
doing something new 
again. I also graded my 
last papers of my 
career, perhaps. I have 
students I will miss (and 
will miss facets of 
teaching). But I think still 
it is the best decision for 
me. 

Femal
e White

Second Gen 
college grad 16 15 Good United States United States No No

5/11/2022 22:32:49
Assistant 
professor Humanities Other 2016 0 62000 English Lack of jobs in a livable location Covid-19

Moving 
temporarily to a 
3-year lecturer 
position (non-
TT) until I figure 
out what to do 2

Unable to 
secure this 
type of work 
yet

Most things 
seem to be 
45000-
50000

Attempting to 
network on 
linkedin, 
informational 
interviews, had 
a great referral 
for a job but 
never even get 
an interview (or 
a rejection) Totally understanding

It's not really a 
decision. This is 
unsustainable. Yes

Mostly just sadness and 
despair. I am great at 
my job! I don't know 
what else I can do.

I'm in the middle 
of demoting 
myself now. 
Feeling lots of 
shame so far.

Femal
e White Lower-middle Since when? All my life, including 5 years in a TT position

5-6 (3.5 of which were while I held a TT 
position)

Love my job but the location is hostile to academics and no longer 
sustainable

5/11/2022 23:14:24
Research 
Instructor STEM

R1  (Research 
Inst--highest 
activity) 2017 0 62000

Pharmacolog
y Toxicity and undervalued None, got funded and have opportunity to transition to tenure track, but not worth it. I see that. 

Employed full 
time 0

Working on it, 
interviewing 

Aiming 
high! 
Minimum 
double to 
triple

LinkedIn, pay 
filter on, local 
or remote (up 
to 60% travel- 
won’t relocate), 
network, 
resume and 
cover letter.

All very happy and 
excited, even my past 
mentors who think 
academia is losing 
someone strong. Both 
hate academia 90% of 
the time.

Not at my institution for those in faculty positions that are 
tenure track. Those of us who are NTT have a foot out the 
door. Lots of postdocs leaving though. 

Shame in questioning to 
bittersweet to excited. 
Depends on day: I don’t 
want to waste my 
education 

Femal
e White 

Poverty until 
recently (now 
upper middle, 
maybe higher 
with spouse) Less than 5 after PhD 0 5

5/12/2022 3:59:27

Continuing 
contingent 
faculty

Social 
Sciences, 
Education

R1  (Research 
Inst--highest 
activity) 2018 0 62000

Psychology 
and 
Education Burnout, low pay, preference of research over teaching Awareness of alternative careers

Non tenure-
track faculty 
(research 
scientist) 2

Higher pay, 
less pressure 
and burnout Understanding

I am not based in the US. In my country, I don't think there 
is a Great Resignation and there is a shortage of PhDs for 
the academic jobs available. 

Anxious about starting 
something new and 
failing

Femal
e Filipino Middle class 20 2

Moderate-to-high after an accomplishment (e.g., paper published) 
but returns to low satisfaction level if the achievement is not 
immediately followed by another achievement

5/12/2022 19:54:27
Associate 
professor

Social 
Sciences

Masters Level 
institution 2012 30,000 61,500

Library 
Science salary and stress toxic work environment

fulltime 
employed 1 8 90,000

remote, higher 
salary, low 
stress jealousy, negative no absolutely

lots of grief and 
attachment to 
academia. Now I can't 
believe I stayed as long 
as I did.

much less stress, 
better work/life 
balance female white 10 1 5 USA USA yes cis/hetero no

x
Assistant 
professor STEM

Regional 
teaching college 2017 0 61000

Computationa
l math

Burnout, lack of pay, 18yo students who don’t want to learn calculus get to publicly humiliate me on RMP 
because they’re salty that calc is hard, I want evenings/weekends off, I miss doing interesting things (I.e. 
not grading calc 1 quizzes from students who put in 0 effort and writing feedback they won’t read), 
disrespectful admin who cancelled our retirement match due to Covid then put state Covid funding into 
going division 1 and upgrading dorms. Realizing losing summers “off” won’t mean I’m working more or can’t take multi-week trips Assistant prof

Haven’t started 
to leave yet N/A N/A

Interesting 
work, Part 
time, flex time, 
and time off, 
followed by 
salary

People in my 
department would 
understand completely 
(a previous dept head 
went to live on a 
homestead farm before 
I arrived). My aunt who’
s an emeritus prof at a 
famous university was 
SHOCKED when I 
mentioned the thought 
to her and couldn’t 
imagine what I would do 
outside academia. 

I think professors are underpaid and overworked and we’re 
starting to ask ourselves if it really has to be this way to get 
job fulfillment. 
The plight of adjuncts mad NTT, along with insane higher 
Ed costs for students (that tend to get blamed on us…) 
contributes to feeling the system is broken.

Started with grief and 
feeling like I can’t throw 
this away ( I’m TT). 
Now I’m feeling more 
enthusiastic about it, 
and will probably apply 
for non ac jobs when my 
husbands temporary 
position ends so we’ll be 
moving. 
Right now I’m teaching 
new courses I’m data 
science which build my 
skill set so I’m happy to 
stay for another year or 
two.

Femal
e White

Is this 
socioeconomic? 
Upper middle Without post doc: 2. With postdoc: 5 2

Medium… I love writing projects and teaching electives… I hate 
grading and working 80 hour weeks and not being able to take 
vacation in April to do my favorite sport. 

5/12/2022 18:13:28
Associate 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2014 27,000 $61,000 Psychology

Lack of accountability in higher education re: behavior of faculty, staff, admin, and students; lack of follow-
through in efforts towards DEI&J; ethical issues with vulnerable and minoritized students’ accumulation of 
debt being worsened by policies in higher ed; exploitation of vulnerable and minoritized students through 
university sports; no opportunity to plan for the future financially or growth-wise; not being paid what I’m 
worth after the dedication to education/years of training & debt Pandemic and reprioritizing that followed 

Full-time faculty 
member 0 N/A N/A

Right now I’m 
trying to follow 
the advice I’ve 
researched 
and found 
about building 
networks 
through 
LinkedIn and 
other means. I 
panicked early 
when I decided 
to leave a few 
months ago 
and applied to 
around 20 jobs 
without much 
planning or 
thought— I got 
an interview 
and it didn’t go 
great. Then I 
reassessed 
and am in a 
more 
organized 
series of steps 
now.

Everyone I know is in 
the same boat, we are 
all on the market or 
considering it. N/A N/A

Yes— and I think higher ed deserves to squirm from it. I 
don’t hope the students are affected negatively— but I 
hope admin are put in hard positions where large and 
innovative changes have to happen to keep colleges open. 
It’s completely unfair that faculty members are treated the 
way they are and we are the backbone of higher ed, 
including the fact that we are paid nothing close to what we’
re worth. As a young gay woman in academia, I hate it 
here. I can’t imagine what it’s like as a person of color. I 
hate what people have to go through in this fucked up 
system on top of all the other oppression in life. I’ve tried 
hard to fight against the structures that oppress people of 
color, LGBTQ folx, and other minoritized individuals to the 
point where my mental and physical health have 
deteriorated & to no avail within the structure of higher ed. I 
want to be somewhere where there’s actual recourse when 
BS happens! There’s so much more I could say but I’m 
going to stop here.

I have truly gone 
through all of the 
emotions over the past 
few months after 
deciding to leave. I was 
incredibly sad and 
depressed for several 
months. It turned to 
anger, which is where I 
still am now. Possibly 
more disgust. And just 
done & ready to leave. I 
will look back on my 
time with students 
fondly overall— but the 
associated duties and 
BS, I won’t. N/A

Femal
e White Middle class 12 3

Extremely low (but surprisingly not the lowest satisfaction level I’ve 
ever experienced during my time in academia) Neurodivergent United States United States 

I am the primary source of 
income for my partner and I 
currently, and I feel pressure to 
make more money. Neither of us 
have significant family money or 
other sources of $. Gay woman 

Significant— at every 
institution I’ve worked at 
there has been at least 
one issue, from a 
coworker asking me 
over university email if 
he could flirt with me “for 
shits and giggles” to 
aggressive/predatory 
behavior. 

5/12/2022 15:01:53
Associate 
professor Librarian

Regional (non-
elite) liberal arts 
college 2009 150000 60500

Library and 
information 
science 

Toxic work environment, burn out, no raises, continuing to have work piled on with no raise - and then 
being gaslit and told that I actually wasn’t doing work. Administration was trying to remove faculty status 
from librarians because our director/department chair was threatened by the fact that we were faculty. 
Toxic work environment (poor management, gossiping coworkers, fighting between staff and faculty.)

We lost two positions since Feb 2020. Work was redistributed so that we were all doing more work. When I mentioned this to my director, she got angry and told me I was not doing more work, and that I needed to stop saying that. I was also working 5 hrs a 
week for no extra pay for the instructional design department (due to understaffing.) Instead of hiring more people, they continued to use me more and and more, and expect me not to ask for compensation.

Full-time 
Product 
Manager for an 
EdTech 
company 8 months

It’s like a 
dream come 
true. My health 
is slowly 
improving.

90,000 plus 
annual 
bonus

Networked with 
other people 
who had left 
academia. 
Used referrals 
to boost my 
application. 
Reworked my 
LinkedIn and 
reached out to 
recruiters for 
positions I was 
interested in.

My friends were happy. 
Other people were 
angry or jealous. My 
director acted happy for 
me, but one of my 
coworkers overheard 
her complain to the 
Provost that “people 
were being lured away 
by six-figure salaries 
and easier work hours.”

No. I was having 
passively suicidal 
thoughts, and while I 
wouldn’t have acted 
on it, my chronic 
health conditions were 
getting worse 
because I wasn’t 
taking care of myself. No

Yes, the Great Resignation has hit academia. Once I 
realized what the corporate world was like - annual raises, 
work-from-home, higher salaries, better health insurance - I 
realized all the deficits in academia. Students have 
changed since Covid, and the changes aren’t positive. 
They are less mature and their mental health is worse. I 
couldn’t take it anymore.

Before I started the new 
non-ac job, I was sad 
and disappointed. All I 
ever wanted was to 
work in higher ed and 
be a professor. My 
father (who passed 
away in 2020) was so 
proud of me. I’ve had a 
lot of grief from 
wondering what he 
would have thought. 
Now that I’m in my new 
job, I’m relieved and 
excited. I feel like I have 
started to come alive 
again. 

My credit is 
improving 
because I can 
pay my bills. I 
don’t have as 
much anxiety. My 
health is slowly 
improving. 

Femal
e

White/Caucasia
n Middle-class 11 2

I was having passive suicidal thoughts because I felt trapped. I have 
never been so unhappy in a work environment in my life.

5/12/2022 1:03:20
Assistant 
professor STEM

Religious 
institution 2014

Prefer not to 
answer. 
Student loan 
debt is 0 
though. 60500 Neuroscience

Too much work for too little pay, decreasing benefits, no raises, administration who side with students 
over supporting faculty, entitlement from students, bad fit culturally with institution, rampant age, sex, and 
racism on campus, especially among admin and faculty. Realizing the part of my job I like is breaks (aka 
not having to do it) See above. 

Currently 
employed at my 
institution, 
starting job 
search process 0.5

Idk. Still a work 
in progress. 
More money, 
better benefits, 
flexibility in 
schedule. They don't know. 

It's not just academia. It's across the nation. The system is 
broken. 

Anxiety, sadness, 
hopefulness (that there 
could be something 
else)

Femal
e

White non 
hispanic

Middle class? 
Idk 9 2 Low

5/12/2022 21:03:22

Postdoc, 
Staff 
Scientist STEM

R1  (Research 
Inst--highest 
activity) 2016 70000 60000

Biochemistry/
Structural 
Biology

I didn’t want to move, this is a good industry area for my spouse and I, my advisor was not supportive at 
all My advisor and I had a falling out, and I didn’t think they would support me. Plus, I want to live my life and not have to worry about money and my job.

Employed at a 
large company 0.25

EXTREMELY 
happy!! 120000

I used LinkedIn 
and my 
network. I 
knew my PI 
wouldn’t get rid 
of me (they 
needed me), 
so my job was 
secure.

They’re happy for me, 
but sad. The comment I 
get most often is “You 
would have made a 
great professor!”

I do not regret it at all. 
I am so, so very 
happy with my life. It 
feels like I let out a 
breath that was held 
almost beyond my 
ability. I’m not worried 
about paying my 
student loans, I can 
think about buying a 
house, and I go to 
work everyday so 
excited by my project. 
I love my team, and 
my manager is so 
supportive. I do get a 
little sad to think about 
the changes I could 
have made, but it’s 
not worth my mental 
health and well-being.

Maybe. I’m keeping 
the option open, and 
my manager and my 
PhD advisor are 
helping me keep my 
finger on the pulse.

Get your head in the game. You’re not any better than 
anyone else.

It’s bittersweet. If I was 
in a different lab, and 
my PI was supportive 
and helped when I 
needed them to, I would 
probably have an 
academic job right now. 
However, I have so 
much more freedom in 
industry, and I’m getting 
recognized (verbally and 
monetarily!) for all of my 
hard work. I also have a 
ton of creative freedom 
for my specific project, 
but my company is well-
known for that.

It’s like a huge 
weight has been 
lifted. I have 
vacation time I’m 
encouraged to 
use, I doubled 
my salary, and I’
m so much more 
happy and 
relaxed. Plus I 
don’t have to 
worry about 
moving any time 
soon, so my 
spouse and I 
have an extra 
layer of stability 
in both of our 
careers.

Femal
e White

First gen/lower 
middle class 10 0 Very poor None United States United States None Cishet None

assistant 
Professor STEM private LAC 2011 30,000 60,000 biology

asked to constantly do more for/with less, couldn't get my research program to succeed with no 
time/money, admitted students were constantly less prepared for college and I felt guilty about my role in 
saddling them with massive debt when they were never going to get into med school like they came in 
dreaming about, admin wouldn't let me remove unruly students from class, homophobic and transphobic 
community, couldn't provide for my own family censured by provost for having students removed when they watched basketball with the volume up during class and refused to leave biotech industry 3 months very high 100,000

got a staff 
science job 
first, then 
transitioned 
into a higher 
paying job in 
industry once I 
had enough 
non-faculty 
with 
experience to 
be a viable 
candidate 

generally supportive but 
clearly not happy about 
it

I wish I had done it 
much sooner... like 
before grad school... no

yes. neo-liberalized education is a sham and a massive 
grift, and we're smart enough to know better

Joy. I was shackled and 
didn't even realize it until 
I put the key into the 
lock.

so much better. I 
don't stress 
about money 
anymore, I am 
not expected to 
work constantly, I 
live in a nice 
place, and I was 
finally able to 
access transition 
care

nonbin
ary white upper middle 15 1 2/10 mental health conditions usa usa parent of small child queer and trans

harassment no, 
queer/transphobia yes

5/12/2022 19:00:35
Assistant 
professor STEM

Regional (non-
elite) liberal arts 
college 2014 0 60000

Environmenta
l Sciences Burned out, poor leadership, lost motivation, state that does not value education or educators Outright discrimination witnessed during candidate interviews and selection Academic 4

Keeping CV 
updated, 
expanding my 
skills, actively 
applying

No one is surprised 
when it is discussed

I have friends that make more and are closer to retirement 
without any degrees.....what did they expect to happen?

I love my job, I don't like 
the environment that is 
developing to treat it 
more like a business 
and not an intellectual 
contribution to society. 
Benefits are cut due to 
no cost of living raises 
and premiums going 
higher.

Femal
e White

Upper Middle 
Class 13 4 Medium USA USA None Straight cis-Female None

5/12/2022 0:03:13
Assistant 
professor

music and 
education

R1  (Research 
Inst--highest 
activity) 2012 0 60,000

music 
education 
and 
ethnomusicol
ogy

Toxic and oppressive culture that is clearly systemic and not bound to a single institution (I was part of 
numerous, similar problems existed at all). Constant overwork. Oh, you're a good at what you do? Here, 
have some more work to make up for your slacker colleagues or those who are less productive for 
whatever reason. And also pick up these administrative duties, and extra service because you're so 
empathetic (i.e., a woman). ZERO work/life balance or time to escape the head-space of work. Pressure 
to perform, then outperform yourself to the point of utter exhaustion and mental/physical illness. 
Condescending and normalized white cisheteropatriarchy. Performative efforts to improve DEI while 
further entrenching in traditions (e.g. double-speak). A dangerously self-managed top-down enterprise. 
The whole system is fucking broken.

Actually getting COVID was the last straw. Though I had some compassionate colleagues who assisted when I was truly unable to work, I was still expected (by others and myself) to step back in asap even if literally from my sick bed. My health never fully 
recovered and I knew this was just never going to be worth it. I needed to save myself.

Finishing a 1-
year academic 
contract now, 
then pivoting to 
industry. 2 N/A...yet N/A

I want to 
contribute 
positively to the 
world using my 
unique skills. 
I'd love to work 
for a not-for-
profit or other 
organization 
with 
progressive 
values that 
align with my 
own.

Those who know are 
proud of me for making 
a big decision and 
extracting myself (many 
have indicated wanting 
to do the same), and 
I've been called "brave" 
more times than I can 
count. "The field is 
going to miss you," 
"we're losing a good 
one," etc. Colleagues in 
my current department 
and others I've not 
directly told haven't 
asked and don't seem 
to give two shits; they're 
all too busy in the 
hamster wheel 
themselves. One 
colleague in particular 
used to be a close 
friend but now can 
barely look at me - not 
sure if that's jealousy or 
just anger that I didn't 
complete our most 
recent collaborative 
research project so she 
feels screwed (nice of 
her to show zero 
empathy).

I'm one foot out and 
do not imagine any 
way I'll regret this 
decision

NOPE. They've gotten 
all the blood they can 
from this stone.

I don't have enough middle fingers for all the people who 
have done nasty things, put undue pressure or burdens on 
me, publicly belittled me, failed to give me information 
critical to doing my job effectively in order to make me look 
bad, and those in administration who were at least 
complicit if not responsible for all the above and then some. 
Why did none of my advisors tell me how crappy academia 
is before I entered or once I was doing my grad work? My 
mentors are frauds, apparently. This is a harsh reality and I 
am ready to move on from it.

There is definitely some 
grief around leaving, 
largely because I'm not 
just leaving academia, 
but education 
altogether. For someone 
who's worked in K-12 
and HE their entire 20+ 
year career, this is a big 
identity shift and pretty 
daunting. Yes, there's 
excitement about all the 
potential futures, but 
also a lot of insecurity 
around not really 
knowing how to 
navigate the non-ac job 
market. You know what, 
though? Submitting 
grades this last time 
was the hugest relief 
and I really didn't see all 
the lightness and joy 
that resulted coming :) :) 
:) N/A female white middle class 7 3

Awful. The most dismissive and micromanaging department chair 
I've ever had at this institution makes for a fear-based culture. 
Totally confirmed why I'm leaving.

5/12/2022 3:57:39 Postdoc
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2018 14000 60,000

Social 
science

Many reasons - I was a post, post-doc working in a new discipline under PIs doing research I just didn’t 
feel was actually beneficial to the world. Adding to this, I learned it would take a long time for me to have 
the kind of job where I could define the projects /be a PI (my discipline didn’t do the years-long postdoc 
thing and when I learned it would be 5+ years that was eye opening. A long time to wait for independence 
and also to do projects I thought were important). The academic rat race (publications instead of impact 
on the world) was just unbearable after a while. I also felt like a research assistant and didn’t like that - my 
peers in academia were leading projects, and I felt like I was trained to lead not follow. I then learned how 
much I’d be valued elsewhere - in terms of income but also leadership and thought leadership.

Time it would have taken for me to get the position, freedom, and stability I wanted on soft money projects. I think the catalyst is when I learned how much time it would really take to be respected for the work I wanted to do (rather than the RA type work I was 
doing)

researcher in 
tech

1-2 months once 
I fully decided; 
trialed out some 
things a few 
years previous 
(during phd) 
though so had a 
head start Medium-high 150,000

Good people; 
interesting 
projects; 
potential to 
lead projects 
and have some 
decision-
making power 
and some 
research 
strategy as well 
as execution

Surprised but seemingly 
happy (my boss was 
quite shocked I got a job 
without his 
recommendation - ha!)

No - I wish it was 
something it is not. I 
only regret what it 
never was Nope

Not sure if it’s related to the great resignation, but I do feel 
many more academics are leaving now - there are 
networks of post-acs and it’s easier to figure things out. I 
also think non-acs are learning the value of a PhD (my 
company specifically wanted someone with a PhD) so that 
is helping. Why postdoc for 60k when you could make 100k 
more than that? One you know the potential its hard to stay 
in such a small box 

I’d say to my dean that academia has not figured out how 
to value people - how to value them with money, sure, but 
also everything else. I think the current (tenure) system 
breeds toxicity - not only “in crowds” and “out crowds” but 
also people not being able to easily move around and have 
new jobs in new places and new colleagues really just 
hurts everyone. The system is so broken. Also - so many 
publications are pointless. I think academia needs to 
respect other ways of disseminating research so that our 
ideas can have a greater impact.

I was very sad (and still 
feel sad and guilty) to 
not continue in the kind 
of research I did for my 
PhD. My dissertation 
research was the 
highlight of my life so far 
and I don’t see my 
current work trajectory 
ever being able to top 
that year. But writing 
alone sucked; the 
academic pontificating 
was egregious; and I 
didn’t want to move to 
be underpaid in a place 
I never wanted to live. 
And my postdoc had 
nothing to do with that 
research. So by the time 
I left I was sad for the 
job I dreamt of way back 
when, but not sad about 
leaving the job I had. I’d 
say I still feel that way. 
Sometimes I’m 
overwhelmed with 
sadness and guilt, but 
generally I’m happy with 
my job.

Ethically I do feel terrible 
I basically got a great 
tech job flying to a 
majority-world country 
and learning to do 
research. I wish I could 
uphold my original 
plan/goal of having a 
long term connection to 
communities. Now I feel 
icky, like maybe I 
exploited them for my 
gain even if that wasn't 
my intention going in.

Better - I’ve been 
amazed by just 
how much of my 
job I genuinely 
enjoy - and I still 
get to have 
convos about 
intersectionality 
and justice and 
colonialism and 
the podcast we 
just listened to on 
masculinity and 
meat, and ethics 
and algorithms, 
etc. The bonus is 
that people 
actually just want 
to talk about the 
important things 
they’re learning 
and thinking 
about - and not 
just wanting to 
sound smart or 
sophisticated or 
whatever 
posturing is just 
way too prevalent 
in academia.   

Also - getting 
paid more is nice.

Having a secure 
future that’s not “I 
will have this job 
with colleagues I 
may not like… 
forever” is nice. I 
know that in 
getting into the 
industry, this job 
could/will lead to 
others and feel 
very secure in my 
future even 
without tenure

Prefer 
not to 
say White middle class 13

2 but my heart wasn’t in it and I only applied to a 
few jobs in a geographic region I was interested 
in

Medium - I hardly had to work at all and generally liked my 
coworkers. Pay was bad. Benefits (except anything money related) 
were great

5/12/2022 15:31:40
Assistant 
professor Humanities

Regional (non-
elite) liberal arts 
college 2015 80,000 60,000 Spanish

Burnout; wanting to change priorities to spend time with family and organize life around their needs. 
Decided to move to Europe. Spending more time with family during quarantine

Teaching 
English abroad 1

Relatively 
miserable; it's 
very hard to 
turn to low 
paying hourly 
wages

15 
euros/hour

I felt that 
teaching 
English was 
the only thing I 
could do after 
moving to this 
new country; I 
don't see my 
Humanities 
degree doing 
anything for me 
here Extremely supportive

No; my life in 
academia wasn't 
viable since my family 
couldn't choose where 
to live or where to 
raise our children. Life 
in the USA was 
financially difficult due 
to where we had to 
live, lack of job 
opportunities for my 
spouse, debt, etc. It's 
hard adjusting to my 
new life, and I loved 
being a professor, but 
the circumstances 
didn't work and it 
wasn't fair to my 
family. No

Yes, I know others who have left and still others who are 
planning to leave. 

I feel like I left a cult and 
have to go through 
deprogramming. I 
always had wonderful 
colleagues everywhere, 
but academia itself did 
its damage. Now I am 
relieved to have no 
pressure in my job 
anymore, to be 
completely free on 
weekends and spend 
time with family. But not 
teaching interesting 
classes to interesting 
students has left me 
depressed and I have 
lost motivation to do 
anything new. I am 
excited for my familial 
life here but the 
professional future looks 
bleak. 

Both. 
Professionally it's 
awful, but my 
family is 
absolutely 
thriving since we 
took control of 
our life and finally 
chose where we 
wanted to live for 
once. That's what 
matters now, so 
it's been a good 
experience in 
spite of the 
difficulty. Male White Middle class 14 5 Relatively satisfied None USA USA None (Cishet) None 

5/12/2022 16:50:15
Assistant 
professor

Humanities, 
Arts/Music/Th
eater

Regional (non-
elite) liberal arts 
college 2015 130000 60000 Theatre

A combination of mental health, burnout, and evidence that our institution did not care at all about the 
well-being of faculty The way the pandemic opened my eyes to the fragile reality of our existence

Unemployed/sel
f-employed 20

I'm basically 
semi-retired. 
So blissful

Very low - 
still trying 
to build my 
business

I invested 
thousands of 
dollars in 
training to 
market my new 
business

Very supportive. Some 
were surprised. Some 
were bummed that I 
was leaving. 

Absolutely not.  My 
mental health and my 
physical health have 
improved 
exponentially. 

I have my toes in 
academia - I am part 
of a co-convenership 
for a working group at 
one of the major 
international 
conferences for 
theatre scholars. Yes. An I think the entire academic structure is crumbling. 

so many feelings. from 
rage and grief to elation 
and relief better

Femal
e white

First gen to do 
grad school 20 15 Medium

5/12/2022 14:35:10
Assistant 
professor Humanities

Regional (non-
elite) liberal arts 
college 0 59,000 Art history

lack of support within both college and department, overwork, poor administration at various levels in the 
college, lack of resources to advance personal scholarship, lack of resources toward pedagogy, numerous 
problematic incidents ranging from micro-aggression to more overt examples of misogyny and racism, the pandemic increased the workload and the emotional exhaustion and made more evident the isolation of both the institution (location-wise and reality-wise) unemployed 1

one of these 
two: either 
better work-life 
balance or 
better 
paycheck.

50% disbelief and 50% 
understanding

If things change or if I 
am more academia-
adjacent. 

To my dean (a kind person but not effective in the job by 
any definition)--stop reacting to issues and instead watch 
for the clear signs that they are coming your way. You're 
biggest asset is faculty support and morale and you've 
wasted that. 

Feeling very anxious 
about the future 
(although very fortunate 
to be able to do this 
without debt hanging 
over me) but absolutely 
certain I could not take 
another year at my 
institution

cis-
woma
n

white/Puerto 
Rican 11 4 low

5/11/2022 23:25:59
Associate 
professor STEM

Minority Serving 
institution (MSI) 2005 0 58000 Math Lack of trust in administration, poor working conditions Interactions with new chair

Multiple 
interviews for 
data science 
positions, will 
likely be made 
at least one 
offer and not 
renew my 
academic 
contract <1

Networking! My 
best leads at 
this time are 
from personal 
recommendatio
ns 

My whole department 
resigned, so they are 
happy. My colleagues in 
other departments are 
sorry we are all leaving, 
my administrators 
haven’t recognized the 
mass exodus occurring

I’d like to tell my dean it didn’t have to end this way, but 
they brought this problem on themselves with the way they 
have treated the faculty

excitement and passion 
early on, frustration as I 
became a mother and 
faced little support, 
anger in the pandemic 
era at the utter lack of 
respect administration 
has for faculty

Femal
e White

Not sure what 
you are looking 
for here - if 
economic class, 
middle class 17 2

Low - little autonomy, poor leadership, student attitudes have 
changed over the last decade, didn’t sign up to teach only intro 
courses

5/12/2022 13:37:13
Associate 
professor Education

Regional (non-
elite) liberal arts 
college 2011 $0 $58,000

Teacher 
education Lack of resources, extremely high stress in the field of education, low pay Lack of resources, extremely high stress in the field of teacher education, low pay

Adjunct, writer, 
crafter 0 N/A N/A N/A

Complete 
understanding. NO Nope

Absolutely, yes, I think the great resignation has hit 
academia. In my small department, all three full-time faculty 
resigned this semester. I don’t have anything else to say, 
all I was able to do by the end was stare blankly at people 
when they said, “I can’t believe you’re leaving! Why did you 
get that degree? etc….”

I am only anxious over 
whether slowing down 
so much will stress me 
out! Although I know 
that all of the other 
things I now want to be 
involved in will fill that 
time back up with things 
that help me get my 
groove back.

anxiety is 
decreasing

Femal
e Caucasian First Gen 19 0.5 VERY satisfied United States United States None Heterosexual None

5/12/2022 20:02:30
Assistant 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2012 200,000 57,500

Public 
Administratio
n/American 
Government

Burnout, demotivation, undervalued by administration, lack of flexibility by administration re online 
teaching, lack of communication in program, universities lack of interest I  Ecampus Our first grandchild was born and our daughter needed our help

Unemployed 
and searching 0 N/A N/A

Searching local 
governments, 
state 
government 
(living near 
Richmond),  
remote 
(instructional 
design, 
curriculum or 
content 
design).  All 
else fails, I can 
sub in the fall

Lucky!  Good for you! I 
wish I could.

No.  I am so not 
stresses!  I play with 
my grandson and no 
longer think... I really 
should be 
grading/working on a 
class/doing research.

If it happens, great.  If 
not, oh well.

Yes, it hit.  What would I tell my dean?Dean??  Dude, you 
are losing  good faculty. You have 1 professor in the MPA 
program for Fall and he is the one students complain 
about, and no one will do anything because he is a full 
professor. He is an ass.  He is rude to students and 
colleagues. Students try to avoid taking a class with him!! 
You couldn't work with me on ONE in-person class??  3 out 
of 4 coffee my classes a semester are online!! And I have 
great student evals.  BTW, how many faculty are u actually 
losing?  In January, it was @ 12.

I feel guilty about 
leaving my students.  I 
intended to leave at the 
end of the semester.  
Three out four of my 
classes were online.  
The house we were 
living in sold and I was 
told my "request to 
move [my] class online 
was denied." I could 
continue to teach my in 
person class (with no 
place to live) or move 
my resignation up.  This 
was on a Thursday.  I 
made my resignation 
effective at 4:30 the next 
day, giving me time to 
clean out my online files 
and go to campus and 
finish packing my office.   
Nothing from my Dean 
at all.  I was pissed.  I 
emailed the university 
president that the 
university is 
hemorrhaging faculty 
and staff and the 
administration's lack of 
concern or care will be 
to their detriment.  Job 
satisfaction and 
employee turnover is 
what I study.  No 
response.  I lost 70 sick 
days that earned.  When 
we leave, we tell our 
friends, people in our 
field, and it spreads... 
you don't want to work 
there.  The pool to 
choose from shrinks. 
The students notice and 
they tell their friends, 
and then the pool of 
students shrinks.  Why?  
Because the 
administration didn't 
care enough to listen to 
faculy/ staff and value 
their work and 
contributions.

Better!!  No 
stress!! And I am 
going on a 
vacation with my 
husband and NO 
COMPUTER!!

Femal
e White Middle class 9.754 4 Unsatisfied, tired and stressed. N/A US US Yes, of grandson N/A N/a

5/12/2022
Associate 
Professor STEM SLAC 2006 0 $57,000

Computer 
Science / 
Data 
Analytics

Exhaustion, no time for family, getting frustrated with students (because of exhaustion probably), my 
family hates living in a small conservative town.

Interviewing 
with nonprofits 0 N/A N/A

Was working 
for a 
corporation 
before, went 
into academia 
because I 
wanted to 
make a 
difference, not 
going back to 
corporation. 
Looking for 
something that 
will have some 
of academia's 
advantages, 
which for me 
include 
structure, 
seeing 
colleagues in 
person, 
pressure to 
keep learning 
new things, but 
without its 
drawbacks 
(bad pay, 
dealing with 
entitled, lazy or 
just woefully 
unprepared 
young people) Supportive N/A Maybe

Fear that I will end up 
hating it outside 
academia. I left industry 
for a reason the first 
time. 

Femal
e White Middle Class 6 0 Ups and Downs ADHD USA

Some, want to raise my children 
in a bigger city and have more 
time to spend with them No

5/12/2022 21:12:28
Associate 
professor

Social 
Sciences

Regional (non-
elite) liberal arts 
college 2017 310000 57000 Criminology Hostile work environment at my institution, resentment and mistreatment in academia My institution invited an overtly racist speaker to campus for a public event 

Currently 
employed but 
actively 
interviewing. 1

Engaging in 
interviews for 
non academic 
positions 

Want me to stay to 
“‘lead institutional 
change” 

I like leaving the door 
open and hope to 
continue in my 
research 
independently 

Fuck you for not supporting me, for ignoring my requests 
for help, and for exploiting my commitment to students. 

I’m sad to leave 
academia because I 
love my research and 
students, but the 
environment at my 
institution is too 
uncomfortable for 
women and particularly 
women of color, and 
academia in general is 
equally as bad. I’m 
enthusiastic about more 
money, a better work-
life balance, and more 
freedom, but I’m also 
scared because I’ve 
never worked outside of 
education. 

Woma
n

Korean 
American 6 7 Completely dissatisfied Korea USA

Not sexual harassment, 
but gender and racial 
discrimination. 

5/12/2022 15:19:38
Assistant 
professor Humanities

Regional (non-
elite) liberal arts 
college 2012 163883.49 56000

Foreign 
Language

My mental state. I had been at PWI for graduate school and afterwards and the micro-aggression had an 
aggregate effect on my mental health. Despite my best efforts, I was not able to build or become part of a 
community at the institution/town where I got a TT position. I felt very isolated. In addition, more and more 
onus was put on the faculty to improve retention numbers. In addition, after being ganged up on in a 
faculty meeting on an issue relating to a diversity initiative, a tenured, white, female faculty member come 
to me afterward to tell me she agreed with me. It didn't seem to dawn on her how offensive it was for her 
to tell me this privately when she hadn't stood up for what I was saying publicly. Another incident indicative 
of the environment at the institution was when I was part of a working group for another diversity initiative 
(everything that was discussed was by email) and after voicing my opinion via email that what was being 
discussed was not on the right track a senior faculty member (white male) suggested he, I and another 
senior (white male) faculty member meet to hash it out, I tried to explain that the working group should 
work together rather than a group of three, etc. My concerns were dismissed and it confirmed that these 
diversity initiatives were not being taken seriously, but were being done to look good on paper. There is 
more to this story, but I don't want to give identifying details. The broader academic context was not 
particularly better. When I was a grad student at a top university, I got more attention at conferences than 
I did as a TT professor at an unknown university. It was obnoxious to have other academics at 
conferences take a look at my name tag to see my affiliation and quickly decide that I was not worth their 
time. This was a problem with the "up and coming" academics; those who were more established seemed 
more willing to support someone like me (at least in my field). I wanted to stay long enough to qualify for loan forgiveness for by student loan debt, but staying for another year cause me significantly more mental distress than being in debt for the rest of my life.

Working in a 
university 
setting, but in a 
different 
capacity. 2 NA

Same/simil
ar to 
academic 
income due 
to cost of 
living

Minimal 
teaching type 
responsibilities; 
work that stays 
at work and 
doesn't follow 
me home.

I know other people who 
left academia due to 
similar situations; I don't 
surround myself with 
people who don't get it. 
Even a friend who I 
recently met to 
celebrate their getting 
tenure seems to get that 
I left and noted they 
would have left too if 
they hadn't gotten 
tenure. 

NO. No regrets! I can't 
even imagine what 
would have been of 
me, had I not left. I am 
tinkering with the idea 
of writing an academic 
article because I want 
to and not because I 
have to and it's quite a 
liberating feeling.

I am currently in a 
NTT position and am 
in the process of 
transitioning to 
another type of work, 
but still in a university 
setting. I tried to 
dabble into non-profit 
work but quickly 
realized the issues left 
over from academia 
would make it hard for 
me to start over (don't 
have the energy). 

My dean-equivalent came into my office unannounced to 
confirm that I was leaving because I wanted to be with my 
partner and not for anything else (almost his exact words). I 
was a deer in headlights because I was not expecting him 
or that question out of the blue. I knew that if I said the truth 
I would burst into tears so I said, yes, I'm leaving to be with 
my partner and he left. I was expecting an exit interview 
and planned on complete disclosure then, but I never got 
an exit interview. So, I would like to answer his question 
now with the truth. I am leaving because this place is toxic 
to anyone who is not like you.

I felt relief, but anxious 
because I really didn't 
know what I wanted to 
do next. I felt fortunate 
that I had/have a partner 
who could support me 
financially and knew 
how to support me 
emotionally. I feel guilty 
because I could depend 
on someone else for 
financial support and 
know that others are not 
so lucky. 

My life is so 
much better. I am 
still dealing with 
the aftermath of 
so much stress 
and anxiety. I 
have to find a 
good therapist to 
help me repair 
some of the 
damage, but I 
feel so much 
better about life!

Femal
e Latina First gen 7 5 None United States United States NA Lesbian, cis-gendered NA

5/12/2022 14:09:05

Visiting 
assistant 
professor

Social 
Sciences

Masters Level 
institution 2020 24000 56000 Psychology Financial, work environment, lack of jobs/choice of location Expecting a baby - secure job that pays well

Tech company 
doing learning 
research <1 4 84000

Location, 
relevance (I’m 
looking for a 
different job 
now after 
gaining more 
info on industry 
jobs this year)

Mostly surprised 
because I love teaching 
(which I do!)

Ultimately, no. There 
are so many more 
opportunities & I know 
I’ll find my way to a 
career I love out here. 

Probably not full time, 
but likely as an 
adjunct 

I’m honestly not sure, but probably! 

I just wish there were more resources in graduate school 
teaching about industry and how to prepare! I feel like I’m 
scrambling right now, 2 years post phd. 

Lots of anxiety in the 
beginning, I’ve definitely 
been dealing with grief 
over leaving a job that I 
felt had a “purpose,” but 
I’m working on that! 

Better pay is 
nice, location 
choice was great 
- I get to work 
from home with 
my little one. The 
lack of “passion” 
for what I do is 
really the only 
negative. 

Cis 
(but 
gende
r non-
confor
ming) 
woma
n White

Lower middle 
clear 6 1 3

5/12/2022 2:04:53
Associate 
professor

Social 
Sciences

Regional 
teaching college 2015 0 56,000 Psychology Burnout, continuous expansion of my role without support, and egregiously low pay Diagnosed with degenerative disability and don’t want to waste my life there

Tenured 
department 
chair (haven’t 
left yet, seeking 
new job) 0

Pay, work-life 
balance seems 
possible, solid 
healthcare and 
disability 
benefits

Very few know but 
those that do are also 
secretly looking to get 
out 

Yes, for sure. None of us want to die for this job. We 
tolerated low pay and high workload for a long time in 
support of a mission - that the university actually can’t 
enact. 

Very sad. I desperately 
want to keep doing what 
I do, but the university 
has made the role 
unsustainable and the 
salary is a joke. They’re 
driving away the very 
people who want to help 
the institution thrive. 

Femal
e White Middle class 12 2

Negative 12? But not really. Love my colleagues and students. Hate 
admin and BoT. 

5/12/2022 0:25:04
Assistant 
professor

Social 
Sciences

Religious 
institution 2015 $5,000 $56,000 Psychology

negative treatment by administration, poor pay, lack of equity increases, changes to curriculum, lack of 
flexible scheduling of classes, erosion of faculty autonomy, erosion of shared governance

I started looking when the provost said we were no longer offering a liberal arts education, but a "liberal education" instead. Also, I was not allowed to go up for tenure on time because my maternity leave dropped me below full time (by a single course) for one 
semester and was not granted an equity increase when a new faculty member was hired into my department at a higher rate of pay than me. 

Resigned from 
TT job, will be 
starting 
research job at 
a non-profit in a 
month 6 months

Don't know 
yet! $85,000

I looked for 
jobs on 
linkedin, 
idealist, and 
indeed, and 
reached out to 
my friends in 
industry (and 
their friends in 
industry) to 
conduct some 
informational 
interviews. I 
had referrals 
for a couple of 
jobs I applied 
to (neither of 
which even got 
me interviews), 
but the majority 
were cold 
applications. I 
interviewed for 
8 positions in 
non-profits and 
government. 
One offer so 
far, withdrew 
from another 
process, and 
am waiting on 
the outcome of 
a final interview 
process. 

My colleagues are sad 
I'm leaving but they 
understand and are very 
supportive. They have 
been willing to provide 
references and any 
other support I need. 
Three others from my 
department are also 
leaving (two 
resignations and one 
retirement) due to the 
toxic administration. 
Enough folks are 
leaving from across the 
university that we've 
been meeting as a 
group weekly to support 
each other. I don't know yet! Not sure

I think the Great Resignation is hitting academia more 
slowly, because it's taking folks a while to figure out what 
alternatives exist and how to access them. I do think faculty 
are disengaging from their universities en masse, and I'm 
really worried about the students. 

I'm excited about new 
opportunities to do 
applied research, and 
very excited to get a 
significant increase in 
salary. I'm also deeply 
angry at my 
administration, grieving 
the loss of the things I 
love about academia 
(teaching especially) 
and the change in 
identity, and feeling 
guilty about leaving 
colleagues and 
students. Don't know yet

cisgen
der 
woma
n

White/Europea
n American Middle class 7 2

Prior to this year (AY21/22) I loved it. I still love my students and 
faculty colleagues, but the administration has created enough 
toxicity that I'm very unsatisfied at this point. I'm deeply angry at my 
administration for the actions that I feel have pushed me out. 

5/12/2022 3:38:46
Associate 
professor

Social 
Sciences

Religious 
institution 2013 $17,000 $56,000 Psychology 

Demographic cliff of not enough undergrads to fill universities; no longer supporting university’s mission; 
wanting higher pay with more work life balance University got blasted on social media for not supporting LGBTQ individuals and I couldn’t take the cognitive dissonance of being affiliated with my university anymore

Seeking 
employment 
elsewhere 1 N/A N/A

Seeking 
remote work 
because I don’t 
want to uproot 
my family, 
seeking higher 
pay and 
respect for 
work life 
balance

I have only told two 
people outside my 
department and they 
were highly supportive. 

Yes, it’s hit academia. So many people have retired early 
or transitioned out of careers. I would like to burn bridges to 
my university on my way out but I can’t because I live in a 
small town and my university is intertwined with my 
community. 

Sadness because I do 
enjoy teaching but 
excited about the 
prospect of being able 
to do my own research 
again. 

Cisge
nder 
female Asian American 6 2 Highly unsatisfied

5/13/2022 9:19:00
Assistant 
professor

Social 
Sciences

R2 (Research 
inst--high activity) 2018 0 56,000

Bioanthropolo
gy Work v Pay ratio, not being able to choose where I live Covid but also just attrition

About to start as 
a (Quant) User 
Experience 
Researcher

1 year (8 months 
thinking/learning, 
4 months 
interviewing)

I haven't 
started yet but 
I'm excited 
about it 200,000

I wanted to do 
something that 
was interesting 
and 
challenging. I 
started asking 
myself what I 
*didn't* want to 
do. For 
example, I 
thought 
working with 
kids or 
teenagers 
wouldn't be for 
me. And then I 
started looking 
into a couple 
jobs. For 
example, I 
looked into 
data science 
but quickly 
discovered that 
it was too 
'cold', I like 
working with 
data but also 
with people. It's 
a lot of trial and 
error, reading 
things, asking 
for help, talking 
to people, 
challenging 
your 
preconceived 
notions, being 
patient and 
thick skinned, 
etc.! 

I haven't told any 
colleague yet that's not 
also a friend at different 
institutions. All of them 
have been really happy 
for me and supportive.

I'm resigning 
tomorrow, we'll see No

Yes, I think a lot of people have quit. I just wished things 
were different and that the old white men at the head of 
every department would give up their seat and let the 
women/LGBTQ+/minorities/etc. take their seat and change 
this toxic system. I know it's not that simple but it makes me 
so angry that those of us who are 'good' are the ones who 
are pushed out... we should be the ones staying, they 
should leave!

I have felt bipolar over 
these last weeks... At 
times, I'm really proud, 
excited, happy. I'm also 
so anxious (haven't 
slept a full night in 
weeks, maybe months), 
sad and scared. I keep 
saying "I hope I don't 
regret this". It's so tough 
because academia is 
something I have 
worked my whole life for 
and I have loved it so 
much - it's just so hard 
to admit that it's not 
loving me back! We'll see

Woma
n White Middle class 11 years: 4 years employed, 2 years of MS, 5 of PhD

5 (I had a tenure-track job after 2 years, but I 
didn't see myself there long term)

6.5/10 - I definitely like some aspects of it (teaching, mostly) but 
there's also a lot that I really didn't like: the location, some of the 
students were really challenging to work with, no start-up fund and 
expectations to conduct research (!!), etc. Able bodied Canada USA

Yes, I am not a parent yet but I 
want to be. The time constraints, 
salary, needing to do fieldwork 
for long periods of time and 
having to live in an area where 
homophobia/racism/etc. is 
accepted in the general 
population made me think that 
my current job (& academia in 
general) and being a parent are 
incompatible. Gay

A little bit in the sense 
that they show how toxic 
academia can be - but 
nothing that involved me 
personally, no

assistant 
Professor

Social 
Science/ Area 
Studies

International 
Collaboration 
between local 
school and UK-
based R1 2017

15,00 (from 
UG) 56,000

Anthropology 
and 
China/Asian 
Studies

Covid helped me revaluate my priorities. I felt that the impact from my research was flacid and impotent. I 
wanted to make a real impact on the world. I wanted better work/life balance and wanted less pressure to 
conform to whatever "Review 2" wanted instead of what I wanted Covid and visa complications

Officially 
resigned but 
under contract 
until August 31. 
Concurrently 
employed with a 
global 
development 
research firm. concurrent

Once I fully 
transition, I 
fully anticipate 
mid-high level 
satisfaction. I 
don't expect 
work to be 
always 
fullfilling. At 
the moment 
the main 
concern is 
obtaining 
better health 
insurance for 
my family. So 
I'm after a full 
time benefitted 
position 
instead of 
independent 
consulting 350/day

I wanted to 
continue doing 
research and 
make sure my 
research would 
have a real 
impact on 
global 
inequality. I 
also wanted to 
choose the 
location for my 
family. I found 
a unique 
language 
immersion 
charter school 
for my kids. 
Thats really 
important to 
me and if I was 
bound to the 
academic 
market, I 
wouldn't get 
any choice 
over our 
location. 

Some colleagues have 
been supportive, some 
are joining me. Some 
colleagues have said 
they were "sorry but not 
suprised" and one 
colleague said, "just 
keep publishing" in case 
I wanted to come back

In some ways yes, in 
many ways no. 

No, though I would 
consider returning as 
a professor of practice 
to support students 
application of 
knowledge outside 
academia, but I will for 
sure never return to 
the typical track

Probably it has, I think that the burnout is just too real for 
many of us. Covid reevaluated our priorities and we 
decided we didn't want the exploitation 

All of those feelings 
have been felt. It's 
complicated because 
my decision to leave 
was also paired with a 
decision to leave my 
second international 
home and my beloved 
pets that are still there. 
I'm excited for the new 
location. I'm excited to 
be having a little place 
of our own and to make 
an impact in a small way 
on the community that 
we are apart of. But the 
greif is real. I feel a pit in 
my stomach each time I 
see a colleage win an 
award or publish 
something interesting. I 
also feel really releived 
because I felt like I was 
constantly trying to be 
something I was not. I 
grew up very poor and 
have always felt an 
extreeme amount of 
pressure in academic 
circles because of my 
lack of family status. 

My story is pretty 
complicated 
better: I've had 
the most fun 
doing new 
hobbies than 
ever. I'm very 
excited about my 
new location and 
my children's 
school. Worse: 
I'm anxious about 
the future in 
terms of getting a 
job that is a good 
fit. I was working 
internationally 
and I've left many 
things/friends 
behind. I feel 
worried that my 
research was a 
waste

Femal
e White

My parents have 
a BA, but I grew 
up at 150% of 
the poverty line. 
Free and 
reduced lunch, 
inner city kid. I'm 
first PhD in the 
family 11 too many--- 4 or 5

I loved my department but I couldnt' make a lateral move (that is to 
another secure position in the US) and I couldn't return to the 
country that the job was in, so that was that. Able USA China

Mother to two young children. 
This was the biggest factor. I 
didn't publish much because of 
maternity leave. then when covid 
hit, it was litterally impossible. I 
knew if I didn't get out, I would 
just never be able to do what I 
wanted/needed to do. Cishet

None, though I did 
experience several 
incidents of sexual 
harrassment, no more 
than outside academia 
unfortunately.

5/11/2022 23:10:40
Assistant 
professor STEM

Regional 
teaching college 2015 0 55,566.00 Physics Pay stagnation.  Removal of financial promotion upon receiving tenure at my institution.  Effectively penalizing all junior faculty

Industry position 
in data science 0 High

120,000.00 
plus annual 
incentive 
pay

Primarily 
leveraging 
colleagues and 
contacts 
already in 
industry

They ‘understand why I 
am leaving but are sad 
to see me go‘.

No.  While it is hard to 
start completely fresh 
in a new field, and I 
occasionally miss my 
students, I appreciate 
how much I am able 
to grow and progress 
professionally in my 
industry position. Maybe.  I think it has

Sadness associated 
with identity-breaking.  
Anxiety and fear about 
being completely new 
and starting in a new 
field.  Excitement about 
learning new skills and a 
new industry. 
Contentment knowing 
that I can comfortably 
provide for my family.

Femal
e White Not sure 10 as student, 7 as faculty 0 Medium



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 18:33:11
Assistant 
professor Education

R1  (Research 
Inst--highest 
activity) 2015 0 55000

Academic 
Librarianship Pay inequality, micromanaging, bureaucracy A mental breakdown brought on by ever-increasing micromanaging

Employed in 
game industry 0.5

Significantly 
increased! 70000

Networking 
through non-
academic 
conferences, 
LinkedIn, 
sought out 
advice from 
acquaintances 
met through 
each. I 
prioritized jobs 
with similar 
skills with a 
requirement for 
at least partial 
remote work

Mostly really supportive! 
Some folks have 
reached out after for 
advice on leaving.

Absolutely no regrets 
whatsoever!!!

Nah, I'm not 
interested in returning.

I think people are leaving academia for a few key reasons: 
a lack of fair pay, a lack of respect and recognition, 
harassment, microagressions, a lack of control over jobs, 
location, stability, and life in general (because we're still in 
a fucking pandemic!), bureaucratic nonsense, being 
overworked and constantly asked to do more with less, 
toxic management or coworkers, and academia generally 
does not reward you or love you back.

Sorry...that's more than a few.

Initially I felt a lot of grief 
about leaving libraries. I 
had awesome 
coworkers and some 
really fun ongoing 
projects and events I 
was involved with. I 
unsuccessfully 
attempted to negotiate a 
raise in early 2020, 
which damaged my trust 
in my manager. After 
that meeting it seemed 
that I could never do 
things quite right in their 
eyes. Anxiety was a 
near constant due to 
that micromanaging and 
combative department 
head for the 9 months or 
so leading up to my 
leaving. I'm certain they 
were lashing out and 
trying to exert control 
because they were 
really anxious 
themselves due to the 
pandemic and didn't 
really know what they 
were doing as 
department head. After 
a check in meeting early 
in 2021 I had a 
breakdown, and it 
became clear that 
despite my love for 
other aspects of my job 
it wasn't a healthy place 
to be. Once I reached 
the decision to leave, 
my mood improved 
significantly. I could 
ignore petty 
conversations if I was 
focused on the 
possibilities outside of 
academia. I applied for 
jobs for about 3 months 
before I got a few calls 
for interviews. The first 
was another academic 
library job which went to 
an internal candidate 
after I made it to the 
final round of interviews. 
I then had interviews at 
two different industry 
jobs. I applied for my 
current job on a whim at 
this time! I made it 
through to the final 
interview for one of the 
industry jobs and 
learned that the pay 
would be slightly less 
than my library job for 
partially remote work. I 
was a little disappointed, 
but accepted because I 
had to get out. I turned 
in the shortest 
resignation letter I had 
ever written with 
GREAT satisfaction and 
a month of notice. 
Shortly after I accepted I 
heard back from my 
current workplace! After 
a week and a half flurry 
of interviews I was 
offered my current 
position, working fully 
remote for a really 
awesome company. I'm 
so much happier and 
fulfilled in my current 
job. I'm paid better, I 
have better work-life 
balance, AND I have a 
manager that trusts me 
to do my job without 
micromanaging. Better!

Femal
e White 5.5 2

Pretty damn low, except for special projects and awesome 
coworkers N/a United States United States Yes Bisexual No

5/12/2022 13:33:15 Postdoc Humanities Ivy League 2018

None from 
PhD but lots 
from 
masters $55,000

Area Studies 
(East Asia)

Constant self-doubt that I was a good teacher or writer, constant financial stress and lack of productivity. 
Loss of personal motivation. Loss of hope that my research was interesting to anyone other than maybe 
2-3 people. Frequent demeaning comments from people higher up in the hierarchy even after small 
"wins." Constant guilt from trying to maintain any interests not related to my research. Feeling pressured 
to do extra work without compensation. Isolation from friends and family, constant moving. Felt like I was 
only a fraction of the person I used to be before PhD. No academic offers of any kind (adjunct, postdoc, VAP, TT, etc) after the postdoc year, and financially could not survive if I were to be jobless, so I had to apply for non-academic jobs. Data Scientist

6 months to get a 
non-academic 
job which I 
hated, but which 
gave me the 
financial 
resources to skill 
up to current job. 
1.5 years post-
postdoc to get to 
current job.

Very satisfied. 
Motivated. 
Balanced. $150,000

Learned to 
write code. 
Eventually got 
into a short-
term program 
that transfers 
mainly STEM 
PhDs to 
industry data 
science 
positions. From 
there, 
revamped 
resume, 
LinkedIn 
profile, 
practiced 
speaking like a 
human 
(interviewing 
skills), gained 
practical 
experience, 
built back 
confidence 
through 
discovering 
that I, with my 
humanities 
PhD, could be 
competitive 
with STEM 
PhDs for the 
same jobs.  
[44]

Indifference. The people 
I knew and tried to 
network with from my 
postdoc (other 
postdocs, visiting 
scholars, directors of 
the institute, tenured 
and TT profs in the 
departments I was 
affiliated with) did not 
even ask what my plans 
were at the end of the 
year, with the exception 
of one administrator 
who had to because it 
was his job. To be fair, I 
was also very ashamed 
I had nothing lined up, 
so I wasn't going around 
announcing it. My PhD 
advisor was supportive 
and said all the right 
things, but deep down I 
know he doesn't really 
understand my decision. 
My two closest friends 
from my PhD were 
supportive but "sad 
academia is losing me."

No regrets 
whatsoever. No.

I can't speak for anyone on the STEM/social science side, 
but for humanities it's hard to view it as an increase in the 
number of people resigning willingly when a lot are actually 
being forced to leave for various reasons. And when the 
number of people hoping to get hired is continually 
increasing.

It was rough the first 
year out, but I was 
fortunate enough to land 
in a good place 
eventually, and I know I 
would not be nearly as 
happy as I am now for 
many reasons even if I'd 
landed a TT job 
immediately after the 
postdoc. I am so glad to 
have dodged the 
academic bullet. I feel 
like I got my life back 
and I finally feel like a 
whole person again.

Better: I am 
financially stable. 
I don't have to 
keep doing 
cross-country or 
cross-ocean 
moves. I picked 
where I wanted 
to live. My work 
is fast-paced, 
engaging, and 
meaningful. I 
learn new things 
every day. I don't 
constantly feel 
guilty about not 
working in the 
evening or on the 
weekends. I have 
a life outside of 
work where I am 
involved with 
non-work and 
non-academic 
interests. I just 
feel more relaxed 
in general.

Worse: Physical 
and now social 
distance from my 
two closest 
friends from my 
PhD. They were 
the totality of my 
friend group 
during my PhD 
and postdoc, and 
even when we 
were in different 
places we would 
communicate 
frequently. After I 
left that stopped, 
and I feel like 
were aren't even 
friends anymore. 
It's hard to find 
that same kind of 
friendship built on 
shared 
experiences with 
new people.

Femal
e White First gen college 1 post-PhD

2 (final year of PhD and during a one-year 
postdoc) Very dissatisfied. Burnt out. Hopeless. None USA USA None Straight cis female None

5/12/2022 0:35:47
Associate 
professor Humanities

Regional 
comprehensive 
university 2012 $0 $55,000 Art history

University made significant cuts 2 years ago. While I was fortunate to keep my job, it quickly became 
untenable. I no longer enjoyed teaching and was given additional service to cover for faculty who’d been 
fired. Being made assistant chair of a large area (basically forced) without additional compensation or recognition of the incredible demands of the duties involved.

I start a job as a 
senior manager 
in the education 
division of a 
museum in two 
weeks. 1

So far 
everyone has 
been amazing 
and seem 
genuinely 
excited to 
have me join 
their team. 
They seem to 
value and 
respect my 
expertise, 
something I 
haven’t felt for 
years in higher 
Ed. $66,000

I was hoping to 
pivot to 
something 
related so 
looked to 
museum 
education 
position, mostly 
through the 
American 
alliance of 
museums 
website. I also 
networked a 
ton in my 
region as my 
family ties me 
to a limited 
geographic 
area.

Surprise at first but now 
excited for me. In fact, 
by the time spring 
semester ended, half of 
the faculty in my area 
had resigned. Not yet! No

Yes. Literally everyone I know is looking to leave or has 
already left.

At first I was worried 
about losing my identity 
but now I’m excited by 
all the new challenges 
of taking on something 
new and building my 
skill set in other areas.

Truly feeling free 
from having to 
constantly prove 
myself and 
validate my 
existence at the 
school / show 
gratitude to 
administration for 
keeping me.

Femal
e White

Working class 
upbringing now 
middle class 7 5 Less than zero.

5/12/2022 21:56:33
Adjunct, Multi 
year Contract

Business, 
Education

Community 
College

MBA. PhD 
student 0 55,000

Business, 
Computer 
apps Lack of work at my school. Unfair delegation of work, depressing wages Department eliminated

Working FT K-
12 3

Flexibility, 
respect. 
Overcoming 
imposter 
syndrome

Ask to be paid. Attend 
unpaid meetings. 
Respond to students 
about administrative 
topics with no source of 
information. YES!!!!

Many years wasting 
potential accumulation 
of wealth and retirement 
savings F W

Low middle 
class of blue 
collar family 25 25

Low. Tried non academic job at the school and it was demeaning, 
difficult, and even lower paying Nothing official USA USA No Cis No

5/12/2022 19:03:01

Continuing 
contingent 
faculty

Social 
Sciences

Elite liberal arts 
college 2008 0 $55,000

Development
al psychology

At some point during grad school I knew a career in academia probably wasn't for me, but I was on this 
track and it was the only track I knew. I also needed the health insurance I had. After graduating I secured 
a visiting position at a liberal arts college near where I was from, but that was only one year. The next year 
I moved across the country for another. That position had an option for a second year, but after first 
semester evals I was told I would not be given a second year. I had the highest class load/student count 
of all professors and was constrained by rules they had for course sections. The students I had that year 
were entitled and resented that I pushed them to try new things; one even trekking me after the semester 
ended that the project was kind of cool. I ultimately decided I didn't want to move around the country 
chasing positions teaching children who only cared about grades. I wanted to go somewhere where my 
skills were valuable and used. 

Not getting my contact renewed and realizing I was using my education and degree to teach students who only cared about grades. My last semester I organized a trip to the capital to advocate with legislators on an important topic. They had the opportunity to 
collaborate with other advocates. The lessons they learned from that were so self focused that I resented that I wasted this opportunity on them. I needed to go somewhere I could do something that mattered and would actually fulfill me. And where I wasn't 
always feeling like I should be working; withing on research, writing, class lessons, grading, etc.

Researcher in a 
public school 
district 0.5

It varies. It was 
incredibly high 
at the start 
more than 10 
years ago, but 
as I've 
increased in 
my 
responsibilities 
and leadership 
it means it's 
been harder to 
maintain work 
life balance. 
I'm also more 
aware of 
challenges 
and politics, 
whereas when 
I entered I was 
too low level to 
have the 
access and 
information I 
have now.

Over 
$100,000

Talking to 
everyone I 
knew and then 
the people they 
knew who had 
any kind of job 
that was 
outside 
academia and 
might be 
something I 
was interested 
in. Searching 
job boards for 
positions, 
focusing on the 
three 
geographical 
areas I was 
willing to move 
to.

The head of my 
department when I told 
him I was taking a 
senior researcher 
position: "you're going 
to be a SENIOR 
researcher?" (Read with 
shock that I could be in 
a senior role)

Not at all. 
Research in academia 
always felt like a 
competition for money 
and publications, 
constantly trying to 
convince others that 
whatever niche corner 
of a dark closet you 
were studying was of 
value to the broader 
public. 
Now I work on a wide 
variety of research 
areas and they almost 
all have true tangible 
value. 

Not really. 
I've thought maybe I'd 
teach a graduate level 
course, representing a 
very applied approach 
to research, but I'm 
only interested if it's 
the right opportunity at 
the right time. 

I'm too removed from academia to say. I think more broadly 
we've all started to realize what actually matters and title 
and salary aren't the only things. 

My feelings have always 
been positive, despite 
the challenges and 
frustrations in my 
position now, I 100% 
know I would never go 
back to academia 
because it just isn't 
where I belong. I work 
with academics in my 
role and I feel I bring a 
value because I can 
translate between the 
two worlds. 
When I get to do work 
that I can see has a 
direct impact it's 
incredibly rewarding. At 
the same time, I feel, 
heavily, the weight and 
responsibility of that. 

I work in a career 
that is 
challenging but 
offers value and 
meaning to my 
work. 
Settling down in 
a city afforded 
me the 
opportunity to 
find someone to 
start a 
relationship with, 
eventually 
marrying and 
having a family. 

Femal
e White Middle income 8 2 Pretty low None United States United States

None. But it was very apparent to 
me that if I kept chasing jobs in 
academia, it would come at the 
cross of my personal life. I 
wouldn't be able to find a partner 
to have children with if I was 
moving every year or feeling that 
all my time needed to be devoted 
to my job. N/A Probably none. 

5/12/2022 18:21:06
Associate 
professor Humanities

Regional 
teaching college 2004 0 55,000 English

No opportunities for growth and development, toxic environment, under-appreciated, underpaid,  intense 
emotional labor Sabbatical opened my eyes. Semi-retired. 0 Interesting.

Close colleagues very 
supportive. College 
admin no 
response/ignored. No.

Only part-time if 
necessary.

Not sure if its a trend, But many of my former colleagues 
feel trapped and unable to leave.

Mourning, but knowing it 
was absolutely correct. 
Rethinking identity.

Less financial 
stability, better 
mental health.

Femal
e Asian 25 2 Low Hong Kong USA

5/12/2022 18:34:06
Assistant 
professor Humanities

Regional (non-
elite) liberal arts 
college 2019 0 55000

English - 
Writing 
Studies Working conditions, administration, pay, burnout Many things. Burnout, grief, asked to either take a pay cut or take a class from someone else with a less secure contract and force them to take a pay cut, gaslighting, bullying by an administrator

WFH in tech 
industry <1 High 70000

Better pay, 
remote work, 
not teaching Very supportive Not at all No

The great resignation has absolutely hit academia. I would 
tell upper administration to tell the truth about their 
intentions and stop calling us a slac when the humanities 
are clearly not valued.

Grief and relief. Over 
time the grief has 
wanted and I remain 
relieved.

Less stress, 
more money

Woma
n White/Asian Middle class 10 1 Moderate Able-bodied USA USA None Cis, straight None

5/12/2022 12:36:03

Continuing 
contingent 
faculty Humanities

Regional (non-
elite) liberal arts 
college 2015 80,000 55,000 History

My non-TT position was eliminated in April, I could not find anything in academia, and I needed to eat and 
pay rent. Loss of full-time position

Associate 
Director of 
academics in a 
university global 
education office 1 8 75,000

Made a list of 
my values, 
areas I could 
see my skills 
and knowledge 
being useful, 
and then 
applied for 
everything with 
the terms on 
my list in the 
job description 

Ranged from 
disappointment to 
outright betrayal. Many 
seemed to feel sorry for 
me. A few were 
understanding and 
supportive, but the vast 
majority were not.

No. I should have 
done it earlier. No

There has to be a way for us to create knowledge together 
without breaking everyone in the process.

I was initially 
devastated. I felt like a 
failure, and as of my 
whole life had been a 
waste. I was numb for 
the first few months in 
my new job, but then I 
began to realize it was a 
much better fit for me. I 
now love the work, but 
still face condescension 
from the faculty I 
encounter in my staff 
role. 

I am less 
anxious, I can put 
down roots in a 
place where I 
chose to live, and 
I have hobbies. 

Femini
ne White Working class 4 6 7

5/12/2022 13:32:20
Assistant 
professor Humanities

Regional 
comprehensive 
university 2005 $55,000 $55,000 Music Theory

Gender discrimination and sexual harassment, salary discrimination, hostile work environment, and utter 
burnout by the end of it. Handing in my tenure file and realizing I couldn't continue to do it. 

Grants 
administrator at 
a major private 
research 
university 4 months Some $85,000

40-hour 
workweek, 
non-hostile 
environment

They either made jokes 
about how I wasn't 
serious, or simply cut 
me off. In no way. Never. It hasn't hit the way it should. 

Excitement and relief. I 
know a lot of people feel 
they're the ones who 
failed, but the system 
failed me. 

I'm allowed to 
have hobbies, 
outside interests, 
friends, and a 
life. 

Femal
e white Middle-class 12 2 None Nonoe United States United States None. Cis-gender Very definitely. 

5/12/2022 4:38:43
Graduate 
student

Health 
sciences

Community 
College, Other 2018 500,000 55,000

Physician,  
academic 
medicine 

harassment specifically for race and sex and the retaliation goes unchecked in the academic environment. 
I need to work in a place where I don't have to hear racial slurs and sexist words. developed PTSD 

community 
college,  
switching to full 
primary practice 
that will take 1 
PA student a 
quarter 1

high bit I do 
mais students 

$385,000 
plus free 
housing, 
signing and 
retention 
bonus

found recruiter, 
updated 
LinkedIn, found 
nonprofit to 
volunteer for to 
satisfy my 
academic 
interest.

further harassment , 
gaslighting and 
retaliation

yes and no. I still want 
to think the prefect 
academic job is out 
there somewhere and 
may return to look for 
that position in the 
future 

yes but in a much 
better more 
professional work 
environment 

yes. I woudl have accepted the low pay and long hours but 
the harassment was too much I an from the Sputher United 
Sated and I am a Black woman. I experienced more overt 
racism and sexism in academic settings than I ever have in 
small southern towns. To my dean: You should be 
ashamed of the harassment and retaliation you allowed 
under your watch. I know I am not the obly one that 
reported concerns. In medicine we took an oath to do no 
harm and you are doing harm by allowing harassment and 
retaliation to occur under your watch

sad mostly. I wish it 
were a more amicable 
environment because I 
loved learning and 
teaching

less PTSD 
symptoms. female Black

second 
generation 
masters level, 
first gen doctoral 4 10 very low

5/12/2022 2:09:25 Postdoc
Social 
Sciences Ivy League

Received 
PhD in 
2020 None 55000 Sociology

Toxic environment, not enough appreciation also in terms of salary; my articles don’t actually contribute to 
the world; I don’t want to teach; One to many times was asked to volunteer Postdoc None

Resume; 
LinkedIn; 
reading about 
positions and 
trying to figure 
out what I want 
to do and 
where. Also 
take into 
consideration 
salary.

Peers are supportive yet 
saddened because I 
was the “promising 
one”. Supervisors don’t 
know yet

Yes definitely. I feel my decision is related to impacts of 
Covid and social injustice. The realization that I’m worthy 
and deserve more. The understanding that my family is 
more important to me and I need time and mental capacity 
to be with them. Most of all that academia is run by a bunch 
of white old men that don’t seem to understand things are 
changing and it’s time to shake up the system and improve 
it. 

Exactly like stages of 
grief when a close 
person dies or when 
breaking up from a 
relationship: anger, 
frustration, sadness. Not 
yet able to think about 
next step because still 
trying to recover from 
this decision and to 
frame it in such a way 
that it’s not a failure but 
rather the understanding 
that there is so much 
more out there.

Femal
e White Middle class 7 2 Very low

5/12/2022 13:20:37
Assistant 
professor

Humanities, 
Mass 
communicatio
n 

R2 (Research 
inst--high 
activity), 
Regional (non-
elite) liberal arts 
college, Minority 
Serving 
institution (MSI) 2016 200000 54000

Advertising 
and public 
relations The toxic culture 

A very unprofessionally written review letter, but there was a lot of little things that before that were adding up. Before that I was in a toxic department where people yelled at each other in faculty meetings. The unprofessionalism of people in academia who 
have tenure is the overarching theme. 

Trying to leave 
academia 2

7 out of 10 in 
my industry 
job prior to 
being in 
academia 

Searching for 
nonprofits 
because of 
PSLF program 
+ 
unmanageable 
debt 

Confused about why I 
want to leave despite 
me pointing out the 
unprofessionalism 

Not yet because we're brainwashed into believing this is 
better than non-academic jobs 

Angry, disappointed, 
sad, relief 

Femal
e White 

Working middle 
class, college 
prep 10 4 2 out of 10 Yes United States United States None None None

5/11/2022 23:50:22
Associate 
professor

Social 
Sciences Other 2008 158,000 54,000 Criminology 

Easier to just give you a short list: entitled students and admin. Toxicity. Sexism. Being forced to grade 
athletes higher so they can compete. Being told to ignore plagiarism. Being underpaid. Undervalued. Not 
appreciated. Tired of working all the time. My dean Applying 1

Trying to tackle 
linked in, 
rewriting cv to 
a resume that’s 
useful outside Shocked, a few upset Nope Nope 

Yes there are so many more people leaving. But there are 
people coming out of school taking our jobs. My official exit 
interview comes this summer and I can’t wait to explain to 
the dean how he has ruined academia for me and many or 
hers 

Anger. Resenting all my 
years wasted between 
school and teaching. 
Fighting to be an 
academic. No regret. A 
lot of anxiety. And relief. 

My mental health 
and sleep are 
better. My 
chronic pain less. 
Not grinding my 
teeth and 
clenching my jaw 
as much. far less 
panic attacks. 

Femal
e White Middle 15 3 On a 1-10 like a 2. 

5/12/2022 9:26:20
Assistant 
professor

Arts/Music/Th
eater

Regional 
teaching college 2019 (MFA) 6000 54000 Design

Unbearable people, living in a place I didn’t feel safe being queer. I lived alone, across the street from a 
gun store, in a town that went 80% for trump, in a state that always goes red. Retaliation from colleagues due to teaching remotely, inability to thrive in the university location / state.

Freelance work, 
project 
management 0 9/10

Hard to 
say… 
maybe 
20000/year

Apply always. 
Seek guidance 
from friends, 
family and 
mentors. 
Refine my 
search. But 
also be open 
minded to 
many possible 
outcomes. I 
find it troubling 
when I meet 
people who 
finished every 
degree 
possible and 
cannot imagine 
themselves 
doing anything 
other than 
working as a 
professor at a 
university. Get 
skills outside of 
school. Meet 
people who 
aren’t 
academics or 
intellectuals. I 
am happy 
diversifying my 
experience. 

Nobody even reached 
out. Many of my 
colleagues are probably 
glad I resigned. Nope. Glad I did it. 

Maybe. Yet to be 
seen. I’d join in a 
lower percentage / as 
an adjunct. Where I 
don’t have to pander 
to chairs and deans 
and other faculty to 
like me or my work.

Yes and no. I was told that when I applied to my position in 
2019, around 60 people applied for it. This year, after I 
resigned, my chair let me know that only 10 people applied 
to replace me this year. A tenure track assistant professor 
position. I find that trending alongside “the great 
resignation.”

It was never my main 
goal to be a TT 
professor forever. I 
wanted to try it out and it 
was ok and I probably 
would’ve stayed a bit 
longer if it was in a more 
desirable place with 
better people. 

I am free and can 
do whatever I 
want and do not 
need to play the 
political game of 
university worker. 
Especially glad I 
don’t have to 
work with 
students who 
have the 
“customer is 
always right” 
mentality Male White

First gen grad 
student. Queer / 
raised in a red 
part of 
California. 3 1 6/10

5/12/2022 10:47:42 Postdoc

Social 
Sciences, 
STEM

R1  (Research 
Inst--highest 
activity) 2019 0 $54,000 Psychology

Wanted to choose where I lived, mental health was declining, realized how toxic white tenured profs can 
be, I didn’t want to work absurd hours for tenure, I wanted time to have kids A (white) tenured prof created a hostile working environment for me - I realized that I would have to deal with many more folks like her who could treat people poorly because they had tenure UX Reaeaech 1 High $100,000

Networking on 
LinkedIn, 
priority for a 
remote position 

Surprised but mostly 
understanding. Lots of 
“I’m sorry to hear that” Nope Lol no

1000% yes. Academia is a toxic workplace like other 
industries. People are having a hard time finding post-docs 
- why would anyone stay when they could have a secure 
$$$ job outside of academia? Remote work made it 
possible that I could take a job where ever I wanted to live. 

Academia thinks it doesn’t have to compete for workers b/c 
those with “passion” will stay - but more and more people 
are realizing that passion doesn’t pay the bills

All the feelings! Anger 
and grief for sure at the 
start. But also relief - I 
bought a house and am 
moving to be closer to 
my family. Now I feel 
excitement about trying 
something new. 

Better - more 
money, more job 
security, I bought 
a house so I don’
t have to move 
again and I can 
be closer to my 
family

Gende
rqueer White First-gen 11 1 Very low

5/11/2022 23:49:42 Instructor Business Other 2021 231000 53000 Business tech Toxic micromanaging environment President yelling at Faculty Senate for the first half of the meeting...took problem areas personally
BT/managemen
t Instructor 0

Being 
deliberate in 
choosing 
where to apply. 
Flexible and 
prefer remote They won't be surprised

Maybe as a retirement 
adjuct 

I want to ask my President who is the person who when 
they leave will make you believe there is a problem that 
can be fixed. 

Some fear, but I'm 
bored out of my mind F Multi First gen 13 0 2/10

5/12/2022 12:54:19

Continuing 
contingent 
faculty Humanities

R1  (Research 
Inst--highest 
activity) 2008 0 53,000

English 
literature

Laid off— didn’t want to go back because I was completely exhausted and could barely do the job 
anymore. Too much work, lack off appreciation, toxic co workers and leadership. See above

Software 
engineer with 
international 
consulting firm Less than 1

8- quite 
satisfied 57,000

I was Always 
interested in 
coding and 
software 
engineering but 
was intimidated 
by it. The 
pandemic gave 
me an 
opportunity to 
explore this 
field and to see 
if I had the 
attitude. I 
looked for an 
opportunity that 
provided 
guided training 
with the least 
amount of 
upfront 
financial cost

Those who were in the 
same position as me 
were thrilled. I didn’t 
advertise to anyone 
else.

Absolutely not. 
Academia has 
become more 
capitalist than the 
most capitalist 
industry. Of course a 
lot of this has to do 
with the defunding of 
public education

Absolutely not. That’s 
a sinking ship.

I’m not sure it’s accurately term the great resignation since 
so many people are leaving not of their own will. Don’t get 
me wrong I’m glad in the end I was laid off. So I think there 
needs to be another term to describe what’s going on that 
includes those who are forced out but also feel a good deal 
of relief.

Definitely some relief 
And Joy since I would 
now be able to live with 
my spouse full-time. I 
was laid off at the 
beginning of the 
pandemic so it was an 
odd time. As a result I 
didn’t have a lot of fear 
about my work future. 
There were other things 
to worry about and the 
extra unemployment 
insurance allowed me to 
spend time thinking 
about what I wanted to 
do.

Better. I’m home 
with my spouse 
full-time. I work 
remotely. I’m 
paid more for a 
lot less work.

Femal
e White

First gen. 
Neither parents 
made it TO high 
school 11 (not including grad school) 3 1-very low

5/12/2022 19:00:30
Associate 
professor Humanities

Regional (non-
elite) liberal arts 
college 2005 n/a $53,000 Philosophy Program discontinued and position eliminated fired

adjunct 
instructor and 
paralegal 1

48,000 
(paralegal)
+10,000 
(adjunct)

wanted to find 
a local position 
where I would 
feel good about 
the work I was 
doing. silence

Wish I would have left sooner on my own terms, but things 
have turned out ok.

anger, grief turning to 
acceptance and 
cautious optimism

anxiety level 
genuinely lower. male white middle class 16 3 low United States U.S. none n/a none

5/13/2022 10:42:10

Continuing 
contingent 
faculty Humanities

R1  (Research 
Inst--highest 
activity)

MA 
Rhetoric; 
MA TESOL $260,000 $53,000

English 
Composition salary, lack of stablity my non-renewable contract is coming to an end, and while there are permanent positions opening up there is no guarantee I will get one

Visiting Lecturer 
/ 1-year contract 
renewable up to 
3 years 20

I'm halfway 
through the 
Google project 
management 
certificate 
program. 
Hoping to find 
PM work as a 
result. 

I haven't told any of my 
academic colleagues 
yet except in the context 
of vague references. 

In my institution, I don't think it has. As far as what I'd like to 
say to my Dean: stop treating VLs like they're shit. They are 
meant to serve a "temporary" need, but when entire 
departments are continually using them year after year 
while enrollment is constantly "record-breaking," it's time to 
open up more permanent positions. 

I'm feeling some 
excitement about the 
potential for higher 
salaries and more 
clearly defined 
expectations/healthier 
feedback mechanisms. 
But I also have a lot of 
fear surrounding loss of 
autonomy, PTO, and no 
one really caring what I 
do. 

Non-
binary White first gen 8 3 I'd say it's moderate disabled USA USA none non-binary none

5/12/2022 2:38:34
Assistant 
professor STEM Other 2017 0 52900

Rhetoric and 
composition It was destroying my family Simultaneously told I needed to work overloads (despite course releases) because we didn't have enough people to keep the university operational, also that there wasn't any justification to hire more faculty.

Full time work in 
the subject area 
I was teaching. 1

Five out of five 
stars. 70000

Apply for one 
job each night 
for every thing 
an 
administrator 
did to make me 
angry each 
day.

Not surprised. Generally 
happy for me. Worried 
about what this meant 
for students

No. If I had stayed 
single and never 
developed any 
hobbies, it would have 
been great. Deciding 
to get married and 
become a 
foster/adoptive parent 
was not compatible 
with the teaching and 
service expectations.

I miss the students, 
the teaching, and 
even the grading (I 
enjoyed the 
assignments I have), 
but I know that I'm just 
missing the good 
times.

I think the Great Churn hit a long time ago. People will 
continue to leave in droves, and every full time contract will 
just be replaced by more and more precarious part time 
and adjunct positions (with ever greater service and 
research requirements).

Guilt at first, some 
regret, now relief that 
students are doing ok 
and progressing 
towards graduation 
without me.

No emails once I 
walk out the 
door! Weekends 
with my kids! My 
boss pulled me 
off a project 
because she 
thought I might 
have too much 
on my plate! Male White Not first gen 13 9 One out of five stars. Would not do again.

5/12/2022 4:48:04

Continuing 
contingent 
faculty Humanities

R1  (Research 
Inst--highest 
activity) 2007 189000 52000

English/creati
ve writing Burnout/health issues The Covid pandemic/teaching online

QA, 
marketing/mail 
firm 1 year

Somewhat 
unsatisfied 32000

It has been 
disorganized 
and limited by 
the fact that I 
am unsure 
what I want to 
do next.

Shock/surprise; not 
everyone knows, though

No, despite the 
financial issues, I 
believe if I had stayed, 
I may have ended up 
in far worse physical 
and mental health.

Probably not. Only in 
particular limited 
circumstances would I 
do that. Possibly it is happening or about to happen but not sure. 

Anger, anxiety and grief. 
Currently I am most 
anxious about 
salary/lack of enough 
income.

Better: more 
sleep and down 
time. Worse: 
anxiety about 
money and 
feeling like I lack 
purpose.

Femal
e White

First gen college 
grad 16 2 years Somewhat unsatisfied

5/12/2022 3:58:39
Assistant 
professor

Arts/Music/Th
eater

Regional (non-
elite) liberal arts 
college 2015 180000 52000

Music/piano/t
heory Position elimination Stress/poor mental health/support

Executive 
director of non 
profit in my 
discipline 1

Yet to begin, 
but extremely 
excited

55000 + 
gig/contract 
income 
(within 
business 
hours)

Location, 
salary, job fit, 
career 
outlook/potenti
al Encouraging No Yes

Yes. I have many colleagues considering exit.

For my Dean:
1. I am not stupid or less than my colleagues in more a 
academic disciplines
2. My situation will have ramifications beyond my own 
money saved
3. You made the wrong decision. I am now a public figure 
who will not help your institution grow. Although the 
decision may not have been yours, I was harmed in ways 
that extend beyond lost employment. Thd college will regret 
this decision, though I have been promoted to a new career 
with limitless potential and better earnings.

Initially anger, but now, 
pure excitement and joy

I am just leaving, 
and it already 
had Male White

Middle class, 
second gen 7 1 Moderately dissatisfied

5/12/2022 17:24:55

Continuing 
contingent 
faculty STEM

Community 
College ABD 18,000 51,500 Geology

Overworked, very little satisfaction, complete burnout. Also I teach in prisons which is extremely stressful 
and causes a lot of anxiety. 

Being objectified by students in prison. Having to drive to and from satellite campuses and to and from prisons without receiving mileage. No room for growth. Teaching multiple nights a week. Absolute burnout. Grading 7 days a week. No personal time, and 
feeling guilty for taking personal time.

Full time NTT 
professor 3

I've applied to 
every state job 
for which I'm 
qualified for the 
last three 
years.

They are fully 
supportive. They get it. 

I'm exhausted. I'm just so exhausted. I know teaching in 
prisons is supposed to be meaningful, that my students will 
earn their degrees and feel like they can do great things. I 
care so little at this point, especially because I know none 
of them actually care about my field or the content I teach. I 
know I can offer so much more in an alt-ac setting, but with 
academia I'm simply exhausted.

Excitement, curiosity, 
relief, satisfaction, 
feeling like there could 
be real meaning in what 
I do

Femal
e White First gen 9 1 Very low United States United States

On my first day teaching 
inside a prison a student 
stayed after class and 
commented on my body. 
I applied for multiple jobs 
that night.

5/11/2022 22:45:45 postdoc
Social 
Sciences Ivy League 2017 0 51000

social studies 
of 
science/sociol
ogy Never got close to a tenure track job offer. Too many years of rejection. 

Another bad year on the job market and losing out on a job being a director of a center within a university (semi non-ac, but still in the academy). Decided that was it and that I wasn't going to look all over North America for jobs that were only sort of in my area 
of interest. Decided that I was going to move back to my hometown to be closer to family. Decided academia wasn't worth all the trouble, heart ache, and distance from supportive friends and family. 

Postdoc 
transitioning to 
federal 
government 
work in the fall 2 Optimistic 70000

Desperation 
and luck Supportive nope No.

No idea. Hard to resign when you don't have a job. I'm 
leaving after a postdoc, but it's not as if I got to choose 
tenure-track vs. non-ac. I'm sure that I would have been 
miserable in a TT job though. I'm not sure I would have had 
to courage to leave if I had gotten a TT job. 

Excitement, but also 
embarrassment and 
disappointment that I 
didn't "make it." I left, 
but only because I 
couldn't get a job. i think 
this is the better life 
direction, but I still feel 
like I failed at my main 
objective in some ways. 
Feel like a prof who 
didn't support me must 
be saying "I knew she 
wasn't good enough." I 
try to silence that voice, 
but it's still there. Mostly 
I've got an onwards and 
upwards, no regrets 
attitude.

Only at the 
beginning. Can't 
say. female white middle 14 5 Fine

5/12/2022 16:37:48

Visiting 
Assistant 
Professor

STEM, Health 
sciences, 
Medicine

R2 (Research 
inst--high 
activity), 
Regional 
teaching college 2008 0 $50,000

Cancer 
Biology

Was applying for TT positions but wasn’t getting any interviews since I wasn’t doing research anymore. I 
was hired from adjunct roles to Visiting Assistant Professor but it was not in my field. I wanted to go back 
to oncology and find an industry position in Pharma. Also, the low pay, hours, entitled students, and long 
time prep times didn’t seem worth it anymore. I was sitting in and observing other candidates for a position I applied for that I didn’t get asked to interview for. I also started doing informational interviews with people I graduated with and became really intrigued with finding an industry position.

Senior Medical 
Writer 1

I’m enjoying it 
but it can be 
super stressful 
at times but I 
enjoy learning 
about different 
therapeutic 
areas. Now, I’
m starting to 
take a 
leadership role 
and I’m 
excited for 
these new 
challenges. $110,000

Remote work 
from home 
position in 
oncology, I 
started looking 
at field 
positions 
(MSLs) then 
switch to 
medical writing 
in promotional 
medical 
education. Now 
I work in 
medical 
education for 
sales training 
in pharma

They were encouraging 
because it was closer to 
my field of cancer 
biology

No I don’t regret my 
decision at all. I’m 
already on my second 
role and looking at 
next opportunities. 
Once you are in 
industry then so many 
opportunities open up 
to you. No, I won’t look back.

Yes, I think it has, I think it is so messed up what 
universities do to adjunct professors. You don’t feel valued 
at all. I lost all of my joy for teaching.

It took me several years 
to actually start 
applying, at first I was 
just curious and 
searching job boards 
and talking to people. 
Then I became excited 
once I learned about 
different prospects. 
Then when I started 
getting interviews I was 
nervous and had lots of 
anxiety. I continued to 
teach while applying so 
was finding it hard to 
balance everything but 
new I couldn’t keep 
doing what I was doing 
and be happy. I’ve 
never looked back, 
though sometimes I’ll 
check the department 
page and follow former 
colleagues on Facebook 
or LinkedIn.

My life is much 
better, I shut my 
computer on 
weekends and 
play catch up on 
the weekend.

Femal
e White Middle class 10 3 I was not happy and didn’t feel valued. N/A USA USA

I’m a mother of 2 and didn’t want 
to spend weekends grading any 
longer. N/A N/A

5/12/2022 20:07:29 Postdoc STEM

R2 (Research 
inst--high 
activity), Minority 
Serving 
institution (MSI) 2020 0 50,000 Chemistry Structural racism Realized as a Woman of Color I'll have to struggle harder

Federal 
contractor 1month High 90,000

Fair 
compensation Generally supportive. 

Not at all. I'm so much 
happier after leaving. No. Not at all

Thanks for the opportunity. I gained skills I was able to 
transfer. 

I was scared especially 
because it felt final. I am 
happier now.. i have 
better work life balance 
and I am compensated 
well. 

I am able to 
enjoy my 
weekends and 
have a very 
definite end to 
the workday. I'm 
paid well.

Woma
n Asian

Permanent 
resident 13 1year Neutral N/A Philippines USA None Heterosexual N/A

5/12/2022 16:23:28
Assistant 
professor

Social 
Sciences HBCU 2021 52,000 50,000

Criminal 
Justice 

My current institution has an administration that is manipulative, sneaky, and constantly trying to keep 
secrets from the faculty. There are a number of reasons, including low pay, zero support from said 
administration, and lack of opportunity for advancement. A major data breech that resulted in all faculty being locked out of their school accounts. No word from admin from over 10 days. After 10 days, the school finally told us they had a state team investigating. No news yet. 

Interviewing 
with other 
companies. 0.5

Hybrid 
schedule, semi 
related to my 
field, better 
pay.

They’ve encouraged me 
to go and want to go 
themselves. 

Yes. Many are seeing that students don’t want to be in the 
classroom, and maybe they don’t want to either. I’m simply 
disappointed in how administrations are treating their 
workers.

Regret, but excited to be 
finding something 
different. 

Femal
e White Middle class 1 2 2 GAD United States United States Heterosexual 

5/12/2022 15:49:19 Postdoc STEM

R1  (Research 
Inst--highest 
activity) 2017 0 50000 ecology Pay, job security, work/life balance, being able to choose a location to work pandemic and new child

Natural 
resource 
specialist at 
state agency 1

moderate, 
work/life 
balance is 
terrific, pay is 
slightly better, 
job 
responsibilities 
are less 
stimulating 
and/or 
prestigious, 
but have a 
larger real-
world impact 
on land 
management 70000

searched 
Federal and 
State agency 
and nonprofit 
science jobs, 
only had to 
submit a 
resume and 
cover letter for 
most. Great 
odds: 5-10 
application, 2 
interviews, 1 
offer. Not surprised

Not now, but current 
job satisfaction is 
similar to academia.

Only in a 
nontraditional role 
(research only, 
research support, 
extension)

I spent 5-10 hours per week during my postdoc helping to 
organize a faculty union and it was way more satisfying 
than any research I've done. This was also a key to 
bursting any bubble about academia being any different 
than a similarly-sized corporation as far as worker 
exploitation and dishonesty.

I was ready to stop 
working so hard without 
ever catching up to the 
publishing output of 
colleagues. 

Better for 
work/life balance. male white privileged 10 1

moderate, post-doc was the sweet spot of job responsibilities, 
precarity was the main stressor abled USA USA

New child, no time beyond 40 
hours/week to give to work. n/a none

5/12/2022 13:32:26 Postdoc STEM
R2 (Research 
inst--high activity) 50,000 50,000

Geography, 
Biology unable to find a research and teaching position full time my postdoc was canceled half way through

Full time outside 
of academia in 
corporate 
healthcare 2 10/10 125,000

pay, equity, 
remote work, 
acknowledgem
ent of my skills

shock - though I think 
they are really just 
jealous

Nope not at all. I can't 
believe I stuck it out 
as long as I did. NEVER.

Dear Department chair that cut my postdoc because of 
"funding" ...I make as much as you, work a fraction of what 
you do, and can walk away from work every day with a 
smile on my face and not feel icky about a single thing that 
I do. Thanks for opening the door so I could walk out finally 
and not look back. (I really need to write that on a card and 
send it with a fruit basket LOL)

At first I was sad now I 
am looking back 
wondering why I ever 
wanted to be there in 
the first place. It is like it 
was all some weird 
dream.

better. Way 
better.

Femal
e white 7 3 5/10 USA USA

100% - mom to 2 teenagers who 
I didn't want to move from their 
friends so I could take a job Bi

it happened but wasn't 
the cause of my leaving

5/12/2022 11:56:57

Continuing 
contingent 
faculty

Arts/Music/Th
eater, 
Education

Masters Level 
institution, 
Regional 
teaching college 4 90000 50000

Music 
education Pay, treatment Burnout

Resigning this 
summer 6

Pay, work/life 
balance Retaliatory 

If you want TT level work and commitment, the job needs 
to be TT funded and supported.

Grief, relief, fear, 
excitement 

Femal
e White First Gen 6 1 None

5/12/2022 18:00:53

Continuing 
contingent 
faculty

Humanities, 
Arts/Music/Th
eater

R2 (Research 
inst--high activity) 2016 180,000 50,000 Musicology

Poor treatment of contingent faculty, poor work/life balance, inadequate salary to cover childcare 
expenses Having a child. I kept working part time postpartum for 6 months, then left.

Self-employed, 
part-time 3 8/10

10,000
/year (very 
part time)

Compatibility 
with home 
duties, fitness 
to skills 
developed in 
academic 
realm

I felt judged as a 
"waste," and there were 
assumptions that I took 
the easy way out

No. I mourned the 
idea of academia, 
sure, but leaving was 
the only sustainable 
choice in terms of my 
mental health, the 
needs of my family, 
and my financial 
security No

Yes. Because the reliance on contingent labor can only end 
if we don't accept it, and more and more people are 
realizing it's not worth it

A lot of grief, a loss of 
identity, a sense of 
wasted time and 
worthlessness, regret 
once it felt too late to 
turn back, guilt that I 
wasted the time of my 
mentors, shame at how 
the world might perceive 
my failure

I miss the sense 
of achievement, 
camaraderie with 
fellow scholars, 
the world of my 
research, 
intellectual nature 
of the work. But 
my work/life 
balance has 
improved greatly 
and my priorities 
are far healthier.

Femal
e White

First gen, 
working class 9 5

6/10. I love teaching more than anything, but outside of teaching, I 
was very unhappy at the institution United States United States

Played a large role. With having 
a child, I no longer wanted the 
instability of moving from 
institution to institution in hopes 
of eventual stability of a TT role; 
knew the TT wouldn't allow me 
the home/work life balance I 
wanted Hetero/Cis

5/12/2022 0:28:11
Associate 
professor

Health 
sciences 

Community 
College 2008 75000 50000 Nursing

Lack of support, bullying, low pay, student attitudes,  too many hours of unpaid work, lack of fulfillment,  
limited advancement opportunities , understaffed, lack of academic freedom Poor leadership 

Nursing 
(bedside) ? Satisfied. 

65000 base 
nit 
including 
differentials 
and OT

Nursing field 
with good pay 
and benefits in 
a challenging 
area

They are trying to leave 
too No. No

Yes, more options for work. I'd say it's your own damn fault, 
you knew the problems, started to watch people leave and 
still you ignored it. We told you what needed to be done in 
that 2 hr meeting about lack of faculty and you ignored it. 
You wanted it your way, best of luck to you and the 2 
people who want to control it all. I'm going to make some 
nurse money.

Angry at what led to 
this. Now it's just relief 
and release.

More personal 
time, no bring 
work home, no 
24 hr accessible 
to students,  
more money

Femal
e White Hispanic ? 5 1 Low

Associate 
Professor 

Social 
Sciences 

Liberal arts 
college 2012 70000 50000

Political 
Science Let go for budget reasons, post-COVID burnout from teaching, toxic work environment Eliminating my program at the university 

Academic/Stude
nt Success 
Coach 2 High(er) lower

Getting 
stability. More 
training in new 
career.

Well-wishes. They 
understand mine is a 
common situation 

Miss the content and 
the students, not the 
environment. I have 
no desire to go back 
to the toxic politics 
there

I would like to at some 
point, but am thinking 
it's unlikely. 

Yes. The system is rapidly changing, and on its way it 
chews up and spits out good students and teachers. A 
revolution and paradigm shift will have to happen. Status 
quo neither sustainable nor desirable. At all.

Relief. I have felt the 
disorientation of a new 
career, but it is worth it. 
My parting with my 
institution was not by 
choice, but given their 
status now, it seems 
they did me a favor. 

Worse pay. 
Better work 
environment. 
Much less 
politics. 

cis 
male white lower middle. 9 1 Very low. unappreciated. Mental health condition. Usa USA none N/A N/A

5/12/2022 4:50:31
Associate 
professor

Social 
Sciences Other 2005 0 50000 psychology

So, why not just go to another college/university if I am not happy?  Well, I am not at an R1.  I made a 
decision years ago to spend my career at small places. It was not a failure or a lack of options.  It was a 
thoughtful choice. I was not trying to build my research program or ego.  I wanted to be somewhere that I 
could connect with students and change lives.  I wanted to create a chance for students that big schools 
ignore.  In taking this path, I gave up my own research.  I have spent my time teaching and have not 
published (but I present a lot). The work that I have done has been student driven but that does not create 
a CV that will take me up a level in the status chain.  
I am not complaining about that part.  I understood when I made the decision to go to a small college that I 
was limiting my future career paths.  But it gave me a chance to build a program that I believed in.  I could 
do things that I could not do at a big school.  I have always been connected with students. I have been 
able to teach an incredible variety of courses.  I can be super-creative with my classes.  I have been 
traveling internationally as well (in a great program).  
But the cost was that I knew my next career would not be in academia.  The area that I live is my home.  It 
is where I want to be. So, there is not really anywhere to go without being able to do a national search.  
And the market does not look like it did a decade ago.  I expect about a third of colleges like the one that I 
am at to fail in the next decade.  I have loved teaching and will deeply miss it.  But there is no future where 
I am. My school is too broken and I expect that it has less than 5 years before it fails. It is time to move on.

It is funny you should ask because I have a thousand reasons for leaving but the catalyst is something that is ridiculously minor.  I think it is “death by a thousand cuts”.  This final straw was when we started looking for a second person in my discipline.  
Although I have passionately argued for help for 4 years (the situation started pre-pandemic), we were looking at salaries and qualifications.  A Visiting lecturer position at a nearby college was offer 65k.  This would be a 30% increase over what I make.  And 
we have not had a university-wide raise in 9 years, have had our contract hours increased, and lost our retirement matching.  And the trustees still say we make too much. And one of the candidates that my administration is pushing for has lied (I mean LIED) 
on her CV, but has a family member who is a donor.  So, I know how this will ultimately play out. I will end up in a two person department with someone that I believe has violated the ethical code of my profession, is not worthy of the title, and will make 30% 
more than I do while I get to keep doing the heavy lifting. About this same, I had an online class day scheduled after a conference.  I had put it on the schedule before classes even started and I am within the faculty handbook to select up to 25% of my class 
meetings using technology.  The school even paid for me to spend 6 month getting certified to teach online (and I have more online teaching hours than anyone in my school)… and before the day was out my boss is emailing me jumping on me about not being 
in my classroom when she came to find me.  And as that sent me into a complete tailspin of panic about “getting called on the carpet” for something that was not even a “thing”, I realized how tired of the whole mess I really was. My dean does not trust or 
respect me (or any behavioral scientist – because we are not “real scientists”), my administration ignores the ideas I bring to the table, I am micromanaged to death (I actually had to teach students behavioral stats in Excel and SPSS using a whiteboard and a 
marker because I was grounded from using technology), AND then I am not work 50k per year?  No. this is abuse. 
And when I finished yelling, and finished crying, I could see the situation for what it is.  On so many levels, it parallels domestic violence (without the physical assault).  But being in a place where the one controlling you isolates you from your support network, 
limits your financial access to independence, give you consistent messages that devalue you, assures you that no one else would want you, … I know what those patterns are.  It is toxic.  It could certainly be worse.  I am speaking from a place of privilege, but it 
is still untenable. The only way to protect myself is to leave the situation.  So, I have been hiding away money, and forming an LLC, and getting more education that should help me to be more market-ready.  But I will be 50 in a few years and I have been out of 
industry for 25 years.  I had better get moving if I want to make a change.  

I don't see a 
path forward. I 
am at a small 
private liberal 
arts and the 
only one left in 
my major.  
There were 3 of 
us 10 years ago 
when I arrived.  
The other two 
retired and have 
not been 
replaced. I have 
been left alone 
to do the job of 
all three of us. 
in the 
meantime, we 
have gone 
through a no-
confidence vote 
and ousted a 
president. The 
replacement is 
a nice enough 
person, but 
does not have 
vision, is not 
good at raising 
money, and is 
not good at 
rebuilding 
community.  
There is a thick 
culture of 
groupthink and 
anyone that is 
not part of the 
"koolaid 
drinkers" group 
has no place.  I 
don't see how 
the school can 
survive and I 
have been at a 
school that 
closed for less.  
The school 
strategy is now 
to focus 
exclusively on 
athletics and the 
entire academic 
foundation has 
disintegrated.  
We have lost 
40% of our full-
time faculty in 
the last 5 years.  
The pay is 
abysmal (my 
financial planner 
pointed out her 
19-year-old son 
makes more 
than I do).  We 
have no 
retirement 
benefits. The 
reality is that 
they are floating 
a 40000 per 
year gym 
membership to 
the most 
academically 
vulnerable 
students that 
they can find. 
They exploit 
them and leave 
them with big 
debt and no 
degree. 
Ethically, I have 
more and more 
trouble justifying 
my role in this.  
I have no place, 
no voice, no 
value.  Maybe it 
is a terrible 
move to walk 
away.  I am 
senior tenured 
faculty.  I am 
associate level 
and have 2 
more years 
before I can 
apply for full.  I 
had enough 
material in my 
Associate 
application to 
rank as full 3 
years ago.  
Since then, I 
have served as 
Faculty Senate 
chair and chair 
of P&T, ran 3 
international 
trips, built a new 
major that they 
ignored (Public 
health), and 
worked 80-100 
hours a week 
for the last 2.5 
years.  And all 
of the work that 
I have done, 
everything I 
have 
contributed, has 
meant nothing. I 
am tenured, so 
it is harder to 
kick me out, but 
they can create 
a hostile work 
environment 
(like letting 
other people 
teach online 
and not letting 
me even use a 
computer – 
regardless of 
my certification 
in Instructional 
Design). I know 
the strategy – 
keep me 
aggravated until 
I quit. But I 
never even 
pushed back.  I 
am not creating 
problems. I am 
not riling up my 
colleagues.  If 
they just left me 
alone to do my 
work, I would 
have stayed 
until they turned 
out the lights on 
the place.  

0 none none

I have not 
started yet.  I 
am working on 
a consulting 
company with 
a partner.  We 
are going to try 
our own path.

I have not told anyone 
except my business 
partner.  She is 
completely supportive.

Yes, I think the Great resignation is hitting now, but the 
fundamentals of higher education are changing as well.  As 
long as big schools can run sections with 600 students per 
class and pay adjunct instructors next to nothing to teach 
them, there is no reason that things would be different.  
The seeds of making higher education a business had 
started long before the pandemic. 
In terms of what I would say to my dean... she will not 
notice.  When all is said and done, those who remain will 
trash-talk me (I actually saw them do this to others that 
have left and did not deserve it).  As a Psychologist, I can 
float several theories as to why they cope in this manner. 
But it doesn't really matter. The school does not see value 
in what I bring.  They will replace me with someone that 
has half of the qualifications and they won't know the 
difference. As an institution, they don't care if the work that 
I do is high-quality or absolute crap. The person they put in 
my place will tell them what they want to hear. They will be 
pleased. So what would I possibly say when I walk out the 
door that changes anything? So, I suppose there is really 
nothing to say at all.

All of the above…
I appreciate you asking 
these questions and this 
has been cathartic in 
many ways. I am 
terrified of leaving.  This 
was the career I always 
wanted.  This has been 
my identity. I am afraid 
that I when I get to the 
“real world” all of those 
things that academia 
has made me believe 
about myself will be 
true… that I really do 
not have any value.  
That I really do not know 
how to do anything.  
That I can’t cut it. That it 
was all for nothing.  That 
the only place that I can 
be is in a world that is 
toxic, abusive, and 
degrading. And that I 
will never have more 
than that.  Those are my 
fears.
And then there is hope.  
What If I I can have 
something different?  
What if I can make a 
contribution somewhere 
else?  What if I am 
respected instead of 
constantly being 
critiqued and torn 
down?  What if I could 
make my own 
decisions?  And that is 
my aspiration.
I didn’t want it to be this 
way.  I have loved 
teaching.  But this 
relationship is over.  It is 
time to sign the divorce 
papers and move on. Femal

e (cis)
white non-
hispanic second gen 25

3 I had been at a small private college that 
closed in 2009 recession.  I was unemployed for 
2 academic years before getting another 
position at a small private liberal arts college

In the movie Coyote Ugly, there is a scene where one of the main 
characters explains the name of the bar… basically when you wake 
up after making some “less than sound life choices” and realize that 
you are in bed with someone that you desperately want to get away 
from… and you would be willing to chew your arm off to get out of 
there…. Well…that is where I am at.

5/12/2022 18:18:02
University 
administrator

Humanities, 
Education, 
Law Ivy League 2020 [45] 90,000 47,000

Admin; 
Humanities, 
Education, 
Law Low salary; Miserable culture; Lack of strategy HR manager literally told people my age to find work elsewhere Full-time 1

Increased 
salary and 
quality of life Part of a mass exodus

Salaries are higher in the private sector and the culture 
here is absolutely toxic and people are sick of it.

guilt, grief, curiosity, 
hopelessness, panic, 
shame

Femal
e

White (non-
Hispanic) 8 3 Low None USA USA None Straight Option 1

5/12/2022 15:57:59

Continuing 
contingent 
faculty Education

R2 (Research 
inst--high activity) 2008 20000 47000

Early 
childhood 
education Teaching during pandemic very stressful; did not feel valued or supported Current position became available

Director of 
Education for 
local public 
media 
organization 1 High 67000

In my field 
where I could 
have an impact 
in my 
community and 
region 

Some surprise, some 
annoyance that I was 
leaving them with more 
work, some very happy 
for me

No! My new job is 
more supportive and 
my balance is better, 
even though the work 
is demanding and 
requires a lot of travel No

I think people will always want to be in academia, but the 
move away from tenure track positions will make it less 
desirable. My Dean when I left was great, but previous 
people in that position can fuck all the way off.

Fear, embarrassment, 
guilt, then relief and 
excitement for new 
opportunities 

More balance 
with work and 
personal life, 
more support 
from co workers, 
doing some of 
the community 
work I could not 
do while teaching

Femal
e White 10 1 Medium USA USA

School age children with special 
needs and aging parents 
requiring care needed more of 
my time and attention None

5/12/2022 18:23:29

Continuing 
contingent 
faculty

Humanities, 
Social 
Sciences

Regional 
comprehensive 
university 2017 0 46,900 philosophy

(1) Constant budget cuts (actual) + threats of additional budget cuts, (2) ham-fisted university re-
organization (which led to uncertainty about my long-term departmental home), (3) not wanting to live in a 
red state with almost no COVID mitigation policies, (4) cronyism and authoritarianism in the board of 
regents, (5) lack of a raise, (6) lack of career advancement opportunities, (7) dismal job market, and (8) 
desire to live with my partner and start a family COVID-19 pandemic

I adjunct online, 
and I am in the 
second year of 
an MSW 
program 1

I looked 
primarily for a 
position that 
would allow me 
to advance 
social justice 
and provide 
human 
services. I also 
wanted to enter 
a field with high 
projected job 
growth, and I 
wanted a field 
that offered 
room for 
change and 
professional 
growth. An 
important 
factor in my 
decision was 
that I live in a 
very affordable 
city where a 
mortgage 
payment is 
frequently 
lower than the 
rent on a one-
bedroom 
apartment; I 
probably would 
have sought a 
more lucrative 
alternative 
career path 
otherwise. 
Finally, I 
looked for a 
career path 
that would 
allow me to 
work for myself 
if I so choose 
but that would 
also make it 
easy to 
transition in 
and out of self-
employment. 

My immediate 
colleagues at my last 
job have been 
supportive. Older 
colleagues privately 
expressed that they 
wished they felt 
comfortable taking a risk 
like this. 

My immediate dean was supportive, but to the president 
and the provost: Do you think anyone is fooled by the 
business-school platitudes and BoR-stamped bullshit you 
spout? Thanks to a convenient state law, I've read your 
emails, you motherfuckers. I know how stupid you sound in 
private too.

All of the above. I feel 
anger at just about 
everyone I associated 
with in academia. I think 
a number of people let 
me down, failed to 
provide real support, 
misled me, etc. I reserve 
special anger for 
administrators and 
university presidents. I 
also feel immense relief; 
I have a much greater 
sense of possibility in 
my life now. I also have 
a new sense of self-
respect. Academia's 
dismal job market and 
medieval power 
structure are perfectly 
designed to undermine 
one's self-confidence. 
It's surprisingly much 
easier for me to value 
my own abilities and 
intelligence now that I'm 
out of academia. Finally, 
I've come to think that 
academia instills an 
insidious form of false 
consciousness or bad 
faith, and I'm glad to be 
away from that. male white

professional-
managerial 
class (PMC) 10 4 Low USA USA Important queer None

5/12/2022 4:42:53
Associate 
professor Humanities

Regional (non-
elite) liberal arts 
college

180,000 in 
student 
loans 46,000 History Unwilling to relocate for another academic position, apathetic about my time in the classroom My institution is facing issues with finances and my long term partner and I are ready to live together so it makes the most sense for me to be the one to relocate. 

My contract 
ends in July, 
looking for work 
now in a non 
profit setting 1 month so far

I have been 
using the 
advice and 
experience of 
friends working 
in on profit / 
fundraising 
jobs to market 
myself better 
and and 
currently 
applying like 
mad. 

Supportive all the way 
around so far No 

I think many of us were so unsupported during COVID  and 
just want to feel supported. 

Nervous about not 
having a job yet, feel a 
little like I’ll miss my 
professional title but 
that’s about it 

It’s only been a 
few weeks but 
seems like it 

Femal
e 

White/ non 
Hispanic 

Lower middle 
class 8.5 1 Not satisfied at all 

5/12/2022 15:35:14

Continuing 
contingent 
faculty

Arts/Music/Th
eater

R2 (Research 
inst--high activity) 2011 143,500 45,000

Audio 
storytelling, 
applied 
theatre, 
educational 
theatre, 
teacher 
training

Low pay, no opportunity for promotion/growth/raise, teaching the same things over and over, 60-90 min 
commute each way to two different campuses. I am a single mom of a preschooler and make a little over 
50% of the median family income for my area. I have to work an entire second job on too of my full time 
teaching job. I am exhausted and DONE. 

Dept chair agreeing that I was paid much lower than most people in the dept and saying there was nothing they could do. Seeing that nothing was going to change. Also, my student loans will be eligible for public service loan forgiveness next month! Realizing I 
might be able to make more in corporate world. 

Contingent 
adjunct on 1 
year contracts. 
Same place for 
11 years. Side 
job doing 
education 
related job.  3 N/a N/a

Higher pay, 
better work/life 
balance, 
enjoyable, 
stimulating 
creative work, 
no commute, 
more 
collaboration, 
better 
management. 
Am working 
with a career 
coach to help 
me figure out 
what I want to 
do next. 

Nothing but support. 
Many of them are also 
trying to leave. 

Oh yeah. I know so many people who want out. To my 
Dean? Please get your head out of your fancy pants 
provost receptions and actually talk to your faculty. Many of 
us (even the tenured ones) are deeply unhappy. The 
lowest paid of us need to be paid twice much. Get your shit 
together with DEI stuff. I know you’ll never do any of that, 
so thanks for… I don’t know what. But get ready for a 
bunch of us to leave soon. I know you’ll just replace us with 
new grads, but maybe think about it. 

I’ve gone from fear to 
sadness to anger to 
ready to curious to 
excited.  

Femal
e 

White/Caucasia
n 

Raised working 
class 14 1 Low. Not disabled USA USA

I am single mom (with full 
custody) to a preschooler. 
Having to work two jobs (many 
evenings and weekends) means 
I’m exhausted and less present 
for her.  Straight ally 

Not really. Other than 
the sexism involved with 
men in my dept being 
paid more than me 
despite much less 
experience. 

5/13/2022 4:54:24
Associate 
professor

Arts/Music/Th
eater Other 1991 none $45,000 Music sexism and incompetent administrators..more and more bureaucracy sexist department chair(s) unemployed none NA NA

I'm not 
searching (yet)

I was forced to sign an 
NDA so I never had a 
chance to discuss my 
departure with 
colleagues

I miss teaching. I don't 
miss harassment and 
abuse maybe Yes, the Great Resignation has hit academia. 

huge anger and large 
grief worse, (so far) female none

I don't 
understand this 
question 40 none

very high satisfaction until administration turnover rate increased to 
top speed none USA USA none none large-

5/12/2022 16:36:07

Continuing 
contingent 
faculty Humanities Ivy League 2018 40,000 45,000

Music/Ethno
musicology 

1) the ‘dream job’ didn’t exist - I loved working with super smart students at my ivy institution but wasn’t 
interested in that level of research 

2) did not feel valued for the work I was putting in 

3) found that there was very little return on investment in teaching students that didn’t care to learn and it 
made teaching miserable I told myself that I would leave after two years on the job market and when it didn’t work out, I searched for other options. 

Executive 
Director of non-
profit Less than one Pretty high 90,000

I started by 
networking - 
we chose a 
location where 
we wanted to 
move to and I 
reached out to 
folks in areas 
that seemed 
interesting to 
me. Found my 
first job that 
way!

Priorities were 
to find a good 
work-life 
balance, and 
working 
somewhere 
where I could 
be paid well 
AND have 
opportunities 
for growth and 
advancement 
doing 
something I 
was excited 
about. 

“But your research is so 
important! You should 
still write the book for 
the field!” Lol k. Nope! 

Not in the same 
capacity. I could 
imagine being a 
dean/higher level 
admin now that I have 
a lot of fundraising 
experience, but 
universities are so 
broken that I’m not 
sure I’d want to make 
the move. Thanks for doing this!

Definitely grief for the 
first year or so, 
especially as my 
academic colleagues 
landed better jobs and 
published their books. 
But now I’m just so 
happy being able to be 
creative and make a 
difference for more 
people than my tiny 
academic sub field. 
Plus, jokes on them bc I 
now make way more 
money than they do!

Femal
e White 7 2 Pretty low USA

5/11/2022 23:27:09

Continuing 
contingent 
faculty Humanities

R1  (Research 
Inst--highest 
activity) 2012 0 45,000

Performance 
Atudiest

Financial compensation, and an increasing sense that as a year-to-year appointment, I was basically 
holding the same position as my 10-year track colleagues, for less compensation. My responsibilities grew 
to include serving on graduate committees, developing courses that could include graduate students, 
editing field journals, planning disciplinary conventions: All hallmarks of a tenure track position. But there 
was simply no path forward for me at the institution where my spouse was employed on a tenure line. None, other than the slow dawning of awareness at the quiet increase in responsibility, with no compensation. I like; having a third child. 

Full time 
academic 2 None yet N/a

I would have 
worked for 
relative 
peanuts, had I 
been able to 
get even a 
fraction of the 
dream of 
academia: an 
office of my 
own, a lively 
and cutting 
edge 
disciplinary 
conversation 
every now and 
then, some 
small pittance 
to offset my 
travel to 
national 
conventions, 
some 
recognition for 
my publication 
career. I think 
like so many, I 
would have 
happily settled 
for the relative 
penury of the 
life of the mind. 
But I couldn't 
even expect 
that of 
contemporary 
academia.

It's been a mixed bag. 
Some of them express a 
kind of strange jealousy, 
even from within 10 
year, at the possibilities 
for personal growth and 
development. Others 
treat me like a traitor to 
the noble cause. But 
most, and I would be 
surprised if this isn't 
common in your 
responses, simply do 
not remark upon the 
passing of someone 
who's positioned simply 
never afforded them any 
real esteem or prestige 
in the first place. I will 
pass, despite lead 
articles in my field's 
premiere journal, 
scholarly awards, and 
all the rest, quietly and 
unremarkably into the 
night. N/a

This is my second 
time leaving. I left 
immediately after 
graduate school, and 
went and got a real 
job in corporate 
America. I spent 2 
years there, and 
found it to be so 
unpleasant that I 
longed to return to the 
academic life. My wife 
was able to get into 
an extremely 
competitive program, I 
was effectively 
brought on as a 
spousal higher in a 
non-tenure position, 
and I spent 8 years 
furiously publishing 
and developing a 
career that would 
allow me to make a 
run at a full-time 
tenured job. 15 
publications in the 
humanities later, and 
it was all for naught. 

This lifestyle has become untenable, and it is frankly 
unethical to lead students into the meat grinder of the job 
market. I've begun telling perspective graduate students 
that unless they are trust fund children, or married to a 
partner who could provide fully for them, that a PhD in the 
humanities is a significant impediment to their happiness in 
life. I regret all of this deeply. The dream of academia, the 
life of the mind, devoted to art and the higher pursuits, had 
been my life's aspiration from the time I was a child. The 
ivory tower always seemed beautiful fantasy. And now I 
find myself, trying as I might, to dissuade people from 
pursuing it. Because the dream is gone, and it's place, 
remains basically nothing but a mechanism of exploiting 
mostly kind, mostly generous people, for the prophets of 
some oligarchic corporation masquerading as university.

There's a significant 
component of shame, 
and the need to 
distance oneself from 
the past. Even though I 
know better, one cannot 
help but feel as if it is a 
mark of failure to have 
missed the brass ring. N/a Male White

Upper middle 
class 10 6 Low

5/12/2022 17:26:25
Associate 
professor Humanities

Regional (non-
elite) liberal arts 
college, Religious 
institution MFA--2011 30,000 44,000

English; 
Creative 
Nonfiction; 
Composition

I have been at the same university for 11 years and have tenure, but I can't crack $45k. I can no longer 
support my family on this salary. Switching to a different university in my area wouldn't help much, and I'm 
not currently able to move elsewhere due to my family's needs.

When I realized that after 11 years in my job, I have only gotten two raises (both with promotions)--never even a cost of living increase. To be honest, the catalyst was when our couch broke and I realized that I can't buy a new one. I've been in academia for 11 
years, with tenure for two, and I can't afford to buy a $1000 couch. Or pay our basic bills. I have been working 2 additional jobs for the past 5 years and it's just too much. 

Transitioning to 
full time content 
writing + 
teaching on 
independent 
educator 
platforms. n/a

I am a little 
nervous but 
excited. 

I am 
anticipating 
$60k. 

I want 
something with 
continued 
flexibility, but 
higher pay. I 
still want to be 
able to teach. 

Every single person 
understood; they were 
sad to see me go, but 
supportive and 
understanding of why I 
am leaving. We see no 
stability in the field for 
the future; staying is too 
big of a risk. 

No, but I only left a 
week ago! No, not really. 

If you want to the university to continue to exist, you must 
do more than scramble to survive. People can't keep 
working for this incredibly low salary. Good people are 
leaving, day after day.  We can't overwork ourselves, 
commit fully to the university, and be paid less than it costs 
to provide for a small family. I loved teaching, and I wish I 
could continue to teach in the university setting. I 
appreciate the interpersonal support from everyone as I 
left, but I wish the university could change its approach and 
actually keep people around. 

Currently, I feel relief 
and uncertainty. 
Excitement over being 
able to spend more time 
with my family. Thrilled 
at the prospect of full 
time remote work. 
Optimistic about being 
able to make more 
money and feel less 
stress. 

cisgen
der 
female white 11 1 I was very, very happy as a professor. USA USA bisexual

5/11/2022 23:05:22
Associate 
professor STEM HBCU 1999 0 43500

Cognitive 
psychology Very low salary, gender discrimination, gaslighting, consumer service model of education. Provost telling me a huge lie, faculty always being suspect when students complain. 

Start industry 
job in July. 2 months

I anticipate 
being highly 
satisfied. $120,000

Research 
matching my 
skill set.

Will resign first day of 
new job, but my 
immediate colleagues 
will be supportive. Not yet 

I'll probably teach a 
course one in a while 
as I do enjoy 
teaching.

Probably. I know of 5 people planning to leave and only 
know 15-20 academics well enough for them to share that 
kind of info. 

I started my position 
with great enthusiasm. I 
have great excitement 
and zero regret leaving. 

I anticipate things 
being better as I'll 
be immersed in 
research at a 
world-class 
facility. 

Femal
e Caucasian First gen college 10 2 No satisfaction whatsoever.

Assistant 
Professor

Musical 
Theatre

Private liberal 
arts college MFA 2009 0 43,000

Musical 
Theatre I knew they weren't going to renew me and I wanted to return to acting

5/13/2022 11:07:23

Continuing 
contingent 
faculty Humanities

R2 (Research 
inst--high activity) 2020 100,000 43,000

media 
studies, 
women's 
studies, 
American 
studies

My salary keeps going down even as I accrue more education; I cannot get a stable, secure position; 
COVID has made budgets and security shrink and made students and faculty extremely anxious and 
depressed; my friends in other fields make substantially more money; if student loans are not cancelled I 
will not live to pay off my debt. the pandemic

Full-time 
Visiting 
Assistant 
Professor, 
moving from 
year 1 to 2; no 
guarantee of 
continued 
employment 
from year-to-
year or beyond 
5 years in this 
position. 2 n/a n/a

money, job 
security, ability 
to work 
remotely, tasks 
commensurate 
with my skills 
and interests, 
work/life 
balance, 
opportunities 
for growth, 
workplace 
culture in terms 
of feeling like I 
am contributing 
to something 
beneficial for 
society

I have not told anyone 
at my current institution 
my specific 
goals/attempts to 
depart. n/a n/a

Yes, because institutions are doing a lot to shed FT and TT 
faculty due to the neoliberalization of the academy and 
enrollment crises brought on by simply having fewer 
potential students in the upcoming cohorts.

I feel like if I leave 
academia, I will be 
much happier but also 
feel as if I failed. n/a female white

middle class, 
both parents 
went to college 20 2

I haven't been able to secure a non-academic job yet, but so far my 
satisfaction level with this current position is middling. Some days 
are fine, others I feel very underwhelmed with my pay and job 
security. none United States United States

I am not a parent, but I do have 
elderly parents, and I worry about 
being able to care for them if 
need be. bisexual

None directly, but I had 
colleagues suffer and 
have their perpetrators 
not get into any trouble 
at all. One former 
colleague lied on his job 
app about not having 
any legal offenses 
related to sexual crimes, 
and I was the one 
tasked with firing him.



Timestamp

Academic 
status 
at/before 
time of 
departure

Area of 
Scholarship

Type of 
institution (most 
recent)

Year of 
PhD (or 
other 
advanced 
degree)

Level of 
debt 
(numerical 
pls)

Academic salary/income 
at/before time of 
departure Discipline(s) Reasons for deciding to leave academia Catalyst (if any) for deciding to leave academia

Current job or 
employment 
situation

Years spent 
seeking non-
academic work

Satisfaction 
level in non-
academic 
position (if 
you have 
one)

Salary/inc
ome in 
non-
academic 
position (if 
you have 
one)

Describe your 
process/priori
ties in 
searching for 
non-academic 
work

Describe responses of 
academic colleagues 
to your decision to 
depart academia

If you have left 
academia, do you 
regret the decision 
to leave? Pls. 
elaborate

Do you hope to 
return to academia 
one day? (if you 
have left)

General thoughts: do you think the Great Resignation 
has hit academia? Why or why not?  And anything else 
you want to say?  For ex: what would you like to say to 
your Dean on the way out? Profanity welcome.

Please describe your 
feelings about leaving 
academia, and how 
they might have 
changed over time. (ie, 
anger, grief, 
excitement, regret, 
anxiety, enthusiasm, 
curiosity, relief, fear... 
[no wrong answers! I 
know academics are 
not accustomed to 
expressing feelings 
but I think this Q is 
key.]

How has your 
life changed for 
the better or 
worse, since 
you departed 
academia? (if 
you have)

Your 
gende
r

Your 
racial/ethnic 
identification
(s)

Your 
Socioeconomic 
class 
identification/b
ackground (ie 
first gen, etc.) Years spent in academia [as YOU calculate that] Years spent seeking secure academic work Satisfaction level in academic position prior to leaving Disability status Country of origin Country (countries) of primary employment

Role of caregiving 
responsibilities in your 
decision? LGBTQIA+ identity

Role of sexual 
harassment in 
decision to leave 
academia?

5/12/2022 0:19:51
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2022 12000 42000

Criminal 
justice

My current department is competitive and toxic, and I won't risk landing in another terrible environment 
with bad work-life balance and low salary (relative to skills and demands). Realizing I had a feeling of "I hope I don't hear back" when writing academic job materials when I applied for a US Institute of Peace job and didn't have that feeling.

Graduating PhD 
Summer 2022 0.5

My job prior to 
starting my 
PhD in 2016 
was at an 
NGO and I 
loved it

Using 
resources 
(Beyond the 
Prof, The 
Versatile PhD, 
and The 
Professor is 
Out) to identify 
the marketable 
skills I like 
using and 
frame the 
language on 
my resume for 
non-academic 
hiring. 

One of my co-chairs 
(younger, recently 
tenured) is very 
supportive. The other 
co-chair (full) told me I 
shouldn't waste my time 
applying to non-
academic jobs because 
academic jobs are so 
good and he can 
probably make a phone 
call and secure one for 
me like he did for other 
students. No one else 
knows because I've 
been nervous to tell 
them.

My full prof co-chair was my sole advisor for the first 5 
years of my PhD. He makes ~$300k as a University 
Professor, no longer teaches, has no active research, and 
offered minimal guidance to me until I finally had to ask a 
committee member to serve as co-chair after he ignored 
my emails for 6 months. Accountability does not exist in my 
institution or department. 

Exciting and liberating, 
even though I don't have 
a job lined up yet. The 
conversations on The 
Professor Is Out have 
honestly been 
instrumental in letting 
me see that it's not a 
failure to recognize what 
kinds of jobs you do and 
do not want to pursue

Cisge
nder 
woma
n White

Upper middle 
class 9 (6 for PhD, 3 for MS) 0.5 Deeply unhappy, depressed, and disappointed

5/12/2022 3:47:06

Continuing 
contingent 
faculty Humanities

Elite liberal arts 
college 1994 135,000 42,000

English, 
gender 
studies, oral 
history

I had moved to Philly to take a VAP job. I published my second book while there, and generally did 
excellent work. I believed they would give me a permanent job, or at least a long term contract. They 
instead cut me down to part time. I was over fifty. I left. My daughter lost a baby. I was far away doing unappreciated labor. I just decided to prioritize me.

I work as a 
union 
organized. 
Specifically, I 
organize 
adjuncts for 
SEIU. 3

It's lots of 
hours. More 
than I would 
like. But it 
feels 
meaningful. 
And there is 
no grading. 
And I'm proud 
of what I do. 58,000

I had been 
contingent 
faculty forever 
and I really 
wanted to 
make that 
better. So I 
applied. 

They thought if i stick 
with it a little longer I'd 
get the big break I 
deserve. 

No. I mean, no once I 
left I wondered why I 
waited so long. No Thanks. You forced me out and I'm grateful

I was super sad. I felt 
like a failure. I worried 
that I'd never find 
interesting work. 

I still try to write 
but I have to use 
only the public 
library. I'm much 
more relaxed. I'm 
learning what I 
want. Listening to 
myself

Femal
e White

First generation 
middle class 22ish 34

I loved having the time and the library and amim support to write. 
But there job itself made me feel dirty and they treated me like a 
pariah

5/12/2022 13:52:57

Continuing 
contingent 
faculty Humanities

Regional 
teaching college 2017 0 42000 French

lack of salary adjustment in the face of skyrocketing inflation i.e. effectively salary cuts for 2 years, 
workload, burn out, general toxic academic mindset where 50 hours a week is "a normal workweek" (I 
know most here do more than that), interpersonal difficulties - just not a good fit anymore. Therapy helped me realize it wasn't just COVID (Although that too), it wasn't just "until things go back to normal post COVID" 

job searching, 
freelancing. 0 na

Work-life 
Balance. I'll 
take a not 
stellar salary 
(still looking for 
more than what 
I make now) for 
a position that 
will allow me to 
contain work to 
work. 

Support. Demoralized, 
too. Possibly more may 
leave. 

Lol instead of paying for "We love teachers" (or nurses)
highway avertising, try paying us. 

anger, resentment (at 
academia, not my 
department;  at capitalist 
mindset in general) 
sadness to leave 
students and great 
colleagues, absolute 
relief. Freaked out about 
not having anything 
lined up after my salary 
is all paid out female white non US 5 0 very high at first (great department) slowly eroding mildly disabled France US na cis het none

5/12/2022 16:55:32

Continuing 
contingent 
faculty

Education, 
Psychology, 
Linguistics 

R1  (Research 
Inst--highest 
activity) 2010 45000 40000

Cognitive 
Psychology

It was not sustainable as a profession. Overworked, uncompensated work, underpaid, little to no 
recognition, always fearing I would be the next one let go by some arbitrary metric they created about 
flexibility and adaptability, yet they assigned classes and pigeonholed faculty, lack of respect or being 
treated like a professional, helicopter assistant directors, too heavy admin, variable workload by term 
compensated at different rates, never a raise in sight, and the general feel of toxicity and dread waking up 
each day. Debt and learning that there is something else out there 

Contract user 
experience role 
in tech 6 weeks

Surreal levels 
of satisfaction 
to the point 
where my 
manager has 
to remind me 
that this is 
what’s normal 
and to shake 
all that 
academic off 
of me. I’m 
loving my life 
now. 108,000

Self-training, 
networking, 
completing a 
project to 
showcase, 
revising my 
resume, 
applying for 
jobs. 

Three more right behind 
me, one person wrote 
my accolades, one 
person emailed to say 
she’s leaving as soon 
as possible too, the rest 
said nothing - including 
admin with whom I 
worked for a decade. 

100% no. No regret. 
Not even the smallest 
bit. I made my 
decision to leave 14 
weeks before I left 
and had thought 
about it at length. I 
had been teaching for 
22 years and I lost my 
spark. I hate my job. I 
hated the 
administration - not 
the people but the 
whole organization 
and structure. I hated 
how I felt, how I 
couldn’t be present 
with my family, how 
students just didn’t 
give a shit. I left 
emotionally and 
mentally long before I 
left physically. Never. 

Yes. Even my advisor is wanting out. Even my former 
assistant admin person wants out (even though they make 
everyone’s life miserable - I guess that’s why). Few are 
happy. If it’s not here, it’s coming. To the admin I would say 
get a fucking clue on the pulse of your faculty. No one is 
happy. Pay is shit. You’re too little too late. The hovering, 
the lack of respect and autonomy, and the false 
promises…the changing compensation rates among faculty 
for the same class, forcing uncompensated work, not 
supporting against student complaints and having false 
metrics and shit for an evaluation system, fuck you. 

Zero regret. This was 
the most affirming 
decision I’ve ever made. 
I still feel resentful 
toward the institution as 
a whole. Utter relief. 

Better. So much 
better. My job is 
more flexible, I’m 
treated like a 
person, I can 
afford our bills, 
and the best part 
is I love what I 
do. 

Femal
e White Middle class 12 2 Rock fucking bottom Yes United States United States 

Huge. I couldn’t afford classes, 
new things, a family car…

Not for the current 
academic role but for the 
previous academic 
position. I took a $15K 
pay cut to get away from 
it after being treated like 
an outcast for being the 
victim. 

5/12/2022 13:27:21 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2013 0 40,000 English contract in jeopardy. tired of doing the adjunct hustle for 9 flipping years. such limited potential for growth. no growth potential; tired of adjunction; burned out

lecturer on one-
year contract 0

lots of 
searches; 
starting to look 
into new 
training understanding

Start fucking paying adjuncts. Give us a damn contract and 
a seat at the table. 

very sad; I love 
teaching. I love the idea 
of higher ed. I hate what 
it is in reality. F White middle class 12 9

Love teaching, hate the lack of stability and respect that adjuncts 
have USA USA

Mom of 2 young kids (6 and 4); 
need the flexibility of teaching but 
tired of constantly grading for no 
pay cis-gender straight none

5/12/2022 18:11:41 Postdoc STEM

R1  (Research 
Inst--highest 
activity) 2014 98,000 40,000

Geology, 
Geochemistry No guarantee year to year, living apart from partner, going further into debt, PI was making unreasonable demands on time and I was tired of living with no certainty. 

FT/perm 
Industry R&D 
non-profit 0.5 60% 98,600

Freedom to 
pursue 
interests, 
salary, 
benefits, 
support for 
additional 
growth 

PI told students if they 
were “good” unlike me, 
this wouldn’t happen to 
them. She got angry 
with me and said I didn’t 
deserve my starting 
salary, which was more 
than her tenured salary. 

Absolutely not. Pay 
and benefits are 
better. I feel like I 
have more ability to 
demand better 
because I can vote 
with my feet. Fuck no. Never.

Yes, but I think it accelerated what was already happening. 
Folks don’t value education in the US and that divestment 
shows. 
I really just want to tell grad students and postdocs: you are 
being exploited. Go out, get a job. Have the job pay for an 
advanced degree, while you build up your retirement bank. 
Academia will shackle you to debt and not get you to the 
middle class. 

I was terrified and felt 
like a failure at first. 
There was lots of 
grieving. I may change 
jobs now, but I have no 
regrets. 

Better. I get to 
live with my life 
partner after over 
a decade of us 
being different 
places. 

Femal
e White

First gen, poor 
AF 13 4 0% Disabled USA USA None Pansexual

5/12/2022 1:55:56
Assistant 
professor Humanities

Regional 
comprehensive 
university 2010 0 40000

Library 
science Burnout, fear of cuts later, wanted more geographic freedom Being sexually assaulted by a student and not believed

Full time trauma 
therapist. 
Adjunct 
teaching in 
counselor 
education 
programs 0 Good 80000

Needed 2nd 
masters to 
keep position. 
Chose one that 
offered other 
options. 
Wanted a good 
health care 
plan, flexibility 

Making a mistake, 
would regret it, waste of 
my fellowship 

No. Better pay, 
benefits, sanity. 

Would like to continue 
adjunct teaching. Part 
of me misses 
research but not 
enough to try to return I

Started as fear. Some 
grief, particularly as I 
see what I knew of 
academia from growing 
up in it, completely 
change. Survivor guilt 
that I could leave. 
Gratitude for the work I 
do now. Anger at the 
way adjuncts are 
treated, even as it 
proves ideal for me in 
that I can choose what 
and when I teach and 
don't rely on that income

Have been more 
cuts since I left

Nonbi
nary White

Faculty brat (2 
professor 
parents, both 1st 
generation) 3 1 Poor

5/12/2022 1:17:25
Postdoctoral 
Fellow

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2011 0 40,000 Public Health Abrupt cut in funding leaving no choice Totally over it after being screwed over yet again. 

Great job in 
non-academic 
setting using 
some skills, 
much less 
stress, lots 
more $ 1 Very high

Salary + 
bonus = 
130,000

This is my 3rd 
non academic 
job after 
leaving. The 
first 2 
companies 
were pretty 
awful and I 
hated it. Not a 
good fit, but 
paid well. This 
is the right fit 
for my skills, 
very good 
culture, 
respectful of 
PhD skills, very 
smart people 
all around, very 
collegial. It’s all 
about company 
culture from
The top down. 
Keep looking 
until you find 
that right fit. 

I’m sure they see me as 
a failure and a mark 
against them in the stats 
on their NIH training 
grants. No one who I 
actually care about 
thinks anything negative 
about me. I only have 1 
friend still in academia 
and she’s never happy 
and is counting the days 
until she can retire. 

Nope. I think I am 
much happier. Writing 
grants to get paid is 
stupid. Having no 
stable income despite 
all that hard work and 
education is just 
exploiting people. Nope. 

This whole system is just stupid. Pay people what they are 
worth - which is a lot. Give them stability and a normal 
career. If you are expecting to charge a literal fortune for 
people to go to a university/college, stop exploiting the 
people who give that experience value. 

I felt like I failed at first 
because I was not 
shown any other option. 
But then funding fell 
apart and people were 
losing their jobs, no 
loyalty at all, and being 
at the university was 
generally miserable and 
it was not my fault my 
funding was promised 
and then failed to be 
real. So, I got over it and 
now that I am in a much 
better situation in terms 
of lifestyle and 
financially, I don’t regret 
it. I get so much more 
flexibility to be a parent, 
have stability, live where 
I want and support my 
family. 

No working on 
holidays or 
weekends and no 
feeling guilty 
about not 
working. This is 
such an 
improvement. 

Femal
e White

Upper middle 
class Just postdoc - 4 years 0 Very low

5/12/2022 0:52:24 Adjunct Humanities
Masters Level 
institution ABD $340,000 $40,000

Rhetoric/com
position 10-year planned exit to pre-empt burnout Abuse from colleagues, lack of pay and security

Self-employed 
consultant/advis
or 20 100%++++

six figure 
potential 
(just 
started) Purpose driven unanimous blessings

Not at all. I'll never 
grade another essay 
again!!! I not only left, 
but moved across the 
country (U.S.) away 
from an abusive 
workplace and 
community. I had 
gone to lots of therapy 
to cope the abuse, so 
I was okay and I had 
built a strong network 
of supporters. The 
relief from that abuse 
is overwhelmingly 
positive in a new 
community where no 
one knows me. My life 
and all my 
relationships are 
dreamy. I never knew 
I could be this happy 
and free. Never

I've been watching the fall of academia for at least two 
decades. I knew they were walking their own plank, and I 
am pleased to see the revolution and the changes to come. 
I will waste no more energy on responding to that system. 
Almost everyone I used to work with has left the institution, 
including my direct supervisor (a good guy) who has been 
completely MIA for two years. No one we worked with 
knows what happened to him.

I had known departure 
was inevitable for a 
decade, so I always 
kept a side gig outside 
academia. I stayed 
because I was court 
ordered in a custody 
situation to live in the 
small rural town where 
the college is located, 
and there weren't other 
opportunities for the pay 
(low) and health 
insurance benefits.

Everything is 
vastly better.

Femal
e white

first gen, 
working class 14 14 None, despite leaving at the top of my game

5/12/2022 17:10:07 Postdoc
Social 
Sciences

R2 (Research 
inst--high activity) 2019 500000 40000

Social 
anthroopolog
y

Needed to secure a job in my geographic area that allowed me time to care for young children. Needed 
vacation time and health care Low salary for postdoc and adjunct work, lack of tenure track, expectations of overwork, poor supervision and mentorship experiences, no one to champion me as an academic and support needed "outputs" such as pubs

Research 
facilitator, 
university staff 
position 1

6 it pays the 
bills but I'm 
bored and 
underpaid. It's 
also 
precarious 
though less 
precarious 
than adjunct 
work 66000

Try to find 
positions that 
match my 
skills, 
organizations 
that work on 
topics/areas of 
interest

They understand the 
pressures and have 
said supportive things 
but they do not have the 
networks or skills to 
support the job search

I don't have regrets 
but because I am still 
in a precarious job I 
am concerned about 
how to make sure I 
remain current to 
apply to academic 
jobs in the future...
tenure track jobs 
continue to pay more 
and offer more 
stability than the non 
academic jobs I've 
applied for

Maybe! Unsure but I 
would like the option 
to remain open. I've 
taken 2 mat leaves 
since finishing my 
PhD which means 
time has passes but I 
have not worked 
much since 
graduating

I'm not sure. I see faculty changing universities but not 
leaving academia if they have permanent work

I feel valued at my job 
and appreciate not 
being overworked. But 
I'm under situmulated 
and miss creative work 
and ability to directly 
work on topics I care 
about. I miss the 
autonomy to develop 
projects and talk to 
research participants.

I feel less 
stressed and 
anxious

Femal
e White

Working class, 
lower middle 
class 22 3

I liked the position but not the boss or terms of employment so the 
job gets an 8 but the employment a 3

5/12/2022 9:48:55

Continuing 
contingent 
faculty

Social 
Sciences, 
Education

R2 (Research 
inst--high activity) 2006

don't 
remember - 
multiple 
periods of 
student debt 
- maybe 
10,000$ 
total 40,000€

transdisciplin
ary, arts-
based the way the institutions treat the people and the work I do not like being angry all the time and feeling overwhelmed

3 years left of a 
6 year contract 
after 2 other 
limited term 
contracts (6 
year postdoc, 5 
year research 
contract, now 6 
year research 
contract) - 3 
different 
institutions, 
different cities 
although my 
research 
remains in the 
same place

tough to say, I'm 
looking now

I'm trying to 
become a 
public scholar 
with income 
from other 
sources so that 
I can break the 
ties to 
institutions, or 
be more in 
control of how I 
interact with 
them. Having 
an institutional 
link is vital for 
some grants, 
so I may keep 
some link if I 
can

they fully understand 
although are saddened 
to lose me as a 
colleague

The knowledge system is broken - too many rapidly 
produced papers which no one has the ability to read. 
Universities have always excluded indigenous and other 
marginalised ways of knowing, but now it is an even 
greater capitalist industry churning out a nonsensical 
amount of "literature". It is not fixable from within... we need 
multiple, new dreams which serve all life in our 
communities - so I'm beginning to co-dream and co-create 
for this

all of the above - 
sometimes all at once. It 
is becoming easier and 
more positive as I 
realised that I could 
continue to be a scholar 
and probably a better 
one, when I leave the 
institutions of academia female white

first generation 
from working 
class family 18 18 I haven't left yet, but very unsatisfied 

5/12/2022 19:52:17

Administrativ
e 
Professional 

Education, 
ESL

Masters Level 
institution 2014 80,000 38,000

Educational 
Linguistics

I was laid off because of Covid 19, and even though I applied to many academia jobs, I wasn't hired.  I 
was tired of the backstabbing mentality in academia too. Bills needed to be payed, tired of not being given an opportunity. I did not want to go back to that competitive environment. 

Full Time 
position in the 
hospitality and 
tourism industry 
- housekeeping 
management 4 months 9 16 per hour 

I wanted to do 
what I always 
wanted to do 
since in high 
school work in 
the tourism 
industry

They thought it was a 
temporary decision. 
They keep sending me 
job postings in 
academia, so I can 
apply. 

No. Even though the 
pay is less, the mental 
peace and calmness I 
live now is priceless. I 
have almost no 
anxiety and no 
worries on my days 
off or vacation time. 

Never say never, but 
at this point no. 

Yes, but not at level that it has hit other fields. They are still 
many PhD students believing the lies of academia cult, and 
these people will apply to the job positions of the ones who 
are resigning. For the Dean: Make sure you check on the 
mental health of your faculty and staff. Please implement 
what you praise. If you want diversity and multiculturalism 
in your institution, the staff and faculty that represents 
those groups should feel that there is support and that they 
feel important.  

At the beginning it was a 
lot of curiosity and relief. 
As time passes , and I 
reflect on my 
experiences on 
academia, I have a lot of 
anger because I did not 
get out sooner.

For the better for 
sure. I am less 
depress and less 
anxiety. female Hispanic/Latina

2nd gen college; 
1st gen 
graduate 
degrees 14 8 In a scale from 1-10; it was like a 2-3. NA Puerto Rico USA - Michigan none NA none

5/12/2022 2:27:59

Grad student 
and 
contingent 
lecturer Humanities

R1  (Research 
Inst--highest 
activity) 2018 280,000 $38,000 History Severely misled by advisor about salary/income prospects; burned out; toxic culture Anger over being "conned" Self employed 1 Decent

$60-$70,00
0

Autonomy, 
work-life 
balance

Basically alienated me 
and called me a traitor; 
cut me off. No, not at all. Hell no.

I hope that it has. I wish all those faculty and administrators 
who are perpetuating this culture feel at least slightly guilty 
about what they are doing. I wish I understood what they 
were getting out of it. I'm still very angry.

My stress levels 
have improved; 
work life balance 
has improved.

Femal
e White, Hispanic

Grew up upper-
middle class, but 
orphaned 
young, so tech. 
working/lower 
class now 12 2 Abysmal

5/12/2022 18:04:31
Graduate 
student STEM Ivy League

pending 
[46] n/a $35,000 Biology

sexism and abuse, PI doesn't want me to graduate despite me overshooting the requirements. i'm 
screwed if i don't stand up to his ridiculous demands but also screwed if i stand up to them. PI encouraged 
people to come in physically (we are a dry lab) during peak pandemic because he got an ego boost from 
being able to boss us around in person. i was also sexually harassed early in my career and the asshole 
who did it is still kicking in the department after 20 years of abusing women. [47] took a few days off to get away from the bullshit and he warned me not to take any more

phd candidate, 
trying 
desperately to 
get the degree 
and fuck off n/a

higher pay, 
flexible work, 
RESPECT n/a

yup. fuck you and your endowment. i'm writing an op-ed 
about what happened to me. also, to my boss, get a 
fucking life.

honestly excited to get 
paid what i'm worth, or 
at least not have quality 
of life be so egregiously 
low F n/a [48] Middle-class 8 n/a n/a undiagnosed autistic (?) United States United States n/a n/a [49]

5/12/2022 17:25:56
Graduate 
student

Social 
Sciences, 
Education Other 3 60000 35000

Psychoeduca
tion

Loss of identity, mental health issues aggravating because of too much pressure, toxic environment, bad 
advisor, lack of professional perspectives after PhD Chronic emotional abuse and gaslighting by a professor, it almost made me kill myself

Research 
coordinator 
(employee as a 
research 
professional at 
another 
university, no 
teaching just 
coordinating 
research 
projects for 
professors, 
stable 35 hours 
a week, it's in 
the project 
management 
field) 0 high 65000

work-life 
balance, good 
work climate, 

people were thinking of 
me as a failure, 

NO!!!!!!! It was the 
BEST decision I've 
ever made. I chose 
my sanity over an 
unachievable dream. NO!

The great resignation should hit academia because the 
culture needs to change drastically.

I felt instant relief 
because it was either 
leaving academia or 
killing myself. I spent 
two years reconstructing 
myself psychologically 
because I was 
completely lost identity-
wise. I had to grieve my 
dreams and navigate 
the adult world 
anxiously without any 
money or knowing what 
I would do to survive 
instead...

I learned how to 
cope with my 
mental health 
issues. I learned 
how to respect 
my own limits. I 
learned how to 
be more healthy. 
I saved my 
relationship with 
my SO. I learned 
to love myself 
instead of 
constantly 
criticizing myself. 
Basically, I went 
through A LOT of 
personal growth! F caucasian

first gen (very 
poor family) 5 5 very poor Canada Canada

Caring for my mental health... no 
children

5/12/2022 2:01:20

Continuing 
contingent 
faculty

Social 
Sciences

Masters Level 
institution

2013 
Masters 50000 35000 Social work Salary, commute, working 2 jobs to survive Poor leadership, increasing student demands for accommodation that were astounding , having to work 2 jobs to support myself 

Clinical 
therapist 1 High 75000

Salary, 
location, 
accepts my 
licensure 

Acknowledged I had to 
take care of “me”

No. I’m pursuing a 
space that excites me 
and will further my 
growth. I didn’t find 
academia left me 
room to mature in my 
career 

Only if I can pick the 
courses and probably 
only as adjunct. They 
can’t afford me FT

I think academia in general devalues instructors or folks 
like me (non tenure tracK/PhD but with licensure in our 
field). We have a vast wealth of knowledge and experience 
we bring to the classroom and are RELEVANT. We are 
active in our fields and bring priceless experience. But Bc 
we lack the correct letters after our name, no one gives a 
shit. The students thrived off hearing my field stories and 
connecting the course material to my job outside of 
academia.

It felt lonely. After I 
submitted my 
resignation, they 
increased instructor 
salary by 15k which felt 
like a slap in the face 

(Better) Not 
dealing with 
student issues. 
This became 
increasingly more 
difficult 

Femal
e White Middle class 3 0 Meh

5/13/2022 8:36:41
Graduate 
student

Social 
Sciences

Ivy League, R1  
(Research Inst--
highest activity) 2022 0 34000 Demography Salary and work/life balance Exhausted 

Data scientist in 
industry 1 6 120000

Work/life 
balance and 
salary 

Colleagues were 
dismayed that I was 
willing to give up my 
research No No Need to pay us more Curiosity and relief Less exhausted 

Femal
e White

Lower middle 
class 8 0 5 None United States United States None Heterosexual None

5/12/2022 5:08:54 Lecturer 
Arts/Music/Th
eater

Regional (non-
elite) liberal arts 
college, Religious 
institution 1 66000 33000

Music/Music 
Theory Job getting cut Being treated terribly Employed 1

I'd like a job 
that pays at 
least 50k I have not told them

I'd like to tell my Dean that he is what is wrong with 
academia I feel like I have failed 

Femal
e White First Generation 6 3 6 of 10

5/12/2022 7:00:01
Graduate 
student Humanities Ivy League 2022 10000 32000

Ancient Near 
Eastern 
Studies

Not enough jobs in my field; not willing to sacrifice stability for family; not willing to risk burnout / bad work-
life balance; no long-term prospects after post-doc life ; not willing to move abroad Didn’t get post-doc that seemed perfect fit Finishing PhD 1

Great work-life 
balance; good 
sick leave 
options; option 
to work part-
time / flexible 
schedule; more 
societal 
relevance 

Mentors: What a waste; 
you will miss academia; 
but you could be one of 
the greats; you have so 
much potential; don’t be 
hasty leaving ; peers: 
yeah me too; I know 
what you are going 
through Thank you for TPIO, it made me feel less alone

Grief process: anger , 
sadness, loss of identity, 
unclear purpose in life, 
sunken cost fallacy, but 
more and more: relief, 
excitement 

Femal
e White

Second gen, 
upper middle 
class 7 1 7

5/11/2022 23:24:49
Graduate 
student Humanities

R1  (Research 
Inst--highest 
activity) 2020 5500 30000 Art History Burnout, worsened mental and physical health, shifts in career goals, financial insecurity Loss of interest and motivation, especially once I reached the dissertation writing phase

Currently 
pursuing 
employment 
while on health 
leave 1 N/A N/A

Priorities are a 
higher wage 
and decent 
health 
insurance

Not many know yet, but 
the few who do have 
expressed support and 
similar thoughts

In the process of 
leaving currently No

Not sure since I'm just a student, but my program has a 
relatively low dropout rate. 

Initially there was a lot 
of shame and guilt, then 
gradually more and 
more excitement, but 
this was also paired with 
anxiety and exhaustion

I worked for 
many years 
before entering 
grad school, and 
I preferred that, 
though the 
challenges are 
quite different

Femal
e White Middle class 4 0 Moderate

5/12/2022 14:15:34
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 4th 40000 30000

Development
al Psychology

Work life balance, geographical restrictions due to partner's occupation, need for meaning/fulfillment, need 
for financial security, burn out, no longer interested in my own research Realizing in my first few years of grad school that my work is pointless and academia is toxic. Have been ideating my exit since year 1.

PhD Candidate, 
getting ready to 
job search next 
year 0

Conduct 
informational 
interviews and 
attend info 
sessions on 
various 
careers. Have 
met with career 
counselor at 
university. 
Look at job 
postings on 
LinkedIn and 
Indeed. Tailor 
resume and 
cover letter. 

I do not speak of this to 
my superiors, but am 
well supported by my 
lab mates and peers 
(many of whom want to 
leave themselves)

I hope so. It makes sense that especially PhD students, 
post docs, adjuncts and lecturers would leave due to low 
pay and low respect, since these factors also play into 
TGR. However, in my spheres I don't see a mass exodus of 
tenured professors in the same way. 

What I would like to say is that the passion I wrote about in 
all my admissions essays is officially dead. I think the 
research done in my lab and others is pointless and a 
waste of resources that should be going to actually helping 
people. Academics are so out of touch with what is really 
important. Millions of taxpayer dollars go to research that 
has no impact on anybody (my advisor recently said he is 
annoyed about having to write broader impacts sections 
because "our research is about basic processes and we 
are not concerned with all of this "real world nonsense"). 
I'm so sickened by it and can't wait to get out. 

I have thought a lot 
about quitting my 
program over the years, 
and that gives me a lot 
of anxiety and grief 
because it is something 
I wanted for so long. 
Having decided to stick 
it out and transition out 
of academia after 
getting my PhD, I am 
totally at peace and say 
good riddance to 
academia. I have never 
even considered looking 
at academic jobs, so I 
feel no attachment 
toward them. However, 
if I were to leave before 
finishing my PhD, I think 
i would have felt a lot of 
regret.

Woma
n White

Middle class 
(first gen grad 
student) 8 1 Very low US US

Not a current factor. However, 
part of my rationale for leaving is 
financial in that I want to marry 
my partner and start a family but 
have no money to do so as a 
graduate student. I also cannot 
see myself raising a child the 
way I want to while in academia. NA (heterosexual)

Not a major factor, but 
my advisor does commit 
a lot of 
microaggressions and 
say questionable things

5/12/2022 15:02:56
Graduate 
student

Social 
Sciences

R2 (Research 
inst--high activity) 4 36000 30000 Geography Earn actual money Lack of respect 

Newly 
transitioning 2

Online job 
recruiters Little gasp 

More university president needing to support staff and 
faculty and get the fuck down from their own ivory tower 

Maybe later but not for 
the foreseeable future Male Multiple Races First Gen 6 1 Decent but not great N/A USA USA Cis No 

5/12/2022 1:31:00 Adjunct
Arts/Music/Th
eater

Regional 
comprehensive 
university 2011 6000 30,000 Music No secure positions, harassment in workplace, lack of administrative support, insufficient remuneration Passed over for TT job in favor of yet another recently graduated white dude with fewer qualifications, then winding up in a hospital with chest pains from anxiety FT K-12 teacher Less than 1

Somewhat 
satisfied 60,000

Finding a job 
within driving 
distance of 
family/support 
network, 
finding a job 
that paid at 
least $45k/yr, 
finding a city 
where both 
spouse and I 
could work, 
finding a 
location where 
we could 
potentially 
purchase a 
home, finding a 
job with 
benefits and a 
retirement plan Denial, concern, relief

I do not regret it. I 
would have died if I 
spent one more year 
on a job search, from 
a heart attack or 
suicide. I wish I had 
left sooner.

I have vagues des 
passions for a return 
to teaching college, 
but I ultimately know it 
would probably be just 
for an adjunct 
position, and I’m just 
not here for more 
exploitation. 

Yes, the GR has hit academia. When people who have 
reached the brass ring are turning out in thousands for 
TPIO and writing quit lit as fast as K-12 teachers, the shit 
has hit the fan.

I felt failure and 
despondency. I still do. I 
rehash every mistake 
and see nothing but 
failure. Then I get angry 
at all the pressure I put 
on myself, and the lack 
of support I was given. I 
get angry that I 
accepted low wages for 
so long. I feel relief 
when I hear from 
colleagues who are 
leaving, that their 
departure in the midst of 
success (tenured 
positions, seemingly 
settled existence) 
maybe indicates that I 
wasn’t so crazy and 
incompetent after all.

Pay is better. 
Perspective is 
better. 
Dissatisfaction 
with society as a 
whole is worse.

Femal
e White

Third generation 
college grad, 
educator 
parents 14 8 Suicidally dissatisfied

5/12/2022 1:15:54

Continuing 
contingent 
faculty Humanities

Elite liberal arts 
college 2004

Down to 
$65,000 $29,000

English 
rhet/comp, lit

Insecurity. Waiting every semester to see if I still have a job at any two of the three schools. Crazy 
schedules and too many composition students for no money. I was fully adjunct with a max of two classes 
at each school until last year, when I got a yearlong contract at one of them. Trying to leverage all of that 
around kids and family meant I was perpetually exhausted, and the shame of working so hard for almost 
zero appreciation was really hard. I realized that I have colleagues I’ve worked with for almost 20 years 
who would be sad that I was leaving and forget me immediately after I left. No precipitating event

Still 
adjunct/continge
nt, but I’ve had 
a freelance 
writing and 
editing job on 
the side for two 
years, and am 
working on that 
as a 
springboard. 
But I can’t figure 
out what I really 
want to do. This 
was all I ever 
wanted to do. 2

Ok. It’s 
remote, and it’
s easy money. 
Frustrating 
because I 
know I can do 
more.

$38/hour, 
about 
$12,000 
per year

I started 
looking online 
for freelance 
work in editing 
because I 
thought I could 
parlay my 
years as a 
composition 
teacher into 
something 
along those 
lines. I found a 
posting for a 
position at a 
website I 
actually read, 
applied with a 
creative cover 
letter that got 
me an 
interview, sis 
an editing test, 
and got hired. I 
edited for 
about a year 
before they 
asked me to 
write 
something, and 
discovered I 
could write and 
explain well. 
So now I write.

Most don’t know yet. 
But my chair and Dean 
at one school are aware 
that the compensation 
and security aren’t ideal. 
They want the best for 
me, and have been 
clear that they’re happy 
to recommend/be 
references any time. 

Not there yet. But I 
don’t anticipate it. Im 
working hard to adjust 
myself to reality 
before I go. 

One of them I will thank for years of fighting to keep me 
employed. The other doesn’t know who I am, and I’ve been 
there for 20 years, which says it all. A lot of people I know 
are sad, or literally don’t know what to do because of the 
change in students since the pandemic—screaming into 
the void when nobody is listening is exhausting, and I feel a 
lot like a show pony this semester, dancing as energetically 
as I can but with no results. I think I’m not alone there.

Grief. Tremendous grief. 
Insecurity—what else do 
I know how to do? I’m 
good at THIS. What if I 
can’t do anything else? 
Shame. I love being a 
professor, and there’s 
some tiny part of me 
that’s proud to be, and I 
feel vaguely like if I jump 
to somewhere else it 
has to be somewhere 
that’s worthwhile, so it 
will look like it was a 
choice when really it’s 
that the academy didn’t 
want me. Then 
embarrassment at my 
pride—I genuinely don’t 
believe my job is more 
important than other 
jobs, or that I’m any 
better than other people, 
so why should I be 
embarrassed that a 
dream I pursued for so 
long didn’t work out 
because the industry 
changed? Sadness. 
Fear that I won’t find 
something real.

Femal
e White First gen 25 15ish, with gaps as I had kids

The job itself is fine, my students were fine pre-pandemic, and I 
have nice and supportive coworkers. 

5/12/2022 18:11:10
Graduate 
student

Humanities, 
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 25000 29000 History

History departments are being eliminated left and right. I am incredibly burned out and depressed and 
simply don’t have the bandwidth to pursue an endless chain of adjunct positions because no one will 
higher a medievalist, particularly not one studying the medieval periphery from an anthropological 
perspective. I am seeking training as an archivist while I finish my doctorate. The pandemic job market, pandemic burnout, realization that I need health insurance and am unlikely to get that as an adjunct.

Graduate 
student and 
student archivist 0

Medium. It can 
be tedious, but 
does allow me 
to continue to 
work with 
primary 
sources and 
allows me to 
dabble in 
those things 
that attracted 
me to 
academia in 
the first place. 
There’s also 
something of a 
grey area 
where at 
another 
university with 
a different 
culture I could 
still participate 
in the 
academic life 
of the 
university. $12/ hr

Just trying to 
find something 
that allows me 
to afford rent, 
food, gas and 
health 
insurance.

People in my cohort 
have been generally 
supportive; most of us 
have given up already, 
though I’m the only one 
who has transitioned 
into trying to get 
experience in an alt-ac 
position while 
dissertating. My advisor 
continues to pretend 
that I can get an 
academic job and 
refuses to see the 
writing on the wall, 
though the rest of my 
committee is supportive.

Yes, I think a lot of people are sick of putting up with the 
ridiculous conditions at all levels. We put up with a lot 
because we’re paid to pursue our passions, but I do think 
people are starting to stop drinking the kool-aid and 
realizing that is no reason to allow ourselves to be 
exploited. I do wonder if there’s a generational basis for 
this; baby boomers tend to be more likely to buy into the 
gaslighting because of how hard their generation was sold 
on the trappings of capitalism whereas relatively younger 
scholars may have a lower tolerance level for exploitation 
as a norm.

Ashamed and frustrated 
that I no longer have the 
capacity to push through 
and attempt to succeed. 
I’ve had to overcome a 
lot of obstacles to get 
here, and I am not from 
a family that knows the 
ropes of academia like 
so many others in my 
cohort. But all of that 
striving plus the 
depression has left me a 
burned out shell. I have 
nothing left to give, and 
unless I want to ensure 
that I’ll be dead by my 
own hand in a few 
years, I have to own up 
to the fact that I just can’
t do this anymore. I’m 
looking forward to being 
able to have hobbies 
and time to relax again, 
and for those things 
alone I’d absolutely 
trade all of this now.

Femal
e

Mixed, White/ 
Asian

Lower middle 
class 5 0

Fairly low. I’m not sure I was a good fit for the general program to 
begin with— there’s a strong conservative ethos at this university in 
general and in scholarly trends, neither of which fit me well. United States United States Aromantic

There’s certainly been a 
lot of sexual harassment 
in my program and it’s 
played a role in 
disillusioning me 
generally. Our Title IX 
coordinator had the 
temerity to tell a woman 
in my cohort that she 
was reacting too 
emotionally to her 
harassment, and that 
said harassment didn’t 
exist.

5/12/2022 1:28:18
Graduate 
student Humanities

R2 (Research 
inst--high activity) 2022 (PhD) $0 $27,000 Philosophy

-spouse’s job not easily moved
-terrible job market
-lost all interest in field
-frustrated with academic bureaucracy (nothing is efficient, even the simplest tasks are done poorly, few 
administrators seem to care about playing “hot potato” with students and faculty when issues arise)
-tired of student attitudes (If they don’t earn an A, it’s my fault for being “mean” and “arbitrary,” and a B+ is 
the worst thing ever. Actually enforcing the integrity of university standards means losing major points on 
anonymous reviews.)
-pending demographics crunch (don’t want to get an academic job, then lose it and have an even harder 
time pivoting) Seeing friends in other industries doing *really* interesting things and being paid over twice what I’d earn early in a TT job wherever I’d go

Just ended 
graduate 
stipend / 
teaching 
fellowship; 
currently 
unemployed 
and searching 2

1) What are my 
skills, interests, 
and priorities?
    a) Priorities: 
economic 
stability; 
location with 
good 
opportunities 
for me, spouse, 
and future 
children; work 
that, even if 
sometimes 
boring as 
some/most 
jobs can be, at 
least is 
motivated by 
helping people 
and making 
some tangible 
difference 
(academic 
research felt 
too abstract 
and was 
demotivating 
for me) 
2) Where are 
my knowledge 
and skill gaps? 
3) Learn more
4) Target jobs 
and network 
online and in 
person

Committee: 1/2 really 
supportive, 1/2 
supportive but don’t 
seem to understand 
(“Really? What if I 
connected you to X at 
College A over here? 
The load is 4/5 and 
salary $50k, but you’d 
still be sort of close 
geographically…” as if I 
couldn’t possibly want to 
leave academia for 
genuine, personal 
interest.) 
Peers in program: 1/2 
understand and 1/4 of 
those doing the same; 
1/2 saying things like “I’
m not going to give up 
like you” or “I think my 
record will speak for 
itself when the time 
comes; I’m not worried” 
(implying that they’re 
just much better 
candidates than I would 
have been when our 
teaching/research/servic
e record is virtually 
identical)

I don’t know that I have the best perspective on this as a 
freshly minted PhD, especially since I’ve been pretty 
checked out of life at my university for the past two years 
as I try to re-skill and find a new career. Watching the TPIO 
page, I would think it is a “Great Resignation” moment. I 
would thank the Dean, as a representative of the university, 
for the opportunity given to me and the trust placed in me. 
And, I would say that I’m glad to be leaving, even without 
another job immediately at hand, because academia as a 
whole is inhospitable and because the university itself 
doesn’t often stand for its mission except in the most 
superficial, staged-for-social-media ways.  [50]

Losing most interest in 
my field made it easier, 
in some sense, to avoid 
the grief and confusion I 
know many have felt. 
Prior to the pandemic, I 
really loved teaching 
and won several awards 
for it, but it’s been much 
more draining ever 
since March 2020. 
Leaving the classroom 
after their final felt weird 
and maybe a little sad, 
but I wasn’t as sad as I 
thought I would be. 
Right now I’m mostly 
just anxious about how 
things will work out for 
the future, and I really 
regret getting myself 
into this situation. I 
recognize and am 
grateful for the many 
ways I’ve grown in this 
program, but I also see 
it as the worst decision I’
ve ever made. 

Femal
e Caucasian

Middle class 
(parents went to 
college), rural 7 0

7/10 — I have gripes, but the future concerns weighed on my 
response more heavily

5/12/2022 8:27:41
Graduate 
student STEM

R1  (Research 
Inst--highest 
activity) 3 0 25000

Civil 
Engineering Not seeing the value of PhD in my line of work Job offer with nearly twice the salary that I can imagine being offered in Academia Employed 1 5

Complete 
restructuring of 
CV, networking 
via LinkedIn, 
learning new 
skills 
(programming)

My advisor was hesitant 
at firstly, nevertheless 
supported my decision 
to leave. He is the best 
advisor I could have 
asked for. 

I kinda wish 
sometimes that I 
should have 
completed my phd. 

Maybe as an adjunct. 
(Not anytime in next 
10/12 years) I really 
love to teach. 

Overworking and under-compensation should be changed 
in academia. Other industries have changed, why not 
academia? Relief

More work life 
balance Male

International 
Student 
(Nepalese) 3 1 0

5/12/2022 17:27:14 Adjunct

Humanities, 
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2021 0 $25,000

Religion; 
Gender 
Studies work/life balance; choosing where to live; money burnout unemployed 1

meaningful 
work; 
pay/benefits; 
place understanding; sad

Absolutely. Academic structures that devalue contingent 
faculty are toxic.

burnout, 
disappointment, anger, 
sadness, depression, 
exhaustion, hope

woma
n white 10 2 moderate United States United States

large role--want to start a family 
and care for parents

5/13/2022 2:11:54
Graduate 
student

STEM, 
Arts/Music/Th
eater

Elite liberal arts 
college

Estimated 
2023 75,000 25,000

Voice 
Acoustics, 
Science, 
Pedagogy; 
Gender 
studies

The decision isn't final yet, but after living in a country that values living and human wellbeing over 
working, I'm finding it more and more difficult to justify staying in a profession that seems to only value the 
amount of work I do, especially when that valuation isn't coupled with commensurate pay. After years of 
hustling and struggling, I'm tired. The pandemic certainly solidified that, but at the end of the day, when it 
comes down to my what I value and want to have in my life, stability (financial, geographic) is a key factor, 
and I just don't see that being possible in academia, especially as someone more focused in research. I 
want to be able to choose where I live, not go to where I get the first post-doc position I'm offered. I want 
to live with my partner, be near my family, and maybe even start a family of my own one day, and 
unfortunately, with the lack of financial and geographic stability in academia, I don't see that as being 
possible, at least not anytime soon. It makes me really sad; I feel like I've invested a lot of energy to get 
where I am because I love teaching and I loved advancing the base of knowledge in my field so that 
teaching can be more effective, efficient, and tailored to the individual student. But the field also has a lot 
of issues, it being a middle- to old-aged, white man boys club being one of them. It is extremely difficult for 
women to exist in the field, let alone to bring an interdisciplinary approach with gender studies into things. 
And though I want to aid in advancing the field forward so badly, I also don't know if I am willing to expel 
the energy to do so. As I said, I'm tired of hustling and struggling; I'd rather pour my energy into something 
that feeds me too. As someone with a caregiving instinct, I'm almost programmed to give and give, and 
never take. But I think it is my time to take. And with that in mind, the thought of staying in academia is a 
difficult one.

I entered my pre-doc/PhD position with a naivety in which I really bought into the illusion of academia's moral and ethical superiority to other fields (particularly industry). The noble cause of devoting oneself to the art of knowledge and teaching -- it sounded like 
everything I'd always wanted, until I became a part of the world and realized it was largely a very elitist, egotistical, sexist illusion. I also moved to another country in the early stages of the pandemic to start the position, and I'm sure that the lockdown isolation 
for the first year didn't help in keeping up academia appearances. But at the end of the day, I'm grateful for the experience; without it, I would've never had the time to sit and think: "am I happy?" "am I fulfilled?" "Am I pursuing a career in academia because of 
expectations I have for myself, or am I trying to please others and fulfill their expectations for me?" That time of reflection that was born of more than a year of strict lockdowns in Austria -- that really shifted my perspective. 

Pre-Doc 
Researcher; 
Singing Voice 
Studio Owner Less than 1

I'm only in the 
early stages of 
searches for 
industry 
opportunities. 
But I have a 
few key 
priorities: 1) the 
company/work 
needs to be 
ethical, and 
ideally will 
have some sort 
of mission 
towards social 
progress/justic
e; 2) the work 
should be 
flexible 
geographically, 
ideally remote; 
3) the pay 
should be 
commensurate 
to the skills I 
bring to the 
table; 4) work-
life balance 
has to be a 
priority. 

Some have been 
supportive. One 
colleague pointed me 
towards The Professor 
is Out facebook group, 
which has been so 
helpful. Others are 
trying to convince me 
that things will turn 
around, or that they will 
only turn around if I stay 
in the field. At the end of 
the day, I think I can still 
help to progress the 
field forward, but is it 
really so bad to do that 
from the outside rather 
than the inside? The 
idea of suffering for your 
art needs to go.

Academia is an extension of colonialism. It presents as 
being magnificent, and superior, and ethical, and almost a 
savior to the world -- a beacon for progress, but in actuality, 
it is exploitative and vicious -- it's a business where profits 
are valued over human lives, and where progress largely 
dies. Until we decolonize academia and reformat the field 
to respect and value human lives over profits and outdated 
structures, the great resignation will continue. Struggle may 
be idolized in our culture, but at some point, people wake 
up to the fact that struggle isn't required for happiness. And 
when that happens, Academia, well, you're fucked. 

I feel a bit ashamed. I've 
been working towards 
some version of a 
career in academia my 
entire life. How can I 
change now? What will 
people think? Will I 
disappoint the ones I 
love who have 
supported me over the 
years? Does it mean I 
just wasn't good enough 
-- that I just wasn't cut 
out for it? The answers 
to those questions are 
clear to me. I know that 
what people think 
doesn't really matter; 
what matters at the end 
of the day is my own 
happiness and 
fulfillment. I know that I 
could cut it if I wanted 
to; I know that I am 
good enough, but am 
potentially choosing a 
different path. I know 
these things, and yet, I 
still feel the shame. The 
guilt, really. Guilt of 
disappointing others, but 
also myself in some 
way. A lot of that is tied 
in expectations. But also 
in propaganda -- the 
American dream fallacy 
that if you work hard 
enough, you will be 
fulfilled and prosperous, 
or that if you love what 
you do, you should be 
willing to do it 24/7. It's 
such capitalistic mental 
warfare. And I bought 
into it for a longtime. But 
I'm angry with the 
system now. I'm 
frustrated that it isn't 
changing, despite so 
many people struggling. 
I'm upset that it is so 
elitist and exclusive and 
sexist -- I'm upset 
because all of the hopes 
and dreams I had for 
what my life could be 
like in academic are 
dying or already dead. 
And that makes me sad. 
But it also makes me 
eager to learn about 
what else is out there for 
me. I'm fearful and 
anxious -- I'm not 
trained to navigate a 
non-academic world. 
But I'm hopeful, too. 

Femal
e/Wo
man White Low/Poor 10 6 Low to Medium USA Austria; USA Bisexual

Never meet your idols. I 
moved to Austria to 
study with someone who 
is highly regarded in my 
field, seen as one of the 
greats. But that idea 
quickly dissolved as I 
worked with him. It 
started with some off-
putting comments, then 
they progressed to 
extremely inappropriate 
comments. I didn't know 
how to handle it; I was 
scared to be in the same 
space with him, worried 
of what he might try to 
do. I thought I could 
protect myself if it came 
down to it -- that I was 
strong enough -- that I 
could keep myself safe 
somehow -- but then I 
thought, who should 
have to be preparing for 
THIS when they're trying 
to work and complete a 
PhD?  That, coupled 
with his illegal use of 
grant funding, reliance 
on me to teach his 
students despite me not 
being a TA/involved in 
the classes, and many 
more issues, pushed 
things to the edge. He is 
gone from the university 
now, and I can thankfully 
finish my PhD in a safe 
environment. But that 
surely also contributed 
to bursting the grandiose 
academia illusion I once 
had. 

05/12/2022 18:49

Adjunct 
Associate 
Professor Studio Art

community 
college 1995 0 24,000 Art Asked to do more and more for the same salary Applied for 3 different open positions, my CV blew everyone else's out of the water, and I did not even get an interview looking

Yes. The corporatization of higher education has changed 
everything, and i will not go back. 

Sadness. The GOP is 
waging a war against 
education, and they are 
going to win.

background 
poor, now 
middle 30

neurodiverse high 
functioning

5/12/2022 3:11:10
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity)

2023 (MA 
in 2015) 100,000 24,000

Biological 
Anthropology Toxicity, politics, overworked/underpaid, unappreciated, zero support, sexism, racism, nepotism Treatment from advisor

Graduate 
Student 
Instructor 
(Instructor of 
Record) 1

Look for jobs 
that are related 
to my degree 
and interests, 
with a high 
emphasis on 
location and 
good work/life 
balance. 

Unknown because I 
haven’t told them. Absolutely f***ing not. 

It’s slowly starting, but there will be no shortage of people 
to replace the exodus of people from academia. Plenty of 
privileged (on multiple levels) people and brainwashed 
people who are willing to stay in academia. I really hope 
that I can secure the non-ac job I’d like, but prospects are 
just as competitive outside of academia for forensic 
anthropologists/museums/archeologists 

It’s bittersweet, because 
I think I could have done 
really well, but I’ve 
received zero support 
from my advisor, active 
hostility from my 
committee, and active 
efforts to prevent me 
from publishing and 
securing a good 
postdoc. I am truly 
bitter. But I also know 
my worth, and I am 
happy to find a position 
that will appreciate what 
I have to offer. 

Femal
e

Biracial (Asian, 
white)

First Gen 
(college), 1.75 
Gen (immigrant) 11 0 2/10

5/11/2022 23:19:43

Full time 
adjunct 
(affiliate 
instructor) Humanities

Masters Level 
institution

2 Masters 
awarded in 
2013 115,000 24,000

English 
(Composition 
& Rhetoric), 
Literature Unstable, no benefits, poverty level pay Offered a management job paying double the salary with public library

Youth & Teen 
Services 
Manager (Public 
Library) 1 9 50,000

Better work-life 
balance, 
benefits 
(insurance, 
vacation time, 
sick time)

Surprise from nearly 
everyone. 

No. Stress is greatly 
reduced, no longer 
forced to get food 
stamps and financial 
assistance. Actually 
have earned vacation 
and sick time. Will be 
buying a house 
instead of renting! 

I will consider 
teaching 1 class a 
semester if the need 
to teach becomes 
overwhelming Without teachers, a university is NOTHING. 

Sadness to be leaving 
education behind, anger 
that administrators of 
academia put more 
value on having 25 Vice 
Presidents, but few full-
time faculty

Mentioned most 
of this above

Femal
e Caucasian 

Lower- if judging 
by income 
during academia 
employment 9 (counting GA position), 12 (counting TA positions) 9 9- with students, classes / 3- with pay, stress, circumstances

5/12/2022 18:12:40
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 3 10,000 24,000

Political 
science Racism, sexism, burnout, poverty wages, retaliation for raising issues, pandemic Pandemic Unemployed 0

4 or 5-day work 
week, decent 
pay. Preferably 
work from 
home. 

sad I was leaving but 
very understanding.

No. It’s amazing to 
finally have a break.

Possibly but a lot 
would have to change 
first. 

I both hope for and don’t want the great resignation to 
happen. I do think it has for certain demographics though. I 
want people of color and women and LGBT+ people and 
poor people and disabled people who are strong enough to 
stay, to stay. But it’s not possible and there need to be 
massive overhaulings of institutions in order for academia 
to be hospitable to anyone outside of rich people and white 
people. Maybe someone else is strong enough to fight their 
way through but honestly considering the way the world is 
going I’m ok not carrying this torch. 

I was relieved to be 
leaving, and now I’m 
anxious about trying to 
find a job. I feel under-
qualified and I’m tired.  

I get to focus 
more on myself 
and family now.

Woma
n Asian

Middle/upper 
middle class. 3 0 Low/poor US US High Bisexual

5/12/2022 12:32:25
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2017 0 23000 Sociology Money, location, work-life balance and research has more impact in industry than academia Salary earned as a professor was a huge turn off Researcher 2 months 8.5 160000 Impact Impact and money No

When I retired, I want 
to be an adjunct 
professor Bye felicia Loss Much better Men Asian 7 0 On a scale of 1 to 10, 6

5/12/2022 0:13:28 Adjunct Humanities

R1  (Research 
Inst--highest 
activity) 2019 0 $20,000

History of 
Science, 
Technology, 
and Medicine Couldn't get a position, then the pandemic struck and I was like "FUCK this" and left. Pandemic

Global Writer at 
3M 1 Moderate $65,000

Apply for as 
many jobs as I 
can, let them 
decide whether 
I was a good 
fit. Do as many 
interviews as 
possible until I 
finally learned 
to speak the 
business 
language and 
say the stuff 
they wanted to 
hear. (Not very 
strategic, but I 
had very little 
idea as to what 
non-ac job I 
wanted, so I 
relied on other 
people to tell 
me that.)

My advisor was pretty 
understanding, since he 
was under no illusions 
about how tough the 
market was. But as for 
the rest of them, no 
idea, I haven't seen or 
heard from them since 
the pandemic struck. 
Not even a "how-do-
you-do?" Once you 
leave, you cease to 
exist as far as they're 
concerned.

No. The pandemic 
dispelled any doubts 
that leaving was the 
right call. I mean, 
what do you do when 
a sinking ship is 
struck by lightning? 
You abandon fucking 
ship. No.

No idea. I wasn't paying enough attention before to 
compare 2022 to previous years. Also, fuck academia.

Grim resignation mixed 
with, I dunno, noble 
pragmatism? Supporting 
myself and the people I 
care about was more 
important than clinging 
to the dream of a TT 
job.

Better: money, 
career prospects, 
money, work/life 
balance, money. 
Worse: less 
intellectual 
stimulation, no 
summers off. Male White

Parents were 
upper middle 
class, college 
educated 7 2 Moderate

5/12/2022 19:04:47
Graduate 
student Humanities

R1  (Research 
Inst--highest 
activity) 6 0 $20,000 Literature 

Disgusting, exploitative system in which idiots & the upper-classes are rewarded. I need money, academia 
offers fuck all. Higher education is a joke, students are unable to study because they are so in debt and 
working multiple jobs, teaching feels like damage mitigation at best and babysitting at worst. Ongoing experience of being in academia.

Graduate 
Student 
Instructor 0

Haven't started 
properly yet. 
Money and 
flexibility, 
remote work, 
relative control 
over my own 
schedule.

Everyone I know, even 
Ivy League fuckers, are 
done w the mess that is 
academia.

Maybe it has, but there are still enough desperate people to 
replace whoever leaves, and the university knows this and 
will continue even more relentlessly to exploit. Burn the 
whole fucking thing down.

Anxiety, resentment, 
melancholia, 
exhaustion, worry, fear, 
vague excitement but 
mostly bitter that I have 
to continue to sell the 
only capital I have, my 
body, for labor.

Gende
rqueer White Working class 9 1 Zero UK US None. Queer

I haven't experienced it, 
but have lost count of 
how many times known 
rapists and abusers 
have been protected by 
the tenured class & by 
so-called leftists (see e.g 
Gopal at UCSC)

5/12/2022 17:53:00

Continuing 
contingent 
faculty Humanities

Masters Level 
institution, 
Minority Serving 
institution (MSI) 2019 150000 20000

Theology, 
Religious 
Studies Family, money, security Pandemic and school-aged child Marketing 3 70000

Need to find a 
fit for the actual 
skills I 
possessed and 
not the subject 
matter 
expertise I'd 
gained Indifference to pity

I probably would in 
exactly the same way 
I kept getting back 
together with the 
same wrong person 
throughout undergrad. 
I would hope for a 
better outcome, 
though.

Especially in the humanities, we're reaping the whirlwind. 
We keep telling students that there's going to be space 
when the Boomers retire, but tenure lines get closed 
instead. We keep minting PhDs for jobs we know don't--
and won't--exist.

I'm still in mourning. It's 
felt like a bad breakup.

Money is no 
longer as much 
of a concern, and 
I feel less 
personally 
defined by my job Male White Middle class 18 5 Medium Disabled USA USA

5/11/2022 23:29:29

Grad student 
who intended 
academia 
and fled after 
doc 

Social 
Sciences

Regional 
comprehensive 
university 2020 350,000 18,000

Clinical 
Psychology

Abusive doc advisor tried to time me out via dissertation hoops for over 6 years. Basically the faculty and 
protective mechanisms failing to do anything but blacklist me for speaking up about what was so clearly 
not working. I saw that the thing I had idealized did not “work” and was perfectly willing to abuse, use, and 
attempt to break the careers of myself and several other students stuck in the program timing out under 
the same sexist old fart. Another female academic stepped in to chair and ended the madness. We did my dissertation over in 6 months (what he had dragged out for 6 years).

I am a ceo of 
my own 
healthcare 
company and 
do research 
outside of 
academia. 3

High most 
days 96000

Independence 
from control 
and abuse. 
Creating 
environments 
that support 
people while 
they treat 
others.

“Chase the carrot”, 
blaming the victim 
responses, gaslighting 
within the department, 
and when I got out 
suddenly everyone 
willing to admit what I 
went through was not 
okay I don’t regret it at all. 

I might adjunct but I 
don’t think I’ll ever be 
trapped working under 
someone again.

Give it 5 years and it will really hit academia. Almost every 
academic I know is looking for a way out or simply biding 
time to retain benefits and security for a change they’re 
working towards.

Anti-
establishment/reactive 
attachment… wishing it 
would have been what it 
said it was - an 
institution of higher 
learning creating useful 
knowledge for the 
worlds benefit.

My finances have 
improved 
drastically. My 
ability to control 
my life, self care, 
family time, and 
my ability to 
create knowledge 
unhindered by 
politics and 
people pleasing.

Femal
e White 

Poverty SES 
until 2 years out 
of academia 12 0 Beyond low. 

5/12/2022 0:50:22
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2021 53000 18000

Communicati
on Was told that I "wasn't minority enough" for a TT position Graduation, Needing a Job

Market 
Research 0.75

Highest value 
possible 78000

No priority, just 
get a job

Anger, Confusion, 
Disappointment, 
isolation Nope. Maybe. Yes. It has. 

Initially, anxiety. Now, 
comfort. 

Better: Pay. Job 
expectations. 
Benefit. Get to 
teach for fun 
whenever I want 
to. Worse: I work 
remote so I'm 
lonely. Male White Lower, LGBTQ 6 2 Low

5/12/2022 19:34:36
Graduate 
student

Humanities, 
Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2021 [51] 20,000 18,000

Communicati
on hostile working environment, power abuse, and discrimination from department chair toxic environment medical leave 1 N/A N/A just started don't care Yes, useless Dean, University, and Board of Trustee, etc.

feel good, nothing to 
regret male

Asian 
(Chinese) first gen 3 3 not satisfied at all China U.S. N/A gay N/A

5/12/2022 14:19:34
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 2020 90000 17000

Development
al psychology Work life balance, better pay, more translational impacts of my research Nonacademic job offer

Full time 
research 
associate at 
nonprofit firm 0 Medium 99000

Work life 
balance, 
flexible 
schedule, 
autonomy of 
work, decent 
pay

Shock, disappointment, 
disinvestment of energy 
and collaboration 

No, I have more 
opportunities and 
better control over my 
career now No Too much expectation for too little pay and autonomy

Relief but followed 
closely by exhaustion 
for a period of time

For the better--
pay. For the 
worse--still 
experiencing 
grief over a lost 
career 
path/dream

Femal
e White

First gen, low 
income origins. 
Now middle 
class 10 0 Low Yes USA USA High Yes None

5/11/2022 23:58:27
Graduate 
student

Social 
Sciences

R1  (Research 
Inst--highest 
activity) 6 120000 17000 Psychology publish or perish mentality; job prospects; debt; lack of caring/respect from colleagues; pandemic difficult relationship with my advisor

senior user 
experience 
researcher 1 very high 97320

work-life 
balance; place 
where research 
is valued; good 
team with 
opportunity for 
continued 
learning; 
salary; location generally happy for me

not at all - I made so 
many sacrifices for 
academia and now I 
feel like I am able to 
be myself and do 
things I love again, 
that I had previously 
given up for academia No

Yes, and I think a lot of it has had to do with the pandemic. 
I was scared having to teach 50 students in-person during 
Fall 2020 (for a measly stipend) and it felt like my health 
and wellbeing was not valued. 

I am very glad to now be a part of a field (UX research) that 
is full of helpful, supportive people who willingly 
volunteered their time to give me advice and tips. I couldn't 
have made the transition without their encouragement.

I was initially nervous 
but certain this was right 
for me, and when I 
mentioned it to my 
advisor she asked why. 
I told her the publish or 
perish mentality and she 
laughed then said "we 
don't have that at [grad 
school]". Over the next 
few weeks and months 
she would make 
comments about how I 
would do well in 
academia, I might miss 
X or Y, or other things to 
try to "change my mind". 
It made me upset 
because I was certain in 
my choice. She 
continued to be my 
advisor but was much 
less hands-off after that; 
for example, with paper 
revisions she would 
repeatedly forget which 
paper I was working on 
even though I was her 
only student and I had 
to do 99% of the 
revision work myself. 

Better: work/life 
balance, my 
mental health; 
salary; feeling 
valued as a 
person and as a 
researcher 
without it being 
my whole identity 

Woma
n white middle class 10 0 very low

5/11/2022 23:30:39
Graduate 
student Humanities

R1  (Research 
Inst--highest 
activity) 2018 135,000 14750 English

Low pay, no jobs in medieval literature, no interest in getting a PhD without an academic job in the future, 
toxic workplace environments Was highly encouraged to stay, but knew I was leaving

Business owner 
and consultant 0 Very high

Formed an 
LLC month of 
graduation

Lots of disappointment 
that I was leaving the 
field, encouragement to 
stay

No, definitely not. I 
encourage others to 
leave. No, never

Yes. People are starting to decide what's right for their lives 
even if it means leaving Higher Education. Universities are 
not doing enough to support or keep them across the board 
in every field.

Curiosity and anxiety to 
start. After I'd left, relief. 
Also developed 
increasing anger about 
toxicity in academia as I 
work with academics 
around the world in 
many fields.

Everything is 
better.

Femal
e Hispanic

Upper middle 
class 2 0 Minimal

5/12/2022 18:14:56

Graduate 
student, 
Adjunct Humanities

R2 (Research 
inst--high activity) Completed 0 14,000 English No permanent positions, no job security, no money Realization my CV was not good enough to ever land me a tenure-track appointment. Tired of never having any money. 

Full-time 
Consultant 0.5

I love my job. 
It is 
interesting, 
challenging, 
engaging and 
fulfilling. I have 
supportive and 
smart 
colleagues 
who see my 
potential to 
grow in my 
role. I haven't 
been this 
happy in 
years, 
honestly. 70,000

Interesting, 
challenging 
full-time 
permanent 
work, and a 
good salary.

I sensed disappointment 
among my supervisory 
committee, but no one 
outwardly said anything 
negative. They certainly 
didn't try to persuade 
me to stay. And one of 
the sad side-effects has 
been a feeling of 
alienation from my old 
academic friends; we 
don't really hang out 
anymore. We operate in 
different worlds, and I 
feel like I've left my 
academic life behind 
and moved on to other 
things now.

Absolutely not. I have 
felt more validated 
and appreciated in the 
past six months in my 
full-time consulting job 
than I did in 8 years of 
my PhD. I am happier, 
healthier, I have 
weekends and time 
with my family again, 
and more than 
anything else, I freed 
myself from feeling of 
inadequacy and 
failure. I feel like I 
have so much to offer 
in my current role, and 
am excited about 
continuing to grow my 
skill set and 
knowledge, stretching 
myself in new ways. 
You CAN have an 
intellectually 
rewarding career 
outside of academia. 

Absolutely not. I don't 
miss it one bit. Just 
thinking about it 
makes me feel bored 
and exhausted. 

My experience is exclusively in the Humanities, so I can't 
speak for the job market in other fields, but based on my 
experience, I would say the academic system is absolutely 
broken. It is disingenuous beyond belief that universities 
continue to admit and train graduate students knowing full-
well the vast majority of them will never find jobs in their 
fields. So many broken dreams and really, tremendously 
smart people whose talents are being squandered. I would 
have been an excellent scholar - my committee praised the 
quality of my dissertation and offered to see it through to 
publication. I also published two single-author journal 
articles while still a graduate student, all my teaching 
reviews were stellar, I LOVED what I did. But there were no 
jobs. It literally took me two years to land a semester-long 
contract, teaching courses that were not even vaguely 
related to my research field. I felt devalued and invisible 
and unworthy. But I finally came to realize that it was 
academia's loss, not mine. I'm happy to be doing work now 
that I find interesting and valuable, with colleagues who are 
supportive and intelligent and kind, and earning a starting 
salary that is at least commensurate with my capabilities 
and potential.

I was depressed for 
more than a year as I 
struggled with sporadic 
employment while trying 
to finish my dissertation 
and land a permanent 
academic job. Academia 
was a vocation and 
identity that I loved, that 
I gave myself to whole-
heartedly, sacrificed 
time with my family for, 
and expected to have a 
fulfilling, intellectually 
stimulating career in. It 
was a kind of grief. But 
once I re-did my CV into 
a professional resume, 
and started applying for 
non-academic jobs and 
landing interviews, I 
realized there were so 
many wonderful jobs 
that I was more than 
qualified for, that were 
interesting and 
rewarding. I started 
feeling hopeful and 
excited about the future 
again. 

I'm happier, 
healthier, lost 30 
lbs that I had 
gained while 
depressed during 
the PhD. I have 
weekends free to 
spend with my 
family and 
MONEY. Money 
isn't everything, 
but actually 
having a decent 
salary affords 
you peace of 
mind, and more 
opportunities for 
self-care and fun. 

Femal
e White Middle-class 9 3

Terrible. I was teaching subjects I had no interest in at a community 
college on contract and hated every minute of it. None Canada Canada

Being a Mom didn't directly lead 
me to abandon academia, but it 
definitely had impacts on the 
length of time it took me to finish 
my PhD, and weakened my 
scholarly productivity, which 
meant a lackluster CV, no 
geographic mobility and limited 
opportunities. Straight None.

5/13/2022 7:06:16

Graduate 
student, 
Adjunct Humanities

R1  (Research 
Inst--highest 
activity) N/A 180,000 12,000

English 
Language 
and Literature More job security, better wages, better work/life balance My pregnancy / the birth of my daughter and simultaneously the end of my relationship with her father. (He opted out of parenthood, and I needed to secure a stable financial future for me and my daughter) 

Employed full-
time <1

Highly 
satisfied $125,000

Ability to work 
remotely, 
emphasis on 
healthy 
work/life 
balance, 
feeling like I’m 
making the 
world more 
equitable. 

Some very positive, 
some very negative. A 
lot of arguments 
featuring sunk cost 
fallacy. 

No. I wish there was a 
world where the most 
educated, intelligent, 
and diligent people 
are paid what they’re 
worth to teach and 
research. That world 
doesn’t exist, and 
even the best paid 
professors in the 
classroom don’t make 
what they’re worth at 
all. I do not miss the 
guilt of spending time 
with my family while 
thinking about what 
work I should be 
doing for my research 
or my students 
instead. 

Maybe after my 
daughter is grown. I’d 
like to teach part time, 
but I do not see 
myself returning full 
time. 

Yes, and I’m glad about it. I hope my friends find their way 
out. Relief. 

Much, much 
better. Poverty 
wages kept me 
trapped in a 
relationship with 
an abusive, 
controlling 
partner. I am 
finally free from 
so many forms of 
exploitation. 

Femal
e White

First Gen, grew 
up way below 
the poverty line 8 2 Highly dissatisfied Disabled United States United States

Huge factor. I became a single 
mom and, though I could put up 
with being poor myself, I couldn’t 
stand the idea of my career 
choices putting my daughter at a 
disadvantage. Plus, I wanted my 
evenings to spend with my 
daughter. Yes? 

Absolutely a factor. I 
was relentlessly 
harassed by a senior 
male scholar in 
academia for over two 
years. I initially drew his 
ire because of work I 
was doing (for free) for a 
professional 
organization to which we 
both belong.  

5/11/2022 23:19:47 Adjunct Humanities
Religious 
institution MA: 2017 0 11,000

English 
Composition 
and Literature

Low pay, dead end job, and no support. I was sexually harassed by an older male student and my 
department didn’t want to do anything about it. They do not care about adjunct faculty, and haven’t raised 
adjunct pay in over 15 years. Lack of communication. During COVID, they announced we would stay 
online for Spring 2021 through social media; no email sent to faculty. They also expected adjuncts to buy 
our own equipment to teach from home. When I was sexually harassed by a student and it became clear to me that the administration viewed the student as tuition and my safety as expendable. Unemployed 1

Not education 
related. Writing 
focused in 
tech. High 
paying, 
benefits, and 
remote.

Haven’t told them yet, 
and frankly don’t plan to 
until two weeks before 
the start of fall 
semester. Payback. 󰤄

Not regrets. I sleep so 
much better after I 
left. Heck no!

Yes it has, but not hard enough. I think they are still 
scamming grad students into believing it’s a viable career 
path, and the students don’t find out until they are stuck in 
a dead end job.

I used to deeply desire 
becoming a full time 
English Professor. Over 
time, I became more 
and more disillusioned. 
It became clear to me 
that academia is a cult, 
and that the ivory tower 
is stained beyond repair. 

My finances are 
taking a hit until I 
find something 
else, but my 
mental health 
has improved 
significantly.

Femal
e White Lower class 6 6 Very low

Associate 
Professor, 
then Adjunct STEM

Small Liberal Arts 
College (for both) 2012 0 10,800

Biology/Ecolo
gy Terrible pay, not feeling like I'm making as big of a difference as I could be

Dept chair, when confronted with evidence that the prof I was working with was incompetent and overall a terrible educator, basically shrugged and said, "what do you want me to do about it?" and indicated that conflict avoidance was his #1 goal as chair. Lost 
a lot of respect for the institution that day. 1 NA NA

Centered on 
my expertise 
and interests. 
Making a 
difference. 
Better pay.

There's really no one to 
tell. As an adjunct, 
there's not a lot of 
interaction with other 
faculty. NA

It would really depend 
on circumstances.

I think we're slowly waking up and smelling the burnt toast 
that more PhDs are minted than the world can ever use. I 
think people are finally getting fed up with ridiculously low 
pay, esp when they compare to pay of coaches, admin, 
and marketing staff.

Definitely grief, as my 
identity was wrapped up 
in academia. And 
sadness too, as I always 
wanted to be a mentor 
to graduate students 
and it's increasingly 
clear that's never going 
to happen. As I move 
through stages of 
interviews with non-
academic positions, I 
feel a weird sense of 
cleanness. Like I can 
close the door on so 
much nonsense and just 
be done with it, no guilt. NA

Femal
e White Upper Middle 21 2.5 2/10 NA USA USA

Married mom of two little kids, 
also foster mom. I need to clarify 
that my husband does all the 
cooking and most of the 
cleaning. 

CisHet (cishét to make it 
sound cool)

Not harassment, just 
good ol' misogyny. 

Graduate 
Student

Social 
Sciences 

R1 (Research 
Inst--High 
activity) 4 65000 10000 Scoiology Job security, job prospects, stress, burn out, exhaustion COVID 19 really shed a bright light on the toxicity and overwhelming lack of support in academia. I'm tired and overworked with no real academic job prospects even if I wanted to stay.

Teaching 
Assistant/Resea
rch Assistant 0

Have not 
started yet

Applying for 
research-
oriented 
positions in 
statistics or 
policy that will 
let me work 
part time while 
I finish my 
dissertation 
and then go full 
time once I 
defend

Not unsupportive but 
pushing for "also apply 
for postodocs" or "you 
can always come back" No

A lot of people in my cohort are uninterested in being burnt 
out and overworked as contract faculty looking for the 
unicorn tenure track position, then be overworked and 
burnt out trying to make sure you get tenure, and being 
overworked, burnt out, under appreciated, and exploited 
even once you do get tenure

I feel sad. I started my 
phd because i was 
deeply unhappy at my 
9-5 and still looking for a 
job that made me feel 
fulfilled. I was (and to an 
extent still am) excited 
about my research and 
the possibility of 
teaching as a professor. 
It's sad to reach the 
conclusion that a job 
can just be a job and 
doesn't have to be 
fulfilling. It feels a bit like 
I'm going backwards to 
not stay in academia

Femal
e White Middle class 6 0 3/10

Mental health 
conditions/chronic 
illnesses USA Canada None Queer none

5/11/2022 23:49:06 Adjunct Humanities
Community 
College 1996 0 $6,000 English Unable to secure tenure track job Spouse wanting to buy a house and start a family. 

Full-time non 
academic work Less than one Very high. 

$60,000 
plus 
variable 
bonus

I live in a large 
metro area and 
looked for work 
in marketing or 
communication
s. In the late 
1990s, non-
academic jobs 
were plentiful 
as the 
economy was 
very strong. 

None. I lost touch with 
them aster moving on. 

No. I earn a decent 
living with benefits 
and retirement. 
Academe offered 
nothing but contingent 
crumbs. No. I do not know. 

At the time, anger and 
grief. Now, relief. 

I don’t 
understand this 
question. Male White

Upper middle 
class 7 4 None. Adjunct teaching sucks in every way imaginable. 

5/12/2022 19:54:51 Postdoc Humanities

R1  (Research 
Inst--highest 
activity) 2021 0 0 Literature No stable employment (read TT or multiple year contract at U that would pay for visa) Need for financial stability Postdoc 4 months NA NA

I have a double 
process: 1) find 
a job to pay for 
rent etc 2) find 
a job I like 

Relatively 
understanding

Be realistic about graduate students' prospects and actively 
care about their future - in or out of academia

Sad for the dream lost, 
angry about the lack of 
support, nervous about 
what will come next

Wome
n White

First gen, middle 
class 8 3 Research, great; Financial stability, enormous problem na Denmark US NA cis none

5/12/2022 18:01:11
Graduate 
student Humanities

R1  (Research 
Inst--highest 
activity) 2022 250,000+ 0

Teaching and 
writing 
curriculum full-
time for a 
private debate 
academy. And I 
love it. 1

I am so 
freaking 
happy! I’m so 
glad that I’m 
no longer in 
that world at 
all. I love my 
job, I love my 
students, and 
our very small 
administration 
is pretty 
amazing. No 
gaslighting, no 
abuse, just 
love and 
support. If a 
parent has an 
issue, they 
always come 
to us first and 
then back us 
up when they 
speak to the 
parents. It’s 
the best job I’
ve ever had.

Since joining 
my current 
company last 
April, I have 
gone from 
teaching a 
handful of 
classes to 
designing our 
entire 
curriculum for 
Congressional 
debate, which 
will be a new 
program 
starting this 
summer. My 
expertise and 
knowledge are 
highly valued, 
our leadership 
welcomes 
suggestions 
on how we can 
continue to 
improve (and 
then 
implements 
them!), and my 
potential for 
advancement 
is huge. $55,000

No! Not in the 
slightest!

I will probably publish 
a few articles, but I 
have no intention of 
working in higher ed 
(in any way, shape, or 
form) and will never 
look for an academic 
position. I doubt that I 
would bite even if 
someone were trying 
hard to recruit me.

I think that the Great Resignation has helped academics 
feel more comfortable fleeing. Or at least feeling more 
comfortable sharing that they’re leaving. The addiction to 
academia is hard to break, and we have to deal with 
decolonizing our minds before we can get the fuck out.

I’m angry that my 
experience was so 
traumatic I had no 
choice but to leave. I’m 
relieved that I’m no 
longer in it. I was so 
looking forward to 
birthing my work into the 
world and the 
experience was a ten-
year nightmare. Better.

Cis 
female

White, non-
Hispanic Middle class 14 5

Prior to the nervous breakdown, I loved serving as a research 
assistant and as a teaching assistant. I taught a Masters-level 
classes as an adjunct at the school where I was doing my PhD. Multiple USA USA

Ironically, I was the one who 
needed the care. Severe PTSD 
from a sexual assault a month 
into my PhD studies led to an 
eventual nervous breakdown. I 
couldn’t take care of myself and 
stay in academia. Bisexual

anonymous Five 7 Loved teaching, hated the pay USA
Associate 
professor Humanities

5/11/2022 22:35:58 STEM 2 months NA

$120,000 
and lower 
COL

Focused on 
research 
positions 
matching my 
skill to set.

NA, will resign on the 
first day of my new job. 
My immediate 
colleagues will be 
supportive.

No, I am so angry with 
how I've been treated, 
lied to, and devalued.

I occasionally may 
teach a course 
because I do enjoy 
teaching.

Somewhat. I know at least 5 people looking for non AC 
jobs, and know only maybe 15-20 academics well enough 
for them to share such info. 

Very excited. No regret 
at all. And I'll be able to 
do better research in a 
well-funded lab.

Anticipate better. 
I expect to be 
immersed in 
research at a 
world-class 
facility. 

Femal
e Caucasian First gen college 10 2 Started high, finishing very low.

5/13/2022 11:14:00 Adjunct Humanities R1  (Research Inst--highest activity)2015 100000 32000 Classics, Comparative LiteratureCould not afford to live, insurance benefits were terrible so I could not get great care for disability issues My already measly adjunct salary being cut by 1k/class (4k to 3k) because the Chair was upset I told my students what an adjunct was (I talked about the system on the first adjunct walk out day without saying institution specific things or personal things). Secondary school teacher1 year before finding secondary job, now looking outside educationMostly good for several years (7 as secondary teacher), but now pretty terrible and looking for other things. Geographic location now is better for teacher salary.98,000 Work-life balance, logistics and how they interact with my disabilities (would prefer remote), ethical institution, creative workMixed bag. Some understanding but bummed for me, some judgmental.No because it was right at the time. I do missed the set up and environment of it, so I am thinking about local CCs here, but not sure. I regret staying on the market too long more because the financial repercussions lasted years.Maybe, if the right spot opened up, but I would like to be in a different area (creative writing and no longer Classics).I am not sure because I am not as connected as I was, but seems so? It definitely is at the secondary level - I know so many secondary teachers in multiple states, and not a single one is coming back next year, if they have not left already (and many have).I had a hard time when I first left, a lot of grief and sadness and feeling sorry for myself/bad about myself (which grad school AND the market can exacerbate), but these days is mostly cool disdain, sometimes anger, because we do things wrong at every level.Up and down depending on the year, but so much better now that I am not constantly on edge because I can't pay for something/have coverage for healthcare.Female White Middle class 6/7 4 High for work logistics and content, low and high anxiety because I was not surviving financiallyDisable (bipolar, ADHD, Auditory Processing Disorder, PTSD)USA USA N/A Queer/Bisexual lesbian N/A 
5/13/2022 11:21:59 Assistant professorSTEM, Law R1  (Research Inst--highest activity)2005 None unless you count my mortgage (privileged to have a spouse who make a good salary)$70K Neuroscience Faculty and staff who were often rude, didn’t listen, ignored me, and/or didn’t do their jobs. Students who lied. My poor mental health. The blind eye of the university. The university being a corporation. I was bored. The lack of transparency.  A good old boys club.  I didn’t see any way to transition to something else within the university. The pace at which progress moved. I was kicked off a search committee without anyone asking me to explain the situation. I was told I was CCing too many people on my emails (again, no one asked why I was CCing so many people). I felt like I was the only one willing to speak up about the way we were being treated and the poor support. Just accepted a job as a program director at a non-profit (thanks to advice I saw in this group)!<1 $60K Spontaneously uploaded my CV to a few postings on Indeed after a particularly emotionally exhausting day. Most are surprised but supportive (via email, at least). A close friend took it very hard.  Not so far! Only if there is a big change in administration and policies. Yes. The reasons I see for the great resignation in general apply to me. All of the above over the span of just a couple of weeks. It changes daily. Female White First gen, middle class 17 <1 Very low None USA USA My new position is remote and will allow me to get my kids to and from school without relying on childcare. None None. 
5/13/2022 11:26:33 Assistant professorSocial SciencesMinority Serving institution (MSI)2013 110,000 50,000 Public Admin/Fire & EM AdministrationLow pay, toxic work environment, demeaning administration, workload When I demanded a modest raise for serving as FT coordinator of two programs and the Academic VP responded: "So you think you are really worth that much?" Yeah, I lost my shit. I still do PT work in academic an do the bare minimum for the check. However, FT employment is in the private sector making double what I earned in academia.5 months Much higher, no after hours work, respected as the subject matter expert, time valued.$100,000 Salary, benefits, work/life balance, mobility within the organization, reputation of organizationJealousy, astonishment Not one bit - I have finally decided that when you love something and it doesn't love you back, it is time to go. I finally reached that point in my career. Academia absolutely loathes practitioners. I bill myself as a "pracademic" - I am both a practitioner and academic. My discipline is Fire and Emergency Management Administration. You can teach theory all you want, it hardly saves lives in an actual emergency. You better have real life experience applying it. Students can smell a fraud a mile away and they hate booksmart academics. I can walk the walk and talk the talk because I have had boots on the ground. I have come to realize they hate me more now than ever because I simply upped and walked away and doubled my salary by going back to work as an emergency manager. Who is the idiot now?Over my dead body. I am not sure if the Great Resignation per se has hit academia, I think this wave of people leaving started well before the GR. COVID exacerbated it some for sure. I think disregard for the humanities and liberal arts institutions by politicians has forced budget cuts and funding everywhere and people are being squeezed out. On my way out I did have a few more words to say after I was hit with the "So you think you are really worth that much?" I happened to throw that incident out on social media which got me summoned back to his office a week later. By then I already had my letter of resignation in hand for the end of the semester. However, this time he brought in a female chair as a witness (we were alone the first go-round). The first words out of his mouth were: "I thought what we said in this office was to stay in this office." I sat there a few seconds and then laughed a bit and replied: "This isn't Las Vegas, what happens in Vegas may stay in Vegas but sexual harassment often makes it way to the Office of Civil Rights." Of course he goes on about how he can't pay me what I asked for and tha he has some VPs not making that money, etc. I just told him I wasn't one of those folks, I know my worth, and that he could take this letter of resignation and stick it up his ass. I got up and walked out on him mid-discussion. But I was so pissed I actually left at the December break, I wasn't about to finish the year under that cocksack and a new president starting in January. I feel great today.Relief, no regrets, inner peace, less stress and aggravation as well as lessened depressionFor the better, I can sleep at night. Students aren't bothering me 24-7-365. I am not the plagiarism police any longer. I am not dealing with all the luggage these kids bring to the classroom each and every day - all the enabling my colleagues allowed to go on and their lack of enforcement of college policies. I can't do academia FT - adjunct a course here or there to support my side hobbies, yes - but as a FT "profession" - no way in hell.female white middl 25 2 Disgusted - hated it - couldn't wait to leave. n/a US US I have caregiving responsibilities, but minimal impact.lesbian Primary cause as noted by the catalyst.
5/13/2022 11:27:56 Graduate studentHumanities, EducationR2 (Research inst--high activity)8 0 25000 year (In Colombia) Second Language AcquisitionPressure Prioritizing my health Yearly contract - Lecturer 0 NA na Looking into it Haven't shared NA NA NA Anxiety - uncertainty NA Fem Hispanic First gen - Low income 20 0 Medium NA Colombia USA/Colombia Medium NA NA
5/13/2022 11:29:07 Associate professorSocial Sciences, STEM, EducationR1  (Research Inst--highest activity)2006 0 100,000 STEM Education Structures that make it hard to make changes, embedded racism and inequity that administrators refuse to see, hiring promises that are broken, inaction on things that matter to the lives and well-being of the most vulnerable students and faculty Still undecided, my working class mentality wants to ensure that I have steady income options before leaving. Full time 1 Building a clientele for contract/consulting work.  Therapy for processing my feelings around the academy. Too old to strip/burlesque or that would have been a serious option.  One of my dance buddies left to become a contortionist and to my knowledge they never looked back. Haven't fully discussed yet My primary Dean seems cool but the Dean that has given the most issues I would like to say go chew cud. anxiety and fear of the unknown.  Femme Afro Caribbean First Gen, Working Class upbringing and still identify 15 years 0 Poor Undisclosed neurodiversities NYC (it's its own country) Canada None Straight/Queerish tho None
5/13/2022 11:36:27 Graduate studentEducation R1  (Research Inst--highest activity)3 200000 N/a Diversity, Equity, and InclusionThe rigamarole exhausted me. I love the idea of academia that is sold when seeking the school but now don’t believe that it’s worth it. I got really sick and ran into one barrier after another trying to get support. Employed 2 It’s not a dream job but my stress levels have dissipated. I’m doing good things in a field I’m passionate about. 55K My chief priority was being able to deprioritize my family They were disappointed I don’t. One day I might go back but it would require a culture shift and a really good reason I don’t think it has hit yet. We’re close, but people have invested so much of themselves into the lie they’ve been sold that it’s become much of their identity. Also: What do you do if you leave academia? The job uncertainty is keeping a lot of people locked in because they don’t know what else they could see themselves doing. Until that changes and pathways become better elucidated, it’ll be more of a slow trickle. I wanted the degree. I’m first gen and know I could do it. I just don’t know that it’s worth to any of the price that it costs. I feel that I have failed but I’m also relieved. I love learning—I’m taking the control back in what I learn and how I do it. HI have a life. I sleep. Female White First generation Lifetime 2 Low Yes United States United states Pretty significant. Both for myself and my own health and that of the children in my life. Panes ual None
5/13/2022 11:41:26 Associate professorHumanities Regional (non-elite) liberal arts college2012 0 70K Religious Studies, Philosophy Pay, location, pettiness, apathy Relocation Tenured for another month, then onto consulting 1 Haven’t started yet$110K Networking Incomprehension I feel like I am separating myself from a cult. All the emotions! Male 12 1 Very low USA High - 4 kids
5/13/2022 12:30:10 Continuing contingent facultySocial Sciences, BusinessR1  (Research Inst--highest activity)2016 160000 47000 Human Development, Cyberpsychologylack of ethics, exploitative environment, pay below cost of living, no opportunity for advancement  My University deciding their covid policy was "we don't care how many of you die" and having to get ADA accommodations to teach from home. full time lecturer 1 na na good pay, interesting work, ethical organization, organization with resources and intentions to protect employee civil rightsthe few that know are cheering me on Yup. Other than telling my chair he can get fucked, I would tell him that his department is toxic and he's perpetuating that toxicity by allowing teachers to abuse and exploit graduate students and ignore or minimize undergraduate mental health issues and disabilities, and that sooner or later, he's going to get sued. I'm also interested to hear if he thinks there's an upper limit on the acceptable number of suicides in our college, because that's a thing. I was experiencing suicide ideation after my Uni announced their non-covid policy, so when I realized how much money I could make and how much less toxic it could be I felt a lot of rage about how I'd been brainwashed, and sadness about leaving teaching because I really love it and my students. That was about 9 months ago. Now I feel increasing urgency to find something (anything) so I can give notice before fall. I no longer engage in any activities that I am not required to attend and concentrate on teaching, mentoring, taking care of my family, and job hunting. female white middle class, 3rd gen college grad 11.5 1 love the teaching, hate everything else mild disability US US I am a parent in a dual income household but I need to make more money in order to meet our needs.cishet minor
5/13/2022 12:34:09 Assistant professorHumanities Elite liberal arts college 2018 0 82,000 English Wage stagnation; lack of mobility; casualization of academic labor weakening departments Tenure-track at anti-LGBTQ employer (religious institution) -- can't rely on finding an equally good job at a queer-friendly institution, so am leaving academia Employed in TT-job, planning to leave in the next year1 Salary that includes annual cost-of-living increases and regular raises; switching to a field with more job mobility that would allow me to leave bad work environments; looking for more concretely impactful workUnderstanding. Most of them express a desire to leave, too, but are afraid to lose the little security they have.No. I hope to support academic unionization movements. I also hope to continue to write for public audiences on my areas of expertise (sexuality studies; literature), but I'm looking forward to not doing that within the constraints of academia.I think that academia is in real danger if we don't see an en masse unionization movement from faculty across ranks. We need to stop comparing who has it better or worse (tenured faculty v. adjuncts, STEM v. humanities, etc.) because that just distracts us from the way that we're all insecure as a class of workers, and that there's a straightforward path we could take to organize and protect ourselves if we'd just be brave enough to do it. It's actually much riskier not to, but I think a lot of people think they'll just get by and who cares what happens after them.At first I was very afraid of losing something semi-secure that I knew I was good at. I'm still nervous about being temporarily insecure (I'm starting law school) and switching to a field that I don't already know I'm good at, but I'm mainly excited about the work I could be doing, and to be in a field where I will be compensated more appropriately for my abilities.Non-binary (AFAB)White Lower middle class 12 1 Low Not disabled United States United States Significant; I had a child this year and a.) want to raise her in a more queer-friendly environment, supportive of her family, and b.) I can't afford to stay in a job where my wages are so stagnantTrans; queer Somewhat; as an AFAB person at a conservative religious institution, higher-up academic administration positions are closed to me. I have also been uncomfortable with colleagues' microaggressions (comments on clothing and makeup; general condescension from cis male colleagues)

5/13/2022 12:50:34 Continuing contingent facultyHumanities Regional (non-elite) liberal arts college2013 0 76K Comparative Literature / FrenchContract is not being renewed due to poor enrollment numbers in my department and across campus. Not able to relocate; not willing to go back on the market since opportunities are so few. Burned out from teaching. Contract ending in June - then will be unemployed1 I would ideally like a remote position. I'm doing some online courses as retraining, contemplating a bootcamp to transition into tech. I am going to hire someone to do my resume + LinkedInMost find the administration's decision not to renew my NTT contract cruel and short-sighted. But many also understand why I would not want to stay in this line of work considering the current climate.
I don't think there's a Great Resignation in academia yet. In some disciplines, maybe (math, computer science etc., fields for which there is a high demand, where salaries are much higher than in academia). In the Humanities, I imagine that it'll be a slower trickle. 
What I would say to the Dean is: it was really insulting to offer me an adjunct, 1-unit contract. grief - I love teaching and will miss it. fear - will I find something to do? what if I'm too old? excitement - I love learning new things, so I'm happy to think about new possibilities. Many have written about how entwined our academic identities and our inner selves are, how much of ourselves we pour into the job, so the sense of loss and unmooring is intense. Female White First-gen PhD, although not first-gen college 20 2 Pretty satisfied. Mostly nice colleagues, good benefits, close to home. But I was getting frustrated with indifferent, incurious, entitled students, N/A France United States N/A N/A N/A

5/13/2022 13:26:21 Adjunct Humanities, Arts/Music/TheaterElite liberal arts college 2018 0 6500/course Literature; Foreign Language; Creative WritingSick of adjuncting; pay incommensurate with experience/credentials; no hope of advancement or security; being on front lines of COVID while also being shown that our safety was not a primary concern.Developed unmanageable levels of anxiety and depression -- became literally sick to my stomach before each class. Full-time nonprofit work.2-3 Incredibly happy. 90,000 I tried to look in adjacent or related fields. Ultimately the best leads I had drew on personal networks of people who had either left academia or worked outside academia.I was an adjunct. No one gave a shit.No. I wish I'd started actively seeking other work sooner (and learning about how to put together a non-academic resume and properly present myself), rather than letting inertia and a misguided sense of obligation prevail.Nah. While I was still adjuncting I used to tell people that I would one day apply for a TT position when I felt I was a better candidate, or maybe move into academic administration. But now that I've left I see absolutely no reason to go back.

Yes, the Great Resignation has hit academia. Anecdotally, I know so many people who are fed up with the shitty job market and are planning to leave, if they haven't already. There also seems to be an ever-growing divide between younger faculty/grad students and generations of professors who received tenure prior to 2000 or so. 

I also think COVID really clarified things for a lot of people, particularly the most precarious workers. At my institution, adjuncts who wanted to teach online only were not rehired, and those of us who taught in person were told to line someone up in case we became too sick to teach. Being told to sacrifice our own safety for unnecessary in-person learning (read: tuition dollars) is maybe the thing I'll remember most about my working conditions in academia.

Caring for the rapidly-deteriorating mental health of students during the pandemic also became overwhelming -- personally, I found myself doing a lot of emotional labor, particularly for my female and LGBTQ+ students. I loved my students but by the end I had absolutely no inner resources of my own.

Obviously, the precarity of academia was evident well before 2020, but the pandemic made, as the kids say, the quiet part loud.
When I first thought about leaving I felt like a huge failure -- like it wasn't a choice that I was making but an inability to hack it. I never wanted to adjunct but I started doing it because I didn't feel I was qualified for anything else, and spent years feeling like I'd wasted my life and regretting ever entering academia. I told myself adjuncting was temporary and that once I'd published a book I would look for a TT position, but the mental health issues created by my precarious position and also self-loathing prevented me from finishing. 
I started a new job about 5 months ago, and I thought it was going to be a rough transition. NOPE. I'm so happy and relieved. I feel like I'm disentangling my work from my identity in ways that are productive and healthy. Ironically, writing has been much easier since I left academia.I feel much happier and more relaxed. Most people in my life have told me they've seen a profound change in my mood since I left. It's like leaving a bad relationship -- particularly given the discourse around how much you're supposed to "love" your work and do it because you love & are passionate about your research and/or teaching. Now that I'm out, it feels like there's a lot more possibility and potential in the rest of my life.Female/genderqueerWhite Middle/upper middle class 8 2-3 Horrible. Neurodivergent US US Wanted to bring in a more stable income to support my family when my partner and I decided to have a baby.Queer Sexually harassed as a PhD student, which definitely was part of turning me off of a career in the field

5/13/2022 13:30:38 Postdoc Humanities R1  (Research Inst--highest activity)5 0 45000 History Location limitation Wanted to live in the same city as my husband. Full time job in higher Ed, in Office of Advancement 1 High 115000 Location, leveraging skills I already have (writing, research, social skills), flexibility Very supportive, but I am still getting invited to write papers and present at conferences, which I am not interested in doing. No No Not sure. Curiosity, relief I had time to pursue an MBA (I know, I love school), I have my weekends back, I learned a lot about different disciplines in higher Ed because of my role, I have time to pursue physical activity regularly Female White/Caucasian First generation immigrant in US. 3 after PhD defense 3 It was ok N/a Romania United States I had a small child and did one year of postdoc alone with my child on another continent than my husband. N/a N/A
5/13/2022 13:39:38 Full professor Humanities Community College 2000 None 120,000 History Inept administration.  Increasingly  less freedom in classroom.  Moribund faculty decision-making processes.  Realization during COVID that I couldn't live on Long Island anymore.  Still employed at my CC.  Planni.g to leave after Fall 2022Na Will be consulting, coaching, mentoring on my own termsThey would like to leave as well.  All of us are beaten downN/A N/A Yes.  That's the last fucking time I grade on Christmas day and shortchange time with my dying father.  Students don't need grades on Dec 27.  Don't EVER say you value faculty.Will miss the classroom and steady pay check, which was actually GOOD pay (3rd highest paying CC in nation).  I've had other careers, so academia was-is-not my only identity.N/A Female White Middle Class 25 3 Mediocre Nondisabled USA USA Somewhat. My wife has MS, and my aging parents needed more of my time.Lesbian None
5/13/2022 13:59:13 Graduate studentHumanities Ivy League 0 30 Comparative literature Low income, lack of flexibility on where I could leave, feeling that I’m not leaving up to my full potential, feeling that my work was not aligned with my values (I did not want to see students get into debt to attend literature course), very toxic department and field in general Pandemic - it allowed me to move away from the small college town where I was  and to break away from the cult-like community of graduate students who could only talk about academia Employed in user experience research in a well-known brand 0,5 Very high. I feel in control of my life and I feel that my current workplace allows me to leave up to my potential 90.00€ Flexible - I can chose where to live, what company to work for and I can choose to leave a team and a manager I don’t like. Also I wanted a job that pays a salary that would allow me to take care of myself and my family.Some very nice, most  stated to pretend that I do not exist - I expected this to an extend, but the degree to which I became ‘invisible’ to some faculty members is still shocking . I’m glad I’m out of this toxic cesspitNo - I regret not doing it earlier No. I do miss teaching though, and I hope I can fulfill this passion by becoming a a manger and mentoring more junior people on the team. Or maybe - if I’m lucky - when I’m 60 or so I can go back to teaching and just not care about income at this point Academia is a cult. I didnt realize it when I was there - and now I’m out it’s very clear. I recently met somebody who graduated with a PhD in psychology, and she told me how she accepted ‘an amazing adjunct position that pays so well, and they don’t provide health insurance but I ldont need it as i get it from my husband’. She kept on saying how she really loves research and how everybody who graduated from her department get TT jobs ( clearly not everybody since she only got this adjunct gig), and how academia is amazing. I just kept on thinking how brainwashed and miserable she must be to believe that her adjunct role without health insurance is an amazing thing, and how she doesn’t realize that’s it’s a trap and she’ll never get a full contract. And she told me she wouldn’t consider switching to non-ac job like I did ‘because I just love research so much’.  I’m so glad that I no longer believe in this. I felt relief but was a bit nervous initially, because in academia I was not valued and so I was afraid that I will not succeed anywhere else. Everybody around me told me that teaching at high school is the only thing I can do if I go alt-ac after a degree in humanities. Well now I know they were wrong - I’m thriving in user research and feel that I’m using my full potential now. I’m happy, I have more friends, I exercise, I have time to travel and time to explore the city where I live. I feel that my life is well-rounded now. Much better - I’m paid well, I can choose to leave a job I don’t like and I get to meet more interesting people from different backgrounds - my coworkers are mostly amazing. I feel iFemale White Low economic background - though parents are college educated 6 0 Extremely low, feeling burnout and suffering a lot from the toxic department where I was. I felt very insecure and didn’t realize that my talent and my skills could be valued somewhere outside - Europe Europe Wanted to be closer to my family, though this is not the main reason -
5/13/2022 14:27:14 Associate professorSTEM Regional (non-elite) liberal arts college, Regional teaching college2011 PhD Na $65,000 in 9 months Mathematics Lack of opportunity to grow no matter how much better I am than peers in all 3 aspects of job, teaching, research and service. No time to do research while teaching 4 classes each semester. But apparently expectation are high from me, because I am good. Essentially, I should kill myself with work to get NIH grant to buy out my classes for the shit pay I get. We are located in an expensive touristy area where even Walmart costs similar to Target! The year when I was to become Chair,  (was coming for 3 years, just waiting for the current one to complete his term) dept was merged with a more profitable dept with more majors. Tenured faculty, stable job. 0 Not yet Not yet Things I like to do and pay needs to be at least twice of what I currently make. Bonus points for remote work. We need to move to a more diverse region of the country to raise my son.Only 2 colleagues know. The older professor wanted me to be out yesterday and the junior colleagues who just got tenured stills appreciates the flexibility and summers for childcare. Not yet They need to value people for the work they do. I understand there is equity in pay. But if some folks barely teach and go focus on they side-gigs, whereas others are killing themselves keeping everything afloat, they need to be compensated for that work. The minimum job requirement cannot be different for different people with same pay. Also, the emphasis on great college experience where academic rigor takes a backseat is sickening. I believe things are better elsewhere so that the next generation has good schools to go to. But I will not be part of this charade anymore.I was the highest performing faculty in the school, always paraded around by the institution for community and donors. But my career goals are not supported. I am expected to keep doing the same thing for 30 years... same courses, same level of research (no time for deeper work), and more serious service. Older colleagues regret killing their CV with so much service and now they are unemployable elsewhere and the administration is treating them as shit. I will not be them. Not yet Female Asian Immigrants but not first gen17 years 2 years 20% Na India USA I want to have make real money for the time I work. The time I take away from my son, so that when I want we can take vacations. Na None
5/13/2022 14:34:19 Assistant professorHumanities, EducationR2 (Research inst--high activity)2017 70000 56000 Organizational developmentI was non-renewed because I am trans (and they let me know that in so many words) After I was non-renewed, I scrambled to find another faculty post or staff position in higher ed, but I was so traumatized that I found myself unable to meet the insane demands required in higher education job searches. I looked to doing my own thing after that. I work full time running a research department for a national organization focused on racial and gender justice for US workers and workplaces. I also have time to hold a part time passion position coaching fitness classes for trans folks at this cutie little gym by my house. 0.33 Pretty high. 120000 I just didn't want to be scared or harassed anymore and get paid enough to live.I didn't stick around to listen. It had to be a clean break. There's one former coauthor and ally I had in the academy that I still talk to. He's supportive. No never not once. I get physically ill when I think about my time in higher ed. It's difficult for me to even write about this, but I think therapeutically I need to tell some folks and this seems like the best way to tell my story. LOL no. Sure, I mean I have definitely noticed that folks who I never thought would leave are leaving but whether that's part of the great resignation I couldn't say bc I'm not really positioned to see the extent of folks exiting. More importantly, what I notice is how my friends and acquaintances who are in the academy, despite recognizing pieces of their stories in mine, will not or maybe cannot fathom an exit. I think the insidious project of US higher education is getting people to work under horrendous conditions by ensuring that they have little experience in any other work or even play environment and by selling for a very high price what actually exists in abundance. I've never worked under or with a faculty member who had significant experience outside of the academy and that puts on some serious blinders. These friends sometimes don't believe me about how good I have it, they think I am giving something up that you can only get at an academic institution. They think my impact has lessened or that I have "sold out" because I work for a for-profit company (LOL). And I always tell them, the best part about leaving is you get to take your PhD with you. In my experience, it means more to folks outside of the academy anyway. And as for my dean or any other colleague at my last institution, I can't even muster a second to think about them. There is nothing to say. I wish them well, but I know that they are not and may never be. It's hard for me to really identify, I had a severe trauma response. I definitely feel shame, but for letting myself be treated so horribly and sticking around. My last institution was particularly horrible, but the institutions I was at previously were the same flavors, different intensity. And the thing is I knew how bad it was for some people, but my ego told me that I was going to be one of the ones who made it and I knew it would come at a high price, but I didn't realize just how high. I work probably half the amount of hours and am paid more than twice what I made in my faculty post. My anxiety is all but gone. I feel confident and capable and am respected for not only my knowledge and skills, but for WHO I AM. My colleagues and I work collaboratively. Going to work feels nice, not like I'm going to die. I'm not harassed or asked inappropriate questions. I am not tokenized. I am never asked to do free labor. I have the energy and capacity to pour into my clients. When I was in the academy, I had to desperately muster the strength to care about students and their learning. I get to work at my own pace and am supported in that by the CEO and president of the company I work for. I have time for relationships, for gardening, and for taking care of my beautiful 100 year old house that I was able to buy immediately when my salary doubled. I live in a state and city with tons of resources for trans/queer folks. My community is healthy. I am healing physically and emotionally (although I still live with PTSD from the horrific way I learned that and why I was being nonrenewed). I live with a chronic illness and I haven't had a flare up since I left the academy. I actually sleep through the night. Trans manWhite Middle class 12 3 Low satisfaction doesn't even cover it. I was continually being traumatized and didn't know it until I left. I live with a chronic illnessUS US I mean, I needed desperately to give care to myself. Gay It was a part of it. I had a senior colleague at my last institution who would show up at my house unannounced, asking me intimate details about my gender transition, my body, and other inappropriate questions. He once asked me to describe how I have sex. I told a different colleague about this faculty member's behavior and this colleague was like "yeah that's how he is." I didn't think I had recourse because I would have had to out myself in the process of reporting and I knew the transphobia that was there. But, as I found out later, this harassing colleague had already outed me to the dean and my whole department including students before I even arrived at the institution. This was the third time that I was outed before even arriving on campus for a job. 
5/13/2022 14:46:39 Continuing contingent facultySocial SciencesRegional comprehensive universityMS in CommunicationsZero $60k Communication StudiesMy position of Senior Lecturer was ‘eliminated’. My position was ‘eliminated’. Five weeks until my contract ends with no possibility of renewal. Zero I’ve experienced indescribable satisfaction from the following unpaid (not in my contract) but important services including advising; directing independent study with individual students (although I’m not grad faculty); preparing students for conferences (research papers and presentation skills); travel with students to state capital to discuss their service learning experiences (in my classes); creating and maintaining relationships with dozens of non-profits so students have sites for service learning; prepare graduation commencement speakers for public speaking; serve as the third committee member for 50+ master’s defenses; advisor for multicultural, inclusive fraternity (I know!) for 10 years; provide food for needy students; buy snow tires for a student who couldn’t cross the pass to see her family; pay vet bills for students; countless hours as first responder/ally for anyone (students and their family/friends/acquaintances) needing shelter/rescue/defense services. I’m sure there’s more, but you get the picture. Zero Based on my research of interest, I combined my love of taboo topics (aging/end of life issues) with my expertise  in interviewing (12 years teaching and perfecting activities and updating techniques) to create my own business of interviewing people in hospice so they have a chance to tell the stories by which they want to be remembered. I transcribe the story and have it printed and bound in a book that can be delivered to family before or after death. That is the product I hope to be able to sell. I’m starting with volunteering at hospice centers to gauge the viability of such a product. I’m also taking courses online to become a certified death doula. Obviously, it wasn’t my decision to leave, although I am glad it was made for me. My colleagues’ response to my interest in aging and end of life issues was, “Does she want to turn this into the Department of Gerontology?” This was written by the chair three years ago and included in my yearly personnel file. I’m not averse to returning to a different institution in my region, but it won’t be full time and it will be on my terms. Yea. Numbers. For example, admin here have a list of PREDATORS they’ve ‘identified’  and are forcing into retirement. We had a new TT hired two years ago and she’s flown the coop for a better TT position across the country. 1. I’ve gotten so much farther in this career (any career!) than anyone could have predicted from my beginnings that I feel I’ve already won. 2. I’m getting out and THEY’RE NOT!!! 3. This is the second time I get to start my own business. The last one was a massive success, and I expect no less this time. If it doesn’t work out, I’ll find something else. 4. Turning 59 this month, and it’s time I get my shit in order. No more ignoring mental and physical issues, and time to focus on learning about what makes me the person I want to be. Female Caucasian First gen-parents immigrated from Canada. No one in either family graduated high school. 20 Zero Teaching=95% very good. Department politics=95% very bad. Slight dyslexia; anxiety; depression; ADDUSA USA; Spain Zero Bi Zero

5/13/2022 14:46:54 Associate professorHumanities R1  (Research Inst--highest activity)1992 Around $10,000Under $60,000 per year French language and literature (17th century principally); comparative literatureI couldn't do it anymore (no hyperbole). COVID and online "teaching"; unreasonable expectations and policies on the part of administrators; abuse and ongoing trauma. Retired. None N/A N/A I will need to find part-time work. But I'm still recovering.
Support, at least from colleagues at other institutions. In my department, they probably say bad things about me, given that I left them in the teaching lurch for courses I was supposed to teach this semester.

For the most part, I don't feel regret, not right now. But there was a lot more I wanted to do with my career, which is something I lost because I couldn't deal with the day-to-day demands in the wake of significant and ongoing trauma. I wish I could have done what I wanted to do but I do remember (and this group is a helpful reminder) that the system itself is broken.I don't. I don't want to teach anymore, although my research is still interesting to me.Yes, the GR has indeed hit academia. So many are fed up with the corporate university and its expectations, as well as the low pay and cronyism. (A note: my institution is technically a R1 university. It shouldn't be. It is full of lame people and policies and procedures that mean that students can graduate with a very inflated GPA and have nearly no knowledge or reading or writing capacity.) I don't want to say anything to my Dean, but to my current department chair (who is unfortunately a member of this group, for reasons unknown to me), "Fuck you to the next galaxy, fat girl!" (Something I would never actually say, given that I am never in favor of fat-shaming, especially when it comes to other women. Actually, I could say the same to my Dean and to most of the extreme right-wing politicians in this state, which boasts, I think, the highest rate of obesity in this nation.)
I feel a lot of anxiety about the future and some regret. I also feel relief at not having to deal with the whole toxic brew anymore, and that includes teaching. The grief is real. I've never done any other kind of real work since 1982.

In many ways, it is better but I lack direction at the moment. I will need to find one. I'm only 62 and have always enjoyed robust physical health, so I could live a lot longer.Female White/Ashkenazi Jewish (the latter a secret of a very anti-Semitic and racist family)Middle class/raised in a lower-middle class householdI was in school from 1964 until 2021: 30 years at my institution; 40 years of teaching (grad school included); 44 years in higher ed (including college and grad school)Two Abysmal. I have a diagnosis of mild ASD. I've been told by three therapists that this is a misdiagnosis for cPTSD from childhood. I tried to get an ADA accommodation for my official diagnosis at my institution. It was a joke, but a weapon in my arsenal against them.United States United States None. Straight; cisgender Harassment that they made sure was never explicitly sexual was a large factor in my early retirement. I was targeted and pursued but the pursuit was never sexual. That would have been too easy and straightforward.

5/13/2022 15:00:23 Continuing contingent facultyHumanities R1  (Research Inst--highest activity)2016 NZ$30k (all from undergrad) [52]$CAN60k/year Philosophy Contract not renewed, strong desire o move back to country of citizenship to access unemployment benefits (if needed)Contract not renewed, working visa lapsed Technical writer for engineering firm3 months 9/10 NZ$81k/yearSearch online job sites, apply for interesting-sounding positionsLoss to the field but understandableNot at all. The academic job market is traumatisingI do enjoy having the occasional philosophical discussion with former colleagues who are still friends, but I don't think I have the energy to think abut it full time anymoreCan't really say, my leaving process took place before the pandemic. My academic employers were all very nice, and everyone understood (though not necessarily said out loud) that they only hire Oxbridge or Ivy PhDs for TT positions 

Relief, excitement at exploring a new identity as a "former" academic. Having entered grad school in 2009 during the GFC I was always realistic about the chances of not attaining permanent academic employment so psychologically prepared to take a new step. I did manage to publish a few academic articles of which I am very proud, so I was able to leave with a sense of "having achieved what I came here to do".

Recent achievements in my new career have me excited to potentially "achieve what I came here to do" in another field, rather than merely earn a living while concentrating on creative pursuits in my spare time. Which would also be completely fine ¯\_(ツ)_/¯Better Male Pakeha Working class 3 years teaching 3 years 8/10 No disabilities New Zealand Canada none Straight and cisgender none
5/13/2022 21:45:14 Assistant professorSTEM Regional comprehensive university2006 10000 80000 Biology The constant stress and unhealthy lifestyle was unsustainable and my health began to suffer. I lived far from any relatives or support system. It felt like doing 3 jobs in one, working most evenings and weekends with very few breaks. I felt a total lack of support from my department and was frustrated with no recognition of my professional success. I had a high teaching load and developed many new curricula using modern pedagogy but the college was only interested in teaching evals and did not care about actual student success or improving teaching. I had to watch so many toxic interactions such as faculty trash talking students behind their backs, poor treatment of students (one student was dismissed from our program for needing a few months off for caregiving), sexist jokes in public, blatant bias in searches and hiring of friends, complete lack of interest in and attention to addressing inequities.  [53]I was denied tenure even though I received teaching awards and research grants. Working in industry R&D 1 Much better than before, the only things I really miss are teaching, seeing my students succeed, and some of my colleagues. [54]90000 I wanted a position where I could still mentor and teach, in an area where I could use the technical skills I spent so many years developing.Some colleagues expressed disappointment, others didn't know what to say, as if leaving were a catastrophe that shouldn't be talked about. Another colleague left a few years before I did and everyone acted like it was a shocking, crazy decision - academic doublethink. Some people stopped talking to me altogether when they found out. A few were helpful and supportive. [55]Not at all, I'm glad I took the initiative to leave when I did. My industry job is just as challenging intellectually with more opportunities for networking and personal development. And I have more flexibility now to work on my health and personal relationships.Possibly, but not any time soon. If I did, it would most likely be in a different type of position.I believe conditions in academia have been going downhill since the 90s or so and the pandemic has just accelerated the decline. I wouldn't really have anything bad to say to my former Dean or colleagues, I'm not really focused on academia any more.After receiving my tenure denial I was somewhat disappointed at first, but I still didn't feel I had done anything wrong. I made important contributions but the college didn't value them. I looked forward to moving back to my home state and being near extended family. I thought about searching for another TT position, but the idea was just too much. I'd been in academia for 20 years and done so many rounds of job applications, grant applications, and various other intensive and time-consuming processes, I didn't have the heart to do it all over again. I put my efforts into networking and finding an industry job instead.I feel more in control of my life and less stressed and frustrated.Female White Middle class 20 3 Medium, I enjoyed teaching and research and got along well with students and colleagues, but the overall stress and lack of support made everything more difficult.I have an invisible disabilityUSA USA It was definitely a consideration, though not the most important one.n/a I was never harassed personally but over the years I certainly heard sexist and racist comments and attitudes that contributed to not feeling comfortable in the work environment overall.
5/13/2022 16:03:14 Postdoc STEM R1  (Research Inst--highest activity)2018 48,000 51,000 Environmental Science, Entomology, AgricultureCouldn't find a tenure-track position, worried about the work-life balance and expectations for success Finally got a position after applying for as many as I could during my postdoc Agricultural consulting at University Extension, an arm of the University but I don't consider it an academic position as we have no research and teaching expectations. 3 Very high 71,000 Geographic location, opportunities for growth, anyone who would take meThey were disparaging, with comments such as "well academia isn't meant for anyone" and "this seems like its best for you" despite the fact that i have numerous publications, good social standing in my community, and was a successful academic. Never no I don't think so, there aren't enough positions and so any available ones will always be filledRelief and worry prior to starting my new position, no regrets afterwards!My stress is greatly reduced, my happiness has increased, and I have a lot more time and freedom to pursue hobbies and my healthFemale White Privilaged, Upper-middle class immigrant, English second-language 9 3 Extremely low. Found post-docing to be an extremely manipulative and abusive system.None usa usa None cis straight None
5/13/2022 16:39:36 Associate professorHealth sciencesRegional (non-elite) liberal arts college2014 0 66,000 Health ScienceBurnout, feeling unappreciated by colleagues and institution declining enrollment and majors, unappreciated by colleagues and institution Associate Professor (Tenured) 1 informational interviews, reading through facebook posts from TPIO, trying to learn what else would interest meMany say "I don't blame you" Yes -- I know of many talented and kind professors that have left for industry positions or are currently laying the foundation to leave. Some anger. I love my students and teaching. But i cannot keep working 60 hours weeks with numerous preps, research responsibilities, and keeping the peace with collegial colleagues.cis-femalewhite middle class 8 1 Decreasing able bodied US US not applicable not applicable

5/13/2022 16:44:24 Graduate studentHumanities R1  (Research Inst--highest activity)4 50000 N/A Language & Literature

As my PhD work became more complex, it made me consider more carefully what I would do once it was complete. The only answer (I knew of) was to become a professor, teach in my field. I looked for job openings in my field and found none, I asked around and got vague responses. I realized, slowly, that I didn't even want to teach and that while I was good at academia, I didn't really like a lot of parts of it. 

I felt like I didn't want to dedicate more of my time to an institution that purported to, but didn't really care about me. I was especially disillusioned by career prospects and salary expectations.

Ultimately, my decision was based on a growing disinterest in my dissertation project, the lack of career opportunities, and the precarious nature of academic work, in general. I framed my exit as an extended (forever) pause, assuaging the egos of my professors who were surprised at my departure.My husband ended his academic career after his MA and landed an exciting industry job that necessitated a cross-country move. As I continued my academic work remotely, I saw him apply the skills he gained in his MA in industry. It kind of sealed the deal that I also wanted to pursue an industry job and see how it went.Full-time Support Content Lead at a major entertainment company2 Satisfied and, on some days, I feel fulfilled in my work108000

I looked for the wrong things at the start of my non-academic job search. I leaned too heavily on my area of expertise rather than the actual skills I gained studying my area of expertise. This resulted in a lot of my two years of under/un-employment. 

It took me a while to figure out that the skills I gained in academia (which are formidable, valuable, and hard to find) were more useful than my research specialty. Once I realized this, I had greater success in my job search.

I sought work at companies that I admired or whose services I used regularly and enjoyed using. Why not aim high, I thought. I also applied for pretty much anything under the Sun. 

My advisor was surprised, but supportive, but my committee was shocked and disappointed. I believe, back when I left, they truly thought I would return soon. 

My fellow grad students were surprised, but supportive.I do not regret leaving, but I do wonder sometimes what it would have been like to stay. I would not say "return to academia", but I would consider coursework that I find interesting or that would contribute to my growth as a person or in my career. Especially if I can get an employer to fund it.I hope that the great resignation has hit academia. I felt a profound sense of loss when I left and deep internal conflict. Did I make the right decision? Well, at least I made any decision. This sense of loss is still there, years later, as I contemplate this prompt, but it only surfaces when I deeply consider academia. I felt anger at many points for the misleading nature of the academic machine for fooling me into being a part of it. Nowadays, I feel gratitude for my time in academia because a lot of what I have now obtained in industry is thanks to skills I gained in my graduate coursework and odd jobs.My life was less certain (for a time), but it has definitely improved. Imagine having leisure time. Literally, I finish work and can just do *what I want*. If what I want is to read theory books, then that's what I do. If what I want is to watch anime for six hours, that's what I do. No more endless work/research/mentoring/seeking opportunities/hunting the next odd job. Also, having a steady and good salary feels pretty nice.Male White First generation 8 4 mildly satisfied overall, frustrated with career prospects as well as my dissertation worknot disabled USA USA none gay none
5/13/2022 18:04:38 Full professor Social SciencesRegional comprehensive university2000 for PhD $45,000.00 $104,000.00 Cultural Anthropology - Disasters, local food systems, environmentMy department is a joint sociology & anthropology department and the majority of my sociology colleagues and chair are the most toxic people.  We have a very successful 4 field anthropology program which is understaffed (3.5 faculty) and yet we still outperform our sociology colleagues who have 12 faculty members.  We receive little support from the chair and dean.  In fact, our chair continuously undermines our success and has no respect for our program or our success.  Lack of leadership and disrespect at all levels of administration from the chair to dean and beyond.  Full Professor and Anthropology Program Director.  However, I am not compensated for my administrative work.  If fact, the chair consistently undermines my decisions and takes our initiatives and spins them to the benefit of the sociology program without giving credit where it is due.  I am just beginning to look for employment outside of academic.  NA NA I am in the process of converting my CV into a resume.  I want to find work that is remote, values my expertise, trusts my creative ideas, compensates me fairly for my work and respects that I am whole human being who exists outside of my workplace.  Oh, they all get it, because we are all looking.  My two closest colleagues (in different departments) are equally disgusted with how our university has declined since we first joined in the early 2000s.  As members of the executive committee of our Faculty Senate, we have been privy to the lack of administrative leadership over the last decade and turning what is supposed to be comprehensive university into a trade school.  NA NA Wow, I haven't thought about what I might say to my dean.  Nice one!  In general, I think that is true of all disaster events, what remains after a catastrophe is the bare truth.  People/communities/cultures either proceed to build a new and better way of being by taking risks and embracing seemingly crazy ideas, or they whither away and die.  My institution is so afraid of change they will die as those of us who really see the future of public higher education can't take the disrespect any longer.  It makes me sad to leave my teaching and research I love so much.  It also saddens me to leave a major that I built with my colleagues from a minor to one of the first online anthropology majors in the US.  Leaving something I know how to do very well is also frightening and at the same time exciting.  It would be such a relief to be appreciated for my skills and creativity.  NA Female Scotch/German I come from a farm family and my mother was a high school teacher.  Both sides of the family are highly educated and have valued education for many, many generations.  25 I was lucky to have a tenure track position upon graduation.  However, the position is hardly secure with budget cuts and tenured faculty being laid off.  I spent many years trying to leave the institution I currently work for, and although I am an excellent teacher and good researcher, I am not outstanding in my field.  Incredibly unsatisfied.  It has nothing to do with my students, but everything to do with the toxic work environment.  NA United States United States No.  Ally Yes.  A male sociology colleague publicly harassed the anthropology faculty - who are all women - and while I filed a grievance against him, nothing was done.  
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5/13/2022 18:21:41 Graduate studentHumanities R1  (Research Inst--highest activity)2015 0 $21,000 (GSI stipend) German StudiesWatched cohorts above me struggle and chase post-docs all over the country. Lots of divorces and stress related illness among my peers. Also, I just couldn’t imagine continuing my path to seeking a faculty position and being healthy/happy. Loads of anxiety. Wanted to move closer to family and it was clear that no positions would ever be open in the area; realized I’d been delusional to chase the notion of finding a position in a location I wanted to be in. Director of eLearning at a university 1 Medium, sometimes high$57,000 Worked random jobs for awhile, wrote some grants for a nonprofit (volunteer); a dean at the local university heard about it and hired me temporarily for a grant writing project, after which I was offered a full-time staff position. I was told by a peer, “You are basically throwing [dissertation advisor] off a cliff. You can’t do this.”Not at all. I do still work at a university in a staff position, so “alt-ac” could be considered academia by some. I work with a lot of faculty and honestly cannot see myself doing the volume of work they do or tolerating the toxic shit they deal with. No Yes. As a university staff member, I have seen faculty hiring search pools dwindle to a trickle this past year or two. I have been on dozens of search committees over the years and never seen the pools so low. Staff candidate pools are low too. I felt guilty for quite awhile. For 2-3 years, I tried to do my 8-5 job the way I did graduate school work (extra work nights, weekends, etc.). I finally quit doing that after having kids. For about 5-6 years I was under the illusion that I would someday return to my research and do it “on the side”. I adjunctes a bit to keep one foot in my field. It was hard to let go but after some health issues, I finally realized I needed to let go of my ridiculous self-expectations and the aspirations that were drilled into me. I have evenings and weekends to do whatever I want and not feel an ounce of guilt. I get to have hobbies and hang out with my kids. I’m taking programming classes and piano lessons. I don’t have that looming pressure and guilt to always do more work. F White Middle class; dad had a bachelors (only person with a degree out of my parents and their 12 siblings)8 (masters + PhD) 0 Low N/A US US Moderate/high. I didn’t have them at the time but knew I wanted kids and couldn’t imagine balancing it all. N/a
5/13/2022 18:29:12 Assistant professorHumanities Regional teaching college2015 150000 70000 Literacy Ed/Englishlow wage, preferential treatment, scamming students, inequitable hiring practices, inequitable practices FT assistant professor 2 LinkedIn, Glassdoor, Networking, Seeking Career CoachN/A Yes, it's time. We can only attempt to change an unchanging institution for so long. There is happiness on the other side.Guilt, excitement, contentment, fear, etc Female Black 5 1 Not satisfied US US
5/13/2022 18:47:16 Continuing contingent facultySocial Sciences, EducationR1  (Research Inst--highest activity)2017 108,000 72,000 learning and motivation, family and human developmenttoxic culture, overworked, compassion fatigue Being contacted by a recruiter for a job that paid 2x what I currently make. Realized I could make so much more. Staying so my kids that are a decade away from graduating high school can have reduced tuition seems nuts now. Currently a lecturer at an R1. Just promoted to senior lecture with a 3k salary increase. Not enough to make me stay. I'm actively interviewing for new jobs and planning to take FMLA in the fall if I don't find anything. 3 months none. I'm tired of being belittled and devalued by the tenured faculty in our school. The ex director and his spouse are both still around even though he was removed as director and she refers to us as contract employees - even though the non-tenured faculty contribute more substantially to our school both in service, teaching, and revenue. none yet. I have three priorities as I search: culture, salary, and flexible remote schedule. My fellow non-tenured colleagues are not surprised. Many have already exited. haven't left yet Not unless there are drastic changes. Yes. It has hit academia. We've lost almost half of our non-tenured faculty in our school in the past year and I know of 3 more that are looking to leave. I wish that the Dean could see the value that non-tenured faculty bring to the college, that we (some of us graduates of the very programs we teach in) bring in more money than the tenured faculty (tuition revenue) and are highly sought after by students. He doesn't care and has told our director to let us leave and replace us with less expensive adjuncts. I would also encourage them to deeply analyze the student experience. Students in online programs are not provided with the same support, are enrolled in extremely large courses which decreases their ability to form connections with faculty, and then they struggle to move on to graduate programs, and the faculty that don't teach in the online programs don't value students that graduated from online programs the same when they apply (talk about manufactured inequities!!!). It's a vicious cycle that is going to spiral out of control if they don't fix the culture and way funds are spent soon. I've gone through the full spectrum of feelings. I am struggling with "professor/instructor/teacher" no longer being a central component of my identity. haven't left yet. Female White first-generation college student. 15 0 I enjoy what I do but I'm extremely frustrated with the toxic culture in my school, the lack of support from the dean and above for non-tenured faculty, and enraged at how much tuition my students pay that is funneled off to pay for other things at the university. They deserve more support and smaller classes than the current 300+ students in each course that they are enrolled in.Likely have PTSD from having 2 micro preemies with long NICU stays but undiagnosed.USA USA Heavy. I have a neurodiverse child and another with medical issues. I am also now caring for my grandmother that is 88.ally None.

5/14/2022 15:36:12 Full time, non-TT, but doing all the things my TT colleagues are doingSocial SciencesR2 (Research inst--high activity)2015 mortgage [56]$58,000/year (9 month appointment)(prefer not to state -- too identifying)Workload, workload, workload. I have too much work to do any of it well, which makes all of it unfulfilling (even though I genuinely enjoy all of it when I have the space and time to do it well). The university expects us to be social workers for our students but doesn't reduce class sizes or teaching loads to make it possible to respond to student needs (or even staff up the counseling center). Many undergraduates expect endless flexibility, to do little to no work outside of class, and get As— in part, I'm sure, because they're working three jobs to pay for college. It's hard for me to believe the "education" they're getting is worth the debt (especially when most of us cater to their absurd expectations because we live or die by our evals). Lots of sexism from undergrads toward female faculty. When students lash out at faculty inappropriately, nobody has your back. I've been pressured into research that is not in my job description (somehow non-TT, non-research, and have been Co-PI on five grant apps in the last two years; now I PRAY for antagonistic panels). Hard to recruit grad students (part of my job) when I think the system at large, and some of my colleagues in particular, exploit them. Huge pressure to take on professional master's students (tuition $$$$) when they are unprepared and we are too overworked to properly mentor them (more degrees not worth the debt). Elitism from fellow faculty (i.e., looking down on professional master's degrees) who are thoroughly socialized to insane demands (and rigorously question everything EXCEPT their own industry). Ridiculous expectations for graduate work that our unfunded, unprepared master's students can't live up to; my job is to drag them from what they can do to close-to-PhD-level work for no reason other than other faculty members' ego satisfaction and (completely delusional) R1 aspirations. The administration has shown zero leadership in the face of Covid and expects faculty to handle conflicting student needs by being "flexible", without any recognition of the fact that flexibility toward students adds literal hours of work to days that are already full. The students now expect dual delivery, but I do not teach two classes for the price of one. I decided a year ago. Just trying to get my most vulnerable and put-upon graduate students out the door (they're due to graduate in June). Honestly, after the shit I went through this past week, I'd give notice on Monday if it weren't for those students.  [57] Faculty I'm leaving without a job lined up— need a break to heal from burnout and partner can float us for a while. I am confident in my ability to find non-academic work when I start looking, since I already have experience outside of academia and am good at figuring out what job I want, applying, interviewing, etc. (That's part of what I teach in my academic position.)  [58]n/a n/a I am in a position (for the first time in my life) where I don't have to work for a couple of years and want to spend some time on my creative work, have a kid, and then return to paid work outside of academia and focus on something more urgent and impactful.(Terrified to find out.) n/a - Haven't left yet I would love to adjunct teach a class in my area of expertise once a year, but at this point it would be hard for me to feel okay about doing so given how exploitive that system is. 

I do think that my colleagues are more open about their burnout and misery than they were pre-Covid. But being willing to complain ≠ being willing to quit. Most have given up most of themselves to get where they are, have no friends or hobbies, and cannot imagine any other life. I feel sad for them.

Chair - Warn my replacement about who the bullies are and make it clear that they are allowed to say "no" to them. 

Dean - Everyone who qualifies for my position has already left academia once. If you don't see that as a warning, you're a f*ckng fool. Oh, and: The least you can do when you milk professional students for their tuition is not denigrate them and their career goals by not even allowing them to be considered for assistantships. 

Provost - Without resources for faculty, "student success" is gaslighting. Stop trying to guilt-trip your FT faculty into still more unpaid labor. Stop relying on adjunct labor. Stop chasing research grants and give us the resources to actually spend time on our teaching. If you want student success and you don't pay for it, you're a manipulative liar running a burnout machine. P.S. Stop being funny with your vax rate math and student survey data to justify Covid policy decisions that are plainly being driven by your fear of losing tuition dollars. Your faculty, of all people, can see through that shit. [59]I've been incredibly angry at how broken this system is for a long time. I still have really bad, bitter days, but a lot of that has to do with my shitty experiences in my shitty doctoral program. Being faculty has actually been therapeutic, because when I left academia the first time (just-post-PhD), I doubted that my perceptions of the industry were really valid (or at least thought that I might be overstating them). I thought maybe I was just inventing a story about how bad it was to console myself for my failure to position myself for a TT job. As faculty, I've realized that those critiques were spot. the fuck. on. and I'm proud of my younger self for seeing it all for what it was. I no longer feel jealousy toward people who "made it" because it's so obviously not a prize. It seems like one has to be deeply in the habit of denying parts of oneself to persist in the field. I will miss teaching the subject I'm passionate about and mentoring grad students, and I expect that I will feel deeply sad about losing that from time to time for the rest of my life, but I also feel much more optimistic about my ability to make peace with the decision to leave knowing what I know now.n/a - but I can tell you that my first year out of PhD school (i.e., my first academic exit) was the happiest of my life [60]Female White Professional class (raised and currently) 12 None really— I got out post-PhD with a government fellowship and then got back in from a government job (for what looked like my dream job but has turned out to be anything but) [61]GET ME OUT THIS IS HELL Not disabled United States United States Major. I'm in my late 30s and want kids, but I don't think I'd be able to get and stay pregnant in a job this stressful, let alone care for an infant if I managed to make it to and through the pregnancy stage. Straight Minimal, but it is certainly annoying to have to steer my students away from a suite of courses that would be useful to them professionally because the professor has been the subject of multiple sexual harassment complaints. 

5/13/2022 18:58:17 full time instructor (permanent, NTT)Humanities, STEM, Arts/Music/Theater, Business, EducationOther 2013 0 40,000 Communications, Design, Leadership, Storytelling

Improved work-life balance.
Improved pay.
Removing myself from a toxic environment that thrives on systemic exploitation and gaslighting.
Lack of recognition for achievements and contributions.
Administration's double standards for promotion (I was given the bait-and-switch-- when I interviewed I was told I could promote in a few years, and when that time came I was told nope, not going to happen, if you want a promotion go elsewhere).
Overall lack of ethics by administration.
Feeling like I was in an abusive relationship with someone I was financially dependent on and could not just walk away.
Feeling so, so, so unsafe all the time. Leadership clearly didn't give a shit about me and my colleagues, and had unrealistic expectations for us with nonexistent support. 
Covid.
The evergrowing likelihood of being involved in a school shooting. 
The impending enrollment cliff!

Experiencing retaliation for being outspoken against the university's anti-science approach to handling the pandemic (forcing those of us who are high risk and/or have high risk family members to teach in the classroom with no mask mandate prior to vaccines becoming available). 

Also, I was so deeply depressed and miserable. 
I would not have survived if I stayed. Full time remote curriculum developer. 3 A solid 8. I don't like my hours and wish I could flex them more. That's honestly my only complaint. 70,000

Priority: get the fuck out as soon as possible.

Ideal: working with a company that has good ethics and a team where others pull their own weight.

Process:
 1) tell family, friends, and former colleagues I am looking.
 2) trade resumes/cover letters with friends that are also looking.
3) send at least one application a week.
4) apply immediately when a friend says there's a position open at her job. 
5) slog through multiple rounds of interviews with my most positive attitude even though I feel like I am dying inside.
6) make appointment with my doctor for depression meds.
7) get an offer. accept. 
8) finish the semester by doing as little as possible to just get by and survive.
9) intense therapy.
10) start the new job. (therapy ongoing)

Thrilled I got out! Sad because they will miss me. Desperate to learn how I did it so they can escape, too. Absolutely not. Pretty much everything is better on the other side. 
Hahahahahahahaha
No

Yep, the Great Resignation is here. Academia is a hot mess. Before covid it was a sinking ship. Now the sinking ship is on fire. Everyone, abandon ship!

We need new systems and processes. There's no salvaging or saving Higher Ed. It has become too dependent on contingent labor, and the customer-is-always-right does not align with tenants of rigor and accountability. It's a clusterfuck. Better to just start over from scratch. 

Relief. That's the biggest one. 

I was terrified to make the switch. But I knew I just could not stay. So I leapt into the unknown -- and it wasn't that bad. There was a lot of peace, and I settled in nicely. 

I'm not mad or regretful because a lot of what happened during my miserable years has also been immensely helpful to me in the current work I do. I'm grateful for the silver linings that gave me an edge and help me do my best work at a job that supports me, invests in me, and genuinely cares about me. 

$$$$$$
More time with family and friends
More time to do whatever the fuck I want ("you should be writing" no longer haunts me)
No longer horrifically depressed
I enjoy my job while I am doing it
I don't think about my job at all when I'm not doing it
I AM NOT MY PROFESSION
Increased confidence
Learning lots of neat new skills and ideas 
Met lots of new interesting people (virtually)Femme Latine 2nd gen, middle class 10 10

Ha. Hahahaha. Hahahahahahahaha.
Let's call it zero. Neurodivergent USA USA Pretty big, because I wanted to (1) not kill myself so I could be there for my family, and (2) not bring covid home and accidentally kill my family.Bi, Demi, androgynous Small potatoes compared to the rest.

5/13/2022 19:36:11 Assistant professorSocial SciencesRegional comprehensive university2015 10,000 75,000 Psychology poor salary, poor work-life balance, exploitive working conditions, harassment, disrespect by some students and colleagues There wasn't any one catalyst. It was the cumulative effect of years of exploitation and the realization that the issue wasn't me and nothing I could do would make my working conditions better. I also was deeply concerned about being complicit in a system exploiting graduate student labor.I am a staff researcher in an academic medical center.4 months My satisfaction in my current employment is high92,000 I wanted to continue to do research on issues congruent with my values. I wanted a job where there would be clear boundaries between work and home. I needed to make more money. I wanted real flexibility in terms of when I could complete my work, so I could be present for my family as needed.Some colleagues were very supportive/sad to see me go. Others responded with silence. No. I do not regret my decision. Being away from TT and my former institution has only made me realize how exploitive my working conditions were and how bad it was for my personal wellbeing and my family. I can schedule my time so I am available to my children when they are home from school. I could never do that on TT. I have no evening work obligations and there are no expectations that I make myself available on weekends.I would not return to a TT position under the same conditions I previously worked under. I have thought about whether an public institution (salary transparency) with a unionized faculty (collective bargaining) might be different/more attractive in the future, but that unicorn seems unlikely.I was very explicit in writing with my Dean on my way out. I think that there is a wave of resignations happening, in part induced by the pandemic, but I also think that there are so many young academics graduating and wanting to enter the field that there is a constant supply of labor. This creates a situation where institutions do not need to scrutinize the cultures that result in the loss of talent. It is an industry with excess supply and a demand shortage.Initially, I was very worried/anxious that I was making a mistake by leaving the golden ticket of tenure. There was some concern that people might perceive that I was denied tenure because of the timing of when I left TT. After a couple of months in my new position I realized that I had made the right decision and that staying at my old institution never would have been viable.I get more sleep, I have been able to consistently work from home during the pandemic and not expose myself to COVID by being forced to teach in person. I have more mental and physical energy for my family and more time to take care of my own health.Female bi-racial 6 1 My satisfaction was extremely low when I left TT learning disability USA USA This was a major factor. When I started on TT, I had a new born and was expected to work 60+ hours per week. I was determined to not repeat the cycle of literally not having time to see my child.N/A none
5/13/2022 19:45:40 Graduate studentSocial SciencesR1  (Research Inst--highest activity)2018 0 35,000 Psychology I just couldn't anymore Money Data Scientist 0.5 it's pretty great 280,000/yearNetworking resentment lol no never. TIL; spot bonuses are a thing in tech. In addition to my normal quarterly bonus of 18%, I also received a random $35,000 bonus for good performancerelief better Woman Asian 0 0 meh United States Hetero

5/13/2022 19:46:33 Research facultySTEM R1  (Research Inst--highest activity), Community College2019 $50,000 $28,000 Genomics/biochemistry The longer I stayed, the more I achieved, the less money I made. 
-Being offered MINIMUM WAGE for a job I was paid twice as much to do in 2010.
-All my friends who finished their PhD/masters were moving back in with their parents, leaving the country for work, working side jobs, or quiting research/teaching to work in retail. Union laborer 1 9/10, all around $40,000 Union job. Public works. First shift. Lots of pto. Disappointment followed by curiosity and support. 

Nope.
Im in public works now.
I solve, manage, predict, etc problems all day, every week, and I take the actions myself and see the results.
My STEM education does come in handy when I need to convert units that many people aren't familiar with. I remember shortcuts to finding calculations. I have a good foundation of urban geography and earth sciences to apply on the job.
I get paid well, people thank me all day, and I'm outside thinking about nature and people.
Most high ups don't know I'm a former academic though. And their condescension towards "uneducated" blue collar work is very apparent. 

No.
I loved it.
But it doesn't love back. 

I watched wave after wave of academics leave academia since 2015.
Labor was being devalued all over and some institutions never lifted their raise freeze from 2008.
But it really hit its stride during the pandemic. 

Initially, grief.
I worked hard for ten years and sacrificed so much to get an education in a field that was meant for people far wealthier and supported than I was.
And I got my goals and made it in, just barely.
And it wasn't enough.
Every year I pushed on, I made less and less money while everything around me got more expensive.Ididn't have family to spot me. 
I had to leave to pay my rent.
Not because I wasn't succeeding.
And that was so fucked up.

Then anger.
That I worked so hard for nothing. That I did everything right, as a poor person living in their own, and had the rug pulled out from under me.
Like I got baited into debt with false hopes of helping human knowledge. 

I have money now.
My weeks are predictable and my job is secure. I will only make more money the longer I stay at this job. And being a union job, no one can fuck with my position on a whim.
I can take vacations, go on weekend trips, and even started a savings account. NonbinaryWhite First Gen; multi generational poverty 10 9

Job:10/10
Pay and time management : 2/10 Na Usa Usa Trying to balance the cost and logistics of child care with a ft job/school nearly got me fired/failed more than once. Queer Na

5/13/2022 19:52:06 Postdoc Social SciencesR1  (Research Inst--highest activity)2021 50000 57000 Health psychology Salary, work-life balance, inability to choose my working location if I stay in academia, few (if any) TT options in my field, instability even as TT, lack of ability to stay close to the research (even in soft positions the focus is on finding funding, not on the research you are conducting)When I found out my partner and I would be able to achieve financial independence in 10-12 years, which had the immediate effect of disentangling my identity from being an academic for the rest of my life and I felt free to search for other opportunities. And finding out my PI was engaging in questionable research practices and sometimes outright misconduct, which made me want to find a new job ASAP. Finally, finding job descriptions for positions that looked amazing—like the kind of work I’d want to do in industry and the kind I didn’t know existed. Current postdoc with 2 more years of funding0.5 Not yet! Not yet, although the positions I’m applying for range from $130-$170k. Figured out what kinds of jobs I’d like, talked to my friends in industry about their experiences, then made my resume and LinkedIn profile, started informational interviews, and applied to jobs—one which I cold applied to and another that a recruiter found me for via my LinkedIn profile. Very supportive from most. Some in denial. Others say academia will be sorry to lose me because “it needs people like me.”In some ways yes, but because of the exploitive nature of academia and the competition for jobs, academia hasn’t felt the sting of it like many other industries. It’s like it’s immune to the effects because it’s that toxic and competitive—there are always people to replace those that leave, and many deans are more than happy to replace TT positions with more adjunct positions for the financial gain. Grief and fear and excitement for the most part, for a while. Now that I’m closer to securing a position (hopefully) it’s more hope, curiosity, excitement about expanding my skills and being challenged in new ways, still some griefWoman White 7 2 Meh. I was happier in graduate school. I’d say moderate overall, but low satisfaction with my postdoc mentor/PI in particular. The whole lifestyle just isn’t sustainable though.Mild expressive aphasia US US High. I have a daughter and want to be successful working normal hours. We also want another child and that would not happen if I tried to be successful in academia. No sexual harassment. Some discrimination because I am a mother. “I took a chance on you” (referring to my being a mother) - my postdoc mentor
5/13/2022 21:03:48 Associate professorSTEM R1  (Research Inst--highest activity)2005 $2,000 $100,000 Chemical engineeringI did not feel I would be promoted given my current workload distribution. Horrid department head Employed in industry 0.5 NA Mixed - many asked what my process was and many were shocked. Those shocked were primarily white males. Not yet, and I hope that stays the same. No The idea that all faculty must be above average at everything is so tired! Treat faculty and staff well, allow autonomy in workload distributions, and at least pretend we’re human!All of the feelings! Anger, sadness, betrayal, shame, guilt, etc. at the same time excitement, hope, relief, etc. NA Woman White NA 14.5 0 Low NA US US NA Cis-het Experienced harassment and witnessed students/staff harassed. Reports were found not to be persistent and pervasive. 
5/13/2022 22:24:58 Assistant professorHumanities, Social Sciences, Technology, CyberculturesR2 (Research inst--high activity)1998 300,000 $40K TechnorhetoricianIntellectual property dispute with technology/textbook contract Dot.com boom VP Fintech, 15 years in industry, NYC3 I am so over 9-5 since COVID. Working on a book, trying for early retirement170K To be able to pay my student loans (which I will die with, due to the 10 years spent in unfair deferment/forebearances forced on me by Sallie Mae, demanding half of my salary while making $40K in academia and in journalism).They say I dodged a bullet. I got out in 2002, before administrations turned to majority adjunct hiring and exploitation, and GOP boards of trustees overtly sought to destroy the humanities because critical thinkers trend liberal.No. And I never want to grade another paper ever again.Only after retirement, as a sometimes guest lecturer or visiting appointment. I do that sometimes now too. Yes. The Soviet Union had gulags for their transgressive intellectuals. Capitalism forces theirs to live in their cars and under bridges, dying without health insurance. The net effect is the same. People who create critical thinkers are being purged, from journalism, from public education, and from post-secondary education. It has always been political and overt, with other manufactured "reasons" given, such as "defunding" or declining circulation, or declining enrollment, or a vo-tech or business focus. It is political, and it is explicitly an attack on the Enlightenment. Academic postmodernists, post colonialists, dreamed of moving past Enlightenment Modernism and foundationalism, but postmodern conservatives are still fighting the last war, and the Authoritarian Fascist Relativists are winning.It was heartbreaking, because of the intense work and energy put into my PhD, my love for research, for my topic/questions, and working with students. Also the years put into networking, publishing, attending conferences. It is a hard world to leave behind. But the pay was not matched to the qualifications and experience required, let alone the high level of scrutiny of your WHOLE LIFE. Getting out from under that was supremely liberating.I am better off financially. I have been harassed and discriminated against in industry as well (including ageism and sexism). And, incidentally, I have fully and completely sold my soul to the corporate machines I know how to critique and reflexively examine. Feminist cyborg nomadic guerrilla? Maybe. It is dark in here, inside the belly of the beast.Female White Blue collar 15 2 Loved the work, hated the toxic people in the department able bodied USA USA N/A L Rampant homophobia and sexism the entire time I spent tenure track. Whisper campaigns about my sexuality and rumored partners (false) in both tenure track and grad school.
5/13/2022 23:17:54 University administratorHumanities Regional (non-elite) liberal arts college1992 20000 95000 History I lost my administrative job at age 52 and couldn't get another after a two year hunt See above FT employment 1 Better 56000 Living where I wanted toI lost all my friends in academeDon't know No Fuck this and fuck you I'm glad I'm out but still angry at the circumstances that forced me outBetter, but poorer and not much retirement savings leftF W Educated middle class 20 3 Medium None US US None Cis and straight None

5/14/2022 1:18:54 Associate professorSocial Sciences, STEMR1  (Research Inst--highest activity)2005 48000 70000 Psychology Focus on grant income as only way to keep your job though you're encouraged to do DEI to show you can handle leadership positions sighRedundancy exercise that was unfair Coach/ DEI consultant 1 Very high! First, I applied to jobs in the NGO I was volunteering with, making connections and providing value, but I didn't get the job. They encouraged me to apply for a temp job with them but I didn't get that either. They offered for me to keep volunteering. I didn't. Then I applied to director of research in think tanks, NGOs, private. I made connections with people who recommended me to recruiters and I got many interviews. But the charities put me off with their white, middle class directors and top executive level people. So, I learned marketing skills and started coaching since I'd been coaching and had strategically planned and set up coaching programs for 2 R1 universities.They said to stay in jobs that really required PhD level tech skills. They said I'd hate my family if I stayed home working.No No Yeah, I think it's part of great resignation. I'd love to offer my dean my coaching services and at the tippiest top dollar!! Pay me!!At the time, grief and anger. I'm still angry but I'm also excited to learn things and meet new people I'm home for my child who has special needs. I have met amazing women entrepreneurs and I would not spend another minute without them!!Woman Latin American First gen 22 1 Low though I loved my colleagues USA UK Some Bi None
5/14/2022 3:56:07 Assistant professorSocial SciencesOther 2011 0 88K Psychology Loss of autonomy, micromanaging administration Denial of request for accommodations  to remain teaching virtually after the removal of the mask mandate due to underlying pulmonary issues Still employed as assistant professor and trying to get outLess than 1 NA NA Just starting. They must know I’m close to the edge but I haven’t announced I will be leaving NA I wish I could go back in time to my previous positionStop treating faculty as though we are teen employees at the gas station. Stop having so many fucking meetings. Most of them are completely useless. Communicate clearly. Stop sending email at 3am about a meeting the next morning. When I started out I didn’t mind the long hours and I was at an R1. Then my son was born, my health got a bit worse and I made the transition to a professional degree program. I loved my new academic home but it shut down prior to 2020 in a National scandal. I found a new position in the same geographic region but I grieve the loss of the best work place I’ve had, my colleagues were all great. At the new place I lost autonomy, we had a dept chair read course evals out load, people want you to be on campus all the time, and there is a lot of toxic behaviorNA Female White Not first Gen 20 3.5 On a 0-10 scale, 2 Unsure- underlying chronic health issues USA Definitely played a role. Seeing my son for a total of 1.5’hours per day has not been idealStraight NA
5/14/2022 6:53:00 Associate professorHumanities Regional teaching college2009 60000 64000 Writing Studies, digital mediaBurnt out on teaching repetitive courses to increasingly hard-to-engage students Repeatedly passed over for opportunities, salary compression Still teaching full time 0 Higher salary, ability to work from homeNone solicited Once I leave, I may consider coming back, but only in a much higher paid business school capacity The pandemic just sped up what was inevitable. Fear of the unknown, curiosity about new challenges, guilt over "leaving the fight"Male White Middle-class 19 1 Low None USA USA None Cishetero None

5/14/2022 7:54:58 Associate professorHumanities R1  (Research Inst--highest activity)2001 $50,000 £38,000 English literatureBullying at institution, bullying by publishers, two verbally/emotionally abusive exboyfriends (both academics) that I would have to run into at conferences for the rest of my career.The sudden death of my father. Life suddenly didn't seem so long or so guaranteed anymore. Also, the bullies at my institution still saw me as fair game. The combination of bullying plus dealing with a death was more than I could handle. I'm not working because I did our childcare during covid and then had another baby. Just starting to look for new jobs now. it doesn't add up to a yearCan't say I've felt satisfied in one of those jobs yet either. It's been a tough journey for me, but I'm hopeful there are better working years ahead. Recruiter suggested £45,000 yesterdayEasily commutable or remote, 4 days a week (this is common in the UK), good reviews on glassdoor, interesting work, throughout the interview process they always make me feel respected. Here are some quotes: 'But how are you going to support yourself?' 'Just wait until your next book comes out and the accolades pour in. You'll change your mind.' 'I'm really envious.' 'I can't make it to your leaving drinks and I doubt I'll be able to keep in touch with you because I have so many internationally important conferences and publications.'My god, no. I was emotionally exhausted beyond exhaustion. I was becoming physically ill with stress. Who could ever regret leaving a situation like that??? (Easy to say years later once the dust has well and truly settled, I guess!)HAHAHAHAHAHAHAHAHAHAHAHAHA. Seriously, never once considered it.

I don't think the Great Resignation is a thing here in the UK. I suspect that there is a big spike in people talking about leaving but I'm not sure there actually is a significant increase in people leaving. (No idea if there are any statistics about this.) Academic brainwashing is so powerful that there will continue to be suckers who will believe and believe and believe against all odds. Those are the ones who are taking those roles that don't come with a salary at all.

What I want to say to the dean: Fuck you, you shitty, pathetic little man at a shitty pathetic institution. You will reap what you sow.

What I want to say to Karen: Thank you for everything you do for people inside and out of the academic machine. We need you. Fuck the haters.I was terrified. I left without a plan and I kept waking up in the middle of the night terrified of not having any idea what I was going to do. Then I started to feel better simply because I wan't being bullied practically on a daily basis anymore. Then I started to do some other things and they weren't perfect but it was a start. Now I look back and I cannot understand how I was duped in to giving up so much (family time, time with friends, personal time, holidays, hobbies) for such a shitty job that came with shitty pay (I didn't make the figure above until the last two years of my academic employment.)I have a life outside that shitty job. I have a partner and children and friends and I do lots of sports and go on holidays. Life is so much better!Female British American Multiple generations of middle class-ness 13 11 Zero. I dreaded every single day in the end. none US UK N/A N/A Moderate. It was one of many pitfalls. 
5/14/2022 9:29:17 Research AssociateSTEM R2 (Research inst--high activity)2010 Paid off 47000 Biology/Health Salary Was offered a job. Scientist in Industry8 years Good Double Classical (applying for online job postings with no success) until someone shared a job at their company.They understand. Why would I? Not at all. I am myself a researcher. So, I feel that survey results can be better complied if there are defined answers to choose from, along with "other" option for people who want to share something else. Excitement (for new job) along with anger on academia.Same work, better impact, double salary.Male 12 years post PhD (otherwise since high school) 8 years Zero Canada

5/14/2022 10:36:33 Associate professorHumanities Minority Serving institution (MSI), Community College2008 (MA) and 2010 0 $50,000 English (developmental, composition, literature, creative writing, and other humanities courses such as Mythology)burnout; depletion; low pay; punitive, misogynistic, white supremacist administration hellbent on "return to normal" without any input from teachers  dean deciding to treat me (and other faculty) as naughty, errant children who needed to be corrected after 2 years of pivoting through Covid; I needed a major surgical procedure that surgeon said required 4-6 weeks of rest and was told that I couldn't use my thousand hours of sick leave to cover that time-- I would need to continue teaching since it was "just online"; final straw was being told that my "teaching didn't matter, what mattered was compliance."  underemployed; recovering and looking for a better situation outside of academia. On state assistance for healthcare. 1 Still trying to find the right fit, but very satisfied to be on the other side of academia my goal is to make the same amount of money ($50,000) with 20 hours a week of work. I'm about halfway there.flexibility, low-stress, jobs that don't require me to work nights / weekends / constantly shock, sadness, jealousy, compassion; I was passionate about teaching and recently served as department chair, faculty senator, and other high-level administrative positions. I LOVED my college and gave it a lot. The most common response I have gotten from colleagues is for them to start listing all the reasons they too are burnt out, depleted, and want to quit, followed by a litany of how they just feel stuck and unable to find adequately paid work outside of academia. I miss teaching and students, but, sadly, that was only about 50% of my job, and it was exhausting because my course load was 10 classes (30 credits) per year of English courses, that required constant grading and intensive interactions with students. I do not at all miss the institutional requirements, the meetings, the goals, the "check-ins", the forced professional development that wasn't in my field or helpful to me, the committee work, and  the oversight from administrators who seemed to actively hate teachers. I regret that I couldn't continue teaching-- I loved it. But I don't at all regret walking away from my job-- it was killing me.   I really like teaching college-aged students in community colleges, so I may return for that reason. It has been my life's work and something I focused on from the time I graduated from community college. But I don't know if I can ever go back. It feels like I gave all I have to give and now I need to move onto the next phase of my life. I might consider adjuncting as a compliment to other better-paying work at some phase.   

hahahaha profanity welcome, love that. I do have some choice things I'd like to express to my dean and VPI, but mostly I have gotten in a mental space where I've been able to let go of my bitterness and anger, and I'm just sad about the state of academia. Most of the very best teachers I know are either so burnt out that they ended the semester with pneumonia, by filing grievances, or with an exhaustion so immense that they don't know when they'll recover. I'm sad for these teachers who, like me, love their students and love teaching, and enjoy relevant research in their fields, and are so creative and brilliant, but are so tired that it seems impossible that they'll be able to continue for much longer. And there are so many jobs on the other side that pay better. I'm still working out the perfect job, but I spend most of the Spring being able to really focus on health and recovery from major surgery instead of being forced to work through it. I think that academia has been sick for a long time: the way adjuncts are paid and treated; the administrative overreach that seems punitive rather than supportive (at my last college, deans are encouraged to be cruel and punish faculty. All pro-faculty deans have resigned and moved to other colleges / jobs, so this is particularly pronounced and problematic); the amount of work expected for faculty to happily perform at all hours of the day and night without any reprieve; the way unpaid summers have morphed into required unpaid work time. I think academia is sick, and that sickness predates the Great Resignation, and my only hope is that when many teachers depart, it will be a great reckoning for academia to do better. My belief, though, is that academia is dying and it is time to imagine new frontiers.    

I was very passionate about teaching, and I miss it quite a lot. But the more I understood how little my institution actually cared about nurturing and supporting teachers, the more my passion dwindled. By the time I quit, it was because my job was, quite literally, making me sick, both mentally and physically. I feel very badly for all the wonderful teachers I know who are trapped in toxic work environments they feel they cannot escape from. I resigned about four months ago, before the Spring semester started, and the most overwhelming feeling is relief and like I saved my life by walking away from the academic vampire who wouldn't be satisfied until I was drained. I feel so much healthier, it's unbelievable. I sleep at night, I am present with my children, I feel balanced and have able to get to the other side of the general anxiety disorder that became debilitating over Covid-times. I am broke, so I miss having money, but the tradeoffs have been well worth it. female white / Jewish privileged / third-generation college student; lower middle-class in CO because of low pay compared to cost of living20 5 years of dissatisfaction with job made it impossible to weather Covid neurodivergent US US Huge-- trying to work full time from home while caretaking two children and a partner with long covid was difficult when our college embraced remote culture and impossible when they suddenly, with zero discussion or input from teachers, insisted on an immediate "return to campus" with 24/7 availability from faculty, giving faculty with children less that two weeks to arrange childcare. het-cis ally Sexual harassment, no; exhaustion with misogyny from a mostly male administration that undermined, ignored, and intimidated female faculty at every turn, huge contributing factor. Watching my (female) chair flirt with my (male) dean so that she would receive special treatment was an everyday, disgusting part of my job.  
5/14/2022 11:05:32 Full professor Health sciencesOther 2005 1500 84000 psychology cost-benefit analysis just less and less worth it over time; missed clinical research (was at 4-year college w/ only undergrads); financial crunch led to ridiculous administrative decisions and less favorable working circumstances.locating new and more interesting job in the area research psychologist 3 good $120K mostly told colleagues/friends/fb contacts (Academic Research Moms) what I was seeking, met w/ folks, got introduced to folks, CV got circulated...some seemed sad; generally seemed to feel my decision was a bit foreign or weirdno I am actually still sort of in academia, though not on a professor/tenure track (research staff). It seems like a good compromise to me.I think it's coming to academia. I want administrators to read Out of Office and perhaps other books about work culture in the U.S. and prioritize the humans who work at their organizations and their needs and gifts.anxiety/excitement/relief -- anxiety lessened with time, excitement/relief increasedbetter quality of life, higher incomefemale white, Jewish upper middle class 13 2 "meh" none U.S. U.S. appreciated the flexibility of academia (and summers) but was able to find job where I could work 80% time and therefore have a different kind of flexibility wrt familycis-hetero n/a
5/14/2022 11:07:12 Assistant professorSTEM R2 (Research inst--high activity)2018 0 109000 Mechanical engineering Toxic work culture + found a scientific role with the government that builds on my research with much less stressInstitution did not deliver on lab space commitments Wrapping up academic role in 6 weeks; beginning new role in august1 I reached out to my network to find opportunities and ensure the fit was strong Junior faculty: sad but not surprised, and supportive. Senior faculty: nonchalant.I think we’re seeing less of it in Canada where faculty salaries and tenure rates are high, but burnout is rampant. Capacity is lower. More are taking leaves. Either way the current situation isn’t sustainable.Very mixed but overall enthusiasm Woman Chinese, Slavic Middle class; 3rd gen u/g but first PhD in family 11 2 Low None Canada Canada CIs-het
5/14/2022 11:22:52 Associate professorSocial SciencesR1  (Research Inst--highest activity)2011 0- paid off 90k with summer salary from a grantPsychology I don't really like teaching, mentoring is a double edged sword and students, esp grad, are needy, I have taken on increasing admin roles and I hate admin, I feel like I work or should work every waking moment, I don't like where I liveA job fell in my lap. I was planning to look for a parallel job at another university in a place we'd rather live, but then my eyes were opened to other possibilities Associate prof 0-a job came to meNA Verbal offer, mid range of what we are discussing is 120kI didn't actually search, but I want to do research that can be impactful in the real world and not *all of this other stuff*I haven't told anyone in my dept but people outside of my dept have generally been neutral to supportive. My PhD advisor doesn't seem to love the idea, one of my postdoc mentors really encouraged me and explained how it's a move up in the world and more consistent with my goalsI'd like it to be on the table. I like the idea of academia but I don't want to keep living the life I've had for the last 1-2 years.It's still kind of a cult and many people won't want to leave. I think people are being forced out because there are not enough jobs or they don't want to move or whatever, but I would be the only tenured person I know who made the leap if I did it.I was having an existential crisis at first because who am I if not an academic? I've worked over 15 years to be a tenured prof at an R1. I worried that COVID and my admin responsibilities were coloring my judgment and that it would be ok if I held on a little longer. But once I learned more about this job and talked to people about it I started to think it might be better. I thought about what I could gain and not just what I was losing. I still haven't actually decided what to do.woman white upper middle class 11 3 job searches since PhD, only one where I really went for it6/10 NA USA USA None hetero None, sexism a little but that's everywhere
5/14/2022 11:34:25 Assistant professorSocial SciencesR1  (Research Inst--highest activity)2012 245,000 80,000 Behavioral HealthIncreasing sensitivity among students; fear about how my words will be interpreted Fear of repercussions for speaking freely Assistant Professor, Full-Time, Non-Tenure Track0 NA NA Uncertain Upset Still employed in academia.NA I have not seen much activity related to the Great Resignation in my department.Spent many years working in non-academic jobs. Always aspired to being an academic.NA Female White First Generation to attend college 5 0 Average None USA USA None NA NA
5/14/2022 12:14:37 Continuing contingent facultySocial SciencesR2 (Research inst--high activity)1992 0 35,500 Sociology Forced out ostensibly due to COVID Forced out. Retired, with side businesses. 0 Love running my businessesRetirement incomeTook a couple of classes on on-line entrepreneurship, spoke with a lawyer and started my LLC.People were shocked. There were over 200 people terminated that year.  The faculty have decided to unionize.No No, except perhaps to adjunct to supplement my retirement income.  I hope the Great Resignation does hit academia, because if the supply of cheap labor dried up, then administration will be forced to pay us what we are worth and value us more.Grief at the outset.  Relief now that that process is over.  Don't miss it!Much happier. Female First generation 28 3 Poor. Ready to leave anyway. US US
5/14/2022 12:32:31 Adjunct Humanities Other 1998 0 13,000/yr Philosophy/RELNever going to bs full time Had enough of holding out hope for full time Self-employed 3 Happy 35,000k Mentorship, additional skill buildingNever cared that I existedNope Yes I hope so but doubt it Happy Better Female Caucasian First gen 27 25 Very unsatisfied None U.S. U.S. None No None
5/14/2022 12:32:52 Graduate studentHumanities R1  (Research Inst--highest activity) 10000 1200/month Art History I realized that Art History is really only a viable career for people of means and/or connections. As someone with an undergrad degree from a state university, I heard some snide comments from professors about the value of my degree. I ended up leaving after my MA, and tried to find an academic/public arts role for several years, but wit no luck.I needed to earn money to live. Full time 1 It's ok. I've moved into international corporate learning and development. 94500 EurosI have a chronic illness and had to get health insurance.People didn't say much. It seemed natural, as my advisor ended up leaving to work at what she called a "good" (not state) university.No, but I believe I will always carry a bit of shame.I actually went back to do my PhD - in Germany, where it is free and I could do it while working full-time. Yes, definitely. It's just a question of scale - too many PhDs being churned out and too few positions. I felt like a loser. I had always been good at school, but simply couldn't make it amongst people with ivy-league undergrad degrees or trust funds. I have health insurance, I can support myself. I've paid off my student debt.female white middle class, first gen grad school 9 3 I felt unsafe USA USA, Germany My advisor went on sabbatical the year I started my MA (surprise!). My interim professor made several comments that inferred that I was just a boring, straight white girl from the Midwest - incredibly dull and straight. She much preferred working with LGBTQ students. 

5/14/2022 12:48:07 Assistant professorSocial SciencesR1  (Research Inst--highest activity)2015 60,000 72,000 Social Work

Sociopathic dean- literally will only do/think/speak about things that highlight herself. Will actively destroy anyone who can stand on their own- the good researchers, the good teachers, and the people who actually run the place (the wonderful people who do a bunch of service for no reward).
Over 200% turnover due to dean.
All Black faculty bullied out. All LGBTQ faculty bullied out. Women are leaving in droves now. Was told repeatedly that we need more men in the department.
Moral injury- we are in social work! Our work place is 100% against all social work values.
Held a unanimous vote of no confidence and the university didn't even respond to it. I was told that the only way to discuss my poor annual evaluation was to ask for a faculty grievance, which is essentially a trial. It was the most humiliating experience of my professional life. Administration did not even show up. The faculty jurors and the university president overturned my evaluation unanimously, said they are bullying me, and they are a "train wreck." When I got the same evaluation the next year, the university said to just file for another trial. I can't work like this!I'm transitioning to work in politics. I should be good at considering my experience in academia! LOL1.5 not sure yet 103k I applied for anything and everything at points. I applied to several administrative assistant positions, all of which paid higher than my academic jobs. I applied to anything that paid enough money for my bills! But really what finally got me some options was networking and telling everyone I knew that I needed a new job. Also taking some contract work in the community helped- it showed I could do real world work and gave me something to talk about in interviews.We have parties every time one of us gets free. People not in our department are confused.I don't know... I don't want to move. We have a constant and extremely high turnover rate. I would say that during COVID and the Great Resignation period actually was much harder to leave. A lot of us got stuck there for awhile. So hard to say... but I would say that it's difficult to see because every time one of us quits, there's 100 who apply to take our place. Every year the dean says she expanded the faculty, that's why there's so many new hires! I am extremely angry. I am also devastated. female white privileged 11 1 -100 million. Panic attacks. Crying daily. no disabilities USA USA none no I haven't been sexually harassed but there is definitely gender discrimination as the dean constantly says she wants more men in the job. 

5/14/2022 14:25:30 Postdoc, AdjunctSTEM R1  (Research Inst--highest activity)2015 0 58000 Life Sciences / Cancer BiologyLow self-esteem, depression, anxiety Mental health was affecting physical help.
Employed Full-time.
Pharmaceutical industry 1 Medium 90000 Networking. Informational interviewsJealousy I wish academia didn't have such a toxic culture because I love teaching and I am very good at it. But the bullying and abuse got the best out of me. I was depressed and even suicidal. No regrets there. Academia was killing me.If there is a radical change from the root. Fuck this shit, I am out! I miss the summers off but it was the best decision of my life. Academia is rottenBetter. My mental and physical health! Female Latina 15 5 Very low United States

5/14/2022 17:19:44 Graduate studentSocial SciencesR1  (Research Inst--highest activity)Timed out august 2021; earned MSW in 2014 as part of dual degree path $290,000 $0 Social work I was pushed out from day 1. As in my first year PhD advisor told me that there were a lot of people who didn’t want me to be accepted. I simply couldn’t continue fighting. Time. I started losing my health to the academy from the very beginning. Then multiple incidents beyond my control exacerbated things. The department’s response was to tell me that my existence confuses them, to grumble when I needed accommodations, and to further drag things out when I was already having trouble meeting deadlines. High school clinician 4 (out of 6 - the pandemic limited possibilities)I haven’t decided yet, lol. I do love working with teens, though. Always have. $77,000 I’ve faced SO much discrimination that ADA compliance & general accessibility was really it for me. As a pre-licensed social worker who is physically disabled, my options are quite limited.The peers I’ve been able to talk to have pretty much been angry about what I’ve experienced, but I know they were in no position to do anything but provide moral support. I still have one of those supporters but haven’t kept too closely in touch with the others since they graduated. The faculty at my institution were behind the effort to get me out (and towards the end, several started outright encouraging me to quit). I don’t consider them colleagues, given the power imbalance but they were there, saying things. I still want (and theoretically/technically still have the option) to finish my degree, so I regret not having the affiliation that would enable me to apply for research funding. And I still would like to help educate future social workers. But I’m not sad that I’m no longer wrapped up in *gestures wildly* all that stuff. 

Ennh… “hope” and “return” feel like strong words. I would like to figure out how I can support the development of future social workers without being beholden to an academic institution. 

Except a community college. I love community colleges and might absolutely thrive in one. But I need my PhD in order to be competitive for those positions out here. 

I dunno if I would link it to the GR. Because academia has been producing too many potential laborers and not enough labor positions for quite some time now. Those who’ve “made it” don’t seem to be fleeing in droves like those who were never a part of this system are fleeing their jobs. 

I also want to know the response breakdown by race, LGBTQ+ identity, & immigration status, because we have horrible experiences very much like non- and not-so-marginalized folx AND also our other shit. It’s been an emotional rollercoaster since that first conversation with my first advisor. It feels too soon to assess this. Genderqueer/nonconforming (IDed as a woman when I started)Black

1st gen PhD (3rd gen master’s) on one side, 1st gen college on the other

Mid-upper middle class mom (she raised me) but personally low income (my mom stopped supporting me in college). Been homeless, on SNAP & Medicaid, etc. Just recently got a K-12 job that I think may technically put me just barely at the bottom of middle class? I’m not sure b/c the rent is still too damn high & takes half my check. 10 + 6 (undergrad & first master’s) 0 If hell is strongly dissatisfied, I was 7 levels below that Physical (mobility + chronic illness) & mental health (ADD + autistic, with the accompanying anxiety & depression)United States United States None Pansexual, demi-ace, genderqueer/nonconformingNone
5/14/2022 17:55:04 Adjunct, Assistant professorSTEM R1  (Research Inst--highest activity)2008 25000 45000 Medicine / neuroscience / psychiatryUnable to obtain necessary stable research funding or tenure-track position. For about three years, grant reviewers were critiquing my having stayed at the same institution as my PhD advisor and questioning my "independence" as an investigator while at the same time saying the ideas were great and the grants were very well written. My former PhD advisor accused me of "academic misconduct" in a demeaning meeting with him because he got word that I planned to submit results of a research project that I conducted entirely independent from him (aside from "shared lab space") for publication in a journal. After that conversation, I reported the incident and all the facts to the vice-chair of academic affairs at our department (I take accusation of academic misconduct very seriously -- he can't just throw that out in a meeting to get me to do what he wants -- I had to start documenting in contemporaneous reports to a third party). After a great conversation with this vice chair, I looked back at my relationship with my advisor and only then realized how toxic it had been the whole time -- after about 11 years.Full time 2 Satisfied 135000 I applied to as many jobs as I thought I was remotely qualified for. Improved the application package on every iteration and learned from each failure. I compared my resume and list of accomplishments and experience vs. what is shown on those job posting as experience/accomplishments required and took steps to fill in the gaps by initiating new programs / projects and taking courses.Department chair and vice chair of academic affairs: Lovely - "don't look back, wish you the best." Former PhD advisor and toxic "mentor": Gaslighting -  "you'll be back" (lolz)Not one bit. It's like leaving a cult.No. I have kind of "let it go" because it's been so long. During the exciting part of starting my new job, I had lots of "songs of empowerment" and mantras that kept me pumped up to go to work every day like "Roar," "Girl from the gutter," "Firework," "Let it go." I also used the time freed up to explore other parts of culture outside my field (science) like art, music, theater, athletics -- and adding those enrichments to my life has I think made me a better person (friend, partner, future parent, son, neighbor) and better at my current job. I now work in medical communications at an agency, clients are pharma companies (big and small).During the process: grief, I literally felt like I made the decision to "kill" the future self that I had imagined (or created) in my mind. Scared because I didn't know if I would fail and get fired and have to go back to academia. As time went by, gratified by working with more professional people; excited to learn new things in a new industry; satisfied with the pay bump; and happy to excel and learn more. Love the work / life separation. My whole identity is NOT wrapped up in my job. I love the financial benefits and stability.Male White First generation college (grew up in a mobile home); lower working class 11 5 Very low None US US None Gay / queer None
5/14/2022 22:46:58 Adjunct, Continuing contingent facultyHumanities R1  (Research Inst--highest activity)2017 200000 44000 English/Writing, Africana StudiesPoor pay, no respect, no life balance, not reliable income Depression, miscarriage, not enough income Adjunct/combining contingent faculty1 Not teaching. Understanding mostly. Fuck no. I love the Humanities Dean as he has been a mentor and job creator for me. Honestly though, the fact that he knows he can rely on me to pick up classes at anytime, is bad. It's the abusive relationship of Academia to it's contingent faculty. I don't blame him for anything because he's gone out of his way to create a welcoming atmosphere for all his faculty. He and many others are working in a flawed system. The difference is that he is at the top of his career and I can't crawl myself out of the f****** bottom. I believe he would understand my decision to leave and support it.Fear. But now excitement. Female White First gen 20 3 None Not official but chronic migrainesUSA USA None Bisexual None
5/14/2022 23:35:35 Adjunct, Adjunct but given offer to become FT LecturerHumanities R2 (Research inst--high activity)2019 0 [62] $9,000 [63] Religion Lack of job security, low salary, no benefits, same amount of labor as my colleagues with complete lack of acknowledgement/visibility (eg didn’t appear anywhere on my dept website), highly stressful work because mostly taught classes that weren’t my specialization; felt that student evaluations create a system where you teach to the evaluation and students treat you like their employees; students were becoming worse and worse ie not doing the reading, cheating, and engaging in otherwise unethical behavior with a system that favors letting them get away with it. When a target of opportunity hire proposed by my dept chair for me was rejected and administration said “they didn’t have the budget.” This school has tons of money, the administration takes high salaries and yet, they needed me enough to hire me semester after semester because my classes were always full and with an active waiting list.Employed by a top tier consulting firm0.5 Very high (I wake up every morning feeling so lucky to work here)$115,000 While adjuncting, I started freelance editing/researching and loved it. I knew I couldn’t do this as a full time career because it wasnt steady income. I realized I might love grant writing or proposal writing but applying on Indeed or LinkedIn wasn’t getting me far. I started networking and found an amazing position as a proposal writer at a top tier consulting firm, so I asked for informational interviews with people who did the same work. Reading and being inspired by Caterine’s Leaving Academia, I saw these interviews as an opportunity to learn about the positions and also to ask myself if I would enjoy that work. I took classes on LinkedIn and read books to familiarize myself with any skills that I may not have. I would always recommend former academics to start with the question, if not reaching then what? What do I want to do and what would I love to do? Too often, we think no one will hire us so we start off we pursuing jobs that we think are more likely to hire us, and this is the wrong approach. Dept chair was nothing but supportive and encouraging; advisor said that they wished I went into academic editing/publishing rather than working for industry; when I initially expressed my unhappiness with my salary to a colleague at the uni I taught at, they asked how much my husband made (for me, it insinuated that I should be ok with making a low salary if my husband could support me). Several colleagues from my doctoral program not only expressed support but wanted to know how I did it. Already been asked by three colleagues to come give professional development lectures to their doctoral students. Not at ALL. In fact, everything since leaving has only confirmed that I absolutely made the right decision and that I am incredibly lucky to have found a secure job that I love. In fact, I actively try to support others who are wanting to leave, starting with people in my networking circle, by letting them know it’s possible and helping them regain their confidence. No fucking way. This is a divorce, not a separation, and it’s not a relationship worth repairing. Yes, and I only hope that others open their eyes to the miserable state that academia is in. We lack job security, legislation is increasingly encroaching on academic freedom, and too many people sadly stay because 1) they are privileged and can afford to do adjunct work because they have more financially stable partners supporting them,  2) they don’t think they’re qualified for other positions or 3) they enjoy being paid in ego. Administration: wake up. How can you not see the discrepancy in pay and contribution to the university?Initially I was really sad; I had major anxiety about whether I would ever find anything and if I would be qualified. I also felt like a failure because we’re constantly told that the smartest and hardest working will get the TT jobs. I knew it was time to leave when I had physical symptoms of my anxiety. I felt like I had no say or impact on the state of my future and that no matter how hard I worked, there was nothing I could do to have a secure job in academia. My lack of success in securing the TT job was based on factors beyond my control. Clearly I had good evaluations, my courses were popular, and they were in high demand, so why didn’t I have job security? Speaking to people who had left and reading Chris Caterine’s book gave me newfound confidence and clarity. I was actually curious about exploring new careers and enjoyed that process, because I got to ask myself what do I want to do? After finding a new job, I still have to pinch myself on a daily basis. I am excited about my position, my job allows me to use the skills I gained from my academic background and I remain intellectually curious because I work with smart people who (bonus!) are kind and generous. I have better work life balance, I don’t have to worry about how I would support myself or my children without my husband’s income. I can contribute financially. I am supported and praised on a daily basis by my colleagues and leaders at work, and my efforts are acknowledged. I no longer have stress related health issues. I no longer feel like I have zero control over my future. At my job, hard work is both monetarily and verbally acknowledged. I can give back to my community far more than I could in academia. I can spend more time with my children. I can be open about my responsibilities to my children. I don’t feel like I have to hide parts of who I am to be accepted. I don’t have to make myself open to constant criticism that serves no purpose. Female Asian First generation American 12 3 Very low (I was literally counting down the days) Non-disabled American USA N/a Straight N/a

5/15/2022 6:35:54 Full professor Arts/Music/TheaterR2 (Research inst--high activity)1885 8500 100000 theatre retirement colleagues not collaborating, toxic culture retired 0 not searching most were supportive not at this time maybe as emeritus status yes.   people are realizing they have more to offer than just work sense of loss in  not having students anymorebetter male white 2nd gen 37 1 okay noen usa usa none none
5/15/2022 8:19:19 Continuing contingent facultyHumanities, Social Sciences, EducationR1  (Research Inst--highest activity)2021 40,000 37,000 English - rhetoric and composition Lack of student engagement Bullying by head of program Seasonal work 1 Relatively high in my seasonal job2500/month I would like to do qualitative research on a contract basis, so I am searching through staffing agencies.Mostly positive I regret that I didn't have a chance to contribute more to my discipline.I have not decided, but if I do, it might be in an admin role.None of the academics I know personally have resigned, so the Great Resignation does not seem to have affected academia, at least on the instructional/research side. I think it is because many of them are tenured and are too invested in their career to leave. Mostly regret and some frustration, but even when I started my PhD program, I did not make an academic job my only option. I was as interested in using my degree outside of academia as I was in working as a professor.I can't say that it is better or worse, just different. The frustrations are different, but I feel a little more in control of the factors that lead to the frustration.Female White Middle class, both parents graduated from college 17 5 Relatively high in my second to last semester, but it was gone by midway in my last semester.ADHD US US N/A Ally N/A
5/15/2022 9:31:44 Graduate studentSocial SciencesR1  (Research Inst--highest activity)5 0 25000 Psychology $$ and impact What I wanted to do with my career Industry 0 High ~300k Bootcamp Told my parents at my defense I was throwing away my career Hell no No Yes Happy  Better Male White 5 0 Low USA USA No No 

5/15/2022 10:57:06 Associate professorHumanities R1  (Research Inst--highest activity)2000 13,000 77,000 languages doing more and more with less and less, gaslighting, tokenistic approaches to EDI, institutional cowardice (refusal to deal with tenured bullies etc.)workload escalation - started before covid but was accelerated by it. Zero help/recognition of our workload or burnout from upper admin full time academic , wanting to leave soon0 humane treatment of colleagues; better salary; worklife balancen/a yet - a few will probably follow me out the door though it's already here in lower-level adminstrative support positions and precarious teaching positions. Tenure-track faculty haven't yet left in droves, but it's starting, and I think will become a flood soontotal fear around not having medical benefits for even a short time. The US sucks for this. Otherwise, mostly anticipation, curiosity and excitementF white poor 26 1 demoralized and burned out. Rock bottom hidden disability (PTSD) non-US US no yup not directly, but outsized presence of a "bulldozer" male colleague who gets his way by being more unpleasant than anyone else
5/15/2022 12:54:59 Associate professorHealth sciences, MedicineR1  (Research Inst--highest activity)2010 0 167,000 Medicine Toxic work environment, no room for real personal growth and professional evolution, horrendous professional ethics, terrible leadership, inability to value people for what they bring to the table rather than a rubric or what specific tasks (grant money, teaching, hours of clinical service) can be squeezed out of them, lack of quality metrics for promotion and recognition of individuals who contribute time and effort that improves climate and sustainability of the workplace and educational mission. The pandemic just imploded everything. More work for less pay. Toxic positivity. A co-worker took their own life.  We opened up an investigation  (HIB) into another coworker.  Our Dean spent most of COVID in his second home in Mexico while we were still going in to work every day. It has all been there for years. I just cracked.Independent contractor with a Telehealth company. This is temporary, as I’m trying to get into a consulting firm. 2 Moderate. I still feel very unsettled. But I am very happy to be out of my academic job. 105000 Networking Part surprised, part jealous.  Is that I am gone, many relationships have dissolved. Even a few that I didn’t think would. But a small number of very close friendships remain. It has been telling. No way. See all answers above. The system is broken. The whole dogma needs to be reimagined and revised. It won’t be. But it’s why trying a different place probably won’t fix a damn thing for me I miss parts of it. But I miss the idea of it. I only want the best parts and the autonomy I had. I don’t think I want to be part of the wheel again. As I said earlier, I may give it another stab, in a slightly different type of position. But even if I do, I highly doubt it will last more than 1-2 yearsIt’s one of the least well adapted and progressive areas of work and totally resistant to understanding the needs and wants of an evolving workforce and human and economic environment. For a bunch of intellectuals, they’re a whole lot of idiots steering the ship. Anger lasted for a long time and still does. There was a lot of grief initially but I am mostly past that now (9 months out). I was initially elated to be done, despite those feelings, but still have the anxiety of instability. I was so eager to leave, I had to get out before I had something that was completely solid. Even if it was a pay cut. I just needed to be gone. It has been a truly difficult year. I am thinking about taking a temporary position in another academic institution while I continue my work to get into consulting, to regain some stability and to move back out east, with the idea/hope that a different environment and a commitment to myself that I will not stay will be helpful. But I can already see the shadows of Similar frustrations in the role (even though it’s a non-clinical role, and much simpler than my last, and a much nicer university) and I’m not sure if I’m doing the right thing. I think I truly am done with academia. I am just struggling to find the next path to really be on I am a much less angry person now that I am gone. And I can see who I had been turning into so much more clearly. I can also see the fallacy of how “important” everything in academia was and how little of it translates into the real world. I also remember how much of a security net there was to be an indefinitely appointed professor (even before I was promoted, it was secure and cushy in some ways) and I miss that. Now, my livelihood is the hours I put in and not my brain. I do miss that. I can handle hard work. But I want to find a job that asks for the latter. Female White 14 1 Immediately prior? Terrible. None USA USA I do not have children. But wanting to be closer to my family to be part of my nieces/nephews lives and so that I can be closer to my parents for when more caregiving becomes necessary is a big factor Straight I had experienced sexual harassment years before by a very senior administrator. I had always carried it with me. It wasn’t the reason I left but it contributes to my anger 

5/15/2022 14:12:02 Adjunct Arts/Music/Theater, EducationR2 (Research inst--high activity)2017 N/A 6600 per term/per course Music Composition and Conducting, EducationSubtle and hidden racism not from everyone but from enough people. No jobs, no respect, no trust. People not realizing how much I can bring in with the European background I have in our area. People not respecting to other perspectives. Well, even in several occasions, not even responding properly to me as a person even though we supposedly had a good relationship. I think I am way too established and old for dealing with this. I compose music at home. I teach in my music school and I teach band in a high school. 3 Good enough. Much better. I created my work.None. Most didn't even care.I don't regret it. Only if I am convinced I will be respected the way I think I deserve for the special perspective I have. Otherwise, no. They can read my books and articles and listen to my music. It really is not my lost.

It might feel like I am bragging, but I really am not. I am the only one with the connection to centuries of knowledge with the angle I have on this earth. I know I am unique. I know I have almost 30 years of experience of teaching. I have world famous students in the world famous operas, symphony orchestras and music schools working today. I have music performed all over the world, I receive commissions to compose fantastic pieces regularly. I could've start an entire department of music from scratch and make it a world class place for performing arts in 7-10 years. People would come to the department I establish from all around the world. But here arts are not welcomed. "No funding!"...   

No funding for critical thinking, no funding for creativity, no funding for curiosity, no funding for different perspectives, no funding for raising more adaptable and flexible thinkers, no funding for understanding the humanity.  No funding for something that we don't understand how it can immediately will bring us more money.

In 1900s for half of the last century people from North America were flowing to France to study with Nadia Boulanger. I know everything she knew and more. But people of North America do not want to learn anymore. They want to have the knowledge but they don't want to really learn it. It is like their relationship with food. They want to eat something, but they don't want to grow it, cook it, feel it, smell it or share it over warm feelings. Nobody has the patience to do the real work in depth. 

So I guess even in academia we behave like we are in a supermarket. We buy the knowledge in small boxes. We sell the knowledge in small boxes. We take exams and when we pass them we now know stuff. We proved that we know stuff, didn't we? We have a paper that says we know, so we must know. We show off, we briefly demonstrate something resembles the knowledge. That is not really knowledge. How superficial is that? Who cares?  That is now not internalized  wisdom but just a decoration, like a plastic earring that came out of a toy box... But real knowledge does not work like that, does it? It wants you to open your heart to it for hours, days, weeks, moths and sometimes years and years. It wants you to immerse yourselves in it. It wants you to pay the price not in money, but in time and labor. Then it begins to reveal it self to you, slowly, when you really deserve it, when you have the inner strength to carry it to future with you. When you are worthy of centuries of accumulation... Then you really start to get it. 

Then you know you have an entire life in front of you that you will keep learning, and feeling, and teaching. Because teaching is not about making a living anymore. It becomes the extension of your art. You must pass the torch with the flame on it still alive. So more people can learn and feel how extraordinary is this life.I realized people who were graduating were not finding jobs, I thought" If I cannot find a job I will create one!" So while I was looking for jobs I also started my school on the side. When I graduated it became a fully grown well established school. Better. Female East European/West Asian/TurkishMiddle Class/Artist/Musician/Teacher 15 6 Teaching was satisfying, dealing with people outside of the classroom was not satisfying at all. N/A Turkey Turkey, Canada N/A N/A
5/15/2022 14:38:48 Associate professor, Doctorate DirectorSocial Sciences, BusinessR2 (Research inst--high activity)2014 None $102,000 Industrial/Organizational PsychologyUnfair resource allocation, poor or absentee leadership, outdated organizational practices, excessive administrative work, poor support, low resources, understaffed department, and inability to grow a research career at an institution that states it is R2 without putting any serious investment into building research infrastructure. The largest issue is leaders simply don't know how to listen or don't care.  Told me to get a job offer if I wanted a pay raise - so I did. But really it was a slow burn that began many years ago with a bad president with the hope things would get better (they never really did and every year was a repeat of last year's mistakes and blunders). Sr. Research Scientist, Talent Assessment0 Not yet in role 185k + stock/bonusLooking for applied research roles at large corporations and consulting firms. Surprise and sadness. Depends. If I was able to get into a top tier research role then possibly. Already shared with Dean but higher ed has a quality control problem. They need to seriously cut back on certain programs, administrations, and specialized services or cosmetic expenses (e.g., tutoring, building beautification, deans who supervise retention, every college having its own IT services, etc...) and reinvest in departments and faculty. Fear but also excitement, hope, and anticipation for a new challengeMale White Middle Class 8 0 Below average None United States United States None Heterosexual None
5/15/2022 17:15:44 Assistant professorHumanities Masters Level institution $20,000 $60,000 English Burnout, admin viewing students as consumers, disengaged students and pressure to "retain" these students through grade inflation, toxic department politics and colleagues, unstable employment conditions, broken promises on the part of admin, located in rural & extremely conservative community.Stress-related suicide attempt that led to being medicated and intense and ongoing therapy. Eventually I simply couldn't do the job anymore. Seeking work 3 I'd like to be able to choose where I live and work, ideally be closer to family.Only two colleagues acknowledged my leaving: the chair to whom I submitted my resignation, and my immediate colleague in my specialty. No one else spoke to me then or has spoken to me since.Absolutely not. I have felt better since the moment I left.No. Yes. I'm one of many academics I know/know of who have left in the past few months, particularly in my discipline. At this point it seems obvious that tech will disrupt every aspect of higher education, and I think this needs to happen. Higher education is broken. Students are going into outrageous debt for often worthless educations that lack rigor. And the abusive politics and rituals of individual departments are something that we just shouldn't accept in 2022.I went into academia with a love of learning and an especial love of my subject area, which is creative, as well as a feeling of accomplishment. Having left, I feel grief and am trying my best to repair my severely damaged self-esteem. I worked industry jobs before becoming an academic, and know that my experience was not that of a "normal" workplace, but feeling this in my soul is another thing altogether. It feels like the end of an abusive relationship that I'm still recovering from.When I worked in academia I had constant low-level panic attacks that were wreaking havoc on my body. I don't have those anymore. I am focused on myself, what I want, and my creative work in a way that I wasn't able to before. Though I'm currently unemployed, I'm doing better than I ever did during my academic career.Female white Middle-class 14 3 Scraping rock bottom. none Canada United States no I was sexually harassed by a tenured male colleague, but was not tenure-track at the time and didn't feel safe reporting it.
5/15/2022 17:26:10 Associate professorHumanities R1  (Research Inst--highest activity)2010 6800 43,000 Art History Lack of money, lack of fulfillment, producing humanities degrees is unethical, years of severe treatment-resistant depression from all of the former.Just many many years of dissatisfaction. [64] Permanent contract, mid-level position with no possibility of advancement, part-time with no possibility of full-time. [65]0 NA NA (in transition)I'm not searching; doing freelance editing work while I recover from the cult.disappointment, incredulity, low-key shaming   [66]I left briefly (7 months) 6 years ago and then got tempted by current job. I hugely regret doing that. No regret about current decision to leave.Absolutely fucking not. Not in Europe. Idk what's going on in the US. I just want this to be over and for me to find a way to make a life worth living.resentment, regret about wasting my life/letting this destroy my mental health, some relief.I'm in the middle of leaving - just resigned, have 3 months left til I'm officially out. I have to wrap things up and move countries (9th time in 17 years, all purely for jobs - each time the only option I had other than abandoning the career). I'm just as depressed and miserable as ever, but my brain just hasn't been able to generate positive feelings in years so that's not surprising. Hoping things will get better after the move. [67]female white middle 19 8 I've actively hated this job for the last 4 years or so (the first year I still had some hope/was adjusting). [68]mental health stuff USA [69] Belgium, Switzerland, Netherlands none lesbian none
5/15/2022 18:32:49 Associate professorSTEM R2 (Research inst--high activity), Minority Serving institution (MSI)2015 0 100000+ Engineering Workload, boredom, mentally and physically exhausting, few opportunities for growth, don't get to do much of what I used to love doing in graduate school, want to choose when to take vacations, want to choose where to live, want to have time and energy to pursue hobbies all year long and not just during the "breaks", want to use skills I am good at and that are currently underusedAll of the above Employed N/A N/A N/A N/A N/A N/A N/A Yes Before: anxiety, fear, defeat, then: anger, resentment, doubt, after that: sadness, relief, calmness, curiosityN/A Female Hispanic 13 0 Low to medium United States None None
5/15/2022 23:36:37 Postdoc Humanities Other 2015 0 60000 CHF Art history Tired of precariousness Yet another temporary contract coming to an end, as well as increased national discussions in Switzerland about precariousness in academia in Switzerland Postdoc 1 I'd like to find a meaningful stimulating job that gives me the feeling of being appreciated and valued. I'm not so much looking at jobs related to the content of my specialised academic field, but would like to contribute to science, education or culture in a way that I can apply the skills and insights I acquired in my academic career to a larger extent, in society. Almost all colleagues understand and emphasize, telling me they 'know exactly what I mean' I think disappointment about academia is of all times and mostly felt by those academics who - as in my opinion a good academic should- think outside the box, are critical about their own environment and idealistic about the importance of knowledge and learning. That we have reached a point of being vocal about the problems and that many decide to leave by choice rather than being forced, hopefully in some way will create a context for critical re-evaluation. It makes me sad and angry that those academics who are ruthlessly selfish and asocial tend to be the ones who stay and get ahead (at least in my field), which is detrimental for having a stimulating work environment in which academics can thrive as human beings. As my academic career continued after my PhD with several postdoc positions I've become increasingly disappointed and sceptical about academia to the point that it gives me little joy. The prospect of finding a non-academic job in which I can be stimulated intellectually as well as socially makes me enthusiastic. Meanwhile, I'm insecure and somewhat at a loss of how to go about it. Female White 12 5 Medium Netherlands Switzerland 

5/16/2022 2:58:14 Associate professorSocial SciencesR1  (Research Inst--highest activity)2005 0 £58,000 Anthropology burn out & over-work, lack of conviction in the disciplinary enterprise for its overall lack of sense or meaningful political import, neoliberalization of higher education, relentless asinine managerial b.s., lack of intellectual stimulation, lack of recognition, lack of good faith from students, reduced interest in narrow forms of disciplinary writing and conversation, irritation and discomfort at the requirements of self-promotion, under and un-remunerated work,mental health/ burn out during COVID when I was part of the dismantling of my department that saw the basically unfair firing of several colleagues while b.s. spending at the university on ineffective management and non-functioning "systems" continues developing a business as freelance editor, book-coach, wrtier>1 Working as a free-lance editor is not bad. It doesn't pay a ton but will see me through because I have a supportive partner, materially and otherwise. The work itself is a little tedious, but it's also nice to be exposed to wide ranges of writing and writers. My challenge right now is to prioritize my own creative writing projects, and to find community. ~£45,000/yearI wanted autonomy and to be able to have a lot of free time. I decided what was the minimum income I needed to be able to support myself, and am aiming for no more than that. Editing seemed like the most obvious and easy thing to do. What I really want is to be able to make a living, or part of a living, from creative writing in non-academic genres, but this has been difficult to know how to do. Mostly disinterest. It has astounded me how little people have been concerned or interested in what pushed me to this decision, in how it's been, in how I'm managing. I've been hurt at the fact that no one has begged or even suggested that I reconsider because I have something to offer to academic life. Not a one. I wonder if they are embarrassed for me. Alternatively, they are jealous. I have not fully taken the plunge, but so far not only do not regret moving away from academia, I can't imagine returning to it.Not really. But I wish it could have turned out better for me within academia. Maybe once I find something very fulfilling to do outside of academia I won't have that pang of regret.There are some people within academia who can put up and deal with BS, asinine management, time-wasting and soul-crushing pointless bureaucracy, and make time for more fulfilling pursuits and find joy in the midst of the idiocy that is now structurally baked into higher education. There are some people within academia who get by, despite realizing that most of the fun aspects of the job-- teaching curious students who want to learn, researching topics proposed by curiosity not impact potential, talking with smart and curious people, reading for the sake of curiosity-- have had all the joy and most of the potential smashed out of them. I'm not one of those people.From extreme anxiety about leaving an identity that propped me up throughout adulthood, and anxiety about leaving a (relatively?) secure and stable income, I have become increasingly comfortable with not being so incredibly stressed and angry, which was my default condition working as an academic at a poorly run UK university. I continue to struggle to find a way to prioritize my own creative writing instead of focusing on making a small living as a free-lance editor.I am less stressed, have more free time, am more comfortable and relaxed, have time to travel, read, study languages. I have been able to be a better partner to my husband, because my own stress levels are down. I do wonder and worry about how I will retain and find new friendships with a wider circle of people than the hand-full of academic friends I have.Female White American first generation/ working-middle class17 years since PhD, 25 if you include grad school 3 Non-existent.  When teaching stopped being fun or fulfilling -- as students became less committed, less interested, less able and more demanding and unhelpfully/unjustly critical --this was the last straw. I had at least thought of myself as a good and engaged teacher, even while the bureaucracy and admin and b.s. of government demands and underfunding made everything else less fun and more grueling and soul-destroying. When that disappeared, it seemed like there was no real good reason to stay.n/a USA UK Having time and flexibility to be able to visit very elderly mother is an added bonus of leaving the academic timetablen/a Part of the undercurrent of overall dissatisfaction and contributes to my rage at the hypocrisies of the academic world 
5/16/2022 3:37:06 Assistant professorSocial SciencesR1  (Research Inst--highest activity)2011 100000 80000 Sociology Workload, pay, burnout Tenure process stress Have uxr offer at 3x academic salary6 months Excited for new start 260k Joining groups, Coursera courses, linkedin networking, studying They will be surprised. I’ve told close friends and they are happy for me. I anticipate some will snub. Will announce in fall No Yes. Once you see what’s out there, it’s hard to justify staying. I think there’s a lot of cognitive dissonance. People are scared about whether they can do anything else after years in academia. It’s all they trained for. They justify that it is better than it is. It took me months to deprogram messages about leaving an r1 tt. I am really excited to bring my skills to industry.  Professor is out and other leavers really helped normalize I am on my way out but have started unloading projects and it is a relief Female White First gen, middle class 11 1 Tired- growing dissatisfaction None registered Us Us No Bi No

5/16/2022 8:43:42 Continuing contingent faculty, Assistant professorSocial SciencesElite liberal arts college 2017 200000 51,000 Sociology

Toxicity, business model of education, patriarchal white-supremacy, white men telling me what’s what, death threats from students that were not taken seriously by UPD, expectations that I perform emotional labor, being assigned families and gender and society… because I apparently have expertise based on their gender perceptions that I am a woman, being lied to by white men in powerful positions, white students complaints, my work advancing and supporting students of color not counting against the complaints of white students, student heckling in large lecture halls, “she’s crazy”, etc. In grad school a white man going up for tenure telling everyone I wrote a letter against his promotion for tenure, that same white man TT faculty creating a research group that in one semester dwindled to an all white mans club, etc. 

Admin figures interrupting me, speaking over me, and telling me about what happened in my classroom without ever having been there.Provost was dismissive when I shared a trauma with her (while crying) eLearning DevelopmentLess than 1 (3 months)Great so far 50,000 Thought about edutech for a while, got on post-ac social mediaMy wonderful supportive unappreciated undervalued mentor (a woman) had kind words, others in academia didn’t really respond, non-acs were delighted for me and know the challenges of higher ed. No, maybe a little bit. I want a refund for my PhD. No Academia is dying and I must go. Creating a new intelligentsia is in our hands only if we work together to be the change. Off with their heads.Excitement, fear of the unknown, despair tied to the challenges of academic job huntingStress reduction, improved health and well-being, supportive workspace“Woman” queerNon-white First gen, working class 12 6 One week in, so far amazing workplace Undiagnosed US US Caregiving for students is not what I signed up for. Queer Student in back of classroom in second year as primary instructor: “can I have your phone number”; an entire classroom of students commenting on the size of my boobs in my first semester at an R1, etc. 
5/16/2022 10:48:09 Associate professorHumanities Regional teaching college2008 $118,000 $75,000 Humanities Toxicity of department supported by dean with clear disinterest in addressing the issues no matter how loud I am about it. Deep sexism and abuse directed at me in particular, as well as at students. Located in a remote area that I hate. Burnout from teaching. Disenchantment with research. No community or support.The pandemic made me realize how small my life is here and how unhappy I am here. Nothing yet So far 1 Location chosen by me, remote work or flexible hours preferred.No one has been surprised. I think it's clear the Great Resignation has hit everywhere. It's good we're talking about it and normalizing the decision to leave this cult. I have a lot of regrets, but for better and worse, academia made me who I am today - a free thinker who recognizes when to leave and who has the skills to figure out how to be successful in the next chapter of my life. It was guilt at first and feelings of failure, until I realized that by all accounts I have been successful. This career is simply over. It's time to go. I feel a lot of anxiety about what's to come, and no particular interest in reformulating my career trajectory, but I am beyond ready to go. I'm excited to lay down the burden of academia and figure out who I am without it.Female First gen 20+ 3 Extremely low. I used to really love teaching, but doing so during the pandemic killed the last of that joy. USA High. It's embedded in the culture of academia. 

5/16/2022 11:02:47 Assistant professorSocial Sciences, Health sciences, Gender and sexuality as related to health and social scienceR1  (Research Inst--highest activity)2010 $7,500 $70,000 Public Health No one reads the research one struggles to publish; got a shitty third year review based on interpersonal disagreements with a married tenured couple in my department who clearly wanted me out; department chair was actively uninterested in a social justice agenda; made less $$$ than male, STEM-focused faculty in my department; state governor was trying to starve higher ed in the state by eliminating taxes, so I knew there were few if any raises in my future; far away geographically from family; experienced lots of fatphobic and gendered microaggressions from faculty AND students related to my fatness; got into a feud with my "Faculty mentor" when they utilized an explicitly fatphobic research methodology which traumatized students but was unwilling to change anything; research started to seem arbitrary and my standards for what I submitted for publication slipped; I had no collaborators in my department (because they all studied one thing, and I studied another, and our perspectives did not line up); because our graduate program was oddly named and formed in the image of my departmental mentor, I could not recruit graduate students to join our department; I was really depressed after the breakup of my long-term, long-distance relationship as year 1 turned into year 2, and though I won teaching awards, not having enough pubs meant that my job was threatened (threat of termination of my contract); I got a competing TT offer from another U that was an increase of $2500 in salary per year. I was told I could either accept what they were already planning to give me ($2000) at my current university or go elsewhere -- they were uninterested in matching or exceeding my counter-offer, so I knew I was done; once I had the epiphany through therapy that I did not HAVE to stay in academia on the tenure track, the whole world opened up, including the prospect of actually living somewhere I wanted to live, with coworkers who cared about me. As mentioned above, the scales falling from my eyes via therapy that being a professor was not the only way to be/go, and my life wouldn't end if I chose something else. Also, the lack of enthusiasm at meeting my counteroffer from another TT position made it very clear that my department wasn't interested in keeping me around. Academic administrator at an Ivy League institution, full-time, making 2.5x what I made as a faculty member, with better benefits. 1 Very high. I get lots and lots of respect, supervise the most amazing team ever, have decision-makers consult me, benefits and resources are unbelievable (it's a well-resourced University). $170k Looked for positions that applied the skills of my discipline (public health) to the campus environment, as health promotion in higher education is growing in importance on campsues. I looked at places I wanted to live that offered living salaries and the possibility of a partner hire for my partner. It actually was not a difficult search, as many Student Affairs divisions are really happy to hire folks with PhDs, especially those coming from faculty ranks. It lends them legitimacy, and can often open doors with snobby faculty members who see Student Affairs professionals as not as smart as them. My doctoral mentor said, "Don't romanticize living in XYZ/location" because they felt I was choosing to leave just because I lived in a relatively shitty place for my first TT position. They weren't wrong, but I don't think I was doing that. My other mentors told me to think long and hard because they felt I had something real to contribute to the body of knowledge, but also told me to follow what was going to make me happy. My department chair, when I informed him, said next to nothing. Our department secretary was distraught, as I had become close to her and her daughter. My close friends from grad school all were a little agog, since I had achieved (like they had) what we had been trained and brainwashed into thinking was success (TT at an R1), but many of them also told me they wished they had the guts to make the switch I was making because they worked too hard for too little. Yes, on and off. Especially now that graduate cohort members are becoming endowed chairs at other places with great salaries and lots of respect and national names. I won't have that, any of that, because I am no longer an academic. That hurts my ego. But I have a good therapist. Not sure. Though I am still in higher-ed as a staff person, I am leaving my role to move closer to family. I am looking at higher ed positions because that's what I'm trained in, but I really have lost so much faith in the entire industry of academia. I don't think there's any way in hell I would be able to get back on the TT as a middle-aged person who hasn't published much in a few years, and I knew that when I quit my TT job. 

I think the Great Resignation has been slowly building in academia. I have several tenured friends who are planning on leaving (anecdata, I know). But the model just seems unsustainable, ESPECIALLY if University leadership continues to refuse to see its citizens (faculty, staff, and students) as whole people, not just brains on sticks there to uphold productivity metrics. These institutions were not built for folks with marginalized identities, but it's the necessary good troublemakers who get forced out first. 

To my department chair, I would say, "Fuck you, racism is not a matter of sensitivity or 'acquiescing to the most sensitive person in the room.'" To my colleagues in my former department, I would say, "Why do you THINK the only Black faculty member doesn't want to come to any of your events or talks or meetings when I (a white person) was told in my first month that the only reason they received tenure was because they were Black?" To my students, I apologize -- I know I was the best and most forward-thinking professor in our department, and I left you with some shitty people. And to the the married couple who wanted me out, "Congrats, I left. But I make a lot more money than you AND I don't have to be around either of you anymore." My Dean? They were actually pretty cool and sad to see me go. SO MUCH GRIEF. I miss being called "Doctor [My Last Name]" and the prestige I was automatically given as a professor. Once i left and became a staff member, whoa, did faculty members' responses to me and the legitimacy they gave me change. It's really quite awful the way many professors treat staff who are often trained in the same disciplines, have the same degrees, may even have published or taught in equal amounts, but have chosen different paths where they get their weekends and nights to themselves. That academic/co-curricular divide is WAY REAL. I'm currenly actually leaving my higher-ed admin position and I don't know what's next, because all I've been trained in for the last 18 years is higher ed (non-profits before that), and it's just another big leap of faith, and again, I am getting, "Are you sure you want to do this? But I also really admire your bravery!" I am SAD SAD SAD that I will not contribute to the established knowledge base of the specialty field I studied in, because there is so much to be done, but shit, I couldn't do it in the academy I was enmeshed in, and I had to become a "generalist" in my knowledge base, rather than being highly highly specialized in a certain topic area (as is required from faculty members). But you know one thing I love that I've learned since I moved from TT to staff? I am a great manager. I love mentoring and managing and supervising. I am SO GOOD AT IT. And I know I did NOT learn that by being faculty. WAY BETTER WORK LIFE BALANCE, the ability to choose where I want to live, WAY BETTER PAY, no "golden handcuffs" of tenure (which I probably wouldn't have gotten at the school I was at anyway), more respect from supervisors and those above me, ability to work with a wide wide swath of people all across the University who have great skills in all the things they do . . . but I still have that brainwashed, "What could have been, if I had stuck it out as a professor? Would I have acolytes and awards and maybe write that book that's been in my head since grad school?" female white upper-middle-class/wealthy (not a 1%-er, but realistically, with family support net, I am wealthy in comparison to most Americans. Both parents have college degrees, father has multiple masters degrees, etc.)18 2 I think I had a great research trajectory going for me, with collaborators at other schools, the beginning of a name for myself and tons of study ideas. I had undergrads I loved teaching (the grad students were not at the same level, honestly, academically), but the tension between myself, my departmental mentor and my department chair about me "causing trouble" and calling out injustices was just awful. And bulk publication (churning things out just to add to a CV) felt so EMPTYHidden psychological disability (not out at work)US US None. queer Well, my body was judged both by students and by colleagues (student papers on how all fat people are going to die!!!, colleagues assuming that I would not participate in physical activity/brief exercises in research talks, and the fact that I was a feminist research studying sexuality meant that I wasn't taken seriously. 
5/17/2022 3:03:02 Senior lecturerSTEM R1  (Research Inst--highest activity)2006 110k 53k Chemistry Toxicity, bullying Knew chair was having inappropriate relationship with a subordinate Full time 1 Very high 84k Using contacts/people I know or met Shock and awe’ No!!!!!!  Best decision I’ve madeNot fulltime Yes - it has. For the chair that has no balls and had to hide behind vice provosts to talk to me - fuck you. Go hide behind more people to go do your dirty work.  To the Dean - turned provost: I saw you got fired in sundays newspaper. You had it coming :) fuck you, you witch! The emotions and hurt and anxiety has not gone away completely. It’s very much like PTSD. At this point, every so often I’ll have a nightmare about my previous life, but I only know it’s a nightmare. I fear running into previous colleagues - esp those connected to the chair.Much better. There is life after 5pm! You don’t have to be on email 24/7! We don’t have to live like animals!Male Caucasian Middle class 18 2 Minimal Na United states United states Na Na Na
5/17/2022 8:51:18 Full time at for profit college; adjunct at community collegeSTEM Other 1999 $0 from school $60K Biology Did not agree with for-profit mission and could never get full time at state community college though tried several times.age; afraid if I waited much longer it would be even harder Non-profit 1 medium less looking for anything to gain skills outside teachingsurprise No No I have talked to two women in TT positions (one a chair) and both are basically counting down the days until they retire.  Different departments but both are exhausted beyond belief and would leave if they didn't need the health insurance.Still in the fear and grief stage.  Change brought lots of anxiety.  I like my new job but it has some financial instability.Less money but branching out feels like the right move forward so feels good.  Mission of non-profit is amazing.female caucasian lower middle class 25 22 low United States United States

5/17/2022 11:21:12 Associate professorSocial SciencesRegional (non-elite) liberal arts college2010 16,000 75,000 Sociology Hostile work environment, lack of accountability, burnout with no support, lack of career growth opportunitiesMy bully yet again, bullied. The only path to saving my soul was leaving. Haven't stopped smiling since I resigned. Unemployed after this semester 1 Linked In networking, podcasts, facebook groupsHigher ups were "surprised", my colleagues were thrilled for meNO absolutely not I won't waste my time on the Dean.  The admin knew what I was experiencing and they DO. NOT. CARE. The best revenge is happiness and I am fucking GIDDY!!! Good riddance assholes.I spent a lot of years in a deep depression, feeling ashamed and humiliated by a contentious department. As my body started to give out on me and I would cry before classes every day, I knew I had to find a way to heal. A coaching workshop, personal therapy, meds, support group all helped me find myself again.  And then it was obvious I wanted to resign and I did it.  Slowly joy, energy, excitement, relief, confidence, kindness, empathy ... all started to return.woman white/jewish Middle Class 20 1 LOW able bodied US US Indirectly. My male colleague is routinely praised for working so hard and having kids. I was told to never mention that pregnancy stuff again when I came back from unpaid maternity leave.Ally Gender harassment and hostile workplace
5/17/2022 12:17:41 Graduate studentEducation R1  (Research Inst--highest activity)2023 65,000 40,000 Mathematics Educationburned out on academic work, knowing I can make more with the same amount of work elsewhere, realizing i would make the same I am making as a phd student employed as a research assistant 0 looking for a space where I can use my skill set but also learn/develop more industry focused skills. I want to be able to stay in the same city I currently live and I want to make enough salary to support a life in this very expensive town. "it would be nice if you stayed within the subject area" - my advisor, others have been super supportive especially when they hear about how little academia pays There are no protections for people who want to give critical feedback. Our worlds are so small in academia, to give critical feedback about your advisor or research group is far too risky, so the issues persist. I do think the Great Resignation has hit and I think we are seeing the same thing in the K-12 teaching space because people are tired of the issues and the satisfaction from job prestige or "doing good for the world" is far too out small to warrant the low pay. Shame that I am not interested in my "passion" in the same way i used to be. disoriented because i thought I had my career path figured out. excited at the potential for a career that will provide enough salary for a comfortable life in the city my family all lives within. fear I won't find a job or that I will have to completely start over in a new field Female White Middle Class (first gen college student though) 6 0 i'd rate it a 6/10 n/a USA USA n/a i've been on the receiving end of sexist comments from a professor but thats all 
5/17/2022 13:42:52 Continuing contingent facultyArts/Music/TheaterRegional (non-elite) liberal arts college2012/3 0 70K + teaching overload Music Tired of the demoralizing environment and of making less than my colleagues when I do more work than they do and better work (quantifiable) better than they do. Tired of being the person in my dept who cannot say no to extra service/teaching and the lack of support for my research. Also sick of the inequities in higher ed and want to continue working from home. Burnout, exhausted, disgust at inequities, particularly workload/pay Finishing the last possible renewal of my VAP2 Remote work is #1. Salary at least what I make now Those I work with mostly understand there are no jobs and that they cannot keep me because of the hiring structure.  Some gaslighting about workload from people with no idea how much I do. Where do I start? I have a lot I'd like to say to my Dean but realistically I will not say anything because I know nothing I say will spark any meaningful positive change. I move between "GET ME OUT OF HERE" to deep sadness, frustration, fear, anxiety, curiosity, regret, shame...I am through the "shame" phase and mostly just angry now.Woman White Middle class 19 16 Medium-ish Yes USA USA None Mostly straight
5/17/2022 17:10:26 Postdoc Law R1  (Research Inst--highest activity)2017 AUD$22,000 AUD$127,000 Law Started with a strong sense of vocation, have completely lost motivation and interest Having to live away from home during a pandemic, floods and fires Full time teaching and research, shifting to part time teaching at a different institution in my home town while I retrain to get out2 9/10 TBD Contact with non-academics. Escape from the weird Stockholm syndrome / TINA attitude that is so pervasive in universities. Clearer connection between effort and outcomes. Earning capacity that is dependent on my effort, not on the whims of senior professors with no experience beyond the university. Lord. Silence from some - actual deafening silence. Total support from others. Judgment from others. Really strange reactions from those who see me as some kind of competition or benchmark for their own status (this one is actually the worst).Five weeks to go! Hope? No. Open to it if it works for me, on my terms, at some point in time in the future? Yes.I don't. I'm the only one of my generation I know who is actively transitioning out, despite everyone experiencing shades of the same experience. Super smart, capable, trained people who think they have no value outside the university - it's so sad. And it's not because I don't have a future in academia! I get the jobs, win the prizes etc etc - I just bloody hate it. Also my supervising professor is a paranoid manipulative conniving weirdo who succeeds by strangling the potential successes of those junior to them :) Two years of total despondency and confusion. A year of anger and resentment. Two years of active pathbuilding out of academia (both psychological, social, and professional)Since giving notice (three months! excruciating) I feel like myself again. I feel alive and hopeful again. Female White as Working class (first gen) 12 5 2/10 Minor disability (neurodiverse)Australia Australia, UK None B None
5/17/2022 20:06:21 Associate professorHumanities, Social Sciences, Arts/Music/Theater, EducationR1  (Research Inst--highest activity), Regional (non-elite) liberal arts college [70]2016 18,000 105,000 Disability Studies, Inclusive Education, Arts-based Methodologies, Decolonial Studiesinability to find employment where my family lives (I care for an adult autistic son); toxic working conditions; ableism and disability discrimination; homophobia; sexism; tokenism and being asked to do all the work of learning about ableism and changing the institution; lack of support for research; being under and devaluedStill deciding Tenured Associate Professornone yet none yet N/A I am looking right now at options and have a 2 year timelineThey are confused but supportive I don't see the Great Resignation happening in Canada. I don't know anyone who has left academia or who is thinking about leaving, though I hear this term from the US. My Dean has been like death, killing creative ideas, killing opportunities, saying inappropriate things, outing personal health information and undermining me at every step of the way. But I am a highly successful researcher who leads large international teams despite her. It is my institution and the devaluing of what I do generally that is killing me and making me feel I want to leave. [71]From feeling it is impossible, to feeling that there may be a way out of this trap and this anguishFemale white Middle class 14 1 I am constantly in despair despite loving my research and community of researchers and co-researchers; I am overworked to the point of brittleness even though I set boundaries; I am constantly under and devalued by my admin and university (Dean, finance, research) [72]Neurodivergent Canada Canada I care for my adult autistic son, and have to commute a 2 1/2 hour flight every 2 weeks in order to both work and care for my son.Queer/Fluid some

5/23/2022 3:59:41 Postdoc Humanities, Social SciencesR1  (Research Inst--highest activity)2019 3,000 22,000 History, Latin American Studies, Visual Studiesfamily stability, flexible work-hours, mental health Lack of support networks for families seeking life/work balance Seeking employment and considering an MA in Library Science 0 n/a n/a/ Currently I prioritize flexible hours and the ability to work remotely but I am also considering a long-term career goal as a librarian.I have not publicly announced that I have "left" academia but I think its pretty obvious to my PhD advisor and committee members. I haven't been applying to academic type jobs or postdocs for the last two years.My relationship with academia is complex as I am married to a tenured professor of Spanish/Latin American Studies but have never had an academic job since I completed the PhD in 2019. Not sure as I still love researching and teaching.I don't think the Great Resignation has hit academia but I do think the pandemic has revealed its ugly underbelly.Grief, anxiety, relief, and fear. I also continue to struggle with the "imposter syndrome."Since I finished the PhD I have felt immense relief but also an anti-climactic sense of emptiness/burn out.female caucasian second generation/middle class both parents have graduate degrees 12 3 I served as a Graduate Assistant, Teaching Assistant, and an Adjunct at an outside university during my doctoral program. n/a US currently unemployed, full-time mom Very large. I finished the PhD in 2019, had a baby in 2020, and am currently pregnant.heterosexual ally n/a
5/23/2022 21:21:32 Associate professorSTEM Regional comprehensive university2010 0 87000 Stem sorry don't want to be more specific I can't see myself doing the same thing for the next 20 years. Not intellectually stimulated. Tired of the drama, for credit not being given where it is due (to me and others), the cycles the keep getting repeated with turnover and mixed messages, constant fires of admin origin that need to be put out (eg make a decision without consulting anyone affected by it so faculty like me have to raise awareness and fight it) decreasing resources to do our job, no growth opportunities unless I want to become admin. Don't want to tick the "right" boxes to go for full. I don't want to set the the example for my kid if staying in a job that is wearing me down. And, I want energy for my kid! Still in academia, spinning my wheels, building a runway2 NA NA Not needing to commute to nearby large city, interesting work, feeling valued for my contributions, higher pay, decent benefits and PTO policies. Only a few know and are supportive, one is also planning to leave.If I work in industry and am able to reach some level of financial independence, I'd consider part time for specialized subject matter classes. I see this happen in our engineering dept. Why not me in a handful of years? I think it is hitting academia. Our program has a lot of attrition. A colleague from grad school just left a different institution. They were on a strong track to full, very successful on paper. I was shocked frankly, but also feel validated...if they left they must have felt some of what I'm feeling.Relief like I'm finally naming the elephant in the room that this stuff is never going to change and I don't have the energy or ability to change it. excitement, anxiety, not sure how I'll adapt to life on the "outside". WearyFemale White Upper middle class upbringing 18 2 Disillusioned. My immediate colleagues are mostly great, but I feel like our functionality is tenuous at best and not sustainable as there is wildly unequal contribution to the functioning of things.None, but a migraineur. Having a "flexible" schedule was important for me when I was job searching before I knew what they were or had treatment. I had to be able to organize my life around them so if I had a few low productivity days I could make them up without having to explain or answer to anyone. Taught my classes with the them. Hell I even interviewed with them. USA USA Somewhat. See above answer regarding not wanting to be dissatisfied and burnt out as I raise my kidNone None

5/24/2022 4:35:31 Postdoc STEM R1  (Research Inst--highest activity)2013 0 63,000 Physics, oceanography Low job and financial security and associated mental health issues Bouts of depression and anxiety at the end of my short term contract, feeling trapped by circumstances beyond my control Soft money researcher 1 Networking, skill building, research of immigration optionsI don’t share my decision much I don’t know. I think the question and the group is largely skewed towards US academia and I don’t feel qualified to offer any insightsCuriosity anxiety, grief, fear Female White European 12 12 Medium Slovakia USA
5/25/2022 14:47:23 Associate professorEducation R1  (Research Inst--highest activity)2015 None $83,000 Literacy EducationOne of my colleagues calls it post-tenure anxiety.  Going through the tenure process was so stressful for me.  Having to find professors to engage in external reviews, creating the portfolio, going through the faculty vote (there were two faculty members who voted no and wondering who those people were and why they would vote no), waiting for the letter from the Dean (whose letter looks like it took him five minutes to write), just to receive the promotion letter to find out that my raise would only be $5,000 more, just broke me.  I was already underpaid and thought that the promotion would equalize my pay. It made me realize that the institution didn't value it's faculty like they say they would.I had grown close with a doctoral student whom I was chairing.  I spent a lot of time mentoring this student, more time than I ever have with any other student. I helped her through some emotional traumas, gave her feedback when she did give me work, gave her recommendations for tuition scholarships, and helped her through her own academic job process. This student had a tendency to not show me her work but kept pressuring me to graduate her. She was scared that she did not have any more money for tuition to pay for the degree. What work she did produce was not up to my standards of quality research. This past semester she cried to one of my colleagues (a member of her dissertation committee), complaining that I never gave her feedback and was never available to her. I have a stellar record based on course evaluations and testimonials of other students about how attentive I am to students needs.  Instead of following procedure and advising her to talk to our chair or suggesting that she talk to me, my colleague advised her to switch chairs and then colluded with another colleague (dissertation member) to have the student switch to her as chair behind my back. My chair knew about the switch before I did. When they confronted me, my colleague was implying that this student was not the first who took complaint with me, but it was hearsay and she could not divulge any more details. She was gaslighting me, doubting my ability to take care of students.Employed Just starting I have been looking off an on for 2 years but now I'm ready to search in earnest.I have only told a few that I trust and they seem to understand, The great resignation is hitting academia. The President had promised to generate a remote work policy. They have already generated it for staff and promised that the policy for faculty was coming. This was over a year ago.  Due to COVID, I have been working remotely for 3 years now. My teaching has always been in an online format. I have noticed that I'm more productive at home with publications than I was having to go to campus. I wanted to move away from this Shithole of a city (you said swearing was allowed!) and move closer to my family.  The remote work policy would have allowed me to do this.  Now it doesn't look the remote policy will happen or if it does, it will be on a merit basis only (not for all faculty). So if institutions cannot allow their faculty to work remotely (for those that want it) they are going to loose faculty to remote jobs for those who have discovered the freedom it entails.Anxiety, will I find a job with a high enough salary to support my family?Female White (non Hispanic)First generation 7 years 1 year Low Canada United States I need to move closer to home to take care of my parents.No disability None
5/25/2022 18:54:14 Assistant professorHumanities Community College 2018 $20,000 $55,350 Spanish and Portuguese Pay and poor administration Pandemic response and the insensitive approach to faculty and staff during the pandemic Currently employed in academia, pre-tenure2 Schedule, location and salaryMany aren't surprised, primarily because many of us are actively looking. I think l it has. This capitalist model is unsustainable, especially with all of us trying to survive the current world that we live in. I would also tell the deans that they should listen to their people and also be transparent in decision making. I'm excited and completely nervous about the idea. I have worked in higher education for my entire career in various roles: faculty, staff, graduate student, etc.Male White Middle class 15 1 Somewhat satisfied N/a United States United States High. I'm a single parent and have aging parents that I help take care ofBisexual Not applicable

5/26/2022 3:50:53 Senior LecturerSocial Sciences, BusinessR2 (Research inst--high activity)1996 000000 $95,000 PostcolonialismBureaucratization, racism, neoliberalization, cash-cropping of students, inequality, employment terms, did I mention bureaucracy? Workload Full time 0 N/A N/A Random, Linked/In, using past experience in teachingMixed I haven't left I would do occasional lectures but not admin and no markingNo, not really. There's too little out there for non-science people and some of us love doing research and teaching despite all the crap that goes with it (see above)I loved the profession when I joined in 1992. I was free to work as I wanted and publish where I liked. Now I have to publish in a specified list of journals, regardless of what I research. When I began, I taught what I excelled at and loved. Now I can only teach what will make students happy to ensure they don't ever complain. I was forbidden from proposing a module on Women in Business (for the same reasons CRT is banned in the US); it would expose structures of domination that those dominating will not acknowledge and wish to conceal. I spend more time on bureaucracy than on teaching; and changing what I teach - even a module title - can take a year of bureaucratic 'process'. When I began, students were enticed intellectually; now, they more frequently treat the experience instrumentally and are less interested in what we teach for the sake of pedagogy, learning and growth. Back in the day, as they say, the workspace was invigorating and connected. Now our informal hubs like staff restaurants are gone. Then, universities were led by academics with academic priorities. Now, they are led by managers with corporate agendas. It's all gone to shit. I will be deeply relieved to be relieved of this burden; our employers (across the UK) are collaborating to rob us of our pensions whilst demanding we work harder. Why would I have any reservations about leaving that world behind?I'm relaxed just thinking about it. I'll do things I find rewarding and I will chose those that have the absolute least bureaucracy. I have started a small digital arts business (my hobby) and there is also zero admin and it's staying that way. And I can now move somewhere more affordable and peaceful. Male Unknown First gen 30 2 0 Nil UK UK N/A Male Nil but racism was a cause
5/26/2022 7:59:32 Associate professorMedicine R1  (Research Inst--highest activity)2007 0 110,000 Metabolism current institution offers no path from adjunct to a more secure position and as I gain seniority I find myself giving more and more to a place that goes nothing back.Meeting others who took this bold move and only regrets were not doing it sooner academia 0.5 flatter structure, cross team collaboration, merit based systemmany don't understand, those that do are excited for me. I wrote a job obituary and gave it to the chair. these feelings have morphed from anger and resentment to huge excitement and optimism.female non hispanic white 15 6 very low n/a England USA

5/26/2022 11:54:39 Assistant professorHumanities R1  (Research Inst--highest activity)2014 None because my B.A was at my home country at a public institution and my PhD in the US was fully funded75k Foreign Languages and Literature First of all, I have to say that I am still in the process of researching and deciding rather or not to leave. I am now in my tenure semesters, and I will see the decision through. There are many reasons, but the main one right now was a tenure process that left me burned out, heartbroken and disillusioned about my future in academia. Another reason is the work/life balance. I had none for the past 7 years on the tenure track. My family has taken the brunt of my unbalanced lifestyle. Even though I put the time I never feel completely accomplished or seen: there is always something else to finish and it is never good enough. Tenure process has been messy. A lot of gaslighting and the forever feeling that I am not good enough, even though I completed all the necessary work to be seriously considered for tenure. Still on the tenure track, waiting for a decision. Even if awarded tenure, my consideration to leave academia stands. 0 I am still in the middle of figuring out how to start the process. My priorities will be: a fulfilling job; life/work balance; salary. Nobody knows yet. I don't have a lot of information on this particular matter. However, I had an assistant dean tell me that that is happening at my institution and that they even had tenured professors leave. I need to think more deeply about what I would say in my letter of resignation, but something around the lines of not seeing a light at the end of the tunnel in terms of institutional changes in the areas of a better working environment, work/life balance, diversity and inclusion of faculty of color, would definitely be a start. At first, I felt there was no other job in the world that I could do as a Humanities scholar with a Ph.D. in a minor language. The impostor syndrome that also followed me in my academic career, plus the fact that economic and job security are of primary importance to me (as a first-gen and survivor of economic trauma), made me think there were no other possibilities. With time and a lot of therapy, I came to  fear less  and be more curious about life outside the academy. My very brief experience with advocacy and organizing in the past years, made me feel like there were other jobs I would be good and that would be more meaningful to me. Plus I  discovered I love to work with others. Now, I feel curious, albeit still a bit fearful, about adventuring out there. Lately, I have also been thinking about the relief of getting a break from the constant work, the demands, the lack of professionalism, and the extreme paralysis of academia. feminineLatin-American - latinafirst generation college studentIt is hard to answer this question. As a first-generation scholar, and having decided to follow this path as an undergraduate (which meant working as research assistant for my menthors) I consider I have been in academia since the late 90's. I started my PhD in 2008, so considering that I have been in this path for 14 years.  I got a job offer (my current work) right out of my PhD program. Very low for the reasons above. able body Brazil USA Huge, but indirect. I feel I never had time for my kids and my partner. During the pandemic, having to juggle the responsibilities of a tenure track job and kids at home became impossible. none

5/27/2022 20:06:03 Postdoc STEM R1  (Research Inst--highest activity) 85,000 54,000 Neuroscience I was no longer to willing to sacrifice health, stability, money, and my limited time on this Earth working towards a future that would likely not manifest. There were several: My postdoctoral advisor was abusive and manipulative. My graduate institution had coerced me into teaching in person in July 2020 without protections or monetary compensation. Full time remote employee. I work as a technical consultant for a biotech company. 0.5 Somewhat. 7/10. I am glad to be respected and relatively well paid. I will likely transition to a new position that better suits me in the next year.95,000/yr I wanted to prioritize my strengths (problem solving, creativity, and helping others). I sought out positions with a good work life balance, paid above 75K/yr, and that would give me skills outside academia to leverage a more flexible position in the near future. My close friends were positive and happy, they knew I was miserable. A few gave me good references. My doctoral advisor was crucial to helping me leave. My postdoctoral advisor told me I was greedy and the new company only offered me good money because they couldn't find anyone else. Everyone else was silent. Absolutely not. I feel like I faked my death and broke out of prison - I can be and do anything now. No. Absolutely not. 

I think it looms. I hope it burns when it hits. 

If I see my postdoctoral advisor in town I will remind him that I no longer have to be civil. I would never physically harm another person, but he's got tenure, no spine, and even less talent. He is stuck at his university, and he is trapped in this town with me. I think a little fear goes a long way.I felt a lot of grief and disappointment - I wanted to be a professor so much, but I knew I was unwelcome as a disabled queer person and I refused to be underpaid and overworked until I died. I was angry I had been lied to about my chances of employment and that I had zero recourse against my abusive advisor. I felt abandoned, alone, and frustrated. I am now just sad that I wasn't better prepared for a career outside academia. I am still very lost about what I want to do next, but I am learning to embrace freedom.I have more money, more free time, and I am starting to heal. I did move across the country for that postdoc and am now stuck here without friends in an ongoing pandemic. So that's difficult. NonbinaryWhite American Upper middle class, many family members w/ masters, several PhDs 9 2 Null. 0/10 Disabled USA USA Did not play a factor. Queer trans Nothing happened to me personally, but the way academics protect "gentle geniuses" on their worst behavior did not help. David Sabatini's dismissal happened around when I left and definitely fueled the fire. 
6/1/2022 11:31:28 Assistant professorSTEM, Health sciencesIvy League 2005 $25000.00 debt but also depleted my retirement of about $50,000 to pay daughter's tuition105739 Cancer biology and bioengineering Not enough funding and fear of not getting tenure Low pay, lack of recognition for contributions, and feeling that people are being promoted around me and I'm being left behind again Tenure track assistant professor in second tenure track position after pivoting from negative tenure decision2 None none Find time to search, not sure where to start, most people want MD in my field Haven't told them People are just noticing this, I think its been happening for a while to people like meAnger and grief and profound sadness like someone has diedFemale Hispanic/native American First Gen from impoverished family 27 15 Dissatisfied None united states united states I care for my husband who is disabled and pick up slack for my two daughters who have both graduated from college at this point. One now has a steady good job and the other is still doing temporary work.Heterosexual female Old white men are favored by NIH and my institution and in turn practice mind your place maneuvers, including taking credit for my work and rejecting my grants and papers, leaving disparaging comments that have nothing to do with the science
6/1/2022 11:50:25 Postdoc STEM Ivy League 2020 0 56,000 Ecology/Evolutionary Biologyabsolutely toxic culture/PI, poor pay for too long, 2 body problem, wanting to do something real in the world PI toxicity Starting a non-academic position soon1.5 I'll find out soon! 95,000 I looked for pivots to a more applied form of my research expertise.PI has tried to convince me academia and research is the best use of anyone's energy. The majority of my colleagues hardly know how to be supportive of me leaving academia. NO I think it has, and I think it's about time for academia to re-evaluate the systems and support it does not give. My PhD advisor got to have an incredibly comfortable life while not really doing any research or mentoring of students; my postdoc advisor is unfit for mentoring, is highly exploitative, and has way too much power. To my soon to be previous PI, I'd say that you've risen to your level of incompetence and have thrived only by breaking the backs of those in less secure positions (primarily postdocs) who do all of the managing and mentoring for you. I have known for a long time that this was not the best use of my energy, and academia has given me so many layers of anxiety over the years. I have always known that the academic job market was really tough, and while I am glad I gained research skills, I am incredibly relieved to be leaving. I am very excited to learn new things and exit the echo chamber I have been living in in academia for the last 12 years. I think it is going to take some time to "de-program" from the insanity of the last couple of years of my time in academia. Female White first generation college student12 years 0 very low - a lot of dread for each day of work US US Daily underlying misogyny in the center I work in and a lack of accountability to improve has been a final, disheartening straw
6/1/2022 11:50:34 Graduate studentSTEM R1  (Research Inst--highest activity)2022 0 0 Forestry, ecology, hydrologyBetter pay, better work-life balance, closer ties to practical applications of research, fewer stressful egotistical pissing matches with misogynistic academicsnone Full time employment in non-academic research1 high US$120,000 1) in my field, 2) doing meaningful work, 3) flexible workplace/scheduleMostly encouraging (but probably because I get paid more than they do in my non-academic research job). One professor/reference said, "Well, ok, if you want to settle for mediocrity..."Only mildly, and usually when an academic says something that seems intended to make me feel inferior for doing research outside of academia.Maybe, but not tenure track - only if the work seems meaningful and there is little formal pressure to performYes, because academia has failed to see academic researchers and faculty as people who have lives with outside interests and families. To everyone contributing to the false assumption that all genders, races, ethnicities, and socioeconomic backgrounds have an equal shot in academia, and to those making it a horrible place to work, good luck with the Great Brain Drain of the 21st century.Initially fear, then some regret (and still some regret), but mostly relief and joyI make more money and work a LOT less, so I also have a lot more fun.F White First gen, raised in poverty on a farm 14 0 high (but temporary) none USA USA NA NA small role
6/1/2022 13:39:24 Assistant professorHealth sciencesR1  (Research Inst--highest activity) 50000 £45,000 GBP Nutrition There is no space, progression or opportunity for teaching-focused (or even teaching-committed research-focused) academics at UK Russell Group universities. Research-focused academics are given all teaching-related opportunities, funding, roles, leadership positions and voice for change, to fuel their career trajectories and tick boxes on promotion paperwork. Teaching-focused academics are left to do the majority of the teaching work (great!) but are given no meaningful say in teaching strategy, direction or decisions. Teaching-related decisions made throughout the pandemic by senior research people have had disaster out consequences in which students and staff, academic and non-academic, have suffered, but no one is ever held accountable for those decisions as they allowed their makers to be promoted above them, to positions where they could not be held responsible for the harm they caused. I have started to feel like my existence is just some supplementary asset to benefit research-focused colleagues’ existence. They are allowed to make highly irresponsible, uninformed, often dangerous and sometimes illegal, decisions about teaching activity, and then we teaching-focused academics are held responsible for the mess they cause. Those toxic colleagues, having used those harmful exercises for promotion purposes, then get promoted on the basis of work I did clearing up messes they made. I have pointed this out so, so, so many times to senior leaders and they dangle carrots you don’t want (pay rises that won’t happen, promotions you’re not eligible for, funding for research you don’t have time to do) to shut you up. When I resist, they gaslight you and ask you to see occupational health. I love teaching but being a teaching-focused academic in a research-intensive university is fucking shit. We lose lots of good teachers and they get replaced by more researchers, who contribute little and become quickly institutionalised.There is no single event. Employed, permanent contract, secure employment0 Clear career path with objective, tangible performance indicators which you can either clearly meet or can’tThere are a couple of sympathetic people but most of them are a fucking joke. They’re so highly institutionalised that they don’t behave like people any more. They just come out with some nonsense about “pReStIgE oF tHe RuSsElL gRoUp” and think that meaningless icon will forgive all their toxic behaviour.Academia has not changed in the pandemic. Our perspective of the value of wellbeing, and our conception of what it means to be well, has fundamentally shifted in a way that conflicts with academic toxicity.I worked hard to be where I am now. I will certainly feel like a failure if this happens as I see it happening.Male White Middle class 8 0 (lucky to be appointed immediately with no real search)I love my day-to-day job, and actually don’t mind the high workloads or any of that sort of thing. But satisfaction is poor in a place where you have no say in how things are done, but then get blamed for how things get done.None UK UK No None (ally) None experienced personally, but I am aware of colleagues who have left because of this.

6/1/2022 13:56:44 Graduate studentSTEM R1  (Research Inst--highest activity)4 0 20,000 Ecology Sexual/gender-based harassment, weaponization of institutional systems to enact harm on people. Institutional betrayal and Institutional DARVO (Deny, Attack, and Reverse Victim and Offender). Institutions commodify 'Diversity and Inclusion' and 'Inclusive Excellence' for recruitment, prestige, and money, not for the goal of truly serving and educating society. The overwhelming hypocrisy and corruption of academia is absolutely sickening. I experienced and reported sexual harassment. I was discharged from my lab because of my reports. I spoke out about this to my friends and told university leaders about my experiences in order to advocate for better policies and handling of discrimination. Instead, I was investigated and suspended from my PhD program for speaking about my experiences. I filed a civil+educational rights lawsuit against my university (Oregon State University), which re-instated me as a student when the case was settled. I graduated with my PhD and an excellent CV but I have decided not to work in academia based on my experiences at Oregon State University. I am contemplating leaving STEM altogether, also based on my experience at OSU. An additional event that cemented this decision is the fact that my former advisor (who discharged me from his lab for reporting harassment) hijacked the academic progress review of another graduate student to talk about me, explain that he was a victim, that his 'politics' aligned with hers, and that it was unfortunate she did not see it from his point of view. In any other functioning company in the real world, he would have been fired for abusing his position of power (an annual review) to coerce a young female subordinate to sympathize with him. Instead, he was tenured. Corruption is rampant in universities. The rot goes all the way to the top. Unemployed 0 NA NA Treatment by an entity in a way that does not break basic federal and state laws. A bonus would be fair compensation for work. I have told fellow graduate students, who are also planning to leave academia once they obtain their PhDs. We all agree it is the only logical choice. NA No

Not sure about the Great Resignation; I need to do more reading about this. 

The only thing I have left to say is to tell people with minority identities: NEVER interact with your university administration, especially Title IX offices, without a civil rights lawyer. I cannot stress enough how important this is. University administrators are paid to protect the school. I recognize that I would make an excellent academic. I have been training for this role for a decade. I would be able to contribute to my field, while adding a brown female face to the mix of very homogenous groups of scientists who claim to want to diversify science. Future scientists with minority identities need mentors like me. And therefore, academia and science need people like me. However, I cannot with good conscience, work for a university. I feel relieved that I have made a good choice for myself, and grief and anger that my institution spent a lot of time and money successfully pushing me out of academia. I am no longer suicidal.F Asian 9 0 0 USA 0 100%. See response above.
6/1/2022 16:49:27 Adjunct Social SciencesR2 (Research inst--high activity)2013 0 58000 a year Sociology I feel very invalidated, unsupported, and exploited as a full time, visiting, and adjunct faculty member. I never foond the research community I dreamt of. Non-tenure is treated as outsiders. My PhD was a joke for them. I sometimes had to teach courses I had no interest in. End of year student evaluations can be very hurtful. The tenure faculty isolates you as a teaching only faculty. It is unbelievable ho unjust academia can be, after so much education. I started to believe that I can chase my second passion. I signed up for opening a franchise gym business with the support of an investor in my family.1 I feel very empowered now but I haven’t started working yet. NA After long discussion with my spouse and friends in academia, I decided that It is OK to leave. I I spent entire pandemic with exercising and training about exercising and I decided that it would make me very productive and happy to be a business ownerVery supportive NA I want to teach a course in my specialty once or twice a year for pleasureOf course it did. Students had serious mental problems. Administrators are overburdened. The faculty is exhausted. The last thing they care is nontenured faculty. First, grief. Then, excitement. Now, reliefI feel freer and powerful. Woman Caucasian-TurkishLower-middle class 9 9 None. Zero. NA Turkey USA None. nA Not directly. I experienced it twice by a department chair, and didn’t do anything because of the power asymmetry.  It was my first year and my position was at stake. 
6/1/2022 19:29:19 Postdoc STEM Ivy League 2014 0 45000 Neurobiology Cost of living was terrible to support myself and my kid, hardship to get tenure in academia. Cost if living. Industry scientist 0.5 High 135K Job satisfaction Surprised I generally don’t regret. No They need to fight for better pay. Money shouldn’t be a taboo anymore in academia.From grief, regret, anxiety to relief, letting go, curiosityI am less stressed about the future and glad to be compensated much better.Female White/immigrant 15 0 Low None Turkey Usa High None

6/1/2022 19:36:51 Assistant professorHumanities Regional comprehensive university2009 260000+ 65000 Composition and LiteratureMy request to teach online for health and family concerns was refused Dean of faculty asked me to teach summer independent studies knowing I was only available online. Three days into a six week course he took the classes away from me and then lied to students, telling them I withdrew myself as instructor. I resigned the next day. Limbo. I had to give three month’s notice, which ends in mid August. I am currently searching. I live in the middle of nowhere Mine, so my search is mainly online. Just began N/a N/a Must be online. I really do not know what I am looking for. This is a very recent development. No one knows except the dean, president, and ombudsman. I am rather isolated from my colleagues. As soon as the semester ends, they go silent until fall begins. I got a brief message from the dean in which he acknowledged my “message.”I don’t know yet. I think part of me always will because the parting was so meanMaybe

Yes, I do think it has. I think we have had enough. 

Oh wow what would I tell the dean?  If you make a decision,  have the balls to fucking own it instead of sullying my reputation and lying about it to students. In emails. That students sent me so I have proof, you fucking asshole. Our new president will be getting a very scathing letter about all the ways you fucked up every single thing you looked at this past year. 
———
Thank you for all you do! I have been crying nonstop. I cannot believe that they denied my online teaching request after nine amazing years. I will miss my students. I think they will miss me. This has been my identity for 27 years, longer, really, I’ve always had teaching jobs, and I do not have any idea what I am going to do next. I do not know what I am qualified to do. I have no idea how to navigate this other world. I have been unemployed exactly once since I started working at 13 (I’m 52) and that was technically maternity leave, so I don’t think that counts.  I feel scared and helpless and hopeless.I don’t know yet Female White First gen 27 teaching 17 I loved my students. I hated the bureaucracy. It’s a British influenced system, so imagine the paperwork. In triplicate. Yes US The Bahamas My spouse has thyroid cancer and brain tumors and cannot live alone. I do not know how to assign a number to this concern; being his caretaker and protecting both our heath were the primary factors. None

6/2/2022 0:13:19 Postdoc STEM R1  (Research Inst--highest activity)2021 O R80 000 per year Zoology Finances. Unable to find secure academic positions in the country of my choice and want to start a family Rising cost of living without increases in pay, with a demand for more work done for less pay Unemployed 0 Only just starting and finding my process. Mostly updating my linkedIn and creating an industry brand for myselfI haven't told anyone yet. I am nervous to tell my PI as he will be very disappointed Not in South Africa, but I do believe in other parts of the world it has. Anxiety. Lots of it and extremely undecided. I feel torn between my head and heart on the decision. My mind tells me to leave but its all I know and what I loveFemale 9 1 Very satisfied. If I had job security and was paid my worth I would never even consider leaving South Africa None 

6/2/2022 2:40:38 Graduate student, Assistant professorBusiness Masters Level institution 3 0 50000 Management My decision to leave is based on a multitude of factors. The most important one being institutionalized violence, the accepted servitude of PhD candidates, the culture of suffering and martyrdom.  The second reason is that I don’t believe the work itself at an individual level has a meaningful impact on the world. The third reason is that it just doesn’t pay enough for the long hours and mental health risks. Finally, on a more personal note, I am leaving as I am first and foremost a people person and sitting long hours isolated staring at a Microsoft word document makes me absolutely miserable. The experience of writing a research paper which entailed blood, sweat and tears and sacrificing precious family time, led me develop physical ailments which forced me to stop and think. Added the fact that my PI would put her name on it without doing jack shit did the trick. Assistant professor 0 Prior to taking this teaching position I was a consultant as well as many other side jobs. I was much happier then. Work-life balance, income, using my skills and talents and most of all, being independent. I have not announced it yet. Will announce it the next couple of weeks. I am currently seeking advice on the best way to do so. I can not answer this question yet. I would like to teach here and there as an adjunct for fun. Yes, yes, for fun : ) 

As for the Great Resignation hitting academia, I believe the level of indoctrination of all involved and the culture of shaming people who leave is unfortunately here to stay for a while. The recent publication of the articles in Nature and the chronicle point out to an awakening which is making me so very happy on one side as people are finally fighting back and terribly sad on another as it points out to how academia can be so harmful. There is also a book that was published in France that made much noise (https://www.autrement.com/comment-luniversite-broie-les-jeunes-chercheurs/9782080270474) the title translates to “How universities crush young researchers, Precariousness, harassment, omerta”. In some way, I think the phenomenon might be worldwide and not confined to the US or the UK. I want to believe there is an awakening yet understand that culture is hard to change and requires time as the underlying beliefs are so deeply engrained and so many people have interests in maintaining the status quo. 

As to me, I am grateful I was able to see it for what it is and leave before the damages on my health were irreversible. As to what I would like to say to my Pi, I will be polite until the end, but secretly I want to tell her that I’ve opened my eyes, I’ve cut through the bullshit and I’m too intelligent to accept this miserable life. I can’t partake in these unethical practices. In some ways, I have this image of leaving her on this dreadful, barren land and sailing off to the horizon with a smile on my face. 

The decision-making process of leaving academia has been one of the most difficult and grueling experiences of my life. No kidding. Worse than relocating on a different continent or leaving a significant other.

I have switched back and forth for the better part of 4 years with a significant amount of anxiety. It culminated in becoming physically ill and put on a leave for 2 months by my doctors to finally start listening to myself. It started with nagging thoughts that I would push away. Denial played a big role and so did the expectations of my mother and the fear of ridicule and shaming from members of academia and other people who don’t have a clue of what they’re talking about. The pain of disappointing others took over on my wish to cater to my own needs and wishes.

The mounting evidence of the institutionalized violence and gaslighting added to my growing despair in not enjoying the work itself did the trick. I would swing on a pendulum from « i can’t possibly leave » to « how the hell did I put up with this ? ». This swinging back and forth could happen several times a day creating massive anxiety and a sense of loneliness and powerlessness.I now understand it was cognitive dissonance. That is when I decided to seek help. I was blessed in having understanding doctors, good friends and supportive family members who listened to me when I needed to talk it out. I tied up my identity in my profession and put too much weight on other people’s opinion, while being scared of shaming. 

The process of disentanglement was slow. Then followed moments of clarity and joy, even for a few precious minutes. Those minutes grew and grew and today they constitute most of my days. Today I find myself breathing big sighs of relief. I am claiming my power back and realizing the levels of indoctrination and gaslighting I was subjected to. I am slowly redirecting my gaze towards other opportunities and recalibrating my sense of identity. I am now at ease with my decision. I’m actually quite proud of myself as I was able to see through the BS and break free. I also have natural fears that I will regret it in the future, I understand that the grieving process is long and takes time. I am however quite certain that seeing the academic world for what it is as opposed to what it should be will lead me to being serene with my decision in the long run. Having a supportive community also plays a big role. I have already found another opportunity that is much better suited to my talents. I will be working half less and making twice more. No kidding. Female White 6 3 My answer here is nuanced as I have two major activities. I absolutely love teaching. The contact with students fills me with joy and purpose. On the other hand, research and writing and undergoing the PhD process in this system of accepted enslavement is literally making me sick. France France None None 
6/3/2022 13:30:42 Postdoc STEM R1  (Research Inst--highest activity), Elite liberal arts college$0 $56,000 applied mathematicsUtter lack of support, low salary in a known high cost of living area especially at a university that is known to be well-endowed, no protections for postdocs, transient contracts, inability to take time off, encouragement for others who stayed late at night (but only came in in the afternoon) while if I left around 6-7pm after coming in at 9 I was told that "clearly research was not a priority"Respect Still at postdoc while interviewing at non-academic companies1 Companies with known positive cultures that encourage a diverse work force along with benefits like time-off that I could actually takeOther postdocs are wildly supportive Of course. I've watched other postdocs in my department leave in droves. I'm the only one left in my lab. All of my graduate cohort who are postdocs are making resumes. It would have been delightful to actually have been mentored by my mentor.I feel grief and anger that I've given up or delayed so much of my life for a Ph.D. and the chance to do research when I got nothing out of it. No support, no recognition, no true compensation. I feel like I wasted my time especially compared to where other in my age cohort are i.e. homeowners, married, parents.female first gen 8 3 3% USA Bi
6/4/2022 11:31:02 Associate professorSocial SciencesR2 (Research inst--high activity), Religious institution2002 ~$15,000 remaining$$89,000 (9 month salary) Urban Planning Fed up with too much admin and service work. No vision or leadership from administration My fourth program reorg in 10 years. The most recent one ended in final closure of my program. But, my tenure is keeping me at my uni, moving me to a department that is unrelated to my discipline and area of scholarship. The decision seems pointless and unnecessary and is damaging to my academic career. I have no idea what I will end up teaching. Associate Professor with tenure looking to leave Just starting to look Not left yet Not employed yetI'm looking for something meaningful and stable that pays wellNot left yet Nope,  I see no future thereIt's only just starting to hit academia as universities scramble to both emerge from COVID and prepare for the 2025 application cliff. What I want to say to my provost as I leave: hey, email me when you need to start looking for a job outside academia so I can ignore it and you for 6 months. Fuck you very much!Grief, anger, fear, frustration, sadness, anxiety Not left yet Female White Upper middle class 23 2 Poor None US US NA Het Not sexual, just general harassment. Very damaging to my self-esteem 
6/4/2022 15:48:56 Associate professorHumanities R1  (Research Inst--highest activity)2001 now paid off $90K English, literature and creative writing1) not enough time to focus on writing and research, 2) increasingly difficult and troubled students, the constant efforts required to keep them from cheating, and the increasing arrogance, 3) anti-education environment in my state with gag laws being passed about teaching about racism and about other social issues, and the culture-wide disrespect for faculty, 4) watching too many faculty become dead wood and wanting to allow openings for younger people (but also fearing that they will turn my job into worse positions without tenure), 5) increasing amounts of bureaucracy and administrative bullshit, 6) incredibly long work hours and never feeling like there's a rest or break, 7) university and program changes that do not meet my own values (the corporatization of everything and the student-as-customer model, etc.), 8) mobbing and bullying and toxic culture, 9) the constant rewarding and promoting of a particularly toxic and incompetent colleague, 10) sexism, racism, ageism, and ableism, 11) lack of opportunity for advancement and salaries that drop when cost of living is taken into consideration; I had negotiated hard when I took this job, so my salary has been okay, but when the cost of living rises every year and you get a 1-2% raise once every five or so years, you are actually being paid less and less while administrators and tech staff and coaches continue to receive the lion's share of university salary money, 12) the constant fostering of competition instead of cooperation, alongside the "winners v. losers" mentality and comparing notes and putting down of people who weren't publication machines, 13) the narrowness of standards of academic success and the failure to recognize people's significant contributions; it's not a place designed for everyone to thrive, even once you have passed all the hurdles of school and the job market and even getting tenure.1) The way that our university handled COVID was a wake-up for all of us about how little they care about faculty; they cared only about pleasing the governor, they behaved with constant dishonesty and cheerfulness, and they denied reasonable requested protections for those of us with illnesses (or with ill family members) who would be likely to be more seriously affected by the virus. It was unconscionable. 2) I became a full-time caregiver for my elderly mother, and this changed my priorities (and me), but there was also no space for this development in academia; my department chair and HR were actually decent about it, but my colleagues (many of whom I had considered friends) never reached out and few even offered condolences when she passed away. It's a truly sick culture--based on selfishness, self-promotion, and relentless unpaid labor. 3) Because my mother had dementia but died of cancer, we were released from the expectation of having to fund 10-15 years for her in memory care; this freed me financially to "retire" early. I will still need to earn some income, but I don't have to stay in my current situation.I am teaching a last course this summer, and then I will be "retired" and looking for ways to supplement my income in lesser ways. I also will be focused on writing for publication.n/a n/a n/a n/a The few I've told so far have said "congratulations." But there is also already the lame-duck phenomenon where I'm excluded even though I'm still there and plan to apply for emeritus status. Nope. Never. I think there is an enormous crisis looming in higher education. Yes, the Great Resignation has hit, but the crisis was looming before the pandemic. That doesn't mean that there isn't still good stuff that occurs in academia. But it is not a healthy place.At this point I'm mostly relieved and excited. I have been hoping to be able to leave my institution for a while now, though I felt financially that I had to hang on a few more years. Still, after the exhaustion of the pandemic and caring for my mother, I just couldn't face needing to revamp and gear up for a full teaching load again after being part-time these past couple of years. I had to realize that I would never manage to get full-professor status, and that was hard to give up, as I'm actually fairly close. But my institution has also recently developed a two-year (instead of one-year) process for even applying for full, and with all the interruptions I've had in my latest writing project, I just knew that would take too long. So I gave it up. I am sure I will have some sad days--missing students, missing a few of my colleagues and the possibility of certain kinds of projects. I am sure that I will feel a loss of identity--I already do to some extent because I have been unable to publish as expected in the past few years. But mostly I feel thrilled that I will be free to make choices and to devote myself to work I love without having to fill out another faculty annual report or have another annual evaluation where my contributions are belittled. I already feel my energy rising and my powerfulness emerging from a long period of battering and abuse.Female White Professional-class (educated but not middle-class)grad school 7 years, faculty 21 years 1 I loved it for many years, and I loved some aspects of it. But my career and that of some of my colleagues was negatively affected by one particularly toxic colleague in a position of influence. I was already unhappy with the bureaucracy and overwork, but when I encountered a malevolent force that administrators were too weak to address, it became a nightmare.Chronically ill USA USA See above. I became a part-time and then full-time caregiver for my mother, who had dementia and cancer and who ended up living with my husband and me while she was in hospice and dying. The university was actually much better than I'd thought they would be and allowed me to take, at first, intermittent FMLA, and then full-time FMLA. But the myth of "community" became even more obvious than ever. The reaction of my colleagues was cold. Not one person even offered to bring a casserole. Only three offered condolences after my mother had passed away.No--heterosexual Not sexual harassment per se, but widespread sexism of a sometimes more subtle variety. Such as: Numerous male faculty members having affairs (and even marrying) students but suffering no consequences for it (and one male faculty member being arrested for soliciting a prostitute and suffering no consequences). Male administrators preferring and promoting women who use manipulative and man-pleasing behaviors rather than women who are direct and professional. Female faculty members being giving very heavy and demanding service assignments while male faculty members receive light, easy, and/or nonexistent service assignments in order to protect their research time. Administrators greeting complaints about a particularly toxic colleague with "it's a personality disagreement" because most of the parties involved are women, something they would never say to a male. Etc.

6/5/2022 0:13:41 Research facultySTEM R1  (Research Inst--highest activity) 300000 80000 Biomedical Low satisfaction No proper promotion even after getting an federal agent supposed grant Director, R&D 0.5 Well paid, good life working balance, well-respected Over 200k Field, Network, resume, keep applyYou can leave, but you need to leave the money your university colleague Not at all Yes, should happen Relief, happy Better Male 10 10 Ok, but no enough financial support , no recognition when you are young United States
6/6/2022 15:29:32 Lecturer STEM Masters Level institution, Regional comprehensive university2002 none now. ~47,000 Chemistry We've moved several times for my spouse's career (academic) and I've always found a job doing "something" at every institution.  For the last 10 years, I have been teaching in my field, starting out as an adjunct.  The department is unfriendly at best, abusive/toxic at worst. I've been accused of all sorts of things I have not done by faculty, by department head(s), by students and disability resources.  While the job is a 9 month appointment, there is no job security (I have no contract for the next academic year starting in August, and it is now June; yet i am on the schedule to teach in fall), no ability for job growth, and no ability to find a job for 3 months that pays decently, and no support or appreciation. The salary is abysmal - I couldn't support my family of 4 if something happened to my spouse.  Low pay, student behavior, unqualified department head, lack of support. Lecturer (yearly appointment; no long term contract).0-1 Identifying my skills and how they can apply to non-academic work, besides a minimum wage job.none yet. No one knows, but I'm sure they're hoping. I hope never ever to return once I'm out - the current university is a cesspool of disgusting individuals who have an over inflated opinion of  themselves and who can't do their job. I'm not sure. Not in my case. I've known since the beginning that the department had a case of the nasty-s (when I was an adjunct). I was asked to apply for the lecturer position, which I refused at first. I had no desire to spend more time with the faculty.  However, because I have a near irrational fear of not having retirement (because in my 20's, as a grad student, there was no retirement program, and the piddly salary as a grad student, did not allow for a lot of 401K contributions), I applied for the job (as lecturer). The salary at first was less than my first job out of grad school - 10 years later. Now, 20 years after grad. school, I make $3,000 more than that first job out of grad school.  The salary sucks. And that scares me.   The number of people in the department who are unqualified is astounding. Yet, they walk around like they're god's gift to chemistry. No. Just no. I'm done.   To the dean? Your clueless. To the department head? Fuck You, you clueless bow tie wearing, unqualified, pseudo scientist. Currently, there's a high level of anxiety: anxiety of having to continue in the job. Anxiety about not finding anything; fear that there's something wrong with me that I can't make it work. Anger at the institution at not following through with promises and the lies I've been told. Female middle? I'm not sure. I grew up poor (or at least in a family without disposable income) and have a hard time placing myself (and my family) now.  I still hoard (ie. save) money like it will run out any minute. 20 0 very low n/a bi-continental US n/a

6/8/2022 6:44:14 Assistant professorArts/Music/TheaterRegional comprehensive university, HBCU2013 50,000 62,000 Lighting Design and Script AnalysisBullying Stripped of my contract Unemployed 3 Good 55,000 Internet job serachessupportive, but very sad because I was really good and devoted to teachingYes, I loved teaching.  Students loved what I had to offer and how I taught.  Yes, with all my heart.  I love teaching.  I just can't deal with the politics and political jealousyI hate that if the dean and the head of my division dropped dead, I would feel no sadness.  I find that feeling so repellent to be inside me.  It makes me sick.  They do not care how many professors/staff quit or are forced out.  9 out of 9 professors and staff leaving or being out in 6 years is insane.  Professors pull up their lives and move to work.  To treat them as unwanted garbage is horrible.  I really don't understand how people can be so horrible.Incredibly sad.  I was very good at instruction and loved by my students.  I am not sure I will ever get over it.  It is very much like a death. I will miss the extra time I had with my kids over the summer.Male White Lower Middle Class 9 2 Horrible, but loved teaching Healing loss USA USA Father of two Heterosexual None that I know of
6/9/2022 13:46:17 Associate professorSocial SciencesRegional comprehensive university2013 0 $68,000 Sociology and Criminal JusticeDuring the pandemic and some personal health and family issues, I realized that I didn't want to teach any more (if I ever really did). I love to write, and I've always done my own creative writing, so I left to pursue that dream. Conditions within the academy have deteriorated so much since I secured my tenure-track position in 2013. Students and faculty alike are completely run down and demoralized by a constant barrage of demands. Students have little energy left to care about their education. Faculty keep being asked to do more and more with less and less. The focus on workplace wellness is being used as a way for institutions to show that they "care" about their faculty and students while giving no attention to changing the structural and cultural conditions that produce overwork and a toxic academic culture. I just couldn't do it anymore.The pandemic along with some personal health and family issues. Also, I went on sabbatical shortly after and realized that I was loving my research and writing so much more than I ever loved my day-to-day job. I'm employed by the university until June 30, 2022. After that, I'll be unemployed until I can get going with self-employment as a writer.0 N/A N/A My number one priority is that I do something aligned with my personal desires, passions, and skills. I want to feel energized by my work rather than depleted at the end of every single day.Shocked and very supportive. Many congratulated me on my decision to pursue my dreams. Lots of expressions of sadness that I was leaving. No hostility from anyone.Absolutely not. It's the best decision I could have made at this point in my life. I have no regrets despite not having secure employment.No. Yes and no. I think it's hit academia in the sense that so many faculty and students are checking out. Faculty feel completely abandoned and overburdened by their institutions. I think the prospect of tenure is one of the main things keeping faculty in academia. Tenure means a job for life. Who wouldn't want that security? Also, "you get summers off" is a common refrain by people who don't understand that there's no such thing as time off in academia. I want university administrators to realize that all of the seemingly small things they're asking of faculty and students add up to big things. Your faculty are struggling. Your students are struggling. This isn't just a "wellness program" fix. We need structural, institutional changes to ensure that faculty work a healthy number of hours, that they can live their lives outside of work without work demands on their time, and that faculty can, quite simply, do their jobs.I've been thinking of leaving for years now. At first, the thought made me afraid: how would I support myself and my family? What else would I do? Was my job really all that bad? The more I thought about it, the more the fear and anxiety became mixed with curiosity and excitement. I talked about the decision with close colleagues for a few years before actually taking the plunge. When I first made the official announcement that I was leaving, I felt anxious and also extremely relieved. It was a weight being lifted from my heart. I was finally going to take charge of my life and go in the direction I've always wanted to go.Better for sure. I'm more relaxed and at peace with my life. I'm able to breathe. I wake up each day knowing that I get to decide how I want to live my life. There are no externally imposed deadlines or busy work. I just get to live.Woman White Middle-class 17 1 Pretty low. I left in part because I realized my true desires lay not in teaching but in creative writing, but also because academia seemed like it's headed downhill fast.None U.S. U.S. N/A B I experienced some misogynistic comments and behaviors throughout my time in academia from both faculty and students. The comments never rose to the level of direct harassment. Instead, it was a constant underlying theme that wore me down over time.

6/10/2022 22:19:02 Research faculty, Lecturer STEM R1  (Research Inst--highest activity)2003 0 $90,000 Geophysics Obtaining grants became extremely difficult (gatekeeping became excessive). Movement into admin positions became blocked to non-tenured faculty. Then experienced intense verbal and physiological abuse from a tenured colleague. He was well known as a serial abuser to women, and administration wouldn't do anything, which made his behavior get worse.Seeing administrators who claimed to support diversity efforts turn a blind eye to a known predator. When I reported his behavior towards me to my Dean, her exact words were "That's horrible. Have you tried looking for another job?". Scientist at major Tech company. 2 High. People are supportive and collaborative. My work-life balance is much better. I'm experiencing much less stress. And I'm making a lot more money (I will actually be able to retire).$300,000 Being able to use my skills (coding, statistics). Not having to move. Financial security. Shock. I worked at the same institution I got my degrees from. They seemed to think I was willing to put up with anything to stay there.Absolutely not. My quality of life is so much better now.No It was starting before the pandemic, at least in the US. Sequestration in 2012 gutted grant funding and it hasn't returned. States gutted funding at public universities, reducing the number of tenured jobs and increasing the number of adjust positions. People were leaving before. COVID just opened the flood gates. More people could see how little regard administrations have for their staff. Prior, it was mostly people who experienced abuse that saw it.Initially I was very scared. I had never worked outside of academia before. After a month in the private sector, I knew I would never go back to academia. I could finally see what the prolonged stress of constantly having to bring in my own salary had been doing to me.Much better. Cis gender female White First generation college student. Grew up inside a red-lined neighborhood. 15 3 None. I was suffering from PTSD from the abuse and being threatened by my abuser after reporting him for endangered the lives of students. Neurodiverse, dyslexic, physical limitations. USA USA 0% Straight 100%
6/12/2022 17:11:37 Assistant professorSocial Sciences, Communication, Journalism, Graphic Design, Visual Communication, Political CommunicationElite liberal arts collegeCompleted 40000 72000 Communication, Journalism, Graphic Design, Visual Communication, Political CommunicationI'm still on the fence. I'm worried about my low income. I'm employed as a tenure track professor.0 I did have a couple. I worked in advertising. It was fun at first and then not so much. Then I worked as a high school teacher for 10 years. It was tough but really rewarding. I left hoping for better pay or better work life balance. I do have some of that, but my stress level is much higher now.I made about $70,000 as a high school teacher prior to going to grad school.My priorities are higher pay, better work life balance, and less stress.I have not discussed this with anyone.N/A N/A N/A Fear. All fear. N/A Female White Middle Class - First to go to grad school8 (if you include grad school) 8 (if you include grad school) I haven't left yet. I'm not happy with the pay and I get frustrated with aspects but I've worked in the professional field before this and it wasn't perfect either so I have mixed feelings about leaving. Not sure how transferrable my skills are, especially at my age (49).N/A USA USA Not really. I've had more flexibility for caregiving in academia than I ever did in the private sector.Hetero Not really. I experienced plenty of sexual harassment in the workforce before I entered academia.

6/13/2022 20:29:05 Associate professorSTEM Regional (non-elite) liberal arts college2009 0 69000 (9 m) Geology & Environmental Science Not clear my institution would be around in 5 years, Institutional financial crisis & Covid Researcher & Professional  Development 1 Moderate 80,000 Wanted to keep doing research & informing area I have specialty Supportive
Sometimes just because it was great day to day work even if it felt finite long ter

Maybe or to something part time w more freedomSure!  The number of college students is decreasing & this & Covid are creating new cultures that aren’t positive.  I don’t blame the deans any more than anyone else, but am irritated they get paid the most longest. I miss faculty freedom of thought & doing new things (when tenured) & also miss students & time w colleagues, but appreciate the reliability/greater stability of current roleBetter schools for my kids, miss my summers:flexibility.  Better but sometimes feels worse.F White 20 2 Low to moderate US US NA NA
6/15/2022 9:23:21 Associate professorHumanities Masters Level institution2007 (MFA) 0 58K (FTE, and I had a 50% appointment by choice, for medical reasons)creative writing (in English Dept, with affiliations to three interdisciplinary programs)During a 2016 budget crisis, I volunteered to have my TT position cut to 50% FTE because (1) my institution was not particularly supportive re: my chronic illness, (2) I wanted to pursue more freelancing, which pays more per hour, and (3) it would help save a colleague's job. During the pandemic budget crisis, my tenured position was cut along with many colleagues in the arts and humanities. I chose not to pursue another position at the university because I felt the institution has abandoned its mission.As explained above, plus the fact that that my university's trustees had chosen -- against the will of the hiring committee -- a college president who was a BANKER with no experience as an educator, whose "terminal degree" is a MBA.  I wasn't interested in moving to a new city and since I'm in early 50s, I knew that my chances of finding another secure faculty position was almost nil. Freelance editorial work, augmented by a 20% FTE contingent faculty position that I enjoy.1 High. 50K -- I work only 60% FTE.I was a freelancer for years before entering academia, so I just returned to my old contacts.Some expressed sadness, but mostly stony silence. 0% regret. I don't regret the decade of my life that I devoted to being a faculty member, and I'm glad to still engage as contingent faculty, now that I don't rely on academia for most of my income. Mostly, I'm grateful to be away from the dysfunction of my university and the brutal class system that pervades nearly all of academia. Nope! The Great Resignation STARTED in academia, I believe. Many of colleagues who also lost their (tenured) positions due to budget cuts found other places in the academy. They seem less happy than I am. And they are terribly overworked. I was disgusted by how my university's admin managed the budget crisis. Early on, I felt mostly anger and frustration over my position being eliminated not long after I had earned tenure, which was such a grueling process. Those feelings morphed into relief. I really enjoy the work I'm doing and I miss NOTHING about academia. That surprised me. I thought I would miss some elements of it, but I don't. (Because I'm still teaching as an adjunct, I still gain what I loved about teaching, but on my terms.) Definitely for the better. My physical and mental health have improved. I enjoy the work I'm doing much more. I'm more intellectually stimulated. female white middle class (military kid)10 (as faculty) 5 Low. chronic illness, otherwise able-bodiedUS US Significant. My university's utter lack of concern for the family burdens we all shouldered during the first year of the pandemic was stunning. bisexual None.

6/16/2022 15:02:55 Associate professorSTEM R2 (Research inst--high activity)2007 0 78,000 Geology Want to do something else; miss being outside of the tower; feel like academia has lost its way; administrative lack of support; burnt out on pursuing funding and publicationyour FB group! full time in academic post 2 responding to job posts; pursuing LinkedIn listingsn/a The priorities need to be made clearer and workload expectations adjusted to fit the job. Maybe academia was never the best fit for me, but also academia needs to learn to be a bit more flexible in order to maximize the contributions of the individual, instead of trying to make everyone fit the same mold.excitement, and some sadness/alienation from the "family" it constitutesfemale human 14 3 6 out of 10 none USA USA partial. my kids are older now but there are years of me preferring to spend time with them and my partner preferring to work, leaving me with most of the caregiving role.ally none, but definitely gender parity and gendered lack of support
6/19/2022 14:31:39 Postdoc STEM Regional comprehensive university2017 0 37000 Chemistry No future career Starting a family Searching 1 Career progressionNot told anyone yet Certainly noticed an increase in post docs wanting to leave. I’ve heard there are less applying for current positions too. Heart broken. Worried I’ll regret it. Relieved that the weight will be lifted. Optimistic about new opportunities. Female White First gen 5 5 Happy 80% of the time N/A UK UK Yes Hetero No

6/20/2022 16:26:20 Adjunct Social SciencesR1  (Research Inst--highest activity)2018 0 $12,000/y (3 courses at about $4k per course)Anthropology 

I dislike working in a field in which I am so disrespected. In my first gig, I set up an appointment with a librarian (scheduled a time a week in advance, etc) to answer questions about how to incorporate in class polling with the school’s Canvas system. When I arrived at the agreed upon time, the librarian was on the phone. He waved me away and told his colleague on the phone, “it is nothing, it was just an adjunct.”

I was annoyed that my university wouldn’t even allow adjuncts to print business cards. When COVID came, in Fall of 2020 before vaccines, I was asked to teach a class in person AND not provided with health insurance. I am literally asked to risk my life and then denied the ability to go to a hospital or doctor should I develop symptoms.

And then there is the pay. Teaching a 30 student 4 credit course in a private liberal arts college, I was paid a little under $4,000 per course. At that same school, students are charged a tuition of $1,638 per credit hour, meaning that each of my students is paying $6,552 for the privilege of taking my class. In theory (and I recognize that actual tuition revenue is different than the official tuition published on college websites), my class is generating $196,560 in revenue for the university. I recognize there are probably a lot of overhead and administrative expenses, but charging students so much while paying adjuncts so little is criminal. I don’t think I have taught at a single institution where the salary I get for teaching a class is more than what a single student pays for taking it.

I also find the lack of a life narrative around teaching as an adjunct difficult, even for someone like myself who has some outside income from other sources. Adjuncting is described as something you do between things, not as a career that you work towards and achieve in. 

As much as I dislike adjuncting, the problem is academia in general. Tenured or tenure track professors aren’t particularly well paid; and the elitism is discouraging. It is difficult to be in an industry which so ostensibly critiques inequality and status-based hierarchy while viewing the contribution and status of fellow scholars and colleagues with so much condescension. 

I wish tenure-track academics understood that the problems facing adjuncts are not just about issues facing a small minority of exploited adjunct workers, they are about a hollowing out of academia itself. The fact is that college level teaching is being transformed into blue-collar gig work, that adjunct labor arrangements are increasingly becoming the norm, and one of the reasons that many tenure-track faculty don’t care is that they can frame the problem as about some distant group of exploited adjuncts rather than a threat to themselves, their discipline, or their way of life.COVID-19. I got marrIed. My wife got into graduate school and we moved. I went from looking for a tenure-track academic job anywhere on earth to looking within an hour drive of my home. Adjunct instructor 1 I need to learn about business. I enrolled in a professional MBA program to do so.Mostly supportive. Strangely, those from more ‘elite’ institutions were less supportive and also more delusional about how difficult finding an academic job is.I would like to continue to teach classes occasionally.I hope so. Scared. Worried that it will be boring and/or less fulfilling. Worried I won’t know what to do. Worried that the business regulation of time will be difficult for someone like myself accustomed to working on my own schedule.  Male White Privileged/upper class 16 7 Actually, not too unsatisfied. I love teaching. Usa Usa We are having a baby! This makes me feel like I need to have a more permanent career.None
6/21/2022 14:11:40 Adjunct Humanities, STEMRegional comprehensive university2022 0 $4,000 per class taught, while working at an academic research center I made $98,000 as a research project manager phd in public affairs, professional work in techjob market, lack of resources (e.g., depts super underfunded and not providing students the services they need)overall market trends, much more opportunity in private sector just finished phd, teaching one online class as an adjunct, looking for a job4 higher satisfaction in the non-academic companies post last academic job, still hard for me to find passion and a place where I feel like I make a difference$160k at my last non-academic position jobsoftware delivery manager, aligned teams to client, oversaw agile software development lifecyclewrite lots of research/federal funding grants, liaison to federal sponsors, oversee multiple research projects, publish/conferences, toooons of travel to promote work and conduct business developmentno. I still debate if I should teach adjunct classes, but I"m mad that the university doesn't pay more than $4k a class (they are getting at least $45k in student tuition for the class I teach!), they really should lump classes together into a full-time position for a real professor, and I'm really annoyed that the student services dept is MIA (a deaf student wrote to see how we could accommodate her, I've written to the univ multiple times and haven't heard back)... So, I regret the decision I'm about to make to stop teaching, but they really need to fix these issues instead of having well-intentioned adjunct lecturers put bandaids on thingsmaybe teach a class or two in the future, but I'd probably have more fun and do better for myself if I just created my own classes and sold them independentlyYes, but it's going to get way worse. The younger generations see other pathways towards getting good careers/jobs, and see people with debt and lost time to degrees as something that held them back. Universities won't be able to compete with all of the for-profit virtual education opportunities out there. This makes me sad and mad, especially because I've managed people that went to coding bootcamps, etc. and recognize the skills they lack because they didn't go to a regular university. However, our society no longer holds academia on the same pedestal it once didsadness that I'm not able to find the right mix of passion for mission, ability to excel as a leader, and recognition for my phd skills... BUT I'm really happy to be more on the cutting edge of technology, excited about the possiblities in clean tech, and relieved that I finally figured out what I should be getting paid (I found out I should have been making over $200k over the last few years if I were to have pivoted to tech recently). I'm mad that I thought I was making a difference in climate/sustainability, but I wasn't taking care of myself or contributing to closing the gender pay gapI'm way more connected to the rest of the professional world. I've spent the last few years spending time getting into a few professional communities (e.g., product leaders in tech, climate tech, venture capital funding). I've been surprised how many people come from phd or research backgrounds that use those skills to help in other ways beyond academia and research- like watching people I admire contribute their research skills to help VC/angel investors make money on investing in startups, working with national labs to help scientists on launching their products in the marketplace, and do side gigs/advising with federal/local government- I realized I could do it all but not be stuck to one blood sucking institution that convinces you not to leave because of the golden handcuffsfemale white upper middle class 12 3 no usa usa I became a mom 2 years ago, I want a job that allows me to be healthy and financially sustainable and able to take care of my son
6/22/2022 15:16:05 Graduate studentSocial SciencesR1  (Research Inst--highest activity)2022 26,000 $17,000/year Political ScienceNo secure work, wouldn’t move to a red state and lose my rights, pay could not support family (I’m a single mom). The job market Research analyst - full time outside of academia0.5 Mostly satisfied (far less toxic and pay is great)$75,000/yr base salary. LinkedIn easy apply was a life saver. Only applied for remote/work from home jobs. Sadness, disappointment, and some hearty congratulations.  I was supposed to be the grad student who “made it”I don’t regret it, but I’m angry that I had no option but to leave. I want to return but doubt it will happen, especially in a way that makes financial sense for my family. I’ll settle for teaching 1 class a semester as an adjunct. I would just tell departments to stop pretending like grad students can get a job in academia.  Shift the focus to industry skills so they don’t look like idiots in their first job. Also, pay grad students more, assholes. If you can’t pay them more, you don’t deserve them. I was devastated at first. I was resentful that I couldn’t find a job doing what I love most, and I still am somewhat angry and resentful. I can’t even look at my diploma, and I couldn’t bring myself to walk. I went through a Ph.D. program as a single mother of 5, with a 4.0, with several publications, with teaching experience at multiple universities, with research experience, and managing a lab - and at the end of the day I ended up exactly where I would have 6 years prior. Between covid decimating the job market and states enacting laws that would have directly impacted me and my children, I had no choice. I feel robbed. These feelings are less intense, and I appreciate having a life back. I can have hobbies now, and start to function like a normal person does outside of academia, but I miss having students and teaching. I have more free time, more hobbies, and a lot more money. We can function and thrive as a family. I’m also sleeping more. Female White First Gen 6 (grad school) 2 Mostly satisfied despite it being toxic None U.S. U.S. Single mom of several kids - needed to be able to provide financially for them. N/A None

6/22/2022 16:29:41 Associate professorSTEM R1  (Research Inst--highest activity)1995 0 110000 Biochemistry I wasn't meeting my quota of extramural grants, mostly because I was exhausted and depressed after years of conflict with the students and postdocs in my lab. In retrospect, I was much happier as a postdoc than as the Principal Investigator of a research program.I reached minimum early retirement age. I am a bench scientist at a biotechnology start-up.1 I am relieved to be paid more to worry a lot less. My new position also enables me to build upon the training I received years ago as an MBA student.140,000 I sought work as a protein biochemist, mostly be submitting applications in response to postings in LinkedIn. I applied to over 130 positions over ten months, mostly because I had to learn which jobs I was most qualified to apply for (and also how to apply).My department chair was thrilled, mostly because he didn't relish the prospect of forcing out a tenured faculty member. My colleagues were happy for me, but also a little sad to see me go.No. In retrospect it would have been better for my psyche, and for my finances, if I had left five years earlier, when it had become clear to me that my job was eroding my mental health.My days of competing for federal grants are over, but I am learning a lot about industry and would like the opportunity to convey these lessons to graduate students.

I believe that the higher education industry in the U.S. is restructuring in response to financial and demographic stresses. I expect that faculty members will head for the exits in greater numbers, but not necessarily for the same reasons as those driving the Great Resignation from the economy as a whole. 

I bear no grudge against my university administration. On the contrary, I am grateful for the extraordinary learning opportunities I was given over the years. I continue to apply those lessons at my new job, and since I continue to work full time I consider myself more of a graduate than a trainee. I left six months ago, and I am still relieved to be out. I miss teaching, but not the conflicts with co-workers or the never-ending worry about grant applications, publication and operational efficiency.My mood and mental health have improved, as I don't worry all the time as I used to, and I sleep much better than I have for years.male Asian-American middle class, second generation Japanese-American 34 1 I was anxious and depressed about the prospect of impending salary cuts and unwanted administrative tasks due to my inability to get new grants.able bodied USA USA Not applicable. heterosexual, cis-genderedNot applicable.
6/22/2022 17:32:34 Graduate studentHumanities R1  (Research Inst--highest activity)2022 50,000 including UG19,000 per year. None for the last 2 years. History w/ Advanced Graduate Certificate in Women's Gender and Sexuality StudiesThe prestige factor and snobbishness. Classist writ large and made worse by the fact that I do not do well with precarious employment and I am not willing to move *anywhere* for a job that pays way too little with substandard benefits just so that I can say that I didn't fail at academia. I did fail. People did not want to fund my work - although people constantly told me how interesting and important it was. I took a full time job when it was clear that I was not going to get grant or fellowship money to write my dissertation and I'm currently retired. No jobs. No funding. Too few faculty are unionized due to the way the NLRB and state labor boards view faculty as "management" I work for a union. I took a full time job when it was clear that I was not going to get grant or fellowship money to write my dissertation. I like what I do. I kept the academic attitude of always having my bags packed and always looking to see what's out there. I'm also very competitive and very sensitive to team dynamics and can be perceived as pushy because of my time in academia. Mid 60,000 with very good benefits. I wanted to be doing something that meant something. I still teach people to read for propaganda and consider audiences I just do it differently now. They were not thrilled. My dissertation supervisor had a really hard time with my retirement. No, but I will miss it. I could have been good at it. I'd teach a course but not in traditional academia. Management is a barrier to teaching, research, and student success. Fire your coaches and consultants and invest in your staff (including administrative staff, they are the bees knees) and faculty. People saw that their employer really didn't care if they or their families lived or died and they decided that they wanted to find an employer and an industry that did care. It's very stressful because it feels like it's never over. Being in graduate school was such a big part of my identity for so long that I've had to re-learn how to be a person. I also didn't play up the PhD training at my job because my job requires a high school diploma or equivalent and a valid driver's license, but when I graduated I didn't feel like I was recognized by my team. My parents dont have degrees and my family didn't recognize it either. I moved out of state for my partner's academic job and I wasn't able to celebrate with my friends either. It feels very anticlimactic. I am glad I retired though. I'm reading fiction again. I am finding new hobbies. I'm also finding myself absolutely throwing myself into my non-academic work in a way that is not conducive to a work/life balance because I have never had a work/life balance. Female White First gen. Parents had some clege but no degrees. Do not work in fields where degrees were necessary when they entered the workforce or now. Seven years 2 years Grad school should be better. deaf USA USA My in-laws are older and disabled. My partner did not want to move either. Queer I have no personal story but I didn't want to be in an environment where it went on virtually unchecked. 
6/22/2022 17:36:54 Adjunct Social SciencesR1  (Research Inst--highest activity)2018 0 $9k for one course. Anthropology I still write and edit but I have given up trying for any TT position, which basically shuts me out of academia. Adjunct pay is obviously too low to live on, and I was not hired for a continuing position or TT. I realized that academia didn't want me, and in the meantime as an adjunct I found myself "studying up" and didn't like the view, so the feeling is mutual. As a female adjunct I also experienced a wearying amount of gender bias from students (in terms of extra demands on my time and patience; insults), which I couldn't discuss with my colleagues; and over time this, combined with low pay and no job security, made the choice clear.Just the contradictions. Being valued verbally but paid garbage. The official sanctimony about respecting DEI and social justice yet paying PhD instructors terribly. Nonprofit. 6 months I love it. Good! I got lucky and was hired almost immediately.They know I'm still in academia (the parts I like: research, writing, and editing). Everyone understands that teaching is a dead end and that the students have changed.No regrets. I have my weekends back.No. Only recent grads are hired in my field in any case.To my Dean: I wouldn't say anything. If they don't know what it's like they never will. Relief for leaving teaching. Admitting that it was not for me was a breakthrough.I can survive financially. What a feeling!female White lower middle class 11 3  Desperation. Old USA USA none. straight Persistent and continual gender bias from (female) students (and I am female!).
6/22/2022 17:51:33 Graduate studentHumanities R1  (Research Inst--highest activity)Recieved MA in 2016, currently a PhD candidate$50,000 $18,000 English 1) I got sick of being paid poverty wages even though I was doing the work of not only teaching my own classes as a PhD students but designing them as well. 2) The university's exploitation of graduate student employees and adjuncts, 3) I started to find teaching exhausting following COVID. Little support from the university even though they expect us to o above and beyond for our students, many of whom are so burned out that they disappear mid-way through the semester and we cannot get a hold or, despite our best efforts, 4)The university's horrendous response to COVID-19 and the elimination of its mask mandate in the spring despite the concerns and needs of immunosuppressed students, faculty, and staff, 5) I started a great internship last August where even as just an intern, my work and ideas have been treated with much more respect than I ever recieved working for universitiesThere is probably a few events over the past few years but I think COVID-19 was the biggest one as well as seeing a lot of my friends who are former academics landing well paid jobs outside of the academy I have a great internship with a state organization that I have had for almost a year but I am looking for something more fulltime and better paid. 0, just starting the process this month (June 2022)10 $16.20 an hourHonestly, I will take anything that pays better than academia, I'll be respected, and I can get some more nonacademic work experience to put on my resume I told my committee chair I will not be looking for an academic position after I finished my dissertation and he seemed supportive. I haven't told any of my other colleagues, mostly because I don't really talk to them unless I have to.No. I am happy about almost all areas of my life right now and that was never the case when I worked for universitiesNo I am not sure. There are still so many people dedicated to academia, despite the fact that many of these same people are aware of how toxic it is. I would need a definition of "Great Resignation" to give a more concise answer.I had some anxiety about it when I first started thinking about it but now that I have stopped working for a university, I am so much happierBetter. Though I am still writing my dissertation, I am not working in academia. Just this alone has improved my relationship with my dissertation.Female White First gen 6 0 0 United States United States None Lesbian None
6/22/2022 19:21:32 Associate professorHumanities Regional comprehensive university2001 80,000 59,000 French, Gender StudiesLack of institutional support; relocation; early retirement Spouse hired elsewhere unemployed 3 flexibility shock Nope. I've already said it to my former dean. Why can't we just do the right thing for our students and for the world? What is so wrong with that?I am finally making peace with it. I miss my colleagues and my students and the actual work. I do not miss the continual stress of fighting for the existence of my program and for my students.I no longer have daily migraines.Female White 28 2 I loved the actual work USA USA

6/22/2022 21:29:13 Research facultyHealth sciencesR1  (Research Inst--highest activity)2019 158000 65000 Public Health Non-successful TT searches; funding insecurity; crazy accounting/HR cabal; weak department leadership that allowed one full professor to serially sexually harass female students but not warning any students about the fact he was rapey (and essentially ditched the uni and moved back to their home country once a lawsuit got filed)Combination of COVID lockdown, trying to balance two jobs that needed increasing levels of “outside work time” while only paying 20 hours worth of wages each so in a weird way double OT, living out of my home state while my mother was getting older Employed in my field but in a government agency. Permanent appointment. 1 — difficult to quantify. During Search Season 2, I took part time work at a non-profit while remaining a part-time university researcherGood 100000 Pay and location were top. Did not really even care what part of my field the work was in as long as it wasn’t what I was doing in academia. One supervisor literally said to me “you don’t want to work in a government department, you’re a researcher!” But on the whole folks were supportive and understanding but all regretted not being able to hold onto me. I don’t know how much of that was actually heartfelt or BS. I sometimes feel regret for what might have been and I have to continually remind myself I made the right move. I miss just spending time noodling on ideas and discussing the field and talking to students and supporting them. On the other hand, I loathed grading and all of the other things that went with few classes I did teach. Part of this, I think, is because I flew out of there AQAP but not to the ideal topic area. I think once I do find a better fitting position in my department I’ll feel less regretful. Stupidly, I consider adjuncting at my old institutions but my PhD granting school only allows state resident employees. The chair and online program person tried to get me to fly in and work virtually at my regular gig to satisfy the school’s requirements. Plus I’d have to file two sets of state taxes. My masters granting institution only had adjunct positions for in-person classes. They also had the gall to ask me to adjunct after not hiring me for a TT position. Perhaps I was in the vanguard? I left May 2020, so I didn’t get to experience how much more awful academia could get. At the time it was strange. I felt disembodied because academia has a way of “embodying” the role you play by making everything a personal passion. This is where a lot of the toxicity and cultishness find its wellspring. It was and is still hard to disconnect out of that. I used to smoke, and I still get cravings. This is how academia is for me at the moment. 
For the worse: I would KILL for library access and Interlibrary Loan services. I’ve also become a less avid reader.
For the better: I only work 40 hours a week on the nose. More money. I have time to have a yard. Cis MaleMultiracial Blue collar background, worked blue collar before finishing BA then moving into non-profit then academia8 2 (as in two rounds of academic search seasons) Fair None USA USA Mother and aunt live together and smoke like chimneys. Aunt diagnosed with cancer a few years before I graduated. Decided I needed to move back to my home state since I was sure my mother would also develop cancer, which she did a year after moving back. Gay I was not harassed personally, but the department had almost a hands off attitude to a full professor that was harassing his Asian female students. He basically fled the country once a student started a lawsuit. 

6/23/2022 0:52:14 Senior Staff ScientistSTEM R1  (Research Inst--highest activity)2017 0 $120,000 Materials Science and EngineeringSeeking better work-life balance Lost of a long-term funding source Employed in private sector 2 medium 160,000 Started from peoples in my network, then companies in my fieldSurprised No. It turns out my new job is equally brain stimulation, just a different way, and way less misc things to worry about so I can focus on my work.No

No. Academia is getting ever crowded, so it's natural more people are either forced out or chose to leave because the circumstance become so dire and toxic. 

Just want to say that the academia has since evolved (or devolved may be a better word) from old days into current shape due to many combined factors. Talking with senior researchers near retirement age gave me impression that academia was very different back in the days, at least not as cut-throat as today. Only three types of people can succeed nowdays based on my experience and observation: 1. super smart and works long hours to produce absolute best publications; 2. hustlers extremely good at grant applications and networking; 3. privileged ones who have connection to high level persons, either higher management or senior established members of a field. Any others that just want a normal job and career, like me, shouldn't waste time in academia, as it is a all or nothing game. Feeling is mixed. I really like the brain stimulation it provided, but too much other negative factors, such as constant worry over next year's funding, endless unpaid "voluntary" work (btw actually mandatory as it ties with performance review), behind door grant allocation, etc.Better. More time, such as night and weekends become available to spend with my family.Male First Gen 7 years 0 low United States Significant
6/23/2022 5:23:39 Associate professorSTEM Regional (non-elite) liberal arts college2005 0 ~60k Biology Institution was financially unstable, which drove faculty infighting and ugliness, constant admin turnover, neverending ideation drives (with no implementation), and increasing levels of uncompensated labor related to recruiting, administration, and student support.Got a job Medical communications 1.5 Very high $115k Work-life balance, academically stimulating, supportive and friendly colleagues and management, respect for personal time, fair compensationShock, but generally understanding given the situation of the institutionNo. I'm very happy in my new career. I have challenging work, great colleagues, improved work-life balance and better compensation. Maybe as an adjunct instructor just for fun one day.Not sure about the Great Resignation because I left before. I would tell my dean that I didn't leave because of the money. It was the toxic culture that comes from years of financial instability and mismanagement. I wish they had been willing to make some unpopular decisions that could have saved the institution.I don't regret my time in academia. I loved my students, and I feel like I really helped some of them grow. However, I'm glad that I left when I did, and I also love my new career. It is academically challenging, and I have much less stress and better work-life balance and compensation that has allowed me to focus on my family at this stage in my life. It was the right move for me at this time in my life.I'm a much better partner and parent because I no longer carry the stress of trying to "save" a failing institution. Despite leaving the perceived "stability" of academia, I feel much more stable in my current career.Female White 10 as faculty 1 Very low US US Not directly, but I was concerned that my work stress was spilling over into my home life.No sexual harassment, but women definitely bore an unfair share of the workload, while our contributions were ignored (aka, the "prickly women" article from Inside Higher Ed)
6/23/2022 9:03:35 Postdoc Education R1  (Research Inst--highest activity)2015 0 58 DBER Work pressure, asshole bosses, arrogance, lack of innovation and innovative thinking, low pay, powertripping bosses, pushover bosses, inward lookingness of the field, lack of interest in intellectual pursuit, obsession with grant money, treating students/education as a nuisance, waste of tax dollars on ridiculous pet projects and really poor project management skills, no staff support (even for basic jobs), outrageous and unrealistic expectations from boss and institution,  asshole bosses, the fact that my reviewing/editing work is seen as elevating for my department yet I don't get any designated time for it. Asshole bosses Postdoc, fulltime remote (yet I have been told that in my second year that will not be an option anymore, while there is hardly a need for me to be on campus in this job. Another powertrip from upper management that it's about seat time in your office, not about getting the work done in a way that works for me). 1 Not yet. Work life balance, meaningful and respectful relationship with my boss, challenging job with real responsibilities, little travel. People are puzzled. I would like to stay in academia if I could find a position where I'm taken seriously and where I could make a meaningful contribution to the success of all students. Yet, most universities are not truly interested in such a mission. I would like to tell me dean that I think she's a total sell out and has become an integral part of the patriarchy. And I do think that the great resignation has hit academia, as I see a lot of assistent profs being completely disillusioned about their jobs and lives. I see many senior people leave too. They leave because the things that compensated for the shitty parts of academic work, such as tenure and vacation, are structurally broken down. Combine that with the fact that innovation doesn't happen in committees and it's committees that decide on the research we are allowed to do. The US spends so much money on research and education, yet is lagging behind in almost everything. For the longest time I thought it was me. It was me who wasn't smart enough, was underperforming, etc. Until I started to realize that I'm exploited by my institution by coaxing me to do more and more, yet when push comes to shove there is just a contract and I am completely expendable. I got in an imaginary conflict with a boss, which was completely made up by him and therefore was not in my power to solve, except by giving into all his ridiculous and childish demands. I got into a leadership position where I was the only woman of under 55 years of age, the only non-physicist, the only assistant prof (rest were full profs) and the only person with no representation in the management team, no point of contact in finance and no managerial support. My director was unavailable and tried to tell me that I shouldn't have high expectations. He made it clear that what I wanted (which was totally reasonable), he found nonsense, as they had never done it like what I proposed. Any improvements were lipservice only. I was hugely disappointed. Yet, I was running the most complex department with most external stakeholders. I got gaslighted, did not get many opportunities to speak up in meetings and was told I needed to find solutions within my already badly overtaxed team. When I called in sick and said I'd come back as soon as the logistic issues with lack of support were taken care off. I received an email in which the profile of my job were discussed, with the intention of hiring another person. When I asked for a severance package, I was gaslighted more and treated like a complete outcast. My self doubt turned into anger about not being taken seriously, and about being treated like a piece of shit. Female White, European Middle class 19 3 I love working with my PIs. I really enjoy the reserach. I just don't see a serious future in academia. None Netherlands USA I want a decent work/life balance because I have a family and I need self care. None I have seen it around me from day 1 and I have never seen meaningful action from any institution to address it. I have personally experienced harassment, gas lighting and abuse in most jobs I had and it got progressively worse as I climbed the ranks. Women by the way were just as bad as the men. 

6/23/2022 12:12:38 Full professor, University administratorHealth sciencesR1  (Research Inst--highest activity)2005 Initially,  60k. Now ~25k, with no missed or late payments.  ~230 as administrator,  ~150 as faculty Public health Pettiness of faculty and unwillingness to change, ANYTHING. inability or unwillingness to aee how people really live, and value the experience everyone has. Lack of empathy in general. Giving everything you have, Literally, and getting very little in return. REALLY BAD leadership. Silly politics when there's really nothing to gain. Big egos when who cares? Political interference.  If I'm going to deal with politics,  I might as well make more money and have regular hours. Same reasons as stated earlier Professor Just starting Not yet. I don't know if I will, but I have definitely counseled doctoral students to steer clear. Zero, for nowAs I am growing nearer retirement, safety in retirement is a priority.  Also having a tuition benefit for my children and family. Finally, and most important, is living somewhere that inspires me to get up and go. They don't know, yet. Yes. Academics have been unresponsive to societal and demographic challenges, or worst, dismissed them outright.  The lack of empathy and lack of care makes academia hypocritical at best. As more are seeing this hypocrisy,  more will leave. I have been very angry and hurt in my former role.  In my next role I may happily stay for a while. But, if politics of academia become an issue, I am prepared to move on. Male White, non-hispanicFirst-gen 22 Less than 1 Up an down. Sometimes good and Sometimes bad. The lows were really low.  I really enjoy working with students and communities- seeing their successes was the high. Unfortunately,  academia has a way of robbing the high.Disabled USA USA Somewhat of a factor Straight Not a factor
6/23/2022 15:55:41 Full professor Humanities Regional (non-elite) liberal arts college2003 0 90000 History It's not the job it once was Financial wobbles at my institution, plus the general decline in US's viability Back in school for a professional degree1 I applied to/went to law schoolMixed.  Some are supportive, others are disappointed. Perhaps, but it's unlikely, and it would be at a very different institution. Oh, yes.  I think we'll quite a bit of dramatic churn as resignations increase while at the same time more and more schools collapse from economic pressures.  I'm still processing.  There is grief, to be sure, and anxiety that I'm too old to retool successfully, but I'm also eager for new challenges.  I won't miss the ever-increasing piles of busywork that the administration(s) created.Male White 23 5 There are still things I love about the job, but less every year.  Admin is terrible, pay is declining, and my joy has long been sapped.USA USA It was challenging to care for young ones. Although I did experience sexual harassment at an earlier job, it did not play a role in my decision.
6/23/2022 17:02:34 Full professor Humanities Regional (non-elite) liberal arts college, Religious institution2003 Just paid it off 90 Philosophy and Religious StudiesDepartment closed and was laid off. Couldn't find work in academia after that. Started a union.Department closed, laid off. teaching middle school social studies2 years Pretty satisfied 95 I applied for every single job in academia in my field as well as dean positions for a year, while working as a crossing guard. Then started expanding to high schools and then to middle schools. Priorities were wanting summers off to spend time with my children and do some research. Enough money to support my family.Many of us were laid off so response was sadness. My choice to move to middle school was one that few understood however.I didn't leave really, I was pushed out. I just stopped trying to get back in. But now I'm teaching as an adjunct at a state university as well, so I guess I'm not out totally.I"m sort of back as an adjunct but it's only online so doesn't feel very real. I stay out of politics this time.Universities have given up on the liberal arts. They need to stop trying to model themselves after businesses. They are doing a crappy job of it anyway. And academics need to stop taking themselves so seriously - only about 10 people are going to read your work anyway. Calm down and enjoy yourself and your students. Unions for all!At first I felt shame, loss of status, anxiety and sadness. I couldn't imagine not being in that world, I missed conferences, missed having research be part of my job requirement, missed faculty meetings (I was a chair and head of faculty union). Missed being able to say "Dr" honestly. Anger, grief, etc. Fear as well as I was 50 when it happened and couldn't see getting hired, especially since I had had tenure. But then I found so much joy in teaching middle school - it was like a new life, trying new things, learning new tricks, and the loss of ego, while painful, has been good for me. I struggle with the constraints of middle school - it's more work than academia, but I love the freedom of play that happens in the classroom and the lack of ego around "this is my work, it's so important."Can't say better or worse. I love where I am, love my students with a passion, love figuring out new ways to teach. I miss time for research, miss the flexibility of teaching only a few days a week. I've kept what was important - time with my family during holidays and summers. Being in teaching still.female Caucasian, French Americanmiddle class 16 years at university 1 year Very satisfied none United States USA Actually academia is better for caregiving responsibilitiescisgender minimal

6/26/2022 4:33:35 Associate professorSocial SciencesOther 2017 0 57 000 Euros per year (country has very high cost of living) psychology I was attracted into academia by what felt like an encouraging, lively and academically critical department and a very enthusiastic, committed supervisor. I wanted to be part of the critical social project that felt alive in South African universities at that time. I foresaw myself becoming a long-term professor like my lecturers. But, despite making numerous applications for permanent jobs, all were unsuccessful and I got caught in the casual work trap. I was a postdoc for five years, plus four years doing other fixed-term contract work, and over the course of that time, my respect for universities plummeted. I started to see that universities did not care about me or other new academics, they just want to harvest our "outputs" (research publications). I also was badly treated by several managers and senior academics at one university where I was a postdoc, who colluded to get rid of me. This was a devastating experience.  I became increasingly hopeless about the future because I had no financial security and by the start of my fifth year as a postdoc I was in my late 30s. During that period I started thinking seriously about leaving academia. Finally though, one of my applications for a permanent academic job was successful. I was elated and felt that all my years of struggle had been vindicated.  However, within two months of starting I can see that I am unhappy and that the entire thing has been a huge disappointment. I cried for the first two months after starting. The department is uninterested, uninteresting, deeply isolating, unfriendly, and does not seem to have had any reason for hiring me particularly, as they are uninterested in what I can offer. I have almost no regular interaction with colleagues. There are no seminars. The way teaching works here seems somewhat meaningless and there is little autonomy in what you teach.  The thought of having to come up with new 'research projects' just so that I can keep churning out journal articles (by myself, in my office) seems so meaningless. I feel a sense of hopelessness when I think of staying here. So now I can see that academia has truly been a complete letdown and I am back to thinking about how I can leave. Finally getting the dreamed-of permanent job and finding it to be a complete letdown. permanent job, associate professor 0 seriously, 1 tentatively n/a, I am still in my academic jobn/a I am a visual artist in an amateur way, and I also like to write, and I would like my new work to involve one or both of these. In a future job I would like to be free of parasitic institutions and their 'managers'. I can see it might not be realistic to make a career from art, but I would like to explore teaching art at a school. I did one informational interview with an acquaintance who left academia to teach art. I resuscitated my instagram, have been working on art projects in a reasonably consistent way for the last couple of years, and have sold a few works. I hope to have a body of work to show when the time comes (whatever and whenever that time will be). But I'm still unsure what next steps to take to make a post-university life a more concrete reality... I feel intimidated by the amount of exit planning this is going to involve, especially as I am now in a foreign country with few contacts, and my residency permission is dependent on being in this kind of work. I haven't left yet, but most of the academic friends I have of my own age and home country are equally disillusioned with universities and would totally understand leaving, or have themselves already left. I don't know what my current colleagues would think, my sense is that they would hardly notice as most of them already barely acknowledge my presence. 
I'm from South Africa and we don't have a Great Resignation from Covid - we have a massive unemployment crisis. That is part of the reason leaving academia seems so scary and the future so bleak - the likelihood of making a stable living back in SA seems increasingly impossible. 
What I would like to say on my way out is to warn young people away from pursuing a career in academia. Oh my goodness, so many feelings. I've already been through the grief, anger, disillusionment, betrayal, lost dreams, disappointment, regret over the wasted years and financial losses, etc. Did all that before I even got this job. But now when I think about possibly leaving, my heart leaps! I soooo wish I could leave! But I have fear about financial insecurity, and a sense of hopelessness that I will never find anything better, and never be able to move on from this. Yet I also feel hopelessness at the thought of staying. So currently it's a battle with hopelessness on all fronts. woman white middle class, university-educated parents and sibling 10 7 currently very low no disability South Africa South Africa and Scandinavia no straight, cis, single none

6/27/2022 14:50:10 University administratorSTEM Masters Level institution 2017 95000 90000 Security Politics Dean was a micromanager Adjunct and udemy 10 It’s ok 800000 Ability to explore Lol No Yes I do really I’d wish him the best of luck Exhausted Less stress Male White Privileged 20 20 None Hearing loss Usa Usa None Straight None

6/28/2022 14:15:57 Lecturer STEM, EducationRegional comprehensive university, Regional teaching college, Minority Serving institution (MSI)PhD, 2007 None 33K/semester, 25K after deductionsAll sub-domains of computingIncreasing workload (21 credit units last semester) with "good work"-level appreciation and no structural support.After spearheading a project of potentially high value for the institution, the faculty, and the students, with zero support at best, often sailing against the winds, the 2-3 "thank you" were drowned by the predominant silence and "good-riddance" sentiment. At best, I felt unappreciated. My feelings are actually much more acute, but I don't want to vent.Applying to industry jobs. I have 10+ years in industry.3 years Not yet. None yet, but expect 2x-3x increase, though nowhere near the time off of my teaching job.Complete reevaluation of my career and retargeting toward the chosen non-academic work. I have been in industry, academia, teaching, and publication and have two unsuccessful startups under my belt, so there has been a lot of rethinking and consolidation. It has been a powerful process of self-affirmation. I strongly encourage people in transition to go through this exercise, with special focus on rough patches, periods of mediocrity (by self-assessment) and other moments fraught with negativity for whatever reason.Supportive. They say I have a lot to offer, so I should just go do it.I regret the way it happened. While I think I reached the apogee of my performance at my job, I am leaving without any acknowledgement, instead a punitive tarnish that I think is vastly exaggerated and hugely undeserved. I know that I would be flying against prevailing opinion by saying that I felt harassed. As I mentioned above, if I had made someone uncomfortable, I would have liked to have been confronted immediately, been helped, and been given the benefit of the doubt that I wouldn't "retaliate" with grading or otherwise. I keep meticulous records of the progress of each student and would have been more than happy to submit those for review. Anyway, this is complaining... I beg your pardon!Too soon to consider.

I am not sure about the first question. This is a matter of data, and I only just read the numbers. Certainly, a lot of colleagues were missing when I returned to campus after the pandemic (which is why I was so overburdened). Curiously, I found my favorite (female) colleague in this group, and just heard her horrific story. Our stories are remarkably similar in general. I hope she has the courage to leave as she is not valued and outrightly harassed even though her energy and talent, if harnessed in a supportive and empowering framework, can produce amazing results. I have seriously considered leading the way into the private sector and inviting her to follow. We have tried to do things in the academic setting, but it seems academia has become so reactionary and stifling that even on-the-side projects are being frowned upon and threatened with being shut down and the actors punished.

I plan to write a letter to our President, who I think is a rare individual with clear view and sharp mind, relating in brief the many obstacles I have encountered at every level for advancement, innovation, and initiative in my work and the work of the academic community around me, and then offer concrete advice on a couple of structural changes and a few new channels of communication, that I think might help steer the institution toward a better future over the next few years.I had a rough time in college, and left with an inferiority complex and a lot of stress baggage. This complex took long years to tackle. To a large extent, I have regarded my sojourn in academia as purgatory, the atonement for past sins. So, I leave academia with complex emotions, but mostly relief and a look forward. I think I have atoned and I have seen the writing on the wall. It's time to move on.Freedom to change course and steer in a new direction has always made me feel stronger and happier. And, considering the circumstances I have mentioned, the bar for what comes next to be better is quite low.Male (Cis-male, I guess)East-European White (Caucasian, I guess)Third-generation engineer and second-generation in academia10 years 7 years The only thing that motivated me to continue was the project I mentioned and the non-trivial work my students and I managed to accomplish in very little time, on top of the regular class load on both sides.N/A Bulgaria USA N/A N/A The last straw. Thought I wasn't the one harassed, but I was investigated for making a female student uncomfortable. Not sure if you are open to a while male talking about a deep bias against the sexual harassment respondent, but I feel earlier actionable feedback, some transparent mediation, and some counseling with stress management would have been much more constructive than the post-mortem punitive investigation, after which I cannot see myself standing up in front of a class any more.
7/4/2022 18:10:26 Graduate studentSTEM R2 (Research inst--high activity)2026 0 60,000 Mechanical engineering Wrong incentive and hands off style of the PI Years of industry experience and work/life balance Have a n offer 0.5 Good pay and clear definition of the roleMore than double the academic salaryProximity to home and company culture Haven’t discussed Not yet No Yes, good luck  charging people for this I was excited about coming back to academia but the excitement didn’t last long. The incentives are set up completely wrong taking out the learning out of the process It will Female White First gen immigrant 1 year 0.1 Poor None Iran USA I am the breadwinner Straight NA

7/5/2022 3:47:59 Continuing contingent facultySocial SciencesR2 (Research inst--high activity)1999 0 55,000 Mass communicationUnethical and incompetent administrators, followed by mostly unengaged students. When the course evaluations start saying that a professor did not teach anything all semester because the course wasn't entirely on PowerPoint slides, you know you've got to get out.The 1st time: College's faculty were mostly lazy double-dippers (FT job on campus and FT or PT gig elsewhere), and disappointing students; 2nd time: mostly horrible students who should not be in college combined with incompetent administrators; this, 3rd time: distant colleagues and distant students, purely transactional environment.Unemployed 0 N/A N/A Industries, organizations/corporations, sectors that I have some previous connection with, inside or outside of work, followed by corporations or industries that I'm qualified for and interested in.None. They barely talk with each other about anything.No, never. Oh, god, I hope not. I've repeatedly tried to permanently get out.Yes. Academics are widely disillusioned for lots of good reasons. Both faculty and staff are treated like cattle, with the caveat that universities have too many staff cattle and not enough faculty cattle. Universities need to get a grip on these jobs like assistant associate student activities director, or budget coordinator, reporting to a budget manager, who reports to a budget director, who reports to a VP for finance. Public and/or large universities have hundreds of these jobs and no one (including themselves) know what they do all day every day. To my last dean: Stop telling everyone everything that can't or won't do and actually do something. Excitement and relief the first time, anxiety the second time, curiosity and relief this time.Don't have to worry about doing work in evenings and weekends to keep up or catch up. Don't have to deal with ridiculous course evaluations from those students who don't know and don't care what they're talking about, just want an easy A for doing next to nothing. It's not just course evaluations, but also assessment and accreditation. How often does assessment actually get used to improve a course or program? How often do crappy universities lose their accreditations? Also, I don't have to see students who were admitted just because the university needs their tuition dollars but they should not even be in a four-year college. What a scam. And I no longer work places with bloated staffs but short on faculty, or in organizations that value athletics more than anything else.Male White Middle-class 19 0 Meh N/A USA USA None Gay None
7/5/2022 6:09:50 Full professor Social SciencesRegional (non-elite) liberal arts college2009 started over 100K, was down to 49K before PSLF forgiveness62,000 sociology University threatened to close my program without providing any rationale; they fired tenured professors when they swore they wouldn't. My program survived but my trust and commitment did not. It taught me that it was just a job, and when I looked at it through that lens, I realized it's a pretty shitty job --working for free all summer, working 60-70 hour weeks for pay close to what they brag graduating undergrads tend to make. TINO (tenure in name only).  We all work for this security and then they show us it really doesn't mean anything.  University sanctioned by the AAUP but they don't care.  Students, staff, and admin all hate faculty.  senior researcher, customer insights for an insurance company.  And i LOVE it!1 SO SO SO SO HAPPY AND HEALTHY.  The work is interesting, the people are smart and kind, and I make amazing money and have things like PTO, etc.was 208K but moved to a job at "only" 130K and I'm thrilled about it (the 208K job was a mess, so I left that too --something also important to understand we can do when we leave higher ed --leave other jobs if they make us miserable, too)network earned me a contract job for an entertainment company, doing qual research, impressed them and offered a full-time role. (Also got interviews at a few other places.)  When the wheels came off of THAT job I worked with a career coach who helps folks transition out of higher ed, and got the job i have now, which i LOVE."Show us your ways" or "I'd leave if I wasn't about to retire."  Everyone seemed to get it.I did for a while, as my first industry job was at a company going through an M&A, pure chaos from execs and a micromanaging boss.  All sorts of bullshit there, doing DEI work.  But now I'm in a research job at a very stable company and I love, love, love my job.  I can't imagine ever going back to higher ed now.  No.  I don't know how I put up with the pay, the admin, the hatred from students and staff and admin (they all were convinced we worked 8 hours per week for 6 figures, which is of course hilariously inaccurate), the bureaucracy, and the strain of such demanding work with so few rewards other than "tenure" which our institution gutted anyway.Yes -the GR is most certainly underway for higher ed. They essentially reminded us that it is just a job, and when I did so, I realized it's a pretty shitty job.  My PhD is valued at my new job, and in fact I work with a lot of other PhDs. Many also left professor roles or saw the writing on the wall at the end of their grad programs --we share war stories and celebrate how good our life is on the other side!  I'm paid better than I *ever* would have been as a professor, and I have a life each evening, weekend, and during the weeks of our PTO and other leave provided which still makes my brain melt after 15 years in higher ed where no such thing exists (either can't take time during the academic year or too busy working for free during the summer).  The admin and board at my former university were all incompetent liars.  They can't believe so many of us quit, even after what they did to us.  We just laugh at them now.Fear, exhilaration, and bravery at first.  Grief and anger (at what my institution did to us) for a long time.  Now I've settled firmly into relief and happiness.  B E T T E R woman white 15 1 was burning out and dreaming of a life outside higher ed.  But I had tenure so it took a big disruption to begin to imagine actually leaving.USA USA straight
7/5/2022 9:35:05 Full professor Social SciencesR2 (Research inst--high activity)2007 200000 103000 Political ScienceIt was a hostile environment, with a stagnant salary, and no help from HR / administration after multiple times reporting.A union rep told me I was being set up to be fired because I was a white, conservative, heterosexual, cis-gender male. This was after years of being bullied by a senior liberal female colleague. Full-time employment in local government and on professional leave from university. In training to become a City Manager2 High satisfaction with my colleagues and work, but I'm not as satisfied with the lifestyle. I'm still in transition so I'm still grieving that loss a little. I'm happier but don't have as much time to exercise.118000 My priorities were goodness of fit with skills and interests, opportunities for growth, positive work environment, and salary potential. I had lots of discussions with former students and city staff who work in those roles before applying. I wasn't going to give up my lifestyle to end up back in another hostile work environment.A few (3-4) have reached out to express support and understanding. They want me to return because they see me as an asset. I've been surprised that most of my department (34+) have not reached out or said anything. To be honest, it has been disappointing.I'm afraid of signing the resignation letter when my leave ends, but I'm pretty sure I can't go back mentally and emotionally.I hope to return to teaching and consulting when I retire from my current career. I'd like to be back with students and working on meaningful consulting projects without needing to be tied to the salary or the relationship with administration that accompanies being a tenured professor.  Many of my academic colleagues reevaluated their lives during the pandemic but most are afraid to leave. They are trying to change policies to make academic life more manageable (e.g. remote meetings, hybrid courses, etc), but are getting pushback from the administration. Most tenured professors hold that as their identity and are willing to suffer because they don't know that life doesn't have to be that way. However, my institution is seeing a large number of faculty leave for non-academic jobs. The pandemic was what finally broke them of the fear. I don't think that it will make long term change in academic working conditions because there are so many adjunct and tenure-seeking PhDs in the market for jobs that they will be willing to put up with the lousy working conditions and salary.   If I could have a heart to heart with my Dean or Provost, I'd tell them that I would have stayed if they would have done anything to retain me. I have been documenting the abuses for years and they did nothing. Now that I've seen life on the other side, I'm telling everyone that there is so much more to be had if they'll take the jump out of academia with me. I've gone through the stages of grief. Leaving the position of full professor requires changing your identity. I'm on a 18 month leave so a return is still possible, so that complicates my feelings. I spent my first months of being in a non-academic job mourning my lifestyle change. But my current job is full of resources, opportunities, and positive co-workers. It's a dream job with huge potential. I mourn what could have been as a professor.  I find myself overthinking this change but when I accept my reality and think about how great this new job is, I'm happy. My family is happier. I don't bring home the baggage of worry, stress, and negativity that I used to. I'll be able to pay down debt, save a lot more money, pay for my kids college, and retire at least 8 years earlier.Cisgender MaleWhite / CaucasianUpper middle class 20 3 Loved the students and lifestyle but hated dealing with abusive colleagues and administration. Unsatisfied with professional opportunities. My physical and mental health were really suffering.non USA USA no straight cis-gender no
7/6/2022 3:00:21 Full professor Humanities Elite liberal arts college 1998 0 N/A Literature Overwhelming, uncompensated increase in service to provide emotional/tactical/logistical/academic support to students (even with excellent staff [also burned out] doing great work on campus). Constant shifting of college policies/messaging/stances on pandemic and general precarity in the world.College's response to pandemic. Employed 10 Fair workload, transparent decision making.Full support, desire to do the same. Certainly, the ability to leave any job or profession can involve privilege (e.g., economic security, level of education, presence of support network). So "the great resignation" may not be sudden but I imagine will be characterized by continual erosion of very good people leaving when they can.Loss and relief. Male White 17 2 Mixed. USA USA Queer Significant but not main reason.

7/6/2022 15:42:00 Associate professorSTEM Elite liberal arts college 2008 0 92000 environmental science, geologytoxicity of colleagues my mental health starting in Sept: AAAS Science Technology Policy Fellow1.5 hasn't started yet but i am hoping for more than 2/10103000 I reached out to MANY people i knew outside of academia from grad school -- it helped to just have some clarification about how skills could be applied etc. they then sent me job openings when they saw them. Most of the non-academic jobs I applied to I found via listserv posts though (listservs dominated by academic jobs) - I just hadn't applied before. I hired a career coach who has made a world of difference for me, helping me clarify my values and what i want. it provided a new filter for all jobs to go through before applying to themmixed. so many of them are proud of me for doing what's right but disappointed that i am leaving. worse folks at my own institution say things like "sorry it didn't work out"so far no but i haven't *really* left if academia doesn't change their systems of merit i don't think we are going to be able to make great gains in the climate problem -- too many folks have power for no reason and can't defend their position and thus simply suck as humans to make sure the rest of us are too exhausted to push too hard to change things. sigh. so many thoughts. all of the above? i was not prepared for the grief associated with giving away my funded projects (all NSF awards had to be given to others who could take over as PI), I was not prepared for the continued feelings of failure  & guilt that i have, even after getting a new job, making the decision/resigning, etc. i am SO excited to start "over" in a new space but of course a bit worried about doing well in a new space. female white the opposite of 1st gen - all four of my grandparents went to college 20 10 i don't even know how to answer this - there are so many things I LOVE about my job but the toxicity from colleagues ruined all that joy. maybe a 2/10?generalized anxiety disorder, severe depressionUSA USA na queer/bisexual its not the reason, but it doesn't help. i have spent a fair amount of my time doing research around bullying & harassment in academia with the help of social scientists and it has (1) made me realize how there are so many things that happened to me that I didn't realize weren't ok (2) bullying and gender harassment are gateway activities to more vicious acts AND importantly can be just as damaging. it got to the point that i couldn't even pretend to look away
7/7/2022 7:45:27 Associate professorArts/Music/TheaterRegional comprehensive university3 0 54000 Lighting and soundBurnout, toxic culture/department chair, poor pay and funding, university system removing diversity language Covid and increasingly hostile attitude from chair Self employed, consulting, freelance design, running my own businessJust starting other then work required to get tenureCurrently satisfied with the choice to be self employed.  Will see if that continues $10000 a year at the moment with consulting and training workNormal hours and decent payA few wished me luck and appreciated my choice, most ignored me.No, it feels good to be out of the pit and see things from the outside Maybe if the culture and systemic issues changeYes, people are tired of dealing with lots of shit for low pay and lots of hours.  Especially when administrators make 2-10x what faculty make for less work.  I was putting in 60-80 hours a week and told I needed to do more for recruitment and retention.  The students are leaving because they see the hypocrisy in the old white facultyAt first I thought I was crazy to give up tenure, I spent a long time trying to get it, but it wasn’t worth the stress, and fights to try and get student first policy’s and procedures to happen.  So far less stress, need to find more work though and grow my outreach Male Caucasian Middle class 12 6 Almost none None United States United States N/A N/A N/A

7/13/2022 13:13:28 Associate professorSocial SciencesCommunity College 2014 200000 65000 Political ScienceDenial of tenure based on (alleged) behaviors attributable to protected disabilities; failure of the institution to properly consider ADA requests and to follow-through on agreed-upon accommodations; toxic work environment; micromanagement; inconsistent application of college policies; systems that actively harm students and employeesDenial of tenure Actively seeking employment at a nonprofit or government agency (to obtain student loan forgiveness; I need about 3 more years of public service for full forgiveness)3 N/A N/A Looking for a job that will qualify for PSLF for the next 2-3 years; after that, may look at a corporate learning/education/training job.Sadness, betrayal (of the college), fatigue/burnoutN/A N/A I see the shitshow on our campus and know the good people are leaving. I saw something on twitter recently from @bphogan, 7/25/18, that said: "When things go bad, good people leave, eventually followed by people who thought they could change things but got buried because too many good people left. Those left are bad people or hostages." What I'm seeing on our campus right now is an absolute exodus of all the good people -- either because they leave for another institution, because they've been chased out by toxic leaders or culture, or because they decided to take retirement early. I'm fucking exhausted of an institution with the clear mission, power, and resources to change lives instead wasting so much human and financial capital on endless discussions of how to "boost equity" while simultaneously creating YET ANOTHER dean position and underfunding our academic advisors. If you were a brand-new student at my college and wanted to sign up for fall classes, you'd have to make an advising appointment... and the first such appt is probably 3-4 weeks from now (so basically just before the first day of school). Yet we have *two* new deans in the last five years who are doing administrative stuff (overseeing our accreditation process, managing the advising center) and no new advisors doing the actual frontline work. People are despondent. Students are leaving in droves. Enrollment is freakishly down (well beyond national trends). The people who are suffering are those doing the work, and only the ones who have no work ethic OR no good options are remaining. It's depressing as fuck, and while I'm heartbroken that the future I thought I'd have is no longer possible, I'm desperate to work somewhere that has actual hope and actual positivity in its culture. Because we have no more of that to give.I'm incredibly sad/despondent. I love(d) my work with community college students and never imagined I'd have a different career. I didn't ask for this; in fact, I did everything (AND A LOT MORE) ever asked of me as a faculty member. I was blindsided, discriminated against, and treated unfairly. I'm grieving the loss of this life I've loved so thoroughly, and I have been moving through various stages of grief since February 2022 when I saw this coming.N/A Female White first gen in college 23 5 High mental health & immuno-compromised diseasesUSA USA N/A Straight Not a critical factor

7/20/2022 18:18:16 Assistant professorSocial SciencesR1  (Research Inst--highest activity)2017 5000 80000 Human geography, anthropology, STSNot excited about the job, not enjoy teaching, expectations for grant funding & publication, toxic work life balanceMother’s death from Alzheimer’s & realization life is too short to live up to others’ expectations Still TT but actively looking to leave 2 Na Na Informational interviews with people who have jobs I find interesting, looking for contract work, watching jobs on list servesNot sure yet. No! 

I haven’t seen this at my university

I just want to go quietly, redefine myself in ways that make me happy, and live well without any regretsReally excited to leave & do something different, anxious about job security & money, wondering what identity I’ll have in the future (tho never really saw myself as an academic)Female Caucasian First gen, middle class, 11 3 5 of 10 Epilepsy United States United States Not much Cis Hetero Not much

7/20/2022 21:06:39 Assistant professorSocial SciencesR1  (Research Inst--highest activity)2017 5000 80000 Human geography, anthropology, STSNot excited about the job, not enjoy teaching, expectations for grant funding & publication, toxic work life balanceMother’s death from Alzheimer’s & realization life is too short to live up to others’ expectations Still TT but actively looking to leave 2 Na Na Informational interviews with people who have jobs I find interesting, looking for contract work, watching jobs on list servesNot sure yet. No! 

I haven’t seen this at my university

I just want to go quietly, redefine myself in ways that make me happy, and live well without any regretsReally excited to leave & do something different, anxious about job security & money, wondering what identity I’ll have in the future (tho never really saw myself as an academic)Female Caucasian First gen, middle class, 11 3 5 of 10 Epilepsy United States United States Not much Cis Hetero Not much
7/22/2022 12:26:14 Associate professorSTEM Masters Level institution 1996 0 84000 Geosciences Toxic colleagues, top-heavy administration that seems to blame faculty for its financial failures, enrollment failures, lack of research support yet high research expectations. Overtly racist classist departmental colleagues Transitioning this summer to a few years in a charter high school then retirement. 1 Not there yet, but anticipate at least four out of ten. 67000 Anticipated job satisfaction, assignments and expectations that are aligned with employer’s  resources and missionHaven’t told many directly. coworkers who are friends will miss me but are happy that I’m moving to something that is better aligned with my values. It seems unlikely. Definitely not at the institution I just leftI was trending toward leaving before the pandemic, or retiring as soon as I possibly could (possibly at 62; I’m currently 59). But the pandemic has brought two things that made leaving more urgent: first,  a recognition that life is too fucking short for me to be that unhappy, and second, a shift in the balance between impossible colleagues and inspiring, motivating work in the classroom. The pandemic has brought big shifts in student attitudes and expectations, and frankly far too many of them have turned in to complete assholes too. So many Mixed feelings. For the past 4-5 years I had thought I’d be able to hang on til retirement in another 5- 7 years, but hit a wall this spring and realized the toll the job was taking on my mental-physical Al-spiritual health. My decision to not go back this fall has brought joy, relief, grief and sorrow and frustration about spending so much of my life trying to make myself a better fit for academia, self reproach that I am “giving up”, anxiety about a significant salary cut. Significant relief from depression and anxietyF White 30 12 Very low. 0.5 out of 10. Yes US US Not a factor Yes Not a main issue
7/22/2022 12:56:40 Associate professorSTEM Community College 2005 $200,000 $70,000 Mathematics Burnout, disillusionment, frustration with exploitation of faculty by institution, over-reach by state legislature, disgust with fellow faculty acceptance of unreasonable expectations, lack of appropriate support from institution, decreased preparedness of incoming studentsThe pandemic just brought the reasons into the forefront, but they've been building ever since I began teaching in 2000. Specifically, when we were told to switch to online teaching over Spring Break of 2020, I had a 6 year-old at home and my spouse was deployed overseas. I was teaching 18 credit hours. I repeatedly asked about leave options for people in situations similar to mine via email and during department meetings. I was brushed aside, blatantly ignored, and finally, after a formal leave request to my chair and dean, I was told I had to keep performing my full duties of teaching and departmental service. This response was sent even though my request specifically cited the recent passing of the H.R. 6201 Act. A colleague who lives in a very rural area with poor internet service was told "if you have connectivity issues, you'll need to work something out" when he explained that his household had 4 people needing to work/attend school online all at the same time and he could not get service with the necessary bandwidth. My institution did not offer EFMLA options until April 14th. In the interim I lost 10 pounds and came close to a complete nervous breakdown. The effects from that traumatic month where I was not allowed to take leave lasted well through the summer and into the following Fall semester. I ended up facing a serious mental health crisis from which I still have not fully recovered.Desperately hating my job and wanting to leave, but unable to see a path out.1 I'm afraid to leave my secure position with benefits. I don't feel qualified for anything but teaching. I don't even know where to start the search. I've thought of running my own tutoring business, but that's daunting. I haven't told anyone yet. I don't know... I read about it in The Chronicle of Higher Education, but it isn't my area of expertise. I just know that I and others in my department are bone-tired. I have absolutely no excitement or optimism left in me as I perform my job duties. I do my job simply to get a paycheck and nothing more these days. I used to enjoy teaching and found it rewarding, but that ended about 5 years ago.  I don't think any of the efforts my department is making to improve student outcomes are going to have a significant effect. The college keeps piling more and more duties/expectations onto the faculty without removing any, so I don't have the time or energy to get everything done. I no longer engage in hobbies or friendships. My depression and anger is negatively impacting my relationship with my daughter and my husband.The overwhelming feeling is fear coupled with longing. I'm afraid that if I leave then I will regret it and I won't be able to get back into a teaching position with a salary and benefits comparable to what I have now.Cis-femalewhite/hispanic upper-middle class, second generation college, half 1st gen American 25 1 Completely unsatisfied. Disgusted with the entire system. N/A USA USA I am the primary caregiver due to having a spouse in the military, so this has been a huge factor for me. It's actually part of why I've stayed in the job so long since I have more flexibility with my teaching schedule than I would at a non-academic job.Bisexual I would say harassment didn't play much of a role. However, the fact that the women, who slightly outnumber men in my department, are by far the more active members of the department and do far more than their proportionate share of the work has been one source of frustration.
7/23/2022 17:38:21 Associate Adjunct Professor (Part time, 21 credit hours a year, with all benefits)Business Regional comprehensive universityNo PhD but two masters, 2003 and 201480000 27000 plus health insurance, retirement, etc. Accounting Low pay, no advancement beyond what I have reached, don't feel valued. My dept posted a full-time role doing exactly what I do now, applied with a positive humble attitude.  The hiring committee were people I work with and have told me over the years how great I was at my job, and then the dean who I don't know well.  Had a zoom interview and have heard nothing back from my colleagues on the hiring committee.  Saw the job was reposted a couple of weeks later.  Didn't even let me know. I have not left my current professor role yet but am looking for another opportunity. 1 Looking for an accounting positionHave not told anyone till I obtain another position.  I think so, I have seen several early retirements It's hard, I thought this was my future Female Caucasian 16 5 Low, although I love the students and teaching, will be hard to leave that part. US US None None

7/26/2022 11:04:07 Associate professorHumanities Elite liberal arts college 2005 TA/tuition waiver + stipend or had fellowships. No educational debt. $73K modern languages job caused numerous depressive episodes + a hospital stay for suicidality, non-replacement of 2 vacated positions in my formerly 4-person program, changes in teaching / grading / student motivation / etc. during and post-pandemic, basically zero mental health support from institution, zero tech support from institution, crappy health insurance, no chance of being promoted to full, admin eliminating programs & majors without notice

I had a semester of constant meltdowns* and panic attacks due to nonstop routine disruptions, overwork, and eventual burnout such that I was no longer capable of working. My brain burnt out to the degree that I was having to put post-its in the bathroom so I could remember how to get ready in the morning. 

 * a neurological phenomenon that happens when autistic people become overwhelmed by a combo of stress, sensory input, and “one more thing” sends them into a state of dissociative reaction that appears “crazy” part time media analyst a few months do fardon’t know yet, just starting this week$21/h 30h/week, plus freelance remote, very little interaction with people, no emotional content to work, easier on my brain, health insurance, work you leave at your desk when not doing it I haven’t announced yet. Not so far No way unless it’s alt-ac 

The entire apparatus of middle management that has been added to institutions in the last 20-25y, mostly for the purposes of feeding the assessment-accreditation beast, has added a level of busywork to our lives that make it hard to focus on teaching. Profs salaries have stayed flat or declined in relation to cost of living while all these deanlets of ass coverage, associate vice presidents for random number generating, and directors of institutional proliferation make six figures and tuitions keep going up. 

Canning entire departments of arts and languages is not the sound financial solution they think it is.

Relying capriciously on outlier, cherry-picked student evals to make tenure and promotion decisions should be criminal. 

Students should not even be evaluating faculty. All they rate us on is our appearance, how “fun” the class was, and how much we let things slide and kiss their asses. 

If I have to learn multiple new technologies at once in a week , I expect someone to show me how that’s fine, as in physically show me because I can’t learn by reading a manual. I can only learn by doing. 

Hybrid teaching is impossible without an easy-to-use, reliable setup and not done cobbled-together stuff I rigged out of a camera tripod from home and my own iPad. Again, I was expected to know how to do this with zero hands-on training. 

If you don’t replace tenured positions, this crunching the work of 4 people into two people’s work life is just cruel, and then the numbers in the program decline due to limited courses on offer, and then you close a program due to low numbers of majors, you only have yourself to blame. 

But they won’t blame themselves because only modern language scholars and some international colleagues know the value of 2nd language acquisition. The rest of these “scholars” are monolingual and regard what we do as glorified kindergarten teaching, without understanding that we do everything they do, research-wise, except in another language, and we continually succeed at at doing the near-impossible: bring students to a high level of 2nd language proficiency,  media literacy, and intercultural competence over the course of an extremely short 2 to 4-year window. I mostly just wish I’d done it 5-10y ago. There’s some grief about the sunk cost and the big identity shift, but I’m happy to be leaving it. I anticipate a feeling of freedom once all the logistical details are complete. I am far less stressed, so it’s better. F white lower-middle, 2nd generation 1996 (beginning MA) to 2022 10 near zero ASHD, autism spectrum USA USA none lesbian none
7/27/2022 14:29:03 Full professor Humanities R1  (Research Inst--highest activity)1997 0 170,000 Philosophy Sexism, discrimination, and disrespect in my department. Unreasonable workload. Lack of support and lack of appreciation for work.Was finally able to afford to Retired 2 n/a n/a n/a Surprise from some, because I retired relatively young and am very active within the field, admiration from others ("I wish I could do that.")Not at all. I plan on continuing to research and do service within the discipline, at least for a while.  I can't imagine going back to teaching or the dominance of a department.  I don't have at ton of money but no amount of money is worth that.I don't know if there is a Great Resignation, but most academics I know live lives of quiet desperation.  It would not be a surprise.  As for what I would like to say: Fuck you to those of you who stabbed me in the back.  An equal fuck you who saw what was going on and did nothing.  And a final fuck you to those who continue the same toxicity as long as they personally are not currently suffering from it (but warning: your time may come).I felt mainly relief... a burden has been lifted.  A little bit of regret but that's more about feeling bad about the good that could have been and wasn't, not about missing what was.I am less subject to the repeated harms from my department.  I am no longer yoked to the constant stress of class prep and teaching.Genderized as femaleRacialized as whiteMiddle class 31 1 low Not disabled USA USA Some, but not a primary reason Probably nonbinary Definitely a big factor if sexual harassment includes sexual discrimination

8/7/2022 14:38:32 Adjunct Humanities R1  (Research Inst--highest activity)2013 250,000 $2,500 per course English (postcolonial literature)personal, financial, intellectual I was an adjunct w/o health insurance and one day I needed to have emergency surgery. It bankrupted me. I could no longer afford (physically or financially) to keep adjuncting while on the academic job market. self employed: independent grant writer/consultant1 90% $55,000 [post-COVID answer] flexibility, pay, alignment with personal valueswhat colleagues? as an adjunct I was ignored. My friends from grad school understood and were supportive of my decision.NO, not at all. I see my friends who are still there, I see their daily and longitudinal frustrations, I see the same old BS cycling through on itself and I am grateful every day that I am no longer in that life.No I think the Great Resignation pulled the last veil hiding academia's warts and ugliness. It's a terrible, capricious lifestyle that focuses on making smart, capable people feel bad about themselves and inadequate. This is before we even get into the blatant hypocrisy and gas-lighting. The Ivory Tower deserves to collapse.I experienced the 7 stages of grief in order. At first I was resentful and bitter, but now, 5 years after walking away, I realize it was the best decision to make when I did why I did. I am confident that had I continued in academia I would have eventually walked away for other reasons.I def have more personal freedom when it comes to the work I do and my quality of life (I wanted to stay geographically close to my family so moving to another state for a teaching job was not really on the table). I am given more respect and treated like the professional I am in the private sector more so than when I was in academia and this has made me more confident and def impacted the quality of my work.female white/caucasian first gen 10 4 10% none USA USA n/a n/a n/a
8/8/2022 13:52:31 Postdoc STEM Ivy League 2017 0 60000 Physics  chemistry materials science Academia has lost its putpose Poor work life balance, poor life quality, Postdoc 2 Research focused work Supportive May be Regret Male Indian First gen 12 5 Poor USA 
8/18/2022 5:22:50 Associate professorHumanities Minority Serving institution (MSI)2009 200,000 57,000 Philosophy Laid off due to "financial exigency" I need to eat Employed full-time, underpaid for my skill level2 Meh 63,000 LinkedIn, personal networkA couple bought me a beerI did not leave willingly. Maybe? I think the exodus from academia began before the Great Resignation and will keep happening.  What happened to my school, layoffs due to financial exigency hitting the Humanities and Arts, is accelerating.I left very unwillingly and it has taken a few years to realize how much better off I am.  I deeply resented the fact that the Provost was such an incompetent that she didn't even realize laying off faculty meant she had failed.My life is much better now.  Less stress, a little more money.Trans ManWhite Military Family 20 18 Middle to high USA USA Trans and Gay I experienced gender harassment due to my trans status

8/21/2022 11:21:40 NTT Business R1  (Research Inst--highest activity)MBA 2003 50,000 83,000 Business stats Bored teaching the same thing every semester; rust belt city with few options for alt-ac Contract reduced from 3 to 1 year; new dean a jerk (later arrested for solicitation HA!) FT at non-profit, 33% salary increase. There's more money out there at equally interesting jobs, and I am going to get one of those0.25 Good enough! $110,000 Converted CV to resume; contract employee for 1.5 years, then "real" employeeI have no idea; I quit two weeks before spring term and never looked back. I don't care what they think TBH.I miss the schedule and the sense of agency over my time. However, I paid off my student loan and no longer live in a small, depressing city. My husband got a much better job too, in his field. Happy!Just teaching in exec ed. Nope to the classroom.I've been out too long to comment. Exhaustion, anxiety, excitement, enthusiasm. I just got an exec ed role, happy to NOT be teaching undergrads.More $, had a chronic health condition addressed and managed (and so glad I don't have to be in the classroom while having a compromised immune system). Female White Middle class, daughter of immigrant 15 3 Very low Yes US US n/a n/a Female professors won a lawsuit for systematic underpayment by university (still waiting for the settlement)
9/5/2022 8:14:38 Assistant professorSTEM Regional teaching college2017 100000 48000 Chemistry Gaslighting, toxicity, low pay, racist Colleague played audiobook with the n-word  in it, while commuting between campuses Employed at universityL N/A N/A Salary, work life balance Some have be supportiveN/A Yes, when I cm no longer able to handle rapid changeYes, people are realizing that our mental and physical health mattersGrief because I love learning in a structured environmentN/A Female Black First generation 4 Z -3 N/A USA USA Definitely Heterosexual Some

9/13/2022 7:33:44 Assistant professorSTEM, BusinessR1  (Research Inst--highest activity)2011 A lot $160k/yr Information systemsSexual harassment, bullying, retaliation, discrimination,  censorship/Hostile & toxic work environment Administration's heightened resistance & retaliation to my complaints over a few years; stayed as long as I could Unemployed since end of May 20220 N/a N/a Exploring starting my own business Runs the gamut, but mostly supportive. After posting on my personal social media about leaving academia, I received several private messages, phone calls, and texts from academic colleagues sharing their own stories about being harassed, bullied, gaslit, etc., and feeling disillusioned about the Academy. Not at all. The more distance I get, the more I leave the fog and see it for what it really is in practice. My biggest regret is not waking up and leaving sooner. If it changes into what it's supposed to beI hope so. Academia is a sinking ship if it does not radically transform itself quickly. Leaders everywhere (not just academia) need to evolve beyond their biases and old-school mindsets and learn to act with moral courage. With the many unethical, narcissistic, narrow-minded administrators/leaders who are fierce defenders of the status quo, however, that probably will never happen. Thus, I don't see how the Great Resignation won't touch academia. All over the place. Relieved to be outside the toxic climate but also very saddened by the enormous loss. On paper, academia is a perfect fit for my career and life ambitions. I'm going through the grief process still. The start of fall semester was especially hard. Luckily, I have a great therapist. Both, just working through it stillFemale Mixed First gen college student 20+ (it's all I know) ? Not sure how to answer this one Very low ADHD, ASD USA USA Probably not what the question intends, but because most of my colleagues and administrators were care-parasites, I spent much of my time compensating for their deficits by giving more care and emotional labor to students, committees, and projects--leading to significant burnout on my part.cis, hetero Years of sexual harassment by a tenured professor that was continually brushed aside, as they continued to promote him to  new positions/roles of power (director, chair, etc.). He harasses students, too.
9/21/2022 7:14:36 Assistant professorHumanities R1  (Research Inst--highest activity)2000 0 42,000 Hispanic Literatures and Languagespolitics, publish or perish mentality, lack of work-life balance, ivory tower, bias within department for non-native speakerGot pregnant with my first child and left academe to focus on family- the academic lifestyle would have been too much to handle with a newborn Full time employment at an educational non-profit8 excellent 100,000 priorities were field of expertise but also started my own business so took on a lot of work that was not in my expertise but built up skills for business, operations, project management, vendor relations in the processHorrified, disbelief, judgeyI sometimes feel the pull to engage in intellectual pursuits, and I miss the hubbub of campus life, but I have not regretted the decision to leave. My current position affords me th eopportunities to engage in conferences and publish, and do research, but it is not the main focus of my role.no I am uncertain. I left academia a long time ago when tenured folks were untouchable. From this distance right now, it's hard to know because I've been gone so long. However, I am in touch with ex-colleagues still, and I do feel that sense of arrogance of being untouchable. Again, does not align with my personality or my core values, so I'm glad I left. I would like to say to the Dean that I am grateful for this experience. It helped me grow and understand what I want and don't want,and I have used everything that I have learned -- the good and the bad-- to be able to make an impact in my field.  I would never have been able to understand the things that I know without having had that experience.And I'd also like to say that true leadership and expertise is not measured by the number of pages that you published or the  number of conferences that you have attended, or the importance that you think you have. I am grateful to have experienced all of that as it has made me a better colleague, mentor, and professional.I went through stages of grief. I had a huge identity crisis because my value and identity was placed in that PhD. I had regret because of the unknowns, and I was terrified. However, it was the most humbling eperience to look at myself and start over, reset, adopt a healthier growth mindset and align more natually with my giving personality. My experience in academe was that of what Adam Grant calls a "Taker'- everyone for themselves, promote self, take. I am not like that as a person- or if I was on that path, it was not a part of myself that I was proud of. My current position aligns so much more with who I am in terms of service, service leadership, and it allows me to use my expertise.My work-life balance is so much better. The culture in my academic setting was very toxic, so everything is improved.Female Asian American 6 1 poor USA USA not harrassment, but definitely mysogyny

9/29/2022 10:20:57 Assistant professorArts/Music/TheaterR1  (Research Inst--highest activity)MFA 350000 70000 visual art mental health and lack of work/life balance admin unresponsive to pleas for help unemployed 0 glass door, word of mouthgenerally supportive no regrets maybe *save for later* relief and enthusiasm but also fear of not finding employment to sustain basic needs nb white 14 10 was not satisfied with circumstances/working environment us
10/18/2022 11:37:16 Full professor Arts/Music/Theater, LibrarianRegional comprehensive universitySecond  masters. 1992$0 $101,000 Librarian Returement Dislike working for my Dean. Feel like an outsider with my colleague peers. Librarian 0 Planning for my retirement. Have not told them yet. No No Yes.  I would tell my Dean, good luck doing my job. The newsletter is all yours now. Took this position in 2007. Never felt I was a part of the department.  Never felt appreciated. Better Female White First gen. Daughter of immigrants.  First generation American on mother’s side.  Second on father’s side. 38 0 Enjoy my salary.  Get very little satisfaction in my job. Amerixsn Usa Have a disabled brother I care for. 
10/18/2022 12:44:11 Continuing contingent facultyMass communication Masters Level institution 2009 0 student loan debt, $80k mortgage, $3k auto loan balance. 67,000 Journalism 1) Low to no raises, 2) increasing workload, 3) declining academic standards in STEM and non STEM fields, 4) student apathy and lack of engagement for 10 plus years , 5) decreasing student performance and work quality, 6) increasing financial aid with lack of student accountability, 7) administrative bloat and salaries at expense of faculty,  including increasing high paid staff in DEI divisions, 8) recent student loan forgiveness programs. I need to leave higher education as an entity for similar reasons I left Catholic Church—a huge clash in mission and values. Salary with little to no raises — and more new preps, increasing service load, and lack of student ambition work ethic. . Retiring in 2023 at age 65 –earlier than originally planned for but five years later than I would have liked. 3 Looking for low stress part-time work to supplement retirement income via LinkedIn and personal networks. They do not yet know. I think they will be surprised. No — except perhaps to adjunct a class or two a year if pay is high enough. Yes. Two colleagues left in past five years — one went into editing and another went into data analysts for Amazon. People are exhausted and asked to do more with recruitment and retention and other events for no extra pay and no decrease in work or course release. My friends and former colleagues at other universities continue to look for industry jobs. Relief about leaving and anxiety about retirement income. Used to think faculty position was the icing on the cake when I was tenure track after low pay and long hours as journalist and radio DJ in previous careers. Now I’m angry I didn’t leave faculty position 10 years ago when I had the time and energy to change to a career that would pay close to double my current salary. Female White/caucasian Middle class, first gen, hold PhD 33 1/2 of a year Low satisfaction— I am bitter, angry, hostile at state of higher education and student quality overall, as well as uninformed administrative decisions and decisions not based on data or evidence.  Chronic fatigue USA USA None CIS female None
10/18/2022 19:27:09 Associate professorSTEM R1  (Research Inst--highest activity)1994 n/a 90K Animal PhysiologyEthical, downward trajectory of institution, dissatisfaction 2 semester leave of absence self-employed 0 good 40K side-gig related to my hobbysupportive no no it seems like the trend is increasing. There are fundamental structural issues that will potentially cause a complete failure of higher education as we know it perhaps in the next 10 to 20 years.don't miss it, glad to be doing something else nowdifferent, but health and stresswise it is better.M Asian American First Gen 30 4 fair n/a USA USA n/a n/a n/a
10/19/2022 14:39:10 Associate professorHumanities, Social SciencesR1  (Research Inst--highest activity)2009 $90k $130k/yr Historic preservationContext: 99% of historic preservation practitioners are white; 90%+ of students are white/non-Latinx; and almost 100% of tenured/tenure track faculty who teach in the field with more than a 50% teaching appointment to a preservation program are white/non-Latinx.  My research and teaching focused on sorely needed diversity, inclusion, equity, and social justice in the field and in education, and more generally, people-centered practice. I was driven from my program through a toxic, racist, bullying culture in which toxic senior (white) professors were never held accountable for their behavior and more junior professors, especially with minoritized identities, were expected to "put up" with racist/abusive behavior and perform at a much higher level than their more senior peers. Many students in the program, who were almost entirely white/non-Latinx, constantly complained about having to learn about diversity/inclusion in the field and collaborate with other (more egalitarian) disciplines. Co-teaching studio courses with other built environment disciplines (e.g., planning) was a total embarrassment as some of my students exhibited anti-social behavior in a classroom setting that shocked other (non-preservation) students and faculty. When I became director of the program, senior faculty constantly told me that I would "blow up" the program and that they did not trust me. Faculty told me that the idea of "centering the voices of people with minoritized identities" in the curriculum (e.g., readings, guest speakers) would "jeopardize white material culture." I could not exercise my authority in replacing seriously under-performing white faculty with far more qualified and racially/ethnically diverse faculty without being verbally attacked, abused, and marginalized by other faculty in the program. I could not advance even a discussion on changes to the curriculum of a program in which 90% of its courses had remained fixed for two decades. No one with authority in the university, including my dean, would help me, including exploring ways to move me to allied programs. I was literally told to "wait for people to retire" for anything to change. And the only "solution" I was offered was "peer coaching" in which I was expected to "empathize" and "understand" my racist colleagues. It was destroying my health and my marriage. Consultant 1 Vastly higher because I can now work with people who value openness, respect, and diversity/pluralism.I'm still exploring the feasibility of a creating a consulting business; I do have work, but am troubled by the possibility that the historic preservation field lacks a market for people who specialize in DEI and public policy.A few people were very supportive and troubled by my experience; a few tried to approach the Dean for resolution, but in the end, nothing happened as the Dean valued "peace" over needed changes. For the most part, the people in my school were totally silent and did not seem to care or be concerned.I do not regret leaving academia, but I do regret entering it, in the first place. Now that I have left, I sleep better at night and my overall emotional state is so much better. I no longer have vague physical aches and pains and the relationship with the people I love is supremely better.Probably not Hard to say. In my field, I would say "no", there is no great resignation under way. What I would like to say to my Dean: "Why the hell would you choose to defend the racist professors in the program, and stop change, rather than uphold the strategic plan for the school and university and support people who are making the right, and ethical, changes that are needed? What is wrong with you and your moral compass???" To my university: The mantra of the university to go "fearlessly" forward in pursuit of diversity and inclusion and "big ideas" is a LIE because when people try to do this work, the President, Provost, and (at least in my school) the Dean WON'T SUPPORT YOU IN THIS WORK. The university is more interested in preserving its bureaucratically-driven systems than helping its faculty and students to become catalysts in addressing the big problems in society.Right now I fundamentally believe I made a mistake getting into higher education and, more specifically, historic preservation. I had no idea 20 years ago that I happened to choose one of the most closed, anti-intellectual, and racist disciplines on the planet. There are some very good people in this field, but ignorance about the systemic racism in its practice, and especially policies, runs sky high, even among the professors in the field.BETTER! Man White/non-Latinx 20 3 Extremely low -- why in the world did I put myself through getting a Ph.D. and tenure only to end up working in the most demoralizing, anti-intellectual, abusive place I've ever experienced in my entire career?USA USA The problems in my academic position were so debilitating that my work/life balance was way out of wack. I quit my career in higher education to save my relationship with my family.Heterosexual n/a
10/20/2022 10:44:19 Associate professorSocial SciencesR1  (Research Inst--highest activity)2011 60,000 67,000 Anthropology/Archaeologyacademic mobbing, bullying, harassment, overwork. I disagreed with the direction of the department, was lied about, ostracized, investigated formally, found guilty of false charges, made to go to 're-education' to think correctly, told to apologize for things I did not do or say. This took over 3 years and was unresolved when I left, and took a tremendous toll on my health. I couldn't do it any more. My emails had been monitored for years, and continued to be monitored. My attendance at all department activities including zooms was monitored, as was my responsiveness and attentiveness in said meetings; at the same time, I was told by the Dean to not speak up because it would be used against me, especially on certain topics. I was also overworked and underpaid. I obtained tenure but they wanted to pile more work on and it was untenable. The entire university system was corrupt and they used their resources to level false charges against anyone who complained about any administrative person or decision. I later learned the same process had been used repeatedly across at least 4 departments and 7 individuals. I was told that me getting a large grant complicated their ability to let me go. I was threatened by the investigator repeatedly. Also, prior to all this "fun", a colleague sat in on my class for 'research' but actually wrote a book about me and my class using taped lectures and interviews. She skirted the IRB process. She published the book without my knowledge or permission. The Dean wouldn't do anything and she used the book to go to another university and I was left paying a lawyer $5000 out of my own pocket who ultimately couldn't do a damn thing. As I said, the university is incredibly corrupt. Consultant, cultural resource management firm. 1 Much higher. 90% satisfied. I work with kind, smart people, all in my immediate field, who have a proper work-life balance and want to do good work and have fun. It's like a sea change. 90,000 plus much better benefits. I used to do this work. I first applied for some government jobs, but no luck. Then used networks to quietly reach out to firms. I received two offers, negotiated, and took one and very quietly moved. I was told confidentially not to tell anyone until I had left the state; otherwise, the university would try to ruin the new job for me. So I packed up my office in quiet/stealth (thanks Covid lockdown), sold my house, got a U-Haul, went through great machinations to get health insurance that I"d pre-paid reimbursed, as well as other monies owed me before I told them I was leaving. I told them 2 days before driving away. I had a few colleagues express surprise (why? they watched me go through it all and said not a word). My chair sent a terse email that I was leaving and thanked me for my service. I increased graduate performance, ran the clubs and honor societies, got a 500K grant, published a lot, did exhibits on campus, did extra service, and taught extra courses. No. I wish now I'd left sooner. It would have made me healthier, made my family happier. IT is what it is. I'm grateful for the students I had and some of the experiences it gave me. I scratched the itch of wanting to do academia and found out it's not a good place for me (and I think for many people). I'm trying to normalize that it's OK to not be there. It's healthier. No, not really. There is one class I really enjoyed teaching that the TT job wouldn't let me teach. I would teach that again. But I've come to realize that academia is like a bad drug for me, and it's unhealthy. I look forward to living longer outside of it, and enjoying life. I think there is a Great Resignation and no one in the academy seems to care b/c they can just hire more adjuncts. But I think the whole house of cards is cracking and maybe falling down. It's a crappy underpaid job with too many applicants who won't settle for that crap any more. More power to them. There are other more interesting lives to lead now. And yeah, some days. I want to contact my colleagues and ask why they were silent, why did they believe the lies about me. I did ask my Chair that and he was unnerving in his stance that I was a horrible person, so I know it's pointless. My Dean is just a cog in the wheel of corruption. They are all part of that. Mostly I'd tell them I feel sorry for them, that most are really shitty people, and the experience taught me that I know myself and stayed true to myself and they can go fuck themselves. I was a wreck when I left. Incredibly depressed, feeling like I'd lost everything I had worked so hard for, and wondering what the hell I had done to deserve it. Over time, with LOTS of therapy, I am most days glad I had the opportunity and glad it got out before it killed me. My doctor said it likely would kill me. Some days I still have twinges of anger, less regret. Angry that I had to go through it all, anger at losing my research and position. Most days I go to work pretty happy. I get to do some great projects, I get to work with great people, I have so much leeway in my job, and support, and I can publish or not, work crazy hours or not. I've rethought what academia is, and I see it as really toxic and not a good fit for me, not a healthy fit. I choose healthy each day, and most days that is the easier choice. I'm grateful for all the opportunities and grateful that the striving for pubs, tenure, recognition is over. I sleep so much better. My health is quantifiably improved. I work a lot at meditation and enjoying life. It's a totally different way of seeing the world and work and identity, so I give myself a lot of time and patience to do that. It took 20+ years to inculcate me, and so I'm trying to figure out a different way. And honestly, most of the world moves beyond college and so I see myself in some ways as finally growing up. Universities are weird places that think they are privileged spaces of elite thinkers when in reality they are a lot of folks afraid to work in the non-academic space. I was one of them. I wish I had left so much sooner. At the same time, I got to do some great things in my field and in academia. I'm glad I did them, and I'm glad that it is done now. I'm ready for the second part of my life, where I work less, make more, and enjoy what is in front of me, and not care about my standing or prestige. All of that is pretty false. female white middle class 19 3 25%? maybe. closer to 15% after the investigation. disabled-diabetes USA USA Some. The abuse I endured made me a poor partner and parent. heterosexual I would say gender inequity. I was repeatedly asked to do more than men in my department and also paid less. 

11/3/2022 12:48:16 Associate professorHealth sciencesR1  (Research Inst--highest activity)2008 0 89k 12 mo contract Health SciencesSoul crushing, unsustainable overwork. Colleagues died left retired during the pandemic, and were never replaced. We just kept getting more and more work piled onto us. I burned out.Realizing that I had had the same conversation with my department chair a year prior begging for help only to be told to take a week or two off. I said I was drowning response was everyone was drowning. Working at a state agency, making half what I was before as a temporary employee with no benefits no sick time no time off1 If I had benefits, I would stay45k I needed some thing I could do that was relatively easy for my burned out brain. I cannot work nights and weekends like I had been because I had no energy left. I needed a culture that respected that and did not expect employees to respond to emails at night or on the weekends.Some told me I was brave or had courage. Others told me that they felt sad but they couldn’t help me because they were also drowning. Others said things like how bad it was for them worse for them and that they had 300 unused vacation and sick days.Absolutely not at all. I wonder why I didn’t leave soonerPerhaps. There is one job I might be interested in, and I have applied, but I am not willing to uproot my family and move across the country for a faculty position at this point in my life.Yes, I think it did and I think the Dean’s and higher administration were well aware of it. They knew it was coming. They saw it happening. They did nothing to stop it. They did nothing to try to retain people who kept their programs going during the pandemic, who made sure students had everything they needed to graduate on time who worked extra overtime to be on classroom, safety committees, etc. extra work trying to make sure everyone was safe and getting what they needed, it was so depressing and discouraging and just felt like a complete slap in the face. I am so glad I left. My initial feelings were panic and anxiety over the thought of a lower salary over the thought of leaving a program that I had helped to make better and was proud of, over leaving the students and my colleagues who are already overwhelmed and stressed and doing too much. Survivor guilt. Once I left, I felt like I had left a cult. There is still sadness that overwhelms me sometimes. But I don’t regret my decision. I saved myself and my mental health I had to do it. I am more stressed about things like health insurance with a very high deductible basic plan. I am worried about not having any benefits vacation or sick time. Of course I got Covid right after I left and then had to take unpaid time off. But my life has gotten better. I don’t work at night or on the weekends. Which almost feels like I am on “vacation” aka not working 60 hours a week.F White Middle class 11 0 I loved it at first, but it got worse and worse ADHD USA USA None No Not overt harassment, micro aggressions to women that were horrible
11/13/2022 6:05:59 Full professor Education R2 (Research inst--high activity)2013 100,000 70,000 Special and gifted edThey refused me remote teaching Politics Searching 1 Not yet Not yet In my home areaSilently quit No!!!!! Not sure No, still people to work for free just to get a title Very glad to escape Better Female White 1st gen 11.5 6 mos It suckednot Old USA USA Yes, parents of a child with asd Straight N/a other than women need to stay in the classroom 
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Medium sized 
liberal arts 
instutiion 2007 0 67000 Math

Toxic environment, micro managing, not being valued, continually being asked to do more and not being 
compensated Denied full professor 1

Maybe, if my chair, 
and dean and admin 
made changes that 
were faculty focused , 
or I was at an 
intstitution that valued 
faculty and their 
mentoring to students

i think it is starting too. In my department, 2 people just left 
(in the last couple weeks), 2 more have had multiple 
interviews and 2 others and applying for jobs. That is 
roughly half of my one department. Same is happening this 
year in other departments at my institution. 

Femal
e White middle class 20 1 I was actually fairly satisfied until about 3 years ago in my role none USA USA None
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Reasons for deciding to leave academia18
Catalyst (if any) for deciding to leave academia19
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Role of caregiving responsibilities in your decision?21
Current job or employment situation22
Satisfaction level in academic position prior to leaving23
Satisfaction level in non-academic position (if you have one)24
Salary/income in non-academic position (if you have one)25
Describe your process/priorities in searching for non-academic work26
Describe responses of academic colleagues to your decision to depart academia27
Please describe your feelings about leaving academia, and how they might have changed over time. (ie, anger, grief, excitement, regret, anxiety, enthusiasm, curiosity, relief, fear... [no wrong answers! I know academics are not accustomed to expressing feelings but I think this Q is key.]28
If you have left academia, do you regret the decision to leave? Pls. elaborate29
How has your life changed for the better or worse, since you departed academia? (if you have)30
Do you hope to return to academia one day? (if you have left)31
General thoughts: do you think the Great Resignation has hit academia? Why or why not? And anything else you want to say? For ex: what would you like to say to your Dean on the way out? Profanity welcome.32
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