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(Table)
Table 1 Confirmatory Factor Analysis Results of Measurement Models
Root-mean-s Change
Comparativ Tucker- quare error from Model
Model Descripti )'a df e Lewis of 5
on fitindex index approximati Ay Ad
on f
1 One-factor 1,847.5 35 45 41 15 1,493.7 14
model * 6 2 5 6
2 Two-factor 1,513.1 35 57 54 13 1,159.3 14
model ° 8 0 7 4
3 Four-factor 1,108.3 34 72 .69 11 13
model ¢ 3 4 754.52 8
4  Five-factor 1,068.3 34 .73 .70 .10 13
model ¢ 2 1 71451 5
5  Seven-facto 20 .94 92 .06

r model ¢ 35381 6

Note. n=201. All chi-squares (X*) are significant at p <.001.
(Figure)
Figure 1 Ethical Leadership, Diversity, Commitment, and Discrimination

Ethical leadership
Hla(-) H3a() HaM , Affective commitment
A .
> climate
Racial diversity H2b(-)
. H3b(-) > Race-based employment
HIb() ! > discrimination

Note. Adapted from “Moderating diversity, collective commitment, and discrimination:
The role of ethical leaders in the public sector” by Moon, K.-K., & Christensen, R. K.,
2022, Journal of Public Administration Research and Theory, 32(2), p. 386.



