Intersectional Climate Justice Advocacy and Campaigns
Overview

This resource provides information for community service organisations to engage in

climate justice advocacy and campaigns.

Sections:

1. Steps for building Climate Justice advocacy skills in Community Service
Organisations
Case studies
How to be an Aboriginal and Torres Strait Islander Ally
How to be an ally for people with Lived Experience of discrimination and
marginalisation

5. Advocacy Toolkits and Resources

6. Training you can do

Embedded Video clip - Australian Climate Case - Uncle Pabai and Uncle Paul talk
about climate change on Vimeo

What is climate justice advocacy, and why is it important for community
service organisations

Together, we can plant the seeds of justice, cultivating a society where every

community and individual thrives in a healthy and equitable environment.

But right now, climate change is causing more and more extreme weather events like
heat waves, floods, wildfires, and droughts. These changes are particularly hard on
people who have been treated unfairly due to systems like colonialism, capitalism,
and racism. This includes Aboriginal and Torres Strait Islander peoples, people from


https://vimeo.com/696337755
https://vimeo.com/696337755

diverse ethnic backgrounds, older people, those with intellectual or physical
disabilities, children and young people, women, LGBTIQA+ individuals, those from
low-income groups, homeless people, and those with mental ilinesses.

Intersectionality

Climate change intersects with other inequalities in our society, making the gap
between the rich and poor even wider. This exacerbates existing social inequalities
and creates new challenges for those already struggling (see Intersectionality and
Climate Justice). As community service organisations are on the front lines of
providing both direct and indirect support to groups with living experiences of
intersecting discrimination, it is crucial that they advocate for climate justice.
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(Source: Youth Toolkit, Adaptation Portal)



https://docs.google.com/document/d/1rjwyRG4sCRhePMq16P-QUE-fCjvj60g7JpQP3EoD0V8/edit#heading=h.io8u2l9o35go
https://docs.google.com/document/d/1rjwyRG4sCRhePMq16P-QUE-fCjvj60g7JpQP3EoD0V8/edit#heading=h.io8u2l9o35go
https://youthtoolkit.adaptationportal.gca.org/modules/module-7-designing-and-implementing-your-adaptation-advocacy-strategy/

As climate change worsens these issues, it puts more pressure on community service
organisations. An increase in the challenges facing these already struggling
populations will strain the systems and services that community organisations
provide. This is because the impacts of climate change can devastate already fragile

social and economic supports in marginalised communities who are often denied
the resources to cope with these challenges on their own.

‘ Centring business climate action in justice: Equitable and regenerative
Making the mindset shift rooted in new power models, creating

As you've learned in the pages above, consciously f::lﬁ't::ia:;mial and evironmental
centring climate action in Climate Justice requires

a fundamental shift in mindset and action, from
extractive and exploitive to
equitable and regenerative
approaches.

Diverse,
intersactional,
Simplistic, -:ul_t_urally aware
focused decision making

oan
decarbonisa- Command
tion and control,
corporate-led

Focusad
on image
and virtue
signaling

Contextual,
knowing that

Focused on

ey perspective ndgrac

tc:h a;ﬂmlg matters _ evolution
& box', 1

getting it

i L
Linear, one

deadline
colonialistic and KPl-
‘we've got the driven
solution’

Extractive and exploitative

rooted in old power models, perpatuating
a cyele of harm and injustice

(Source: Climate Justice Playbook)

Advocating for climate justice is essential because it ensures that those who are most
at risk from climate change receive the protection and support they need. This
involves participating in discussions with decision-makers to garner support for

implementing actions on the root causes of climate injustice that can lead to


https://vcoss.org.au/wp-content/uploads/2024/04/VCOSS_Climate24_orgs.pdf
https://vcoss.org.au/wp-content/uploads/2024/04/VCOSS_Climate24_orgs.pdf
https://vcoss.org.au/wp-content/uploads/2024/04/VCOSS_Climate24_orgs.pdf
https://www.bcorpclimatecollective.org/climate-justice-playbook

long-lasting transformative changes, such as embedding social justice, climate
justice and equality in processes and outcomes. By addressing the broader issue of
social inequality, climate justice advocacy promotes a fairer and more equitable
society.

1. Steps for building climate justice advocacy skills in community service

organisations
Step 1. Set up a climate justice advocacy team

To effectively advocate for climate justice within your organisation and the
community, start by setting up a dedicated Advocacy Team. This team should be
diverse, bringing together individuals with different backgrounds and expertise to
ensure a well-rounded approach. A climate justice advocacy team is essential
because it centralises climate justice within your organisation’'s mission, ensuring that
advocacy efforts are intentional and focused. By increasing your team’s knowledge of
climate justice issues and advocacy strategies, members can better grasp how
climate change intersects with systems of oppression, such as racism, sexism, and
economic inequality. Resources such as the Climate Justice Alliance and 350.org offer
valuable materials and training opportunities.

Engage in discussions to identify the most pressing issues for the people your
organisation serves (see |dentifying Climate Injustices in your Community) and

determine priorities.
Read more:

Advocacy Toolkit (WA Council of Social Service, 2024)

The Four Roles of Social Activism (The Commons - Social Change Library)

Resources for First Nations Justice: Allyship Resources



https://climatejusticealliance.org/
https://350.org/
https://docs.google.com/document/d/1NC9P1beQ7ZZ93DvDRXYUv2OvaWaxwBs2wOtidTaPNLw/edit#heading=h.aibuyk1se0zz
https://www.wacoss.org.au/wp-content/uploads/2024/02/advocacy-toolkit-2023.pdf
https://commonslibrary.org/wp-content/uploads/The-Four-Roles-of-Social-Activism-A4-Document.pdf
https://envirojustice.org.au/allyship-resources/

TooL4 Roles of an advocate

An advocate will take different roles depending on the objectives. Some possible roles are

shown below:
Possible
advocate roles ROLE CHARACTERISTIC
Represent Speak on behalf of people O —_— .
Accompany Speak with people —_—
Enable people to speak for O .
Empower thermsetves O_"
. Facilitate communication between g
-— —
Mediahe people and decision-makers O . .
Madel Demanstrate a policy or practice to O — - .
people or decision-makers . -~ i O
. Confer with a decision-maker to @ —
Megotiate : —
settle something
o ‘O
Network ?r.ing people together to speak \
jaintly J
O-@
Lobby Persuadle a decision-maker to do .
something
Mabilise F_nc\uurage penple to take action to O .
influence a decision-maker
Bargsi Megotiate the settlement of O - -— .
argam something - -

KEY Advocate . Targets [/ decision-makers / those in power O Those affected by a situation

(Source: Advocacy Toolkit, Roots - Tearfund)


https://jliflc.com/wp-content/uploads/2019/07/TearfundAdvocacytoolkit.pdf

Step 2. Using an intersectional Approach for climate justice advocacy

Intersectionality is crucial for climate justice advocacy because it recognises that the
impacts of climate change are shaped by intersecting systems of oppression, such
as racism, sexism, classism, and colonialism. These systems create unequal
outcomes, putting certain groups at more risk from the effects of climate change. By
applying an intersectional lens, climate justice advocacy ensures that responses
address the structural inequalities that exacerbate climate impacts. This approach is
guided by principles like human rights, global solidarity, intergenerational equity,
corporate accountability, policy change, community empowerment, and cultural
preservation. Together, these principles ensure that climate justice efforts challenge
existing power structures, are inclusive, and effectively address the diverse realities
shaped by these systems of oppression.

Principles for intersectional advocacy:

Equity and Fairness: Climate change impacts are not distributed equally.
Communities already experiencing marginalisation, often those least responsible for
contributing to climate change, bear the brunt of its effects. Climate justice advocacy
aims to ensure that responses to climate change are fair, just and consider the needs
of the most marginalised populations.

Human Rights: Climate change can threaten basic human rights, such as the right to
life, health, food, and shelter. Advocacy seeks to safeguard these rights and prevent

further disproportionate harm to communities that are already disadvantaged.

Global Solidarity: Climate change is a global challenge that requires international
cooperation. Climate justice advocacy emphasises the interconnectedness of
nations and encourages collaboration to address the shared responsibility of
mitigating climate change and adapting to its impacts.

Intergenerational Equity: Future generations will bear the long-term consequences of
current climate actions. Advocacy efforts focus on ensuring that the burden of
addressing climate change is not unfairly shifted to future generations so they inherit
a sustainable and habitable planet.



Corporate Accountability: Advocacy holds corporations and industries accountable
for their contributions to climate change. It urges them to adopt sustainable
practices, reduce emissions, and take responsibility for the environmental and social
impact of their operations, including a concrete financial commitment to undertaking

structural changes to their practices.

Policy Change: Climate justice advocacy plays a crucial role in influencing policies at
local, national, and international levels. It strives to shape policies that prioritise

environmental sustainability, social equity, and the well-being of communities.

Community Empowerment: Advocacy empowers communities to actively participate
in decision-making processes related to climate change. It ensures that those directly
affected by environmental issues have a voice and are involved in developing and

implementing solutions.

Cultural Preservation: Aboriginal and Torres Strait Islander communities and local
communities often have unique relationships with their environments. Climate justice
advocacy seeks to protect and respect diverse cultural practices and knowledge,
recognising their value in promoting sustainable and climate-resilient practices.

Step 3. Identify climate injustice in your community

Visit the resource: |dentifying climate injustices in your community to understand

specific issues facing your community that can inform your climate justice advocacy.

Use a Problem Definition Tool to help you determine the root cause of the problem

and plan relevant advocacy and action needed. Some problem-determination tools
are the 5 WHYs strategy, a SWOT Analysis, Mind Mapping, Brainstorming, the Fishbone
Diagram (or Cause and Effect Diagram), and Affinity Mapping.


https://docs.google.com/document/d/1NC9P1beQ7ZZ93DvDRXYUv2OvaWaxwBs2wOtidTaPNLw/edit
https://utas.shorthandstories.com/PP_Problem_Solving_Practical_Tools_and_Techniques/index.html#:~:text=The%20tools%20we%20recommend%20to,Brainstorming

Step 4. Determine climate justice priorities and actions in collaboration with others
in your organisation

Now that you understand the issues facing your community and the root causes of
those issues, you can identify your priorities and brainstorm the advocacy
approaches you will undertake. For example, if your organisation has a Lived
Experience Advisory Group and/or an Aboriginal Advisory Group, these are ideall

people to engage in order to co-develop an advocacy action plan.

Processes for Lived Experience Engagement

Engaging Aboriginal and Torres Strait Islander peoples

e Understand and use climate justice principles to guide your Advocacy Action,
Campaign and Communication. Visit: Climate Justice Principles Team

Workshop.
e Understand and use the dimensions of climate justice to guide your Advocacy

Action and Campaign.

Step 5: Implement internal climate justice campaigns

The best place to start is within your own organisation. Advocate for Climate-Just
Processes and Outcomes internally, such as inclusive programs and practices, shifts
in power dynamics and decision-making, resource redistribution, transition to
renewable energy, initiating or joining community-owned renewable energy
projects/planning, sustainability in social housing, climate-safe housing (e.g,
insulation, and air conditioning), quality low-energy appliances, etc. Use other

sections of this toolkit to inspire and develop your internal climate justice campaigns.
Useful Resources:

Understanding Climate Impacts on Social Injustice and Intersectionality



https://cjtoolkit.dropin.org.au/processhub/processes-of-lived-experiences-engagement-2/
https://docs.google.com/document/d/19-o_GKIwzQmeUjJ-56wZ_WjUM82QCbdf_Uiq4I8z7fA/edit
https://docs.google.com/document/d/1sOWJkdX8g6KTN9LA3ah1MHoHfzxFEfBPKuolKN9RPsg/edit#heading=h.t53l1vkfvup8
https://docs.google.com/document/d/1sOWJkdX8g6KTN9LA3ah1MHoHfzxFEfBPKuolKN9RPsg/edit#heading=h.t53l1vkfvup8
https://acrobat.adobe.com/id/urn:aaid:sc:ap:8c8b15cc-5f91-4bfb-94aa-47bcb899f468
https://docs.google.com/document/d/1Ozvl3yzQmSZ8UMWSY8x88IQbtoQHNakk_FJTv3c_gPs/edit

'Each one of us can make
difference. Together we
ke a change.

Step 6. Know your partners in climate justice advocacy and help strengthen
existing collaborative networks

Community service organisations can partner with other community organisations
and organisations, NGOs and Unions to drive collective action.



External climate justice advocacy, campaigns and demands

A. Ask your government to join the net-zero coadlition in line with the Paris

Agreement.
B. Ask your city officials to upscale local adaptation plans and join the Race to
Resilience.

C. Use your voice and your vote to push for credible climate action.

D. Ask your city officials to set net-zero targets and join the Race to Zero.
E. Develop or sign a climate justice declaration (Example: Community Sector

Climate Change Declaration)

F. Write a letter to your elected representative raising the issue of peat extraction.
a. Example letter for advocacy - RACGP - Climate change is a major risk to

our healthcare system

G. Lobby Decision Makers:

The Commons Social Change Library - Supporting Effective Community Action
describes the process of Lobbying as follows:

1. Gather like-minded people
Clarify the group’s goals and obtain consensus
Resources: Consider the resources the group will need, such as money,
equipment, access to computers, etc.
Do your homework

5. Establish the group’s credentials. For lobbying to be successful, there
needs to be a perception of some equality of power.

6. Establish a plan for your lobbying effort. Use  the five Ws: who, what,
when, where, why, and how.

7. Use a variety of tactics (written materials, e.g. letters, submissions,
mediq, flyers, posters, newsletters; verbal communications, e.g. phone
calls, interviews, forums)

8. Know your enemy


https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/ask-your-government-to-join-the-net-zero-coalition-in-line-with-the-paris-agreement.html
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/ask-your-government-to-join-the-net-zero-coalition-in-line-with-the-paris-agreement.html
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/ask-your-city-officials-to-upscale-local-adaptation-plans-and-join-the-race-to-resilience.html
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/ask-your-city-officials-to-upscale-local-adaptation-plans-and-join-the-race-to-resilience.html
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/use-your-voice-and-your-vote-to-push-for-credible-climate-action.html
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/ask-your-city-officials-to-set-net-zero-targets-and-join-the-race-to-zero.html
https://www.acoss.org.au/wp-content/uploads/2021/10/Declaration-Document-061021.pdf
https://www.acoss.org.au/wp-content/uploads/2021/10/Declaration-Document-061021.pdf
https://www.unep.org/interactives/things-you-can-do-climate-emergency/ideas/write-a-letter-to-your-elected-representative-raising-the-issue-of-peat-extraction.html
https://www.racgp.org.au/getmedia/fdb2d3bd-ac49-481e-ba27-faa579bb5911/Open-letter-Climate-change-is-a-major-risk-to-our-healthcare-system.pdf.aspx
https://www.racgp.org.au/getmedia/fdb2d3bd-ac49-481e-ba27-faa579bb5911/Open-letter-Climate-change-is-a-major-risk-to-our-healthcare-system.pdf.aspx
https://commonslibrary.org/lobbying-a-tactic-for-social-change/
https://commonslibrary.org/lobbying-a-tactic-for-social-change/

Consider timing, face-to-face, where, and who will lobby, brief, follow up, review and
evaluate, and celebrate.

Read more on lobbying:

a. Lobbying Process Guide (The Change Agency - Supporting Effective
Community Action)

b. Lobbying. What's it all about? (Friends of the Earth)
Information on Lobbying in WA

Find your Partners:

Talk to your networks and undertake desktop research to identify organisations and

projects already active in this space.

Visit Collaborating with other Organisations

Step 7. Develop your own external campaign
Use the Commons Social Change Library guide on how to start your campaign

“In a nutshell, campaigns are sustained efforts at a specific social justice goal.
Campaigns are a powerful way of strategically building capacity, developing
experience, and laying the groundwork for future movements. Simultaneously,
campaigns win solid victories for social justice”. — Daniel Hunter (Source: The

Commons - Social Change Library).

Also see: Climate Justice Communication and Framing

Included are topics such as:

e Campaigning for Social Change: Beyond just protesting for it!
e Why campaigns, not protests, get the goods


https://commonslibrary.org/wp-content/uploads/tCA-Process-Guide-Lobbying-workshop.pdf
https://groups.friendsoftheearth.uk/lobbying-whats-it-all-about
https://www.wa.gov.au/government/publications/guide-lobbyists-and-registrants
https://docs.google.com/document/d/1BfqevhxHcjH3-uY4mus2sPnJcYzz_FI-SCTMP5I3G4E/edit
https://commonslibrary.org/campaign-strategy-start-here/
https://commonslibrary.org/campaign-strategy-start-here/
https://docs.google.com/document/d/1-pqvsDHDuh1Ao_mnonlBvM97gN3_84yiAZGWd4Rcft8/edit#heading=h.iltujeh1g2m9

e Elements of Campaign Strategy

e Campaigning to Solve Our Issues

e Campaign Planning: How to Get Started
e Campaign Strategy Templates

Get the messaging right

For climate justice campaigns to be successful, the language and framing of climate

justice is crucial. Use the Climate Justice Communication and Framing tool to

develop your messaging strategy.
More resources

2. Case Studies

The Community Climate Action Stories from the Australian Council for Social
Services (ACOSS) provide several case studies that reflect on questions such

as why climate action matters for Aboriginal and Torres Strait Islander
Communities and why justice must be at the heart of climate action.


https://docs.google.com/document/d/1-pqvsDHDuh1Ao_mnonlBvM97gN3_84yiAZGWd4Rcft8/edit#heading=h.iltujeh1g2m9
https://www.acoss.org.au/wp-content/uploads/2021/08/Community-Climate-Action-Stories.pdf
https://www.acoss.org.au/wp-content/uploads/2021/08/Community-Climate-Action-Stories.pdf

I'm a Yanuwa & Garrawa
woman from

Borroloola. Those four rivers
on Garawa country, weTre
going to fight for that water
for our children and ban
fracking. We want this land to
be strong and healthy for our
children so they can go out
bush hunting and fishing in
the clean environment. Our
water has to be clean and
healthy for everyone to drink.

Aunty Nancy McDinny

3. How to be an Aboriginal and Torres Strait Islander Ally

I'm a Jingili Mudburra man
from Marlinja. We live off the
land, our country gives us
tucker. Our country is our
culture, country gives us our
totem. It gives us our identity.
If they Kill our country from
fracking, they kill our spirit.
We've all got to get together
to stop fracking poisoning our
water.

Todman Dixon

(Source: Seed Mob)

Allyship means listening, learning, and supporting Aboriginal and Torres Strait
Islander-led solutions. It requires standing up against racism, recognising the value of
Aboriginal and Torres Strait Islander cultures, and ensuring their voices are heard.
Being an ally involves understanding the ongoing effects of colonisation and

committing to challenging systems of inequality that continue to impact First Nations


https://nt.seedmob.org.au/supporter_stories

peoples. This starts with educating ourselves, following the leadership of Aboriginal
and Torres Strait Islander communities, and working in partnership towards shared
goals. It is about recognising that allyship is a continuous, active process that calls for
reflection, humility, and a commitment to unlearning harmful assumptions. Effective
allyship means taking actions that support self-determination, such as engaging with
First Nations-led organisations, respecting cultural protocols, and contributing to
efforts that uplift Aboriginal and Torres Strait Islander voices. It also involves building
strong relationships based on trust and accountability, standing together in the
ongoing fight for justice, and ensuring that First Nations peoples are at the forefront of
decisions affecting their commmunities. Allyship is not just a role but a responsibility to
create lasting, meaningful change.

e Resources, books and films to help vou be a better First Nation Ally

e How to be a Genuine Ally (Yarn)

e How to be a good Indigenous Ally (SBS)

e How to be an ally to Aboriginal and Torres Strait Islander people (ReachOut)

e How to be a Genuine Ally (Amnesty International)

e How to be a better ally to First Nations People (Seed Mob)

4. How to be an ally for people with Lived Experiences of discrimination and
marginalisation

Being an ally to individuals with lived experiences of discrimination and
marginalisation is crucial, especially in the context of climate justice. These
communities are often at the forefront of climate, social and environmental issues, as
they bear the brunt of climate impacts and systemic inequalities. Community service
organisations play a vital role in amplifying their perspectives, ensuring that their
unique insights inform policies and programs.

To better understand how climate is impacting diverse groups exacerbating social
inequalities, visit: Climate Impacts on Social Injustices & Intersectionality.



https://www.tacsi.org.au/news-ideas/resources-help-better-first-nations-ally
https://www.yarn.com.au/blogs/yarn-in-the-community/how-to-be-a-genuine-indigenous-ally?srsltid=AfmBOorfYhNwbfWYDjLGdi-d1wWCn6bK-QeJBVwxVseGtEHq8R_f8wPa
https://www.sbs.com.au/nitv/article/how-to-be-a-good-indigenous-ally/7czmek946
https://au.reachout.com/articles/how-to-be-an-ally-to-aboriginal-and-torres-strait-islander-people
https://www.amnesty.org.au/wp-content/uploads/2020/02/205-how-to-be-a-genuine-ally.pdf
https://www.seedmob.org.au/how_to_be_a_better_ally?utm_campaign=allyship_booklet_email_non_sms&utm_medium=email&utm_source=seed
https://docs.google.com/document/d/1Ozvl3yzQmSZ8UMWSY8x88IQbtoQHNakk_FJTv3c_gPs/edit#heading=h.thdi368lkol8

5. Advocacy toolkits and resources

Below, you find additional resources to guide community service organisations in

climate justice advocacy.

Advocacy Toolkit (WA Council of Social Service, 2024)

10 Tips for how the Climate Movement can Improve Experiences for Activists
with Diverse Health Needs (The Commons Social Change Library)

Activist Toolkit Library (Human Rights Connected)

Beautiful Trouble Toolbox (Beautiful Trouble)

350.0rg Resource Centre (350.0rg)

5. Training you can do

The courses listed below can be undertaken in team training sessions or as individual

training to enhance climate justice advocacy skills.

Advocacy Kit - Sharing vour story for System Change

Free Cultural Awareness Training On Being An Ally (evolve communities)

Ally Accreditation Program (evolve communities)

Advocacy Essentials - Online Training Course (Tearfund)
The advocacy cycle (short course) 20 min / free (Tearfund)

Advocacy Toolkit (training handbook) (Tearfund)

Training for Change | Training for Change

6. Campaigns you can be involved in

Visit the welbsite of the Climate Justice Union, Seedmob and the Climate Justice

Actors listing to identify campaigns relevant to community service organisations to

become involved in.


https://www.wacoss.org.au/wp-content/uploads/2024/02/advocacy-toolkit-2023.pdf
https://commonslibrary.org/10-tips-for-how-the-climate-movement-can-improve-experiences-for-activists-with-diverse-health-needs/
https://commonslibrary.org/10-tips-for-how-the-climate-movement-can-improve-experiences-for-activists-with-diverse-health-needs/
https://humanrightsconnected.org/activist-toolkit/
https://beautifultrouble.org/toolbox/
https://trainings.350.org/?_ga=2.3094002.373248585.1678191440-592888890.1667909337
https://makerentingfairwa.org.au/wp-content/uploads/2024/09/SHARING-YOUR-STORY-FOR-SYSTEMS-CHANGE-FINAL.pdf
https://www.evolves.com.au/ally-training-webinar/
https://www.evolves.com.au/ally-accreditation-program/
https://learn.tearfund.org/en/resources/online-courses/advocacy-essentials
https://learn.tearfund.org/en/resources/online-courses/short-courses/the-advocacy-cycle
https://res.cloudinary.com/tearfund/image/fetch/https://learn.tearfund.org/-/media/learn/resources/series/roots/advocacy-toolkit/tearfundadvocacytoolkit.pdf
https://www.trainingforchange.org/tools/
https://docs.google.com/document/d/1RihUUKNLgqJKXrteZPYWTOWACsPoNoEa/edit#heading=h.bif970s8us01
https://docs.google.com/document/d/1RihUUKNLgqJKXrteZPYWTOWACsPoNoEa/edit#heading=h.bif970s8us01

Further reading:

e Australian Psychological Society - involvement in environmental and
climate change advocacy

e Climate Justice Needs and Intersectional Approach: The Commons Social
Change Library

e Social (In)justice, climate change and climate policy in Western Australia (N.
Godden, D. Wijekoon, K. Wrighley, 2022)

e Climate Justice: What recognition got to do with it (Shaw of Tordarroch et. al
2021)

o A bibliometric and topic analysis of climate justice: Mapping trends, voices, and
the way forward (Parson, et. al 2024)

e Climate Justice, Capitalism, and the Political Role of the Psychological
Professions (Omotayo Oladejo et al, 2023)

e On the evolution and continuing development of the climate justice movement
(Brian Tokar, 2018)

e |leave No One Behind webinar series (Australian Institute of Disaster Resilience)
e ACOSS: Blueprint Framework for Fair, Fast, and Inclusive Climate Change Action



https://psychology.org.au/community/advocacy-social-issues/environment-climate-change-psychology/how-the-aps-is-involved-environmental-advocacy
https://psychology.org.au/community/advocacy-social-issues/environment-climate-change-psychology/how-the-aps-is-involved-environmental-advocacy
https://commonslibrary.org/climate-justice-needs-an-intersectional-approach-toolkit/
https://commonslibrary.org/climate-justice-needs-an-intersectional-approach-toolkit/
https://www.tandfonline.com/doi/full/10.1080/23251042.2022.2069216
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