University Proposal for Negotiations Between
Professional Staff Union/MTA/NEA, Unit A, Amherst and Boston
and
The University of Massachusetts Board of Trustees

University Proposal #3 - Presented on December 16, 2024
University Revised Proposal — Presented on January 13, 2025

ARTICLE 6: AFFIRMATIVE ACTION/NON-DISCRIMINATION/SEXUAL HARASSMENT
Section 6.1 AffirmattveAetton-Non-Discrimination and Harassment Policy

In accordance with the University BOT Policy (Doc. T16-040) UNIVERSITY OF MASSACHUSETTS
NON-DISCRIMINATION AND HARASSMENT POLICY, which states the following:

The University prohibits unlawful discrimination, harassment (including sexual harassment), and retaliation
against anyone based on religion or religious belief, color, race, marital status, veteran or military status, age,
sex, gender identity or expression, sexual orientation, national origin, ethnicity, disability, genetic
information, or any other legally protected class, in education, admission, access to or treatment in, its
programs, services, benefits, activities, and terms and conditions of employment at the University.

Any complaint of discrimination or harassment shall be subject to the campus policies, procedures
and any applicable law governing non-discrimination and harassment. The campus policies,
procedures and any applicable laws governing non-discrimination and harassment, including any
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final determinations thereunder, shall not be subject to the parties’ grievance and arbitration
procedure.
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