The Menomonie Singers

Policies

Lost/Damaged Music Policy

The Menomonie Singers will provide each choir member with a copy of each piece being performed by
him/her. Choir members are strongly encouraged to make notes during rehearsal and practice, on the
music, in pencil. Music must be returned in good, reusable condition within 7 days of the final
performance each season. If a choir member loses his/her copy of a piece of music, s/he may request an
additional copy upon payment of $8.00. $8.00 will be assessed against any choir member for each piece
of music which is lost or not returned in reusable condition upon leaving TMS or within 7 days of the
final performance each season.

Self-Promotion/Advertising Policy

The Menomonie Singers’ rehearsals, e-mail lists, newsletters, etc., are for our choir purposes only and
not for self-promotion or advertisements for goods, services, or organization. Artistic performances by
choir members in other forums may be offered for publication in the newsletter.

Cell Phone Use During Rehearsal

All cell phones should be turned off during rehearsals to allow for more effective rehearsals.

Member Disputes

Occasionally an individual singer might have a disagreement with another singer. We encourage singers
to find a constructive means of resolving such matters directly with the other singer, but if that is not
successful, please consult with either your section leader or a board member.

Non-Discrimination

The Menomonie Singers, Inc., does not discriminate against choir members, volunteers, or audience
members on the basis of race, cultural identification, gender, sexual orientation, age, color, creed,
ancestry, national origin, disability, political affiliations, religion, lawful source of income, family status,
accessibility status, or status as victim of domestic abuse, sexual assault or stalking, or age in excess of 40
years of age.
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