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By the end of this module, you will be able to...
e Become familiar with what culture and cultural competence is,

e Describe where cultural competence is found in evaluation,
e Learn the difference between diversity and equity, and

e |dentify ethics in culturally responsive evaluations.
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Module 3 Culturally Competent Evaluation

What is culture?

What is cultural competence?

Choose three steps of evaluation where cultural competence is found
and give explicit examples in each case.

Which of the essential practices for cultural competence in evaluation
can you apply to your organization?
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Module 3 Culturally Competent Evaluation

What is the difference between diversity and equity?

How can evaluation contribute to equity and diversity in your
organization?

With what have you learned and reflected in this module, how might
you address cultural competency in your evaluation?
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