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AHHOTAauMs.  MEXKyJIbTypHOE  B3aMMOJCHUCTBUE  IIPENOAaBaTeIeu
dbopmupyeTcst AByMs CHoco0aMu: B PEXUME CaMOOPTaHHW3allMKd U B pPE3yJIbTaTe
peanu3aluy LeJeHANPaBICHHON MOJIUTUKU MO CO3[aHUI0 €IMHOTO €BPOIEHCKOTO
00pa30BaTeIbHOTO MPOCTPAHCTBA. BBICOKMII ypOBEHh KOMIIETCHIIMM B OOJACTH
MEKKYJIBTYPHOTO B3aUMOJICUCTBUS SABISIETCA KaK KIIOYOM K YCIICIIHOMY
COTPYAHMYECTBY B 00pa30BaTe€IbHON M HayyHOU cdepax, Tak M YCIOBHUEM
CO3/IaHMsI €IUHON MHPOBOM HAaydHO-00pa3oBaTelbHON cpenbl. JlaHHBINA mporecc
HEOTJIEJIMM OT Tpoliecca Io0aau3alud B Pa3IUYHBIX OOJACTIX 4YeIOBEUYECKOU
JeATeIbHOCTH. TeM He MeHee, YPOBEHb MEKKYIbTYPHON KOMIIETCHIIUU YU4eOHOTO
MepcoHajga B POCCUHCKUX By3aX SIBISIETCS HEAOCTATOYHBIM [Jii BBIMIOJIHEHUS
npoecCuoHANbHBIX 3aJjad Ha MEXJIyHapOJAHOM YPOBHE, a CIIOKHMBIIHECS
cucTteMbl (HOPMUPOBAHUSA KOMIIETEHTHOCTU MEXKYJIBTYPHOTO B3aMMOJICUCTBUS
HepocTtarouHbl d(hdexTuBHbl. JlaHHAs CTaThsi SBISETCA TMONBITKOM PEIIUThH
npobiaeMy TyTeM pa3pabOTKU  MOJACIM  KOMIIETCHIMH  MEXKYJIBTYPHOIO
B3aMMOJICHCTBUS TIPEToAaBareyiei YHUBEPCUTETOB, HEOOXOMUMOMN ISl PEIICHHUS
COBPEMEHHBIM  MPENoJaBaTeieM CBOMX  MPO(PECCHOHANbHBIX  3aJad  Ha
MEXIYHapOJIHOM YPOBHE.

Jlnst  ompeneneHuss OCOOCHHOCTEM MEXKKYJIBTYPHOTO —B3aWMOJCUCTBUS
MpernojiaBareyiel yHUBEPCUTETOB B HAy4YHO-00pa3oBaTesibHON cdepe ObUIH
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npoeCCUOHAILHON  NESITENBbHOCTH  TpernojaBaresie,  HaOdMoAeHuss U
COIIMOJIOTHYECKOTO ompoca. MHAYKTUBHO ompenenaeHbl MNpodecCHOHAIbHBIC
3alauyd  MperojaBaresell B 00JaCTH  MEXKKYJIBTYPHOTO  B3aMMOZCHCTBUS.
HUccnenoBanbl JIMYHBIE W CPENHUE IIOKA3aTEIM YPOBHEHM KOMIIETEHTHOCTH
IperoaaBaresieu POCCUMCKHUX YHUBEPCUTETOB B MEKKYJIBTYPHOM
B3aUMOJICICTBUM C HCIOJIb30BAHUE HWHTEPBBIOMPOBAHUS M METOJA SKCIEPTHOU
OLICHKH.

B pesynbrare, MEXKyJIbTYpPHOE B3aMMOJECHCTBUE MpernoaaBareseil ObuIio
ONpEAEIICHO KakK MPOLECC COBMECTHOIO pEIICHHsS NpO(EeCCHOHANBHBIX 3a7a4
MPENOAABATEISIMA ~ YHUBEPCUTETOB —  MPEACTABUTEICH Pa3HbIX  KYJIbTYD,
HAIMpPABJIEHHBIX HA COTPYAHUYECTBO B NPOBEACHUM HAYYHBIX HCCIEIOBAHUM,
YKPEIUIEHHE HALMOHAJIBHBIX SKOHOMHK, a TaKXe Ha YIY4YlICHUE KadecTBa
oOpa3oBaHus, ¢ TeM, 4TOObI COMM3UTH MHTEPECHl MUPOBON HAYKHU M SKOHOMHUKH C
HAIIMOHAJIbHBIMU ~ HMHTEPECAMHU  OTHEJbHBIX CTpaH. bbulM  OmpeneneHbl
npodeccuoHaibHBIE 3aJa4yd, BBHITIONHSAEMBbIE TMPENoJaBaTesiel B Ipolecce
MEXKYJBTYPHOTO B3auMoAehcTBUg. Cpenu HHUX: OpraHu3alysl MEXTyHapOIHBIX
KOH(EPEHIIN W CHUMIIO3UYMOB; Y4YacTHE B MEXKIyHApOMHBIX KOH(EPEHIHSIX;
U3YYCHHE pe3yJIbTaTOB MCCIEAOBAHUM 3apyOCKHBIX KOJJIET; peanu3aius
COBMECTHBIX HAyYHO-UCCIIEOBATEIbCKUX MPOEKTOB; HAITMCAHUE HAYYHBIX CTaTEH
JUIS. PEUEH3UPYEMBIX >KYPHAJIOB; MOATOTOBKA M MPOBEACHUE 3aHATHI (JIEKIIHIA,
CEMUHAPOB, OH-JIAMH KypCOB W T.J.) JIJsl MHOCTPAHHBIX CTYJIEHTOB; y4acTHE B
nporpaMmax akajeMu4eCckoil MOOUIBLHOCTH.

[lonydyeHo pacnpenesieHue CIy4auHOM BEJIIMYMHBI, XapaKTEpPU3YIOLIEH
YPOBHU PA3BUTUS MEKKYJIBTYPHOU KOMIIETEHIIMHU ITPENOIABATEIEN B POCCUNCKUX
By3ax. OmnucaHa MoOJENIb KOMIIETCHIIMI MEXKYJIbTYPHOTO B3auMOJCICTBUS,
ABJISIFOLLASACS PE3YJIbTaTOM BBIIIOJIHEHHBIX HcCcienoBaHuil. OHa cTajla OCHOBOWU
Uit pa3pabOTKM  MpOTrpaMMbl  NEPENOATOTOBKM Il MpernojaBarelieu
HOxxHO-Ypasibckoro  rocymapcTBeHHOTO  yHuMBepcutera. [Iporpamma  Obuia
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YBEJIMYEHUE YPOBHS KOMIIETEHTHOCTHU TMpeETnojaBaTeieii yHUBEpCUTETa B 00J1acTh
MEXKKYJIBTYPHOTO B3aUMOIEUCTBUSL.
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Abstract. The intercultural interaction of academic staff is formed in two
ways: by self-organized activity and as the result of a focused long-term policy to
create a unified European educational environment. A high level of competence in
the field of intercultural interaction is both the key to successful cooperation in the
educational and scientific fields, and the condition of creating a unified world
scientific and educational environment. This goes hand in hand with globalization
in various fields of human activity. However, the level of intercultural
competence of the academic staff in Russian universities is insufficient for

fulfilling professional tasks, and there is no developed system to form the

competence in intercultural interaction.
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This article is an attempt to solve the problem by creating a model of the
competencies in intercultural interaction needed by the 21* century academic staff
to perform their professional tasks.

A literature review, analysis of the professional activities of the academic
staff, observation, and a sociological survey were used to define the features of
intercultural interaction. We inductively identified the professional tasks of
academic staff in the field of intercultural interaction. A questionnaire, interviews,
and an expert assessment method were used to investigate the personal level of
competence in intercultural interaction of Russian academic staff.

As a result, intercultural interaction of the academic staff was defined as the
process of joint resolution of professional tasks by university representatives from
different cultures to promote research, to strengthen national economies, and to
improve the quality of education in an effort to combine the interests of science
and the global economy with the national interests of separate countries. The
professional tasks performed by academic staff in the process of intercultural
interaction were identified. They are: organization of international conferences
and symposia; participation in international conferences; study of the research of
foreign colleagues; implementation of joint research projects; writing scientific
papers for peer-reviewed journals; preparation and delivering classes (lectures,
seminars, on-line courses, etc..) to international students; and participation in
academic mobility training programmes.

We obtained the distribution of the random variable characterizing the
individual level of development of the intercultural competence of academic staff
in Russian universities. Based on the results described a model of the
competencies needed for intercultural interaction was created. It became the basis
for the design of the retraining programme for the academic staff of South Ural
State University. The programme has been tested for three years. The
experimental data shows an increase in the level of academic staff competence in

intercultural interaction.
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