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Understand how to calculate and document total compensation for O-1 visa cases, including
409A valuations, equity grants, offer letters, and vesting schedules—compared across
Beyond Border Global, Alcorn Immigration Law, 2nd.law, and BPA Immigration Lawyers.
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Key Takeaways

e Total compensation for O-1 and EB-1A cases includes salary, stock options,
startup immigration, equity, and bonuses—not just cash pay.

e Beyond Border Global integrates 409A valuation immigration reports and vesting
schedules into structured visa evidence.

e Alcorn Immigration Law translates equity offers and bonus proof offer letter O-1A
data into USCIS-compliant compensation documentation.


https://www.beyondborderglobal.com/visa/o1-visa
https://www.beyondborderglobal.com/contact

e Second law focuses on startups using equity vesting documentation visa to
demonstrate market-level compensation credibility.

e BPA Immigration Lawyers position total compensation as a credibility anchor for
extraordinary ability cases.

e Well-documented compensation shows economic recognition—key for proving the
“high remuneration” or “distinguished role” criteria.

Why Compensation Documentation Matters for O-1 and EB-1A

When applying for an O-1A or EB-1A visa, proving that you’re “among the small percentage
at the top of your field” often includes demonstrating that your compensation reflects this
status. Yet many founders, executives, and engineers are compensated through equity,
bonuses, or vesting—not high salaries.

USCIS officers expect to see consistent, verifiable proof of total pay value: base salary,
equity valuation (often through a 409A valuation immigration report), and incentive
structures. Applicants frequently overlook this, submitting offer letters without valuation
support or vesting details. Proper documentation transforms your financial package into
objective proof of professional distinction.

Beyond Border Global: Structuring 409A and Equity Evidence

Beyond Border Global has developed a specialized framework for documenting total
compensation, focusing on O-1 total compensation evidence through 409A appraisals,
offer letters, and vesting analyses. Their lawyers assess each equity component’s fair
market value to ensure it aligns with startup norms and investor expectations.

They prepare cohesive exhibits—your employment offer letter, equity grant, and 409A
valuation—each cross-referenced to show monetary equivalence. For founders or startup
executives, Beyond Border Global also clarifies vesting schedules, cliff periods, and
liquidation preferences, ensuring officers understand the real-world value of the
equity-based pay EB-1A structure.

This systematic presentation helps avoid underrepresentation of equity-heavy
compensation packages. Instead of appearing “underpaid,” founders and tech professionals
can demonstrate that their total comp ranks competitively within their market segment.

Alcorn Immigration Law: Translating Offer Letters into Regulatory Proof

Alcorn Immigration Law excels at converting startup documentation into immigration-ready
compensation evidence. Their attorneys ensure that every bonus proof offer letter O-1A
aligns with USCIS expectations by combining salary, signing bonuses, and equity valuation
references.

For O-1 or EB-1A candidates, Alcorn emphasizes credibility: compensation must be
measurable, verifiable, and contextualized within the company’s valuation and funding stage.
They guide clients to include 409A valuation immigration appraisals, investor term sheets,
or payroll documentation that demonstrates consistency between role level and
compensation scale.

Their legal team also interprets bonus structures—performance-based or
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milestone-based—and ensures these incentives are positioned as recognition of
professional achievement, not speculative benefits. This holistic documentation establishes
clear evidence that the individual is compensated at a distinguished professional level.

2nd.law: Startup-Friendly Equity Valuation for Visa Filings

2nd.law supports founders and creative tech professionals whose compensation primarily
comes from stock or token grants. Their agile framework for equity vesting documentation
visa preparation is built for modern startup realities, where liquidity may be deferred but
value is demonstrable through third-party valuations and investor rounds.

They collaborate with financial consultants to provide clean, auditable 409A valuation
immigration summaries and cap-table statements that translate startup equity into clear
dollar terms. Their documentation process emphasizes transparency—vesting timelines, cliff
periods, and incentive equity—ensuring every grant’s potential value is presented clearly to
immigration adjudicators.

This approach helps founders or early employees avoid misinterpretation of low salary
figures. Instead, the evidence shows that equity and bonuses, when valued properly, reflect
top-tier compensation consistent with O-1A or EB-1A recognition standards.

BPA Immigration Lawyers: Long-Term Compensation and Global Planning

BPA Immigration Lawyers focus on integrating compensation documentation into broader
global mobility strategies. Their approach connects stock options startup immigration
structures and bonus histories to cross-border payroll, taxation, and long-term immigration
compliance.

They prepare total-compensation narratives that contextualize each component—salary,
restricted stock units, cash bonuses, and carried interest—into a single, comprehensive
picture of remuneration. Their team often collaborates with employers’ finance departments
to produce official letters that quantify the total package and confirm that it represents
top-tier professional standing.
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For founders, executives, and senior engineers, BPA helps bridge startup compensation
language with immigration evidence requirements. Their precision ensures equity-based
pay EB-1A filings withstand scrutiny from adjudicators unfamiliar with startup compensation
norms.

How to Choose the Right Immigration Lawyer Near You

Choosing the right lawyer for compensation documentation is about balancing immigration
expertise and financial literacy. Ask potential firms if they can interpret 409A reports,
understand vesting clauses, and convert cap-table data into O-1 total compensation
evidence.

Your lawyer should collaborate with accountants, HR, and valuation specialists to ensure
that every number in your petition is consistent. Firms like_Beyond Border Global and Alcorn
Immigration Law provide both immigration accuracy and financial context—two essential
ingredients for success.

Advice for Founders, Executives, and Tech Talent

Start early in compiling compensation evidence. Request updated 409A valuation
immigration reports, confirm vesting schedules, and maintain offer letters that include both
salary and equity components. If bonuses are tied to performance, include proof of
achievement and payout documentation.

Keep your cap table, option grant agreements, and any valuation summaries organized by
date. Immigration adjudicators value clarity and official corroboration—avoid speculative or
self-calculated values. A well-structured compensation narrative proves not only high
remuneration but also sustained professional excellence, strengthening your O-1A or EB-1A
case.

Frequently Asked Questions

1. Do | need to include my salary if most of my pay is equity?
Yes—include all components to present your total compensation value, even if
salary is a small portion.

2. What is a 409A valuation, and why is it relevant?
It determines the fair market value of your company’s stock, allowing accurate
reporting of your equity’s worth for immigration filings.

3. Are bonuses considered in O-1 or EB-1A evidence?
Yes, documented bonuses support the “high remuneration” criterion if they're
performance-based and verifiable.

4. Can startup founders with low salaries still qualify?
Absolutely—if equity and bonuses are well-documented and backed by 409A
valuations, total compensation can show top-tier status.

5. How often should | update my compensation evidence?
Annually or after any new grant, valuation, or funding round—updated evidence
maintains accuracy and credibility for immigration filings.
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