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Name of Institution Prince of
Songkla University

MENUA........cooeeiiinnn.

Prince of Songkla University............... CampusFaculty

[ ] sraazidua2avsiizar/2faizl sazn1551L918/0R
ANnidun1s
Course/Module Specification and Report

[ ] sruaziduauavilscaun15ain1aduIu sazn1s
SUENIUNIANNTUNS
Field Experience Details and Report

unuan 1 aiayanr'il
Section 1: General Information

1. sﬁ’auazﬁa'sm‘i?nlﬁm‘iqh Course/Module title and code
XXXXXX 2 e teeeeeee e e e e e e e e aeaen e

2. uunuIann Number of credits
X((X)-%-x)

3. uangasuaruscinnuavsraizn/aeizn Program and
categories of course/ Module

[ 1 wangas Program ............ccocceeeeeennnnnnee. g1u3n Field of
SWUAY ...

[ 1 vaawdngns (asalvisdusresmiidiagaulvvaravangns)



2
Several programs (In case of providing courses for several

programs)
iszinnaavsreiz Categories of course
szaulsauanas Undergraduate
[ 1 wanadand@nwia'ld General Education courses
[ 1 wueduanig Specific courses
[ 1 wuadvRani&s Free Elective courses
seauiiaugin@nn Graduate
[ ] wueduiieAu Core courses [ ] d9au
\&an Elective Core courses [ 1 3awgaun Specific
courses[ ] wuiadnLdan Elective courses
[ ] Ineniiwus Thesis [ 1 & sliwus Minor
Thesis

4. nsAannstaaunissau Teaching and learning

management

[ 1 siiunsiaaaaug/wiladu Managed by faculty/

[ 1 siiunisieauarany/uuieasu (Managed by several
faculties/ departments)
Aoy Faculty ... Jadumnuiufinausaay
Percentages of responsibility..............

ALy Faculty........cccvvveeeen Jadrumuiufinausaaay

ALy Faculty........cccvvveeeen Jadrumuiufinausaaay
Percentages of responsibility..............

[ 1 sdiunsinaaqe SuAUaIANTH TATUNO/LWRRIHN



Manage by a faculty with the cooperation with

company or organization

5. 2131583 URndaus 8 /2AMIAY a1315E{FAY 213158
U5n anasaiwnea*
Course/Module coordinator(s) and
lecturer(s)/Advisor/supervisor*
[ 1 anasepsufiarausaini/

[ 1 aranseifagau 1.

[ 1 avanseidsnen 1.

[ 1 aasefivna 1.

6. Fuiliisau/nnanisdnunilasdnuniiilesau
Semester/Year of study”

Uil Year of study ....... MaNI@nw Semester ........
fln1s@ns Academic Year..........

a a A o
7. sayanenanaag Related Courses



51 No
il Yes
S1e3MtvAunau Prerequisite 53
SPECITY ..o
183211 AULEaUTIN Co-requisite 53
SPECITY ...

a3 AU auAIuAY Concurrent seu
SPECIHY....ooe i

8. Sudnvinsnaaziduauavsuizi Uszaunisainiasiuiy
LAaZrANINLNIUNAALTUNNS

Date of issues

Suii Date........... LAY MONtA....coooeeeeeeeeeeeeaen W.¢ . Year

UMIAN 2 WanISEaUsNAIeKTIaa 83 /e300
sraunisainiasgulyu
Section 2: Course/Module/ Field Experience Expected
Learning Outcomes

1. HAAWBNSL3eIUsss U132 /2n3u1* Course/Module
Learning Outcomes*

WAaANBNSLeaUssTaUs18321/2f@3211 Course/Module CLOs



nagnsAsn1sinunaraisdsziiuna Measurement and

Evaluation Strategies/methods



11uaL1i6 Remarks

1. gheimniuilegauriovdngasiaudsudsonazvangasisuilys
Tu A1sudiau CLOs masidinulvinsaumauiovdngasnaudsuuse
wasnangnslsuilselna

If the course offers both pre-revised and revised courses, CLOs
should be written to cover both the pre-revised and the revised
curriculum.

2. nMsdau CLOs msmauaauﬁamm%uﬁmjauué”n (AAGT) LAY
ANUSUAALALTAY (IOU) WANITIAUSTLTUNARIKRTUNNT
Sudarausad (IaUI) a1 lsavinuanIstiAsLuunIalily
fasrunilaiunn

CLOs should cover both primary responsibilities (black dot) and
secondary responsibilities (white dot), but the evaluation
measure for the secondary responsibilities (white dot) may not
specify scoring criteria, or it may factor in only a small
proportion of the score.

2. i@saviatazinuniinTunisianazidssiiduna* Measurement
tools and weight distribution*



7

WAANBNSLILIUS NALYNS/ABA1SHaU nLNS/AbAITIanAL
STAUSILIA /2N I AN Teaching AsUsiuna
Course/Module Strategy/methods Measurement and
CLOs Evaluation
Strategies/methods
CLOT....cooie
CLOS.....cceeeee,
CLO2......cceiennn. .l
CLOS......coei
CLO...coiiii

3. MsNiszdudunaznisdnainse Grading System
(seyzaya : mslvidgyansal 12tu S, Uwsa A B, C, D, E
URSTZULNAUYTNIATFIUN TR U DViddnalunaseI8n147)
(Specify: grade symbol,; S,U or A,B,C,D,E , and define the
criteria considering each grade )

4. uuINMINITanssniaaviindnun/iidau Appeal procedure
(s2y38n1susatiasniviindaw/iisauacuagvissal yaains

AWauN1TaNGTal URZATEUIUNITIIIATEN1TINANTT) (Specify appeal

procedure for students and define appeal management )




5. @rasunas1a3a/21a3211 Course/Module description
(A lne)

(AN H)
(ENQGLISR)........ooeeeeeeeeee e

6. 31U 91 Number of hours

[ ] sau Teaching naud Theory ......uee........ {16
Practice ..........c...........
anreraauLaY (Self-study)....................
Flaenstinsuinsuannadau (Consultation after
Class) ......cccccovveeiiiannn,
[ ] dszaunrsainnadunu (Field experience) N
(Theory) .........ccouuunn...
U{0A (Practice) ............... AnEEIEInULAY
(Self-study).................

M TanstinisisnyuanIazau (Consultant hours
after class) ...........cccccoeeen....

7. m%wu1nsl§oaﬁuauu Materials/Support
1)



UWIAT 3 UHULATHNATDINISALTAUNNS
Section 3: Plan and Results of Teaching and
Learning

[ ] usnuanidunsarvisunaaziduauaysieizn/ziadzn
BREATTILIUNIANTUNS
Course/Module Specification plan and Report

1. unun19siau Teaching plan

dudaniilu wian AanssuN1s | N1suszuiv Waau
vdau il/inan| ltems/content | 3aug/dal | Evaluatio | Lecturers
Date/Month NINENNS n
Year/ Time Teaching &

Learning

activities/te

aching

materials

2. WwasunsiauAULLNuUn1ssau Progress report on the
teaching plan

Sunaztannid iy
A1s&au Date and
time for teaching

iann
Content

WaeLdY | sTUAUARATNNS
n13 Result | §anns Causes

and
management
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3. dayuinuaruanscnunani1santidiuvnis Problems and
impacts on implementation

1i112ia Topics

tleyunnnwulunisinnis
iBaun1ssdau Problems
in learning and teaching

WNanssnu
Impacts

NNTAAAANTTUATLILUT
(Learning activities)

ga/niwennsnnsizaug
(Learning materials
and resources)

a9 indsviiuna
(Evaluation)

4. UKtz auIIunaIusca Uy Number of learners by

grade level

SLAUAUY
Grade

ANIUK LU
Number of students

sagay
Percentage

A

B+

B

U

100




uaaua seauazuuu(tnsa) / Note: Score level (Grade)

11

51328V I NNUNUS/FNTUNUD

a6

TNH

fa-dANA

nuEA | uu WRUEILAG)
uii | Indnm f wihafa

iae [P | N

nyLieu
1 BIXXXXXX | LBNGH HILALIEIU 5 3 12

P = Progress
fwug uninnala

N = No Progress
gsiwus tduniiwala

finnuaNniTTun1svinInefinus/s1s

T nuaNninTun1svinInadwus/

[ ] wsnuanidumsarvisunaaziduazavilscaun1sainig

AU UREATTVIENIUHIANTUNTS

Field Experience Plan and Report

1. Axnssuaasiin@nin/widau Students' activities
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2. yumindn/wisau'lasuuauiiuna/anusasn19s18920n
Report or assignment Course requirements/ Assignments

JIuinaLuna/ANNADYNIS ARS8 2N
Assignment /course requirement

AnUnav
Deadline

3. nsfaaunanistaaug Following up student 's learning

outcome

3.1 szwivlln (Follow-up activities during field experience)

3.2 fla&uganisiln (Follow-up activities after field

experience)



4. vinuazanusudaaauaasiiaaeluavanseladiiadin/
wuaINAN

Duties and responsibilities of the company's field
supervisor

4.1 MTIRNANTINNTIEUT (Learning activity arrangement)

5. utrnarausudadaurasaratstaaunal fiié/
anstiiima/aarstinlsine

Duties and responsibilities of the
lecturers/advisor/supervisor

5.1 M3AananIsuNIsLaauy (Learning activity arrangement)
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= a & 1 e -
6. n1swesauntaayugaudsenauns/uiavidln Field
supervisor preparation



8. waetiun15lufluldeuuny Performance that did not

go according to plan

iaia (Topic)

Waeiiuns (Results)

STURNUAUAZANT

AnNs (Specify

causes and
managements)
Junagna Nl
Fplipkig
1szaunisalna

&uu (Date and
time of field

experience)

ASLATENKLIEU

Student preparation

ATTLEFUNNLREY

Field supervisor

preparation

ANTLeINANNSEULNA

Advisor/Supervisor

preparation
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N3AAAINTTUATLIEIUT

(Learning activity

arrangement)

ninenns/&atiuayu

(Resources support)

Jan19diadsuiiiuma
Process of

performance

evaluation

9. Sunurisauinunauszdudu Number of learners by grade

level

sLAUAY
Grade

ANUIUR LY
Number of students

sa8ae (Percentage)

A

B+

B

C+

C

D+

D

w

R

52u/Total

100

wnauasrduazuuu(insa) / Note: Score level (grade)
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uIaN 4 uwunisszsivuazlsuilsesiaia/zgeian
Section 4: Evaluation and Improvement Plan

wHunIsUsTiunardsuils
5129321/ 2"

Evaluation and

Improvement Plan

NAMLIUANIS
Results

TN i Vig W b1
Usuiseluasesalil
Improvement Plan

for the future

1. asdseiiiusaian/ia
pkig
Course/module

evaluation

2.  nsdssidiuanangey
AU

Lecturer evaluation

3. ANTMIUFDUNANTG
13Uy

Review of students'
academic performance

UMIAN 5 Aueq

Section 5: Others
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1. AMSUSAIIANSANSI3aUANSAaUAUN15I98 Research

integrated learning

2. ANsYsANINISANSIaUAISEaUAUNISUSN15I2ANINS

Academic service integrated learning



NS UNALaU/HUseRIUINUEIU/ AT

(Course coordinator)
...... Y AU

fdadativnardatduvanuzaavlsesrundngnsnanHunis

AN UUNSAAU

Comments from chairperson of the program on teaching

learning plan
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1s¥au (chairperson)

...... Loveiiiiiiiinecid

dafatiivnacdatduanucaadlsrsrunangnsnananis
AN UNISIaU
Comments from chairperson of the program on

teaching-learning results



is¥au (Chairperson)

...... oo e

* AUWAIafIan &N Aasrunusuln

21



