
February 1, 2024 
  
The School Committee negotiating team presented its initial proposal, which included 
discussion of potential addition of a new job classification of Behavior Technician and a new 
job classification of Lead ABA Technician. Also offered was a new article to the contract, 
Emergency Family Medical Leave that mirrors the Shrewsbury Education Association (SEA) 
contract; language changes in the contract for Case Management time; added language to 
Article V: Section C: Sick Leave and deleted Article V: Section D: Wage continuation and 
added language for the creation of a Sick Leave Bank. 
  
 


