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Q.1 Discuss the need and scope of teacher education in 
Pakistan.  

Answer 

Introduction:  

Teacher education plays a crucial role in building the capacity and 

quality of  educators, and thus it directly impacts the overall 

education system. In a diverse and  developing country like 

Pakistan, where education is a key priority, the need and scope  

of teacher education are of significant importance.   

1. Historical Background of Teacher Education in Pakistan:  

The history of teacher education in Pakistan can be traced back 

to the British colonial  period, where the main focus was on 

 



 

producing educators for the administration and  maintenance of 

the British rule. The teacher education system has evolved over 

time,  influenced by political, social, and economic factors.  

2. The Need for Teacher Education in Pakistan:  

a. Quality of Education: The quality of education in Pakistan is a 

major concern, with  low-learning outcomes and a lack of critical 

thinking skills. Effective teacher  education can address this issue 

by equipping teachers with the necessary pedagogical  skills and 

content knowledge to enhance student learning.  

b. Teacher Shortage: Pakistan faces a significant shortage of 

qualified teachers,  particularly in remote and rural areas. 

Promoting teacher education can help address  

 

this shortage by attracting more individuals to pursue teaching as 

a profession and  providing them with the necessary training and 

certification.  c. Pedagogical Innovations: The field of education is 

constantly evolving, and teachers  need to stay updated with the 

latest pedagogical approaches and practices. Teacher  education 

can introduce new teaching methodologies, technology 

 



 

integration, and  inclusive education strategies to enhance the 

teaching-learning process.  

d. Empowering Female Teachers: Female education and 

empowerment remain  pressing issues in Pakistan. Teacher 

education programs can play a vital role in  empowering female 

teachers by providing them with equal opportunities, resources,  

and support. This, in turn, can contribute to girls' education and 

gender equality.  

3. Challenges in Teacher Education in Pakistan:  

a. Access and Equity: Ensuring equitable access to quality 

teacher education remains a  challenge in Pakistan, particularly 

for individuals from marginalized communities and  remote areas. 

Addressing this challenge requires the establishment of more 

teacher  education institutes and the provision of scholarships and 

financial support to  prospective teachers.  

b. Quality Assurance: Maintaining standards and quality in 

teacher education  programs is essential. Strengthening 

accreditation systems, curriculum development,  and the 

continuous professional development of teacher educators are 

necessary to  ensure high-quality education for future educators.  

 



 

c. Inadequate Infrastructure and Resources: Many teacher 

education institutions in  Pakistan lack proper infrastructure, 

including libraries, laboratories, and ICT facilities.  Investment in 

improving infrastructure and providing adequate resources is 

crucial for  effective teacher education.  

d. Pedagogical Practices: Traditional rote-learning methods 

dominate the education  system in Pakistan, which hinders the 

development of critical thinking and problem solving abilities 

among students. Teacher education programs should focus on  

pedagogical practices that promote active learning, critical 

thinking, and creative  problem-solving.  

4. Opportunities and Scope for Teacher Education in 
Pakistan:  

a. Integration of Technology: Technology can revolutionize 

teacher education by  providing opportunities for online learning, 

collaboration, and continuous professional   

 

development. Integrating technology into teacher education 

programs can enhance  accessibility, quality, and resource 

availability.   

 



 

b. Inclusive Education: Teacher education programs can 

emphasize inclusive  education, enabling teachers to effectively 

cater to the diverse needs of students with  disabilities, learning 

difficulties, and different cultural backgrounds. Inclusive  

education practices can create a more inclusive society and 

provide equal learning  opportunities for all students.  

c. Research and Innovation: Encouraging research and 

innovation within teacher  education can lead to the development 

of evidence-based practices, curriculum design,  and assessment 

strategies. Collaborative research initiatives can help bridge the 

gap  between theory and practice, promoting a culture of 

continuous improvement in  teacher education.  

d. Partnerships and Collaboration: Collaboration between teacher 

education  institutions, government bodies, and civil society 

organizations can strengthen teacher  education in Pakistan. 

Partnerships can provide access to expertise, resources, and  

support for effective implementation and evaluation of teacher 

education programs.  

Conclusion:  

Teacher education in Pakistan holds immense potential to 

transform the education  landscape, improve learning outcomes, 

 



 

and address various challenges. By focusing on  access, quality, 

equity, and innovation, Pakistan can develop a robust teacher  

education system that produces competent and passionate 

educators, ultimately  benefiting students and the nation as a 

whole. To achieve this, a collective effort is  required from 

policymakers, educational institutions, teacher educators, and 

other  stakeholders to prioritize and invest in teacher education.  

Q.2 What is meant by guidance? How guidance is different 
from counseling? Answer:  

Guidance and counseling are terms that are often used 

interchangeably, but they have  distinct meanings and roles in 

personal and professional development. In order to  understand 

the differences between these two concepts, it is important to 

explore their  definitions, goals, approaches, and contexts in 

which they are commonly used.   

Guidance can be defined as a process of assisting individuals in 

making effective  decisions, developing their potential, and 

overcoming personal, educational, and  career-related 

challenges. It involves providing support, information, and 

resources to   

 

 



 

help individuals navigate through various aspects of their lives 

and achieve their goals.  Guidance is typically focused on 

providing advice, clarifying options, and facilitating  personal and 

career development.   

Counseling, on the other hand, is a process of facilitating personal 

and emotional well being by addressing individuals' psychological 

and emotional concerns. It involves  providing therapeutic 

interventions to help individuals explore their feelings, thoughts,  

and behaviors, and develop strategies to cope with challenges 

and improve their  overall mental health. Counseling sessions are 

typically confidential and provide a safe  space for individuals to 

express themselves without fear of judgment.  

While guidance and counseling share the common goal of helping 

individuals navigate  challenges and achieve personal growth, 

they differ in their specific focus, techniques,  and professional 

qualifications. The following sections will explore these 

differences  in more detail.  

1. Focus: Guidance primarily focuses on providing information, 

advice, and resources  to individuals for decision-making, 

personal and career development, and problem solving. It aims to 

empower individuals to make informed choices and achieve their  

goals by enhancing their self-awareness, self-confidence, and 

 



 

self-efficacy.  Counseling, on the other hand, focuses on 

addressing individuals' emotional,  psychological, and mental 

health concerns. It involves helping individuals explore  their 

feelings, thoughts, and behavior patterns, and develop coping 

strategies to  improve their overall well-being.  

2. Techniques: Guidance utilizes various techniques such as 

assessment tools, career  exploration exercises, goal setting, and 

action planning to assist individuals in making  effective decisions 

and planning their personal and professional development. It 

often  involves providing information on educational and 

vocational opportunities,  conducting workshops on study skills 

and time management, and offering support in  the form of 

mentoring and coaching. Counseling, on the other hand, uses 

therapeutic  techniques such as active listening, empathy, 

reflection, and reframing to help  individuals explore their 

emotions, gain insight into their challenges, and develop  coping 

strategies. It may involve interventions such as 

cognitive-behavioral therapy,  psychodynamic therapy, or 

solution-focused brief therapy, depending on the  individual's 

specific needs.  

3. Professional qualifications: Guidance professionals, often 

referred to as guidance  counselors or career counselors, typically 

 



 

hold a bachelor's or master's degree in  counseling, psychology, 

or a related field. They may also have additional certifications   

 

or licenses depending on their jurisdiction. These professionals 

are trained to provide  guidance services such as career 

exploration, academic planning, college admissions,  and 

personal development. Counseling professionals, commonly 

known as counselors  or therapists, usually hold a master's or 

doctoral degree in counseling or psychology.  They are trained in 

various therapeutic approaches and are equipped to address a 

wide  range of mental health concerns.   

4. Context: Guidance is commonly provided in educational 

settings, such as schools,  colleges, and universities. Guidance 

counselors play a crucial role in supporting  students' academic, 

career, and personal development. They help students explore 

their  interests, strengths, and goals, choose appropriate courses 

or majors, and plan for their  future careers. Counseling, on the 

other hand, can be provided in various settings,  including mental 

health clinics, hospitals, community centers, and private 

practices.  Counseling professionals work with individuals of all 

ages and backgrounds,  addressing a wide range of emotional, 

psychological, and behavioral concerns.  

 



 

Despite these distinctions, guidance and counseling often 

complement each other and  can be integrated to provide a 

holistic approach to personal and professional  development. 

Many guidance counselors are also trained in counseling 

techniques and  can provide basic counseling support to their 

clients. Similarly, counseling  professionals may incorporate 

guidance techniques and resources to support their  clients' 

decision-making and goal-setting processes.  

In conclusion, guidance and counseling are distinct but 

interconnected processes that  aim to support individuals in their 

personal, educational, and career development.  While guidance 

focuses on providing information, advice, and resources to 

facilitate  decision-making and goal attainment, counseling 

focuses on addressing individuals'  emotional and psychological 

concerns. The techniques, professional qualifications,  and 

contexts in which guidance and counseling are provided differ, but 

they both  contribute to individuals' holistic well-being and growth. 

Understanding the  similarities and differences between guidance 

and counseling is essential for  individuals seeking support and 

for professionals working in these fields, allowing  them to provide 

appropriate and effective assistance to those in need.  

 



 

Q.3 Discuss the characteristics of teacher in the light of 
Islamic Ideology.  

Answer: 

The role of a teacher is highly esteemed in Islamic ideology, as 

education and  acquiring knowledge are considered important 

aspects of one's life. The Prophet  Muhammad (peace be upon 

him) himself emphasized the significance of seeking   

 

knowledge, stating: The seeking of knowledge is obligatory for 

every Muslim (Al Tirmidhi).   

In the light of Islamic ideology, a teacher should possess several 

key characteristics  that align with the teachings of Islam. These 

characteristics can be summarized as  follows:  

1. Knowledge and Expertise:  

A teacher in Islamic ideology should possess a strong foundation 

of knowledge in their  chosen field. They should be well-versed in 

the subject matter they teach and have the  necessary expertise 

to guide and educate their students effectively. The pursuit of  

knowledge is highly valued in Islam, and a teacher is expected to 

continuously seek  knowledge and grow in their field.  

 



 

2. Love for Teaching:  

The desire and passion to impart knowledge and educate others 

is an essential  characteristic of a teacher in Islamic ideology. 

Teaching should be driven by a genuine  love for guiding and 

enlightening others, rather than simply fulfilling a job  requirement. 

This love for teaching ensures that a teacher is dedicated, patient, 

and  persistent in helping their students learn and grow.  

3. Moral Uprightness:  

Islamic teachings emphasize the importance of moral values and 

ethics in all aspects of life. A teacher, therefore, should embody 

these values and adhere to the highest  ethical standards. They 

should be trustworthy, honest, respectful, and demonstrate  

integrity in their interactions with students, colleagues, and the 

wider community.  Leading by example, a virtuous teacher 

becomes a role model for their students,  inspiring them to follow 

similar paths of righteousness.  

4. Compassion and Empathy:  

Islam promotes compassion, kindness, and empathy towards 

others, especially towards  those under one's care or authority. A 

teacher should display these qualities when  dealing with their 

students, recognizing each student as an individual with unique  

 



 

needs, abilities, and challenges. By understanding their students' 

perspectives and  circumstances, a teacher can provide the 

necessary support, encouragement, and  guidance to help them 

overcome obstacles and achieve their full potential.  

5. Patience and Tolerance:  

 

Teaching can be a challenging and sometimes frustrating 

endeavor. However, a  teacher in Islamic ideology is expected to 

maintain patience and tolerance, even in  difficult situations. The 

Prophet Muhammad (peace be upon him) himself exhibited  

immense patience and forbearance even when facing adversity, 

setting an example for  teachers to follow. By remaining patient 

and tolerant, a teacher not only creates a  positive and 

harmonious learning environment but also demonstrates the 

qualities of  resilience and perseverance to their students.   

6. Effective Communication:  

Clear and effective communication is crucial for a teacher to 

convey knowledge and  engage students. In Islamic ideology, 

effective communication extends beyond verbal  expression. It 

also encompasses active listening, understanding, and 

responding to  students' needs and concerns. A teacher should 

 



 

create an open and inclusive learning  environment, allowing 

students to freely express themselves and ask questions,  

ensuring a productive and enriching learning experience.  

7. Continuous Learning and Improvement:  

Islamic teachings encourage individuals to engage in lifelong 

learning. A teacher, too,  should embrace this concept and 

continually strive for self-improvement. They should  stay updated 

with advancements in their field, seek professional development  

opportunities, and adopt innovative teaching methods to enhance 

their skills and  knowledge. By embodying the values of 

continuous learning, a teacher sets an  example for their students, 

promoting a culture of growth and intellectual curiosity.  

In conclusion, a teacher in the light of Islamic ideology should 

possess qualities such  as knowledge, love for teaching, moral 

uprightness, compassion, patience, effective  communication, and 

a commitment to continuous learning and improvement. By  

embodying these characteristics, a teacher not only fulfills their 

role as an educator but  also serves as a guide, mentor, and role 

model, nurturing the intellectual and moral  development of their 

students in accordance with Islamic teachings.  

 



 

Q.4 In view of the education system for teachers training in 
Pakistan highlight  the problems in this process and also 
state possible solutions.  

Answer 

The education system for teacher training in Pakistan has faced 

numerous challenges  over the years.   

 

One of the primary problems in the teacher training process in 

Pakistan is the lack of  quality and standardized curriculum. Many 

teacher training programs fail to  incorporate modern teaching 

methodologies and focus on outdated pedagogical  techniques. 

This results in teachers who are ill-prepared to face the 

challenges of a  dynamic and rapidly evolving education 

landscape. To address this issue, it is crucial  to develop a 

standardized curriculum that includes contemporary teaching 

methods,  instructional design approaches, and assessment 

strategies. This curriculum should be  regularly updated to align 

with international best practices and research.   

Another major challenge in the teacher training process is the 

inadequate training  facilities and resources. Many teacher 

 



 

training institutions lack the necessary  infrastructure, including 

classrooms, libraries, and laboratories, to provide quality  training 

to aspiring teachers. Additionally, the shortage of qualified and 

experienced  trainers hampers the effectiveness of teacher 

training programs. To overcome these  obstacles, it is crucial to 

invest in improving the infrastructure of teacher training  

institutions, as well as hiring and retaining competent trainers. 

Providing them with  continuous professional development 

opportunities will ensure they remain up-to-date  with the latest 

teaching practices.  

Furthermore, a lack of practical training opportunities is a 

significant flaw in the  teacher training system. Many teacher 

training programs focus predominantly on  theoretical knowledge 

without providing sufficient opportunities for practical  application. 

This leads to a significant gap between theory and practice, 

making it  challenging for new teachers to apply their knowledge 

in real classroom settings. To  bridge this gap, teacher training 

institutions should prioritize practical training, such as  classroom 

observations, teaching internships, and supervised teaching 

practice.  Collaborating with schools to provide pre-service 

teachers with hands-on experience  under the guidance of 

experienced mentors will significantly enhance their  professional 

skills.  

 



 

Another issue in the teacher training process is the absence of 

effective monitoring and  evaluation mechanisms. There is a lack 

of robust systems to assess the quality and  impact of teacher 

training programs. This hinders the identification of strengths and  

weaknesses in these programs, making it difficult to implement 

necessary  improvements. To address this challenge, it is 

essential to establish a comprehensive  monitoring and evaluation 

framework for teacher training institutions. This framework  should 

include regular assessments of program outcomes, feedback 

from trainees and  their employers, and external evaluations by 

experts in the field. The findings from  these evaluations should 

be utilized to inform policy decisions and improve the quality  of 

teacher training programs.  

 

In addition to the aforementioned challenges, the absence of a 

structured career  progression path for teachers is also a 

significant problem in the teacher training  process. Many 

teachers in Pakistan feel a sense of stagnation in their careers 

due to  limited opportunities for professional growth and 

advancement. This often leads to  demotivation and a lack of 

commitment to their profession. To address this issue, it is  crucial 

to establish a well-defined career advancement framework for 

teachers. This  framework should include opportunities for 

 



 

professional development, promotions  based on performance 

and experience, and incentives for furthering their education.  

Providing teachers with a clear path for growth and recognizing 

their expertise will  enhance their motivation and dedication to 

their profession.  

Moreover, the low status and societal perception of teachers in 

Pakistan is a substantial  challenge in the teacher training 

process. Teaching is often considered a last resort  profession, 

leading to a lack of interest and motivation among potential 

candidates.  This perception needs to be changed to attract bright 

and talented individuals into the  teaching profession. To achieve 

this, public awareness campaigns should be launched  to 

highlight the importance of teaching and its impact on society. 

Additionally, efforts  should be made to improve the social status 

and financial remuneration of teachers,  making the profession 

more appealing to potential candidates.  

In conclusion, the teacher training process in Pakistan faces 

numerous challenges that  hinder the production of competent 

and skilled teachers. The problems include a lack  of quality 

curriculum, inadequate training facilities and resources, limited 

practical  training opportunities, ineffective monitoring and 

evaluation mechanisms, absence of a  structured career 

 



 

progression path, and low societal perception of teachers. 

However,  solutions such as developing a standardized 

curriculum, improving infrastructure and  hiring qualified trainers, 

prioritizing practical training, establishing monitoring and  

evaluation mechanisms, creating a career advancement 

framework, and changing  societal perceptions can address these 

challenges. It is crucial for the government,  education 

policymakers, and teacher training institutions to work 

collaboratively to  implement these solutions and ensure the 

provision of high-quality education in  Pakistan.  

Q.5 Compare and contrast the teacher training at elementary 
and secondary  level.  

Answer 

Teacher training at the elementary and secondary level can vary 

in terms of content,  structure, and requirements.   

At the elementary level, teacher training programs focus on 

equipping candidates with  the foundational skills necessary to 

teach a wide range of subjects to young children  typically aged 

5-11. These programs often require a bachelor's degree in 

education or a  related field, with coursework tailored to 

elementary education. The curriculum covers  various teaching 

methods, classroom management techniques, child development  

 



 

theories, and subject-specific pedagogy, such as math, science, 

reading, and social  studies.  

In contrast, secondary level teacher training programs are 

designed for candidates who  wish to specialize in teaching a 

specific subject, usually at the middle school or high  school level. 

These programs typically require a bachelor's degree in the 

subject area  they intend to teach, with additional coursework in 

education. For example, a  candidate who wants to become a 

high school English teacher would obtain a  bachelor's degree in 

English literature, supplemented by education courses focused 

on  secondary education strategies, lesson planning, and 

assessment methods.  

The duration of teacher training programs can also differ at the 

elementary and  secondary levels. In many regions, elementary 

level programs are shorter, often lasting  one year or less. This 

reflects the broader nature of the curriculum, which aims to  

provide candidates with a broad understanding of various 

subjects rather than deep  specialization. On the other hand, 

secondary level programs are usually longer, lasting  one to two 

years, to account for the specific subject area specialization 

required.  

 



 

Another significant difference lies in the teaching methods and 

approaches emphasized  in each level of training. At the 

elementary level, there is increased emphasis on  interactive and 

play-based learning to engage young children. Teacher 

candidates are  taught strategies to create a positive and inclusive 

classroom environment that caters to  different learning styles and 

abilities. In contrast, secondary level training programs  focus 

more on content delivery and subject-specific teaching methods, 

aiming to equip  candidates with the knowledge and skills to teach 

more complex concepts.  

In terms of practical experience, both elementary and secondary 

level teacher training  programs typically include a practicum 

component. These placements allow  candidates to apply their 

knowledge in real classroom settings under the guidance of  

experienced teachers. However, the structure and duration of 

these practicum  experiences can differ. Elementary level 

programs often require candidates to  complete multiple shorter 

placements in different grade levels and subjects, providing  them 

with exposure to various teaching contexts. Secondary level 

programs, on the  other hand, generally require longer 

placements in a specific subject area, enabling  candidates to 

develop their expertise in teaching a particular subject.  

 



 

Furthermore, the certification requirements for elementary and 

secondary level  teachers can vary. In many regions, elementary 

level teachers receive a general  teaching certification that 

qualifies them to teach multiple subjects. In contrast,  secondary 

level teachers typically obtain subject-specific certifications, 

signifying  their specialization in a particular subject. These 

certifications often require candidates  to pass subject-specific 

exams or demonstrate subject competence through additional  

coursework or a portfolio.  

Lastly, ongoing professional development differs between the two 

levels. Elementary  level teachers frequently participate in 

workshops and conferences that cover a wide  range of topics 

relevant to primary education, including literacy instruction, 

teaching  methods for diverse learners, and managing behavior in 

the classroom. Secondary  level teachers, on the other hand, tend 

to engage in professional development  opportunities more 

closely aligned with their subject area expertise, such as 

attending  conferences or workshops focused on advancements 

in their respective fields.  

In conclusion, teacher training at the elementary and secondary 

level varies in several  aspects, including curriculum content, 

program length, teaching methods, practicum  experiences, 

 



 

certification requirements, and ongoing professional 

development.  Recognizing these differences is crucial for 

aspiring teachers to identify the level that  aligns with their career 

goals and interests. Whether specializing in elementary or  

secondary education, both paths require a strong commitment to 

fostering student  learning and development.  

 

 


