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September 24, 2026
Union Package Proposal C1

The Union presents the following counter-proposal as a package only, which means that the parties
have to agree upon all the provisions of the package:

1. The parties shall agree that the following articles shall be amended as set forth in the text below:
a. IV. Appointment Terms
b. XII. Distribution of Information
c. XXII. Health and Safety
2. The parties agree that the article numbers listed may change after an agreement has been reached
on the entirety of the agreement.
3. [Itisunderstood that agreement on this package does not entail commitment to items not included
in this package.

IV. Appointment Terms

A.

L.

Eligibility for Assistantship Appointments

An assistant FA-e-GA must be enrolled as a student and in good academic standing in a graduate
program at UIUC and meet other applicable requirements.

Campus policy does not require students who hold summer assistantships to be registered during the
summer if they were registered for the immediately preceding spring semester or are registered for the
immediately following fall semester. However, campus policy permits individual departments to
require their students who hold summer assistantships to register for a specified minimum number of
units during the summer as part of the students’ academic programs.

If an individual, who has accepted an assistantship FA-e+-GA appointment, fails to enroll, withdraws,
or otherwise fails to maintain academic eligibility in a graduate program, the University may, in its
sole discretion, cancel the assistantship appointment. Cancellation under this section shall not be
subject to appeal under the Grievance Procedure.

Information about Assistantships

1. In order to make information available to graduate students about assistantship opportunities, the
Graduate College maintains an Assistantship Clearinghouse website:
https://www.grad.illinois.edu/funding/assistantships/assistantship-clearinghouse

httprwww-grad-thinots-edufelearmghouser.  This website may include (or provide a link to) the

information stipulated in B.2.

2. Units employing or anticipating the employment of assistants +As—er-GAs are encouraged to
maintain posted information about openings, such as information about the:

a. Name or location of an office where inquiries or applications may be made.

b. Types of assistant FA-erGA positions that typically are available.

c. Procedure(s) to apply for assistant FA—and-G4 positions, including (if applicable) deadlines for
submission of application.


http://www.grad.illinois.edu/clearinghouse/
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3. Units will allow applicants to submit, in writing, course placement preferences.
C. Required Documentation

All appointments are contingent upon the student’s compliance with documentation requirements for
employment. Currently these requirements include (for students who have never held an assistantship or
other appointment at the University, or have not held an appointment in the last 90 days) completion of
the I-9 and employee information forms as soon as possible after the offer of appointment is made and, in
every case, before the assistant performs any services associated with the appointment.

information re ardln ; ; em lo ment related documentatron and applicable
deadlines for completion of these documents. The University shall maintain secure processes for the
llection and transmission of sensiti rsonal information. When appointments or in-person meetin

are required as part of the employment process. the University shall make reasonable efforts to provide
sufficient appointment availability and alternative arrangements where practicable to assist assistants in

mpleting requir mentation

As related to agpomtment purposes covered by this Agreement= the Unrversrty shall contlnue to provide

to 1ndlcate a preferred or chosen name, personat Qronouns, and gender designation initsHR-systems.
When permitted by law and supported by University systems and business processes, Fo-tle-greatest
extentpermitted-by-tew; the University shall make a good-faith effort to utilize an assistant’s preferred or

chosen name, if provided. in Un1vers1ty formal employment communications_and record where a
legal name is not required whe ; ; . If

the University determines that addltlonal preferred name, pronoun, gender desrgnatlon= self descrlbe= or
"prefer not to_answer" options are feasible, lawful, and operationally practicable, the University shall
make good-faith efforts to implement such employment changes on a reasonable timeline. Nothing in

this provision shall require the University to alter employment records or reporting practices mandated by
federal or state law. accreditation requirements, reporting obligations, payroll requirements, or other legal

r rational obligations. The University shall n ms or in ¥ which r

the options for an assistant to indicate a preferred or chosen name, pronouns, or gender designation.

D. Offers of Employment Nottee-of Appomtment

1. All newly appointed and re-appointed assistants FAs—and-GAs shall be notified in writing of their
appointment title, the major components of their assignments, wages amount, dates (duration) of
service (including any mandatory or optional orientation sessions), the supervising official in the
department, and the full time equivalency (FTE) of the appointment, as—soon—as—practieable:
preferably at least thirty (30) days before the start of the Fall or Sprmg apporntment The term “offer

1 ) Such offer [etter

netifieation shall 1nclude a statement that the pos1t10n is subject toa collectwe bargaining agreement

between the Board of Trustees of the University of Illinois and the Graduate Employees Organization
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covering benefits and wages, hours, and terms and conditions of employment which may be found at
the following web address: http://humanresources.illinois.edu/ or http://www.uigeo.org/join.

Additionally, information shall be provided regarding accessing work accommodations. An gradtate
assistant who does not receive an offer letter nettee-of-appoimntment from the employing department
within the timeframe set forth above may request an explanation from the Illinois Human Resources
Labor and Employee Relations (LER) as to why the notice was delayed. Such request shall be made
within twenty-five (25) thirty—~36)> business days of the start of the applicable semester, start of the
appointment, or receipt of the offer letter, whichever is later. Upon receiving such a request, LER will
review the request to deterrnme the underlymg circumstances for the delay Excegt as provided for
below, if the-tnde —CHCHH 2 ¢ ¢ ed—fora an assistant whe
does not recelve an offer letter ﬁet-ree-e-f—appe-m-t-meﬂ-t w1th1n the tlmeframe set forth above beginning
Tres . catets S rtraet, the sole remedy shall be that the
ass1stant w111 receive a gross payment of fwe one hundred M—ﬁl@ dollars ($125 $260 $166)
during the appointment term, upon request by the assistant gradwate—enptoyee. An_assistant who
received their offer letter less than thirty (30) calendar davs before the start 0f the appointment

enrollment for a Qarttcular course, whtch the emglozmg umt could not have reasonably
anticipated sixty (60) calendar days prior to the start of the appointment period, and resulted in

the umt hiring more TAs than in the same semester in_the eror year, 74'S'st'taﬂ't§'k'lp

ii. the appointment was previously offered to another individual who declined the offer and the

first offer was made at least thirty (30) calendar days before the start of the appointment

period;
iii. the assistant received an_offer letter at least thirty (30) calendar days before the start of the
intment period which w 1 rel mak rrections; or

iv. _the delay of the offer letter was a result of the assistant not responding to a timely request for

information needed by the University to issue the offer letter.

Additional information about tuition and fees applicable to all graduate students may be obtained
from the following websites:

a. Office of the Registrar: http://www.registrar.illinois.edu/
b. Graduate College: http://grad.illinois.edu/gradhandbook

Because tuition and fee waivers may vary between units and programs, employing units shall #re
enconraged—to explain their tuition and fee waiver policies as part of their websites by Fall 2027, and
make information available to incoming students. Assistants are encouraged to seek information
regarding the tuition and fee waiver policies that are specific to them from their academic unit and/or
the Graduate College.

2. For those assistants whose tuition waiver may be subject to tax withholdings, additional information
regarding the waiver shall be contained in the offer Netiee-ef-Appointment letter provided to them. If
a unit or department fails to include this information in the offer Netiee-ofAppeintment letter, and if
the union files a grievance pursuant to Article XXI X¥Ht of this collective bargaining agreement


http://humanresources.illinois.edu/
http://www.uigeo.org/join
http://www.registrar.illinois.edu/
http://grad.illinois.edu/gradhandbook
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[

[>

because of that omission, the sole remedy for the grievance shall be that the unit or department will
issue a new offer Netree-ofAppetntment letter that includes the omitted information.

In some cases, tax withholdings may result in the assistant receiving substantially reduced or even no
take-home pay for one or more pay periods. To plan for this possibility, assistants may want to
consider consulting a financial and/or tax advisor.

Illinois Human Resources (IHR) will communicate each Fall, Spring, and Summer semester with

affected bargaining unit members the impact of tuition waiver taxation on net pay. Communications
for each Fall semester will include gross and net pay for the September and October paychecks,

paychecks= and commumcatlons for_each Summer semester w111 1nelude gross and net pay for_the
June and July paychecks. The method of communication will be at the discretion of IHR. however

ffort will made_t mmunicat irectl ith _affect argainin nit _member
Communications will be sent as soon as practicable.

The University will make a “Net Pay Calculator” available on the internet for potential and current
Graduate—Aassistants to estimate their tax withholdings. The results from the “Net Pay Calculator”
are estimates only and should not be relied upon as professional financial and/or tax advice. For such
advice, an assistant may want to consider consulting a professional financial and/or tax advisor.
Currently, this “Net Pay Calculator” is available at:
https://www.busfin.uillinois.edu/paying_people/payroll _benefits/understanding_vour paycheck/net

pay_calculators kttpwww-ebfsutHineisedu/payrel.

The Labor and Employee Relations Office will make available to departments information regarding
the tax withholding issues related to graduate assistant appointments. The information may be in the
form of a template letter of appointment for use by appointing units that employ gradtate assistants,
or some other document.

Teaching assistants shall be informed of the course they will be teaching, including the course

number. rse nam tion(s) th ill be teaching, and the times and dat f their sections and/or
lectures at least twen 20 25) calendar days before the start of the academic term.
Beginning Year 2 his Agreement, i ! receiy s _infor

timeframe_set forth _above, the sole remedy shall be the same payment for a late offer letter defined
above, subject to the same exclusions. If an_assistant does not receive either their offer letter or this
o formati . 5 - — - —

receive this payment once.

For assistants whose tuition waiver may be subject to tax withholdings, the University shall pay a
stipend to_help offset this withholding. The stipend shall be paid each semester. divided evenly across

the paychecks from which taxes are withheld from the assistant’s pay for their tuition waiver. For the

Fall and Spring appointment terms, the amount of this stipend shall be as specified in the table

below, based on the assistant’s residency status, credit load, and whether it is the first or second
semester in_the calendar year they are holding such an assistantship. Each-sentesterthe-amonntof

o g LI IPIE-D DY DY Aty . PRI PP P e arcrilo—iieaa P PP direre g 2 o aeafanla
[fs— 2 7C O VCTr STty DSTITTCOTITIIC i€ TSI IUTIT S TUNUDIC INICOTIIC CACIVWINIS IIIC CRT T Crit SCIIICICT )



https://www.busfin.uillinois.edu/paying_people/payroll__benefits/understanding_your_paycheck/net_pay_calculators
https://www.busfin.uillinois.edu/paying_people/payroll__benefits/understanding_your_paycheck/net_pay_calculators
http://www.obfs.uillinois.edu/payroll/
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Residency Status Credit Load Semester Stipend
Resident 6-11 First S0
Resident 6-11 Second 3800
Resident 12+ First $375
Resident 12+ Second 31,275
Non-Resident 6-11 First $700
Non-Resident 6-11 Second 31,675
Non-Resident 12+ First 31,500
Non-Resident 12+ Second 32,475

For_the Summer_appointment term, the stipend shall be $90 for those with Resident status and
3200 for those with Non-Resident status.

E. Acceptance

A student who has been offered an assistantship FA—e+GA appointment is required to confirm acceptance
to the department in writing (including electronic mail), within the time period specified by the
department,_which shall not be less than five ter (5 #8) business days. If an offer has been made to an
assistant for one or more specific periods in an academic year and the assistant has accepted the offer and
met the conditions of the offer and the position is later unavailable, the University shall provide written
notice wil-netify-the-assistant of the reasons for the appointment being unavailable and the assistant ghall
wilt be placed in an appointment with equivalent compensation as the position originally offered and
accepted. Once accepted, terms of the appointment (e.g., wages, percent-time, dates of appointment) may
not be changed except by mutual agreement between the department and assistant or as otherwise
provided for in this Agreement. Assignments and duties may be changed at the discretion of the
department, with notice to the assistant.
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Acceptance of an appointment requires the assistant to be present and available to perform assigned duties
during those dates. Failure to be present to perform assigned duties may result in dismissal.

F. Duration of Appointments

An assistant shall be appointed for a specific period of not less than one semester or for a special limited
purpose. A "special limited purpose” appointment is employment that covers unforeseen needs that arise
during a semester that may be for less than one semester. Any-speetat-imited purpose-appointnrent-shatf
be—noted-as—sweh-in—an—assistant’s-offertetter: In all cases, employment ends at the expiration of the

specific period as specified in the appointment letter or when the special limited purpose is completed.

G. Resignation/Release

If an assistant wishes to res1gn after acceptance of an appomtrnent the assistant is—enconraged—if
praetieable—te must provide a minimum of fourteen (14) calendar days’ notice prior to the effective date
of resignation,_unless notification cannot be provided due to extenuating circumstances or the

employing unit agrees to a shorter duration. In addition, a written release from the appointing unit is

required if an assistant wishes to resign after acceptance of an appointment in order to accept another

assistantship appointment. The University may not coerce, intimidate, or otherwise unfairly pressure an
istant to resign

H. Renewal of Appointments

Assistants FAs—and—GAs whose academic progress and service record have been determined to be
satisfactory are eligible for reappointment at the sole discretion of the department, based on the past
performance of the assistant, availability of funds, and the University’s determination of the need for
services. Departments shall, as soon as practicable possibte, are—enconraged—to communicate with
assistants concerning plans or prospects for new assistantship appointments after the term of their current
appointments end. However, a new appointment is not guaranteed unless and until the department issues
to the student the offer letter ﬁet-rere-f—a-ppemt-men-t described in Section IV(D) above. In the event the
istant is not rea the empl nit shall provide a written explanation, if r ted within

days of the end of the appomtment. If an assistant believes the explanation is false or defamatory, they
Anassistant shall have the opportunity to comment in writing upon_this explanation and such comments

shall be placed in the assistant’s personnel record. Departments have differing policies on the length of
time students may hold assistantships and sometimes limit the total number of semesters that an assistant
may serve. In accord with the University’s standard of excellence, assistants FAs-and-GAs must maintain
a high standard of performance in their duties, as solely determined by the appointing unit, in order for
their assistantships to be renewed.

XII. Distribution of Information

A. The University shall notify all new assistants hired to work in the categories covered by this
contract that the Union is the exclusive representative for all employees described in Article II.

B. The University will notify the Union of the legal name, preferred first name (if indicated in the
System HR profile), Net ID, local address and phone number, geademie—departmernt——end-prosreas

department of employment, job classification, appointment title, percentage assistantship, wages, office
address and telephone number, and email address in electronic format of all new appointments in the
classifications covered by this contract within five (5) working days after the first pay date in each
semester. Beginning Spring 2027, the University will review work addresses in order to codify the

rimar rk location where the assistant 1 nduct regular work duties. AH-information
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1

offtce—addresses—must-represe

er-tab-spaee: An update in the same format shall be given to the Union on a monthly basis thereafter. The
Union may request additional reports which will not unreasonably be denied.

C. The Union shall have the right to utilize campus mail under University policy. At the request of
the union, but not more than once a semester, Illinois Human Resources shall may send a University
approved email drafted by the Union unter to assistants holding positions covered by the bargaining unit.
Information may include links to the union’s website, social media, upcoming events and activities;
however, such email shall not directly seek membership; or be political or defamatory in nature.

D. The Union shall furnish the University with a full list of elected officers within five working days
of the first payroll. An update on any changes shall be given to the University on a semester basis
thereafter.

E. The Union shall not redisclose an assistant’s personal information obtained from the University to

any other party without the prior written consent of the assistant. The University shall not provide

identifving or personal information of an_assistant, including but not limited to personnel record, union
affiliation, citizenship status, or record of statements or expressions protected by the First Amendment, to

F. Pursuant to the Illinois Education Labor Relations Act, the Union may request copies of
documents in the possession of the employer for purposes of contract negotiations and administration.
Any such request shall be in writing directed to the Labor and Employee Relations Section of Illinois
Human Resources. Providing that the request is not overly burdensome and not protected by legal
privilege, the University will respond to any such request by either: a) providing copies of relevant
documents, or b) allowing the Union an opportunity to review the relevant documents on site and the right
to have specific documents copied based on this review. The University shall both acknowledge the

receipt of a request and respond to any requests for status updates Exeept-by-mutnal-agreentent—the
Eniversity-shatl-respond-to-suchregrrests within five (5) business days.

G. The Union shall have the right to access and post on physical and electronic bulletin boards that
permit_other students, student organizations, community organizations, professional organizations, or

. . o e . .
C—CHIVErStty—Sttair1tot-permiiinjormattont-posteaoyirte—CHion—-o

In_the administration and moderation of departmental email lists, the University shall not deny

requests to send emails solelv on_the baszs that the contents are prepared bv the Unwn or related to

H. The University shall amend all digital versions of this Agreement it publishes to ensure all links
to websites contained herein remain functional,
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XXII. Health and Safety

A Intention

The University is committed to the safety and well-being of its students, staff, and the public it serves.
The administration, faculty, and staff have the responsibility to promote health and safety in their
environment and operations and shall do so in accordance with any and all applicable federal and state
laws. This contract is subject to the University’s policies on health and safety enumerated in Seetror—~-(B>

RP-17, “Campus Environmental Health and Safety” https://cam.illinois.edu/policies/rp-17/, RP-04,

‘Chemical Safety” https //cam illinois. edu/polrcres/rp-04/, RP-07. “Emergency Eyewashes and Showers

P-11, “Radratlon and Laser Safety http_s //cam 1111n01s edu/pohc1es/gg-11/ of the Campus
Admrnrstratrve Manual, as they exist on the effective date of this Agreement, or as amended by mutual

agreement, and are incorporated herein by reference.

B. Compliance with Relevant Laboratory Standards

#realthy work environment that is not detrimental to an_assistant’s physical health. Assistants shall

report any unhealthy or hazardous work conditions(s) to the supervisor or unit head. The University shall
consult with the appropriate unit of the Division of Research Safety and/or Division of Safety &

Compliance Bms-reﬂ—e-f—Enﬂv‘rfem-men-ta-l—Hea}ﬂa—a:ﬁd—S-a-fefy to review the situation, determine whether the

work or field environment is hazardous, and if so, attempt to resolve the matter.

AsszstanZS shall not be requlred to work in enwronments they have honest concern are unsafe or

and Safety issues may be raised and discussed during labor management meetings, provided there is no

active grievance on the matter. Assistants shall not be subject to adverse actions as a result of good faith

reporting of a health and safetv concern. refusmg work due to an _honest concern for thetr safety or

C. B-  Health and Safety Information Requests

Upon written request from the Union, the University shall provrde avarlable reports from Facrhtres and
Services’ Safety and Compliance Division © : 6 certthard-Safe tort for
specified University buildings and available Laborator_z Audzts trom the Dzvzszon of Research Safety for
specified _University laboratory spaces in accordance with the Illinois Freedom of Information Act, 5
ILCS 140/1 et seq.



https://cam.illinois.edu/policies/rp-17/
https://cam.illinois.edu/policies/rp-04/
https://cam.illinois.edu/policies/rp-07/
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