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Contact Information:
The compiled email list of all of Wellesley’s senior leadership follows (copy and paste to email):

presidentsoffice@wellesley.edu, ccoile@wellesley.edu, mcooley@wellesley.edu,

ddehoyos@mayerbrown.com, sfrey@sloan.mit.edu, maiadevere@mac.com, maia@con

verge.vc, Julie.Jones@ropesgray.com, odahl@pih.org, dwhollett@gmail.com,
plee@trinityfinancial.com, echerry@bluehubcapital.org, sandra.horbach@carlyle.com,
emccorma@bowdoin.edu, info@pjtpartners.com, bbroderick@hembar.com,
jennifer.smith@jmsarbitration.com, annechao@rice.edu, ptufano@hbs.edu,
founders@planperfectlic.com, dena_b_rashes@yahoo.com, g

bhnewsconnect@wgbh.org, elizabeth.desmond@mondrian.com, susan@wspcio.com,
info@tamarindglobal.com, gunter@amazon.com To see Wellesley’s senior leadership and

their individual contact information click here: WC Board of Trustees

WC Board of Trustees

Email template:
Dear President Johnson and Members of the Board of Trustees,

I am writing today to urge you to agree to the union’s proposal for a one-year contract
immediately in order to end the strike. | urge you to make good on your promise to prioritize
student learning by remaining at the bargaining table so that an agreement can be reached.

The College has already agreed to the status quo on workload for the next academic year, so |
do not see any reason to reject the union’s one-year proposal. The College’s workload proposal
is a drastic change to the current system at Wellesley, which has operated with a four course
load for decades. In any given semester, less than 30% of our unit teaches five courses. In
addition to teaching, BUEs advise 760 students and supervise 140 independent studies and
senior theses. They teach time-intensive labs, language classes, and studio arts classes. 14
BUEs serve as program directors. The College’s proposal for BUEs to teach 5 classes per year
would require significant curricular and departmental changes to reallocate this labor that
students rely on. The College needs more time to develop a workable plan that the Union can
consider. A one-year contract gives the College time while ensuring students receive the
education they deserve.

A one-year contract benefits the whole College community. Every day that passes without an
agreement, students lose the education they were promised. | urge the College to agree to the
union’s proposal for a one-year contract immediately in order to end the strike.

Sincerely,

[x]
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