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Scoring System

Band 2 Band 3 Band 4 Band 5 Band 6

10%, 15%, 20%, 25% 30%, 35%, 40%, 45% 50%, 55%, 60%, 65% 70%, 75%, 80%. 85% 90%., 95%, 100%

No Evident or Not Basic Basic Overall Multiple Questions Multiple Questions

Reported Questions Questions Questions

Basic questions fAzuun 10-45% (296n5LEi1AM5%N9MLUL Function sl (iftAnuanunsaluniswdediu)
Overall questions SAZUHN 50-65% (24ANTENHAINATHNT0 INTIaTH fejiite)

Multiple questions HAzuuy 70-100% (éﬁﬁ?u@mﬂmﬂﬁu)




1.1 msieeAnslagdirszauga (Senior Leadership)

Basic Approach Elements for Scoring Additional Approach Elements at the Overall Level for
Between 10% and 45% Scoring Between 50% and 65%
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1.1 mithasfnilasgihszAugs (Senior Leadership)
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(Governance and Societal Contribution)
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Enhancing sustainable economy through integrative

engineering technology and innovative ecosystem
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CC 1 awiAINgsy
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CC 2 Cross-disciplinary research
CC 3 Agri & Food Machinery Design

1 L t
cC4a ﬂ‘)"llll‘ﬂﬂﬂ'ﬁ"ll'gﬁ'1uﬂ‘ﬁimﬂ11ﬂ'1

CC 5 Practical-based Coaching*

ANflENaIANns : DRIVE

D - Dedicate to team = fiuanau

R - Resilience = wioaituia

I - Integrity = W&

| - Innovative Thinking = Anuannsau
V - Valuing People = uaulald

E - Excellence Driven = ldaranihuda
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I = Innovative Thinking : ARuanATaU
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