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NEPOTISM: EMPLOYMENT OF RELATIVES 

 
 
DEFINITIONS 

As used in this policy, the word "Department" shall mean and include those levels of organization under the 
Superintendent's office into which the various structural areas of operation of the school district are divided. 

In the event of marriage or civil union between employees of the District, creating a relationship which violates 
this policy, one of the persons affected must transfer to a location compatible with policy provisions, or in cases 
of refusal to transfer, be terminated from that location by the end of the school/fiscal year or within six months 
from the date the relationship was established, whichever is the greater period. 

The degrees of relationship included in the restrictions are as follows: 

Immediate Family:  Spouse, Parent, child, brother, sister, half sister or half brother 

Relative:   means a sister-in-law, brother-in-law, mother-in-law, father-in-law, daughter-in-law, son-in-law, step 
parent, aunt, uncle, niece, nephew, first cousin 

PROHIBITIONS ON HIRING 

It is the policy of the Board of Education that individuals shall not be appointed to any full-time, part-time or 
temporary position which would create a supervisor/employee relationship within any one department between 
two individuals who are related by blood, marriage, civil union or law. 

In the appointment and selection of new employees, the District shall adhere to this policy.  All current 
supervisor/employee relationships established prior to the adoption of this policy will not be affected by this 
policy so long as they remain in present assignments. 

RESTRICTIONS ON EMPLOYMENT OF RELATIVES 
No employee may be involved in the process of screening for advancement in the application process, 
interviewing or hiring of his or her relatives. 
 
Employees will not be hired, promoted, transferred or assigned to work in positions in the same school or work 
unit or department in which a relative is already employed, unless the Superintendent approves such an 
assignment in writing.  
 
No administrator or supervisor shall supervise any of his or her relatives.   
 
Employees will not be hired, promoted, transferred or assigned to work in positions in which they will have 
access to confidential information regarding a relative, such as, but not limited to, information regarding 
benefits selections, confidential medical information or personnel records that are not subject to public 
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disclosure. 
 
No individuals shall be hired in a position of employment that would result in a supervisory or evaluative 
relationship between a current employee and a relative.   
 
RESTRICTIONS ON EMPLOYMENT OF IMMEDIATE FAMILY MEMBERS 
No employee may be involved in the process of screening for advancement in the application process, 
interviewing or hiring of an immediate family member. 
 
Employees will not be hired, promoted, transferred or assigned to work in positions in the same school or work 
unit or department in which an immediate family member is already employed, unless the Superintendent 
approves such an assignment in writing.  
 
No person who is a member of the immediate family of a building administrator or department supervisor may 
be nominated for or transferred or otherwise assigned to any position within that administrator’s building or 
supervisor’s department. No administrator or supervisor shall supervise any member of his or her immediate 
family.   
 
Employees will not be hired, promoted, transferred or assigned to work in positions in which they will have 
access to confidential information regarding an immediate family member, such as, but not limited to, 
information regarding benefits selections, confidential medical information or personnel records that are not 
subject to public disclosure. 
 
DISCLOSURE REQUIREMENTS 
A Board member or administrator who has an existing familial relationship with an employee, as defined 
above, or who has had a change in circumstances which creates a familial relationship with any employee of 
the District, shall declare such relationship to the Superintendent or Chair of the Board immediately. 
 
If a change in circumstances creates a familial relationship between an employee and his or her supervisor, the 
Board, through its Superintendent, reserves the right to seek a transfer of any employee in order to resolve any 
concerns about the operations of the district with respect to nepotism or the appearance of nepotism. The 
Superintendent may also provide for the evaluation and/or supervision of the employee outside of the typical 
chain of command in order to resolve any concerns about nepotism or the appearance of nepotism. 
 
A Board member or administrator who knows that his or her relative or immediate family member has applied 
for a position with the District shall declare such relationship to the Superintendent or the Chair of the Board as 
soon practicable. 
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In addition to the requirements set forth above regarding familial relationships, if a romantic relationship 
develops between an employee and (1) an administrator who has a supervisory or evaluative relationship with 
the employee, or (2) a member of the Board, the affected administrator or member of the Board shall declare 
such relationship to the Superintendent.  
 
RECUSAL 
A member of the Board should not vote on any action of the Board that will directly affect a relative or member 
of his or her immediate family. 
 
Discharge and Denial of Re-Employment 
No current employee will be discharged or denied re-employment pursuant to an applicable recall provision 
based on this policy.   

 

Legal Reference:  Connecticut General Statutes 

7-479 Conflicts of Interest 

46b-38nn Equality of benefits, protections and responsibilities (civil unions) 

46b-38oo applicability of statutes to civil unions and parties to a civil union. 

United States v. Windsor, U.S. 133 S. Ct. 2675 (2013) 
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