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ARTICLE 42 -SCOPE AND INTERPRETATION
42.1. AUTHORITY OF THE AGREEEMENT
It is the purpose of this Agreement to provide for the wages, hours and terms and conditions of

emnlovment of the emnlovees covered by this Agreement.

42.2. UNIVERSITY POLICY AND REGULATION

This Agreement supersedes specific provisions of University policies with which it conflicts. Unless
superseded by a specific provision of this Agreement the University’s policies, rules, regulations and
procedures, as currently written or amended will apply to all employees. The University will notify the

Unlon of any newly created or rev1sed pohc1es —ne{—&nneﬂﬁeed-en—&re—U-rm‘efs&y—s-efﬁee-e{;Pemtes-

42.3 TRANSITIONED MAINTENANCE OF BENEFITS

42.3.1. Any prior benefit not the subject of a written University policy shall be treated as written
if such prior benefit has been:

a. a consistent and ascertainable course of conduct;

b. engaged in for some reasonable length of time:

c. of which both parties (the University and the Union) are aware;

d. which does not alter the written terms of this Agreement or otherwise restrict the rights
of the University under this Agreement;

hich is in r iven f ific circumstan nd conditions; an
f. involves a group of employees in a department or hiring unit.

42.3.2. The burden is on the Union to establish a maintained benefit as described above.

42:3—42.4 SEVERABILITY/SAVINGS CLAUSE

nsert-TAf

This Agreement is subject to the law as it currently exists or is hereafter amended. If any term or
provision of this Agreement is, at any time during the life of this Agreement, adjudged by a court or

administrative body of competent jurisdiction to be in conflict with any law, such term or provision will
become 1nva11d and unenforceable but all of the remaining provisions of the A,qreement that are not
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body’s ruling shall remain in full force and effect. The parties shall meet as soon as practicable to

negotiate in good faith with respect to the effects any term or provision of this Agreement found to be
in contravention of the law.

42.45 COLLECTIVE BARGAINING — MANDATORY SUBJECTS

42.5.1. The Employer shall satisfy its collective bargaining obligation before changing a matter that is a
mandatory subject. The Employer will notify the Union in writing of these changes. The Union may

reguest discussions about and/or negotiations on the 1mp_act of these changes on employees working

the Union does not request discussions and/or negotiations within thirty (30) calendar days= the
Employer may implement the changes without further discussions and/or negotiations. There may be

emergency or mandated conditions that are outside of the Employer’s control requiring immediate
implementation, in which he Emplover shall notifv the Union n 1bl

42.5.2. Prior to making any change in written agency policy that is mandatory subject of bargaining, the
Employer shall notify the Union and satisfy its collective bargaining obligations per section 42.5.1.

42.5.3. Unless agreed otherwise, the parties agree to begin bargaining within thi 30) calendar days

of receipt of the request to bargain. A valid request to bargain must include at least three (3) available
dates and times to meet. Information requests made after the request to bargain will not delay the

scheduling of discussion and/or negotiations. The parties shall agree to the location and time for the
discussions and/or negotiations.
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