
 
 

BURLINGTON TOWNSHIP BOARD OF EDUCATION 
Burlington, New Jersey 

May 25, 2022 
PUBLIC SESSION AGENDA 
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DATE:​ May 25, 2022 
TIME:​ 7:00 PM 
PLACE:​ BTHS - Hopkins Building & Virtual Meeting 
 
 

I.  Call to order by the President  

II.  Statement of Conformance to the Open Public Meetings Act 

III.  Flag Salute 

IV.  Roll Call 

V.  Executive Session 

VI. 
R.C.V. 

 Approval of minutes from the following meetings: 
April 13, 2022 Work Session 
April 27, 2022 Executive Meeting 
April 27, 2022 Public Hearing on Budget/Board Meeting 

VII.  Student Liaison Report  

VIII.  Student and Staff Recognitions 
●​ Pride Students of the Month - see list 
●​ NJ Governor’s Award in Arts Education 2021 - Quinn Leak 
●​ NJ Governor’s Award in Arts Education 2022 - Isabella Ibe 
●​ Athlete Student Recognitions - see list 
●​ Staff Retirements: 

○​ FWS - Marie Dash-Ferraro (28 years) 
○​ FWS - Denise Zeoli (29 years) 
○​ BTMS - Nancy Andorko (25 years) 
○​ BTMS - Regina Haley (26 years and 4 months) 
○​ BTHS/BTMS - Joseph Ridgway (16 years) 
○​ BTHS - Michele Maietta (9 years and 1 month) 
○​ District - Walter Spiehs (27 years) 
○​ BBYS - Michelle Dallman (31 years) 

 

https://docs.google.com/presentation/d/1hZqE7DfF26Tl33iFXPu1NvtM_1ZamcYeastpHWoeIHo/edit?usp=sharing
https://docs.google.com/document/d/1yZD92EdR3s4JI0GFY19JS8iwZ8D_8_avoU0l59JRSeo/edit?usp=sharing
https://docs.google.com/document/d/1ddtNj5IL3_FvzWJWKSCdfhanNklT2RzaUOZmP-jls74/edit?usp=sharing
https://docs.google.com/document/d/1cj3qhWzjKdbEiB-QjhhpEhTMEeTGlI4g30Tug_gS6J8/edit?usp=sharing
https://docs.google.com/document/d/12iMaxxA1ah-yVxUmQgyATkeM56joq1az5AOw7FLSISw/edit?usp=sharing
https://docs.google.com/document/d/12f7zZFJ01Mov7QnlrYBTtFTGwRDjhz6ZfC0vDG9t8IY/edit?usp=sharing
https://docs.google.com/document/d/1qZTSpsiMxx2E5y3C7SasFulqLNzQhJyEkNh7FEXTw20/edit?usp=sharing
https://docs.google.com/document/d/1Ccszi1KMARCEXg-F32qZaZ6pY4BDxMbovBhynzVIA5o/edit?usp=sharing
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○​ BBYS - Amy Spencer (29 years) 
○​ BTHS - Barbara Hickey (16 years and 6 months) 

IX.  Communications 

X.  Presentations 

XI.  RECESS - Full copies of the agenda will be available after the recess 

XII.  Presentations 

XIII.  Committee Reports 
Strategic Planning Committee - no report 
Buildings & Grounds Committee - see report 
Finance Committee - see report 
Communications Committee - no report 
Curriculum Committee - see report  
Legislative Report - no report 
Policy Committee - no report 
Special Education Advisory Committee - no report 
Scholarship Committee Report - no report 
Township Liaison Report - no report 
Emergency Preparedness Report - no report 
Burlington Township Foundation Liaison - no report 

XIV.  Superintendent's Monthly Report -  
A.​Personal Update 
B.​Superintendent's Monthly Report - May 2022 

XV.  Open to the Public (Agenda Items Only) 
Members of the public are invited to submit comments pertaining only to the Board 
agenda during this public comment portion of the meeting. General comments, not 
necessarily pertaining to the agenda, are invited to be submitted during the public 
comment portion at the end of this meeting. The Board, pursuant to the Open Public 
Meetings Act, will not publicly discuss personnel matters. This portion of the meeting 
is not a question and answer session. The Board will not respond to comments made 
by members of the public during this portion of the meeting; however, the Board will 
give all comments appropriate consideration and will refer all individual complaints 
to the Superintendent of Schools or Administration for resolution. In accordance with 
Board of Education Bylaw # 9322, each statement made by a participant may be 
limited to three minutes’ duration. Please be polite when making your comments. 
Disruptive conduct such as shouting, interrupting a speaker, use of profanity, or 

https://docs.google.com/document/d/1Vuh9NwZfOUI8rpuCBHpDm35LRXl_kHnq1iQG_HE-5A4/edit?usp=sharing
https://docs.google.com/document/d/1lS0pwlrbkN9z9eaG9UaPZQo-TITfg7AUsWQWCIcgN9g/edit?usp=sharing
https://docs.google.com/document/d/1iHFLWxxolAZyBL57ud3-1BwtdyEx-JGq/edit?usp=sharing&ouid=113017338330441489886&rtpof=true&sd=true
https://docs.google.com/document/d/1nOi6FN4WicoqfQAUIsGs6sYErB7BOX73zca_KAvy-Sk/edit?usp=sharing
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similar behavior, is not permitted in a school setting. Any person engaging in such 
behavior will be asked to cease by the President, and if the conduct continues, the 
person will be asked to leave the meeting. 

XVI.  Superintendent Bell’s report for Board Action -  
PLEASE UNDERSTAND THAT THE BOARD OF EDUCATION MEETS 
IN WORK SESSION PRIOR TO TONIGHT’S MEETING AND 
DISCUSSES THE AGENDA ITEMS IN DETAIL DURING THAT 
MEETING. 

 
  A.   PERSONNEL  

 R.C.V. 1.  Recommend approval of the following substitutes for the 2021/22 
school year, pending meeting employment requirements, as listed: 

 

     SUBSTITUTES 
Sub Teachers 
Nicole Dallas, Keenen Dickson, Noah Manno, Tyler Scott 

 

     Sub Secretaries 
Briana Hazzard 

 

     Sub PAC 
none 

 

     Sub Maintenance 
none 

 

     Sub Nurses 
none 

 

     Sub Bus Drivers 
none 

 

     Sub Bus Aides 
none 

 

 R.C.V. 2.  Recommend accepting the following list of Emergent Hires, as 
listed:  

 

   a. none  
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 R.C.V. 3.  Recommend accepting, with regret, the retirement/resignation 
of:  

 

   a. none  

 R.C.V. 4.  Recommend approval of the following leaves of absence:   

   a. Recommend approval of a maternity/child-rearing leave of absence 
for employee #19371251, utilizing sick days, effective August 31, 
2022 through August 31, 2023,  returning to work on September 1, 
2023. 

 

   b. Recommend approval of a medical leave of absence for employee 
#48004154, utilizing sick days, effective June 9, 2022 through 
June 30, 2022, returning to work July 1, 2022. 

 

   c. Recommend approval of a medical leave of absence for employee 
#71187751, utilizing sick days, effective January 18, 2022 through 
January 23, 2022, returning to work January 24, 2022. 

 

   d. Recommend approval of a maternity/child-rearing leave of absence 
for employee #18338368, utilizing sick days, effective August 31, 
2022 through August 31, 2023,  returning to work on September 1, 
2023. 

 

   e. Recommend approval of a medical leave of absence for employee 
#18698449, utilizing sick days, effective February 22, 2022 
through February 27, 2022, returning to work February 28, 2022. 

 

   f. 
 

Recommend approval of a medical leave of absence for employee 
#66547803, utilizing sick days, effective December 16, 2021 
through December 22, 2021, returning to work January 3, 2022. 

 

   g. Recommend approval of a medical leave of absence for employee 
#35356393, utilizing sick days, effective April 25, 2022 through 
May 13, 2022, returning to work May 16, 2022. 

 

   h. Recommend approval of a medical leave of absence for employee 
#45340866, utilizing sick days, effective May 3, 2022 through 
May 6, 2022, returning to work May 9, 2022. 

 

   i. Recommend approval of a medical leave of absence for employee  
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#96141775, utilizing sick days, effective May 9, 2022 through 
May 13, 2022, returning to work May 16, 2022. 

*   j. Recommend approval of a medical leave of absence for employee 
#18634246, utilizing sick days, effective May 6, 2022 through 
May 17, 2022, returning to work May 18, 2022. 

 

*   k. Recommend approval of a medical leave of absence for employee 
#24088197, utilizing sick days, effective October 25, 2021 through 
November 1, 2021, returning to work November 2, 2021. 

 

*   l. Recommend approval of a medical leave of absence for employee 
#18867960, utilizing sick days, effective May 5, 2022 through 
June 23, 2022, returning to work June 24, 2022. 

 

*   m. Recommend approval of a medical leave of absence for employee 
#18822759, utilizing sick days, effective May 2, 2022 through 
May 9, 2022, returning to work May 10, 2022. 

 

*   n Recommend approval of a medical leave of absence for employee 
#93187318, utilizing sick days, effective April 25, 2022 through 
April 29, 2022, returning to work May 2, 2022 and a medical leave 
of absence for employee #93187318, utilizing sick days, effective 
May 9, 2022 through May 13, 2022, returning to work May 16, 
2022. 

 

*   o. Recommend approval of a maternity/child-rearing leave of absence 
for employee #19362359, utilizing sick days, effective August 31, 
2022 through March 31, 2023,  returning to work on April 3, 2023. 

 

*   p. (Adjustment to end date previously approved on the March 30, 2022 agenda) 
Recommend approval of a medical leave of absence for employee 
#18621607, utilizing sick days, effective April 25, 2022 through 
May 20, 2022 returning to work on May 23, 2022. 

 

*   q. (Adjustment to end date previously approved on the April 27, 2022 agenda) 
Recommend approval of a medical leave of absence for employee 
#18741918, utilizing sick days, effective May 10, 2022 through 
May 26, 2022, returning to work June 1, 2022. 

 

 R.C.V. 5.  Recommend approval of the following positions:  
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   a. Personnel Listing for 2021-2022 as of May 25, 2022  

   b. Personnel Listing for 2022-2023 as of May 25, 2022  

   c. Revised Grant Funded Salaries for 2021-2022  

   d. Recommend approval of Stephanie Pilipshen as English Teacher 
at Burlington Township High School, effective August 31, 2022 
through June 30, 2023, at the MA level, Step F, salary as 
negotiated, pending meeting employment requirements. 

 

   e. Recommend approval of Alexis Roustas as Elementary Teacher at 
B. Bernice Young School, effective August 31, 2022 through June 
30, 2023, at the MA level, Step A, salary as negotiated, pending 
meeting employment requirements. 

 

*   f. Recommend approval of Melissa Richardson as 12-Month 
Secretary at Burlington Township Middle School @ SS, effective 
August 1, 2022 through June 30, 2023,  step A, salary as 
negotiated, pending meeting employment requirements 

 

 R.C.V. 6.  Recommend approval of the following transfers:  

*   a. Melissa Bucholski from Elementary Teacher at B. Bernice Young 
School to part time Academic Achievement Teacher at Fountain 
Woods School, effective August 31, 2022. 

 

*   b. Michael Winsett from Math Teacher at Burlington Township 
Middle School @ SS to Computer Teacher at Burlington Township 
Middle School @ SS, effective August 31, 2022. 

 

 R.C.V. 7.  Recommend approval for the following staff members to move on 
the salary guide, effective as listed, due to the completion of 
additional college credits, as listed: 

 

   a. Karin Venezia, Elementary Teacher at B. Bernice Young School, 
from the MA + 30 level to the MA + 45 level, effective May 1, 
2022.  (All the necessary documentation has been received from 
the University of California - San Diego.) 

 

*   b. Tammy Sherlock, General Education Teacher at Burlington 
Township Middle School @SS, from the BA level to the BA + 15 

 

https://docs.google.com/spreadsheets/d/14zf_HfwC3Il_mjZp4WZfS1qlX7P5fY2fFumLKGdZIjM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1r7OAmW5KigMxwQUOHHEMVd5X7i2z0Ls5d4eQkqknQk0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1971SQAT81onc-j0XgONJtGU1b2vUVxTp3ZFVGLYSvL8/edit?usp=sharing
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level, effective May 1, 2022.  (All the necessary documentation has 
been received from New Jersey City University.) 

*   c. Connor McGettigan, Spanish Teacher at Burlington Township 
High School, from the BA level to the BA + 15 level, effective 
May 1, 2022.  (All the necessary documentation has been received 
from Rutgers University.) 

 

 R.C.V. 8.  Recommend approval of the following individuals for 
extra-curricular, co-curricular, coaching positions as listed:  

 

   a. Extra/Co-Curricular & Coaching Stipends for 2021-2022 as of 
May 25, 2022 

 

   b. Extra/Co-Curricular & Coaching Stipends for 2022-2023 as of 
May 25, 2022 

 

 R.C.V. 9.  Recommend approval of additional teaching time for the  
following staff members for the 2021-2022 school year, as listed: 

 

   a. 2021-2022 Extra Duties as of May 25, 2022  

   b. Kandis Astemborski - 1 extra teaching assignment (class - 45 
minutes per day) for the 2022-2023 school year. 

 

 R.C.V. 10.  Recommend approval of summer days for the following staff 
members, as listed: 

 

   a. 2022-2023 Summer Extra Duties as of May 25, 2022  

*   b.  
First Name Last Name Assignment Funding  Source  

Diane Dewey Ready Set Go Teacher LEA 
Amanda Pike Literacy Academy Teacher LEA 
Victoria Cann Literacy Academy Teacher LEA 
Lindsey Mincer Literacy Academy Teacher LEA 
Ashley Greene Literacy Academy Teacher - ESL Title III 
Daniel Crean Literacy Academy Teacher - ESL Title III 
TBD TBD Literacy Coordinator (114 hours) Title I 

Courtney Snead Academic Reinforcement Teacher Title I 
Gina DiAntonio Academic Reinforcement Teacher LEA 

Nicole Dallas Academic Reinforcement Teacher LEA 
Sherri Calderone Academic Reinforcement Teacher ESSER II 

 

https://docs.google.com/spreadsheets/d/1jy4LXpJO0gyfnG8Z0fR_-oug8SUu-h_1qT6IervSxW0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1jy4LXpJO0gyfnG8Z0fR_-oug8SUu-h_1qT6IervSxW0/edit?usp=sharing
https://docs.google.com/spreadsheets/d/129HAhcU9c2sH0aJPuIhFVUtQCAD-8nmshL0AgoT85jw/edit?usp=sharing
https://docs.google.com/spreadsheets/d/129HAhcU9c2sH0aJPuIhFVUtQCAD-8nmshL0AgoT85jw/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1nrDXENJi9aDh1XnltCOwOrVHz6lImYDlCWnYpxpnXL8/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1LrNzUaABudeqwpMPtLEndSqXWP6A6yYbDBm0gwGHaOc/edit?usp=sharing
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Gabrielle Ruggeri Academic Reinforcement Teacher ESSER II 
Amy Sullivan Academic Reinforcement Teacher ESSER II 
TBD TBD Academic Reinforcement Teacher ESSER II 

Marilyn Davidson Academic Reinforcement Teacher ESSER II 
Dianna Pearl Academic Reinforcement Teacher ESSER II 
Laura Magna Academic Reinforcement Teacher ESSER II 

Thomas Foreman Academic Reinforcement Teacher ESSER II 
Kathleen Key Academic Reinforcement Teacher ESSER II 
Angela Sekerke Academic Reinforcement Teacher ESSER II 

Elizabeth Backman Academic Reinforcement Teacher ESSER II 
Ilisa Mosley Academic Reinforcement Teacher ESSER II 

Anthony Oppermann Academic Reinforcement Teacher ESSER II 
Amanda Beech Academic Reinforcement Teacher ESSER II 
Melissa McQuoid Academic Reinforcement Teacher ESSER II 
Rosalie Nanfara Academic Reinforcement Teacher ESSER II 
Melissa George Academic Reinforcement Teacher ESSER II 
Taylor Dallmer Academic Reinforcement Teacher ESSER II 
Tiffany Rhea Site Coordinator (124 hours) N/A 

Danielle Rose Extended School Year Teacher LEA 
Kristie O'Donnell Extended School Year Teacher LEA 

Margaret Heaney Extended School Year Teacher LEA 
Alyssa Ballard Extended School Year Teacher LEA 

Jennifer Marino Extended School Year Teacher LEA 
Jennifer Shaw Extended School Year Teacher LEA 
Christine Ancker Extended School Year Teacher LEA 

Tony Popso Extended School Year Teacher LEA 
Erin Spatz Extended School Year Teacher LEA 
Kara Roman Extended School Year Teacher LEA 
Leigh Yago Extended School Year Teacher LEA 
Tracy Mattioli Extended School Year Teacher LEA 

Jennifer Sides Extended School Year Teacher LEA 
Lianna Rossi Extended School Year Teacher LEA 
Marc Steinberg Extended School Year Teacher LEA 

Kelsey Bozarth Extended School Year Teacher LEA 
Liz Grande Extended School Year Teacher LEA 

Sherri Hamblin Extended School Year Teacher LEA 
Tracy Smith Extended School Year Teacher LEA 
Clare White Extended School Year Teacher LEA 
Julie Schulin Reading Intervention Teacher LEA 

Alyssa Krisanda Site Coordinator (124 hours) LEA 
Tonya Clark Site Coordinator (124 hours) LEA 
Lauren Flaherty Nurse LEA 
Jessica Moore Nurse LEA 

Constant Alade Substitute NA 
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Allison Cann Substitute NA 
Ryan Derry Substitute NA 

Kathleen Eifert Substitute NA 
Deanna Ensign Substitute NA 

Katie Goslin Substitute NA 
Chris Kraus Substitute NA 

Amanda Mercadante Substitute NA 
Amy Spano Substitute NA 
Eva Leone Substitute NA 
Mary Kerstetter Substitute Nurse NA 

Beverly Boyle ESY Aide LEA 
Sherry Forman ESY Aide LEA 
Donna Giberson ESY Aide LEA 
Terri Ginterreiter ESY Aide LEA 

Monica Laurel ESY Aide LEA 
Yasmin Ismail Ready Set Go Aide LEA 

 

 R.C.V. 11.  Recommend approval of deduct days for the following staff 
members, as listed:  

 

   a.  #18743047 - 1 day, 5/2/22  

   b. #19334176 - 5 days, 5/2/22, 5/4/22, 5/20/22, 5/25/22 & 6/15/22  

   c. #34673921 - 1 day, 4/29/22  

   d. #59627794 - 2 ½ days, 4/29/22, 5/9/22 & 5/10/22  

   e. #19226166- 1 day, 5/6/22  

   f. #18821934 - 1 &  ½ day, 5/9/22 & 5/13/22  

   g. #60295045 - 2 days, 5/9/22 & 5/10/22  

*   h. #61866885 - 1 day, 5/16/22  

*   i.  #34569665 - 0.75 day, 5/13/22  

*   j.  #18854356 - 0.50 day, 5/12  

*   k. #54138847 - 1.75 days, 5/12/22, 5/13/22 & 5/16/22  
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 R.C.V. 12.  Recommend approval of the following student teacher placement, 
pending meeting student teacher requirements, as listed:  

 

    a. none  

 R.C.V. 13.  Recommend approval of the following individuals for Contact 
Tracing, CPI, CPR/Code Blue & Team Guardian positions as 
listed:  

 

   a. 2021-2022 Contact Tracing, CPI, CPR/Code Blue & Team 
Guardian Teams as of May 25, 2022 

 

* R.C.V. 14. a. Recommend the transfer of up to 25 donated sick days to employee 
#18867960, per agreement between the Superintendent and the 
BTEA. 

 

* R.C.V. 15. a. Recommend approval of the following donated sick days for staff 
as per agreement between the Superintendent and the BTEA.  
Agreement is a one time request granted for unusual 
circumstances, those who donate days may only donate 1, must 
have more than 10 days available and understand they will not get 
those days back.  The HR-Payroll department will track donated 
days. 
 
Employee #18621607​       10 days additional to prior request 

 

       

  B.   STUDENTS  

 R.C.V. 1.  Recommend approval of home instruction for the following 
students, as listed:  

 

*    a. Student 8306026131 effective 2/12/2022 to pending. 
Student 5636592539 effective 4/26/2022 to pending. 
Student 5759567199 effective 5/12/2022 to 5/19/2022. 
Student 3889653279 effective 5/23/2022 to 6/22/2022. 

 

 R.C.V. 2.  Recommend approval of the special education or alternative 
placement, as listed:  

 

    a. none  

https://docs.google.com/spreadsheets/d/1s5wpj94APnyYqVVTqm6spbhNCK0ZJYofj--4vXiIfVY/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1s5wpj94APnyYqVVTqm6spbhNCK0ZJYofj--4vXiIfVY/edit?usp=sharing
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 R.C.V. 3.  Recommend approval for the following students, on a tuition basis, 
per Board of Education Policy, Admission, pending space 
availability: 

 

*    a. Recommend approval for the following students to be permitted to 
complete their school year, no tuition, as per policy for the 
2021-2022 year. 
Student 4375484341 at Burlington Township High School. 
Student 5778414212 at Burlington Township High School. 
Student 4786960959 at B. Bernice Young School. 

 

*    b. Recommend approval for the following student to be permitted to 
complete their senior year at Burlington Township High School, no 
tuition, as per policy for the 2021-2022 year. 
Student 4755919632 

 

       

  C.   MISCELLANEOUS  

 R.C.V. 1.  Request approval of the following reports as submitted to the 
Board Secretary for inclusion in the minutes pursuant to Board 
Policy:  

 

    a. District Facilities Report - April 2022  

    b. Field Trips - April 2022  

    c. Student Demographics - April 2022  

    d. Suspension Report - April 2022 
(Report is considered privileged in nature.) 

 

    e. Residency Flash Report - April 2022  

    f. Presenter Approval Forms - April 2022 - None  

    g. Soaring Beyond COVID-19 2021-2022 Plan  

 R.C.V. 2.  Recommend approval of the following Job Descriptions, Policies 
and Regulations, as listed: 

 

https://drive.google.com/file/d/16GGzyu-eMqV9xRPafLoSsSmIwZaq8DeY/view?usp=sharing
https://docs.google.com/spreadsheets/d/15M3bxTpF5pb8rp5XoWUvLRdIow5nHj6X0MqA7Qzypa0/edit#gid=855283706
https://docs.google.com/spreadsheets/d/1DDtqBcInz9p0EW3jZNWHDmX0tKjvsoF8SK1GoKikWLU/edit#gid=1309147601
https://docs.google.com/spreadsheets/d/1JLWBxbXY61OLFXX9K5MRZ_9Dop0brgtSVZXWvAOfpAY/edit#gid=1884359197
https://docs.google.com/spreadsheets/d/1uiwufqWpbhGcDvnHWKLUTpfdK-vdfuJ4Qi-dpb24YmE/edit?usp=sharing
https://docs.google.com/document/d/1KDP8T-ziDVeuMR23tDWJ1m3xWW5Ky-BlkqYsR2-KLv0/edit
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    a. First Reading (Revised First Reading where noted) 
3517 - Security and Electronic Surveillance 
6146.2 - Promotion and Retention - reflect grade level redistricting 
6147. 13R - Elementary Grading System - reflect grade level redistricting 
5131.6R - Drugs, Alcohol and Tobacco Regulation 

 

    b. Final Adoption: 
none 

 

    c. Job Descriptions - First Reading: 
none 

 

    d. Job Descriptions - Second Reading: 
none 

 

    e. Job Description - Reviewed: 
none 

 

    f. Rescind Job Description:  
none 

 

 R.C.V. 3.  Recommend approval of overnight trips:  

    a. none  

 R.C.V. 4.  Recommend acceptance of the monthly Harassment, Intimidation 
and Bullying Report of Incidents per Board of Education Policy 
#5131.1 and the New Jersey Anti-Bullying Bill of Rights Act of 
2011. (Report is considered privileged in nature.) 

 

 
 
 
 
 
 
 

  a. RESOLVED, upon the recommendation of the School 
Superintendent that the Board of Education affirm, modify or 
reject the following H.I.B. Incident Reports. 
Case Numbers 
 

231195     

 

 

 R.C.V. 5.  Recommend approval of the following curricula for the 2021-2022 
school year: 

 

https://drive.google.com/file/d/11Z68nZIbPQIqzX9vcYomDx9k7e58cHze/view?usp=sharing
https://drive.google.com/file/d/1TJ2kyIKfO5o0o9PdgBo32NXRk-j2fl_4/view?usp=sharing
https://drive.google.com/file/d/1vhsAcNuo_dZu-8hSRBoWfU7xuIpmkOKr/view?usp=sharing
https://drive.google.com/file/d/1m6xdjTQn8vCTiqlryyHUSXXwpStlzqbm/view?usp=sharing
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   a. none  

 R.C.V. 6.  Recommend approval and acceptance of items required by the 
NJDOE as listed: 

 

   a. HIB Grades Report for 2020-2021  

   b. QSAC 2021-2022 Final Score Report from NJDOE  

 R.C.V. 7.  Recommend approval of school calendar: 
●​ 2021-2022 Calendar 
●​ 2022-2023 Calendar 

 

 R.C.V. 8.  Recommended approval for the District to participate in the 
NJDOE Limited CE/CEAS Pilot Program. 

 

 R.C.V.` 9.  Recommend approval for the Burlington Township Schools to 
approve a membership resolution for the Burlington County 
Scholastic League and the New Jersey State Interscholastic 
Athletic Association for the 2022-2023 school year. 

 

* R.C.V.` 10.  Recommend approval for a free girls’ soccer youth clinic to be 
held on Saturday, August 27, 2022. The Burlington Township High 
School girls’ soccer coaching staff (Sarah Stringfellow, Deja 
Williams Diego Ibarra and Chandler Richardson) will facilitate 
this camp. The upperclassman of the BTHS girls’ soccer team will 
assist in running drills. This camp will be available for Burlington 
Township area girls who are in second grade through grade eight. 
The hours of this camp will be 10:30 AM – 12:30 PM. Mrs. 
Stringfellow is asking permission to utilize the soccer field areas at 
the Hopkins School. If inclement weather prevails during the 
operation of this camp, Mrs. Stringfellow is asking permission to 
utilize the Hopkins gymnasium in order to seek shelter. 

 

       

  D.   BUSINESS  

 R.C.V. 1.  Recommend approval for payment of the May Bill List.   

 R.C.V. 2.  Recommend approval of the following business reports:   

https://drive.google.com/file/d/1M7HSRl0ozs0NYjZtFL6SV0kmnVkvAm-3/view
https://drive.google.com/file/d/16LaWRHHbR1y8qbgMZcNfrx30WYgg3OEk/view?usp=sharing
https://docs.google.com/spreadsheets/d/1_OtjjDaIRt88IE2q2uRkeN2775ySMRn4fuaCGiJUfMQ/edit#gid=1577126770
https://docs.google.com/spreadsheets/d/1tChJOGYkd6g7WIY5OV_zuJwLf-Mj4uMrhKGYFqFRqMA/edit#gid=374735711
https://drive.google.com/file/d/1EhYPUXmgQQ2EV_WfJort40Q-9gOf3GSr/view?usp=sharing
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    a. Treasurer’s Report - April 2022  

    b. Board Secretary’s Report - April 2022  

    c. Cafeteria Report - April 2022  

    d. Transfer Report - April 2022  

 R.C.V. 3.  Pursuant to N.J.A.C. 6A:23-2.12(c)4, we certify that as of April 
30, 2022 after review of the secretary’s monthly financial report 
(appropriations section) and upon consultation with the appropriate 
district officials, to the best of our knowledge, no major account or 
fund has been over expended in violation of N.J.A.C. 
6A:23-2.12(a)1 and that sufficient funds are available to meet the 
district’s financial obligations for the remainder of the fiscal year.  

 

 R.C.V. 4.  Recommend acceptance of the following reports on Tuition:  

    a. Tuition Contracts Billed - None  

    b. Tuition Contracts Paid - April 2022  

 R.C.V. 5.  Recommend approval of an agreement with Laurel Therapy, Inc. 
to provide Occupational Therapy Services from July 1, 2022 
through June 30, 2023.  The rates of services will be $82 per hour 
and $365 per evaluation, not to exceed $100,000. 

 

 R.C.V. 6.  Recommend approval of a contract with Bayada Home Health 
Care to provide general school (substitute) nursing services for 
students as required for the 2022-2023 school year.  The rate for 
service will be $60 per hour for RN. (Total estimated cost 
=$10,000) 

 

 R.C.V. 7  Recommend approval of contract with Bayada Home Health 
Care to provide professional one on one nursing services for 
student #4519612133 starting July 1, 2022 to June 30, 2023 at a 
rate of $60 per hour for a RN and $50 for a LPN. (Total estimated 
cost = $24,000) 

 

 R.C.V. 8.  Recommend approval of contract with Bayada Home Health 
Care to provide professional one on one nursing services for 
student #4604385402 starting July 1, 2022 to June 30, 2023 at a 

 

https://drive.google.com/file/d/1za17B7EkBbjwH0qTpvexCRaUKs7YBXTW/view?usp=sharing
https://drive.google.com/file/d/1dMg0w-Qi1UvoH4ic3ZzxbEkiWb98h-IH/view?usp=sharing
https://drive.google.com/file/d/1HdEmDKwFkH5ou3ijIdXCQ_fc_ZlpEEuY/view?usp=sharing
https://drive.google.com/file/d/14U2E7bmJCBPLZfyObci6GjRApT6hWRMl/view?usp=sharing
https://docs.google.com/document/d/1AQ_IDjTr249MOp1DaZ4q2u48tOZPcD_ilVrR-rlpZec/edit?usp=sharing
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rate of $65 per hour for a RN/LPN. (Total estimated =  cost 
$28,000) 

 R.C.V. 9.  Recommend approval of School Bus Emergency Evacuation Drill 
Reports for March 2022 for Burlington Township High School, 
Burlington Township Middle School, Fountain Woods School 
and B. Bernice Young School. 

 
 

* R.C.V. 10.  Recommend approval to seek authorization from the NJDOE for 
waiver of toilet room requirements for the 2022-2023 school year 
for the following classrooms: 

 

   a. Renewal: Kindergarten classrooms F-13 and F-18 at B. Bernice 
Young School 

 

   b. Renewal: Pre-K classroom B-8 at Burlington Township High 
School (Golden Moments program) 

 

   c. Initial: Kindergarten classrooms F-7, F-8, F-9, F-10, F-11, F-14, 
F-15, F-16, and F-17 at B. Bernice Young School 

 

   d. Initial: Pre-K classrooms 106 and 206 at Five Points Annex, 1308 
Mt. Holly Road (Kidz Space NJ) 

 

* R.C.V. 11.  Recommend approval to renew the shared services agreement with 
Burlington Township Fire Department for general maintenance 
services for the 2022-2023 school year at $40 per hour, or adjusted 
for overtime.  This allows the district and fire department to share 
services which results in a net savings for the taxpayers of 
Burlington Township. 

 

* R.C.V. 12.  Recommend approval to renew the shared services agreement with 
Endeavor Emergency Squad for general maintenance services 
for the 2022-2023 school year at $40 per hour, or adjusted for 
overtime. This allows the district and emergency squad to share 
services. 

 

* R.C.V. 13.  Recommend approval to renew the shared services agreement with 
Saint Paul School for the 2022-2023 school year. Food services to 
be provided by Princeton Food Management Associates as part of 
their contract with Burlington Township School District. As part of 
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the agreement, we receive revenue of $500/month or $5,000/year. 

* R.C.V. 14.  Recommend approval to authorize the Qualified Purchasing Agent 
to solicit bids for transportation services for the 2022-2023 school 
year, as needed. 

 

* R.C.V. 15.  Recommend rescinding approval of an extension to the shared 
service agreement for Technology Services to Watchung Borough 
School District, for the period July 1, 2022 to June 30, 2023, 
assigning rights from the Pitt Bull Secure Technologies 
competitive contract, in the amount of $70,608.84, which includes 
a service fee of $3,362.28 (Note: Item originally approved April 
27, 2022). 

 

* R.C.V. 16.  Recommend approval of Security Benefit/NEA Retirement 
Program as an authorized investment provider in the 403(b) Plan 
and the 457(b) Plan. 

 

* R.C.V. 17.  Recommend approval to award a contract to Sheppard Bus 
Service for 10 lease school buses (operating lease) for the period 
July 1, 2022 to August 31, 2022 at a cost of $37,000.00. 

 

* R.C.V. 18.  Recommend approval to authorize the Business Administrator to 
submit a grant application for the 2022-2023 SHIF Wellness 
Grant in the amount of $32,800.00. 

 

  
XVII. Open to the Public for Comments 

Members of the public are invited to submit any general comments during this 
public comment portion of the meeting. The Board, pursuant to the Open Public 
Meetings Act, will not publicly discuss personnel matters. This portion of the 
meeting is not a question and answer session. The Board will not respond to 
comments made by members of the public during this portion of the meeting; 
however, the Board will give all comments appropriate consideration and will refer 
all individual complaints to the Superintendent of Schools or Administration for 
resolution. In accordance with Board of Education Bylaw # 9322, each statement 
made by a participant may be limited to three minutes’ duration. Please be polite 
when making your comments. Disruptive conduct such as shouting, interrupting a 
speaker, use of profanity, or similar behavior, is not permitted in a school setting. 
Any person engaging in such behavior will be asked to cease by the President, and 
if the conduct continues, the person will be asked to leave the meeting. 
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XVIII. New Business  

XIX. Executive Session 

XX. Adjourn Meeting 
Next Board of Education Business Meeting June 29, 2022 

 
 


