
 
 

BENEFITS of EMPLOYMENT WITH PCSD-RE2 
Below is a brief description of the benefits you gain by joining our team!  Further information on each 
of these benefits can be found in the Professional Agreement or various district policies. 

Life Insurance and Long Term Disability:  
 
Teachers and SSPs who work full time are covered 
by the District's group life insurance and long- 
term disability insurance plans. All teachers and 
SSPs who work full time are also eligible for the 
District's health insurance plan. These teachers and 
SSPs also may participate in the District's tax- 
sheltered annuity program, if one is offered. 
 
Teachers and SSPs are required to participate in the 
Public Employees' Retirement Association 
to which both the teacher and the District make 
monthly contributions. 
 
(2026-2028 Professional Agreement) 

Health Insurance (including medical, dental and vision) 
 
Effective July 1, 2023, the District will contribute a 
maximum of $8874.00 per year for the insurance 
package and any premium increases above this 
amount shall be split equally between the District 
and each eligible teacher who enrolls for coverage 
under the District’s group health, dental, vision, 
and life insurance plans. A teacher's or SSP's 
spouse or dependents may be included in the 
teacher's health care coverage at an additional cost 
to the teacher or SSP. 
 
 
(2026-2027 CEBT Benefits) 
(2025-2026 Benefits Information) 

Public Employees' Retirement Association 
(PERA): 
 
Both the teacher and the District make monthly 
contributions. 

General Leave Days: 
 
Unlike other districts we classify our days at “general 
leave” so they may be used at the discretion of the 
employee. 
 
Each full time employee will receive 11 days per year 
at the start of their contract.   
 
(2026-2028 Professional Agreement) 

Year for Year on the Salary Schedule 
 
Unlike most other districts, we honor all years of 
teaching experience when placing new-hires on our 
salary schedule.   
(2026-2028 Professional Agreement) 

4-Day School Week: 
 
A 4-day school week provides ample time for 
exploring our mountains.  Teachers work 146 days 
which includes professional development and 
teacher work days.   

Bereavement Days:  
 
The district will allow up to 4 days per death.   
(2026-2028 Professional Agreement) 

 

 
 

https://drive.google.com/file/d/1jRU0KP8NqQDwixtWdB954RxccqLQS7JQ/view
https://drive.google.com/file/d/1izPBafBofEvo2IyDIeU5KS9JnbfL-WX3/view?usp=drive_link
https://drive.google.com/drive/u/4/folders/19b4-l1889zZDaXAdQM-ucpzEuYwqapG0
https://copera.org/
https://drive.google.com/file/d/1jRU0KP8NqQDwixtWdB954RxccqLQS7JQ/view
https://drive.google.com/file/d/1jRU0KP8NqQDwixtWdB954RxccqLQS7JQ/view
https://drive.google.com/file/d/1jRU0KP8NqQDwixtWdB954RxccqLQS7JQ/view


 

Park County RE-2 School District~  

Welcome to Park County RE-2 School District, located in the stunning high 
plains of the Colorado Rocky Mountains. 

Our campus proudly houses Edith Teter Preschool, Edith Teter Elementary School, South Park 
Middle School, and South Park High School. We are home to the Miners (elementary) and the Burros 
(middle and high schools)—mascots that reflect the strength and spirit of our mountain community. 

Students travel from across the region to attend our schools, including the towns of Fairplay, Alma, 
Jefferson, Como, Hartsel, Guffey, and Lake George. 

We offer a 4-day school week, Monday through Thursday, from 7:52 AM to 4:07 PM (Elementary 
School) and 7:52 AM to 4:12 PM (Middle and High School), giving students and staff a balanced 
schedule that supports learning and well-being. 

To learn more about us, give us a call or continue looking at our website. 

719-836-4401. 

 

 

https://www.parkcountyre2.org/en-US

