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. GENERAL PROVISIONS
1.1. These Rules on Corporate Governance Standards (hereinafter referred to as the «Rules») are designed to implement an appropriate system of governance based on the principles of transparency, accountability, fairness and responsibility.
1.2. The rules define the procedure of implementation of corporate governance in «Altyn Tulpar Trade» (hereinafter - «Company»), including functions and interaction of management bodies, control system and decision-making procedures.
1.3. These Rules are binding for all organs and officials of the Company.

. PRINCIPLES OF CORPORATE GOVERNANCE
2.1. Corporate governance in the Company is based on the following principles:
2.1.1. Transparency is the disclosure of reliable information about the activities of the Company to interested parties.
2.1.2. Fairness - respecting the rights and legitimate interests of participants, workers and partners.
2.1.3. Accountability - ensuring the responsibility of executive bodies to members of the Company.
2.1.4. Responsibility - informed and informed decision-making aimed at sustainable development.
2.1.5. Division of functions - clear delineation of powers between governing bodies.

. STRUCTURE OF GOVERNANCE
3.1. The corporate governance bodies are:
3.1.1. General assembly of participants - the highest governing body;
3.1.1. The Director-General (Executive Body) shall exercise current leadership;
3.1.1. The Supervisory Board is responsible for overseeing the activities of the executive body;
3.1.1. Commissions (audit, risk, ethics, etc.) - deliberative bodies.

. GENERAL MEETING OF PARTICIPANTS
4.1. The General Assembly of the members of the Company has exclusive competence, provided for by the Civil Code of the KR and the statute of the Company.
4.2. The exclusive competence shall include:
4.2.1. approval of the development strategy;
4.2.2. appointment and release of the Director-General;
4.2.3. approval of transactions with interest;
4.2.4. approval of annual accounts, distribution of profits.
4.3. Decisions shall be taken by open vote, reflected in the minutes.
4.4. The meeting may be ordinary (annual) or extraordinary (at the initiative of the participant, CEO or auditor).

5. DIRECTOR-GENERAL
5.1. The Director-General shall exercise current management of the activities of the Company, acting without a power of attorney on behalf of the Company.
5.2. The powers of the Director-General shall be determined by the Charter and the employment contract.
5.3. Director General:
5.3.1. organizes the implementation of decisions of the meeting of participants;
5.3.2. represents the Company in relations with third parties;
5.3.3. organize accounting and reporting;
5.3.4. is personally responsible for the results of the Company’s activities.
5.4. The Director-General shall report regularly to participants on key management and budget implementation issues.

. DISCLOSURE AND REPORTING
6.1. The Society shall ensure that its activities are open to participants, supervisory authorities and, if necessary, other interested parties.
6.2. The following shall be disclosed:
6.2.1. annual financial statements;
6.2.2. the report of the General Director on the activities of the Company;
6.2.3. information on major and interest transactions;
6.2.4. information on changes in the structure of control bodies.
6.3. All disclosures shall be accurate, complete and up-to-date.

. Risk management and internal control
7.1. Society implements a risk management system based on:
7.1.1. regular identification and assessment of risks;
7.1.2. Appointment of risk managers;
7.1.3. the existence of a policy to prevent losses and violations.
7.2. Internal control shall be exercised by the Director-General and, where available, by an internal auditor or commission.
7.3. The internal control system shall ensure:
7.3.1. compliance of the Company’s activities with internal and external standards;
7.3.1. protection of the assets of the Company;
7.3.1. Detection and prevention of abuse.

. CONFLICT OF INTEREST AND COMPLIANCE
8.1. Persons making decisions on behalf of the Company shall avoid conflicts of interest.
8.2. If there is a potential conflict, the person must notify the CEO or the meeting of participants.
8.3. Supervision may be assigned to the designated officer or commission.
8.4. Taking decisions in a conflict of interest without appropriate disclosure entails liability.

. ETHICS AND CORPORATE CULTURE
9.1. The governing bodies are obliged to form and maintain in the Company a culture of business ethics, legality and respect.
9.2. Initiatives to educate staff on corporate standards and internal policy are supported.
9.3. Each leader is obliged to demonstrate by example the commitment to the values of the Society.

. MONITORING OF COMPLIANCE
10.1. The Director-General shall be responsible for the implementation and compliance with these Rules.
10.2. A person (or commission) responsible for monitoring the implementation of corporate governance standards may be appointed by decision of the General Meeting.
10.3. Violations of the Rules shall be recorded and shall incur disciplinary or other liability.

. FINAL PROVISIONS
11.1. These Rules shall be approved by the General Meeting of Participants and shall enter into force upon approval.
11.2. All changes and additions shall be made by decision of the General Meeting.
11.3. The rules shall be mandatory to all officials and responsible employees of the Company.
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