ARTICLE ___ Union Security and Check-Off

SECTION _.1 — Membership

Graduate student workers are free to decide whether or not they wish to join the Union
and pay membership dues and fees. The University shall not coerce or otherwise

attempt to influence a graduate student worker about their decision to join or not join the
Union and pay or not pay membership dues and/or fees.

Ev r te st nt worker will iven the choice to affirm ch ing to join th

union or not for each appointment period. or if already a member, if they wish to opt out.
There will be no fee or further consequences for the graduate student worker who

chooses not to join the union.

The Union will draft a letter to be reviewed by the University to be sent to the graduate

student worker if they fail to make a choice within thirty (30) days of receiving their

appointment letter. This will be implemented as soon as possible following discussions

between the University and the Union.

authorized the deductions in_a paper or electronic form acceptable to the unrversrtv as
provided for in Appendix [x] in the amount designated in writing by the financial officer
of UE Local 300. The Union shall provide the University with the amount of Union

membership dues and fees that a graduate student worker who '|oins the Union must

Gernd%—paweﬂ—e#ree—en—a—feﬁn—aﬁheﬂi‘ed—by—the—umen- The deductlons shaII be
made from Employees’ paychecks for each pay period. Fhe-authorizations—ay—be

Blue = New language proposed by Cornell

Green = Language reasserted by Cornell from a prior proposal

Red = Language proposed by the union that Cornell has rejected

Black Strikethroughs/Underline = Language rejected and/or added by the Union that Cornell has accepted



The University Gerrell will remit the amounts deducted to the financial officer of UE
Local 300 on a monthly basis, within seven (7) days of the last payroll date of the

month-re—taterthan—the—fifth—{(5th)-ofeach—menth. The University Geraelt will include
with each remittance a eempilete—editable—digitat check-off list that includes each
graduate student worker's Employee’s name, NeHB;—eurrent—stipend—fuli-time
Emptoyee—HFE)—status; the amount deducted from each graduate student worker’s
Empleyees pay, and the date of each deduction.

Deductions shall commence for the first full pay period following receipt of the
r te student worker’s written authorization and shall contin nl ffirmativel
revoked by the graduate student worker. The University is not required to make
retroactive deductions. In order for the deductions to be made, the authorization cards
must be received by the University's designated representative at least seven (7)
business days preceding the payday when the checkoff is to begin.

Blue = New language proposed by Cornell

Green = Language reasserted by Cornell from a prior proposal

Red = Language proposed by the union that Cornell has rejected

Black Strikethroughs/Underline = Language rejected and/or added by the Union that Cornell has accepted
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