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1.​ Resignations:  
Alison Bjerke- Elementary STEAM Teacher 
Christy Chavez- SHS Volleyball – Head Coach and Basketball Assistant 
Erik Rothrock- SHS Art 
 

2.​ Terminations: 
 

3.​ Transfer: 
 

4.​ New Hires: 
 

Joseph Pat Contreras- 7th Grade Girls Basketball 
Amber Gibson- SMS Culinary Arts 
Denise Gilson- Head Boys Swim Coach 
Jaxon Griffith- Near Peer Tutor 
Jason “Cody” Lee- Assistant Football Coach 
Michelle Nelson- Social Worker 
Antonio Saavedra- Near Peer Tutor 
 

5.​ Promotions:  
 

6.​ Retirements: 
Guillermo Ochoa- Custodian SMS 

7.​ Non-Renewal of Contract: 
 

8.​ Open Positions:  
 
Midway Elementary (0 positions):  
 
Parkview (4 positions): 
​ Educational Assistant- Multiple Positions 

Special Education NMPreK Teacher 
​ Special Education Educational Assistant 
​ Elementary STEAM (all sites) 
 
San Antonio Elementary (0 positions): 
 
Sarracino Middle School (1 position): 
​ Security Guard  
​  
Socorro High School- (3 positions):  
​ Mathematics Teacher 



Art Teacher 
Educational Assistant- Floating Substitute 
 

Athletics (5 positions): 
​ Assistant Boys Basketball Coach 
​ Assistant Girls Basketball Coach 
​ Varsity Volleyball Coach 
​ Assistant Wrestling Coach 
​ SMS 8th Grade Girls Basketball Coach 
 
Ancillary (2.5 positions):  
​ Speech Language Pathologist 
​ Physical Therapist 
​ .5 School Psychologist 
 
Technology (1) 
​ Technologist I 
 
Transportation (0 positions): 
 
Maintenance (2 positions): 
​ Custodian – various sites 
​ Maintenance 
 
Districtwide (3 positions): 

​ Substitute Teacher (permanent posting) 
Substitute Custodial (permanent posting) 
Concession Stand Cashier 

 
 

9.​ Human Resources:  
 
(a)​We started Open enrollment one October 1st. This year was off to a 

slow start, but as expected over half the changes came in the day 
before open enrollment ended! We processed over 15 changes. 

 
(b)​We have been busy ensuring our district is compliant with all the HB 

128 requirements. It is an extensive process and requires additional 
paperwork and training for all volunteers and new employees. We are 
currently working on creating a new form to become part of the 
application system to automate the paperwork portion of the 
requirement.  


