Example of a Fair Al System: Job Candidate Screening Tool
System Type: Decision tree model used for screening job candidates.

Input Features:

Relevant job experience

Educational background

Skills proficiency tests
Structured interview scores

Output:
e Candidate suitability rating (High, Medium, Low)
Fairness Mechanisms:

e Bias Mitigation Algorithms: Pre-processing techniques are applied to the data to
identify and reduce bias related to gender, ethnicity, or age before it is fed into the
model.

e Equal Opportunity Metrics: The model is regularly tested to ensure that it offers
equal predictive accuracy for all demographic groups, adjusting its thresholds if
any disparities are detected.

e Transparency in Scoring: Candidates are informed about how their scores were
calculated and the importance of different features, promoting understanding
and trust.

User Interface:

e Candidates receive feedback on their application, detailing areas of strength and
suggestions for improvement based on model insights.

This system strives to ensure fairness in recruitment by actively addressing and
mitigating biases and maintaining transparency in its operations.
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