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Depth Interview Skills and Inductive

Methods Certification
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This certification aims to assess individuals'
proficiency in depth interview skills and inductive
methods. Through this certification, individuals
demonstrate the professional knowledge and skills
required for conducting in-depth interviews, including
interview design, interviewing techniques, data
analysis, and inductive reasoning. Obtaining this

certification validates individuals' ability to effectively



conduct depth interviews and deduce key insights

from the interviews.
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This certificate has been awarded for

successfully passing the Artificial Intelligence
Application Certification exan.
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