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In-text citations

2.1 Sustainable Development

According to Caliskan (2013). industrialisation and the growth of large-scale businesses,
driven by the need to meet human demands. have resulted in excessive consumption and a
range of negative consequences. including global warming, air and water pollution, depletion
of natural resources, and adverse impacts on human health and quality of life. To mitigate the
harmful outcomes of these actions. the concept of sustainable development has been
introduced. Sustainable development was described in the Brundtland Report as "the potential
to meet the requirements of current generations without compromising the ability of future
generations to meet their own needs‘| (Brundtland 1987. p. 16}.|-T0 address this crucial concept
of sustainable development. the 2030 Agenda for Sustainable Development has issued 17
SDGs which are globally accepted. These SDGs offer global direction for addressing the issues
the international community is now experiencing (Stefanescu 2021). Sustainability has three
main branches: economic viability, social responsibility. and environmental responsibility
Ogzili 2022)| The three dimensions are presented with opportunity costs and trade-offs between
each dimension. Social and environmental reasonability cannot stand in isolation from
economic viability. Therefore, accountants and managers must consider the sustainable
development of organisations as an integral part of their decision-making.

The dominant theory that will outline this research study is the legitimacy theory. Legitimacy
theory states that organisations continuously try to ensure that they carry out activities under
societal boundaries and norms (Deegan et al. 2002). According to legitimacy theory, an
unbreakable virtual social contract exists between an organisation and the social system in
which it functions (Aversano et al. 2022). The notion that a business and the society in which
it works have a "social contract” is the foundation of legitimacy theory (Deegan et al. 2002).
The social contract represents every expectation that society has for how an organisation must
operate (Deegan et al. 2002). The existence of an organisation is specifically deemed to be a
hazard if society believes it has violated the social contract (Deegan et al. 2002). Society has
the right to terminate an organisation's "contract” to continue operations if it is not satisfied
that it is conducting its business legitimately |(Deegan & Rankin 1997)| According to Deegan
(2002), there are a few ways this can be accomplished: customers can decrease the demand for
the company's goods: factory suppliers can stop providing labour and financial support to the
company, or citizens can lobby the government to impose higher taxes, fines, or laws that forbid
behaviour that is out of line with community standards. Additionally. the conditions under
which social acceptance is granted under the terms of the social contract also vary because
sociefy's expectations are dynamic. Due to this fact, businesses must adapt to the environment
in which they function (Deegan et al. 2000).




Appendix 2 - Tables

Table 1: Sample Selection

No. of Companies

Industry No. of Companies Selected
Material 20 6
Energy 2 0
Capital goods 29 7
Commercial and professional services 5 1
Transportation 2 0
Automobile and components 1 0
Consumer durables and apparel 12 3
Consumer services 36 9
Retailing 13 3
Food and staples retailing 1 1
Food beverage and tobacco 47 11
Household and personal products 2 0
Healthcare equipment and services 8 2
Telecommunication services 2 0
Utilities 8 2
Real state 19 5
Total 210 50

Source: Author Constructed

Appendix 3 - Figures

Independent Variables .
Dependent Variable

Degree of accrual-based earnings
management

e Audit cominittee characteristics

+  Audit committee size
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Figure 1: Conceptual Framework
Source: Author Constructed



