Auburn-Washburn USD #437 Job Description

Title: School Health Nurse

Qualifications: Registered Nurse currently licensed by the Kansas Board of Nursing.

Reports To: Principal of the building assigned

Summary: Assist students, families and the school community to achieve optimal levels
of wellness through health assessments, referrals, and appropriately designed and
delivered health education.

Essential Functions:

Maintain individual student health records in accordance with the Health
Protection and Promotion Act (HPPA), utilizing the District’s computerized
information system.

Establish and maintain a comprehensive school health program.

Collaborate with other school professionals, parents and caregivers to meet the
health, developmental, and educational needs of clients.

Utilize a district clinical knowledge base for decision-making in nursing practice.
Contribute to the education of the client with special health needs by assessing
the client, planning and providing appropriate nursing care, and evaluating the
identified outcomes of care.

Collaborate with members of the community in the delivery of health and social
services, and utilize knowledge of community health systems and resources to
function as a school-community liaison.

Contribute to nursing and school health through innovations in practice and
participation in research or research-related activities.

Delegate, train, and supervise health clerk.

Collaborate with the building principal and/or Director of Student Services in the
selection and scheduling of school health personnel.

Monitor and review health policies and procedures.

Assist the Director of Student Services in revising and updating district health
policies and procedures in accordance with state and federal (nursing and
educational) guidelines.

Use a systematic approach to problem-solving in nursing practice.

Use effective written, verbal, and nonverbal communication skills.

Identify, delineate, and clarify the nursing role, promote quality of care, pursue
continued professional enhancement, and demonstrate professional conduct.
Interpret laws and regulations pertaining to the health of the school age child.
Facilitate and/or supervise the provision of special education services to students
with disabilities as documented on individual education plans, as directed
through Student Improvement Teams and as delegated by building and district
administration.

The School Heatth Nurse may not diagnose.



Comply with safety procedures to reduce the potential for personal injury or
damage to district equipment.

Knowledge and execution of principles and processes for providing customer
services including customer needs assessment, meeting quality standards for
services, and evaluation of customer satisfaction.

Contribute to a work environment that encourages knowledge of, respect for,
and development of skills to engage with those of other cultures or backgrounds.
Perform other duties as assigned.

Regular, in person, attendance and punctuality are required.

Physical Requirements:

Term of Employment:

Grasping: Applying pressure to an object with the fingers and palm.

Feeling: Perceiving attributes of objects such as size, shape, temperature or

texture by touching with skin, particularly that of fingertips.

Talking: Expressing or exchanging ideas by means of the spoken word.

Hearing: Ability to receive detailed information through oral communication.

Sedentary work: Exerting up to 10 pounds of force occasionally and/or a

negligible amount of force frequently or constantly to lift, carry, push, pull or

otherwise move objects, including the human body. Work involves sitting most

of the time.

Visual Acuity--Clerical, Administrative: Work deals largely with preparing and

analyzing data and figures, accounting, transcription, computer terminal reading,
visual inspection involving small details, using measurement devices at

distances close to the eyes.

The worker is not substantially exposed to adverse environmental conditions.

a-nﬁ-u-a+l-y-d-ete-|=m+ﬁeel-bﬂy~eeﬁ+raet— Nine (9) months

Salary RANGE: As-determinedbyBoard-ofEducation Salary information is available

from the Executive Director of Human Resources.

Evaluation: Performance of this job will be evaluated annually by the building principal.

Board Approved: January 17, 2012



