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OMB Control No: 0412-0520; Expiration Date: 3/31/2021

CONTRACTOR EMPLOYEE BIOGRAPHICAL DATA SHEET )
BANG THONG TIN TIEU SU’ NHAN VIEN CUA NHA THAU

The Privacy Act Statement is found at the end of this form.

Tuyén bd clia Luat Quyén riéng tw dwoc trinh bay & cudi mau nay
1. Name (Last, First, Middle)/ Tén (Ho, Tén, Bém) 2. Contractor’s Name/ Tén ctia Nha thau
IESC
3. Employee’s Address (include ZIP code) 4. Contract Number 5. Position Under Contract
Dia chi ctia nhan vién (bao gém ma ZIP) Sé Hop ddng Vi tri theo Hop déng
72044018C00002 National Consultant
6. Proposed Salary 7. Duration of Assignment
Mirc lwong Dé xuét Thaoi gian thwe hién Nhiém vu
N/A (fixed fees to be TBD
negotiated on market
principle)
8. Telephone Number (include area code)/ 9. Place of Birth/ Noi sinh 10. Citizenship (/f non-U.S. citizen, give visa status)
Sé dién thoai (bao gém ma ving) Québc tich (néu khéng phai céng dén My, ghi ré tinh trang visa)
Vietnamese

11. Names, Ages, and Relationship of Dependents to Accompany Individual to Country of Assignment
Tén, tudi, mdi quan hé ciia nhixng ngwdi phu thudc di theo dén québc gia thuc hién nhiém vu

N/A
12. EDUCATION (include all college or university degrees) 13. LANGUAGE PROFICIENCY (see Instruction on Page 2)/
HOC VAN (bao gom tat ca bang dai hoc hodc cao dang) THONG THAO NGON NGU’ (xem hwdng dan & Trang 2)
Proficiency Proficiency
NAME AND LOCATION OF INSTITUTION | MAJOR | DESREE | pare LANGUAGE Speaking | Reading
TEN VA BIA BIEM CUA TRUONG A ? NGAY NGON NGU Kha nang Kha nang
NGANH CAP 6 doc

14. EMPLOYMENT HISTORY (List last three (3) positions held by the individual)/ LICH SU’ QUA TRINH CONG TAC (Liét ké ba (3) vi tri céng viéc gan
nhat da dam nhiém)

EMPLOYER’S NAME AND ADDRESS Dates of Employment (M/D/Y)

POSITION TITLE POINT OF CONTACT &TELEPHONE # Thi gian cong tac (Thang/ngay/nam)
CHUC DANH V| TRI TEN VA BIA CHI CONG TY/TO CHUC From To
DAU MOI LIEN HE & SO DIEN THOAI T Dén

15. SPECIFIC CONSULTANT SERVICES (give last three (3) years). Continue on a separate sheet of paper, if required, to provide this information.
DICH VU TU VAN (liét ké trong ba (3) ndm gén day). Ghi tiép & to gidy riéng, néu cén, dé cung cap thong tin nay.

Dates of Employment (M/D/Y)

EMPLOYER'S NAME AND ADDRESS Thoi gian cbng tac (Thang/ngay/nam)

SERVICES PERFORMED POINT OF CONTACT &TELEPHONE #
DICH VU DA CUNG CAP TEN VA BIA CHI CONG TY/TO CHUC From To
DAU MOI LIEN HE & SO DIEN THOAI T Pén

16. RATIONALE FOR PROPOSED SALARY (Provide the basis for the salary proposed in Block 6 with supporting rationale for the market value of the position. Continue on a separate
sheet of paper, if required) Salary definition — basic periodic payment for services rendered. Exclude bonuses, profit-sharing arrangements, commissions, consultant fees, extra or overtime work payments,
overseas differential or qua,rters, cost of living or dependent education allowances.

CO SO BUA RA MUC LUONG DBE XUAT (Cung cép co sé cho mirc luvong duoc dé xudt trong Muc 6 véi co sé clia gia tri thi truong cta vj tri. Ghi tiép & mét to gidy riéng, néu cén) Bjnh
nghfa tién luong - khoan thanh toén co bén dinh ky cho céc dich vu duoc cung cap. Khéng bao gom tién thudng, théa thuén phéan chia loi nhuén, hoa héng, phi tw vén, tién lam thém hodc lam thém gio,
khoan ho tro khi lam viéc & nwdc ngoai, chi phi sinh hoat hodc phu cép giédo duc cho nguoi phu thuée)
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N/A (for IESC use only)

17. CERTIFICATION: To the best of my knowledge, the above facts as stated are true and correct.
XAC NHAN: Téi xin xac nhan cac théng tin khai & bén trén la ding s that.

Signature of National Consultant/ Chii ky ctia Tw van Date/Ngay
To be signed later

18. CONTRACTOR'S CERTIFICATION (7o be signed by responsible representative of Contractor)
XAC NHAN CUA NHA THAU (Do dai dién c6 tham quyén cua Nha thau ky)

Contractor certifies in submitting this form that it has taken reasonable steps (in accordance with sound business practices) to verify the information in this form. Contractor understands that USAID may rely
on the accuracy of such information in negotiating and reimbursing personnel under this contract. Certifications that are false, fictitious, or fraudulent, or that are based on inadequately verified information,
may result in approprlate remedial action by USAID, taking into consideration all the pertinent facts and circumstances, ranging from refund claims to criminal prosecution.

Nha thau xac nhan khi gri biéu mau nay da thuc hién cac bwéc hop ly (pht hop véi cac thong 1& kinh doanh) de xac minh thong tin trong biéu mau nay. Nha thau hiéu réng USAID c6 thé dwa véo tinh chinh
xac cta nhirng thong tin nay trong qua trinh dam phan va bdi hoan cho nhan sy theo hop ddng nay. Xac nhan rang néu cung cap thong tin sai, hu cau hodgc gian lan hoac dwa trén thdng tin chua duoc xac
minh day dd, cé thé dan dén tinh hudng USAID c6 hanh dong x& ly, cé can nhac dén tit ca cac sy kién va thong tin lién quan, t&r yéu cau hoan lai tién dén truy cteu hinh sy.

Signature of Contractor’s Representative/ Chi¥ ky clia Pai dién ctia Nha thau Date/ Ngay

INSTRUCTION/ HUONG DAN

Indicate your language proficiency in block 13 using the following numeric Interagency Language Roundtable levels (Foreign Service Institute
Levels). Also, the following provides brief descriptions of proficiency levels 2, 3, 4, and 5. “S” indicates speaking ability and “R” indicates
reading ability. For more in-depth descrlptlon of the levels refer to ADS 438

Ghi mtrc d6 thdong thao ngdn ngt® ctia ban trong Muc 13 bang cach su dung cac cap do Ngon ngir Lién c&p s sau day (Cac cap dd cla Hoc
vién Ngoai giao). Ngoai ra, phan dudi day cling dwa ra cac mo ta ngan gon vé mirc do thong thao 2, 3, 4 va 5. “S” 1a kha ndng néi va “R’ 1a
kha nang doc. Dé biét mé ta sau hon v& cac cap do, hay tham khao ADS 438

2. Limited working proficiency/ Thong thao phuc vu céng viéc nhwng & mirc dé c6 han

S Able to satisfy routine special demands and limited work requirements.
C6 kha nang dap (rng cac nhu cau dac biét thwdng ngay va cac yéu cau cong viéc & mie do cé han.

R  Sufficient comprehension to read simple, authentic written material in a form equivalent to usual printing or typescript on familiar
subjects within familiar contexts.
DU kha n&ng hiéu dé doc tai liéu viét don gian, tai liéu viét ciia ngudi ban ngiv & dang twong dwong véi ban in théng thudng hodc
bang danh may vé cac chi d& quen thuéc trong bdi canh quen thuéc.

3. General professional proficiency/ Théng thao cap dé kha

S Able to speak the language with sufficient structural accuracy and vocabulary to participate effectively in most formal and informal
conversations on practical, social, and professional topics.
C6 thé néi ngdn ngir véi di do chinh xac vé cu tric va tir veng dé tham gia hiéu qua vao hau hét cac cudc trd chuyén chinh thirc va than
mat v& cac cha dé thuc té, xa hoi va chuyén mon.

R Able to read within a normal range of speed and with almost complete comprehension of a variety of authentic prose material on
unfamiliar subjects.
C6 thé doc véi tée dd binh thwong va hiéu gan nhw hoan toan céc loai tai liéu vé cac chd dé& khong quen thudc.

4.  Advanced professional proficiency/ Théng thao cp dé nang cao

S Able to use the language fluently and accurately on all levels normally pertinent to professional needs. .
Co kha nang st dung ngdn nglr thanh thao va chinh xac & tat ca cac cap dé thong thwdng phu hgp véi nhu cau cong viéc chuyén mon.

R Able to read fluently and accurately all styles and forms of the language pertinent to professional needs.
Co thé doc troi chdy va chinh xac tat ca cac phong cach va hinh thirc ctia ngdon nglr phu hop véi nhu cau cong viéc chuyén mon.

5. Functionally native proficiency/ Thong thao twong dwong nguwdi ban ngl

S  Speaking proficiency is functionally equivalent to that of a highly articulate well-educated native speaker and reflects the cultural
standards of a country where the language is natively spoken.
Trinh d& néi twong dwong véi chirc ndng clia mot ngudi ban ngi ¢é trinh d6 hoc van cao va phan anh cac tiéu chuén van héa ctia mot
quéc gia noi ngdn ngir dwoc st dung la tiéng me dé.

R Reading proficiency is functionally equivalent to that of the well-educated native reader.
Trinh d6 doc twong dwong v&i ngwdi doc ban ngl cé trinh d6 hoc van cao.
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PAPERWORK REDUCTION ACT INFORMATION
THONG TIN VE LUAT GIAM THU TUC GIAY TO

The information requested by this form is necessary for prudent management and administration of public funds under USAID contracts. The
information helps USAID estimate logistic support and allowances, the educational information provides an indication of qualifications, and the
proposed salary, along with the basis and rationale for the market value is used to monitor cost and help determine reasonableness of proposed
salary.

Théng tin ma bidu mAu nay yéu cau la can thiét cho viéc quan Iy va didu hanh than trong cac quy cong theo cac hop ddng ctia USAID. Théng tin
gitp USAID wéc tinh cac khoan hd tro va phu cép, thong tin v& trinh do hoc van sé 1a chi bao vé trinh d6 va mirc lwong dé xuét, cling v&i co s&
gia tri thi trwéng dwoc st dung dé gidm séat chi phi va gitp xac dinh tinh hop Iy clia mirc lwong dé xuét.

PAPERWORK REDUCTION ACT NOTICE
THONG BAO LUAT GIAM THU TUC GIAY TO

Public reporting burden for this collection of information is estimated to average thirty minutes per response, including the time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing
this burden, to:

Thu thap théng tin theo biéu mau nay dwoc wéc tinh 1a trung binh ba muoi phut cho méi phan hdi, bao gdm thdi gian xem céac hwéng dan, tim
kiém cac nguon d@ liéu hién co, thu thap va duy tri dir liéu can thiét cling nhw hoan thanh va ra soat lai thong tin. Hay gwl y kién vé& wéc tinh thoi
gian dién biéu mau nay hodc bt ky khia canh nao khac cta viéc thu thap théng tin nay, bao gém ca cac dé xuat dé giam ganh ndng cung cap
thoéng tin, toi:

United States Agency for International Development/ Co quan Phat trién Quéc té Hoa Ky
Bureau for Management/ Vu Quan ly

Office of Acquisition and Assistance/ Phong Mua sdm va Hb tro

Policy Division (M/OAA/P)/ B6 phan Chinh sach

Washington, DC 20523-7100;

And/Va
Office of Management and Budget/ Phong Quan ly va Ngan sach

Paperwork Reduction Project (0412-0520)/ Dw an Giam thu tuc gidy to
Washington, DC 20503

PRIVACY ACT STATEMENT/ TUYEN BO LUAT QUYEN RIENG TU

Authority: Foreign Assistance Act, Pub. L. 87-165, as amended; and 48 CFR Ch. 7 - AIDAR,
Tham quyén: Luat H6 tro Nwdc ngoai, Act, Pub. L. 87-165, stra ddi, va 48 CFR Ch. 7 - AIDAR,

Purpose: To collect, use, maintain, and disclose information to determine the qualifications of an individual for a specific contract position and to
determine the reasonableness of proposed salary or consultant rate for the services proposed under the contract.

Muc dich: Thu thap, st dung, duy tri va cong b thong tin dé xac dinh trinh d6 ctia mdt c& nhan cho mét vi tri hop déng cu thé va xac dinh tinh hop ly
ctia mirc lwong dé& xuét hodc mirc lwong chuyén gia tw van cho céc dich vu dwoc dé xuét theo hop ddng.

Routine Uses: The personal information is used by USAID to maintain administrative records and to perform other administrative functions inherent in
the administration of the contract. This information will be used by USAID Contracting Officers and will not be disclosed outside USAID.

Tan suét st dung théng tin: Thong tin ca nhan dwgc USAID s dung dé lwu trir hé so hanh chinh va thuc hién cac chirc néng quan ly khac trong
viéc quan ly hop ddng. Théng tin nay sé dwoc Can bd Quén Iy hop déng clia USAID st dung va sé khong duoc tiét 16 ra bén ngoai USAID.

Disclosure: Contractor employees/consultants under USAID cost-reimbursement contracts must submit personal, employment history, and
educational data, and the contractor must provide the basis and rationale for the proposed salary as specified in the form. Providing personal
information is voluntary. However, failure to provide any of the requested information may delay or prevent approval of the individual proposed under
the specific contract.

Céng bé: Nhan vién cda nha thau/chuyen gia tw vén theo cac hop ddng hoan tra chi phi cia USAID phai gtvi di¥ liéu ca nhan, lich st qua trinh cong
tac va hoc van, dong thdi nha thau phai cung cap co s& va ly do hop ly cho mirc lvong d& xuét nhw d& néu trong biéu mau. Viéc cung cap thong tin ca
nhan la tw nguyén. Tuy nhién, néu khong cung cép bét ky théng tin nao theo yéu clu co thé tri hoan ho&c ngan can viéc phé duyét cho ca nhan duoc
dé xuét theo hop ddng cu thé.
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