
Org Charts - A Corporate Asset or a Waste of Time? 

Through time I have seen every kind of org chart in life. Some have gone and come simply to 

come back again. Each year or two of the hottest radical thinking in business organizational 

concept spawns a new sort of charting. These supervisors often rush to embrace the most 

recent thinking with no thought for whether or not the new sort of construction is even 

suitable to their enterprise. So strong is this dynamic that whole businesses and numerous 

products are constructed to support these most recent trends. At the time it's taken to 

writer this musing it would not surprise me if Visio needed a brand-new product launch (OK, 

I am stretching a bit). 

 

The solution is dependent upon the reason for its production, the procedure used to make it 

and also the corporate goal for the occurrence of the graph article production. 

1. To Provide the CEO an Chance to see his name in the top; 



2. Since You Want to beef up your direction demonstration and You've Got space for an 

additional PowerPoint slide; 

3. Your management adviser told one to make one; 

4. The Company planning software you bought has a template to get you personally; 

5. Your CFO only read a new article on corporate organizational concept; 

6. You simply attended an off-road at which somebody drew an off-the-cuff graph on a dry 

erase board and it seemed good; 

7. After reviewing your competitor's site you discovered they had one along with your site 

needed updating anyhow; 

8. There was not anything greater to the intern to perform; 

9. Someone got a promotion, and; 

10. It only seems as if you ought to have one. 

Remote Org Chart Placing the satire aside, a company should in reality have a business chart. 

A truly motivated, properly assembled and actively employed organizational chart can in 

reality help enhance the operational elements of any business enterprise. Culture and 

surroundings are factors which are often times entirely disregarded in the design of and org 

chart whilst possibly representing the most crucial architectural components. 

The most frequent error made by corporate direction is the company chart is made way too 

early in the procedure. Much like the sequence of surgery principals that are relevant to an 

algebraic formulation, should you receive the sequencing incorrect you cannot take care of 
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the issue. An org chart is where you begin the procedure, but is instead the culmination of 

this process helping to guarantee a certainty of implementation and clarity of management. 

The practice of corporate company is succinctly and readily understood by utilizing the next 

sequence of performance: Vision dictates assignment, which assesses approach, which 

assesses strategies, which then dictates procedure. The org chart must enter the 

organizational structure clinic as part of this process period. It's just at this point which you 

may properly align expectations, together with procedure, culture and surroundings. It's 

then and only then, you ought to tackle the demand for, and installation of, your human 

capital resources. 

The main point is I have observed all kinds of organizational arrangements (in trend, 

antiquated and differently) triumph and that I also have seen them fail. It isn't the "kind" or 

the "design" of graph used that works or does not, instead it's the practice of design that has 

been used in producing the org chart which can determine its usefulness and performance. 


