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Application of Diversity Promotion Support System (DPSS) for Project Faculty Members

with the Graduate School of Frontier Sciences (GSFS)
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Dean of GSFS »
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Department of Applicant Department
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The following person would like to apply for DPSS.
1. X555 Information of Support Recipient
(ZVHF) ( ) ( ) Name in Kanji if any (JFE ADH) [ i
P51 (gender)
K4, Name (I Last) (4 First) ¢ PRI OIRIN
A A [EYES Go H A ( %) B
Date of Birth yr mo dy (age) %a (Nationality):
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Job Title of Support Project Assistant Professor, Project Associate Professor
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Ac]:\a/([ioeil:ze]gz;tree E&{q&%ﬁ (Institution): (E@ ) £’E(W ) ﬂ (mo)
TR BT, PI#R (Office Address, Extension) : e-mail (A< N\):
Contact in Japan
2. HEET23HEHIE Applied DPSS
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(CCRMIEL— 300 ﬁ%u }EZ' Hi#ﬁ{i%%{i?ﬁ%ug Effort toward educational work (Ratio of
— SF RN (DPSS2 for Young Project A§51stant Professir) B management expenses to employment
(Choose Onle gmm DDPS ﬁ%u§8~ Ef%4:y7g‘7 4‘%‘:{{:% %‘&@ )EH jz%ﬁ %U}E expenses)
3) (DPSS3 for International Initiative Project Assistant Professor)
L. HE T A5 ML)
DPSS1 yen/month (up to 150,000 yen)
2 %A
G ED I e na om0z
Desi {egl Ul%oélé | pm(n DPSS2 yen/month (up to 100,000 yen)
HlE3. A% T (1577 ML)
DPSS3 yen/month (up to 150,000 yen)
HEMEL ZERE AP DMHE R AN (I ALY AET )
. fj-? i from yr mo to yr mo months
S‘;‘;E‘Tir"{ Period of employment as a project researcher at the University of Tokyo
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4. BRI DMEFRTE Confirmation by the employer (applicant)
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JARETY)

(The following are the conditions for support, so please check and select all that apply. You do not need to check all
boxes.)
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The applicant agrees with the diversity promotion policy of GSFS and understands the purpose of DPSS.

O RE R HE RG22 ea@ L, SR EE OREZF WD,

The applicant has explained the application for DPSS to the support recipient and has obtained his or her consent to receive DPSS.

oA B EE O T 7 V2 A LJE ] O R B ICIR D,

The application of DPSS is limited to full-time project faculty members.

oA SRS E DO HFEIE, SRR O T LS ETHEEL TV,

The application for this support system is made after obtaining the approval of the head of the division.
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The applicant has confirmed with the Research Exchange Team that the institution providing the external funding that will be the source of employment

has granted permission for the support recipient to be employed on an effort basis using management expenses. The effort basis is applied in 5%
increments.
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At least 10% of the support recipient's effort will be for educational work.
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The employer understands that employment expenses include transportation and welfare expenses in addition to salary, and that the total
amount of support must not exceed the upper limit.
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The support recipient of DPSS for Woman Project Faculty Members or Young Project Assistant Professor should have the experience of a project
researcher for more than 9 months at the University of Tokyo.
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The support recipient of DPSS for Young Project Assistant Professor or International Initiative Project Assistant Professor should be a researcher within
10 years from obtaining his or her doctoral degree.

oEBRA =2 7 F 7 RGBS R E 1T, EERAZFICIVRA SR EB B TH D,

The support recipient of DPSS for International Initiative Project A551stant Professor has been determined through international recruitment.

OEBRA =2 7 F 7 SR IS B3 AT REZ: AR ERE ORHEB 203, HESMERS IC I W THELL Lo Fek
BRRH D,

The Japanese support recipient of a DPSS for International Initiative Project Assistant Professor has at least one year of research experience at an
overseas institution.
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If support is approved after the maximum amount of support set by GSFS is reached, the recipient will be placed on a waiting list for DPSS.
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Notify the General Affairs Team as soon as determining that the support recipient w1ll no longer be eligible for DPSS.
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8) STk B BB\ CHHEH BN TRRAZ T 7 B 5505 B2 AT 5,

6. RN ED DI EREFIZZEL QW26

1) HEE DI HOWTIE LR [RIEE,

2) THREHE CHEGRINTN, XEFHRE LT 56 BT — 20 bR BB LT B x i
T 5, ZD%, XENATREIZRVIREE, O TRE T — 20 bREHEBIZZO FlmT 5,
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(Please use pages 1 and 2 to submit the application documents. The following is for reference only and does not need
to be submitted)

5. Standard Application Process

1) The hired faculty member requests the General Affairs Team the estimated amount of support based on the effort
toward educational work.

2) The hired faculty member obtains the approval of the Dean for making this application.

3) The hired faculty member submits an application form for the Diversity Promotion and Specially Appointed
Faculty Support System (hereinafter referred to as the "Application Form") to the General Affairs Team by the
Wednesday of the week before the Budget Meeting.

(4) The General Affairs Team submits the Application Form to the Budget Meeting.

(5) The budget meeting deliberates on the application.

(6) After the deliberation at the budget meeting, the General Affairs Team will notify the hired faculty member of the
results, including whether the application has been approved and what amount will be paid.

(7) If hired, the hired faculty member will begin the normal procedures for appointing a project faculty member.

(8) Upon approval of the appointment of the project faculty member by the Academic Management Committee, the
support will begin on the date of employment.

6. In the case that the maximum amount of support stipulated by the Graduate School has been reached

(1) The application process is the same as above.

(2) If the application is approved at the budget meeting but the student is placed on a waiting list for support, the
General Affairs Team will notify the hired faculty member that he/she has been placed on a waiting list for support.
After that, the General Affairs Team will notify the hired teacher again as soon as support becomes available.

(3) Once the hired faculty member has been notified of the availability of support, he/she will follow the normal
personnel procedures for changing expenses.

(4) The Academic Management Committee will deliberate on the cost change, and support will begin as soon as the
month of support is determined.

7. When a supported specially appointed faculty member retires, transfers, or assumes a successor post, the hired
faculty member or the person to be supported shall immediately notify the General Affairs Team.
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Diversity Promotion Support System for Project Faculty Members
Graduate School of Frontier Sciences (GSFS)

Diversity promotion is essential for the Graduate School of Frontier Sciences to continue to lead the times and build the pinnacle of
world knowledge. Therefore, in order to promote diversity regardless of gender, age, or nationality, the GSFS has established three
Diversity Promotion Support Systems (DPSSs) for hiring project faculty members: support for woman project faculty members
(DPSS1), support for young project assistant professors (DPSS2), and support for international initiative assistant professors (DPSS3 the
GSFS can bring about a virtuous cycle of supporting active DPSS faculty members who in turn become “familiar role models” that
inspire more female students, doctoral students, and international students to become researchers.

1. DPSS for woman project faculty members (DPSS1)

By granting the title of "project faculty member" to female project researchers hired with external funds (funds that allow effort for
other work) the DPSS1°’s purpose is to create opportunities for female researchers to gain practical experience in education and academic
affairs. The program supports female researchers gain experiences as project faculty members and enables them to pursue various career
paths. GSFS will support part of the salary of female researchers who have been employed by the University of Tokyo for more than 9
months with external funding, etc., and are granted the title of project faculty member. The review of the granting of the title of project
faculty member will be conducted in accordance with the personnel review specified by GSFS. In addition, the Personnel Selection
Committee will confirm that the candidate is a person who can contributes to the promotion of diversity. The maximum period of
support will be 10 years. Specially appointed DPSS1 faculty members will continue even after life events or any change to their titles.

2. DPSS for young project assistant professors (DPSS2)

By granting them the title of “project assistant professor” hired with external funds (funds that allow effort for other work) DPSS2’s
purpose is to create opportunities for young researchers to gain practical experience in education and academic affairs. The program
assists DPSS2 young researchers gain experience as project assistant professors and enables them to follow various career paths. DPSS2
is open to young researchers who obtained their doctoral degree within the past 10 years. If a young researcher who has been employed



by the University of Tokyo for more than 9 months with external funding is granted the title of project assistant professor, GSFS will
support a portion of the amount. The review for the granting of the title of project assistant professor will be conducted in accordance
with the personnel review specified by GSFS. In addition, the Personnel Selection Committee will confirm that the candidate is a person
who can contribute to the promotion of diversity. The maximum period of support will be five years.

3. DPSS for international initiative assistant professors (DPSS3)

DPSS3’s purpose is to promote the internationalization of the research and education environment in GSFS by increasing the number
of young researchers with international experience and foreign nationals who can become project assistant professors. DPSS3 will
encourage international exchange, which has been curtailed by the Corona disaster, and will further attract excellent international
students to the Graduate School. International recruitment of project assistant professors for DPSS3 is also vital to promote diversity
regardless of nationality or gender. If a foreign national or a young researcher with overseas experience is hired as a GSFS project
assistant professor within 10 years after obtaining their doctoral degree, GSFS will support a part of his/her salary with external funds.
Researchers with Japanese nationality must have at least one year of overseas research experience after obtaining a doctoral degree. The
review for employment of project assistant professors will be conducted in accordance with GSFS specified personnel review policies.
In addition, the Personnel Selection Committee will confirm that the candidate is a person who contributes to the promotion of diversity.
The maximum period of support will be five years.



