CONG HOA XA HOQI CHU NGHIA VIET
5 1071 10 Y NAM
COMPANY: .. .ouvevenerorcnsiosnnes Poc lap - Tw do - Hanh phuc
S6: 01/2010/HPLD

.., Ngay ... thang ... nam 20...

HOQP PONG LAO PONG
LABOUR CONTRACT

Chung t6i mot bén 1a Ong/ba: ............... Qudc tich: ................
We are on one side Mr/Ms:  ...cccevreesseneone Nationality: ...............
Chirc vu: ...oooevennns Position: ...................
Paidiéncho ... PT: .o, Fax: ...
On behalf of ..................... Tel: ... Fax: .o
Va mot bén 1a Ong/ba: e reesressassrasssaenns
And on the other site Mr/Mrs: — oveceeecnecnenne
Sinh ngay: (Date of birth) cdod.
Nghé nghiép: Occupation: .....................
Dia chi thuong trii: (Permanent
address) e

Cap ngay: .../.../
ID Card No: Issued ...... At ...
S6 s6 lao dong (néu co): Cép ngay: (issued date) .../.../...

Labour Book No. (if any):

Thoa thuan ky két hop dong lao dong nay va cam két lam dung nhimg diéu khoan sau day:
Agree to sign this labour contract and commit to implement the following provisions.

Diéu 1: Thoi han va cong viéc hop dong:

Article 1: Term and contract works items:

_ Loai hogp dong lao dong: khong thoi han unlimit

Categories of labour contract:
Tt ngay ( From date) cd o

- Dia diém lam viéc (Work place): ........................

- Chtrc danh chuyén mon: e e———

Working Position: ..

_ Cong vi¢e phai lam: theo phan cong cong vi¢c dinh kém

Work content to be performed.: As job description in the attached list)

Diéu 2: Ché d¢ lam viée
Article 2: Work regime
- Thoi gian 1am viéc: 48h/tuan Time of work: 48h/week




- Poc cap phat nhitng dung cu theo nhu cau ciia cong viée cin ctr ban giao giira ngdi lao dong va phu trach
Working tools shall be provided based on request of the job and handovered by the Chief of division

Diéu 3: Nghia vu va quyén loi ciia ngoi lao dong:

Article 3: Obligations, Rights and Benefits of the employee

3.1 Quyén loi: Right and benefits

- Phuong ti¢n di lai lam viéc: do nguoi lao dong tu tic

Means of transport of working: self — providing by the Employee

- Muc luong chinh, lwong diéu chinh va cac khoan phy cip (Theo phu luc I dinh kém Hop ddng nay)
Basic salary, salary adjustment, benefits and subsidies: (described in Addendum Nol)

- Hinh thtc tra lwong: tra bang tién mit Salary payment: by cash
Doc tra long 01 1an vao ngay 05 thang sau Once per month at the 5th of the next month
- Tién thuong: Theo luat lao dong Viét Nam va theo quy ché ciia cong ty

Bonuses: According to Viet Nam Labour of Law and Company’s Regulations

- Ché d6 nang luong: Theo luat lao dong Viét Nam va theo quy ché cua Cong ty

Regime for raising salary: According to Viet Nam Labour of Law and Company’s Regulations

- Poc trang bj bao ho lao dong gdm: Theo nhu cau cong viée va quy ché cia cong ty

Provided with labor safety protection equipment including: According to work demand and company’s
Regulations.

- S6 ngay nghi hang ndm duoc hudng lwong: nghi phép, 18, viéc riéng

Annual full paid holidays (annual leave, public holidays, private leave)

+ Doc nghi phép 12 ngay / 1 nam lam viéc, theo qui dinh cia Luat lao dong Viét Nam

Annual leave: 12 days/ working year, based on labor code of Vietnam

+ Puoc nghi cac ngay 1¢ theo quy dinh ctia Luat Lao dong Viét Nam

Public holidays: as regulated in the Labor Law of Vietnam

+ Puoc nghi hiéu, hi : 03 ngay

Funeral/Wedding leave : 03 days

- Bao hiém xa hoi va bao hiém y té: hang thang ngudi sir dung lao dong trich ...% tién lwong cta ngoi lao
dong va so tién trong gid thanh tuong img bang ...% tién luong thang (Luong dong BHXH) cua nguoi lao dong
de dong ...% cho co quan BHXH va ...% cho

Social insurance and health insurance: Each month the Employer witholds ...% of employee’s salary and with
the payment of ...% monthly salary of employee paid by the company.From these total amount, ...% shall be
paid to Social insurance company and ...% shall

- Poc huodng cac phuc loi gdm: Phuy cép 4n ca Theo qui dinh cua Cong ty

Other benefits and welfare: Meal allowance Based on company's regulation

- Ché d6 dao tao: Theo quy dinh ctia Cong ty

Regime for vocational training: Based on company’s Regulation

- Dugc hudng cac ché d6 ngimg viée, trg cap thoi viée hodc bdi thudng theo quy dinh ctia phap luat hién
hanh

Getting the allowance or compensation of work stoppage and work termination according to current Laws and
regulations.



3. 2. Nghia vu: Obligations

- Trong cong vi€e, chiu sy diéu hanh truc tiép cua Trong bd phan. Hoan thanh nhiing cong viéc da dugc phan
cong, chap hanh nghiém tac ky luat lao dong, an toan lao dong, v¢ sinh lao dong va ndi1 quy ctuia Cong ty.

To work under direct supervision of manager department to fulfill the job committed in this labour contract,
comply with labour discipline, with regulations on labour safety and hygiene and with the other internal
regulations of the Company

Diéu 4: Nghia vu va quyén han ciia ngudi sir dung lao dong

Article 4: Obligation and Rights of the Employer

4.1. Nghia vu: Obligations

- Bao dam viéc 1am va thyuc hién day da nhitng diéu cam két trong hop dong lao dong.

To ensure the employment and fully implement the items committed in this labour contract.

- Thanh toan day du, d}'lﬂg thoi han cac ché do va quyén loi cho ngudi lao dong theo hop ddng lao dong, thoa
udce lao dong tap thé (néu co).

To fully & on time pay remuneration and other benefits to the Employee in accordance with the labour
contract, collective labour agreement (if any).

4.2. Quyén han: Rights:
- Diéu hanh nguoi lao dong hoan thanh cong vié¢c theo hop dong(bo tri, di€u chuyén, tam ngung cong
viéc......).

1o manage the employee to fulfill the works in accordance with labour contract(work asignment, transfer,
temporary stoppage etc.).

- Tam hoén, cham dit hop ddng, ky luat nguoi lao dong theo quy dinh cta phap luit thoa udce lao dong tap
theé (n€u c6) va ndi quy lao dong cuia doanh nghiép.

To postpone, terminate the labour contract and to penalize employee in accordance with the law regulation, the
collective labour agreement (if any) and internal labour regulations of the Company.

Diéu 5: Piéu khoin thi hanh

Article 5: Implementation provisions:

- Nhitng van dé vé lao dong khong ghi trong hop dong lao dong nay thi 4p dung cta thoa wdc tap thé, trudng
hop chua co6 théa udce tap thé thi 4p dung quy dinh cua Luat lao dong hién hanh.

For the problems concerning with labour which are not defined in this labour contract, provisions of collective
labour agreement shall be applied for solution. In case of not having collective labour agreement, provisions of
the existing Labour Law shall

- Hop ddng lao dong duoc 1am thanh 02 ban ¢6 gia tri ngang nhau, mdi bén giit 1 ban va co hiéu luc tir ngay ...
thang... ndm 20... Khi 2 bén ky két phu luc hgp dong lao dong thi ndi dung cta phu luc hgp dong lao dong
cling c6 gia tri nh ndi dung cli



This Labour contract is made in 2 originals of equal validity, each Party keeps one original and comes into

effective from .......... When both parties sign appendix of the labour contract, the content of the appendix shall
be valued as the contents of
- Hop ddng lam tai .....ccoovveeeeeeeeerennn ngay ... thang ... nam 20....
This labour contract is made at ........c..ccoceeverieneennennn. 4] TP
NGOI LAO DONG NGUOI SU DUNG LAO PONG

Employee Employer



