
 



 
 
 
Employee pay is pro-rated over 12 months (September - August). 
 
•Sick Leave (Personal or Family Ill) - 12 days per year, may accumulate up to 180 days. 
•Personal Leave - 3 days per year, may accumulate up to 10 days total. 
•Bereavement - 5 days. 
 
**Leave and Benefit allotments are pro-rated for employees that do not work the full contracted days. 
 
•VEBA- Employees will receive an annual employer contribution of $600. 
 
The District shall provide each secondary employee ninety dollars ($90) and each elementary employee 
two hundred ten dollars ($210) per year beyond the annual building budget for the purchase of supplies or 
instructional materials for use in his/her teaching assignment. New employees shall receive an additional 
one hundred twenty dollars ($120) their first year in the District.  
 
All Certificated staff will receive 12 supplemental days.   
 
Extended days are available for the following certificated staff:  Psychologists, SLP’s, Special Education 
Teachers, Librarians, Nurses, Secondary Counselors, Early Exit Teachers, Kindergarten Teachers and 
Vocational Teachers.  Please see SEA Contract for more information on the number of days available. 
 
Supplemental Co-Curricular stipends for extension of classroom activities (Secondary Band, Secondary 
Orchestra, Mariachi, High School Choral, Elementary Music, Drama, High School Leadership and High 
School Counselors) are listed in the SEA Contract. 
 
Eligible Certificated Staff will receive Supplemental Longevity Pay as listed on the salary schedule. 
​ ​ ​ ​  
Employees will be eligible for Medical, Dental, Vision, Rx, Short-term disability, Long-term disability, and 
Life Insurance.  Insurance eligibility begins the month after employment commences. 
 
Employees are eligible to participate in pre-tax Medical Flexible Spending Accounts or Health Savings 
Accounts depending on health insurance choices.  Employees are eligible to participate in pre-tax 
Dependent Care.  
 
Employees will be enrolled in the Department of Retirement Systems TRS plan with an employee choice 
of Plan 2 or Plan 3. Retirement plans are funded by district and employee contributions. 
 
Employees will have the option to participate in Deferred Compensation through the Department of 
Retirement Systems and/or contribute to a 403b Annuity with a district approved vendor.   
 
Tuition Reimbursement - See SEA contract for eligibility and amount. 
 
For further information about employee benefits please review the Sunnyside Education Contract here:  
Link to SEA Contract 
 

https://drive.google.com/file/d/1eVvgjRTLyE-HExsDEM40sLXGuQ4bt35g/view?usp=sharing

