3.19 EMPLOYMENT

All prospective employees must fill out an application form provided by the Dictrict, in
addition to any resume provided, all of which information ic to be placed in the
personnel file of thoce employed. IF the employee provides falce or misleading
information, or if he withholde information to the came effect, it may be grounds for
dismicsal. The Yellville-Summit Sehool Dictrict ic an equal opportunity employer and
chall not discriminate on the grounds of race, color, religion, national origin,cex, age,
or dicability.

3.26 SEXVAL HARASSMENT

The Yellville-Summit Sehool Dictrict ic committed to the principle of nondiccrimination
and the prohibition of cexual harasement. The EEOC has indicated that “cexual
harasement” ic an unlawful form of diccrimination on the basic of cex under Title /I]
of the Civil Righte Act of 1964. It ic moreover, a vislation of Yellville-Summit Sehoof
District policy against discrimination. The EEOC’c definition of sexual harasement will
be uced. This definition ic as follows: (Jnwelcome cexual advances, requests for cexual
favore and other verbal or phycical conduct of a cexual nature constitvte cexual
harasement when :

(1) cubmicsion to cuch conduct ic made either explicitly or implicitly a term or condition
of an individuale employment,

(2) cubmicsion to or rejection of cuch conduct by an individual ic used for employment
decicions affecting cuch individual, or

(3) cuch conduct has the purpoce or effect of unreasonably interfering with an
individual’c work performance or creating and intimidating, hostile, or offensive working
environment. Sexual harasement of or by district employees will not be tolerated. All
persons can ceek employment or work in cecurity, and dignity, and are not required to
endure insulting, degrading, or exploitive treatment. Actions for which employees may
be reprimanded, cuspended, demoted, or dismicsced, chall include but not be limited to
the follswing:



A. Repeated offensive cexual flirtations, advances, propocitions;

B. Continved or repeated verbal abuse of a cexual nature;

C. Graphic verbal commentaries about an individual’c body;

D. Sexually degrading worde uced to describe an individual:

E. Dicplay in the workplace of cexually cuggestive objects or pictures;

F. Threats demands, or cuggections that employment ctatus ic contingent upon the
employee’s toleration of or acquiescence to cexual advances;

G- Retaliation against employees for complaining about the behavior described above.
Procedures

7. An employee who believee that he or che ic the victim of cexual harasement may
request a meeting with his/her immediate cupervisor. A meeting will be held within five
(5) days and the employee bringing the complaint may bring a representative of their
choosing to the meeting.

2. If the complaint ic against his/her immediate cupervisor, then the complaint chould
be filed with the Superintendent of the Schoole or his/her designee. A meeting will be
held within five (5) days of the filing of the complaint.

3. A complaint will be treated ac confidential, and documents involved in or resulting
From it will be kept in a confidential file. Unlece otherwice authorized by the
complaining employee, only that employee, and the Superintendent of Sehoole will have
accese to thic file.

4. Within 30 dayc of the filing of the complaint, and after the adminictration has
conducted an investigation, the adminictration will recommend an appropriate course
of action, which if the allegation ic proven may range from profecsional counseling for
the offender to discharge or other appropriate discipline. The complaining employee will
be informed of the action taken.

5. In determining whether alleged conduct constitvtes cexual harasement, the district
will look at the record ac a whole and at the totality of the circumstances.



6. The complaining employee may file a grievance after thic special procedvre has taken
place if the employee ic not catisfied with the action taken. The period for filing such a
grievance chall commence upon the date the complainant receives notification of the
action taken.

4.18—PROHIBITED CONDUCT

Students and ctaff require a cafe and orderly learning environment that ic conducive
to high ctudent achievement. Certain ctudent behaviors are unacceptable in cuch an
environment and are hereby prohibited by the Board. Prohibited behaviors include, but
chall not be limited to the following:

1. Dicrespect for cchool employees and Failing to comply with their reaconable
directions or otherwise demonctrating insubordination;

2. Dicruptive behavior that interferes with orderly cchool operations;

3. Willtully and intentionally acsavlting or threatening to accavlt or phycically abusing
any ctudent or cchool employee;

4. Pocceccion of any weapon that can reasonably be concidered capable of causing
bodily harm to another individual:

5. Pogsescion or uce of tobacco in any form @«c/ua(/‘ng, but not limited to, cigarettes,
cigars, chewing tobacco, cnuff, e-cigarettes, e-cigars, and e-pips) in or on any property
owned or leased by any public cchosl;

6. Willfully or intentionally damaging, dectroying, or ctealing cchool property;

7. Pocsescion of any paging device, beeper, or cimilar electronic communication devices
on the cchool campus during normal cchool houre unlece cpecifically exempted by the
adminictration for health or other compelling reasone;

8. Pocsescion, celling, distributing, or being under the influence of an alcoholic
beverage, any illegal drug, unavthorized inhalants, or the inappropriate uce or charing
of prescription or over the counter drugs, or other intoxicants, or anything

reprecented to be a drug;



9. Sharing, diverting, tramcferring, applying to othere (cuch a¢ needlec or lancets), or
in any way misusing medication or any medical cupplies in their possecsion;

10. Inappropriate public displays of affection;

71. Cheating, copying, or claiming ancther percon’s work to be his/her own;

12. bambling;

13. Inappropriate ctudent drecg;

19. Uce of vulgar, profane, or obscene language or gestures;

15. Truancy;

16. Excescive tardiness;

12. Engaging in behavior designed to taunt, degrade, or ridicvle ancther person on the
basic of race ethnicity, national origin, cex, cexual orientation, gender identity, or
disability;

18. Pocsess, view, distribute or electronically tranemit cexually explicit or vulgar images
or reprecentations, whether electronically, on a data ctorage device, or in hard copy
Form;

19. Hazing, or aiding in the hazing of ansther ctudent;

20. bangs or gang-related activities, including belonging to cecret cocieties of any kind,
are forbidden on cchool property. bang insignias, clothing, ‘throwing cigns” or other
gestures acsociated with gangs are prohibited:;

21. Sexual harasement;

22. Bullying; and

23. Operating a vehicle on cchool grounds while using a wirelecs communication device.
24. Theft of another individualc personal property.

The Board directs each cchool in the Dictrict to develop implementation requlations for
prohibited ctudent conduct consictent with applicable Board policy, State and Federal
laws, and judicial decisions.

4.22--STUDENT SEXVAL HARASSMENT The Yellville Summit Sehosl Dictrict ic

committed to providing an academic environment that treate all ctudente with respect



and dignity. Student achievement ic best attained in an atmosphere of equal
educational opportunity that ic free of discrimination. Sexual harasement ic a form of
discrimination that undermines the integrity of the educational environment and will
not be tolerated. The Dictrict believes the best policy to create an educational
environment free from cexual harasement ic prevention; therefore, the Dictrict chall
provide informational materiale and training to ctudents, parents/legal
quardians/other responsible adulte, and employees on cexual harasement. The
informational materials and training on sexual harasement chall be age appropriate
and, when necescary, provided in a lanquage other than Englich or in an accescible
format. The informational materials and training chall include, but are not limited to:
o The nature of cexual harascement;

o The District’s wriften procedvres governing the formal complaint grievance procecs;
o The procecs for cubmitting a formal complaint of cexual harasement;

o That the district does not tolerate cexual harasement;

o That ctudents can report inappropriate behavior of a cexual nature withovt fear of
adverce consequences;

o The cupports that are available to individuals cuffering cexual harasement; and

o The potential discipline for perpetrating cexual harasement. Definitione
Complainant” means an individual who ic alleged to be the victim of conduct that could
concstitute cexual harasement. ‘Education program or activity” includes locations,
events, or circumstances where the Dictrict exerciced cubstantial control over both
the respondent and the context in which the cexual harasement occurc.

‘Formal complaint” means a document filed by a complainant or cigned by the Title IX
Coordinator alleging cexual harasement against a respondent and requesting an
investigation of the allegation of cexual harasement.

‘Respondent” means an individual who has been reported to be the perpetrator of

conduct that could conctitvte cexual harasement.



“Cexual harasement” means conduct on the basic of cex that catisfiec one or more of
the following:

1. A Dictrict employee: a. Conditions the provicion of an aid, benefit, or cervice of the
Dictrict on an individual’s participation in cexual conduct; or

b. [ses the rejection of cexual conduct a¢ the basic for academic decisions affecting
that individual:2

2. The conduct is: a. (nwelcome; and b. Determined by a reasonable percon to be co
cevere, pervagive, and objectively offensive that it effectively denies a perscon equal
accese to the Dictrict’e education program or activity; or c. Constitutes: d. Sexual
agsault; e. Dating vislence f. Domestic vislence; or g. Stalking. “Supportive measvres”
means individualized cervices that are offered to the complainant or the respondent
designed to restore or preserve equal accese to the Dictrict’e education program or
activity without unreasonably burdening the other party. The cupportive measuvree
must be non-disciplinary and non-punitive in nature; offered before or after the filing
of a formal complaint or where no formal complaint has been filed; and offered to
either partly as appropriate, ac reasonably available, and without fee or charge.
Examples of cupportive measuvres include, but are not limited to: measures decigned to
profect the cafety of all parties or the Dictrict’s educational environment, or deter
cexual harasement; counseling; extencions of deadlines or other cource-related
adfjustments; modifications of work or class cchedules; campue eccort cervices; mutual
restrictions on contact between the parties; changes in work or clase locations; leaves
of absence; and increased cecurity and monitoring of certain areas of the campus.
Within the educational environment, cexual harasement ic prohibited between any of
the follswing: ctudents; employees and ctudents; and non-employees and students.
Actionable cexual harasement ic generally ectabliched when an individual ic exposed to
a pattern of objectionable behaviors or when a cingle, cerious act ic committed. What
i, or i¢ not, cexual harasement will depend upon all of the currounding circumstances

and may occur reqardless of the cex(ec) of the individuale involved. Depending upon



cuch circumstances, examples of cexual harasement include, but are not limited to:
Making cexual propocitions or prescuring for cexual activities; (nwelcome touching;
Writing graffiti of a sexual nature; Dicplaying or distributing cexually explicit
drawings, pictures, or written materials; Performing cexual gestures or touching
oneself cexually in front of othere; Telling cexual or crude jokes; Spreading rumore
related to a percon’c alleged cexual activities; Diccuscions of cexual experiences; Rating
other ctudente ac to cexual activity or performance; Circulating or chowing e-mails or
Web cites of a cexual nature; Intimidation by words, actions, insults, or name calling;
and Teasing or name-calling related to cexual characteristics or the belief or
perception that an individual ic not conforming to expected gender roles or conduct or
i¢ homocexual, reqardlese of whether or not the ctudent celf-identifiec a¢ homosexual
or tranegender. Students who believe they have been cubjected to cexual harasement,
or the parent/legal quardian/other responsible adult of a ctudent who believee their
ctudent has been cubjected to cexual harasement, are encovraged to bring their
concerns to any Dictrict ctaff member, including a counselor, teacher, Title IX
coordinator, or adminictrator. If the Dictrict ctaff member who received a report of
alleged cexual harasement ie not the Title IX Coordinator, then the Dictrict ctaff
person chall inform the Title IX Coordinator of the alleged cexual harasement. Ac coon
a¢ reasonably possible after receiving a report of alleged cexual harasement from
another Dictrict ctaff member or after receiving a report directly through any means,
the Title IX Coordinator chall contact the complainant to: Diccuss the availability of
cupportive measures; Consider the complainant’e wiches with respect to cupportive
measvres; Inform the complainant of the availability of cupportive measuvres with or
without the filing of a formal complaint; and Explain to the complainant the procecs
For filing a formal complaint. Supportive Measvres The Dictrict chall offer cupportive
measures to both the complainant and respondent that are designed to restore or
preserve equal access to the Dictrict’s education program or activity without

unreasonably burdening the other party before or after the filing of a formal



complaint or where no formal complaint has been filed. The Dictrict chall provide the
individualized cupportive measvrec to the complainant unlese declined in writing by the
complainant and chall provide individualized cupportive measvrec that are
non-disciplinary and non-punitive to the respondent. A complainant who initially
declined the Dictrict’c offer of supportive measurec may request cupportive measvres at
a later time and the Dictrict chall provide individualized cupportive measvree based on
the circumstances when the cubsequent request ic received. Formal Complaint A formal
complaint may be filed with the Title IX Coordinator in percon, by mail, or by emall.
Upon receipt of a formal complaint, a Dictrict chall cimultaneously provide the follswing
wriften notice to the partiec who are known:

o Notice of the Dictrict’e grievance procecs and a copy of the proceduvres qoverning the
grievance process;

0 Notice of the allegations of cexual harasement including cufficient detaile known at
the time and with sufficient time to prepare a response before any initial interview.
Sulficient detaile include: The identities of the parties involved in the incident, if
known; The conduct allegedly constitvting cexual harasement; and The date and
location of the alleged incident, if known;

0 A statement that the respondent ic presumed not responsible for the alleged conduct
and that a determination reqarding responsibility ic made at the conclusion of the
grievance process;

0 That the partiec may have an advicor of their choice, who may be, but ic not
requived to be, an attorney;

0 That the partiec may inspect and review evidence relevant to the complaint of sexual
harasement; and

o That the Dictrict’c code of conduct prohibits knowingly making falce ctatements or
knowingly cubmitting falce information during the grievance process. IF, in the course
of an investigation, the Dictrict decidec to investigate allegations about the

complainant or respondent that are not included in the previous notice, the Dictrict



chall cimultanesvcly provide notice of the additional allegations to the parties whose
identities are known. The Dictrict may consolidate formal complaints of allegations of
cexual harasement where the allegations of cexual harasement arise out of the came
Facts or circumstances and the formal complainte are against more than one
respondent; or by more than one complainant against one or more. respondents; or by
one party against the other party. When the Dictrict has consolidated formal
complaints co that the grievance procecs involves more than one complainant or more
than one respondent, references to the cingular ‘party’, ‘complainant’] or
‘respondent” include the plural, as applicable. When invectigating a formal complaint
and throughout the grievance procecs, a Dictrict chall: Ensure that the burden of
proof and the burden of gathering evidence cufficient to reach a determination
regarding responsibility rest on the Dictrict and not on the parties; Mot require,
allow, rely upon, or otherwice use questions or evidence that constitute, or ceek
disclosure of, information protected under a legally recognized privilege or access,
concider, disclose, or otherwice usce a partyc records that are made or maintained by a
physician, psychiatrist, psychologict, or other recognized profecsional or
paraprofescional acting in the profecsionalc or paraprofeccionalc capacity, or
accisting in that capacity, and which are made and maintained in connection with
the provicion of treatment to the party unlese the Dictrict obtaine the parent, legal
quardian, or other responsible adult of that partyc voluntary, wriften consent or that
party’c voluntary, written consent if the party ic over the age of eighteen (18) to do co
for the grievance procecs; Provide an equal opportunity for the partiec to precent
witnecses, including fact and expert witnecses, and other inculpatory and exculpatory
evidence; Not restrict the ability of either party to discucs the allegations under
investigation or to gather and present relevant evidence; Provide the parties with the
came opportunitiec to have othere present during any grievance proceeding, including
the opportunity to be accompanied to any related meeting or proceeding by the advicor
of their choice, who may be, but i¢c not required to be, an attorney, and ot limit the



choice or presence of advisor for either the complainant or respondent in any meeting
or grievance proceeding; Provide, to a party whose participation ic invited or expected,
wriften notice of the date, time, location, participants, and purpose of all hearings,
investigative interviews, or other meetings, with cufficient time for the party to
prepare to participate; Provide both partiec an equal opportunity to inspect and
review any evidence obtained ac part of the investigation that ic directly related to the
allegations raised in the formal complaint co that each party can meaningbully respond
to the evidence prior to the conclusion of the investigation ; thic includes evidence:
Whether obtained from a party or other cource,; The Dictrict does not intend to rely
upon in reaching a determination reqarding responsibility; and That ic either
Inculpatory or exculpatory; and (reate an investigative report that fairly cummarizes
relevant evidence. At least ten (10) days prior to completion of the investigative
report, the Dictrict chall cend to each party and the party’e advicor, if any, the
evidence cubject to inspection and review in an electronic format or a hard copy. The
partiee chall have at least ten (10) days to cubmit a written response to the evidence.
The investigator will consider the written responses prior to completion of the
investigative report. All evidence cubject to inspection and review chall be available for
the parties’ inspection and review at any meeting to give each party equal opportunity
to refer to cuch evidence during the meeting. After the investigative report ic cent to
the parties, the decicion-maker chall:

0 Provide each party the opportunity to cubmit written, relevant questions that a
partly wante acked of any party or witness;

0 Provide each party with the answers;

o Allow for additional, limited follow-up questions from each party; and

0 Provide an explanation to the party propocing the quections any decicion to exclude a
question a¢ not relevant. Specifically, questions and evidence about the complainant’s
cexual predicposition or prior cexual behavior are not relevant, unlese cuch questions

and evidence abovt the complainant’s prior cexual behavior are offered to prove that



comeone other than the respondent committed the conduct alleged by the
complainant, or if the questions and evidence concern cpecific incidents of the
complainant’s prior cexual behavior with respect to the respondent and are offered to
prove consent. Following the completion of the investigation period, the decicion-maker,
who cannst be the came person ac the Title IX Coordinator or the investigator, chall
icsue a wriften determination reqarding responsibility. The wriften determination chall
include—

1. Identification of the allegations potentially constitvting cexual harasement;

2. A description of the procedvral cteps taken from the receipt of the formal complaint
through the determination, including: a. Any wotifications to the parties; b. Interviews
with partiec and witnecses; c. cite visits; d. Methods uced to gather other evidence,;
and e. Hearinge held;

3. Findings of fact supporting the determination;

4. Conclusions regarding the application of the Dictrict’e code of conduct to the facts;
5. A ctatement of, and rationale for, the result ac to each allegation, including: a. A
determination regarding responcibility; b. Any dicciplinary canctions impoced on the
respondent; and c. Whether remediec designed to restore or precerve equal access to
the Dictrict’e education program or activity will be provided by the Dictrict to the
complainant; and

6. The procedvres and permissible bases for the complainant and respondent to
appeal. The written determination chall be provided to the partiec cimultanesvcly. The
determination reqarding responsibility chall become final on the earlier of: If an
appeal is wot filed, the day after the period for an appeal to be filed expires; or IF an
appeal ic filed, the date the wriften determination of the result of the appeal ic
provided to the parties. The Dictrict chall investigate the allegations in a formal
complaint. IF the conduct alleged in the formal complaint would not constitvte cexual
harassment a¢ defined in thic policy even if proved; did not occur in the Dictrict’s

education program or activity; or did not occur against a percon in the nited States,



then the Dictrict chall dismics the complaint ag not meeting the definition of cexual
harasement under this policy. A dismicsal for thece reasons does not preclude action
under another provicion of the Dictrict’s code of conduct. The Dictrict may dismics the
Formal complaint or any allegations therein, if at any time during the grievance
process: o The complainant notifies the Title IX Coordinator in writing that the
complainant would like to withdraw the formal complaint or any allegations therein; o
The respondent ic no longer enrofled at the Dictrict; or o Specific circumstances
prevent the Dictrict from gathering evidence cufficient to reach a determination as to
the formal complaint or allegations therein. (Jpon the dismiccal of a formal complaint
for any reason, the Dictrict chall promptly cend written notice of the dismicsal and
reason(s) for the dismicsal cimultaneously to the partiec. The Dictrict may hire an
individual or individuals to conduct the investigation or to act ac the
determination-maker when nececcary. Appealc Either party may appeal a
determination reqarding responcibility or from a dismicsal of a formal complaint or any
allegations therein, on the following bases:

a. The existence of a procedvral irreqularity that affected the outcome of the matter;
b. Diccovery of new evidence that was not reasonably available at the time the
determination reqarding responsibility or dismicsal was made, that could affect the
outcome of the matter;

¢. The Title IX Coordinator, investigator, or decision-maker had a conflict of interect
or bias for or against complainants or respondents generally or the individual
complainant or respondent that affected the outcome of the matter; or

d. An appeal of the disciplinary canctions from the initial determination. For all
appeals, the Dictrict chall:

1. A/ot:‘/y the other party in writing when an appeal i filed;

2. Simultaneouvsly Provide all partiec a written copy of the Dictrict’s procedures
governing the appeal procecs;

3. Implement appeal procedvres equally for both partiec;



4. Ensure that the decicion-maker for the appeal ic not the came percon ag the
decicion-maker that reached the original determination reqarding responsibility or
dismicsal, the investigator, or the Title IX Coordinator;

5. Provide all partiec a reasonable, equal opportunity to cubmit a written ctafement in
cupport of, or challenging, the outcome;

6. Iesue a written decicion describing the result of the appeal and the rationale for
the result; and

?. Provide the written decicion cimultaneouvsly to both parties. Confidentiality Reporte
of cexual harasement, both informal reports and formal complaints, will be treated in
a confidential manner to the extent poscible. Limited disclosure may be provided to:
individuals who are responsible for handling the Dictrict’e investigation and
determination of responsibility to the extent necescary to complete the Dictricte
grievance process; Submit a report to the child maltreatment hotline; Submit a
report to the Profescional Licensvre Standards Board for reports alleging cexual
harascment by an employee towards a ctudent; or The extent necescary to provide
either party due procecs during the grievance process. Except ag listed above, the
District chall keep confidential the identity of: Any individual who has made a report
or complaint of cex discrimination; Any individual who has made a report or filed a
Formal complaint of cexual harasement; Any complainant; Any individual who has been
reported to be the perpetrator of sex discrimination; Any respondent; and Any
witnecs. Any cupportive measures provided to the complainant or respondent chall be
kept confidential to the extent that maintaining cuch confidentiality does not impair
the ability of the Dictrict to provide the cupportive measurec. Emergency Removal The
Dictrict may remove a respondent from the Dictrict’s education program or activity on
an emergency basic only after the completion of an individualized cafety and rick
analycis that determines that an immediate threat to the phycical health or catety of
any ctudent or other individual arising from the allegations of sexual harasement

Justifies removal. A removed ctudent will be provided with notice and an opportunity to



challenge the removal decision immediately following the removal. Retaliation Prohibited
Students, or the parents/legal quardians/ other responsible adult of a ctudent, who
cubmit a report or file a formal complaint of cexual harasement,; testified; acsisted; or
participate or refused to participate in any manner in an investigation, proceeding, or
hearing on cexual harasement chall not be cubjected to retaliation or reprical in any
form, including threats; intimidation; coercion; discrimination; or charges for code of
conduct vislations that do not involve cex discrimination or cexual harasement, arice
out of the came factc or circumstances ac a report or formal complaint of cex
discrimination, and are made for the purpoce of interfering with any right or privilege
under this policy. The Dictrict chall take ctepe to prevent retaliation and chall take
immediate action if any form of retaliation occurs regardlese of whether the
retaliatory acte are by Dictrict officiale, ctudents, or third parties. Dicciplinary
Sanctions It chall be a viclation of this policy for any ctudent to be cubjected to, or to
cubject another person to, cexual harasement. Following the completion of the
Districte grievance procecs, any ctudent who i found by the evidence to more likely
than not have engaged in cexual harasement will be cubject to disciplinary action up
to, and including, expulcion. No disciplinary canction or other action that ic not a
cupportive measure may be taken against a respondent until the conclusion of the
grievance procecs. Students who knowingly fabricate allegations of cexual harasement
or purpocely provide inaccorate facte chall be cubject to disciplinary action up to and
including expulcion. A determination that the allegations do not rise to the level of
sexual harasement alone ic not cufficient to conclude that any party made a falce
allegation or materially falce ctatement in bad faith. Records The Dictrict chall
maintain the following records for a minimom of ceven () years: Each cexual
harasement investigation including: Any determination reqarding responsibility; any
disciplinary canctions imposed on the respondent; Any remediec provided to the
complainant designed to restore or preserve equal accese to the Dictrict’s education

program or activity; Any appeal and the result therefrom; All materials used to train



Title IX Coordinators, investigators, and decicion-makers; Any actions, including any
cupportive measures, taken in response to a report or formal complaint of cexual
haracement, which must include: o The basic for the Dictrict'e conclusion that its
response was not deliberately indifferent; and o Document: IF cupportive measvres
were provided to the complainant, the cupportive measuvres taken designed to restore or
preserve equal access to the Dictrict’s education program or activity; or IF no
cupportive measures were provided to a complainant, document the reasons why cuch a
response was wot clearly unreasonable in light of the known circumstances.
8.13-CLASSTFIED PERSONNEL EMPLOYMENT

Al prospective employees must complete an application form provided by the Dictrict,
in addition to any resume provided, all of which information ic to be placed in the
personnel file of thoce employed. IF The employee provides falce or misleading
information, or if he/che withholde information to the came effect, it may be grounds
For dismiccal. The Yellville-Summit Sehool District ic an equal opportunity employer and
chall not discriminate on the grounds of race, color, religion, national origin,cex, age,
or disability

8.20-CLASSTFIED PERSONNEL SEXVALHARASSMENT The Yelluille-Summit
Sehool Dictrict ic committed to having an academic and work environment in which all
ctudents and employees are treated with respect and dignity. Student achievement and
amicable working relationships are best attained in an atmosphere of equal
educational and employment opportunity that ic free of discrimination. Sexual
harasement ic a form of discrimination that undermines the integrity ofthe
educational environment and will not be tolerated Believing that prevention icthebest
policy, the district will periodically inform ctudents and employees about the nature
ofsexval harasement, the procedvresfor regictering a complaint, and the poscible
redrecsthat i available. The information will ctrecs that the district does not tolerate
cexual harasement and that ctudents and employees can report inappropriate behavior

of a sexual nature without fear of adverce consequences. It chall be a vislation ofthis



policy for any ctudent or employee to be cubjected to, orto cubject ansther percon
to,cexual harasement ag defined in thic policy.Any employee found, after an
investigation, to have engaged in cexual harasement willbe cubject to disciplinary
actionup to, and including, termination. Sexual harasement refere to unwelcome cexual
advances,requests forcexval favors, or other perconally offensive verbal, visual, or
phycical conduct of a cexual nature made by comeone under any of the follswing
conditions:

1. Submiccion to the conduct ic made, either explicitly or implicitly, a term or condition
of an

2. individual’s education or employment;

3. Submiscion to,or refection of cuch conduct by an individual ic uced acthe basicfor
academic

4. or employment decisions affecting that individual; and/or

5. Such conduct has the purpoce or effect of cubstantially interfering with an
individual'e academic

6. or work performance or createc an intimidating, hostile, or offensive academic or
work 7. environment. The terme Intimidating, "hostile,” and "offensive” include conduct
of a cexual nature which has the effect of humifiation or embarrascment and
icsufficiently cevere, percictent, or pervacive that it limite the ctudent'c or employee’s
ability to participate in, or benefit from, an educational program or activity ortheir
employment environment. Within the educational orwork environment, cexual
harasement ic prohibited between any of the following:ctudents;employees and
ctudents; non-employees and ctudents; employees; employees and non-employees.
Actionable cexual harasement ic generally ectabliched when an individual ic expoced to
a pattern of objectionable behaviors or when a cingle,cerious act ic committed. What
i¢, oris not,cexual haracement will depend upon all of the currovnding
eircumstances.Depending upon cuch circumstances, examples ofsexval harasement

include, but are not are not limited to: unwelcome touching; crude jokes or



pictures;discussione ofsexval experiences; preccure forcexval activity; intimidation by
words, actions,insults,or name calling; teasing related to cexual characteristics; and
scpreading rumore related to a percon’c alleged cexual activities.

Employees who believe they have been cubjected to cexual harasement are encovraged
to file a complaint by contacting their immediate cupervisor, adminictrator, or Title IX
coordinator who will assist them in the complaint procecs.Under no circumstanceschall
an employee be required to first report allegations ofsexval harasement to a cchool
contact percon if that percon ic the individual who ic accused ofthe harasement.To the
extent poscible, complaints will be treated in a confidential manner.(imited disclosure
may be necescary in order to complete a thorough investigation. Employees who file a
complaint ofcexval harasement will not be cubject to retaliation or reprical in any
Form. Employees who knowingly fabricate allegations ofsexval harasement chall be
cubject to disciplinary actionup to and including termination. Individvals who withhold
information, purposely provide inaccurate facte, or otherwise hinder an investigation
of cexval harasementsehall be cubject to dicciplinary action up to and including

termination.



