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​ Abstract​  

Type the Indonesian abstract here, with the Avenir Next LT Pro 11 font (1 
space). The contents of the abstract include the objectives, methods, results 
of studies / research along with recommendations. The abstract is written in 
one paragraph, without quotations, reference sources, and footnotes. The 
number of word characters in the abstract should not exceed 300 words. For 
scripts written in Indonesian, Indonesian abstracts are placed above the 
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INTRODUCTION 

The contents of the introduction are written in the Avenir Next LT Pro 11 font (1.5 

spaces). The introduction contains what, who, why, how, when, and where the study / 

research was carried out, as well as the purpose of the research. The introduction does 

not use subtitles, contains concise and concise explanations about the background of the 

research, literature studies that are supportive and relevant. The contents of the literature 

review include theories and scientific opinions that are relevant to the subject matter. 

Literature review in the form of literature review and similar research relevant to this 

research. The reference sources that are used as references for citing manuscripts have 

the latest information (maximum of the last ten years) and are sourced from the primary 

literature. The preliminary content emphasizes the urgency, uniqueness, objectives, and 

research problems that will be further studied by the writer / researcher. The uniqueness 

that is meant is the difference or the uniqueness of the research being carried out with 

other studies that have been done before. 
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Literature Review (Opsional) 

A literature review serves as a comprehensive analysis and synthesis of existing 

scholarly literature on a particular topic or research question, playing a vital role in 

academic writing. It enables researchers to contextualize their work within the broader 

body of knowledge, identifying gaps, controversies, and areas requiring further 

exploration. By examining previous studies, researchers can discern recurring themes, 

methodologies, and theoretical frameworks prevalent in their field, thereby 

understanding the current state of knowledge. Additionally, evaluating the 

methodologies and findings of past research allows for a critical assessment of their 

strengths and weaknesses, aiding in the development of robust research designs. 

Moreover, referencing previous studies lends credibility to one's argument or research 

hypothesis, demonstrating a foundation in established scholarship. Furthermore, a 

literature review aids in identifying key scholars and seminal works that have shaped the 

discourse, thereby enhancing the author's credibility and authority. To conduct a 

literature review effectively, researchers must define the scope of their review, search for 

relevant sources, evaluate their credibility and relevance, organize the literature 

thematically or chronologically, synthesize and analyze the findings, and appropriately 

cite all sources. Ultimately, a well-executed literature review not only contributes to the 

advancement of knowledge but also strengthens the rigor and validity of the researcher's 

own work. 

RESEARCH METHODS 

 The contents of the method are written with the Avenir Next LT Pro 11 font (1.5 

spaces). The method is a technique of collecting, processing and analyzing data. The 

contents of the method include data sources, time of data collection, population and 

sample, data presentation, and data analysis techniques. This method determines the 

sharpness of the results of data analysis in the results section and research discussion. The 

contents of this method are arranged in paragraph form, no more than three paragraphs. 
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RESULTS AND DISCUSSION 

The contents of the Findings and Discussion are written in the Avenir Next LT Pro 

11 font (1.5 spaces). Results are research findings that are presented as they are without 

the author's opinion. Results are not raw data, but data that has been processed and 

interpreted in the form of statistical data, whether in the form of tables, graphs, charts, 

sketches, or photographs combined with relevant theories. While the discussion is the 

author's argument about the research findings and their relevance to previous research. 

the discussion is the result of data analysis based on relevant theory. The contents of the 

results and discussion must answer the research problem and find the right analysis for 

the solution / have a positive impact on the development of science and technology in 

society. Writing the title of the table (Avenir Next LT Pro 10) and the contents of the table 

(Avenir Next LT Pro 10; 1 space). Table titles are written on the table and arranged 

sequentially in a single text, for example Table 1, Table 2, Table 3, etc. When quoting 

tables from other readings / references, they must be listed. Discussion of research results 

is directed at the realm of policy for all disciplines. Presented without subtitles, the 

literature review is written with the Avenir Next LT Pro 10 font and the contents of the 

Avenir Next LT Pro 10 font (1 space). the source. 

Table 1. Table Titles must be Clearly Written and High-Resolution Display 

   
No. Information Information Information 

x xxx xx xx 
x xxx xx xx 

Source: Reference (2017) 
Image title (Avenir Next LT Pro 10) and written below the picture. Other objects 

that include images include graphics, charts, sketches, and photographs. The titles of the 

images are arranged sequentially in one script, for example Figure 1, Figure 2, Figure 3, 

etc. When citing images from other readings / references, the source must be stated. 

 
Figure 1. The image title must be clear and high resolution image (Avenir Next LT Pro 10) 
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Section 1 

The contents of the Sub menu are written with the Avenir Next LT Pro 11 font (1.5 
spaces). 

Section 2 

The contents of the Sub menu are written with the Avenir Next LT Pro 11 font (1.5 
spaces). 

CONCLUSION 

The contents of the conclusions are written in the Avenir Next LT Pro 11 font (1.5 

spaces). Conclusions are the essence of the results and discussion of research. The 

contents of the conclusions are not accompanied by theory / citations. The conclusion 

emphasizes information on the impact of research, benefits, answering research 

objectives without going beyond it, presented in narrative form. 
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