Valley Revolution
Player Evaluation & Feedback Policy

Purpose:
To promote continuous player development through structured evaluation and feedback,
ensuring players and parents receive constructive insights for growth.

Player Evaluation Process:
1. Bi-Annual Evaluations:
o Head coaches will conduct formal evaluations of players twice a year:
m Fall —following tryouts and team formation.
m Spring — prior to the summer outdoor season.

2. Evaluation Forms and Guidelines:
o The Technical Director (TD) and Director of Coaching (DOC) will provide
evaluation forms and instructions to coaches prior to each evaluation
period.

o The forms will include criteria related to technical skills, tactical and
decision making, physical abilities, and psychological (attitude &
coachability) skills.

3. Conducting Evaluations:
o Coaches are required to complete evaluations diligently, providing honest
and constructive feedback.

o Coaches may review evaluations with players and parents if requested,
offering guidance and setting goals for improvement.

4. Submission of Evaluations:
o Completed evaluations must be submitted to the TD and DOC by the
established due dates.
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o This documentation will be used for team and individual development
planning.

Goals of the Evaluation & Feedback System:
e Support player growth and skill development through ongoing assessments.

e Foster transparent communication between coaches, players, parents, and club
Leadership.

e Identify areas of strength and opportunities for improvement.

e Assist in team formation, player placement, and team training plans.
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