
Assistant Superintendent Board Report 
November 14, 2022 

 

I.​ Parents on Patrol Update 
We have had 28 parents sign up to become a Parent on Patrol.  They have all been assigned the 
required videos to work in the schools (child abuse, blood-borne pathogens, drug abuse, sexual 
harassment, etc.).  We are scheduling a de-escalation training for the parents with Poms and 
Associates.  After they complete all the required videos, get trained in de-escalation approaches, 
pass their background, and complete HB128 Employee Affidavit, they will be issued an ID and can 
begin volunteering at either SMS or SHS. 
 

II.​ Retention Stipend 
Salaried employees will receive half of the $5,000 retention stipend on the December 15th pay.  The 
other half will be issued near the end of the school year. 
 

III.​ Principal/Assistant Principal Training 
Annette Brinkman has started working with the principals on how to help teachers grow after 
formal and informal observations. She will also begin working with our special education 
department on push-in strategies.  She continues to work with teachers at the middle and high 
school on engaging students in the learning. 
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