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ARTICLE XX — CLASSIFICATION AND RECLASSIFICATION

XX.1. The Employer will allocate positions on a “best fit” basis to the most appropriate
classification at the University of Washington.-Alleeatiens Classifications shall be based
on a position’s duties, responsibilities, or qualifications.

XX.2. Realleeations Reclassifications shall be based on an ongoing permanent and
substantive change in the duties, responsibilities, or qualifications of a position or a

change in RCW 41.06.070(2) that changes the application of the professional
exemption criteria to a position. setferth—r-RGW-44-06-076(2)-

XX.3.

A. Should the Employer decide to create, eliminate or modify class specifications
WhICh do not |nvoIve a major restructure to the overaII classmcatlon system it will

Notification will occur at least forty-five (45) days in advance of any proposed

implementation date. The parties agree to bargain regarding the creation,
elimination, or modification of any bargaining unit class specifications upon

request. Fhe-brionmay-bargainoverthe-satary:
B. All new Research Scientist/Engineer Assistant, 1, 2, 3 and 4 (RSE A-4)

ﬁeﬂ—su-perwsery class specmcatlons WI|| be eene+eered mcluded in the bargalnlng
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XX.5. Position Review and Salary Adjustment Review Process:

A.

B.

C.

D.

The Employer, an employee, an employee regresentatlve, or a group of
employees may request a position review when a

significant or gradual substantive change in an employee’s on-going duties or

§§pgn§|bllltlg§ occurs. -M%ea—tl%—mq&est-u*g—paﬂ-ybehews—that—the—ba&s—ef—&s

ii. A current performance evaluation (completed within the previous twelve
(12) months) is required to support the recommendation for salary
adjustments.

The Employer, an employee, an employee representative, or a group of
employees may request a salary adjustment review.
The request must be complete and in writing on forms jointly created by the

Union and the Employer.provided-by-the-Employer-

The UWHR Compensation Office will investigate the position and issue a written
response to the employee and Union within thirty (30) calendar days from
receipt, by Human Resources, of the completed request. The response will
include notification of the class and salary assigned based on the guidelines
outlined in Article XX: Compensation and UWHR’s reasoning supporting both the
reclassification and salary decisions, reasons the reclassification was approved
and when the position is reclassified, or notification of the reasons the position
does not warrant reclassification when the request is not approved.

The effective date of the approved reclassification and/or salary adjustment shall
be no later than the date of completion of performance evaluation unless
otherwise agreed upon by emDIovee elassifications-erreclassificationsinitiated
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