
 

Electronic Surveillance 
The Company reserves the right to install security cameras in work areas for specific business reasons, 
such as security, theft protection or protection of proprietary information. The Company may find it 
necessary to monitor work areas with security cameras when there is a specific job or business-related 
reason to do so.  The Company will do so only after first ensuring that such action is in compliance with 
state and federal laws.  Employees should not expect privacy in work-related areas.  Employee privacy in 
nonwork areas will be respected to the extent possible.  The Company’s reasonable suspicion of an 
onsite drug use, physical abuse, theft or similar circumstances would be possible exceptions.  Employees 
should contact their supervisor or the Human Resources Department if they have questions about this 
policy. 
 
When applicable, protected concerted activity covered by the NLRA or the particular collective 
bargaining agreement is not prohibited by this policy. This policy in no way prohibits employee 
communications that are protected under applicable state and federal laws, including, but not limited to, 
any activity that is protected under Section 7 of the NLRA, which includes the right of employees to 
speak with others about their terms and conditions of employment. To the extent that any provision of 
this handbook purports to prohibit conduct that is or is later determined to be otherwise protected 
under Section 7 of the NLRA, such conflicting provisions will be void. 
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