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IAEVG Ethical Guidelines

Emuyni pexomendayii IAEVG

Adopted on 29 November, 2017 by the IAEVG General [MputiHamuti 29 nucmonada 2017 p. ['eHepanbHoto acambnecto IAEVG, Mexiko,

Assembly, Mexico City, MEXICO.
Preamble

The International Association for Educational and
Vocational Guidance (IAEVG) is committed to the
global provision of educational and vocational
guidance, provided by competent and recognized
professionals. IAEVG members facilitate the dignity,
freedom, and integrity of people in making lifelong
choices and decisions at all ages, across their life
roles, as they anticipate, prepare for, enter into, face
and cope with the dynamics of the labour market and
the workplace.

IAEVG members recognize that vocational choices
and career development have an impact that reaches
beyond the individual, including responsibilities to
families, communities, and the larger society and
environment. National and global economies and the
structure of the labour market influence individual's
and families’ opportunities and constraints related to
career directions, decisions and sustainable careers.
Thus, members have important roles for influencing
the social discourses in institutions and networks that
shape the nature of policies and services, the theories
and tools that are used, and the resources available to
clients and the public. In turn, members are engaged
in the process of defining and redefining the nature of
services and the goals and targets of organizations
concerned with educational and vocational guidance.
Thus, social justice is a foundation for supporting
clients and the public and for shaping the
organizational structures where members deliver
educational and guidance services.

The IAEVG Ethical Guidelines are dedicated to
supporting members in their practices to enhance the
worth, dignity, potential, and uniqueness of those
persons whom IAEVG members serve. Through
joining IAEVG, members agree to the conscious and
deliberate application of ethical standards of conduct.
The Guidelines provide a reference for (a) making
decisions and actions as individual practitioners, (b)
planning agency policies and services, (c) informing
the public of expected standards of professional
practices and behaviour, (d) providing evaluative
criteria for self-assessments, peer evaluation, and

MEKCUIKA.
Mpeambyna

MixHapodHa acouiayis 3 ocgimHboi'ma npogpecitiHoi opieHmauii (IAEVG) eiddaHa
2nobanbHoMy 3abe3neyeHHI0 0C8imHbLOI ma npocheciliHoi opieHmauii, Ky
Hadaromb KoMnemeHmHi ma euaHaHi npoghecioHanu. Ynexu IAEVG cnpusioms
2i0Hocmi, ce0600i ma yinicHocmi rodell y npuliHgmmi 008iYHUX 8U6OpI8 i pilieHb
y ByOb-sKOMY 8iUj, y PI3HUX XUMMEBUX POSISIX, KONU 80HU hepedbayaroms,
20myrmbCs, 8CMynarms, CMUKaMbCA ma cnpasnsomscsi 3 QUHaMIKOIO PUHKY
npayi ma pobo4o2o micys. .

UneHu IAEVG susHaroms, wo 8ubip npogecii ma po3gumok Kap ‘epu Matoms
8nsnus, KUl 8UXo0UMb 3a MEXi OKpeMOi MOAUHU, 8KITKYarYu 0608 'a3Ku neped
cim’amu, epomadamu, Cycninbcmeom i HagkonuwHiM cepedosuuiem. HaujoHanbHa
ma anobarnbHa eKoHoMika ma cmpykmypa puHKy npaui ennuealoms Ha
Moxugocmi ma obmexeHHs 0cobu ma cim’i, nog’a3aHi 3 HanpsAMKamu Kap’epu,
PilEHHAMU ma CmIlKOK Kap'epor. TakuM YUHOM, YrIeHU 8idiepatomb 8ax/iusy
ponib y 8nnuei Ha couiarbHi AUCKYPCU 8 yecmaHogax i Mepexax, ski (hopmyroms
Xapakmep nosimuku ma nocrye, meopii ma iHcmpymerRmu, siKi
8UKOpPUCMOBYIOMBCS, @ MaKoX pecypcu, docmynHi KiieHmam i epomadcskocmi. Y
C8010 Yepay, YneHu bepyms ydacmb y nPOUECi BU3HaYeHHs ma nepeansdy
Xapakmepy nocnye, a makox uinetl i 3a60aHb opaaHizauili, ki 3atimatombcs
0C8imHbOI0 Ma NPOECIliHOK opieHmauiero. Takum YUHOM, couianbHa
cnpagednugicmb € 0CHOBOK 0715 NIOMPUMKU KiieHmig | 2pomMadcbKocmi, @ MaKox
01151 hopmyBaHHs opaaHi3auiliHux cmpykmyp, YeHu Skux Hadaroms oceimHi ma
opieHmauitiHi nocnyau.

Emuyni npuHyunu IAEVG cnpsmosaHi Ha nidmpumky dneHig y ixHiti npakmuui 0ns
nidsuULEeHHS YiHHOCMI, 2i0HOCMI, NOMeHUjany ma yHikanbHocmi mux ocib, sKum
cnyxamb 4neHu IAEVG. lMpuedHyroduck do IAEVG, yneHu no2odxyombcs Ha
cgidome ma cgidome 3acmocy8aHHs emuyHux cmaHdapmie nosediHku. KepigHi
npuHyunu Hadatoms 008IOHUK Ol (a) NPUUHAMMS piweHs i Oiti Ak
iHOuidyanbHUX npakmukig, (b) nonimuku ma nocnye aeeHmcmea 3 nnaHy8aHHsl,
(c) iHghopmysaHHs epomadcekocmi npo oYikysaHi cmaHOapmu npogheciliHoi
npakmuku ma nogediHku, (d) HadaHHs Kpumepiig ouiHku O cCaMOOYiHKU
OUiHI0BaHHSI, KonezianbHe OUiHI08aHHs ma Haznsio 0ns 3abe3neqeHHs
cma+dapmig sKkocmi HadaHHs Nocnye, i (e) nowyk opeaHisauyitiHoi nidmpumku 0ns
npoghecitiHo2o po3sUMKY.
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supervision to ensure quality standards in service
provision, and (e) seeking organizational support for
professional development.

The Ethical Guidelines are intended to stimulate the
professional development of IAEVG members in their
ethical behaviour, through identifying minimum
essentials and aspirational goals for ethical behaviour.
The Guidelines cannot address every possible ethical
conflict that IAEVG members experience in their
national or cultural contexts. However, the Guidelines
can be used to create ethical guidelines in the
countries and local regions for which these may be
applied and adapted.

Ethical Responsibilities to Clients

1 IAEVG members take into account the holistic needs
of clients (educational, vocational, personal and social)
as they interact in the planning process, the
adjustment to education and training, occupations, and
careers, and/or clients’ capacity to fully engage with
services, and seek additional resources, including
relevant experts, to address clients’ needs.

2 IAEVG members accept the primary obligation to
mutually respect the dignity of each person to whom
educational and vocational guidance services are
rendered. This obligation includes acceptance of the
rights of the individual to make independent and
socially just choices, to take responsibility for decisions
reached, to engage in self-direction and
self-development, and to preserve confidentiality.
However, in situations where clients hold antisocial
values that are of danger to themselves or others, it
may be necessary for the practitioner to indicate what
his/her professional values are and to what extent
he/she supports social conventions. Members are
responsible to behave according to laws and policies
that pertain to client rights and limits of confidentiality.

3 IAEVG members are aware of their values and
attitudes, in order to avoid the unnecessary imposition
of their personal values and strive to take into account
the worldviews of their clients. Members refrain from
consciously dictating or coercing client choices,
values, lifestyles, plans, or beliefs (e.g., general views
on economic life) that represent the worldview of the
practitioner or other people, but not the client’s
worldview. In particular, they avoid all forms of
stereotyping and discrimination, e.g., racism, sexism,
ageism, classism, and pro-actively work to overcome
the impact of these forms of oppression on clients’

Emuyri pekomeHOauii npusHaderi 0nis cmumMymnosaHHs npohecitiHo2o po3gumky
uneHie IAEVG y ix emuyHiti nogediHui Wnsxom U3HAYEHHS MiHiManbHUX
OCHOBHUX 8UMO2 ma baxaHux uineli 0ns emuyHoi nogediHku. PekomeHdauii He
MOXymb po32si0amu 8ci MOXU8i emuYHi KOHIKMU, 3 SKUMU CMUKatombCsl
uneHu IAEVG y ceoemy HauioHanbHOMY YU KynbmypHOMY KOHmeKemi. Tum He
MeHwW, PekomeHOauii MoxHa eukopucmosysamu 0511 CMBOPEHHS EMUYHUX
HacmaHo8 y Kpaikax i micuegux pezioHax, Onisi SKUX 80HU MOXYmb 6ymu
3acmocogaHi ma adanmosati.

EmuyHa eidnogidanbHicmb neped KnieHmamu

1 Ynenu IAEVG spaxosytomb yinicHi nompebu KnigHmis (0c8imHi, npogeciii,
ocobucmi ma coujanbHi), Ko 80HU 83aeM0dioMb y NPOUECH NNaHy8aHHs,
adanmauii 0o oceimu ma HagyaHH#, npogpecill i kap'epu ma/abo 30amHocmi
KnigHmig NOBHOI MipOk 83aeModismu 3 nocyeu ma wykamu dodamkosi
pecypcu, eknto4aryu 8idnosidHux ekcnepmis, Ons 3a0080eHHS homped
KnigHmig.

2 Ynenu IAEVG bepymb Ha cebe 0cHosHe 30608 ’3aHHS 83aEMHO nosaxamu
2i0Hicmb KoxHOI 0cobu, sKili Hadarombcsa ocsimHi ma npogpecilini nociyau. Le
30608 ’'513aHHS BKIKOYAE BUSHAHHSA Npag 0cobu pobumu He3anexHull i coyjanbHo
cnpasednusuli aubip, 6pamu sidnosidanbHicme 3a NPULHSMI piieHHs, 6pamu
y4acmb y caMoynpassiHHi ma camopo3gumky, a makox 36epizamu
KOHpideHuitiHicmb. OdHaK y cumyauisx, Konu knieHmu 0ompumyomscs
aHmucoujanbHux yiHHocmed, Siki cmaHoensimb Hebesneky 05151 HUX camux abo
[HWUX, NPaKMUKYr4OMy MOXe 3Ha0obumucs gkazamu, SKUMU € to2o/ii
npogbecitiHi yiHHoCMi ma Kot MipoKo 8iH/80Ha nIdmpuMye couianbHi 3guyai.
YuacHuku Hecymb 8idnogi0ansHicmb 3a A0MPUMaHHs 3aKOHI8 | NoImMuUKU, sKi
cmocyrombCs npas KnieHmig i 06MexeHb KOHIOeHUIUHOCMI.

3 Yneru IAEVG ycsidommtoroms 801 uiHHOCMI ma noensdu, wob yHUKHymu
HenompibHo20 Hae’a3ysaHHs c8oix ocobucmux uiHHocmel i npagHyms 6pamu 00
yeazu ceimoansid ceoiX KiieHmig. YyacHuku ympumyromscs 8id caidomoz0
OuKmy8aHHs Yu npumycy knieHma 00 8ubopy, UiHHoCmed, CMuITo Xumms,
nnaHig abo nepekoHaHb (Hanpuknad, 3aeanbHux no2nsdie Ha eKoHOMIYHe
Kumms), aKki npedcmaensoms €8imoansd npakmukyr40o2o flikapsi abo iHWUxX
moded, ane He csimoansd KnieHma. 30Kkpema, 80HU YHUKatomb yCix hopm
cmepeomunis i QUCKpUMIHaUii, Hanpuknad, pacusmy, CeKcuamy, 8ikosoi
nosediHKu, Kacogocmi, i akmusHO npautorome Had nodonaHHaM 8nusy yux
¢hopm eHobneHHs1 Ha docmyn KrieHmig Ao NOBHOUIHHOI ocgimu ma 3alHsmocmi
ma nogHy y4acme y HUX.
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access to and full participation in meaningful education
and employment.

4 |AEVG members inform clients, orally or in writing, of
the purposes, goals, techniques, policies and ethical
guidelines under which educational and vocational
guidance is provided, conditions in which consultation
with other professionals might occur, and legal or
policy constraints which relate to how services are
provided. In doing so, members consider the limits of
confidentiality when working with minors and other
vulnerable persons. Any limits on confidentiality set by
others will be discussed with the client before
proceeding, supporting the client to choose personal
responses to such limits and involvement. Disclosure
of confidential information normally requires the client’s
expressed consent and must be considered in light of
potential harm to the client or others.

5 IAEVG members avoid conflicts of interests which
compromise the best interests of their clients when
they engage concurrently in direct roles with clients
such as career counselling, serve as representatives
of paid employment exchanges or as paid recruiters or
intermediaries for education and training
institutions/organisations. Where potential conflicts of
interests occur, they should be made known to the
client as soon as possible, and preferably before
commencing service provision.

6 IAEVG members use relevant standards to select
and administer assessment and provide interpretation
of results, including the cultural specificity and
relevancy of assessment protocols. Such practitioners
provide explanations of the content, purposes, and
results of tests in language that is understandable to
clients. Members recognize that emerging techniques
and service environments (e.g., technology-assisted
assessment or career guidance programs; distance
guidance and counseling) require background training
and continuing familiarity with the professional
literature.

7 IAEVG members promote the benefits, to clients, of
new techniques and those that are empirically
validated, in supporting their clients to make informed
choices about service provision. This includes the use
of appropriate technology and/or social media
resources when research or evaluation warrants such
use. Members ensure that the use of technology
and/or social media resources or other techniques are
appropriate for the individual needs of the client, that

4 Ynenu IAEVG iHgbopmyromb KiieHmig yCHO Yu NUCbMOBO NPO Uirti, Yirti,
mMemodu, noimuKy ma emuyHi NPUHYUNU, 32i0HO 3 SKUMU HadaembCs OC8IMHS
ma npogbecitiHa opieHmauisi, ymosu, 3a SKUX MOXymb 8idbysamucs KoHCynbmau,i
3 iHWwumU chaxiguamu, a makox npagosi Yu NOMIMUYHi OBMEXEHHS, sKi
cmocyrombcs sK Hadarombcs nocyau. [pu YoMy YieHu 8paxosyoms Mexi
KOHGbideHuitiHocmi nid Yac pobomu 3 HENOBHOMIMHIMU Ma IHWUMU 8pa3nueuMu
ocobamu. byOb-siki 06MEXeEHHS KOHIeHUiIHOCMI, 8CMaHOBMeHI iHWUMU
ocobamu, 6y0ymb 062080peHi 3 KnieHmoM neped npodogxeHHsM, Qonomazaryu
KknieHmy eubpamu ocobucmy 8i0nosiob Ha maki 0bMexXeHHs ma yyacm.
PoszonowerHs koHpideryitiHoi iHhopmauii 3a3guyail nompebye yimkoi 3200u
KnieHma ma mae posensdamucs 3 0enady Ha nomeHuitiHy wkody 0ns KinieHma yu
iHWwux oci.

5 Uneru IAEVG yHukatomb KoHeikmig iHmepecis, ski cmagnsgms nio 3a2posy
Halikpali iHmepecu iXHiX KiieHmis, Konu 80HU 00HOYacHoO bepymsb y4acmb y
6e3nocepedHix ponisix 3 KieHmamu, makumu siK KOHCYbMY8aHHs 3 NUMmakHb
Kap'epu, ciyxamb npedcmasHukamu ninamHux bipx npauesnawmysaxHs abo
nnamHuMUu pekpymepamu Yu nocepedHuKamu 01151 OC8IMHIX | HagyabHUX
3aknadie/opeaaHisauill. SKwo 8UHUKaOMb NOMEHUIUHI KoHAIKMU iHMepecie, npo
HUX cn1id nogidomumu KnieHma sikomoza weudwe, i b6axaHo A0 noyamky HadaHHs
nocnye.

6 Ynenu IAEVG sukopucmosyroms gidnogioHi cmaHOapmu dns aubopy ma
admiHicmpyeaHHs OUiHI08aHHsI Ma HalaHHs1 iHmepnpemauii pesynsmamig,
8KITKOYal0YU Ky/ibmypHi 0cobugocmi ma penesaHmHicme NPOMOKOJTie
OuiHro8aHHs. Taki npakmuku Hadarome NOSICHEHHS 3micmy, uinel i pe3ynbmamig
mecmie MOS0, 3pO3yMIfIoK KiieHmam. Y4acHUKU 8U3Haomb, WO Ho8i Memodu
ma cepedosuuye HadaHHs nociye (Hanpuknad, npozpamu OUiHIOBaHHS YU
npogbecitiHoi opieHmauii 3a donomoeoto mexHonoeitl; ducmaruitiHe KepigHUYMEo
Ma KOHCYnbmysaHHs) guMazatomsb 6a3080i nideomogku ma nocmiliHo2o
3Hallomcmesa 3 NPogeCitiHOK fTimepamypor.

7 Ynexu IAEVG nponaeytoms KrieHmam nepegaau HoguX i eMNipUYHO
nidmeepdxeHux Mmemodis, donomazatoyu c8oiM KnieHmam pobumu
noiHghopmosaHuti ubip wj0do HadaHHs nocnye. Le gknrovae 8UKopUCMaHHS
8i0nosidHUX mexHonoeili ma/abo pecypcig coyianbHuX Mepex, Konu 00CiOKeHHs
Yyu oyiHKa sunpasdosyromb Make 8UKOPUCMAHHS. Y4acHUKU 2apaHmyms, wo
8UKopucmaHHs mexHonoeaili ma/abo pecypcig couianbHux media du iHWux
memodig 8idnosidae iHOusidyansHUM nompebam KiieHma, Wo KiieHm po3ymie, K
8UKOPUCMO8Y8amU MexHiky Yu npoyec, i wo Hadaemocsi nodanbwa donomoeaa,
AKWO Ue HeobxioHo . YneHu IAEVG eusHaroms, ik mexHosoeis ma oucmaruitiHe
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the client understands how to use the technique or
process involved, and that follow-up assistance is
provided, if needed. Members of IAEVG recognize
how technology and distance guidance and
counselling have a unique impact on issues such as
informed consent, limits of confidentiality, data security,
identity verification, cyber-bullying, professional
boundaries, and record keeping. Members advocate
for equitable access to technology and/or social media
resources by members of under-represented groups,
and to non-discriminatory, current and accurate
information whenever technologies are used.

8 1. IAEVG, members, in representing their
professional competencies, training and experience to
individual clients as well as to organizations for which
consultation is requested, provide information that is
clear, accurate, current, and relevant and does not
include misleading or deceptive statements or
materials.

9 IAEVG members function within the scope of
practice relative to their training and experience.
IAEVG members make appropriate referral when their
professional assistance cannot be provided or
continued, or when services requested are beyond the
scope of practice for which the IAEVG member is
qualified to provide.

10 IAEVG members who work as independent
practitioners are transparent about their professional
fees and other costs for services, e.g., assessment
material. Members structure their fees to provide
reasonable access to services and/or provide
appropriate referrals. In providing independent
services, members respect intellectual property,
brands, and patents on the use of material for
commercial purposes. Seeking fees for services does
not outweigh the responsibilities for practitioners to
work within their qualified scope of practice.

11 IAEVG members demonstrate social responsibility
for increasing access to vocational and guidance
services, and for providing relevant and beneficial
professional services. In striving for social justice,
members recognize the obligation to advocate for the
provision of equitable opportunities in educational and
vocational guidance without prejudice to persons,
including diversity on dimensions such as social class,
educational background, age, gender, race/ethnicity,
religious beliefs, abilities, sexual orientation, and their
intersections.

KepigHULMB0 ma KOHCYTbMmyeaHHs Malomb YHiKanbHUL 8nnue Ha maki NUMaHHs,
AK iHhopmogaHa 3200a, 06MeXeHHS KoHideHyiliHocmi, 6e3neka daHuX,
nepesipka ocobu, kibep3anskysaHHs, npogeciliHi mexi ma 8edeHHs 3anucie.
UneHu sucmynatoms 3a cnpasednusuli docmyn do mexHonoeiti ma/abo pecypcie
coujanbHUXx Mepex 0ns YneHie HedocmamHb0 NpedcMageHux epyn, @ makox 0o
HeducKpuMiHauitiHoi, akmyanbHOi ma moy4Hoi iHghopmauii, konu
8UKOpUCMO8YIMBLCA MeXHomMoeil.

8 1. YUnenu IAEVG, npedcmasnsitoyu c80i npogheciliHi HagUYKU, Hag4aHHs ma
00cC8id OKpeMuM KrlieHmam, @ makox opaaHisayiam, 0n1d aKux nompibHa
KOHCynbmaujsi, Hadatome iHGhopmauito, sika € YimKo, MOYHOK, akmyalbHO ma
aKkmyarbHO ma He Micmumb OMaHIusUxX abo OMaHnUBUX meepOxeHsb. abo
Mamepiariie.

9 unerie IAEVG cyHKuioHytomb y pamkax npakmuku 8idnogioHo 00 ixHbol
nideomosku ma docsidy. YneHu IAEVG pobnsmb eidnogioHe HanpasneHHs, SKWo
ixHs npogpecitiHa donomoea He moxe 6ymu HadaHa abo npodoexeHa, abo Konu
3anumysaHi nocyau uxodsmb 3a paMKu npakmuku, 05151 Ha0aHHs SKOT YieH
IAEVG mae keanicpikaujto.

10 Yneru IAEVG, ski npautoromb Sk He3anmexHi npakmuku, Npo3opo
nosidomnsoms npo ¢eoi npoghecitiHi 20Hopapu ma iHwi umpamu Ha nocyau,
Hanpukrad, ouiHto8anbHi Mamepianu. Y4acHuKu cmpykmypytoms c8oi 20Hopapu,
wob 3abesneyumu po3ymHuli docmyn Ao nociye ma/abo Hadamu 8i0N08IOHUX
pexomeHdauitl. Hadatoyu He3anexHi nocmyau, y4acHUKU nosaxaroms
iHmenekmyarnbHy enacHicms, 6peHOU ma nameHmu Ha 8UKOPUCMaHHS
Mamepiarig y KOMepUiliHuxX yinsx. BumazaHHs1 20Hopapie 3a nocnyau He
nepegaxye 8idnosidanbHicmb NPaKMUKYIYUX cheyianicmig 3a pobomy 8 pamkax
ix kganichikosaHoi cohepu npakmuku.

11 uneHis IAEVG demoHcmpyromb couianbHy idnogioasbHicmb 3a PO3LIUPEHHS
docmyny do nocnye npocbecitiHoi opieHmauii, a makox 3a HaOaHHs 8i0N0GIOHUX i
KopucHux npogpecitiHux nocrye. [pagHy4u do couianbHoi cnpasednugocmi,
uYrneHu su3Harome 30608 'A3aHHs 8i0cmotosamu HadaHHs PigHUX MoXrusocmel y
cehepi ocgimu ma npogpecitiHoi opieHmauii 6e3 wkodu Ans 0cib, eKYaryu
Pi3HOMaHImHicmb 3a MakuMu napamempamu, K couiansHull knac, oceima, ik,
Cmamb, pacoga/emHidHa npUHanexHicms, pesnieiliHi nepekoHaHHs , 30ibHocmi,
CceKcyarnbHa opieHmauisi ma ix nepemuHu.
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12 IAEVG Members avoid all forms of oppressive
social practices such as discrimination, and actively
work directly with clients and the public, and on their
behalf, to address oppressive social and structural
inequalities in education and employment systems.

Attitudes to Colleagues and
Professional Associates

1 IAEVG members proactively develop and maintain
cooperative relationships with professional colleagues
and administrators in order to facilitate the provision of
optimal educational and vocational guidance.

2 IAEVG members inform colleagues and
administrators about aspects of the provision of
educational and vocational guidance such as
confidentiality and privacy guidelines.

3 IAEVG members provide professional colleagues
and administrators with accurate, objective, concise
and relevant information about the needs of the
clientele they serve and the public, while respecting
confidentiality. Members also provide data that may be
used in the evaluation and presentation of outcomes
related to service provision.

4 |AEVG members cooperate with their professional
colleagues in implementing the Ethical Guidelines in
the procedures and practices of their work setting.
When concerns arise as to the ethical behaviour of
professional colleagues, whether IAEVG members or
not, the member should discuss such concerns with
the colleague or use available institutional channels,
such as agency administrators, local or national
associations, to address the concerns and remedy
potential harm to clients or the public.

5 IAEVG members, in cases where ethical issues are
unclear or ambiguous, will consult in a confidential
manner with a professional association or colleagues
to attempt to clarify the issue or develop strategies to
rectify the conditions that caused the problem. Failing
that possibility, practitioners should directly contact the
Secretary General of IAEVG to seek clarification,
advice or to raise a query of professional ethics.

Behaviours Towards Government,
Employers, Community Agencies, and
Community Members

1 IAEVG members familiarise themselves with current
relevant national and regional policies for education,

12 Ynenu IAEVG yHukatomb ycix popm penpecusHoi couianbHoi npakmuku,
AK-0m OUCKpUMIHaUsi, | akmusHO npauroromb 6e3nocepedHbo 3 KiieHmamu ma
2pomadcekicmio ma 8i0 iXHb020 iMeHi Had 8UPIWLEHHAM 2HIMIoYOI couianbHoi ma
CMpYyKMYypHOI HepigHOCMI 8 cucmemax oceimu ma npauyeesaimysaHHs.

CmaeneHHs1 00 Konez i npogheciliHux napmHepis

1 Ynenu IAEVG akmugHo po3susatoms i nidmpumytoms 8i0HOCUHU chignpayi 3
npocgecitiHuMu Konezamu ma admiHicmpamopamu, wob cnpusmu HadaHHI0o
onmumarbHoi 0c8imHbLOI ma npohecitiHoi opieHmauji.

2 Ynenu IAEVG iHgbopmyroms Konee i adMiHicmpamopie npo acnekmu HalaHHs!
0C8iMHL0i' ma NPoheciliHoi opieHMauii, maki ik NPUHUUNU KoHIideHyiliHocmi ma
KOHepideHuitiHocmi.

3 Yneru IAEVG Hadaromb npoghecitiHum Konezam i aOMiHicmpamopam moyHy,
06’ekmusHy, cmuciy ma akmyasbHy iHgbopmauio npo nompebu KiieHmig, SKux
80HU 06C/Ty208yH0Mb, | 2pOMa0CLKOCMI, 00MPUMYHUCH NPU UbOMy
KoHgideHuitiHocmi. YneHu makox Hadaromb AaHi, siki MOXyms 6ymu
8uKopucmaHi 05151 OYiHKU ma npedcmaeneHHs pe3yibmamis, nog’a3aHux i3
HalaHHAM nocriye.

4 Ynenu IAEVG cnignpautotoms 3i c8oiMu Konezamu-npogecioHanamu y
enposadxeHHi EmuyHux pexomeHdauili y npouedypax i npakmukax ceoei
pobomu. Konu euHukatomb 3aHENOKOEHHS w000 emu4HOi N08ediHKU
Konez-npogbecioHanie, He3anexHo ei0 moao, € 80HU 4neHamu IAEVG qu Hi, YneH
nosuHeH 062080puUMu Maki 3aHENOKOEHHSI 3 Kone2oko abo ckopucmamucs
0ocmynHUMU iHCMUMyyiliHUMU KaHaamu, Hanpuknad admiHicmpamopamu
azeHmemea, MiCUe8UMU YU HayioHarbHUMU acoyiauiamu, 0ns UPILIEHHS
3aHENOKOEHb | YCYHEHHSI NOMeHUitiHUX npobrem. wkodu KnieHmam abo
cycninbemey.

5 Unenu IAEVG y sunadkax, Konu emuyHi numaHHs € He3po3yminumu abo
HEOOHO3HaYHUMU, KOH(IOEHUIUIHO NPOKOHCYMbMY0MbCS 3 NPOCECIHOW
acouiayjeto abo koneeamu, w06 cnpobysamu nposcHumu npobremy abo
po3pobumu cmpameeii 0515 8UNPageHHs yMo8, SKi ChpuyuHUIU npobnemy.
SKwo makoi Moxnugocmi Hemae, NPaKMUKYHYi NPayiBHUKU NOBUHHI
6e3nocepedHbo 38’a3amucs 3 [eHepanbHuM cekpemapem IAEVG, wob
ompumMamu po3’cHeHHs, nopady abo nocmasumu numarHs wodo npoghecitiHoi
emuKu.

MoeediHka no eidHoweHHI0 o ypsidy, po6omodasuyie,
2pomadcbKux ycmaHos i YneHie 2pomadu

1 Ynenu IAEVG 3HaliomnsimbCs 3 akmyasibHOK HauioHabHOK ma pe2ioHanbHOK
nosnimukoto w000 0c8imu, Hag4aHHs, npauesgnawmysaHHs, CouyianbHoOl



A8

A9

A10

ATl

A12

R1

training, employment, social inclusion, which provide
the context for their work.

2 IAEVG members are encouraged to liaise proactively
with parents, community elders and leaders, and other
representatives of local populations who may have a
significant influence on career choices and service
access.

3 IAEVG members identify the needs of clients and the
public to overcome structural and social barriers to
accessing relevant, timely, and equitable service
provision. Members use their knowledge to advocate
for educational and vocational guidance services and
policies that are ethically rendered and relevant to
client needs in cooperation with policy-makers,
legislators, and/or the administrative personnel of
publically and privately funded organizations.

4 |AEVG members insist that professional guidance
entails more than providing information and/or job
placement activities and services. Members take a
stand, individually and collectively, on public policies
that pose barriers for their clients and the public, and
that limit their capacity to deliver high quality services.

5 IAEVG members support their professional
associations in efforts to educate and inform
administrators, legislators, members of other
organizations, and the public, of the accepted
qualifications and training expectations of competent
practitioners of educational and vocational guidance.

6 IAEVG members engage employers to work
collaboratively in the development of workplaces that
invest in training, respectful and safe workplace
conditions, and opportunities for enhancing the career
development of employees. While recognizing
employers’ needs for flexibility, employees also need
workplace conditions that provide security and
meaningful work.

Responsibilities to Theory and
Research

1 IAEVG members participate in research and report
findings using procedures that are consistent with the
accepted ethical and scientific standards of
educational and psychological research practices.
When client data are used for statistical, evaluative,
research or program planning purposes, the IAEVG
member ensures the confidentiality of the identity of
individual clients, and seeks client permission of such
data.

iHmeapauii, wo 3abesnedye KoHMexcm 05151 ixHboi pobomu.

2 Ynenig IAEVG 3a0xoyytomb akmusHo cninkysamucs 3 6ambkamu,
cmapocmamu ma nidepamu epomadu ma iHwumu npedcmasHuUKamu Micee020
HaceneHHs, ki MoXymb Mamu 3HayHUU ennue Ha 8ubip kap’epu ma docmyn 0o
nocnye.

3 Unenu IAEVG susHayatoms nompebu kiieHmig i gpomadcbkocmi Ons
nodonaxHsi cmpyKmypHUX i couianbHux nepewkod 05151 docmyny 00 8i0N0BIOHUX,
c8oeyacHux i cnpagednusux nocye. YneHu 8UKOPUCMOBYOMb C8OI 3HaHHS, W06
8idcmorosamu ocgimHi ma npoghecitiHo-opieHmauyiliHi nociyau ma nomimuky, sKi
€ emuyHUMU ma eidnosidatomb nompebam KilieHmig y cnignpaui 3 noimukamu,
3aKoHo0asusMU ma/abo admiHicmpamugHUM NePCOHaNoM OepasHUX i
npugamHux opaanisayj.

4 Ynenu IAEVG Hanonsizatomes Ha momy, wo npocpeciliHa opieHmaus
nepedbayac binbuie, Hix HadaHHs iHhopmauii ma/abo disnbHicmb i nocyau 3
npauegnawmysaHHs. YneHu 3atimatoms iHOUgIOyasbHy ma KonekmusHy no3uyio
wo0o depxasHoi NOAIMUKU, sika CMeoproe nepewwkodu O1s1 iXHIX KnieHmig ma
2pomadcskocmi ma 0bMexye ixHio 30amHicmb Hadagamu 8UCOKOSIKICHI nociyau.

5 YUnenu IAEVG nidmpumytoms ceoi npoghecitiHi acoyiayii 8 3ycunnisix 3 Hag4yaHHs
ma iHghopmysaHHs admiHicmpamopis, 3aKoHo0asug, YneHis iHWUX opaaHizauit
ma epomadcekocmi npo NpuliHIMHI Keanighikauii ma oyikysaHHs wodo
nid20mosKu KoMnemeHmMHuUX npakmukis 0ceimHb0i ma npogheciliHoi opieHmauii.

6 Ynenu IAEVG 3anyyatoms pobomodasuie o cnignpaui y po3sumky poboyux
micyb, sIKi iHeecmylomb y HagyaHHs, WaHobusi ma 6e3neyxi ymosu npayi ma
MOXI1U8OCMI NOKPALEHHS Kap €PHO20 PO3BUMKY NpauigHUKIB. YCc8idoMonYU
nompebu pobomodasuie y eHy4Kocmi, npauisHUKU makox nompebyoms yMog Ha
poboyomy micyi, ki 3abe3neyyroms 6e3neky ma amicmosHy pobomy.

BidnogidanbHicmb 3a meopito ma AocnioKeHHs

1 Ynenu IAEVG 6epymb yyacmeb y docnidxeHHi ma 3gimyromb npo pesynsmamu,
8uKopucmosyr4u npouedypu, siki eidnogidatomb NPUUHAMUM eMUYHUM |
HaykKosuM cmaHOapmam npakmuku ocsimHix i ncuxonoaidHux docnidxeHb. Konu
OaHi KrieHma 8UKOPUCMO8YMbCS O CMamuCMUYHUX, OUHOYHUX,
docnidHuubKux yinel abo nnaHysaHHs npoepamu, 4neH IAEVG 3abesneyye
KOHpideHyiliHicmb 0cobu OKpemux KiieHmig i 3anumye A038in KiieHma Ha maki
0OaHi.






