
Background Check Through 
HireRight 
Emory University's Human Resources conducts background checks for all Atlanta Urban 
Debate League (AUDL) student interns and volunteers. A found record (charge, case, or 
conviction) does not immediately preclude a student intern or volunteer from working for 
or supporting the AUDL. The professional staff in the AUDL and/or the Center for Civic 
and Community Engagement (CCE) will review background check findings on a 
case-by-case basis. 

Here is the background check process:  

●​ Emory Human Resources (HR) will conduct a criminal background check 
through HireRight, a third-party vendor. 

●​ You will receive an email from HireRight Customer Support 
(noreply@hireright.com) asking you to create an account. 

●​ In HireRight, you will complete a form and provide consent to conduct your 
Background Verification. 

●​ 7-10 days after submitting your consent for a background check in HireRight, 
you and the Emory HR representative will see the full background check 
results. 

●​ The Emory HR representative will communicate with the CCE K-12 
Engagement designated professional staff member about any found records 
and discuss whether a found record would permit you to participate in 
programs serving minors. 

Click here to start your background check process. 

Here is a screenshot of the email you will receive from HireRight:  



 

 


