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AKTYaJIbHICTh TUCEPTAIIIHHOTO JOCIIIKEHHS TOJiArae y HeoOX1JHOCTI TMiITOTOBKU
KaapiB BUIOI KBamidikarii st 3a0e3MeueHHs CTaJoro PO3BHUTKY arpapHOro CEKTopa
E€KOHOMIKH B yMOBaX Cy4acHHMX TpaHchopmarliii, 110 CIpUYMHEH1 TOCWJICHHSIM BILTUBY
io0ami3alifHuX MPONLECIB, MPUCKOPEHHSIM HAyKOBO-TEXHIYHOIO MPOrpecy, 3MiHaAMu
KJIIMaTy, 3aTOCTPEHHSM COIIAIbHO-EKOHOMIYHUX MPOOJIEM Y 3B’SI3KY 3 arpecie€ro pocii Ta
iHmMMU  pakropamu. [locuiioe 3HadueHHS MPOOIEMATHKU YJOCKOHAJIEHHS CHCTEMH
NIArOTOBKM KaJpiB BUINOI KBadiQikaiii HarajabHICTh peanizamii Crparerii po3BUTKY
BUIOI OCBITH B YKpaini Ha 2022-2032 poku, cTpaTeriuHi Ta OMEPATHUBHI I SKOI
nepeadayarTh, 30KpeMa, pehopMyBaHHS Ta MOJEPHI3AIII0 CUCTEMHU BHUIIO1 OCBITH.

B awmcepramii mpoBeneHO HAyKOBE TOCHIKEHHS 3MICTYy Ta CKJIAIOBUX CHCTEMH
MIJTOTOBKM  KaJpiB BUIOI KBamidikamii I arpapHoro CEKTopa EeKOHOMIKH,
OXapaKTepHU30BaHI MOJEl Ta BUSABIEHI (pakTopu ii MoAepHi3alii B yMOBax Cy4acHHUX
TpaHchopmailiii, ompanboBaHI METOAWYHI 3acaad OIIHKKA 1 Pe3yIbTaTUBHOCTI.
Bucsitineno npobiaeMu 3a0e3MeUeHOCTI arpapHOr0 CEKTOpa €KOHOMIKM KaJpaMH BHIIO1
kBamidikaiii, MTpoaHaT30BaHO CYO’€KTHUN CKJIaJ Ta TEHACHINI PO3BUTKY CHCTEMH
MIJTOTOBKHM KaJIpiB BUIOT KBai(ikallii JJIs arpapHOTO CEKTOpa €KOHOMIKH, TIPOBEICHO
OIIIHKY TOTpPeO CTEMKXOJAEpiB arpapHOro CEKTopa B KaApax BUINOI KBamidikaii.
BusnadueHo HampsMu yJOCKOHAJIEHHS KaJpPOBOI MOJITUKH B CHCTEMI MIJTOTOBKU KaJpiB
BUIOI KBamidikaliii, oOrpyHTOBaHa MJOIUIBHICTh MOJAEpHi3aliss ¢GopM 1 METOIIB
NIArOTOBKM KaJpiB BHINOI KBadidikalii Ha 3acajax AUHKATANI3alli, IpeICcTaBIeHO
MOTHBAIlIHI 3acaay PO3BUTKY 1 YTBEP/UKCHHS AyaldbHOI (OPMHU MIATOTOBKU KaapiB

BUIIOI KBaJi(iKallii 111 arpapHOro CEKTOpa EKOHOMIKHU.



Ilepwuii po30oin nucepTamiiHoi poOOTH MPUCBAYEHO TEOPETUKO-METOIUIHOMY
0a3ucy MoJepHi3alii CUCTEMHU MIATOTOBKM KaJpiB BUILNOI KBaji(ikallii A arpapHOro
CEKTOpa EKOHOMIKH.

TeopernuHe  JIOTIKO-CTPYKTypHE  y3arajdbHEGHHS  BUXIAHUX  JediHimii
JOCIHIJIKEHHS, $IKl CKJIAJaloThCi 3 MOHATh «podova Cuiaay, «TPYAOBHM MOTEHIAID»
«TPYIOBI pEeCypcr», «JTIOACHKUI KamiTam), «IepCoHaA», «KaApu» JT03BOJIMIO BUSHAYUTH
«Kaapu BUIIO1 KBanmidikauii» sk npodeciiiHuil nepcoHan 3 piBHEM 3100yTUX Y 3aKiajlax
BUIIOI OCBITU Ta B MpOILECi MPAKTHYHOI MISIILHOCTI KOMIIETEHIIH, 10 mepeadadaroTh
BOJIONIHHS TIMOOKMMH 1 CUCTEMHUMH TEOPETUUYHHMH 3HAHHSIMH, CIEliali30BaHUMU
OPUKJIATHUMH  HAaBUKaMH Ta  yMIHHSIMH, CYKYIHICTIO  JIFOAMHOLEHTPHUCHKUX,
CBITOIISIAHUX, MaTPIOTUYHUX, MOPAJIbHO-BOJBOBUX 1 3arajJbHONIOACHKUX SKOCTEH Ta
CyCHUIbHUX IIIHHOCTEeH. CHCTEeMHUN MAXIT 0 MPOBEJACHHS HAYKOBOTO JI0CIIKEHHS
CTOCOBHO MOJIEPHi3allli CUCTEMH MiATOTOBKH KaJpiB BUIIOI KBaJi(iKalli 411 arpapHOro
CEKTOpa TOJIATAE B MI3HAHHI MPEAMETY Ta 00’ €KTa SIK IIJIICHOT MHOKUHH CKJIAJIOBUX, 1110
3HAXOJATHCA B YCiil CyKyITHOCTI BHYTPIIIHIX Ta 30BHIIIHIX B3a€EMO3B’SI3KIB, Tependayae
BpaxyBaHHSA BIUTUBY (DaKTOpIB MOJITHKO-IPABOBOTO, HAyKOBO-TEXHOJOTIYHOTO Ta
COIIaIbHO-EKOHOMIYHOTO XapakTepy Ta I03BOJISE 3/A1MCHIOBAaTH 3MIHM B Ipoliecax
NIJrOTOBKYU KaJpiB BUINOI KBadi(iKalliil 3 ypaxyBaHHSAM OCOOIMBOCTEN CyYaCHOTO €TaIly.
HaykoBoi 3aBepmieHOCTI Ta IPYHTOBHOCTI TaKOMY HAayKOBOMY TIIOIIYKY HaJae
i1eHTUdiKaliss CUCTEMHU MIATOTOBKM KaJIpiB BUINOI KBaTi(iKallii Jyisi arpapHOro CEKTopa
K TIEBHOI YIpPABIIHCHKOI MONENl 3 BHU3HAYCHHSM 11 IIiJIeH, MPUHLUIIB, (QYHKIH,
METO/IIB, KaAPOBOTO 3a0€3MEUEHHS, OpPTraHi3alliiHUX CTPYKTYp Ta TEXHOJIOT1H MPUMHSTTS
YIPABIIHCHKUX PILLIEHb.

MonepHizalii cucTeMH MATOTOBKM KaJapiB BUINOI KBamiikalli s arpapHOTo
CEeKTOpYy €KOHOMIKM Tmependadae 3MiHY MoOeNi, sika 3a0e3nmedyuTh TMepexil Bij
3arajJbHONPUUHATOI /0 OHOBIIEHOI cucTeMd. Ha mizncraBl y3araJbHEHHS CBITOBOTO
JOCBIy TMIATOTOBKM KajpiB BHINOI KBamidikaiii OOIPyHTOBAaHO BHCHOBOK PO

JOIIBHICTh MOJICpHI3AIlli CHCTEMH IMIATOTOBKM KaJpiB BHUINOI KBajiikamii mis



arpapHOro CEKTopa Ha OCHOBI TMO€JHAHHS TMPUHIUIIB «HAB3JOTIH» Ta  «HA
BUTICPEKCHHS». Peaizallisi MpUHIUITY «HAB3I0TiH» MOXKIMBA 32 PaXyHOK aKTHBHOTO
BIIPOBA/DKEHHS B YMPABIIHHSA arpapHUMH 3aKJIaJaM{d BHINOI OCBITH OCHYMApKIHTY,
TEXHOJIOT1l SKOTO JO3BOJISIOTH 3I1MCHIOBATH TMOCTIMHUNA Ta CUCTEMAaTHUYHUM TONIYK 1
BIIPOBA/DKEHHS HAMKpPAIIoro MOCBiMy. B yMoBax cydacHMX JAMHAMIYHHX TIOOAThHUX
TpaHchopMaIlliii 3acTOCyBaHHS TPHUHIUIY «HA BUIEPEHKEHHS» CTA€ KIOYOBUM
IHCTPYMEHTOM I JOCSITHEHHSI BUCOKOT KOHKYPEHTOCIIPOMOKHOCTI arpapHOTo CEKTOpa,
00 103BOJsE MIATOTYBaTH (axiBILiB, 3JAaTHUX BHUPINIYBAaTH MalOyTHI BHUKJIMKH Ta
BIIPOBAJ)KyBaTH 1HHOBAIII1.

CyyacHa ympaBiiHChbKa MOJEJb MOJIEpHI3allii CUCTEMH MiArOTOBKH KaJpiB BUIOL
kBaidikaiii HOCUTh BIIKPUTHMA XapaKTep Ta 3HAXOMUTHCSA y B3AEMOIi 3 CYKYIHICTIO
MOJIITUKO-TIPABOBHX, HAyKOBO-TEXHIYHHX, COL1AIbHO-EKOHOMIYHHUX Ta
IPUPOIHO-KIIMAaTUYHHUX (DAKTOPIB Ta SIK MEBHA IUIICHICTh IHTErPyE OCHOBHI HalpsIMH
(MozepHi3aIlio yNpaplIiHHA B CHCTEMI arpapHoi BHINOI OCBITH; MOJEPHI3aIiI0 3MICTY
OCBITM Ta OCBITHBOTO CEpEIOBHUINA; MOJEpHI3alilo (GopM 3700yTTs BHINOI OCBITH Ta
MiABUINEHHST KBamidikamii), peamizarmis SKuUX 3a0e3redyBaTUMe SKICHI 3MIHH Y
BIJIMOBIAHOCTI 0 BUMOT 4acy.

3anponoHOBaHO METOIUYHUN T IX1T hi (e} BU3HAYECHHS 1HJIUKATOPiB
KOHKYPEHTOCITPOMOXKHOCTI arpapHuX 3akjajiB BHINOI OCBITH, IO 0a3yeTbcs Ha
y3rO/PKCHOCTI  y3arajJbHEHUX IOKa3HUKIB KOHKYPEHTO3/JaTHOCTI Ta Tepembadae
IHTErpalio PI3HOMAHITHUX AaCHEKTIB JISUIbHOCTI arpapHUX 3aKjiajiB BHILOI OCBITH, a
came 1H(opMaIlilo MO0 Pe3yJbTaTiB aKpeAUTaIlii OCBITHIX MPOrpaM, OI[IHKU SKOCTI
OCBITH, MTOKa3HUKHU JE€P>KABHOTO (PIHAHCYBaHHS Ta IMpaleBlalliTyBaHHS BUITYCKHUKIB Ta
PEUTHHTOBUX OIIIHOK He3alexkHux areHmi, takux sk QS World University Rankings,
Times Higher Education, a TakoX HalllOHAIBHUX PEUTHUHTIB YHIBEPCHUTETIB, IO

JO3BOJINTH MOJIEPHI3YBaTH Ta U(POBI3yBaTH MOKA3HUKH PECYPCHOCTI.



B opyeomy po3oini nuceptamiiiHoi poOOTH BHCBITIEHO Cy4YaCHUW CTaH Ta
TEHJICHIII1 PO3BUTKY CHCTEMHU MIATOTOBKU KaJpiB BHUIOI KBajiikaiii Jjs arpapHoOro
CEKTOpa EKOHOMIKH.

AHQIITUYHO JOBEJCHO, 3aJICKHICTh KUIBKICHOTO Ta SIKICHOTO CKJaay KaJpiB
BUIIOI KBai(ikalli arpapHOro CEKTOpy €KOHOMIKHM BI1Jl CYKYIHOI'O BIUIMBY Ha PUHOK
OCBITHIX HOCHYT Jep>KaBHOI arpapHoi TIOJIITHKH, perioHarIbHUX
€KOHOMIKO-COI[1aJIbHO-TIPUPOJTHUX OCOOIMBOCTEHN, YMciIa Ta BUPOOHUYHUX IMapaMeTpiB
arpapHux Cy0’€KTiB TOCIOAAPIOBAHHS Ta iX MPOTPAMHO-IIBOBUX CTPATETii, IHTEPECIB
CTEHKXOJ/IepiB, MEPIENIli Ta pEUTHUHTY arpapHuX 3aKJaiB BUIIOT OCBITH.

JlocnmimkeHHAMH  Cy0’€KTHOTO CKIaAy Ta TEHACHIH pPO3BUTKY CHCTEMH
MJTOTOBKYU KaJpiB BUIIOT KBaTi(iKaIil JIsl arpapHOTO CEKTOpa BCTAHOBIICHO HASIBHICTD
CTPYKTYPHHX 3pYIIEHb 3a arpapHUMHU CIEHUIAJIbBHOCTSAMH B SIKOCTI pearyBaHHS
arpapHUMU 3aKJiaJlaMu BHUIIOT OCBITH Ha MOTPEOM CydyacHOro puUHKY mpaiil. BogHouac,
pecypcHa 0a3za MiATOTOBKAa KaJpiB BHINOI KBamidikamii Jjs arpapHoro Cekropa
€KOHOMIKHM BTPAYa€ThCsl BHACIIAOK CKOPOUYEHHS YMCENIBHOCTI B arpapHUX 3aKiiajiax
BUIIOI OCBITH MOJOAIMMX OakamaBpiB, OakamaBpiB Ta marictpiB. Ha mimcraBi meTomy
IpyInyBaHHs HaJaHl HayKOBO-TIPAKTUYHI PEKOMEHAAIllT 3 HApOITyBaHHS B aOCOJIFOTHUX 1
BIJIHOCHUX BEIMYMHAX YHMCEIBHOCTI HAYyKOBO-INEJArOTIYHUX MpPAaIlIBHUKIB 3 HAYKOBUM
CTYIIEHeM B 3akjiajax BHUIIOi OCBITH, IO JJO3BOJISE€ IMIJIBUINYBAaTH iX PEUTHHTH,
npuBaOIIOBATH BCTYMHUKIB, 30UIbIIYBAaTH KOHTUHIEHT 3700yBadiB BHILOI OCBITH,
MaciiTabyBaTH TPOIIOBI HAAXOMKEHHS 10 cremiadbHoro (oHay Ta 3abe3nedyBaru
CBO€YACHE pearyBaHHs Ha MOTPEOH arpapHOro PUHKY Ipalii.

OOrpyHTOBaHO MIAXOAW IO TMOAOJAHHS MPOTUPIY B CUCTEMI JAEP’KABHOTO
pearyBaHHs Ha 3MIHM PHHKY Tpalll arpoceKkTopy, siKi 3a0e3medyroTh 3aJ0BOJICHHS
MOMUTY CTEHKXOJJEPIB arpapHOro cCeKropa B Kajpax BHUINOI KBajiikaiii Ha OCHOBI
0amaHCOBO-CTATUCTUYHUX CIOCTEPEKEHb. 30KpeMa, BHUABICHO TMPOTUPIUYUS MIXK
KBaTI(IKAIIHHIMH BUMOTaMHU CTEHKXOJIJIEPIB arpapHOro CEKTopa II0A0 KajpiB BHIIO]

KBaiikanii Ta OYIKYBaHHSAMH CTYIAEHTIB CTOCOBHO HPIOPUTETHOCTI KOMIIETEHIIIH,



HEOOXIIHMX TpU TPAICBIANITYBaHHI, 10 JO3BOJWJIO cPOopMyBaTH MOPTQEIDH
HEOOX1IHUX KOMIIETEHTHOCTEW Ta OOIPYHTYBaTH METOAUYHHUI MIAXiJ 10 MPOBEACHHS
NEPIOUIHOTO TEePEXPECHOTO MOHITOPUHTY 3alUTIiB  POOOTONABINIB Ta YSBICHHS
3/100yBaviB BUIIIOi OCBITH 111010 BUMOT JI0 KOMITIETSHIIIH 1111 Yac MpareBIaimTyBaHHSs s
CBOE€YACHOT'O pearyBaHHs Ha 3MIHU PUHKY Ipalll arpoCeKTopy.

B mpemvomy po3oini aucepraiiitHoi poOOTH OOTPYHTOBAaHO OCHOBHI HAIPSIMKH
MOJIEpHI3allli CUCTEMHU MIJATOTOBKHU KaJIpiB BUIO1 KBaji(ikalii AJisi arpapHOro CEKTopa
CKOHOMIKH.

OOrpyHTOBaHO peKOMEHallli MIOAO YIOCKOHAJICHHS KaJIpoBOi TMOJITUKH B
CUCTEMI MIJITOTOBKU KaJpiB BUIIOI KBadi(iKallii Jisi arpapHOro CeKTopa €KOHOMIKH Ha
OCHOBI B3a€MOJil JCp)KAaBHUX Ta TEPUTOPIATHHUX OpPraHiB BIAIW 3 arpapHUMH
3aKjaJlaMi BHINOI OCBITM Ta CyO’€KTaMd TOCHOJApIOBaHHSA $K IIUIICHOI KaJapoOBOi
NOJIITUKH, CHPAMOBAHOI Ha MNPOQECIMHMI, IHTEIEKTyalbHUH Ta MOpaIbHO-€TUYHUMN
PO3BUTOK JIIOACHKOTO KalliTajly, a came: JUIsl JEepKaBHOTO PIBHA — BIOCKOHAJIEHHS
3aKOHOJIaBCTBA IIOJI0 PETYJIIOBAHHS CIIBIpAIll MK OCBITHIMM 3aKJIaJlaMU Ta arpapHUMHU
MiIPUEMCTBAMH, BCTAHOBJICHHSI YITKMX BHUMOT JI0 OCBITHIX MpOTpaMm 3 ypaxyBaHHSIM
noTped pUHKY Mpalll B 3HAHHAX, HABUYKaX 1 KOMIIETCHIIISAX KaapiB BUIIOI KBasiikailii; B
arpapHuX MIANPUEMCTB KaJpPOBY MOJITHUKY MPOMOHYETHCS MPOBOAUTH 3T1IHO KOHUEMIII]
«OCBITa BIPOJOBXK KHUTTS», 10 Mepeadadac 1HBECTYBaHHS B JIIOACHKUN KaImiTaa yepes
iIbOBE (pIHAHCYBAaHHS HABYAHHS Ta MIABUIICHHS KBajiikaili KaJpoBOro Ckjiaay B
3aKJiaflaXx BHILOI OCBITH, CIIBIPAII0 3 HUMU 3aBISKUA CIHUIbHIA pO3poOlll HaBYATBHHUX
mporpaM Ta HAyKOBO-JOCTITHUX TIPOEKTIB, BHYTPIIIHIM TPEHIHraM Ta CEMIHapawm,
BIIPOBA/KEHHIO 1H()OPMAIIHHO-KOMYHIKAIMHUX TEXHOJOT1 B yHPaBIIiHHI KaJpaMu JUIsl
iX mBUAKOI amamTarlii 70 3MiH arpoCEeKTOpy; KaJapoBa IOJITHKA arpapHUX 3aKJIaJliB
BUIIOI OCBITH WIOJO MPOQEeCcOPChKO-BUKIIAIAIBKOTO CKJIaay Mependadac KOMIUIEKC
3aXOAIB 3 IUIaHYBaHHs, MII0OpY Ta PO3CTAHOBKM KaJpiB, iX IMIATOTOBKY Ta
NEePeniArOTOBKY, IMIiJIBUIIEHHS KBamidikaiii, ymnpaBliHHA pPe3yJIbTaTUBHICTIO 32

JIOTIOMOTOI0 CHCTEMH OILIIHIOBaHHS, MOCTAHOBKHU 1HAMBIIYyaIbHUX IIJIEH Ta CTBOPEHHS



JI€BOI CHCTEMH MOTHBAIi, 30alaHCOBAHOTO TIOEAHAHHS BHKJIAAaIlbKOi, HAyKOBOI,
METOJIMYHOI Ta 1HIIUX BHUJIB POOIT.

ApPryMEHTOBaHO BaXKJIWBICTh MOJAEpHi3aIii (GopM 1 METOMIB MIATOTOBKH KaJpiB
BUINOI KBamidikaliii sl arpapHOro CEKTopa Ha 3acaaax aipkurtanizaiii. JoBemeHa
JOLIIBHICTD (hopMyBaHHs €11MHOT OCBITHROI m1aThopMu «OcCBiTa - HayKa - arpodi3HECy,
(GYHKITIOHYBaHHS SIKO1 31MCHIOETHCS HA OCHOBI €KOHOMIYHOI IIEPIHTOBOI MOJENi Ta
nependayvae CrijibHe KOPUCTYBaHHS 11 y4aCHUKaMU OCBITHBOI LU(POBOT ru1arhopmu st
JUCTAHIIIMHOTO HAaBYaHHS Ta MIiABUINCHHS KBamidikamii MpariBHUKaMH arpapHOro
CEKTOpa Yepe3 arecTallito KajapiB, MPOBEIACHHS MOIIYKOBOI MISILHOCTI, OHJIAWH-KYPCH,
BeOlHApH, IHTEPAKTUBHI TPEHIHTH, (GOpyMH Hjisi OOMIHY IOCBIIOM Ta BiICOYPOKU B
pI3HUX 00IacTAX 3HAHb arpoOiI3HECY.

CdopmynboBaHO HAyKOBO-IIPUKIIAIHI PEKOMEHJallli CTOCOBHO PO3BUTKY Ha
3acazax Jep:KaBHO-IPUBATHOTO MAapTHEPCTBA JyalbHOI (OPMU MIATOTOBKM KaJpiB
BUIOT KBami(ikaili arpapHOr0 CEKTOPY €KOHOMIKM SIK UWHHHUKA TO€JHAHHS
TEOPETUYHOTO HABYAHHS 3 MPAKTUYHOIO IMJATOTOBKOK, IMIJBUIINEHHS SKOCTI OCBITH,
aJanTyBaHHA BUIYCKHUKIB arpapHUX 3akKJajiB BUIOI OCBITH J0 BHUMOT CY4YacHOTO
pUHKY Tipari, (¢GOpMYyBaHHS HABHYOK CAMOCTIHHOCTI Ta  BIiJANOBIIAIBbHOCTI,
mpaneBialTyBaHHd 3a (axoM, CKOPOYEHHS KaJpoBOro Je(iuuTy B CUIbCHKIN

MICIIEBOCTI.

KuarouoBi cioBa: kampu, kagpu Bumoi kBamiikaiii, MoaepHi3allis, KaJpoBUN
MOTEHIla]l, TOTpeObr PpoOOTOMABIIIB, CTEHKXOJIAEPH, KOHKYPEHTOCIPOMOXHICTD,
pe3yJIbTaTUBHICTh, arpapHa OCBITa, cepa BUIIOI OCBITH, IHCTUTYL1HHI TpaHChopMallii,

IiBHINCHHS KBami(ikaIlii KaapiB, 3aKIaJ BUIOT OCBITH.



ABSTRACT
Sedov V.A. Modernization of the system of training of highly qualified personnel
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rights.

Dissertation for obtaining the Doctor of Philosophy degree in the specialty 073
Management. — Odesa State Agrarian University, MES of Ukraine, Odesa, 2024.

The relevance of the dissertation research lies in the need to train highly qualified
personnel to ensure the sustainable development of the agricultural sector of the
economy in the conditions of modern transformations caused by the strengthening of the
influence of globalization processes, the acceleration of scientific and technical progress,
climate changes, and the aggravation of socio-economic problems in connection with
Russia's aggression and other factors. The urgency of implementing the Strategy for the
Development of Higher Education in Ukraine for 2022-2032, the strategic and
operational goals of which include, in particular, the reform and modernization of the
higher education system, strengthens the importance of the issue of improving the
system of training of highly qualified personnel.

In the dissertation, a scientific study of the content and components of the system
of training highly qualified personnel for the agricultural sector of the economy was
conducted, models were characterized, and factors of its modernization were identified

in the conditions of modern transformations, methodological principles for evaluating its



effectiveness were developed. The problems of providing the agricultural sector of the
economy with highly qualified personnel were highlighted, the subject composition and
development trends of the system of training of highly qualified personnel for the
farming sector of the economy were analyzed, and the needs of stakeholders of the
agricultural industry in highly qualified personnel were assessed. The areas of
improvement of the personnel policy in the system of training of highly qualified
personnel are determined, the justified expediency of the modernization of the forms and
methods of training of highly qualified personnel based on digitalization is presented,
the motivational principles of development and approval of the dual form of training of
highly qualified personnel for the agricultural sector of the economy are explained.

The first section of the dissertation is devoted to the theoretical and
methodological basis of the modernization of the system of training highly qualified
personnel for the agricultural sector of the economy. The theoretical logical-structural
generalization of the initial definitions of the study, which consist of the concepts of
"workforce," "labor potential,” "labor resources," "human capital," "personnel,"
"personnel" allowed to define "highly qualified personnel" as professional personnel
with the level of competencies acquired in institutions of higher education and in the
process of practical activity, which involve the possession of deep and systematic
theoretical knowledge, specialized applied skills and abilities, a set of people-centered,
worldview, patriotic, moral-willed and general human qualities and social values.

The systematic approach to this research on the modernization of the system of
training highly qualified personnel for the agricultural sector ensures a comprehensive
understanding of the subject. By considering the influence of politics, law, and science,
this approach allows for changes in the training processes, taking into account the
features of the modern stage. Identifying the system of training highly qualified
personnel for the agricultural sector as a specific management model provides scientific
completeness and thoroughness to this research.

Modernization of the system of training highly qualified personnel for the
agricultural sector of the economy involves a change in the model, which will ensure the

transition from the generally accepted to the updated system. Based on the



generalization of the global experience of training highly qualified personnel, the
conclusion about the feasibility of modernizing the system of training highly qualified
personnel for the agricultural sector based on the combination of the principles of
"catching up" and "getting ahead" is substantiated. Implementing the "catch-up"
principle 1s possible due to the active implementation of benchmarking in the
management of agricultural institutions of higher education, the technologies allowing
for constant and systematic search and implementation of the best experience. In today's
dynamic global transformations, applying the principle of "preemption" becomes a vital
tool for achieving high competitiveness in the agricultural sector, as it allows training
specialists capable of solving future challenges and implementing innovations.

The modern management model of modernization of the system of training of
highly qualified personnel is open and interactive. It constantly interacts with
political-legal, scientific-technical, socio-economic, and natural-climatic factors. This
model integrates the principal directions, ensuring qualitative changes in accordance
with the requirements of the time. Its open nature invites all stakeholders to participate
in the process of modernization.

A methodical approach to determining indicators of the competitiveness of
agricultural institutions of higher education is proposed, which is based on the
consistency of generalized indicators of competitiveness and involves the integration of
various aspects of the activity of agricultural institutions of higher education, namely
information on the results of accreditation of educational programs, evaluation of the
quality of education, indicators of state funding and employment of graduates and rating
assessments of independent agencies, such as QS World University Rankings, Times
Higher Education, as well as national university rankings, which will allow
modernization and digitization of resource indicators.

The second chapter of the dissertation highlights the current state and
development trends of the system of training highly qualified personnel for the agrarian
sector of the economy. It is analytically proven that the dependence of the quantitative
and qualitative composition of highly qualified personnel of the agricultural sector of the

economy on the aggregate influence on the market of educational services of the state



agrarian policy, regional economic-social-natural features, the number and production
parameters of agrarian economic entities and their program-target strategies, interests
stakeholders, perception and rating of agricultural institutions of higher education.

Studies of the subject composition and trends in the development of the system of
training highly qualified personnel for the agricultural sector have established the
presence of structural shifts in agricultural specialties as a response of agricultural
institutions of higher education to the needs of the modern labor market. At the same
time, the resource base for the training of highly qualified personnel for the agricultural
sector of the economy is lost due to the reduction in the number of junior bachelors,
bachelors, and masters in agricultural institutions of higher education. On the basis of
the grouping method, scientific and practical recommendations are provided for
increasing the number of scientific and pedagogical workers with a scientific degree in
higher education institutions in absolute and relative terms, which allows them to
increase their ratings, attract applicants, increase the contingent of higher education
applicants, and scale up cash receipts to the special fund and ensure a timely response to
the needs of the agricultural labor market.

Approaches to overcoming contradictions in the system of state response to
changes in the labor market of the agricultural sector, which ensure the satisfaction of
the demand of the stakeholders of the agricultural sector in highly qualified personnel
based on balance and statistical observations, are substantiated. In particular, a
contradiction was revealed between the qualification requirements of the stakeholders of
the agricultural sector regarding highly qualified personnel and the expectations of
students regarding the priority of competencies required for employment, which made it
possible to form a portfolio of necessary competencies and justify a methodical
approach to conducting periodic cross-monitoring of requests from employers and
students of higher education regarding the requirements for competencies during
employment for timely response to changes in the agricultural labor market.

In the third chapter of the dissertation, the main directions of modernization of the
system of training of highly qualified personnel for the agrarian sector of the economy

are substantiated. Recommendations are substantiated for improving personnel policy in



the system of training highly qualified personnel for the agricultural sector of the
economy based on the interaction of state and territorial authorities with agricultural
institutions of higher education and business entities as a holistic personnel policy aimed
at the professional, intellectual and moral and ethical development of human capital,
namely: for the state level - improving legislation on regulating cooperation between
educational institutions and agricultural enterprises, establishing precise requirements
for educational programs taking into account the needs of the labor market in
knowledge, skills and competencies of highly qualified personnel; In agricultural
enterprises, personnel policy is proposed to be carried out according to the concept of
"lifelong education", which involves investing in human capital through targeted
financing of training and advanced training of personnel in higher education institutions,
cooperation with them through joint development of curricula and research projects,
internal trainings and seminars, implementation of information and communication
technologies in personnel management for their rapid adaptation to changes in the
agricultural sector; the personnel policy of agricultural higher education institutions
regarding teaching staff provides for a set of measures for planning, selection and
placement of personnel, their training and retraining, advanced training, performance
management using an assessment system, setting individual goals and creating an
effective motivation system, a balanced combination of teaching, scientific,
methodological and other types of work. The importance of modernizing the forms and
methods of training highly qualified personnel for the agricultural sector based on
digitalization is argued. The feasibility of forming a single educational platform,
"Education - science — agribusiness" has been proven, the operation of which is based on
the economic sharing model and involves the joint use by its participants of an
educational digital platform for distance learning and professional development of
workers in the agricultural sector through personnel attestation, conducting search
activities, online courses, webinars, interactive training, forums for sharing experience
and video lessons in various areas of agribusiness knowledge.

Scientific and applied recommendations regarding the development on the basis of

public-private partnership of a dual form of training of highly qualified personnel of the



agricultural sector of the economy as a factor of combining theoretical training with
practical training, improving the quality of education, adapting graduates of agricultural
institutions of higher education to the requirements of the modern labor market, and
forming independence skills and responsibility, employment by profession, reduction of
personnel deficit in rural areas.

Keywords: personnel, highly qualified personnel, modernization, personnel potential,
needs of employers, stakeholders, competitiveness, performance, agricultural education,
higher education sphere, institutional transformations, professional development of

personnel, higher education institutions.
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