
Friday, March 13, 2026 
VF notes from meeting with DV, JW 
 
Dino met with Manuel Martinez on March 12th to discuss Dr. Franklin’s case. 
 
D: They cannot keep you in your current position 
Do you want to stay in the district and get reassigned or move to a new district?  
 
D: Mandatory CTC report against your credential because of leaving the district because 
of the investigation 
 
New AB 2534  egregious conduct 
This is a lower level; the fiscal mismanagement is high up there.  It causes people not to 
trust you. I have handled 6 CTC cases.  It would be a difficult case for you at CTC.  Moving 
to another district can prompt a two-year investigation and could be very costly. 
 
D: I shared with Manuel that Dr. Franklin has contributed a lot to her community.  Is there a 
position where she did not handle money?  Manuel thought it was a good idea.   
Praise for what you are doing, but the accounting. 
 
D: Reassignment or voluntary transfer may not trigger a report to CTC. 
The CTC usually goes after both credentials. 
 
15 Things: 

●​ Springboard and Title 1 fund trigger a federal investigation 
●​ Title 1 
●​ Amazon account 
●​ Patio heater 
●​ Your home address on accounts  
●​ Springboard card deposit 
●​ Venmo account 
●​ Square account 
●​ Using Venmo when directed to stop 
●​ 826 Valencia employee doing the work to install 
●​ SFUSD union workers not used 
●​ Paying out of petty cash 
●​ Asking for reimbursement 
●​ Sold items unaligned with the district authority 



●​ Ambiguity about pass employment 
 
D: Legal support from ACSA 
If you want to fight it, you can join ACSA 
 
Due process for the CTC report.  It could take 2.5 years. 
 
D: A voluntary transfer may trigger a CTC report.  Moving to a voluntary transfer lowers the 
risk of a mandatory CTC report. 
 
If it goes to CTC, you will not have to go to the hearing in two years. 
Proceedings cause depositions. 
 
Losing your credentials would not remove your retirement. 
 
CTC is public record 
 
If this investigation is wrapped up in three years, you may get to a point where people will 
forget about it. 
A calendar invite will be sent to your district email. 
V: Can I get my credential back if it gets revoked? 
 
D: CTC would come after you hard 
 
Manuel said they appreciate what DF has done, but we can't have her in an administrative 
position 
 
We should talk about it next week 
 
The CTC case would be rough and may result in a suspension for 6 months. 
 
Taking a medical leave will not stop the process 
 
V: You said any position that involves a credential 
 
D: Look at Title 5 Section 80803 
 
V: I would do a voluntary transfer and work as a teacher for how long 
 



D: Work as a teacher for two years. It could be somewhere between a year and  
 
If you leave the district, SFUSD still has an obligation to report you. 
 
I'm trying to get MM to agree to it. 
 
In your case, they are trying to be cool nbec 
 
The timeline may be May for the assignment 
 
Title 1 audit happens, then that puts the spotlight on the district 
 
The reassignment will happen before May 15 
 
V: So I will not be the principal of Drew 
 
D: Go out on medical leave and then get reassigned 
 
There is a way that there can be some cover for this in the public-facing 
 
The district has interviewed people at your school.  You can't muzzle people.  I'd like for you 
to keep what you have built up. 
 
Tell us how you are doing and when you want to touch base. 
 
District reduction in force (RIF) 
 
V: Is another admin position possible? 
 
Salary if moving to teaching: 
All years of service as a teacher:  1997-2004    7 years 
Years worked as an administrator SFUSD: 2004-2011  7 years  and 2018-2026  8 years 
Years worked as an administrator out of district: 2015-2018 3 years 
 
Teacher Position 
Plus 60 units: 184 days 
Step 23 
Base Salary $120,559.92 
QTEA                 2,649.00 



FWEA                 6,572.00 
Total:             $129,780,92   
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