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Article 38. Summer Session

38.1 Non-registered ASEs

ASESs hired during the summer session will be paid at the same rate or greater than they were
paid during the previous academic year.

38.3 Summer Funding Transparency

As soon as practicable, but no later than thirty (30) stxtyt68) days before the commencement of
each summer session, departments shall notify ASEs of all Summer Session ASE appointment
opportunities, either by posting on the department or University website or announcing via an
email listserv. Should new positions become available, they shall be posted within fourteen (14)

calendar days. Notices will describe the work duties associated with the appointment, the
anticipated hours, the manner in which compensation will be provided (salaried or hourly), the
amount of expected compensation, a statement indicating that the position is covered by this
collective bargaining agreement. an employment non-discrimination statement, and any formal
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guidelines regarding hiring for and allocations of ASE positions .Fhenottfteatton-shat-contain

38.4 Workload

38.4.1 An ASE with a 50% assistantship appointment for a twelve (12) week summer
session shall not be assigned a workload that exceeds 240 hours for the term. ASEs shall not be

551gned a workload that exceeds an average of 20 hours per week. WrH-not—be-assrgned-toﬂwork

éa-ys—eoﬁseetrfwelﬂyhd-&rmg—t-herra-meemt-meﬁt- A551gned Workload is measured by how many

hours the University could reasonably expect an ASE to take to satisfactorily complete the work
assigned. This provision shall apply proportionately to other percent appointments and/or to
summer appointments sesstens of different lengths.

38.4.3 The provisions of the workload section of this article are subject to the
enforcement procedure as detailed in Article 32, Workload.
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38.5 International Student Summer Funding

If an ASE in a bargaining unit position for one or more semesters in an academic year, and is
unable to find employment during the summer pursuant to their visa or immigration status, the
University will ensure that the individual is given a 50% 6-week +2-sweek appointment in a
bargaining unit classification, or receives equivalent compensation in lieu of a position.



