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Mission Statement: We will develop responsible, critical thinkers who will make
productive contributions to their community as lifelong learners. We will
accomplish this through rigorous and relevant academics integrated with real-life
discovery, awareness, and application. We will strive for increased achievement in
all academic areas regardless of disability in a safe learning environment.

Welcome to the 2026-2027 school year at Girard Junior High School.
As a community member, it is critical that you respect yourself, your peers,
and the adults who work here every day. It is important that you always strive to
do what is right.

Jennifer Santangelo, Principal
Everyone at GJHS is expected to act with Girard PRIDE.

Positive
Respectful
Integrity
Dedication
Excellence
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Girard Junior / Senior High School
1244 Shannon Road Girard, OH 44420

Phone Extensions/ Room Numbers

101 — Aaron Alejars

102 — Cindy Schnellbach
103 — Molly Crawford
104 — Ashley Teagarden
105 — Carey Colella

106 — Miranda Velchek
107 — Shelly Powell

108 — Jenna Martin

109 — Nolan Cubellis
110 — Ashley Gabriel

111 — Ernie Szabo

112 — Michael Williams
113 — Jennifer Nicholas
114 — Joe Asente/Beth Kennedy
115 — Jennifer Conway
116 — Nicole Hernandez
117 — Jennifer Best

119 — Sophie Bertok

120 — Stacy Aducci

121 — Christine Lucarielli
122 — Jillian Billeck

123 — James Tedesco
125 — Jamie Williams

126 — Chris DiRando/Kara Burnett

130 — Ashraf Hadi
131- Jamie Williams
140 —Jacob Benson
141- Choir Staff

143 —Lia Byrne, Nurse

330-545-5431

201 — Carly Anderson

202 — Denise Kasula

203 — Hannon, Craig

204 — Samantha Dohy
205 — Josh Camuso

206 — Jeana Carpenter
207 — Cook/Collins/Hannon
208 — Jenifer Reidel

209 — Kelly Sandy

210 — Kiwicki

211 — Claire Bosela

212 — Jennifer Cline-Latell
213 — Jennifer Smith

214 — Stacy Semer

215 — JD Latell/Bonamase
216 — Anna Scirocco

217 — Sam Caputo

218 — Jason Johnson

219 — Joe Naples

220 — Eric Pellegrini

221 — Dawn Brazofsky
222 - John Foster GBLA
240 — John Bello

241 — Marla Maderitz

156 — Tonya Blackann, HS Counseling Sec.

157 — Angela Cochran
158 — Kelley Warga
159 — Nick Cochran
160- SRO Office

149 — Jennifer Santangelo, JH Principal 161 — Jackie Squibbs - Cafe
150 — Lynn Mickey, JH Admin Asst. 162 — Kevin Hetrick, ISR
152 — Scott A. Libert, HS Principal 166 - Heather Vail

153 — Jerilyn Snyder, HS Admin Asst.
154 — John Cardiero, Asst. Principal

Junior High Bell Schedules



~7th/8th Grade Daily Schedule

Staff Report 7:20

7th/8th Early Dismissal Schedule

Staff Report 7:20

Student Arrival 7:40 Student Arrival 7:40
Locker (arrival) 7:40-7:55 Locker (arrival) 7:40-7:55
Warning Bell 7:52 Warning Bell 7:52
HR 7:55-8:00 HR 7:55-8:00
1 8:00 - 8:43 1 8:00 - 8:40
2 8:43-9:26 2 8:40-9:23
3 9:26 - 10:08 3 9:23 - 10:05
4 10:08 - 10:50 4 10:05 - 10:48
Locker Locker
8TH 7TH 8TH 7TH

Lunch: 10:50-11:20

WIN: 10:50-11:20

Lunch: 10:50-11:20

WIN: 10:50-11:20

‘WIN: 11:22-11:52

Lunch: 11:22-11:52

WIN: 11:22-11:52

Lunch: 11:22-11:52

Locker

5 11:52- 12:37
6 12:37 - 1:19
Locker

7 1:22 - 2:02
8 2:02 - 2:45

Locker (dismissal)

Locker
5 11:55 - 12:37
6 12:37 - 1:15

Locker (dismissal)

7th/8th 2 - Hour Delay Schedule

Locker (arrival) 9:40 - 9:55
Warning Bell 9:52

1 9:55 - 10:30

2 10:30 - 11:00
Locker

8TH

~TH

Lunch: 11:00-11:30

WIN: 11:00-11:30

WIN: 11:30-12:00

Lunch: 11:30-12:00

Locker

3 12:00 - 12:40
4 12:40 - 1:22
Locker

5 1:22- 2:02

6 2:02 - 2:45

Locker (dismissal)




FOREWORD
This student handbook was developed to answer many of the commonly asked questions that you and
your parents may have during the school year. This handbook contains important information that you are
responsible for knowing. Become familiar with the following information and keep the handbook available for
frequent reference by you and your parents. If you have any questions that are not addressed in this handbook,
you are encouraged to talk to your teachers or the building principal. This handbook replaces all prior
handbooks and other written material on the same subjects.

MISSION OF THE SCHOOL
We will develop responsible, critical thinkers who will make a productive contribution to their
community as lifelong learners. We will accomplish this through rigorous and relevant academics integrated
with real life discovery, awareness, and application.

EQUAL EDUCATION OPPORTUNITY

This District provides an equal educational opportunity for all students. Any person, who believes
that the school or any staff person has discriminated against a student on the basis of race, color, creed,
disability, religion, gender, ancestry, or national origin, has the right to file a complaint. Complaints and/or
questions should be directed to the School District’s Compliance Officer:

Curriculum Director Dr. William Young
100 W. Main Street, Girard 44420

545-2596 Ext. 412

Complaints will be investigated, and a response provided to the person filing the complaint in a timely
manner. The Compliance Officer can provide additional information concerning equal access to educational
opportunity. Under no circumstances will the district threaten or retaliate against anyone who raises a
complaint.

GCSD/GJHS has unlimited rights to change the terms of the handbook at any time, without notice.

Student Responsibilities

The school’s rules and procedures are designed to allow students to be educated in a safe and orderly
environment. All students are expected to follow staff members’ directions and obey all school rules. The staff
expects students to arrive at school prepared to learn. It is the student’s responsibility to arrive at school on
time and be prepared to participate in the educational program. If for some reason, this is not possible, the
student should seek the help from the guidance counselor.

e Ifresiding at home, adult students are encouraged to include their parents in their educational program.

In order to keep parents informed of their child’s progress in school, parents will be provided information on a
regular basis and, whenever concerns arise. Many times it will be the responsibility of the student to
deliver information. The school may however use the mail or hand deliver to ensure contact. Parents are
encouraged to build a two-way link with their child’s teachers and support staff of suggestions or concerns that
may help their child better accomplish his/her educational goals. To increase communication, we have the link
below for you to visit the teachers’ grade books.

Progress book: https://studentparentportal.neomin.org/
NEOLA Policy 5500



https://studentparentportal.neomin.org/

Student Well Being
Student safety is the responsibility of both students and staff. All staff members are familiar with

emergency procedures such as fire and tornado drills and accident reporting procedures. If a student is aware
of any dangerous situation or accident, he/she must notify a staff person immediately.

State law requires that all students have an emergency medical authorization completed,
signed by a parent or guardian, on file in the school office.

Students with specific health care needs should alert the school regarding those needs, in writing and
with proper documentation by a physician, to the school office.

Children who meet the Federal definition of "homeless" will be provided a free appropriate public
education in the same manner as all other students of the District. To that end, homeless students will not be
stigmatized or segregated on the basis of their status as homeless and will be assigned to the school serving
those non-homeless students residing in the area in which the homeless child is actually living. The District
shall establish safeguards that protect homeless students from discrimination on the basis of their
homelessness.

5350 - STUDENT HEALTH, WELL-BEING, AND SUICIDE PREVENTION

The Board of Education recognizes the importance of addressing the emotional and physical safety of students
and staff in order to create and maintain safe and supportive learning environments. Comprehensive mental
health and wellness initiatives are key to providing that students are in school, healthy, ready to learn, and
prepared for success. The District's comprehensive mental health and wellness initiatives will include supports
and services that promote:

A. Positive school climate;

B. Social skills;

C. Mental health and well-being;

D. Support for students and staff; and

E. Trauma-informed and restorative practices.
The District shall implement specific strategies to promote school safety, including student instruction,
anonymous reporting systems, threat assessment teams, emergency management plans, and staff training.
In accordance with law, the Board will provide appropriate instruction to all students in grades
The Board will also provide developmentally appropriate training for grades seven (7) through twelve
(12) in dating violence prevention education and sexual violence prevention education. The training will
include instruction in recognizing dating violence warning signs and characteristics of a healthy
relationship.
Students will receive health education instruction that includes instruction about prescription
opioid abuse and prevention. An emphasis will be placed on the prescription drug epidemic and the
connection between prescription opioid abuse and addiction to other drugs, such as heroin.
Instruction will also be provided on the process of making an anatomical gift, with an emphasis on the

life-saving and life-enhancing effects of organ and tissue donation.

The District will include at least one (1) hour (or a standard class period) of evidence-based instruction

for students in grades six (6) through twelve (12) in each of the following topics:



A. suicide awareness and prevention;

B. safety training and violence prevention; and

C. social inclusion.

The Board shall use an approved, evidence-based program to meet these requirements. Instruction may be
provided in health education or in another subject, during student assemblies, through digital learning, and

homework assignments to satisfy the instruction requirement. Upon written request of a parent/guardian, a
student will be excused from instruction in these areas.

All school personnel should be alert for students who exhibit signs of unusual mental health-related behavior
or who threaten or attempt self-injury or suicide. Any such signs or the report of such signs from another

student or staff member should be taken with the utmost seriousness.
© Neola 2026 Legal R.C. 3301.221, 3313.60, 3319.073 767 F2d 651 (1985)
Injury and Illness
All injuries must be reported to a teacher or the office. If the injuries are minor, the student will be treated

and may return to class. If medical attention is required, the office will follow the school’s emergency
procedures.

A student who becomes ill during the school day should request from the teacher to go to the nurse’s office

The nurse will determine whether or not the student should remain in school or go home. No student will be
released from school without proper parental permission.

Arrival and Dismissal

Shannon Road Campus
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5230 - LATE ARRIVAL AND EARLY DISMISSAL

It is necessary that a student be in attendance throughout the school day in order to benefit fully from the
educational program of the District.

The Board of Education recognizes, however, that from time-to-time compelling circumstances require that a
student be late to school or dismissed before the end of the school day.

As agent responsible for the education of the children of this District, the Board shall require that the school be
notified in advance of such absences by written or personal request of the student's parent, which shall state
the reason for the tardiness or early dismissal. Justifiable reasons shall be determined by the principal.

If one (1) parent has been awarded custody of the student by the courts, the parent of custody shall provide the
school with a copy of the custody order and inform the school in writing of any limitations in the rights of the
noncustodial parent. Absent such notice, the school will presume that the student may be released into the care
of either parent.

No student who has a medical disability which may be incapacitating may be released without a person to
accompany him/her.

No student shall be released to anyone who is not authorized such custody by the parents.
Presentation of photo identification is required of anyone authorized such custody.

© Neola 2019 Legal R.C. 3313.20, 3313.64

5130 - WITHDRAWAL FROM SCHOOL

The Board of Education affirms that, while statute requires attendance of each student from six (6) years of
age, or five (5) years of age if enrolled in kindergarten, and not formally withdrawn, until eighteen (18) years of
age, it is in the best interests of both students and the community that they complete the educational program
that will equip them with skills and increase their chances for a successful and fulfilling life beyond the schools.
A child enrolled in kindergarten is deemed to be of compulsory school age unless the child's parent or
guardian, at the parent's or guardian's discretion and in consultation with the child's teacher and principal,
formally withdraws the child from kindergarten.

The Board directs that whenever a student wishes to withdraw, effort should be made to determine the
underlying reason for such action, and the resources of the District should be used to assist the student in
reaching the student's career goals. No student under the age of eighteen (18) will be permitted to withdraw
without the written consent of a parent and in compliance with State law.

Whenever a student under the age of eighteen (18) withdraws from school without moving out of State,
transferring to another approved school, being granted an age and schooling certificate, or enrolling in and
attending an approved program, the Superintendent shall notify the Judge of the Juvenile Court.

Such notification is to be given, in writing, within two (2) weeks after the Superintendent confirms the student
is not properly enrolled in and attending another approved school or program or has moved out of State.

The Superintendent shall ensure, through administrative guidelines, that proper procedures are established so
that such notification complies with the provisions of R.C. 3321.13 (B)(1).

The Superintendent shall develop administrative guidelines for withdrawal from school which:



A. inform the student of alternative programs
B. advise students of their right to return prior to their twenty second(22nd) birthday
C. assure the timely return of all District-owned supplies and equipment in the possession of the student

In accordance with Policy 5610, the Superintendent shall initiate expulsion proceedings against a student who
has committed an act that warrants expulsion under Board policy, even if the student withdraws from school
prior to the hearing or decision to impose the expulsion. Any resulting expulsion shall be imposed for the same
duration it would have been had the student remained enrolled.

© Neola 2025 Legal A.C. 3301-41-01, 3301-43-01, 3301-35-03 (F) R.C. 3313.66,3321.13
5320 - IMMUNIZATION

In order to safeguard the school community from the spread of certain communicable diseases and in
recognition that prevention is a means of combating the spread of disease, the Board of Education requires all
students to be immunized (or in the process of being immunized) against poliomyelitis, measles (aka rubeola),
diphtheria, rubella (German measles), pertussis, tetanus, mumps, and other diseases legally designated in
accordance with State statutes, unless specifically exempt for medical or other reasons (see below). The Board
further requires that students enrolled in grades seven (7) through twelve (12) be immunized against
meningococcal disease in accordance with the administration procedures prescribed by the Ohio Department
of Health (see AG 5320). This policy pertains to both students who currently attend school in the District and
those eligible to attend.

“In the process of being immunized” means the student has received at least the first dose of the immunization
sequence and presents written evidence to the Superintendent or Principal of each subsequent dosage required
to obtain immunization at the intervals prescribed by the Director of Health. Any student previously admitted
under the "in process of being immunized" provision who has not complied with the immunization intervals
prescribed by the Director of Health shall be excluded from school on the fifteenth (15th) day of the following
school year. Any student so excluded shall be readmitted upon showing evidence to the Superintendent or
Principal of progress on the Director of Health's interval schedule.

A student does not have to be vaccinated against a disease if any of the following apply:

A. The student presents a signed statement from a parent, guardian, or physician indicating the student
has had measles, mumps, or chicken pox and does not need to be immunized.

B. A physician certifies in writing that immunization from a particular disease is medically
contraindicated.

C. The student presents a written statement signed by a parent or guardian in which the parent or
guardian declines to have the student immunized for reasons of conscience, including religious
convictions.

In the case of a chicken pox epidemic in the school's population, the Superintendent may deny admission to a
student otherwise exempted from the chicken pox immunization requirement. The Superintendent shall
prescribe methods whereby the academic standing of a student who is denied admission during a chicken pox
epidemic is preserved. The denial of admission shall cease when the epidemic no longer exists.

A student who has not completed immunization may not be admitted to school, except as is consistent with the
law.

The Board believes that immunization is the primary responsibility of the parent(s). For those students who do
not have ready access to private or public health services, immunizations shall be provided at public expense.

10



Any immunization program conducted by this District requires prior approval of the Board and can only
extend to those immunizations provided for by statute and the guidelines of this Board.

The Board shall keep an immunization record for each student, available in writing to the student's parent or
guardian upon request.

© Neola 2026 Legal R.C. 3313.67, 3313.671
5341 - EMERGENCY MEDICAL AUTHORIZATION

Annually, before the first day of October, the Board of Education will distribute to parents or guardians of all
students the Emergency Medical Authorization Form (Form 5341 F1). Thereafter, the Board shall, within thirty
(30) days after the entry of any student for the first time into a public school in this State, provide the child's
parent with a copy of the Emergency Medical Authorization Form.

When the Form is returned to the District with either Part I or Part I completed, the District shall keep the
Form on file, and shall send the Form to any school to which the student is transferred. Upon request of the
student's parent, the District may permit the parent to make changes in a previously filed Form, or to file a new
Form.

In the event emergency medical treatment for a student is necessary, the District will adhere to the instructions
on the authorization form. If a parent refuses to grant consent for emergency medical treatment, the parent
must indicate in the proper place on the Form (i.e., Part IT) the procedure the parent wishes school authorities
to follow in the event of a medical emergency involving his/her child.

Even if a parent grants consent for emergency medical treatment, when a student becomes ill or is injured and
requires emergency medical treatment while under school authority, or while engaged in an extra-curricular
activity authorized by the appropriate school authorities, the building administrator(s) shall make reasonable
attempts to contact the parent before treatment is given. The school representative shall present the student's
Emergency Medical Authorization Form or a copy thereof to the hospital or practitioner rendering treatment.

The Emergency Medical Authorization Form will be kept in a separate, easily accessible file in each school
building during the school year.

Any time a student or a group of students is taken out of the District to participate in a school event, the staff in
charge of the event must take the Emergency Medical Authorization Forms for those students. This includes,
and is not limited to, students involved in music trips, athletic trips, field trips, and academic contests. This
does not include student spectators at events.

Whenever it is necessary for staff members to use emergency procedures in order to care properly for a
student, they are to follow the procedures described in the Superintendent's administrative guidelines. Staff
members shall not abide by any "Do Not Resuscitate” (DNR) order that may exist for a student, unless ordered
to do so by a court of law.

© Neola 2026-Legal R.C. 2133.21 - .26, 3313.712

5330 - USE OF MEDICATIONS

The Board of Education shall not be responsible for the diagnosis and treatment of student illness. With the
exception of diabetes care covered under Policy 5336, the administration of prescribed medication and/or
medically-prescribed treatments to a student during school hours will be permitted only when failure to do so
would jeopardize the health of the student, the student would not be able to attend school if the medication or
treatment were not made available during school hours, or if the child is disabled and requires medication to
benefit from the educational program.

11



For purposes of this policy, "medication" shall include all medicines, including those prescribed by a licensed
health professional authorized to prescribe drugs, and any nonprescribed (over-the-counter) drugs,
preparations, and/or remedies. "Over-the-counter drug" means a drug, as defined in section 4729.01 of the
Revised Code, that may be legally sold without a prescription and that is administered without the instruction
of a prescriber. "Prescription drug" means a drug, as defined in section 4729.01 of the Revised Code, that is to
be administered pursuant to the instructions of the prescriber, whether or not required by law to be sold only
upon a prescription. "Treatment" refers both to the manner in which a medication is administered and to
healthcare procedures which require special training, such as catheterization.

Before any prescribed medication (i.e., a drug) or treatment may be administered to any student during school
hours, the Board shall require a written statement from a licensed health professional authorized to prescribe
drugs ("prescriber") accompanied by the written authorization of the parent (see Form 5330 F1). Before any
over-the-counter medication or treatment may be administered, the Board shall require the prior written
consent of the parent along with a waiver of any liability of the District for the administration of the medication
(see Form 5330 F1a and Form 5330 Fib). These documents shall be kept in the office of the health clinic-and
made available to the persons designated by this policy as authorized to administer medication or treatment. A
copy of the parent's written request and authorization and the prescriber's written statement must be given, by
the next school day following the District's receipt of the documents, to the person authorized to administer
drugs to the student for whom the authorization and statement have been received. No student is allowed to
provide or sell any type of over-the-counter medication to another student. Violations of this rule will be
considered violations of Policy 5530 - Drug Prevention and of the Student Code of Conduct/Discipline Code.

For prescription drugs, only medication in its original container; labeled with the date, if a prescription; the
student's name; and exact dosage will be administered. Over-the-counter drugs must be provided and
maintained in the original manufacturer's packaging. The Superintendent shall determine a location in each
building where the medications to be administered under this policy shall be stored, which shall be a locked
storage place, unless the medications require refrigeration in which case they shall be stored in a refrigerator in
a place not commonly used by students, and unless the medication to be administered is seizure or diabetes
medication, which may be kept in an easily accessible location as determined by the Principal pursuant to this
Policy and/or Policy 5336.

Parents may administer medication or treatment, with the exception of diabetes care covered under Policy
5336 but only in the presence of a designated school employee.

Additionally, students may administer medication or treatment to themselves, if authorized in writing by their
parents and a licensed health professional authorized to prescribe drugs:

However, students shall be permitted to carry and use, as necessary, an asthma inhaler, provided the student
has prior written permission from the student's parent and physician, and has submitted Form 5330 F3 -
Authorization for the Possession and Use of Asthma Inhalers/Other Emergency Medication(s) to the principal
and any school nurse assigned to the building.

Additionally, students shall be permitted to carry and use, as necessary, an epinephrine autoinjector to treat
anaphylaxis, provided the student has prior written approval from the prescriber of the medication and the
student's parent/guardian if the student is a minor, and has submitted written approval (Form 5330 F4 -
Authorization for the Possession and Use of Epinephrine Autoinjector (epi-pen)) to the principal and any
school nurse assigned to the building. The parent/guardian or the student shall provide a backup dose of the
medication to the principal or school nurse. This permission shall extend to any activity, event, or program
sponsored by the school or in which the school participates. In the event epinephrine is administered by the
student or a school employee at school or at any of the covered events, a school employee shall immediately
request assistance from an emergency medical service provider (911). Students with diabetes who are
authorized to attend to their diabetes care and management may do so in accordance with Policy 5336.

12



Students may possess a drug prescribed to the student to prevent the onset of a seizure or to alleviate the
symptoms of a seizure, provided that the student has prior written approval from the student’s physician, and
if the student is a minor, the written approval of the student’s parent or guardian (Form 5330 F5 -
Authorization for the Possession and Use of Seizure Medications). Copies of the written approvals must be
provided to the Principal and any school nurse assigned to the building. This permission shall extend to any
activity, event, or program sponsored by the school or in which the school participates.

Students shall be permitted to possess and self-administer over-the-counter topical sunscreen products while
on school property or at a school-sponsored event,

With the exception of diabetes care covered under Policy 5336, only employees of the Board who are licensed
health professionals, or who have completed a drug administration training program conducted by a licensed
health professional and are designated by the Board, may administer prescription drugs to students in school.

With the exception of diabetes care covered under Policy 5336, provided they have completed the requisite
training, the following staff are authorized to administer prescription and over-the-counter medication and
treatment to students:

A. principal

teacher

school nurse

building secretary

aide

others as designated by the student's IEP and/or 504 plan

oo

Individuals who administer medications designed to prevent the onset of seizures or alleviate the symptoms of
a seizure will receive training regarding the circumstances under which the drug is to be administered to the
student and how it should be administered. They will also receive a copy of the written approval issued by the
student’s physician.

No employee will be required to administer a drug to a student if the employee objects, on the basis of religious
convictions, to administering the drug.

With the exception of diabetes care covered under Policy 5336, the Board shall permit the administration by a
licensed nurse or other authorized staff member of any medication requiring intravenous or intramuscular
injection or the insertion of a device into the body when both the medication and the procedure are prescribed
by a licensed health professional authorized to prescribe drugs and the nurse/staff member has completed any
and all necessary training.

Students who may require administration of an emergency medication may have such medication in their
possession upon written authorization of their parent(s) or such medication, upon being identified as
aforenoted, may be stored in the health office-and administered in accord with this policy and Policy 5336.

Students who are experiencing an apparent opioid-related drug overdose may be administered Naloxone
("Narcan") by the school nurse, or a trained school employee, volunteer, or contractor, to a student or other
individual on school grounds in accordance with Board policy and AG 5330.05. Emergency services will be
contacted as soon as is practicable. A designated staff member will also promptly notify the student’s
parent/guardian.

All dental disease prevention programs sponsored by the Ohio Department of Health and administered by
school employees, parents, volunteers, employees of local health districts, or employees of the Ohio
Department of Health which utilize prescription drugs for the prevention of dental disease and which are
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conducted in accordance with the rules and regulations of the Ohio Department of Health are exempt from all
requirements of this policy.

The Superintendent shall prepare administrative guidelines, as needed, to address the proper implementation
of this policy.

© Neola 2026 Legal
R.C. 3313.712, 3313.713, 3313.716, 3313.718, 3313.7110, 3313.7117, 4729.01

8420 - EMERGENCY SITUATIONS AT SCHOOLS

The Board of Education is committed to providing a safe learning and work environment. Unfortunately,
emergency situations do occur. Such emergencies are best met by preparedness and planning.The Board
directs that a system of emergency preparedness be developed that addresses the following goals and/or
objectives:

A. the health and safety of students and staff are safeguarded

B. the time necessary for instructional purposes is not unduly diverted

C. minimum disruption to the educational program occurs

D. students are helped to learn self-reliance and trained to respond sensibly to emergency situations

All threats to the safety of District facilities shall be identified by appropriate personnel and responded to
promptly in accordance with the applicable Emergency Management Plan (EMP).

The Board also directs that fire, tornado, and school safety drills be conducted during the school year in
accordance with State law.

Fire drills or rapid dismissals shall be conducted no less than six (6) times a school year at the times and
frequency prescribed by the State Fire Marshal with the first emergency evacuation drill being conducted
within ten (10) days of the beginning of classes. However, no fire drills are required to be conducted in any
month that a school safety drill is conducted. Tornado drills shall be conducted at least once a month during
the tornado season (i.e., from April 1 to July 31) when school is in session. Times and frequencies of drills must
be varied.

In conjunction with fire drills or rapid dismissals, the Principal shall instruct students on safety precautions to
be taken in the case of a tornado alert or warning and shall designate appropriate locations to be used to
shelter students in case of a tornado, tornado alert, or warning.

A. athreat to the school involving terrorism;
B. aperson in possession of a deadly weapon or dangerous ordnance on school property; and
C. other acts of violence.

At least one (1) safety drill shall include a scenario where students must be secured in the school building
rather than rapidly evacuated.

School safety drills (including drills and theoretical drills) shall be conducted in conjunction with the District's
emergency management plan.

The Principal must conduct at least one (1) drill or rapid dismissal or one (1) school safety drill during each
month of the school year. A drill or rapid dismissal may be conducted during the same month as a school safety
drill. All building occupants must participate in the drill.

Additionally, the Principal shall conduct a theoretical school safety drill at least once during the school year to
provide instruction to school faculty and staff regarding procedures to be followed in such situations. The
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theoretical drill does not need to include student participation and may be conducted at the required annual
employee school safety drill training session.

Each safety drill shall be conducted in conjunction with law enforcement officials.
Prior to conducting the annual school safety drills, each Principal shall:

A. provide advance written notice of each school safety drill (actual and theoretical) to the municipal or
township police chief or other chief law enforcement officer (or in the absence of such officer, the
county sheriff);

Such notice shall be provided no later than seventy-two (72) hours prior to the date the drill will be
held, be sent by mail, facsimile, or electronic submission, and include the address of the school and
the date and time the drill will be conducted.

B. provide follow-up written certification of the date and time the drill was conducted during the
previous school year, as well as the date and time each drill will be conducted during the current
school year, to the municipal or township police chief or other chief law enforcement officer (or in the
absence of such officer, the county sheriff);

The certification must be submitted by mail, facsimile, or electronically by December 5th of each
calendar year.

C. hold annual training sessions for school employees regarding the procedures to follow during school
safety drills.

Each Principal shall keep a written record of the date and time of each drill conducted. The Principal
shall file a copy of any required fire drill records with the State Fire Marshall and, as applicable, the
firefighting agency having jurisdiction to conduct inspections of the school building.

Procedures shall be developed for the handling of all emergency evacuations.
© Neola 2023 Legal A.C. 1301:7-7-01, 1301:7-7-04, 4501:5-1-01 R.C. 3737.73

9150 - SCHOOL VISITORS

The Board of Education welcomes and encourages visits to school by parents, other adult residents of the
community and interested educators. But in order for the educational program to continue undisturbed when
visitors are present and to prevent the intrusion of disruptive persons into the schools, it is necessary to invoke
visitor controls.

The Superintendent or principal has the authority to prohibit the entry of any person to a school of this District
or to expel any person when there is reason to believe the presence of such person would be detrimental to the
good order of the school. If such an individual refuses to leave the school grounds or creates a disturbance, the
principal is authorized to request from the local law enforcement agency whatever assistance is required to
remove the individual.

Except as set forth in District policy or in the case of "service animals" required for use by a person with a
disability, no other animals may be on school premises at any time.

The Superintendent shall promulgate such administrative guidelines as are necessary for the protection of

students and employees of the District from disruption to the educational program or the efficient conduct of
their assigned tasks.

15



Rules regarding entry of persons other than students, staff, and faculty upon school grounds or premises shall
be posted conspicuously at or near the entrance to such grounds or premises if there are no formal entrances,
and at the main entrance to each school building. In addition, the rules shall be posted in a central location in
each school and made available to students, upon request.

Individual Board members who are interested in visiting schools or classrooms on an unofficial basis shall
make the appropriate arrangements with the principal. In keeping with Board bylaws, such Board member
visits shall not be considered to be official unless designated as such by the Board.

The Board member shall be visiting as an interested individual in a similar capacity to any parent or citizen of
the community. These visits should not be considered to be inspections nor as supervisory in nature.

If, during a visit to a school or program, a Board member observes a situation or condition which causes
concern, s/he should discuss the situation first with the principal as soon as convenient or appropriate. Such a
report or discussion shall not be considered an official one from the School Board.

If the Board member believes the situation or condition serious enough, s/he may wish to also inform the
Superintendent.
© Neola 2011 Legal R.C. 3313.20

Grading Systems
Grading is a system of measuring and recording student progress and achievement that enables students,

parents and teachers to assess strengths and weaknesses; plan an educational future for students in the areas
of the greatest potential for success; and know where remedial work is required.

The Board believes students respond more positively to the opportunity for success than to the threat of
failure. Therefore, the District seeks in its instructional program to make achievement both recognizable and
possible for students. It emphasizes achievement in its processes of evaluating student performance.

The Board recognizes that a system of grading student achievement can help students, teachers and parents to
better assess progress toward personal educational goals and assist the students in implementing that
progress.

The administration and certified staff devise grading systems for evaluating and recording student progress.
The records and reports of individual students are kept in a form that is understandable to parents as well as
teachers. The Board approves the grading and reporting systems as developed by the faculty, upon
recommendation of the Superintendent.

The Board recognizes that any grading system, however effective, has subjective elements. There are
fundamental principles that must guide all instructors in the assignment of marks and achievement.
1. The achievement mark in any subject should represent the most objective measurement by the
teacher of the achievement of the individual. A variety of evaluation measures are used and accurate
records are kept to substantiate the grade given.

2. Anindividual should not receive a failing grade unless he/she has not met stated minimum
requirements.

3. Grades are a factor used to motivate students. Poor or failing grades should trigger a variety of
instructional and intervention activities to assist the student in achieving better grades by the next
grading period, if possible.

The Superintendent develops procedures for grading that include the following.
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7.

Each student should know what behavior and achievements are expected at the outset of any course

of study.

Each student should be kept informed of personal progress during the course of a unit of study.

Methods of grading are appropriate to the course of study and the maturity of students.

Provisions are made for a pass/fail grade where appropriate.

Students should be encouraged to evaluate their own achievements.

No grading system should serve to inhibit the teacher from learning the strengths and weaknesses of

each student on an individual basis.

All grading systems are subject to continual review and revision to better serve the purposes for

grading established by the Board.

Final decision on any grade is the responsibility of the building principal.

The grading scales will be as follows: Reporting in grades 4-12 will be by report card using the following
marking system:

A [- [oo [ floo  |Excellent Achievement

[B - [80 |- [89 |Good Achievement

lc |- |70 |- o |Satisfactory Achievement

D - 60 - 69 Minimum Acceptable
Achievement

F - Below Passing

P - Passing

i - Incomplete

General Considerations

Students will receive one grade per subject at the end of each grading cycle.

No grade using + or — may be used on report cards in grades 4-12.

procedure:

In grades 7-8, a final grade will be determined utilizing the following
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First 9-week period: 22.5%
Second 9-week period: 22.5%
Third 9-week period: 22.5%
Fourth 9-week period: 22.5%

Final exam/ project: 10%

Credit Flexibility

The Board recognizes that an effective educational program is one that provides opportunities for students to
customize aspects of their learning around their respective needs and interests. Credit flexibility is one method
to motivate and increase student learning by allowing access to more resources, customization around
individual student needs and the use of multiple measures of learning.

Credit flexibility shifts the focus from “seat time” to performance. The intent of credit flexibility is to meet
increased expectations for high school graduation in response to globalization, technology and demographics,
and to meet the demand for 21st century skills.

In accordance with State law, the District must develop and implement a credit flexibility plan. Seventh or
eighth grade students may meet curriculum requirements or students ready for high school courses may earn
high school graduation credit by:

1. demonstrating subject area competency through the completion of traditional course work;

2. testing out of or showing mastery of course content through the pursuit of an approved educational
option and/or

3. any combination of the above.
The Superintendent/designee develops the District’s credit flexibility plan consistent with the provisions of the
following regulation.

5500 - STUDENT CONDUCT

Respect for law and for those persons in authority shall be expected of all students. This includes conformity to
school rules as well as general provisions of law affecting students. Respect for the rights of others,
consideration of their privileges, and cooperative citizenship shall also be expected of all members of the school
community. The Board of Education has zero tolerance of violent, disruptive, or inappropriate behavior by its
students.

Respect for real and personal property; pride in one's work; achievement within the range of one's ability; and
exemplary personal standards of courtesy, decency, and honesty shall be maintained in the schools of this
District. It is the responsibility of student s, teachers, and administrators to maintain a

classroom environment that:

A. allows teachers to communicate effectively with all students in the class;

B. allows all students in the class the opportunity to learn;

C. has consequences that are fair, and developmentally appropriate;

D. considers the student and the circumstances of the situation; and

E. enforces the Student Code of Conduct/Student Discipline Code accordingly.
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Academic Honesty

The Board values honesty and expects integrity in the District’s students. Violating academic honesty
expectations erodes the trust between teachers and students as well as compromises the academic standing of
other students. So that each student learns the skills being taught and is judged solely on their own merits, the
Board prohibits any student from presenting someone else’s work as their own,

using artificial intelligence platforms in place of one’s own work, providing unauthorized assistance to another
student, and cheating in any manner.

All school work submitted for the purpose of meeting course requirements must be the individual student’s
original work or the original work of a group of students for group projects. It is prohibited for any student to
unfairly advance their own academic performance or that of any other student. Likewise, no student may
intentionally limit or impede the academic performance or

intellectual pursuits of other students. Academic dishonesty includes, but is not limited to:

A. plagiarism (of ideas, work, research, speech, art, music, etc.);

B. forgery of another’s work;

C. presenting the results that are the product of an artificial intelligence ("AI") platform as one’s own

where the use of AI was not specifically allowed by the teacher as part of the assignment;

D. downloading or copying information from other sources and presenting it as one’s own;

E. using language translation work of someone else or using technology when the expectation is doing

one’s own translation;

F. copying another person’s work;

G. allowing another person to copy one’s own work;

H. stealing another person’s work;

1. doing another person’s work for them;

J. distributing copies of one’s work for use by others;

K. distributing copies of someone else’s work for use by others for academic gain or advantage;

L. intentionally accessing another’s work for the purpose of presenting it as one’s own for academic

gain or advantage;

M. distributing or receiving answers to assignments, quizzes, tests, assessments, etc.;

N. distributing or receiving questions from quizzes, tests, assessments, etc.;
Use of Artificial Intelligence Tools For School Work To ensure the integrity of the educational process and to
promote fair and equal opportunities for all students, except as outlined below, the use of Artificial Intelligence
("AI") tools is strictly prohibited for the completion of school work. The use of AI/NLP tools, without the
express permission/consent of a teacher, undermines the learning and problem-solving skills that are essential
to academic success and that the staff is tasked to develop in each student. Students are encouraged to develop
their own knowledge, skills, and understanding of course material rather than relying solely on AI tools and
they should ask their teachers when they have questions and/or need assistance. Unauthorized use of Al tools
is considered a form of plagiarism and any student found using these tools without permission or
in a prohibited manner will be disciplined in accordance with the Student Code of Conduct. See

Policy 7540.09 - Artificial Intelligence ("AI")

Notwithstanding the preceding, students can use Al tools in the school setting if they receive prior
permission/consent from their teacher, so long as they use the Al tools in an ethical and responsible manner.
Teachers have the discretion to authorize students to use Al tools for the following uses:

A. Research assistance: Al tools can be used to help students quickly and efficiently identify background
information, including locating relevant information and sources for their school

projects and assignments, suggesting research questions, providing opposing viewpoints, identifying unseen
aspects, and suggesting other perspectives.

B. Data Analysis: Al tools can be used to help students with pattern identification and to analyze, understand,
and interpret large amounts of data, such as text documents or social media posts. This can be particularly
useful for research projects or data analysis assignments — e.g., scientific experiments and marketing research.
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C. Language translation: Al tools can be used to translate texts or documents into different languages, which
can be helpful for students who are learning a new language or for students who are studying texts written in a
different language. Al tools can also remove abstract language from a text, adjust text complexity, and provide
background information about a culture to help a student understand texts.

D. Writing assistance: Al tools can provide grammar and spelling corrections, as well as suggest alternative
word choices and sentence structure, to help students improve their writing skills.

E. Accessibility: Al tools can be used to help students with disabilities access and understand written materials.
For example, text-to-speech software can help students with specific learning disabilities or visual impairments
to read texts, and Al-powered translation tools can help students with hearing impairments understand spoken
language (e.g., create transcripts or provide closed-

captioning for spoken material).

When Al tools are used responsibly and effectively, they can help to supplement, not replace, traditional
learning methods. If a student has any questions about whether they are permitted to use Al tools for a specific
class assignment, they should ask their teacher. In accordance with their teacher’s direction, students are
required to cite/identify work generated/created with the use of AI tools and explain/demonstrate how the AI
tools were used in the creation of the work.

Staff and Administration have the responsibility for monitoring students' work for compliance with this policy.

Students who violate this policy are subject to disciplinary consequences.

Teachers are authorized, in consultation with their Principal, to apply appropriate consequences for violations
of this policy. Disciplinary consequences for significant violations may include removal from the class with a
failing grade, removal from student leadership positions, elimination of honors recognition, loss of
membership in honor organizations, as well as other disciplinary consequences

appropriate to the nature of the violation. Parents shall be contacted as soon as practicable to report any
alleged acts of academic dishonesty by their child. Repeated violations of this policy will result in additional
disciplinary consequences in accordance with the Student Code of Conduct.

Student and/or parent appeals of disciplinary consequences resulting from violation of this policy may be
made based on the appeals process documented in the student handbook. Student s may be subject to
discipline for violation of the Student Code of Conduct/Student Discipline Code even if that conduct occurs on
property not owned or controlled by the Board but that is connected to activities or incidents that have
occurred on property owned or controlled by the Board, or conduct that, regardless of where it occurs, is
directed at a Board official or employee, or the property of such official or employee.

Student conduct shall be governed by the rules and provisions of the Student Code of Conduct/Student
Discipline Code. This Student Code of Conduct/Student Discipline Code shall be reviewed periodically

© Neola 2026 Legal R.C. 3313.20, 3313.534, 3313.66, 3313.661

5516 - STUDENT HAZING

Hazing activities of any type are inconsistent with and disruptive to the educational process, and prohibited at
any time in school facilities, on school property, and/or off school property if the misconduct is connected to or
associated with Board-sponsored activities (e.g., extracurricular teams, clubs, or

groups) or incidents that have occurred on school property. No administrator, employee, faculty member,
teacher, consultant, alumnus, or volunteer of the District shall encourage, permit, authorize, condone, or
tolerate any hazing activities. The preceding prohibition includes recklessly permitting the hazing of any
person associated with the District. Additionally, no student shall plan, encourage, or engage in any hazing.

Hazing is defined as doing any act or coercing another, including the victim, to do any act of initiation into any
class, team, or organization or any act to continue or reinstate membership in or affiliation with any class,
team, or organization that causes or creates a substantial risk of causing mental or physical harm to any
person, including coercing another to consume alcohol or a drug of abuse. No person shall recklessly
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participate in the hazing of another. Permission, consent, or assumption of risk by an individual subjected to
hazing shall not lessen the prohibitions contained in this policy.

Administrators, employees, faculty members, teachers, or volunteers of the District shall be alerted to possible
situations, circumstances, or events that might include hazing. If hazing or planned hazing is discovered, the
students involved shall be informed by the discoverer of the prohibitions contained in this policy and shall be
ordered to end all hazing activities or planned activities immediately. All hazing

incidents shall be reported immediately to the Superintendent. Additionally, no administrator, employee,
faculty member, teacher, consultant, alumnus, or volunteer of the District who is acting in an official and
professional capacity shall recklessly fail to immediately report the knowledge of hazing to a law enforcement
agency in the county in which the victim of hazing resides or in which the hazing is

occurring or has occurred. Students, administrators, employees, faculty members, and teachers who fail to
abide by this policy may be subject to disciplinary action and may be held personally liable for civil and
criminal penalties in accordance with law. Likewise, volunteers associated with the District who fail to abide by
this policy may be prohibited from continuing their involvement and/or participation in activities associated
with the District and may be held personally liable for civil and criminal penalties in accordance with law.

The Superintendent shall distribute this policy to all students, Board employees, consultants, and volunteers,
and shall incorporate it into building, staff, and student handbooks. It shall also be posted on the District’s
website. This policy shall be the subject of discussion at employee staff meetings or in-

service programs.

Board employees and volunteers shall not intentionally remain ignorant of hazing or potential hazing
Activities. © Neola 2026 Legal R.C. 2307.44, 2903.31, 2903.311, 3313.661

5517 - ANTI-HARASSMENT

General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is free from all
forms of unlawful harassment, including sexual harassment. This commitment applies to all School District
operations, programs, and activities. All students, administrators, teachers, staff, and all other school
personnel share responsibility for avoiding, discouraging, and reporting any form of

unlawful harassment. This policy applies to unlawful conduct occurring on school property, or at another
location if such conduct occurs during an activity sponsored by the Board. The Board will vigorously enforce its
prohibition against discriminatory harassment based on race, color, national origin, sex (including sexual
orientation and gender identity), disability, age (except as authorized by law), religion, ancestry, or genetic
information (collectively, "Protected Classes") that are protected by Federal civil rights laws (hereinafter
referred to as unlawful harassment), and encourages those within the School District community as well as
Third Parties, who feel aggrieved to seek assistance to rectify such problems. The Board will investigate all
allegations of unlawful harassment and in those cases where unlawful harassment is substantiated, the Board
will take immediate steps to end the harassment, prevent its reoccurrence, and remedy its effects. Individuals
who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.
Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the
following prohibited acts:
A. Retaliating against a person who has made a report or filed a complaint alleging
unlawful harassment, or who has participated as a witness in a harassment investigation.
B. Filing a malicious or knowingly false report or complaint of unlawful harassment.
C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of
unlawful harassment, when responsibility for reporting and/or investigating harassment charges
comprises part of one's supervisory duties.
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Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be
construed according to their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subjected to

unlawful harassment, regardless of whether the person files a formal complaint or is pursuing an informal
resolution to the alleged harassment.

Respondent is the individual who has been alleged to have engaged in unlawful harassment, regardless of
whether the Reporting Party files a formal complaint or is seeking an informal resolution to the alleged
harassment.

School District community means students and Board employees (i.e., administrators, and
professional and classified staff), as well as Board members, agents, volunteers, contractors, or other persons
subject to the control and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do
business with, the Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off District property). Day(s): Unless expressly
stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the
Board office is open for normal operating hours, Monday — Friday, excluding State-recognized holidays).

Bullying
Bullying rises to the level of unlawful harassment when one (1) or more persons systematically and chronically
inflict physical hurt or psychological distress on one (1) or more students or employees and that bullying is
based upon one (1) or more Protected Classes, that is, characteristics that are protected by Federal civil rights
laws. It is defined as any unwanted and repeated written, verbal, or physical behavior, including any
threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive enough to
create an intimidating, hostile, or offensive educational or work environment; cause discomfort or humiliation;
or unreasonably interfere with the individual's school or work performance or participation; and may involve:

A. teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. theft;

1. sexual, religious, or racial harassment;

J. public humiliation; or

K. destruction of property.

Harassment
Harassment means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal
or physical conduct directed against a student or school employee that:
A. places a student or school employee in reasonable fear of harm to his/her person or damage to
his/her property;
B. has the effect of substantially interfering with a student's educational performance, opportunities,
or benefits, or an employee's work performance; or
C. has the effect of substantially disrupting the orderly operation of a school.

Sexual Harassment

For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964,

"sexual harassment" is defined as: Unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature, when:
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A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's
employment, or status in a class, educational program, or activity.

B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational
decisions affecting such individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance;
of creating an intimidating, hostile, or offensive working, and/or learning environment; or of interfering with
one's ability to participate in or benefit from a class or an educational program or activity.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another
gender.

Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex Education

Programs or Activities is not included in this policy. Allegations of such conduct shall be addressed

solely by Policy 2266.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of

the kinds of conduct that may constitute sexual harassment include, but are not limited to:
A. Unwelcome sexual propositions, invitations, solicitations, and flirtations.
B. Unwanted physical and/or sexual contact.
C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom
work or assignments, academic status, participation in athletics or extra-curricular programs,
activities, or events, or other conditions of employment or education may be adversely affected by
not submitting to sexual advances.
D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a
person's body, dress, appearance, or sexual activities; the unwelcome use of sexually degrading
language, profanity, jokes or innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls.
E. Sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings or literature, placed
in the work or educational environment, that may reasonably embarrass or offend individuals.
F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.
G. Asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities.
H. Speculations about a person's sexual activities or sexual history, or remarks about one's own sexual
activities or sexual history.
1. Giving unwelcome personal gifts such as lingerie that suggests the desire for a romantic
relationship.
J. Leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or
groin.
K. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to
create or has the effect of creating discomfort and/or humiliation to another.
L. Inappropriate boundary invasions by a District employee or other adult member of the School
District community into a student's personal space and personal life.
M. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or
sex-stereotyping that does not involve conduct of a sexual nature.
Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or
gender-based conduct must be sufficiently severe, pervasive, and persistent such that it adversely
affects, limits, or denies an individual's employment or education, or such that it creates a hostile or
abusive employment or educational environment, or such that it is intended to, or has the effect of,
denying or limiting a student's ability to participate in or benefit from the educational program or
activities.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based

upon an individual's race or color and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working, and/or
learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics of
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a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's religion or creed and when the conduct has the purpose or effect of interfering with the
individual's work or educational performance; of creating an intimidating, hostile, or offensive working and/or
learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics of
a person's religious tradition, clothing, or surnames, and/or involves

religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal
conduct is based upon an individual's national origin or ancestry and when the conduct has the purpose or
effect of interfering with the individual's work or educational performance; of creating an intimidating, hostile,
or offensive working and/or learning environment; or of interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where

conduct is directed at the characteristics of a person's national origin or ancestry, such as negative comments
regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon
an individual's disability and when the conduct has the purpose or effect of interfering with the individual's
work or educational performance; of creating an intimidating, hostile, or offensive working and/or learning
environment; or of interfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may occur where conduct is directed at the characteristics of a person's
disability, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like.

Anti-Harassment Compliance Officers
The following individual(s) shall serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter,
“the Compliance Officer(s)”):

Dr. William Young
Curriculum & Support Services
100 West Main St SE #2
Girard, OH 44420

330.545.2596 ext. 412
bill.young@girardcityschools.org

Jessica Krumpak
Special Education Director
702 E Prospect St
Girard, Ohio 44420

330.545.5431
jessica.krumpak@girardcityschools.org

The names, titles, and contact information of these individuals will be published annually on the School
District's website. The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply
with applicable Federal and State laws and regulations, including the District’s duty to address in a prompt and
equitable manner any inquiries or complaints regarding harassment.
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The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to
unlawful harassment, to assist students, other members of the District community, and third parties who seek
support or advice when informing another individual about "unwelcome" conduct, or to intercede informally
on behalf of the individual in those instances where concerns have not resulted in the filing of a formal
complaint and where all parties are in agreement to participate in an informal

process.

Compliance Officers shall accept reports of unlawful harassment directly from any member of the School
District community or a Third Party or receive reports that are initially filed with an administrator, supervisor,
or other District-level official. Upon receipt of a report of alleged harassment, the Compliance Officer(s) will
contact the Complainant and begin either an informal or formal complaint process (depending on the request
of the Complainant or the nature of the alleged harassment), or the

Compliance Officer(s) will designate a specific individual to conduct such a process. The Compliance Officer(s)
will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the
Compliance Officer(s) will prepare recommendations for the Superintendent or will oversee the preparation of
such recommendations by a designee. All Board employees must report incidents of harassment that are
reported to them to the Compliance Officer within two (2) days of learning of the incident.

Any Board employee who directly observes unlawful harassment is obligated, in accordance with this policy, to
report such observations to the Compliance Officer(s) within two (2) days. Additionally, any Board employee
who observes an act of unlawful harassment is expected to intervene to stop the harassment, unless
circumstances make such an intervention dangerous, in which case the staff member should immediately
notify other Board employees and/or local law enforcement officials, as necessary, to stop the harassment.
Thereafter, the Compliance Officer(s) or designee must contact the

Complainant, if age eighteen (18) or older, or Complainant's parents/guardians if the Complainant is under the
age of eighteen (18), within two (2) days to advise of the Board's intent to investigate the alleged wrongdoing.

Reports and Complaints of Harassing Conduct

Students and all other members of the School District community, along with Third Parties, are required to
report incidents of harassing conduct to a teacher, administrator, supervisor, or other District official so that
the Board may address the conduct before it becomes severe, pervasive, or persistent. Any teacher,
administrator, supervisor, or other District employee or official who receives such a report shall

file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of the School District community and Third Parties, which includes students, who believe they have
been unlawfully harassed, are entitled to utilize the Board's complaint process that is set forth below. Initiating
a complaint, whether formally or informally, will not adversely affect the Complainant's employment or
participation in educational or extra-curricular programs. While there are no time limits for initiating
complaints of harassment under this policy, individuals should make every effort to file a complaint as soon as
possible after the conduct occurs while the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with
Policy 5517.01 - Bullying and Other Forms of Aggressive Behavior, the Principal believes that the reported
misconduct may have created a hostile work environment and may have constituted unlawful discriminatory
harassment based on a Protected Class, the Principal shall report the act of bullying, aggressive behavior
and/or harassment to the Compliance Officers who shall investigate the allegation

in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy
2266, the matter will be handled in accordance with the grievance process and procedures outlined in Policy
2266. While the Compliance Officer investigates the allegation, or the matter is being addressed pursuant to
Policy 2266, the Principal shall suspend the Policy 5517.01 investigation to await the Compliance Officer's
written report or the determination of responsibility pursuant to Policy 2266. The Compliance Officer shall
keep the Principal informed of the status of the Policy 5517 investigation and provide the Principal with a copy
of the resulting written report. Likewise, the Title IX Coordinator
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will provide the Principal with the determination of responsibility that results from the Policy 2266 grievance
process.

Investigation and Complaint Procedure

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities, any student who believes that they have been subjected to unlawful
harassment may seek resolution of the complaint through the procedures described below.

The formal complaint process involves an investigation of the Complainant's claims of harassment or
retaliation and a process for rendering a decision regarding whether the charges are substantiated. Due to the
sensitivity surrounding complaints of unlawful harassment or retaliation, timelines are flexible for initiating
the complaint process; however, individuals should make every effort to file a complaint within thirty (30) days
after the conduct occurs while the facts are known and potential witnesses are available. Once the formal
complaint process is begun, the investigation will be completed in a timely manner (ordinarily, within fifteen
(15) business days of the complaint being received). The procedures set forth below are not intended to
interfere with the rights of a student to pursue a complaint of unlawful harassment or retaliation with the
United States Department of Education Office for Civil Rights.

Informal Complaint Procedure

The goal of the informal complaint procedure is promptly to stop inappropriate behavior and to facilitate
resolution through an informal means, if possible. The informal complaint procedure is provided as a less
formal option for a student who believes s/he has been unlawfully harassed or retaliated against. This informal
procedure is not required as a precursor to the filing of a formal complaint. The informal process is only
available in those circumstances where the Complainant and the Respondent mutually

agree to participate in it. Students who believe that they have been unlawfully harassed may initiate their
complaint through this informal complaint process, but are not required to do so. The informal process is only
available in those circumstances where the parties (alleged target of harassment and alleged harasser(s)) agree
to participate in the informal process.

The Complainant may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to
move to the formal complaint process.

All complaints involving a District employee, any other adult member of the School District community, or a
Third Party and a student will be formally investigated. As an initial course of action, if a Complainant feels
comfortable and safe in doing so, the individual should tell or otherwise inform the Respondent that the
alleged harassing conduct is inappropriate and must stop. The Complainant should address the allegedly
harassing conduct as soon after it occurs as possible. The Compliance Officers are available to support and
counsel individuals when taking this initial step or to intervene on behalf of the Complainant if requested to do
so. A Complainant who is uncomfortable or unwilling to directly approach the Respondent about the alleged
inappropriate conduct may file an informal or a formal complaint. In addition, with regard to certain types of
unlawful harassment, such as sexual harassment, the Compliance Officer may advise against the use of the
informal complaint process.

A Complainant may make an informal complaint, either orally or in writing: 1) to a teacher, other employee, or
building administrator in the school the student attends; 2) to the Superintendent or other District-level
employee; and/or 3) directly to one (1) of the Compliance Officers. All informal complaints must be reported to
one (1) of the Compliance Officers, who will either facilitate an informal resolution as described below or
appoint another individual to facilitate an informal resolution.

The Board's informal complaint procedure is designed to provide students who believe they are being
unlawfully harassed with a range of options designed to bring about a resolution of their concerns. Depending
upon the nature of the complaint and the wishes of the Complainant, informal resolution may involve, but not
be limited to, one (1) or more of the following;:
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A. Advising the Complainant about how to communicate the unwelcome nature of the behavior to
theRespondent.

B. Distributing a copy of this policy as a reminder to the individuals in the school building or office
where the Respondent works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting or mediation
between the Complainant and the Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the
Compliance Officer/designee is directed to attempt to resolve all informal complaints within fifteen
(15) business days of receiving the informal complaint. If the Complainant is dissatisfied with the
informal complaint process, the Complainant may proceed to file a formal complaint. And, as stated
above, either party may request that the informal process be terminated at any time to move to the
formal complaint process.

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties has requested that
the informal complaint process be terminated to move to the formal complaint process, or the Complainant,
from the outset, elects to file a formal complaint, or the CO determines the allegations are not appropriate for
resolution through the informal process, the formal complaint process shall be implemented.

The Complainant may file a formal complaint, either orally or in writing, with a teacher, principal, or other
District employee at the student's school, the Compliance Officer, Superintendent, or another District official
who works at another school or at the district level. Due to the sensitivity surrounding complaints

of unlawful harassment, timelines are flexible for initiating the complaint process; however, individuals should
make every effort to file a formal complaint within thirty (30) days after the conduct occurs while the facts are
known and potential witnesses are available. If a Complainant informs a teacher, principal, or other District
employee at the student's school, Superintendent, or other District official, either orally or in writing, about
any complaint of harassment, that employee must report such information to the

Compliance Officer within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties reasonably informed of
the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent known: the identity of the
Respondent; a detailed description of the facts upon which the complaint is based (i.e., when, where, and what
occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth
above, the Compliance Officer shall ask for such details in an oral interview. Thereafter, the Compliance Officer
will prepare a written summary of the oral interview, and the Complainant will be asked to verify the accuracy
of the reported charge by signing the document. Upon receiving a formal complaint, the Compliance Officer
will consider whether any action should be taken in the investigatory phase to protect the Complainant from
further harassment or retaliation including, but not limited to, a change of work assignment or schedule for the
Complainant and/or the

Respondent. In making such a determination, the Compliance Officer should consult the Complainant to
assess whether the individual agrees with the proposed action. If the Complainant is unwilling to consent to
the proposed change, the Compliance Officer may still take whatever actions deemed appropriate in
consultation with the Superintendent. Within two (2) business days of receiving the complaint, the Compliance
Officer/designee will initiate a formal investigation to determine whether the Complainant has been subjected
to offensive conduct/harassment/retaliation. The Principal will not conduct an investigation unless directed to
do so by the Compliance Officer. Simultaneously, the Compliance Officer will inform the Respondent that a
formal complaint has been

received. The Respondent will be informed about the nature of the allegations and provided with a copy

of any relevant policies and/or administrative guidelines, including the Board's Anti-

Harassment policy. The Respondent must also be informed of the opportunity to submit a written
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response to the complaint within five (5) business days. Although certain cases may require additional time,
the Compliance Officer/designee will attempt to
complete an investigation into the allegations of harassment/retaliation within fifteen (15) business days of
receiving the formal complaint. The investigation will include:
A. interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to have any information
Relevant to the allegations;
D. consideration of any documentation or other information presented by the
Complainant,Respondent, or any other witness that is reasonably believed to be relevant to the
allegations.At the conclusion of the investigation, the Compliance Officer or the designee shall
prepare and deliver a written report to the Superintendent that summarizes the evidence gathered
during the investigation and provides recommendations based on the evidence and the definition of
unlawful harassment as provided in Board policy and State and Federal law as to whether the
Complainant has been subjected to unlawful harassment. The Compliance Officer's recommendations
must be based upon the totality of the circumstances, including the ages and maturity levels of those
involved. In determining if discriminatory harassment or retaliation occurred, a preponderance of
evidence standard will be used. The Compliance Officer may consult with the Board's legal counsel
before finalizing the report to the Superintendent.

Absent extenuating circumstances, within ten (10) school days of receiving the report of the Compliance
Officer/designee, the Superintendent must either issue a written decision regarding whether the complaint of
harassment has been substantiated or request further investigation. A copy of the Superintendent's final
decision will be delivered to both the Complainant and the Respondent. If the Superintendent requests
additional investigation, the Superintendent must specify the additional information that is to be gathered, and
such additional investigation must be completed within ten (10) school days. At the conclusion of the
additional investigation, the Superintendent shall issue a written decision as described above. The decision of
the Superintendent shall be final.

The Board reserves the right to investigate and resolve a complaint or report of

unlawful harassment/retaliation regardless of whether the student alleging the

unlawful harassment/retaliation pursues the complaint. The Board also reserves the right to have the formal
complaint investigation conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee. The parties may be represented, at their own cost,
at any of the above-described meetings/hearings.The right of a person to a prompt and equitable resolution of
the complaint shall not be impaired by the person's pursuit of other remedies such as the filing of a complaint
with the Office for Civil Rights, the filing of charges with local law enforcement, or the filing of a civil action in
court. Use of this internal

complaint process is not a prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

The District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent, and
the witnesses as much as possible, consistent with the Board's legal obligations to investigate, to take
appropriate action, and to conform with any discovery or disclosure obligations. All records generated under
the terms of this policy and related administrative guidelines shall be maintained as confidential to the extent
permitted by law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must be
provided the Complainant's identity. During the course of a formal investigation, the Compliance
Officer/designee will instruct all members of the School District community and Third Parties who are
interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of a
harassment investigation is

expected not to disclose any information that is learned or provided during the course of the investigation.
Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking
appropriate action reasonably calculated to stop the harassment and prevent further such harassment. While
observing the principles of due process, a violation of this policy may result in disciplinary action up to and
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including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be
taken in accordance with applicable State law and the terms of the

relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall consider the
totality of the circumstances involved in the matter, including the ages and maturity levels of those involved. In
those cases where unlawful harassment is not substantiated, the Board may consider whether the alleged
conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of
the relevant collective bargaining agreement(s). Where the Board becomes aware that a prior remedial action
has been taken against a member of the

School District community, all subsequent sanctions imposed by the Board and/or Superintendent shall be
reasonably calculated to end such conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging

unlawful harassment/retaliation or participates as a witness in an investigation is prohibited. Neither the
Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, or because that
individual made a report, formal complaint testified, assisted or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right
granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in
an investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies. Formal complaints alleging retaliation may be
filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not
constitute retaliation prohibited under this policy.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with a disability
under the age of twenty-one (21) or that a child under the age of eighteen (18) has suffered or faces a threat of
suffering a physical or mental wound, disability or condition of a nature that reasonably indicates abuse or
neglect of a child to immediately report that knowledge or suspicion to the county children's services agency. If,
during the course of a harassment investigation, the Compliance Officer

or a designee has reason to believe or suspect that the alleged conduct reasonably indicates abuse or neglect of
the Complainant, a report of such knowledge must be made in accordance with State law and Board Policy.
State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer
or a designee has reason to believe that the Complainant has been the victim of criminal conduct as defined in
Ohio's Criminal Code, such knowledge should be immediately reported to

local law enforcement. Any reports made to a county children's services agency or to local law enforcement
shall not terminate the Compliance Officer or a designee's obligation and responsibility to continue to
investigate a complaint of harassment. While the Compliance Officer or a designee may work cooperatively
with outside agencies to conduct concurrent investigations, in no event shall the harassment investigation be
inhibited by the involvement of outside agencies without good cause after consultation with the
Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose,
matters of misconduct on the part of licensed professional staff members convicted of sexual battery, and will,
in accordance with Policy 8141, suspend such employee from all duties that concern or involve the care,
custody, or control of a child during the pendency of any criminal action for which that person has been
arrested, summoned and/or indicted in that regard. Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create
greater awareness of unlawful discriminatory practices. The Superintendent shall provide appropriate
information to all members of the School District community related to the implementation of this policy and
shall provide training for District students and staff where appropriate. All training, as well
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as all information, provided regarding the Board's policy and harassment in general, will be age and content
appropriate. Retention of Investigatory Records and Materials

The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained
pursuant to this policy. All individuals charged with conducting investigations under this policy shall retain all
documents, electronically stored information ("ESI"), and electronic media (as defined in Policy 8315) created
and/or received as part of an investigation, which may include but not be limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged
violation of this policy;

B. any narratives that memorialize oral
reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation

of this policy;

C. any documentation that memorializes the actions taken by District personnel or individuals
contracted or appointed by the Board to fulfill its responsibilities related to the investigation and/or

the District’s response to the alleged violation of this policy;

D. written witness statements;

E. narratives, notes from, or audio, video, or digital recordings of witness interviews/statements;

F. e-mails, texts, or social media posts that directly relate to or constitute evidence pertaining to an
alleged violation of this policy (i.e., not after-the-fact commentary about or media coverage of the
incident);

G. notes or summaries prepared contemporaneously by the investigator in whatever form made (e.g.,
handwritten, keyed into a computer or tablet, etc.), but not including transitory notes whose content

is otherwise memorialized in other documents;

H. written disciplinary sanctions issued to students or employees and other documentation that
memorializes oral disciplinary sanctions issued to students or employees for violations of this

policy;

1. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory
evidence) and other documentation that memorializes oral notifications to the parties concerning

the outcome of the investigation, including any consequences imposed as a result of a violation of

this policy;

J. documentation of any supportive measures offered and/or provided to the Complainant and/or the
Respondent, including no contact orders issued to both parties, the dates the no contact orders

were issued, and the dates the parties acknowledged receipt of the no contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the discrimination

or harassment, prevent its recurrence, eliminate any hostile environment, and remedy its
discriminatory effects;

L. copies of the Board policy and/or procedures/guidelines used by the District to conduct the
investigation, and any documents used by the District at the time of the alleged violation to
communicate the Board’s expectations to students and staff with respect to the subject of this

policy (e.g., Student Code of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged
discrimination or harassment;

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public
records and records exempt from disclosure under Federal (e.g., FERPA, ADA) and/or State law (e.g.,
R.C. 3319.321) — e.g., student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an
investigation shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, and Policy
8330 for not less than three (3) years, but longer if required by the District’s records retention schedule.
© Neola 2026

Legal

R.C. 4112.02

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004 (IDEIA)
20 U.S.C. 1681 et seq.

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
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29 U.S.C. 794, Rehabilitation Act of 1973, as amended

42 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990,

5722 - SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS

The Board of Education sponsors student publications and productions as means by which students learn,
under adult direction/supervision, the rights and responsibilities inherent when engaging in the public
expression of ideas and information in our democratic society.

For purposes of this policy, school-sponsored student media shall include both student publications and
productions. School-sponsored student media does not include student expression related to classes that are
not directly associated with student publications/productions. The term publication shall include distribution,
transmission, and dissemination of a student publication regardless of its medium. Student publications shall
include any written materials, (including, but not limited to, banners, flyers, posters, pamphlets, notices,
newspapers, playbills, yearbooks, literary journals, books, and t-shirts and other school-sponsored clothing), as
well as material in electronic or on-line form (including, but not limited to, Apps and Services (as defined in
Bylaw 0100, webpages/sites, web logs ('Blogs), video or audio clips, (postings of Social Media (as defined in
Bylaw 0100), and newsletters of announcements transmitted by e-mail.

SECTION J: JFCF ANTI - HARASSMENT POLICY

Hazing and Bullying
(Harassment, Intimidation and Dating Violence)

Hazing means doing any act or coercing another, including the victim, to do any act of initiation into any
student or other organization that causes or creates a substantial risk of causing mental or physical harm to
any person.

Throughout this policy the term bullying is used in place of harassment, intimidation and bullying.

Bullying, harassment and intimidation is an intentional written, verbal, electronic or physical act that a student
has exhibited toward another particular student more than once. The intentional act also includes violence
within a dating relationship. The behavior causes mental or physical harm to the other student and is
sufficiently severe, persistent or pervasive that it creates an intimidating, threatening or abusive educational
environment for the other student. This behavior is prohibited on school property, on a school bus or at a
school-sponsored activity. Students found responsible for harassment, intimidation or bullying by an
electronic act may be suspended. Discipline procedures will not infringe on any student’s rights under the
First Amendment to the Constitution of the United States. When the behavior is sexual harassment, the Title
IX sexual harassment grievance process will be followed, if applicable, prior to imposing any discipline that
cannot be imposed without resolution of the Title IX process.

Permission, consent or assumption of risk by an individual subjected to hazing, bullying and/or dating violence
does not lessen the prohibition contained in this policy.

The District includes, within the health curriculum, age-appropriate instruction in dating violence prevention

education in grades 7 to 12. This instruction includes recognizing warning signs of dating violence and the
characteristics of healthy relationships.
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Prohibited activities of any type, including those activities engaged in via computer and/or electronic
communications devices or electronic means, are inconsistent with the educational process and are prohibited
at all times. The District educates minors about appropriate online behavior, including interacting with other
individuals on social networking websites and in chat rooms and cyberbullying awareness and response.

No administrator, teacher or other employee of the District shall encourage, permit, condone or tolerate any
hazing and/or bullying activities. No students, including leaders of student organizations, are permitted to
plan, encourage or engage in any hazing and/or bullying.

Administrators, teachers and all other District employees are particularly alert to possible conditions,
circumstances or events that might include hazing, bullying and/or dating violence. If any of the prohibited
behaviors are planned or discovered, involved students are informed by the discovering District employee of
the prohibition contained in this policy and are required to end all such activities immediately. All hazing,
bullying and/or dating violence incidents are reported immediately to the principal/designee and appropriate
discipline is administered. When employees have actual knowledge that the behavior is sexual harassment,
they must contact the Title IX Coordinator.

The Superintendent/designee must provide the Board President with a semiannual written summary of all
reported incidents and post the summary on the District’s website, to the extent permitted by law.

The administration provides training on the District’s hazing and bullying policy to District employees and
volunteers who have direct contact with students and by November 30 annually reports to the Ohio
Department of Education compliance with this requirement through the consolidated school mandate report.
If the District reports noncompliance the Superintendent/designee must provide a written explanation to the
Board within 30 days explaining this noncompliance and a written plan of action for accurately and efficiently
addressing the problem.

Additional training is provided to elementary employees in violence and substance abuse prevention and
positive youth development.

District employees, students and volunteers have qualified civil immunity for damages arising from reporting
an incident of hazing and/or bullying. Administrators, teachers, other employees and students who fail to
abide by this policy may be subject to disciplinary action and may be liable for civil and criminal penalties in
compliance with State and Federal law.

No one is permitted to retaliate against an employee or student because he/she files a grievance or assists or
participates in an investigation, proceeding or hearing regarding the charge of hazing and/or bullying of an
individual.

SECTION J: JFCF-R HAZING & BULLYING
(Harassment, Intimidation and Dating Violence)

The prohibition against hazing, dating violence, harassment, intimidation or bullying is publicized in student
handbooks and in the publications that set the standard of conduct for schools and students in the District. In
addition, information regarding the policy is incorporated into employee handbooks and training materials.
When the behavior involves allegations of sexual harassment, the Title IX sexual harassment grievance process
will be followed, as applicable. When the behavior is sexual harassment, the Title IX sexual harassment
grievance process will be followed, if applicable, prior to imposing any discipline that cannot be imposed
without resolution of the Title IX process.

School Personnel Responsibilities and Complaint Procedures

Hazing, bullying behavior and/or dating violence by any student/school personnel in the District is strictly
prohibited, and such conduct may result in disciplinary action, up to and including suspension and/or
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expulsion from school. Hazing, bullying and/or dating violence means any intentional written, verbal, graphic
or physical acts, including electronically transmitted acts, either overt or covert, by a student or group of
students toward other students/school personnel with the intent to haze, harass, intimidate, injure, threaten,
ridicule or humiliate. Such behaviors are prohibited on or immediately adjacent to school grounds, at any
school-sponsored activity; in any District publication; through the use of any District-owned or operated
communication tools, including but not limited to District email accounts and/or computers; on
school-provided transportation or at any official school bus stop.

Hazing, bullying and/or dating violence can include many different behaviors. Examples of conduct that could
constitute prohibited behaviors include, but are not limited to:
1. physical violence and/or attacks;

2. threats, taunts and intimidation through words and/or gestures;
3. extortion, damage or stealing of money and/or possessions;
4. exclusion from the peer group or spreading rumors;

5. repetitive and hostile behavior with the intent to harm others through the use of information and
communication technologies and other Web-based/online sites (also known as “cyberbullying”), such
as the following:

A. posting slurs on websites, social networking sites, blogs or personal online journals;
B. sending abusive or threatening emails, website postings or comments and instant messages;

C. using camera phones to take embarrassing photographs or videos of students and/or
distributing or posting the photos or videos online and

D. using websites, social networking sites, blogs or personal online journals, emails or instant
messages to circulate gossip and rumors to other students.

6. excluding others from an online group by falsely reporting them for inappropriate language to
internet service providers.
In evaluating whether conduct constitutes hazing or bullying, special attention is paid to the words chosen or
the actions taken, whether such conduct occurred in front of others or was communicated to others, how the
perpetrator interacted with the victim and the motivation, either admitted or appropriately inferred.

Teachers and Other School Staff

Teachers and other school staff who witness acts of hazing, bullying and/or dating violence, as defined above,
promptly notify the building principal/designee of the event observed, and promptly file a written incident
report concerning the events witnessed.

Teachers and other school staff who receive student or parent reports of suspected hazing, bullying and/or
dating violence promptly notify the building principal/designee of such report(s). If the report is a formal,
written complaint, the complaint is forwarded to the building principal/designee no later than the next school
day. If the report is an informal complaint by a student that is received by a teacher or other certified
employee, he/she prepares a written report of the informal complaint that is forwarded to the building
principal/designee no later than the next school day.

Complaints
1. Formal Complaints
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Students and/or their parents or guardians may file reports regarding suspected hazing, harassment,
intimidation, bullying and/or dating violence. The reports should be written. Such written reports
must be reasonably specific including person(s) involved; number of times and places of the alleged
conduct; the target of suspected harassment, intimidation and/or bullying and the names of any
potential student or staff witnesses. Such reports may be filed with any school staff member or
administrator. They are promptly forwarded to the building principal/designee for review and action.

Informal Complaints

Students, parents or guardians and school personnel may make informal complaints of conduct that
they consider to be harassment, intimidation and/or bullying by verbal report to a teacher, school
administrator or other school personnel. Such informal complaints must be reasonably specific as to
the actions giving rise to the suspicion of hazing, harassment, intimidation and/or bullying, including
person(s) involved, number of times and places of the alleged conduct, the target of the prohibited
behavior(s) and the names of any potential student or staff witness. The school staff member or
administrator who receives the informal complaint promptly documents the complaint in writing,
including the above information. This written report by the school staff member and/or
administrator is promptly forwarded to the building principal/designee for review and action.

Anonymous Complaints

Students who make informal complaints as set forth above may request that their name be
maintained in confidence by the school staff member(s) and administrator(s) who receive the
complaint. The anonymous complaint is reviewed and reasonable action is taken to address the
situation, to the extent such action (1) does not disclose the source of the complaint, and (2) is
consistent with the due process rights of the student(s) alleged to have committed acts of hazing,
bullying and/or dating violence.

False Complaints
Students are prohibited from deliberately making false complaints of harassment, intimidation or

bullying. Students found responsible for deliberately making false reports of harassment,
intimidation or bullying may be subject to a full range of disciplinary consequences.

Intervention Strategies

1.

Teachers and Other School Staff

In addition to addressing both informal and formal complaints, school personnel are encouraged to
address the issue of hazing, bullying and/or dating violence in other interactions with students.

School personnel may find opportunities to educate students about harassment, hazing, intimidation
and bullying and help eliminate such prohibited behaviors through class discussions, counseling and
reinforcement of socially appropriate behavior. School personnel should intervene promptly
whenever they observe student conduct that has the purpose or effect of ridiculing, humiliating or
intimidating another student/school personnel, even if such conduct does not meet the formal
definition of harassment, hazing, intimidation or bullying.

Administrator Responsibilities

A. Investigation

The principal/designee is notified of any formal or informal complaint of suspected harassment, hazing,
intimidation or bullying. Under the direction of the building principal/designee, all such complaints are
investigated promptly. A written report of the investigation is prepared when the investigation is complete.
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The report includes findings of fact, a determination of whether acts of hazing, bullying and/or dating violence
were verified, and when prohibited acts are verified, a recommendation for intervention, including disciplinary
action, is included in the report. Where appropriate, written witness statements are attached to the report.

Notwithstanding the foregoing, when a student making an informal complaint has requested anonymity, the
investigation of such complaint is limited as is appropriate in view of the anonymity of the complaint. Such
limitation of the investigation may include restricting action to a simple review of the complaint (with or
without discussing it with the alleged perpetrator), subject to receipt of further information and/or the
withdrawal by the complaining student of the condition that his/her report be anonymous.

When hazing and/or bullying is based on race, color, national origin, sex, or disability, and the behavior creates
a hostile environment, the applicable nondiscrimination grievance procedures are implemented where
applicable.

B. Nondisciplinary Interventions

When verified acts of hazing, bullying and/or dating violence are identified early and/or when such verified
acts do not reasonably require a disciplinary response, students may be counseled as to the definition of the
behavior, its prohibition and their duty to avoid any conduct that could be considered harassing, hazing,
intimidating and/or bullying.

If a complaint arises out of conflict between students or groups of students, peer mediation may be
considered. Special care, however, is warranted in referring some cases to peer mediation. A power imbalance
may make the process intimidating for the victim and therefore inappropriate. The victim’s communication
and assertiveness skills may be low and could be further eroded by fear resulting from past intimidation and
fear of future intimidation. In such cases, the victim should be given additional support. Alternatively, peer
mediation may be deemed inappropriate to address the concern.

C. Disciplinary Interventions

When acts of harassment, intimidation and bullying are verified and a disciplinary response is warranted,
students are subject to the full range of disciplinary consequences. Discipline procedures will not infringe on
any student’s rights under the First Amendment to the Constitution of the United States.

Anonymous complaints that are not otherwise verified, however, cannot provide the basis for disciplinary
action.

In and out-of-school suspension may be imposed only after informing the accused perpetrator of the reasons
for the proposed suspension and giving him/her an opportunity to explain the situation.

Expulsion may be imposed only after a hearing before the Board, a committee of the Board or an impartial
hearing officer designated by the Board in accordance with Board policy. This consequence is reserved for
serious incidents of harassment, intimidation or bullying and/or when past interventions have not been
successful in eliminating prohibited behaviors.

Allegations of criminal misconduct are reported to law enforcement, and suspected child abuse is reported to
Child Protective Services, per required timelines.
Report to the Custodial Parent or Guardian of the Perpetrator

If, after investigation, acts of harassment, intimidation and bullying by a specific student are verified, the
building principal/designee notifies the custodial parent or guardian of the perpetrator, in writing, of that
finding. If disciplinary consequences are imposed against such student, a description of such discipline is
included in such notification.
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Strategies are developed and implemented to protect students from new or additional harassment,
intimidation or bullying, and from retaliation following reporting of incidents.

Reports to the Victim and His/Her Custodial Parent or Guardian

If, after investigation, acts of bullying or hazing against a specific student are verified, the building
principal/designee notifies the custodial parent/guardian of the victim of the finding. In providing such
notification, care must be taken to respect the statutory privacy rights of the perpetrator.

Bullying matters, including the identity of both the charging party and the accused, are kept confidential to the
extent possible. Although discipline may be imposed against the accused upon a finding of guilt, retaliation is
prohibited.

School administrators shall notify both the custodial parents or guardians of a student who commits acts of
harassment, intimidation, bullying and/or dating violence and the custodial parents or guardians of students
against whom such acts were committed, and shall allow access to any written reports pertaining to the
incident, to the extent permitted by law.

Police and Child Protective Services

In addition to, or instead of, filing a complaint through this policy, a complainant may choose to exercise other
options including, but not limited to, filing a complaint with outside agencies or filing a private lawsuit.
Nothing prohibits a complainant from seeking redress under any other provision of State law or common law
that may apply.

The District must also investigate incidents of hazing, bullying and/or dating violence for the purpose of
determining whether there has been a violation of District policy or regulations, even if law enforcement
and/or the public children’s services are also investigating. All District personnel must cooperate with
investigations by outside agencies.

In terms of the relationship of the teacher and principal in discipline matters, the Board expects that whenever
a discipline problem appears to extend beyond the classroom, the teacher discusses the problem with the
principal. The teacher(s) and the principal work together in attempting to control or correct the problem.

A student’s failure to comply with the requirements for conduct outlined in the student handbooks may result
in the student being disciplined. A student cannot be suspended, expelled or removed from school solely
because of unexcused absences. The student may lose all rights to participate in school-related social events or
extracurricular activities for a period of time determined by the principal. Depending on the seriousness of the
offense committed by the student, suspension or expulsion may also result. Discipline is always administered
in a reasonable manner.

If several methods of discipline have been used in an effort to solve a problem and it appears necessary, in the
judgment of the principal and Superintendent, to discipline or withdraw privileges from a large group, this
action may be taken. Any punishment technique involving an entire class or large group is used only as a last
resort.

The Board requires a parent of a student who is suspended or expelled from school or who is truant or
habitually absent from school to attend a parental education or training program. If the parent fails to attend

the program, he/she may be charged with a misdemeanor of the fourth degree, punishable by a maximum fine
of $250 and imprisonment of up to 30 days.

NEOLA 5610: STUDENT SUSPENSION
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The Superintendent, principals, assistant principals and other designated administrators may suspend a
student from school for disciplinary reasons outlined in the student code of conduct. A student cannot be
suspended from school solely because of unexcused absences. When an employee has actual knowledge that
the behavior is sexual harassment, the Title IX Coordinator must be contacted. The Title IX sexual harassment
grievance process will be followed, if applicable, prior to imposing any discipline that cannot be imposed
without resolution of the Title IX process.

No period of suspension is for more than 10 school days. If, at the time a suspension is imposed, fewer than 10
days remain in the school year, the Superintendent cannot apply any or all of the period of suspension to the
following year.

The Superintendent may instead require a student to perform community service or another alternative
consequence for the number of hours remaining in the student’s suspension. The Board directs the
Superintendent to develop a list of alternative consequences that may be used. If the student is required to
perform community service or another alternative consequence during the summer, he/she will be required to
begin serving the consequence during the first full weekday of summer break. If a student fails to complete the
community service or assigned alternative consequence, the Superintendent may determine the next course of
action but still cannot require the student to serve the remaining time of the out-of-school suspension at the
beginning of the following school year.

Beginning with the 2019-2020 academic year, the District will reduce the number of out-of-school suspensions
for non-serious offenses, as defined by State law, for students in grades pre-K through three in accordance with
State law. Such out-of-school suspensions will be eliminated by the 2021-2022 school year.

Whenever possible, principals will consult with a mental health professional under contract with the District or
school prior to suspending a student in grades pre-K through three. If needed, the principal or mental health
professional will assist the student’s parent in locating additional mental health services.

The District permits students to complete any classroom assignments missed due to suspension. Students will
receive at least partial credit upon completion of any assignment missed due to suspension. The Board directs
the Superintendent to develop written procedures for completing and grading these assignments. Grade
reductions are permitted, but students will not receive a failing grade on a completed assignment solely due to
the student’s suspension.

The guidelines listed below are followed for all out-of-school suspensions.
1. The student is informed in writing of the potential suspension and the reasons for the proposed
action.

2. The student is provided an opportunity for an informal hearing to challenge the reason for the
intended suspension and explain his/her actions.

3. An attempt is made to notify the parent(s) by telephone if a suspension is issued.

4. Within one school day, a letter is sent to the parent(s) stating the specific reasons for the suspension
and including notice of the right to appeal such action.

5. Notice of this suspension is sent to the:
A. Superintendent and
B. student’s school record (not for inclusion in the permanent record).

6. Permanent Exclusion — If the offense is one for which the District may seek permanent exclusion,
the notice contains that information.

37



Appeal Procedure

Should a student or a student’s parent(s) choose to appeal the principal’s suspension, he/she must do so within
seven calendar days of the notice of suspension. The appeal shall be in writing and made to the
Superintendent. If dissatisfied with the Superintendent’s decision, an appeal may be made to the Board. At
the request of the student or of the student’s parent(s) or attorney, the meeting may be held in executive
session. The decision of the Board shall be acted upon at a public meeting. The student may be excluded from
school during the appeal process.

Appeal to the Court
Under State law, appeal of the Board’s or its designee’s decision may be made to the Court of Common Pleas.

Legal: Education Amendments of 1972, Title IX; 20 USC 1681 et seq.ORC 3313.66, ORC 3313.661, ORC
3313.662, ORC 3313.668

HB 477 addresses the potential liability related to the procurement of mental health
services for students. Under amended Ohio Revised Code 3313.668 a school district, school
board member, or district employee is not liable for damages in a civil action for injury,
death, or loss to person or property allegedly arising from a district employee’s decision not
to procure mental health services for a suspended or expelled student. There is an exception
to this liability protection where the decision is made with malicious purpose, in bad faith, or
in wanton or reckless manner. This new language does not eliminate, limit or reduce any
other immunity or defense to which the district, board member, or employee may be entitled
to under the law.

HB 491 requires boards to adopt a policy establishing parameters for completing and grading
assignments missed due to a student’s suspension. The policy must permit the completion of
classroom assignments missed and students must receive at least partial credit for completed
assignments. The policy may permit grade reductions and must prohibit the receipt of a
failing grade solely on account of the student’s suspension. Districts may further customize
this policy to reflect parameters or outline in detail in student handbooks.

NEOLA 5610.01: Emergency Removal
Emergency Removal of Student

If a student’s presence poses a continuing danger to persons or property or an ongoing threat of disrupting the
academic process, the Superintendent, principal, assistant principal or personnel employed to direct, supervise
or coach a student activity program may remove the student from the premises. When the behavior is sexual
harassment as defined by Title IX regulations, the student may be removed on an emergency basis, provided
that the District undertakes an individualized safety and risk analysis, determines that an immediate threat to
the physical health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal, and provides the student with notice and an opportunity to challenge the
decision immediately following the removal.

If either suspension or expulsion is contemplated, a due process hearing is held on the next school day after the
removal is ordered. Written notice of the hearing and the reason for removal and any intended disciplinary
action is given to the student as soon as practicable prior to the hearing. The student has the opportunity to
appear at an informal hearing before the principal, assistant principal and the Superintendent/designee and
has the right to challenge the reasons for the removal or otherwise explain his/her actions. The person who
ordered or requested the removal is present at the hearing. Within one school day of the decision to suspend,
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written notification is given to the parent(s) of the student. This notice includes the reasons for the suspension
and the right of the student or parent(s) to appeal to the Superintendent/designee.

If the Superintendent or principal reinstates a student prior to the hearing for emergency removal, the teacher
may request, and is given, written reasons for the reinstatement. The teacher cannot refuse to reinstate the
student.

In an emergency removal, a student can be kept from class until the matter of the alleged misconduct is
disposed of either by reinstatement, suspension or expulsion.

Students in grades pre-K through three may only be removed for the remainder of the school day and must be
permitted to return the following school day. The District may only proceed with a related suspension or
expulsion in compliance with State law.

In all cases of normal disciplinary procedures in which a student is removed from a curricular or
extracurricular activity for less than 24 hours and is not subject to further suspension or expulsion, due process
requirements do not apply.

Legal: Education Amendments of 1972, Title IX; 20 USC 1681 et seq.,ORC 3313.66, ORC 3313.661, ORC
3313.662

NEOIA 5610 Student Expulsion

At times, the behavior of a student can be considered so serious as to justify total removal from the educational
program for a prolonged period of time. Actions meriting expulsion are outlined in the student code of
conduct. A student cannot be expelled from school solely because of unexcused absences. When an employee
has actual knowledge that the behavior is sexual harassment, the Title IX Coordinator must be contacted. The
Title IX sexual harassment grievance process will be followed, if applicable, prior to imposing any discipline
that cannot be imposed without resolution of the Title IX process.

Only the Superintendent may expel a student. Expulsion is the removal of a student for more than 10 days, but
not more than one year. An expulsion can extend beyond the end of the school year if there are fewer school
days than expulsion days remaining. The Superintendent may apply any remaining part or all of the period of
the expulsion to the following school year.

The Superintendent may require a student to perform community service in conjunction with or in place of an
expulsion. The Board may adopt guidelines to permit the Superintendent to impose a community service
requirement beyond the end of the school year in lieu of applying the expulsion into the following school year.

Whenever possible, principals will consult with a mental health professional under contract with the District or
school prior to expelling a student in grades pre-K through three. If needed, the principal or mental health
professional will assist the student’s parent in locating additional mental health services.

Beginning with the 2019-2020 academic year, the District will reduce the number of expulsions for
non-serious offenses, as defined by State law, for students in grades pre-K through three in accordance with
State law. Such expulsions will be eliminated by the 2021-2022 school year.

The Superintendent shall give the student and parent(s) written notice of the intended expulsion, including
reasons for the intended expulsion. The student and parent(s) or representative have the opportunity to
appear on request before the Superintendent/designee to challenge the action or to otherwise explain the
student’s actions. This notice shall state the time and place to appear, which must not be fewer than three days
nor more than five days after the notice is given.

39



Within 24 hours of the expulsion, the Superintendent shall notify the parent(s) of the student and the
Treasurer.

The notice shall include the reasons for the expulsion, the right of the student or parent(s) to appeal to the
Board or its designee, the right to be represented at the appeal and the right to request that the hearing be held
in executive session.

The Superintendent will initiate expulsion proceedings against a student who has committed an act that
warrants expulsion even if the student withdraws from school before the Superintendent has held the hearings
or made the decision to expel the student.

Permanent Exclusion

If the offense is one for which the District may seek permanent exclusion, the notice shall contain that
information.

Appeal to the Board

A student or a student’s parent(s) may appeal the expulsion by the Superintendent to the Board or its

designee. The expulsion appeal must be within 14 calendar days after the notice of intent to expel was
provided to the student, parent, guardian or custodian. The appeal request shall be in writing to the Treasurer
and at the request of the student or of the student’s parent(s) or attorney, the meeting may be held in executive
session. The student may be represented in all such appeal proceedings and is granted a hearing before the
Board or its designee. All witnesses are sworn and a verbatim record is kept of the hearing. The decision of the
Board shall be acted upon at a public meeting. The student may be excluded from school during the appeal
process.

Appeal to the Court
Under State law, the decision of the Board may be further appealed to the Court of Common Pleas.

Any student who is expelled from school for more than 20 days or into the following semester or school year is
referred to an agency that works towards improving the student’s attitudes and behavior. The Superintendent
provides the student and his/her parent(s) with the names, addresses and telephone numbers of the public and
private agencies providing such services.

Legal: Education Amendments of 1972, Title IX; 20 USC 1681 et seq. ORC Chapter 2506, ORC 3313.66, ORC
3313.661, ORC 3313.662,0RC 3313.668

5771 - SEARCH AND SEIZURE

The Board of Education recognizes that the privacy of students or their belongings may not be violated by
unreasonable search and seizure and directs that no student be searched without reasonable suspicion or in an
unreasonable manner.

The Board acknowledges the need for in-school storage of student possessions and shall provide storage places,
including desks and lockers, for that purpose. Such spaces remain the property of the Board and, in accordance
with law, may be the subject of random search. Where locks are provided for such places, students may lock
them against incursion by other students, but in no such places shall students have such an expectation of
privacy as to prevent examination by a school official. The Board directs the school principals to conduct a
routine inspection at least annually of all such storage places.
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School authorities are charged with the responsibility of safeguarding the safety and well-being of the students
in their care. In the discharge of that responsibility, school authorities may search the person or property,
including vehicles, of a student, with or without the student's consent, whenever they reasonably suspect that
the search is required to discover evidence of a violation of law or of school rules. The extent of the search will
be governed by the seriousness of the alleged infraction and the student's age.

[x ] This authorization to search shall also apply to all situations in which the student is under the jurisdiction
of the Board.

[x ] Administrators are permitted to conduct a random search of any student's locker and its contents at any
time, providing proper notice has been posted in the locker areas of each building.

Search of a student's person or intimate personal belongings shall be conducted by a person of the student's
gender, in the presence of another staff member of the same gender, and only in exceptional circumstances
when the health or safety of the student or of others is immediately threatened.

Administrators are authorized to arrange for the use of a breath-test instrument for the purpose of determining
if a student has consumed an alcoholic beverage. It is not necessary for the test to determine blood-alcohol
level, since the Board has established a zero tolerance for alcohol use.

The Board also authorizes the use of canines, trained in detecting the presence of drugs or devices, when the
Superintendent has reasonable suspicion that illegal drugs or devices may be present in a school. This means of
detection shall be used only to determine the presence of drugs in locker areas and other places on school
property where such substances could be concealed. Canine detection must be conducted in collaboration with
law enforcement authorities or with organizations certified in canine detection and is not to be used to search
individual students unless a warrant has been obtained prior to the search.

Except as provided below, a request for the search of a student or a student's possessions will be directed to the
principal who shall seek the freely offered consent of the student to the inspection. Whenever possible, a search
will be conducted by the principal in the presence of the student and a staff member other than the principal. A
search prompted by the reasonable belief that health and safety are immediately threatened will be conducted
with as much speed and dispatch as may be required to protect persons and property.

The principal shall be responsible for the prompt recording in writing of each student search, including the
reasons for the search; information received that established the need for the search and the name of
informant, if any; the persons present when the search was conducted; any substances or objects found; and
the disposition made of them. The principal shall be responsible for the custody, control, and disposition of any
illegal or dangerous substance or object taken from a student.

The Superintendent shall prepare administrative guidelines to implement this policy.

© Neola 1997 Legal R.C. 3313.20 U.S. Constitution, 4th Amendment
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CODE OF CONDUCT VIOLATION LEVELS

Level I

Profanity

Dress Code

Violation of classroom Rules
Misbehavior

Eating or Drinking outside cafeteria
Being in an unauthorized area

Late to Class

In halls without a pass

Disrespect

Tardy to School (beginning with 4th)
Backpack/bookbag in class

Public Display of Affection
Truant/misconduct during detention
Failure to sign in/out

Failure to follow locker procedures
Leave Cafeteria without permission
Cellphone use

Complicity

Other

Level 2

Truancy from school grounds

Truancy from class

Defiant/belligerent behavior

Dismissal from class

Abuse of school property

Forgery of a hall pass

Gambling

Using profanity with the F word

Insubordination

Violation of Acceptable Use Policy

Passing or writing obscene, violent, or threatening material
Falsification of documents

Intimidation/Bullying (depends on severity)

Misconduct during detention

Recording classmates w/o consent

Harassing another student

Threatening another student verbally, non verbally, or electronically
Complicity for above offenses




Level 3

e Possession/use of tobacco products including lighter
Blatant disrespect, overt defiance to authority

Fighting ( 1st offense: 5 days out, 2nd offense: 10 days with a
recommendation for expulsion

Physical, verbal, written or electronic abuse of a student
Vandalism

Theft/Stealing

Complicity to above offenses

Use of, possession of, under the influence of alcohol or drugs
Distributing/trafficking of alcohol, tobacco, or other drugs
Inducing a panic

Physical, verbal, written, or electronic abuse of a staff member
Assault on a student

Gang (sign, symbols, references, or involvement)

Extortion

Bringing or possession of a weapon and their look alike on school grounds
Indecent exposure by a student

Arson or attempted arson

Bomb threats

Inappropriate touching of another student

Complicity for above offences

Other

5610 - REMOVAL, SUSPENSION, EXPULSION, AND PERMANENT EXCLUSION OF
STUDENTS

The Board of Education recognizes that exclusion from the educational program of the schools, whether
by emergency removal, out-of-school suspension, expulsion, or permanent exclusion, is the most severe
sanction that can be imposed on a student in this District, and one that cannot be imposed without due
process. However, the Board has zero tolerance of violent, disruptive, or inappropriate behavior by its
students.

No student is to be removed, suspended out-of-school, expelled, and/or permanently excluded unless
their behavior represents misconduct as specified in the Student Code of

Conduct/Student Discipline Code approved by the Board and/or the student's actions pose

imminent and severe endangerment to the health and safety of other students or employees . The
Code shall also specify the procedures to be followed by school officials when implementing such
discipline. In determining whether a student is to be suspended or expelled, District administrators
shall use a preponderance of evidence standard. In addition to the procedural safeguards and
definitions set forth in this policy and the student/parent handbook, additional procedures and
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considerations shall apply to students identified as disabled under the IDEA, ADA, and/or Section
504 of the Rehabilitation Act of 1973. (See Policy 5605 - Suspension/Expulsion of Students with
Disabilities)

Student s may be subject to discipline for violation of the Student Code of

Conduct/Student Discipline Code even if that conduct occurs on property not owned or controlled by the
Board but where such conduct is connected to activities or incidents that have occurred on property
owned or controlled by the Board, or conduct that, regardless of where it occurs, is directed at a District
official or employee, or the property of such official or employee.

For purposes of this policy and the Student Code of Conduct/Student Discipline Code, the following shall
apply:

A. "Emergency removal" shall be the exclusion of a student who poses a continuing danger to
District property or persons in the District or whose behavior presents an ongoing threat of
disrupting the educational process provided by the District. (See Policy 5610.03 -
Emergency Removal)

B. "Suspension" shall be the temporary exclusion of a student by the Superintendent, Principal,
assistant principal, or any other administrator from the District’s instructional program for a
period not to exceed ten (10) school days. Suspension shall not extend beyond the current school
year if, at the time a suspension is imposed, fewer than ten (10) days remain in the school year.

The Superintendent may develop a list of appropriate alternative consequences, and set forth such
list in the applicable guidelines.

In the event the student fails to complete the required community service or the assigned alternative

consequence, the Superintendent may determine the next course of action. Such course of action,

however, shall not include requiring the student to serve the remaining time of the suspension at the

beginning of the following year.

The procedures for suspension are set forth in the Student Code of
Conduct/Student Discipline Code and Policy 5611 - Due Process Rights.

A student who is suspended shall be permitted to complete any classroom assignments missed
because of the suspension and receive at least partial credit for a completed assignment. Grade
reductions on account of the student’s suspension are permitted; however, no student may receive
a failing grade on a completed assignment solely on account of the student's suspension.

C. "Expulsion" shall be the exclusion of a student from the schools of this District for a period not to
exceed the greater of eighty (80) school days or the number of school days remaining in a
semester or term in which the incident that gives rise to the expulsion takes place or for one (1)
year as specifically provided in this policy and the Student Code of
Conduct/Student Discipline Code. Only the Superintendent may expel a student. The procedures
for expulsion are set forth in the Student Code of Conduct/Student Discipline Code and Board
Policy 5611 - Due Process Rights.

When making a determination whether or not a student will be expelled or permanently excluded
under this policy, the Superintendent shall retain all documents, electronically stored information
("ESI"), and electronic media (as defined in Policy 8315 - Information Management (i.e.
"Litigation Hold")) created and/or received as part of an investigation.
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The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public
records and records exempt from disclosure under Federal (e.g., "FERPA", "ADA") and/or State law
(e.g., R.C. 3319.321) — e.g., student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) shall be retained in
accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3)
years, but longer if required by the District's records retention schedule.

1. Firearm or Knife

Unless a student is permanently excluded from school, the Superintendent shall expel a
student from school for a period of one (1) year for bringing a firearm or knife capable of
causing serious bodily injury to a school building or on to any other property (including a
school vehicle) owned, controlled, or operated by the Board, an interscholastic competition,
an extra curricular event, or any other school program or activity that is not located in a
school or on property that is owned or controlled by the Board, except that the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.
Similarly, the

Superintendent shall expel a student from school for a period of one (1) year for possessing a
firearm or knife capable of causing serious bodily injury at school or on any other property
(including a school vehicle) owned, controlled, or operated by the Board, an interscholastic
competition, an extra-curricular event, or any other school program or activity that is not
located in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy.
The expulsion may extend, as necessary, into the school year following the school year in
which the incident that gives rise to the expulsion takes place. The Superintendent shall refer
any student expelled for bringing a firearm (as defined in 18 U.S.C. 921(a)(3)) or weapon to
school to the criminal justice or juvenile delinquency system serving the District.

A firearm is defined as any weapon, including a starter gun, which will or is designed to or
may readily be converted to expel a projectile by the action of an explosive, the frame or
receiver of any such weapon, any firearm muffler or silencer, or any destructive device. A
destructive device includes, but is not limited to, any explosive, incendiary, poison gas, bomb,
grenade, rocket having a propellant charge of more than four (4) ounces, missile having an
explosive or incendiary charge of more than one-quarter (1/4) ounce, mine, or other similar
device.

A knife capable of causing serious bodily injury is defined as any weapon or cutting
instrument consisting of a blade fastened to a handle; a razor blade; or any similar device
(including sharp, metal martial arts weapons such as ninja throwing stars) that is used for,
or is readily capable of, causing death or serious bodily injury.

The Superintendent may, in their sole judgment and discretion, modify or reduce such

expulsion, in writing, to a period of less than one (1) year, on a case-by-case basis,
upon consideration of the following:

a. applicable State or Federal laws and regulations relating to students with disabilities
(for example, where the incident involves a student with a disability and the
misconduct is determined by a group of persons knowledgeable about the child to be a
manifestation of the student’s disability);
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b. the degree of culpability given the age of the student and its relevance to the misconduct
and/or punishment and/or evidence regarding the probable danger posed to the health
and safety of others, including evidence of the student’s intent and awareness regarding
possession of the firearm or knife capable of causing serious bodily injury; and/or

c. the academic and disciplinary history of the student, including the student’s response to
the imposition of any prior discipline imposed for behavioral problems.

The reinstatement of a student who is expelled for bringing a firearm to school is subject
to the reinstatement process summarized in Section (C)(4) of this policy.

2. Violent Conduct

If a student commits an act at school, on other school property, at an
interscholastic competition, extra-curricular event, or any other school program or
activity and the act:

a. would be a criminal offense if committed by an adult;
and

b. results in serious physical harm to person(s) as defined in R.C. 2901.01(A)(5)
or to property as defined in R.C. 2901.01(A)(6)

the Superintendent may expel the student for a period of up to one (1) year. The
Superintendent may extend the expulsion into the next school year or reduce the
expulsion as necessary on a case-by-case basis as specified below. The student need not
be prosecuted or convicted of any criminal act to be expelled under this provision.

The Superintendent may, in their sole judgment and discretion, reduce such expulsion
to a period of less than one (1) year, on a case-by-case basis, upon consideration of the
following:

a. applicable State or Federal laws and regulations relating to student s with
disabilities (for example, where the incident involves a student with a disability
and the
misconduct is determined by a group of persons knowledgeable about the child to
be a manifestation of the student’s disability);

or

b. other extenuating circumstances including, but not limited to, the academic and
disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.

If at the time of the expulsion there are fewer days remaining in the school year than
the number of days of the expulsion, the Superintendent may apply any or all of the
remaining period to the following school year.
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3. Bomb Threats

If a student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat, the Superintendent may expel the student for
a period of up to one (1) year. The Superintendent may extend the expulsion into the next
school year or reduce the expulsion as necessary on a case-by-case basis as specified below.
The student need not be prosecuted or convicted of any criminal act to be expelled under

this provision.

The Superintendent may, in their sole judgment and discretion, reduce such expulsion
to a period of less than one (1) year, on a case-by-case basis, for the following reasons:

a. for student s identified as disabled under the IDEA, ADA, and Section 504 of
the Rehabilitation Act of 1973, upon recommendation from the group of
persons

knowledgeable of the student’s educational needs;

or

b. other extenuating circumstances including, but not limited to, the academic and
disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.

If at the time of the expulsion there are fewer days remaining in the school year than
the number of days of the expulsion, the Superintendent may apply any or all of the
remaining period to the following school year.

4. Imminent and Severe Endangerment to Health and Safety of Students or Employees

The term “imminent and severe endangerment” means any of the following actions taken
by a student:

a. Bringing a firearm or a knife capable of causing severe bodily harm to a school
operated by the Board or other property owned or controlled by the Board, or to any
interscholastic competition, extra-curricular event, or any other program or activity
sponsored by the School District or in which the District is participating;

b. Committing an act that is a criminal offense when committed by an adult and that
results in serious physical harm to persons as defined in R.C. 2901.01(A)(5) or to
property as defined in R.C. 2901.01(A)(6) while the student is at a school operated by
the Board, on property owned or operated by the Board, or at any other program or
activity that is sponsored by the District or in which the District is participating;

c. Making a bomb threat to a school building or to any premises at which a school activity
is occurring at the time of the threat; or

d. Making an articulated or verbalized threat, including a hit list, threatening manifesto,
or social media post, that would lead a reasonable person to conclude that the pupil

poses a serious threat.
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The Superintendent may expel a student for up to 180 school days for actions that the
Superintendent determines pose imminent and severe endangerment to the health and
safety of other student s or school employees regardless of whether the actions qualify
for permanent exclusion.

Upon expelling a student for actions that pose imminent and severe endangerment to
others, the Superintendent will develop conditions that the student must satisfy before
the student may be reinstated. A copy of the conditions will be provided to the Board, the
student, and the student’s parent/guardian at the beginning of the expulsion period. One
of the conditions shall be an assessment that is performed by a licensed psychiatrist,
psychologist, or school psychologist employed or contracted by the District to determine
whether the student poses a danger to themselves, other student s, and/or school
employees. The District and the student’s parent/guardian will mutually agree on the
individual who will conduct the assessment. If the individual is not employed by the
District, the cost of the assessment shall be referred for payment through the student’s
health insurance. Any remaining costs not covered by the student’s insurance will be paid
by the District. If the individual is employed or contracted by the District, the District will
pay the full cost of the assessment. In addition to including a determination of whether
the student poses a danger to themselves or others, the psychiatrist, psychologist,

or school psychologist may also make recommendations for the contingent
conditions for the student’s reinstatement.

At the end of the initial expulsion term or any subsequent term, the Superintendent will
determine whether the student has demonstrated sufficient rehabilitation to be reinstated
to school. If the Superintendent determines the student has not demonstrated such
rehabilitation, then the Superintendent may extend the expulsion for an unlimited number
of additional periods of up to ninety (90) school days each. The Superintendent shall make
the determination about whether the student has demonstrated rehabilitation in
consultation with a multidisciplinary team selected by the Superintendent. The
Superintendent will take into consideration the assessment of the psychiatrist,
psychologist, or school psychologist and whether or not the student met the conditions
developed by the Superintendent at the beginning of the expulsion period. If the
Superintendent extends the expulsion period, the Superintendent shall develop conditions
for the pupil to satisfy prior to reinstatement. The conditions may be the same as those
developed for the initial term of expulsion. A copy of the conditions shall be provided to
the Board, the student, and the student’s

parent/guardian.

The Superintendent may extend the initial or subsequent term of expulsion into the next
school year. The Superintendent may also reduce the expulsion as necessary on a case-by
case basis as specified below. The student need not be prosecuted or convicted of any
criminal act to be expelled under this provision.

The Superintendent may, in their sole judgment and discretion, reduce such expulsion
to a period of less than 180 school days for the initial term, or less than ninety (90)
school days for any additional term, on a case-by-case basis, for the following reasons:

a. for students identified as disabled under the IDEA, ADA, and Section 504 of
the Rehabilitation Act of 1973, upon recommendatioN from the group of
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persons knowledgeable of the student’s educational needs; or

b. other extenuating circumstances including, but not limited to, the academic and
disciplinary history of the student, including the student’s response to the
imposition of any prior discipline imposed for behavioral problems.

Prior to the end of the initial expulsion term or any extension, the student’s
parent/guardian may request that the Superintendent complete an early assessment of the
student. The Superintendent will assess the student and make a determination of whether
the student meets the requirements for reinstatement as outlined in this section. The
Superintendent will rely on the reasons permitted for the reduction of an expulsion term
outlined in this section to determine whether the student may be reinstated before the end
of the current expulsion term. A parent/guardian may request an early assessment one (1)
time for the initial, and one (1) time for any subsequent expulsion term.

The Superintendent is authorized to develop contingent conditions for a student’s
reinstatement. The conditions may include the conditions developed for the original
expulsion term as well as any recommendations made by the psychiatrist, psychologist,
or school psychologist who assesses the student under this section. The Superintendent
will establish a duration under which the student must meet the contingent conditions,
which may extend to the student’s graduation date. The Superintendent will provide a
copy of these conditions to the Board, the student, and the student’s parent/guardian
when the Superintendent makes the decision to reinstate the student. If the student fails
to adhere to the contingent conditions, the Superintendent may revoke the student’s
reinstatement and establish an extended expulsion period under the same process as
outlined in this section.

For students who do not have an individualized education plan (“IEP”), the
Superintendent shall, in consultation with the student and parent/guardian, develop a plan
for the continued education of the student. This may include education by the District in an
alternative setting such as home instruction, enrollment in another district, enrollment in
another type of public or nonpublic school, or any other form of instruction that complies
with state law. The plan will be developed no later than fifteen (15) school days after the
beginning of the original expulsion period or any extension. For students who have an IEP,
the Superintendent will also consult with the student’s IEP team in developing the plan,
and the plan will be developed within ten (10) school days after the beginning of the
original expulsion period or any extension.

The Board will provide the Department of Education and Workforce (“DEW”) records of
each expulsion issued under this section, as well as any changes to the student’s expulsion
status. The records will not include the name of the student, but will include the following:

a. the name of the student’s school;
b. the reason(s) for the student’s expulsion;

c. the duration of the student’s expulsion and any extensions of the
expulsion;

d. the total number of student s expelled by the District in the school year as of the date
of the report; and
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e. the student’s age, gender, race, and other demographic information requested
by DEW.

The District will provide records of an expulsion issued under this section if requested by
any other district or school to which the student transfers. These records may not be
withheld due to any outstanding debt attributed to the student.

The Board will establish guidelines for appropriate conditions that the Superintendent
may develop pursuant to this section.

The Superintendent will develop a list of alternative educational options for student s
who are expelled under this section.

D. "Permanent exclusion" shall mean the student is banned forever from attending a public school in
the State of Ohio. (See Policy 5610.01 - Permanent Exclusion of Nondisabled Student s)

If a student is expelled for more than twenty (20) school days or for any period of time that extends into
the next school year, the Superintendent shall provide the student and the student's parents with the
names, addresses, and telephone numbers of those public or private agencies in the community which
offer programs or services that help to rectify the student's behaviors and attitudes that contributed to the
incident(s) that caused the expulsion.

Suspension or Expulsion of Students in Grades Pre-Kindergarten through Three (3)

Except as permitted by law, suspension or expulsion proceedings shall not be initiated against a
student in any of grades Pre-kindergarten through three (3) unless the student has committed the
following acts:

A. The student brings a firearm or knife capable of causing serious bodily injury to a school building or
on to any other property (including a school vehicle) owned, controlled, or operated by the Board,
to an interscholastic competition, an extra-curricular event, or any other school program or activity
that is not located in a school or on property that is owned or controlled by the Board, or possesses
a firearm or knife capable of causing serious bodily injury at school or on any other property
(including a school vehicle) owned, controlled, or operated by the Board, at an interscholastic
competition, an extra-curricular event, or any other school program or activity that is not located
in a school or on property that is owned or controlled by the Board.

B. The student commits an act at school, on other school property, an interscholastic competition, an
extra-curricular event, or any other school program or activity, and the act: 1) would be a criminal
offense if committed by an adult; and 2) results in serious physical harm to person(s) as defined in
R.C. 2901.01(A)(5) or to property as defined in R.C. 2901.01(A)(6).

C. The student makes a bomb threat to a school building or to any premises at which a school
activity is occurring at the time of the threat.

D. The student engages in behavior of such a nature that suspension or expulsion is necessary to
protect the immediate health and safety of the student, the student’s fellow classmates, the
classroom staff and teachers, and/or other school employees.

If the Superintendent determines that a student's behavior on a school vehicle violates school rules,
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the Superintendent may suspend the student from school bus-riding privileges for the length of time

deemed appropriate for the violation and remediation of the behavior. Any such suspension
must comply with due process and the Student Code of Conduct/Student Discipline Code.

The Board authorizes the Superintendent to provide options to suspension/expulsion of a student from
school which may include alternative educational options.

The Superintendent shall initiate expulsion proceedings against a student who has committed an act
that warrants expulsion under Board policy even if the student withdraws from school prior to the
hearing or decision to impose the expulsion. The expulsion must be imposed for the same duration it
would have been had the student remained enrolled.

The Board may temporarily deny admittance to any student who has been expelled from the schools of
another Ohio district or an out-of-state district if the student’s expulsion period set by the other district
has not expired. The expelled student shall first be offered an opportunity for a hearing. This provision
also applies to a student who is the subject of a power of attorney designating the child’s grandparent
as the attorney-in-fact or caretaker authorization affidavit executed by the child’s grandparent and is
seeking admittance into the schools of this District in accordance with Policy 5111.

The Board may temporarily deny admittance to any student who has been suspended from the
schools of another Ohio district if the student’s suspension period set by the other district has not
expired. The suspended student shall first be offered an opportunity for a hearing.

When a student is expelled from this District, the Superintendent shall send written notice to any college
in which the expelled student is enrolled under the College Credit Plus Program at the time the expulsion
is imposed. The written notice shall indicate the date the expulsion is scheduled to expire

If the expulsion is extended, the Superintendent shall notify the college of the extension.

A copy of this policy is to be posted in a central location in each school and made available to student s
and parents upon request. Key provisions of the policy should also be included in the parent student
handbook.

© Neola 2026

Legal

R.C. 2919.222, 3313.66, 3313.534, 3313.649, 3313.661, 3313.662, 3313.663
R.C. 3313.664, 3313.668, 3321.13(B)(3) and (C), 3327.014

18 U.S.C. Section 921

20 U.S.C. 3351, 20 U.S.C. 7151, 20 U.S.C. 8921

5610.02 - IN-SCHOOL DISCIPLINE

It is the purpose of this policy to allow for an alternative to out-of-school suspension. The availability of
in-school discipline options is dependent upon the financial ability of the Board of Education to support
them.

In-school discipline will only be offered at the discretion of the principal/designee for offenses found in
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the Student Code of Conduct/Student Discipline Code.

The Superintendent is to establish administrative guidelines for the proper operation of such programs.
As long as the in-school disciplinary alternatives are served entirely in the school setting, they will not
require any notice, hearing or appeal rights. Any student who is issued an in-school disciplinary
assignment shall serve such assignment in a supervised learning environment within the school setting
and shall be permitted to complete any classroom assignments missed because of the in school discipline.

5610.04 - SUSPENSION OF BUS RIDING/TRANSPORTATION PRIVILEGES

Student s on a bus or other authorized Board of Education transportation vehicles are under the
authority of and directly responsible to the bus/vehicle driver. The driver has the authority to enforce the
established regulations for bus/vehicle conduct. Disorderly conduct or refusal to submit to the authority
of the driver will be sufficient reason for refusing transportation service to any student.

A student may be suspended from school bus/vehicle riding privileges for all or part of a school year
for any violation of established regulations for bus conduct and/or for conduct occurring on the
bus/vehicle in violation of the Student Code of Conduct/Student Discipline Code.

Before a suspension from bus/vehicle riding privileges is imposed, the Superintendent or other
designated District personnel will provide a student with notice of an intended suspension and an
opportunity to appear before the Superintendent or other designated District personnel.
Disciplinary suspension periods will be commensurate with the infraction(s) committed as
determined by the Superintendent or designated District personnel.

Any additional guidelines regarding conduct on school buses/vehicles, as well as general information
about the school transportation program, will be made available to all parents and students and posted in
a central location. © Neola 2026

Legal
R.C. 3319.41, 3327.01, 3327.014
A.C. 3301-83-08

5610.05 - PROHIBITION FROM EXTRA-CURRICULAR ACTIVITIES

Participation in extra-curricular activities, including interscholastic sports, is a privilege and not a
right.Therefore, the Board of Education authorizes the Superintendent, principals, and assistant
principals and other authorized personnel employed by the District to supervise or coach a student
activity program, to prohibit a student from participating in any particular or all extra-curricular
activities of the District for offenses or violations of the Student Code of Conduct/StudentDiscipline Code
for a period not to exceed the remainder of the school year in which the offense or violation of the
Student Code of Conduct/Student Discipline Code took place.

5512 - TOBACCO USE PREVENTION

The Board of Education is committed to providing students, staff, and visitors with an indoor tobacco, nicotine,
vapor/aerosol, and smoke-free environment. The negative health effects of tobacco use for both the users and
nonusers, including the effects of secondhand smoke and vapor/aerosol exposure, are well established.

Further, providing a non-smoking and tobacco-free environment is consistent with the responsibilities of

teachers and staff to be positive role models for our students.
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For purposes of this policy, "use of tobacco" means to chew or maintain any substance containing tobacco,
including smokeless tobacco, in the mouth to derive the effects of tobacco, as well as all uses of tobacco or
tobacco substitutes, including cigarettes, cigars, pipe tobacco, chewing tobacco, snuff, or any other matter or
substances that contain tobacco or nicotine (including synthetic nicotine), in addition to papers used to roll
cigarettes, and/or the smoking of electronic, "vapor," or other substitute forms of cigarettes, clove cigarettes, or
other smoking devices for burning tobacco or any other substance.

The term “tobacco” includes any product containing, made of, or derived from tobacco or nicotine (including
synthetic nicotine) that is intended for human consumption or is likely to be consumed, whether inhaled,
absorbed, or ingested by any other means including, but not limited to, a cigarette, a cigar, pipe tobacco,
chewing tobacco, snuff, or snus; any electronic smoking device and any substances that may be aerosolized or
vaporized by such device, whether or not the substance contains nicotine; an e-cigarette (including, but not
limited to, “JUUL”, “NJOY,” “BREEZE,” “Puff Bar,” etc.), e-cigar, e-pipe, vape pen, or e-hookah; but does not
include any cessation product approved by the United States Food and Drug Administration for use as a
medical treatment to reduce or eliminate nicotine or tobacco dependence.

The Board prohibits the possession, consumption, purchase or attempt to purchase, and/or use of tobacco or
tobacco substitute products by students at all times (twenty-four (24) hours a day, seven (7) days a week)-on
Board premises, in Board-owned vehicles, within any indoor facility owned, leased, or contracted for by the
Board and/or used to provide education or library services to children, and at all Board-sponsored events.

This prohibition extends to any Board-owned and/or operated vehicles used to transport students and to all
other Board-owned and/or operated vehicles. Such prohibition also applies to school grounds, athletic
facilities, and any school-related event.

Advertising/Promotion

In accordance with Policy 9700.01, tobacco advertising is prohibited on school grounds, in all
school-sponsored publications, and at all school-sponsored events.

Tobacco promotional items that promote the use of tobacco products, including clothing, bags, lighters, and
other personal articles, are not permitted on school grounds, in school vehicles, or at school-sponsored events.

Notification

Signage will be posted throughout the District as required by R.C. 3794.06 and as specified by the Ohio
Department of Health. Students will be provided notice of this policy through student handbooks.

Educational Programming

Tobacco-use prevention education shall be coordinated with the other components of the school health
program and shall be evidence-based, age-appropriate, and culturally responsive. Staff responsible for teaching
tobacco-use prevention education shall have adequate pre-service training and participate in ongoing
professional development activities to effectively deliver education programming. Preparation and professional
development activities shall provide basic knowledge about the effects of tobacco use and the effects of peer
pressure on tobacco use combined with effective instructional techniques and strategies and program-specific
activities. Education will include instruction on the harmful effects of and legal restrictions against tobacco,
nicotine, and electronic smoking devices, as part of the health education curriculum, including My Life My
Quit Youth Cessation Program.

Implementation may be aligned with Positive Behavioral Intervention Supports (PBIS) and incorporated with
ongoing educational reinforcement as part of Tier 1 (and of subsequent tiers) PBIS strategies, as appropriate.

Enforcement
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Students who violate this policy shall be subject to disciplinary action in accordance with the Student Code of
Conduct/Student Discipline Code and in accordance with policies of the Board.

© Neola 2023 Legal

R.C. 2151.87, 3313.20, 3313.47, 3313.60(A)(5), 3313.66, 3313.751
20 U.S.C. 6081 et seq., 20 U.S.C. 7182

5530 - DRUG PREVENTION

The Board of Education recognizes that the misuse of drugs is a serious problem with legal, physical, and social
implications for the whole school community.

As the educational institution of this community, the schools should strive to prevent drug abuse and help drug
abusers by educational, rather than punitive, means.

For purposes of this policy, "drugs" shall mean:

A.  all dangerous controlled substances as so designated and prohibited by Ohio statute;

B all chemicals which release toxic vapors;

C.  all alcoholic beverages;

D. any prescription or patent drug, except those for which permission to use in school has been granted
pursuant to Board policy;

E anabolic steroids;

F. any substance containing betel nut (areca nut);

G. any substance that is a "look-alike" to any of the above.

The Board prohibits the use, possession, concealment, or distribution of any drug or any drug-related
paraphernalia as the term is defined by law, or the misuse of a product containing a substance that can provide
an intoxicating or mood-altering effect on school grounds, on school vehicles or at any school-sponsored event.

It further establishes a drug-free zone within 1000 feet of any facility used by the District for educational
purposes.

The Superintendent shall prepare guidelines for the identification, amelioration, and regulation of drug use in
the schools. Such guidelines shall:

A. emphasize the prevention of drug use;

B. provide for a comprehensive, age-appropriate, developmentally-based drug and alcohol education
and prevention program which:

1. addresses the legal, social, psychological, and health consequences of drug and alcohol use;

2. provides information about effective techniques for resisting peer pressure to use illicit drugs
and alcohol;

3. assists students to develop skills to make responsible decisions about substance abuse and
other important health issues;

4. promotes positive emotional health, self-esteem, and respect for one's body;
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5. meets the minimal objectives as stated in the essential performance objectives for health
education as established by the State Department of Education;

C. include a statement to students that the use of illicit drugs and the unlawful possession and use of
alcohol is wrong and harmful;

D. provide standards of conduct that are applicable to all students and which clearly prohibit, at a
minimum, the unlawful possession, use, or distribution of illicit drugs and alcohol by students on
school premises or as a part of any school activity;

E. include a clear statement that disciplinary sanctions, up to and including expulsion and referral for
prosecution, will be imposed on students who violate the school standards of conduct and a
description of those sanctions;

The sanctions may include, together with punitive action, voluntary referral to appropriate persons or
agencies for screening and assessment. Such referral may only be made to qualified and properly
licensed individuals or programs.

F. provide information about any drug and alcohol counseling and rehabilitation and reentry programs
available to students and provide procedures to direct students and their parents to the appropriate
programs;

G. require that all parents and students be given a copy of the standards of conduct regarding the
unlawful possession, use, or distribution of illicit drugs and alcohol by students;

H. require the notification to parents and students that compliance with the standards of conduct is
mandatory;

I.  provide a biennial review of the School District's program to determine its effectiveness and
implement changes as needed and to ensure that disciplinary sanctions are consistently enforced;

J. establish means for dealing with students suspected of drug use or suspected of possessing or
distributing drugs in school and ensure that the District's policy and administrative guidelines on
Search and Seizure Policy 5771 and AG 5771, Suspension and Expulsion Policy 5610 and AG 5610, and
Permanent Exclusion Policy 5610.01 and AG 5610.01 are complied with fully.

The Superintendent shall establish administrative guidelines necessary to implement this policy. Such
guidelines shall ensure that the proper notice regarding the use of anabolic steroids is posted in each of the
District's locker rooms used by students in grades 7-12.

© Neola 2017

Legal

R.C. 2925.37, 3313.60(E), 3313.661, 3313.662, 3313.752, 3313.95, 3319.012
Public Law 101 - Drug-Free Schools and Communities Act of 1986

20 U.S.C. 3171 et seq.

20 U.S.C. 3224A

Detention

Detention is held after school hours Tuesdays and/or Thursday after school from 2:50-5:50. Students assigned
detention will receive notice in school and parents will be notified by notice in the mail. Students will be
notified individually with the hours and location of their detention.

55



In School Restriction

Students may be assigned in-school suspension in lieu of out of school suspension or detention. Students are
given the opportunity to complete school-work for credit while in in-school suspension. Additional character
education lessons may be provided.

NEOLA 2431: Interscholastic Extracurricular Eligibility

The Board recognizes the value of interscholastic extracurricular activities for students in grades 7-12 as an
integral part of the total school experience. Since participation in interscholastic extracurricular activities is a
privilege and not a right, students are expected to demonstrate competence in the classroom as a condition of
participation.

Interscholastic extracurricular activities are defined as school-sponsored student activities involving more than
one school or school district.

The Board permits students in grades 9-12 to participate in interscholastic extracurricular activities if they
receive a failing grade in the previous grading period.

As a condition for the privilege of participating in interscholastic extracurricular activities, a student must have
attained a minimum grade-point average of 1.0 on a 4.0 grading scale.

In addition, students participating in any program regulated by the Ohio High School Athletic Association
must also comply with all eligibility requirements established by the Association. In order to be eligible, a high
school student must have passed a minimum of five one-credit courses or the equivalent, that count toward
graduation, in the immediately preceding grading period. The five courses may be a combination of high
school and college courses.

A student enrolled in the first grading period of the ninth grade after advancement from the eighth grade must
have passed a minimum of four of all subjects carried the immediately preceding grading period in which the
student was enrolled in the eighth grade.

A student enrolling in the seventh grade for the first time will be eligible for the first grading
period regardless of the previous academic achievement. Thereafter, in order to be eligible,
the student in grade seven or eight must be currently enrolled in school the immediately
preceding grading period, and received passing grades during that grading period in a
minimum of four of those subjects in which the student received grades.

Failure to comply with the grading period eligibility requirements results in extracurricular interscholastic
ineligibility for the succeeding grading period.

If a student was homeschooled in the grading period preceding participation, the student must meet any
academic requirements established by the State Board of Education for the continuation of home schooling to
be eligible to participate in the program.

If a student did not receive homeschooling in the grading period preceding participation, the student’s
academic performance during the preceding grading period must have met any academic standards
established by the District for eligibility to participate in the program.

Any student who commences homeschooling after the beginning of the school year and at that time was
considered ineligible to participate in extracurricular activities for failure to meet academic requirements or
any other requirements will be ineligible to participate in the same semester the student was deemed ineligible.
Edgenuity students must complete 25% of their classwork and be passing at that time each 9 weeks in order to
be eligible. 50% completion if it’s a Semester class.
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Legal: ORC 2305.23,0RC 2305.231,0RC 3313.535,0RC 3313.537,0RC 3313.5311, ORC 3313.5312, ORC
3313.66, ORC 3313.661, ORC 3315.062,0AC Chapter 3301-27

Prohibition F E Curricular Activiti

Participation in extracurricular activities, including interscholastic sports, is a privilege and not a right.
Therefore, the Board of Education authorizes the Superintendent, principals, and assistant principals and
other authorized personnel employed by the District to supervise or coach a student activity program, to
prohibit a student from participating in any particular or all extra-curricular activities of the District for
offenses or violations of the Student Code of Conduct/Student Discipline Code for a period not to exceed the
remainder of the school year in which the offense or violation of the Student Code of Conduct/Student
Discipline Code took place.

In addition, student athletes are further subject to the Athletic Code of Conduct and may be prohibited from
participating in all or part of any interscholastic sport for violations therein.

Students prohibited from participation in all or part of any extra-curricular activity are not entitled to further
notice, hearing, or appeal rights.

This policy shall be posted in a central location in each school building and will be available to students upon
request. R.C. 3313.664

Student Cell Phones. Backpacks & Water Bottles MUST be placed in student lockers unless
rwi ir her or buildin; i d

Student Chromebooks are only to be used for school purposes

Students MUST follow the Girard City School District E-Learning Handbook.
Legal: ORC 3313.20,0RC 3313.753

5136 - PERSONAL COMMUNICATION DEVICES

The Board of Education is committed to providing educational environments that support students fully
engaging with classmates, teachers, and instruction. Use or possession of personal communication
devices ("PCD") (this term shall also include an " electronic communication device" as referenced in
R.C. 3313.753) shall be prohibited during the instructional day and during school-related events and
functions in accordance with this policy and the Student Code of Conduct.

The term Personal Communication Device ("PCD") is defined in Bylaw 0100 - Definitions.

Nothing in this policy prohibits a student from using a PCD in accordance with the student's
individualized education plan ("TEP") or Section 504 plan. The Board shall also permit a student to use a
PCD to monitor or address a health concern if the Board receives a written statement from the student's
physician requiring such use. Additionally, students may use school phones to contact parents/guardians
during the school day depending upon the exigencies of the situation, the location of the students, and the
location of the PCD during an active threat or emergency in accordance with the protocol outlined in the
Board-adopted emergency management plan.

Students are prohibited from using a PCD except:

A. when the teacher authorizes a student to use a PCD for educational purposes during instructional
time;
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B. as authorized by a supervising adult during school-related events and functions (e.g., after-school
activities, extracurricular activities); or

C. while riding in school vehicles. (Distracting behavior that creates an unsafe environment, failure to
follow instructions of a bus driver, or any other violation of the Student Code of Conduct related to
PCD use shall not be tolerated and may result in the loss of use of the PCD while in a school
vehicle as well as discipline when appropriate.)

Students are prohibited from using PCDs in a manner that infringes on a person's reasonable expectation
of privacy. This includes using PCDs in locations and circumstances where a student may be changing
clothes or in any stage of undress, such as gymnasiums, locker rooms, shower facilities, and
restrooms/bathrooms. The Superintendent and building principals are authorized to determine other
specific locations and situations where the use of a PCD is absolutely prohibited.

Except as authorized by a teacher, administrator, IEP team, or Section 504 plan, students are prohibited
from using PCDs to capture, record, and/or transmit the words or sounds (i.e., audio) and/or images (i.e.,
pictures/video) of any student, staff member, or other person during school hours on school property or
during school-related events and functions. Using a PCD to capture, record, and/or transmit audio and/or
pictures/video of an individual without proper consent during the instructional day, where there is a
reasonable expectation of privacy, or as outlined above, is considered an invasion of privacy and is not
permitted.

Students are expressly prohibited from using covert means to listen-in or make a recording (audio or
video) of any meeting or activity at school. This includes placing recording devices, or other devices
with one- or two-way audio communication technology (i.e., technology that allows a person off-site to
listen to live conversations and sounds taking place in the location where the device is located), within a
student's book bag or on the student's person without express written consent of the Superintendent. Any
requests to place a recording device or other device with one- or two-way audio communication
technology within a student’s book bag or on a student’s person shall be submitted, in writing, to the
Principal. The District representative shall notify the parent(s), in writing, whether such request is denied
or granted within five (5) days.

Students may not use a PCD in any way that would constitute bullying or harassment or other violations
of the Student Code of Conduct. See Policy Board 5517.01 - Bullying and Other Forms of Aggressive
Behavior. In particular, students are prohibited from using PCDs to: (1) transmit material that is
threatening, obscene, disruptive, or sexually explicit or that can be construed as harassment or
disparagement of others based upon their race, color, national origin, sex, disability, age, religion,
ancestry, or political beliefs; and (2) engage in "sexting" - i.e., sending, receiving, sharing, viewing, or
possessing pictures, text messages, e-mails, or other materials of a sexual nature in electronic or any
other form. Violation of these prohibitions shall result in disciplinary action. Furthermore, such actions
will be reported to local law enforcement and child services as required by law.

Students also are prohibited from using a PCD to capture, record, and/or transmit test information or
any other information in a manner constituting fraud, theft, cheating, or academic dishonesty. Likewise,
students are prohibited from using PCDs to receive such information.

Students may not use PCDs to access and/or view Internet websites that otherwise are blocked to
students while in school, on school property, or at a school-sponsored activity.

When the use of PCDs is prohibited, all PCDs must be powered off completely (i.e., not just placed in
vibrate or silent mode) and stored out of sight
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rWhen the use or possession of PCDs is permitted, all PCDs must be placed in silent mode unless
otherwise required by an IEP or Section 504 plan to monitor/address a health concern, or as permitted
by a principal or teacher for learning purposes. Students permitted to use a PCD for these limited
reasons are expected to use the approved device only as authorized. PCDs must be stored out of sight
when directed by the administrator, teacher, bus driver, adult supervising Pan extracurricular or school
event, or sponsor.

Students shall have no expectation of confidentiality with respect to their use of PCDs while at school or
on school property, including school buildings, other facilities, and school vehicles.

Possession of PCDs on Campus

Students are permitted to possess a PCD while on campus, but must leave the device stored in a locker
and are not permitted to use the device except when permitted by this policy or the emergency
management plan.

Possession of a PCD by a student during the instructional day, and during school-related events and
functions, is a privilege that may be forfeited by any student who fails to abide by the terms of this
policy, or otherwise abuses this privilege.

Violations of this policy may result in the following disciplinary measures:
A. Issue a verbal warning and require the student to store the PCD in accordance with this policy.

B. Confiscate the PCD and store it securely in a staff-controlled locker, bin, or drawer for the duration
of the class or period.

C. Confiscate the student’s PCD and store it in the facility’s central office for the remainder of
the school-related event or instructional day.

D. Confiscate the student’s PCD in the facility's central office to be picked up by the student’s parent
or guardian.

E. Schedule a conference with the student’s parent or guardian to discuss the student’s PCD use.

F. Loss of privilege to bring a PCD to school for a designated length of time or on a permanent basis (unless

required for medical reasons or in accordance with an IEP or Section 504 plan).

G. In-school suspension/restriction.
H. Out-of-school suspension.
I. Expulsion

If the violation involves an illegal activity (e.g. child pornography, sexting), the school official will also
refer the matter to law enforcement or child services. The PCD will be confiscated and may be turned
over to law enforcement if a violation involves potentially illegal activity.
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School officials will not search or otherwise tamper with PCDs in District custody unless they reasonably
suspect that the search is required to discover evidence of a violation of the law or other school rules. Any
search will be conducted in accordance with Board Policy 5771 - Search and Seizure.

A person who discovers a student using a PCD, recording device, or other device with one- or two-way
audio communication technology in violation of this policy is required to report the violation to the
Principal or Superintendent.

Students are personally and solely responsible for the care and security of their PCDs. The Board assumes
no responsibility for theft, loss, or damage to, or misuse or unauthorized use of, PCDs brought onto its
property.

Parents/Guardians are advised that the best way to get in touch with their child during the school day is
by calling the school office or other designated communication tool or application.

This policy shall be posted prominently on the District's website and in a central location in each school
building and made publicly available upon request.

© Neola 2026
Legal

R.C. 3313.753
R.C. 5502.262
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5511- DRESS AND GROOMING

The Board of Education recognizes that each student's mode of dress and grooming is a manifestation of
personal style and individual preference. The Board will not interfere with the right of students and their
parents to make decisions regarding their appearance, except when their choices interfere with the educational
program of the schools.

The Board authorizes the Superintendent to establish a reasonable dress code in order to promote a safe and
healthy school setting and enhance the educational environment.

Accordingly, the Superintendent shall establish such grooming guidelines as are necessary to promote
discipline, maintain order, secure the safety of students, and provide a healthy environment conducive to
academic purposes. Such guidelines shall prohibit student dress or grooming practices that:

present a hazard to the health or safety of the student or to others in the school;

materially interfere with school work, create disorder, or disrupt the educational program;

cause excessive wear or damage to school property;

prevent the student from achieving the student's educational objectives because of blocked vision or
restricted movement.

oQw»

Such guidelines shall establish the dress requirements for members of the athletic teams, bands, and other
school groups when representing the District at a public event.

The Superintendent shall develop administrative guidelines to implement this policy that:

A. designate the principal as the arbiter of student dress and grooming at the building level;

B. invite the participation of staff

C. instruct staff members to demonstrate by example and precept neatness, cleanliness, propriety,
modesty, and good sense in attire and appearance;

D. ensure that all rules implementing this policy impose only minimum and necessary restrictions on the
exercise of the student's taste and individuality;
© Neola 2022 Legal R.C. 3313.20, 3313.60, 3313.661, 3313.665

STUDENT DRESS CODE DETAILS
2026-2027
e  All students are expected to adhere to common practices of modesty, cleanliness and neatness and to
dress in such a manner as to contribute to an academic atmosphere. Any clothing, object, or manner
of personal grooming that is unsafe, unhealthy, or is otherwise disruptive to the educational process is
prohibited. The following is a listing of sample violations. This is not an all-inclusive list.

JEWELRY
o Jewelry that is disruptive or causes a valid health or safety risk.
e Jewelry that is dangerous such as dog collars, fish hooks, wallet chains, belt chains, spiked jewelry, etc

CLOTHING
e  Clothing with writing, pictures, symbols relating to alcohol, drugs, sexual connotations, racial slurs,
profanity, violence, cults, gangs, prisons, death, gore
Clothing with names and/or logos of high schools other than Girard High School
Ripped or frayed jeans or pants that expose skin above the fingertip mark.
Pants, shorts and skirts not worn at the waist or that are see through
No Sleepwear, no slippers
Shirts that reveal the mid-section, shoulders, cleavage, back, or are see through
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Shorts and skirts that do not extend beyond fingertip length around the entirety of the garment
Open toe shoes without socks

Hats, sunglasses, and hoods cannot be worn inside the building.

Outdoor clothing in classrooms (hats, gloves, coats, caps, scarves, bandanas, sunglasses)
Buttons, badges, patches or other items with obscene or offensive words, phrases, or illustrations

HAIR STYLES
e  Hair covering the eyes

PERSONAL ITEMS/FOOD DRINK
e  No backpacks, satchels, or oversized purses permitted in classrooms - item must be placed in student
lockers
e No water bottles or outside drinks permitted in classroom and should be stored in lockers
e Cell Phones/headphones are not permitted in classrooms and should remain in lockers
Any other item or appearance deemed inappropriate by administration.

Students with inappropriate dress and/or grooming may be asked to change or sent home until the infraction
is corrected and/or disciplinary action may be necessary based upon the Student Code of Conduct.

Recording Devices on Transportation Vehicles

As part of the District’s ongoing program to improve student discipline and ensure the health, welfare and
safety of all those riding school transportation vehicles, the Board may utilize video and audio recording
devices on all school vehicles transporting students to and from curricular, co curricular and extracurricular
activities.

The recording devices monitor student behavior and the recordings are hereby stipulated as admissible
evidence in student disciplinary proceedings. The recordings may be student records subject to confidentiality
and are subject to Board policy and administrative regulations.

The Superintendent is directed to develop administrative regulations governing the use of recording devices in
accordance with the provisions of law and this policy.

5200 - ATTENDANCE

The educational program offered by this District is predicated upon the presence of the student and requires
continuity of instruction and classroom participation. Absences for any reason, whether excused or unexcused,
reduce instructional time and have an adverse impact on student learning.

Attendance shall be required of all students enrolled in the schools during the days and hours that the school is
in session or during the attendance sessions to which a student has been assigned.

A student in grades nine (9) through twelve (12) may be considered a full-time equivalent student provided the
student is enrolled in at least five (5) units of instruction, as defined by State law, per school year.

In accordance with statute, the Superintendent shall require, from the parent of each student of compulsory
school age or from an adult student who has been absent from school or from class for any reason, a statement
of the cause for such absence. The Board of Education reserves the right to verify such statements and to
investigate the cause of each single absence or prolonged absence.
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The Board considers the following factors to be reasonable excuses for time missed at school:

A. personal illness (a written physician's statement verifying the illness may be required)

B. appointment with a health care provider

C. illness in the family necessitating the presence of the child

D. quarantine of the home

E. death in the family

F. necessary work at home due to absence or incapacity of parent(s)/guardian(s)

G. attendance at a driver’s education course for up to two (2) hours on no more than four (4) days
(limited to a total of eight (8) hours during the school year), provided that the absence does not
occur during a core curriculum subject course

H. religious expression days, up to three (3) of which may, after approval by the principal in
accordance with this policy, permit the student to be absent without any academic penalty

1. out-of-state travel (up to a maximum twenty-four (24) hours per school year that the student's
school is open for instruction) to participate in a District-approved enrichment or extracurricular
activity Any classroom assignment missed due to the absence shall be completed by the student. If the
student will be absent for twenty-four (24) or more consecutive hours that the student's school is
open for instruction, a classroom teacher shall accompany the student during the travel period to
provide the student with instructional assistance.

J. such good cause as may be acceptable to the Superintendent

K. medically necessary leave for a pregnant student in accordance with Policy 5751

L. service as a precinct officer at a primary, special, or general election in accordance with the
program set forth in Policy 5725

M. college visitation The District requires verification of the date and time of the visitation by the
college, university, or technical college.

N. absences due to a student's placement in foster care or change in foster care placement or any
court proceedings related to their foster care status

0. absences due to a student being homeless

Absences that do not accumulate against this guideline include:
A. field trips;
B. college visits, not to exceed three (3) in number.

Student Vacations During the School Year

Students are permitted to go on vacation during the school year for up to a total of five (5)
days excused, all other days will be unexcused.without penalty . The purpose of this
administrative guideline is to accommodate parents who must take their vacations during the
school year and the desire to enjoy that time as a family.

Whenever a proposed absence-for-vacation is requested, parents must discuss it with the
building principal or designee. The length of absence should be made clear, and those
involved should have an opportunity to express their views on the potential effects of the
absence.

The District will only approve a student's absence for a vacation when that student will be in
the company of the student's own parent but not other students' parents, the student's own
parent or other family relatives but not other students' parents, unless there are extenuating
circumstances deemed appropriate by the Principal.

If a student is absent for any other type of vacation, the student will be considered
unexcusably absent from school and subject to truancy regulations.

The student may be given approximate assignments and materials and pages to be completed.

Beyond five (5) days the time missed will be counted as an authorized, unexcused absence,
but shall not be a factor in determining grades unless make-up work is not completed.
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Documentation of Medical Excuses

A “medical excuse” includes: (1) personal illness; (2) illness in the family necessitating the
presence of the child; (3) quarantine of the home; (4) health care provider appointments
(doctor, dentist, mental health provider, etc.); (5) medically-necessary leave for a pregnant
student in accordance with Policy 5751; (6) death in the family; or (7) other set of
circumstances the Superintendent deems on a case-by-case basis to be a good and sufficient
cause for medical absence from school.

A medical excuse for personal illness will be accepted in the form of doctor’s note within five
(5)school days of the absence or parent call-in on the day of the absence due to illness or
doctor’s visit. A student may have up to ten (10)medically excused absences without a doctor’s
note, but with a phone call from a parent/guardian.

Contacting the Parent/Guardian of an Absent Student

When a parent, guardian, or other person having care of a student has failed to initiate a telephone call or other
communication notifying the school or building administration of the student's excused or unexcused absence
within 120 minutes after the beginning of the school day, the attendance officer or designee for each school
building shall make at least one (1) attempt to contact the parent, guardian, or other person having care of any
student who is recorded as absent without legitimate excuse within 120 minutes after the beginning of each
school day by a method designated by the Superintendent in accordance with Ohio law (see AG 5200).

A student may have an excused absence for medical reasons, such as personal illness or medical visit, subject

to the following rules. A student may have up to ten (10 ) medically excused absences without a doctor’s note,

but with a phone call from a parent/guardian. This policy will be extended beyond ten (10) days if the student
or someone in the student’s family is in quarantine due to a recognized

pandemic/epidemic (e.g., COVID-19) or experiencing symptoms of the pandemic/epidemic. A medical excuse
for personal illness will be accepted in the form of a doctor’s note within five (5) school days of the absence or
parent call-in on the day of the absence due to illness or doctor’s visit.

Religious Expression Days

The Principal will approve up to three (3) religious expression days per school year after receiving a written
request from the student's parent or guardian. Religious expression days may be used to take holidays for
reasons of faith or religious or spiritual belief system or participate in organized activities conducted under the
auspices of a religious denomination, church, or other religious or spiritual

organization. Students who are absent on approved religious expression days will not face any academic
penalties and will be provided with academic accommodations with regard to examinations and other
academic requirements that are missed. To receive accommodations for religious expression days, parents or
guardians must submit written requests to the Principal within fourteen (14) days after the start of the school
year or fourteen (14) days after a student is enrolled in the District. The requests must specify the religious
expression day(s) to be approved. The Principal will approve the days without inquiring into the sincerity of a
student's religious or spiritual belief system. However, the Principal may verify the authenticity of a request by
contacting the parent or guardian to confirm they signed it. The Principal may deny the request for religious
expression days if the parent or guardian indicates that the signature is not authentic. Once the days have been
approved, the Principal will ensure that each teacher schedules a time and date for alternative examinations or
other academic requirements that conflict with the student's absence.Students may participate in
interscholastic athletics or other extracurricular activities on days in which

the student is absent for religious expression.

When a student of compulsory school age is absent from school in excess of 38 or more hours, the District or
school shall notify the child's parent or guardian of the child's absences, in writing. ) Written notice will be sent
within seven (7) school days after the date of the absence that triggered the notice requirement.At the same
time written notice is given, any appropriate intervention strategy listed in this

policy may be taken.

Habitually Truant
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A student will be considered habitually truant if the student is of compulsory school age and absent without a
legitimate excuse for thirty (30) or more consecutive hours, for forty-two (42) or more hours in one (1) school
month, or for seventy-two (72) or more hours in one (1) school year.

Legitimate excuses for the absence of a student who is otherwise habitually truant include, but are not limited
to:

A. the student was enrolled in another school district;

B. the student was excused from attendance in accordance with R.C 3321.04; or

C. the student has received an age and schooling certificate.

The District’s attendance officer shall file a complaint in the juvenile court against any student who is
habitually truant unless the District or the student’s school determines that the student and the student’s
family are making satisfactory progress in improving the student’s attendance at school. If no

determination of progress is made, or if the school determines that the student and the student’s family have
ceased to continue making progress in improving the student’s attendance, the attendance officer shall proceed
to file a complaint in juvenile court against the student. The complaint will allege that the child is unruly for
being habitually truant, and the parent, guardian, or other person having care of the child has violated Revised
Code 3321.38.

If a student who is habitually truant violates the order of a juvenile court regarding the student’s prior
adjudication as an unruly child for being a habitual truant, the student may further be adjudicated as a
delinquent child.

Tiered System of More Intensive Interventions and Supports

The District implements a tiered system of interventions and supports for students to increase attendance. The
system is designed to provide resources to students and their families to address the root cause of student
absences. More intensive interventions and support are provided to students with greater numbers of
absences.

Intervention Strategies

The term “chronically absent” means that a student has missed at least ten percent (10%) of the minimum
number of hours required in the school year. In order to address the attendance practices of students and
prevent students from becoming chronically absent, the District will implement one (1) or more of the
following intervention strategies:

A. provide counseling to the student

B. request or require the student's parent to attend a parental involvement program

C. request or require a parent to attend a truancy prevention mediation program

D. take appropriate legal action

Students shall not be suspended, expelled, or otherwise prevented from attending school because of the
student’s absences.

Absence Intervention Team

The District will establish at least one (1) absence intervention team (“AIT”) in each school building. The AIT
will work with students at risk of becoming chronically absent and their families to improve the students’
attendance. The Superintendent will develop administrative guidelines that address AIT membership, criteria
for when the AIT will work with students and families, and strategies and resources

that may be utilized by the AIT to improve school attendance.

Educational Program
The Superintendent is authorized to establish an educational program for parents of truant students which is
designed to encourage parents to ensure that their children attend school regularly. Any parent who does not
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complete the program is to be reported to law enforcement authorities for parental education neglect, a
fourth-class misdemeanor if found guilty.

This policy was developed after consultation with the judge of the juvenile court of Trumbull County, with the
parents, guardians, or other persons having care of the students attending school in the District, and with
appropriate State and local agencies. The policy aligns with District and school improvement plans
developed pursuant to State and Federal law.

Tracking Remote Attendance
Consistent with the District's remote learning plan (e.g., Blended Learning, Online Learning, etc.), the

District will provide a variety of instruction models, including both teacher-led remote learning and self-
directed remote learning.

Student attendance in teacher-led remote learning (synchronous web-based instruction) shall be tracked in the
same manner as hourly, in-person instruction. Teachers shall determine hourly attendance by evidence of
student login and logoff data. Teachers are encouraged to verify meaningful attendance in a method selected by
the teacher, such as an ungraded quiz at the close of a lesson, a

survey or poll questions (unrelated to the lesson and unpredictable) at the end of the lesson, or asking students
questions at random throughout a session.

In addition to the reasons listed at the beginning of this policy, absences from teacher-led remote learning
(synchronous web-based instruction) may be considered excused under the following circumstances, with
written notice from a parent/guardian:

A. temporary internet outage for individual students or households;

B. unexpected technical difficulties for individual students or households, such as password resets or
software upgrades occurring during a teacher-led remote learning lesson;

C. computer/device malfunction;

D. malfunction of a District-owned device for which the District is providing technical assistance, repair,
or replacement.

Attendance in self-directed remote learning (asynchronous) shall be tracked by evidence of participation,
which may include, but is not limited to:

A. daily logins to learning management systems;

B. daily interactions with the teacher to acknowledge attendance, which may include, but are not limited to,
messages, emails, telephone calls, video chats, or other formats that enable teachers to engage with students;
and

C. assignment completion.

The teacher will determine the number of hours a typical student would take to complete an assignment and
report those hours of attendance when the assignment is completed. A teacher may adjust the number of hours
of attendance based on the length of time the student actually spent on the assignment, as reported by the
student, parent, or other person with knowledge.

© Neola 2026

Legal

A.C. 3301-35-03, 3301-47-01, 3301-69-02

R.C. 2151.011, 3313.668, 3317.034, 3321.01 et seq., 3321.13(B)(2), 3321.19, 3321.191

5630.01 - POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS AND LIMITED USE OF
RESTRAINT AND SECLUSION

The Board of Education is committed to implementation of Positive Behavior Intervention and Supports
(PBIS) framework on a District-wide basis and the establishment of a school environment focused on the care,
safety, and welfare of all students and staff members. Staff are directed to work to prevent the use of physical
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restraint and/or seclusion. The PBIS framework shall serve as the foundation for the creation of a learning
environment that promotes the use of evidence-based academic and behavioral practices aimed at enhancing
academic, social and behavioral outcomes for all students. An emphasis shall be placed on promoting positive
interventions and solutions to potential crises. If a student's behavior, however, presents a threat of immediate
physical harm to the student or others, staff may, as a last resort (i.e., there is no other safe and effective
intervention available) and in accordance with the terms of this policy, use approved physical restraint or
seclusion to maintain a safe environment.
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PBIS Schoolwide Quarterly Rewards

At the completion of each quarter, students will have a choice of reward activities to participate in. Students
who do not qualify for rewards will have an opportunity to complete classwork. Students have a chance to meet
reward criteria each quarter.
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Girard Junior High School PBIS IR 1

Each quarter, students will have the opportunity to qualify for a school-wide rewards program. At the
completion of the quarter, a student who meets a minimum number of designated criteria will participate.
Students who do not qualify will have an opportunity to complete classwork.

First Quarter Rewards
To qualify a student must meet 4 of the following criteria:

o Honor roll

No F’s

16 or less hours absent from school that are not medically excused
No unexcused tardies to school

No missing assignments

No suspensions or expulsions

O O O O ©

Q1 PBIS Reward: qualifying students will have the opportunity to select a fun activity of their choice.

2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

Any form of discrimination or harassment can be devastating to an individual's academic progress, social
relationship, and/or personal sense of self-worth. As such, the Board of Education does not discriminate on the
basis of race, color, national origin, sex (including sexual orientation or gender identity), disability, age (except
as authorized by law), religion, military status, ancestry, or genetic information (collectively, Protected Classes)
in its educational programs or activities.

The Board also does not discriminate on the basis of Protected Classes in its employment policies and practices
as they relate to students, and does not tolerate harassment of any kind.

Equal educational opportunities shall be available to all students, without regard to the Protected Classes, age
(unless age is a factor necessary to the normal operation or the achievement of any legitimate objective of the
program/activity), place of residence within the boundaries of the District, or social or economic background,
to learn through the curriculum offered in this District. Educational programs shall be designed to meet the
varying needs of all students.

5780.01 - PARENTS' BILL OF RIGHTS

The Board of Education recognizes that parents have a fundamental right to make decisions concerning
the upbringing, education, and care of their children and promotes parental involvement in the District’s
public school system. In addition, parents have certain rights in the school system to know about their
student's educational experience. Specific rights are listed in topic areas of these policies.

Sexuality Content/Mental, Emotional, or Physical Health or Well Being/Health Care
Services Definitions:

For purposes of this policy:

"Age-appropriate" and "developmentally appropriate" content refers to activities or items that are
generally accepted as suitable for children of the same chronological age or level of maturity or that are

68



determined to be developmentally appropriate for a child, based on the development of cognitive,
emotional, physical, and behavioral capacities that are typical for an age or age group.

"Student's mental, emotional, or physical health or well-being" includes, at a minimum, any of
the following:

A. A student's academic performance;
B. Any significant sickness or physical injury, or any psychological trauma suffered by a student;

C. Any harassment, intimidation, or bullying, as defined in section 3313.666 of the Revised Code, by
or against a student in violation of School District policy;

D. Any request by a student to identify as a gender that does not align with the student's biological
Sex;

E. Exhibition of suicidal ideation or persistent symptoms of depression or severe anxiety, or
other mental health issues.

"Sexuality content" means any oral or written instruction, presentation, image, or description of sexual
concepts or gender ideology provided in a classroom setting. "Sexuality content" does not mean any of
the following:

A. Instruction or presentations in sexually transmitted infection education, child sexual abuse
prevention, and sexual violence prevention education provided under division (A)(5) of
section 3313.60 or section 3314.0310 or 3326.091 of the Revised Code;

B. Instruction or presentations in sexually transmitted infection education emphasizing
abstinence provided under section 3313.6011 of the Revised Code;

C. Incidental references to sexual concepts or gender ideology occurring outside of formal instruction
or presentations on such topics, including references made during class participation and in
schoolwork.

Sexuality Content and Parental Notification

The Board will ensure that any sexuality content is age-appropriate and developmentally appropriate for
the age of the student receiving the instruction, regardless of the age or grade level of the student. The

Board will not permit instruction that includes sexuality content in grades kindergarten through
grade three (3).

Prior to providing instruction that includes sexuality content or permitting a third party to provide
such instruction on behalf of the District, the Board will provide parents the opportunity to review
any instructional material that includes sexuality content. Upon request of the student's parent, a
student shall be excused from instruction that includes sexuality content and shall be permitted to
participate in an alternative assignment.

Student Services/Mental, Emotional, Physical Health or Well-Being/Safe and
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Supportive Learning Environment and Parental Notification

The Board will promptly notify a student's parent of any subst antial change in the student's services,
including counseling services or monitoring related to the student's mental, emotional, or physical
health or well-being or the school's ability to provide a safe and supportive learning environment for
the student. Such notification will be provided by the student’s building administration through email
and/or telephone conference. The Board will not inhibit parental access to the student's education and
health records maintained by the school.

School District personnel will not directly or indirectly encourage a student to withhold from a parent
information concerning the student's mental, emotional, or physical health or well-being, or a change in
related services or monitoring.

School District personnel will not discourage or prohibit parental notification of and involvement
in decisions affecting a student's mental, emotional, or physical health or well-being.

Procedure for Authorization From Parents for Health Care Services

Authorization of parents must be obtained by the Board prior to providing any type of health care service
to students, including physical, mental, and behavioral health care services. Parents may choose whether
to authorize the Board to provide a health care service to the parent's child.

To facilitate parental involvement and decision-making on such authorization, at the beginning of each
school year, the Board will notify parents of each health care service offered at, or facilitated in
cooperation with, their student's school of attendance and of the parent’s option to withhold consent or
decline any specified service. If granted, parental consent to health care services does not waive the
parent's right to access their child/children’s educational or health records or to be notified about a
change in the student's services or monitoring as set forth herein.

Prior to providing a health care service to a student, the building administration of the student’s school
of attendance will notify a parent whether the service is required to be provided by the School District
under State law and if other options for a student to access the service exist.

At the beginning of each school year, the Board will provide an annual notice to parents of known health
care services required by the District under State law.

These notification requirements do not apply to emergency situations, first aid, other un-anticipated
minor health care services, or health care services provided pursuant to a student's IEP or the District’s
obligation under section 504 of the "Rehabilitation Act of 1973," 29 U.S.C. 794.

Process for Resolving Parental Concerns

Parents may file written concerns with the Principal or other building administrator of the
student’s school of attendance regarding any topics addressed in the above Parental Rights and
Parental

Involvement section of this policy. Parents will be notified at the beginning of each school year of their
right to file a written concern. The Principal or other building administrator will take steps with parent(s)
to resolve the concern within thirty (30) days of receipt of the written concern. If not satisfied with the
outcome of the resolution by the Principal or building administrator, the parent(s) may appeal a decision
at that level to the Superintendent.
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If a parent appeals the Principal's or building administrator’s decision, the Superintendent or the
Superintendent's designee will conduct a hearing on the decision. Based on the findings of that hearing,
the Superintendent shall decide whether to affirm the Principal's or building administrator’s decision. If
the Superintendent determines not to affirm the decision, the Superintendent shall determine a
resolution to the parent's concern and communicate the decision to the parent. A parent may appeal the
Superintendent’s decision to the Board of Education.

If the Superintendent’s decision is appealed, the Board shall review the Superintendent's decision and,
if the Board determines it necessary, hold a hearing on the decision and, based on that hearing, either
affirm the Superintendent's decision or determine a new resolution to the parent's concern.

Nothing in this policy shall be read to prevent a parent from contacting a member of the Board regarding
a concern with the operation of a school under the supervision of the Board of Education.

Parent Right to Inspect Instructional Materials

In addition, parents have the right to inspect any instructional materials used as part of the educational
curriculum for their student. Instructional materials means instructional content, regardless of format,
that is provided to the student, including printed or representational materials, audio-visual materials,
and materials available in electronic or digital formats (such as materials accessible through the
Internet). Instructional material does not include academic tests or academic assessments.

The Superintendent shall, in consultation with parents, develop a procedure addressing the right of
parents as described herein and procedures to assure timely response to parental requests to review
instructional material. The procedure shall also address reasonable notification to parents and students
of their rights to review these materials. See AG 9130A and Form 9130 F3.

Right to Inspect Technology Provider Contract

The District shall provide parents and students with an opportunity to inspect a complete copy of each
technology provider contract.

This policy shall not supersede any rights under the Family Education Rights and Privacy
Act. © Neola 2026

Legal R.C. 3109.01, 3313.473, 3319.325, 3319.326 20 U.S.C. 1232h

ALMA MATER

STAND AND SING FOR OUR DEAR HIGH SCHOOL FOR WE LOVE HER SO.
WE ARE HERE TO SING HER PRAISES AS YEARS COME AND GO.
FORWARD EVER BE OUR WATCHWORD: CONQUER AND PREVAIL.
HAIL TO THEE, OUR ALMA MATER,

HAIL GIRARD, ALL HAIL.

SCHOOL COLORS RED AND BLACK
SCHOOL EMBLEM INDIAN/G
SCHOOL YEARBOOK THE REFLECTOR
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School Motto: Together We Are a Family,
Together We Are GIRARD!”
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