Application Form

This form has been designed to collect the information we require to consider your application for employment. Please complete the form and send to jobs@slic.church 


	Position applied for
	

	Closing Date: 
	25TH September 2026

	1.  Personal Details

	First Name: 
	

	Surname: 
	

	Other names:
	

	Title (Mr, Mrs, Miss, Dr. etc.): 
	

	Address: 
	

	
	

	
	

	Contact phone number: 
	                    Email: 



	Current Notice period
	

	Do you have a current driving licence?
	

	Do you have the use of a car?
	



	Do you require a permit to work in the UK?
	

	Have you ever been convicted of a criminal offence? (declaration subject to the Rehabilitation of Offenders Act 1974)
	

	If you have a disability and require any special arrangements to assist you at the interview, please give details
	




	2. IT/Communication 


	Do you have knowledge of the following IT packages, please circle at what level. 

	Microsoft Office  
	Basic / Intermediate / Advanced 


	ChurchSuite database
	Basic / Intermediate / Advanced 



	Give details of any additional IT packages / database programmes you have used in the past:


	

	3. Present or most recent employment 


	Name of Employer

	

	Present Post 
	


	Date appointed from:
	


	Brief description of duties and responsibilities 
	











	4.  Previous Employment 

	Start with your most recent employment and list in descending order 

	
Name and Address of church, charity, company or organisation 

	
Job title 
	
Outline of duties/responsibilities 
	
Full or Part-Time?
	
Dates 



	
	
	
	
	From 
	To 

	


	
	
	
	
	


	


	
	
	
	
	







	5. Voluntary or Unpaid Work Undertaken (if any)

	Please include the way in which you’ve served in church life. This may not relate to the post applied for, but may still be relevant.

	








	6. Training/Professional Development 

	
Please give details of any relevant courses, training or qualifications with the place and date completed: 


	Title 
	Organising Body

	Training outcomes 
	Date 

	
	
	
	



	
	
	
	



	
	
	
	



	
	
	
	






	7. Education and Training 

	Name of Institute & Address
	From 
	To 
	Examinations Passed with Grades 


	Secondary school or college:

	
	
	GCSE or Equivalent 



A Level or Equivalent 
	

	University or College:


	
	
	Main subject(s)  

Degree and date awarded 

Class of degree 


Full time/part time
	





	Post-Graduate 
	
	
	Qualification 

Date awarded

	




	8. Working in a Christian Organisation 

	
As a faith-based organisation and place of Christian worship, our beliefs are foundational to everything we do.    Please add a brief statement here in support of your application explaining how you will find working and worshipping within this denomination


	









	9. If you are a practising member of a Christian Church, please give details (if you are a member of SLIC and joined after 2022 please add your previous church):

	Denomination:

	

	Place of worship and Address:

	







	10. References

	

	All offers of employment are subject to satisfactory references. Please provide details of two referees, neither of whom should be related to you. If you are a member of SLIC and have joined from a previous church since 2022, one of these referees should be a leader from your previous church.


	Referee 1 
	Referee 2 

	Name: 
	Name: 

	Address: 
	Address: 

	
	

	
	

	How does the referee know you?

	How does the referee know you?







	11. Additional Information 


	Criminal History

The job you have applied for is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  This means you are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provisions of the Act, except those which under the DBS filtering rules should no longer be disclosed. 

Non-disclosure may lead to termination of Employment.  However, disclosure of a criminal background will not necessarily debar you from employment – this will depend upon the nature of the offence(s) and when they occurred.  

Do you have any convictions, cautions, reprimands or final warnings  that are not ‘protected’ as defined by the Rehabilitation of Offenders Act 1974 (exceptions) Order 1975 (as amended in 2013) which would not be filtered in line with DBS guidance?  Yes/No * delete as appropriate 

If yes, please give details on a separate sheet and attach it to this form in a sealed envelope marked “Confidential Disclosure”. 

Successful candidates will be required to follow our safeguarding policy including undertaking a DBS Disclosure. 




	12. Declaration 


	
I understand that under the terms of the Asylum and Immigration Act 1996 should I be successful for the post for which I am applying, I will provide the relevant documents to enable a right to work in the UK check.  

I understand that any wilful falsification or omissions may if I am appointed result in my dismissal.

I declare that I am not on List 99 or disqualified from working with children. 

I understand the processing of my personal data is for legitimate purposes under GDPR and have read and understood the privacy notice. 


	Signed 
	

	Dated 
	



	13. Application (closing date 26th June) interviews in July 


	
Please submit this completed application form to jobs@slic.church











Job applicant privacy notice (GDPR compliant)

Southampton Lighthouse International Church is aware of its obligations under the General Data Protection Regulation (GDPR) and is committed to processing your data securely and transparently. This privacy notice sets out, in line with GDPR, the types of data that we collect and hold on you as a job applicant. It also sets out how we use that information, how long we keep it for and other relevant information about your data.

Types of data we process
We hold many types of data about you, including:

· your personal details including your name, address, date of birth, email address, phone numbers
· gender 
· whether or not you have a disability
· information included on your CV including references, education history and employment history
· documentation relating to your right to work in the UK 
· driving licence

How we collect your data
We collect data about you in a variety of ways including the information you would normally include in a CV or a job application cover letter, or notes made by our recruiting officers during a recruitment interview. Further information will be collected directly from you when you complete forms at the start of your employment, for example, your bank and next of kin details. Other details may be collected directly from you in the form of official documentation such as your driving licence, passport or other right to work evidence. 

In some cases, we will collect data about you from third parties, such as employment agencies, former employers when gathering references or credit reference agencies..

Criminal conviction data
We will only collect criminal conviction data where it is appropriate given the nature of your role and where the law permits us. This data will usually be collected at the recruitment stage, however, may also be collected during your employment should you be successful in obtaining employment. 

We rely on the lawful basis of public interest and legitimate interest to process this data.

If you do not provide your data to us
One of the reasons for processing your data is to allow us to carry out an effective recruitment process. Whilst you are under no obligation to provide us with your data, we may not able to process, or continue with (as appropriate), your application. 
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