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1. SUMMARY
To achieve the thesis research goal, using methods such as dialectical materialism and
scientific abstraction methods; Marxism-Leninism, Ho Chi Minh Minh’s thoughts on
human rights, the right to live and be protected; Besides, combined with applied methods,
including: document analysis research method, analysis method, policy impact
assessment method, in-depth interview method, observation method and processing
techniques. Analyze data to refer, analyze, interpret, evaluate, and point out the causes of
inadequacies and limitations in the process of implementing social security policies,
thereby identifying the effectiveness and efficiency, results of social security policy in Ho
Chi Minh city. On that basis, the thesis is structured into 4 chapters: chapter 1, Overview
of research on social security policy in Ho Chi Minh city; chapter 2, Scientific basis of
social security policy; chapter 3, Current status of social security policy in Ho Chi Minh
city; chapter 4, Orientations and solutions to improve the effectiveness of social security

policies in Ho Chi Minh city.

2. NOVELTY OF THESIS:

Firstly, identify the theoretical framework and approach of the science of political
economy in research on social security policy, which proposes a number of new concepts
such as the concept of social policy, political social security policy, concept of

implementing social security policy, structure, function, role of social security policy, ...
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Second, evaluate and analyze the current situation, thereby pointing out the inadequacies
of social security policy in Ho Chi Minh city, including: (1) policies and laws on social
security are not synchronized, not timely and slow to amend, lacking flexibility and not
appropriate to the actual situation and especially being passive in the process of applying
and implementing social security policies in unusual contexts, leading to a number of
people falling off the policy coverage floor;

(2) regulations on social assistance norms are not consistent with the actual situation and
development trends; (3) the coverage of social security policies for the people is still
limited, especially the rate of lonely elderly people with no support, orphans without
support, and women in difficult circumstances, difficulties, people suffering from
psychological shock, etc. falling out of social assistance; (4) The legal corridor regulating
socialization policies for the process of implementing social security policies to attract
the companionship of non-state individuals, organizations and enterprises is still limited.
institutional; (5) slow innovation and digitalization in the process of implementing social
security policies; (6) Policy regulations and the main implementation mechanism of
social security are still implemented according to the ask and give mechanism, reflecting
the passivity in policy design rather than the demand-stimulating nature of the policy.
Third, the thesis proposes a number of solutions and directions to overcome limitations in
social security policies in Ho Chi Minh City, including: (1) Completing legal documents
on social security policies socially appropriate to the economic and social context in Ho
Chi Minh City; (2) Solutions to improve the organizational structure for building,
promulgating and implementing social security policies; (3) Solutions to improve the
capacity of officials, civil servants, and social workers in organizing and implementing
social security policies; (4) Solutions to strengthen inspection and examination of the
process of developing, promulgating, and organizing the implementation of social
security policies; (5) Solutions to strengthen communication activities, mobilize the
masses, and disseminate policies and laws on social security policies; (6) Solutions to
enhance financial, economic, physical facilities, and equipment conditions for the

implementation of social security policies.
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3. APPLICATIONS/ THEIR POSSIBLE USES IN PRACTICE or ISSUES THAT
NEED CONTINUED RESEARCH
The thesis contributes to perfecting the theoretical framework for social security policy
research, proving arguments about the inadequacies of social security policy in Ho Chi
Minh City, pointing out the scientific basis for the inadequacies. access; suggests some
solutions for state management activities in planning, building, promulgating and
organizing the implementation of social security policies in Ho Chi Minh City; The
thesis's research results are an additional source of material, serving the process of
researching and learning about social security policies. Research results can be used as
reference materials for research and teaching at training institutions in Administrative
Sciences, Public Management, Law, Political Economy, Public Policy, ...
From the research results, the thesis suggests the following research directions:
(1) Legal regulations on social security are not synchronized, not timely and slow to
amend, lack flexibility and are not appropriate to the actual situation, and are especially
passive in the process of operation. applying and implementing social security policies in
unusual contexts, leading to some people falling out of the policy coverage floor; (2)
regulations on social assistance norms are not consistent with the actual situation and
development trends; (3) Develop and promulgate socialization policies on social security
policies; (4) Evaluate the effectiveness of socialization in providing basic public services;
(5) State management of funding sources for the implementation of social security

policies aimed at ensuring the security of people's material and spiritual lives./.
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