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L’Institut pour la performance et l’apprentissage / The Institute for Performance and Learning 
(I4PL), est un organisme est un organisme sans but lucratif dont les membres consacrent leur 
pratique à l’apprentissage en milieu de travail. Par les recherches qu’il mène et dont il publie les 
résultats, l’Institut guide les praticiens en exercice et aide les employeurs canadiens et les 
décideurs de politiques gouvernementales à mieux évaluer et soutenir le rôle de la performance 
et de l’apprentissage au travail partout au Canada. 
 

The Competencies for Performance and Learning Professionals is the body of knowledge and 
competency framework for the learning and development professional, and the syllabus for the 
CTDP and CTP. It encompasses the major aspects of effective workplace learning that enables 
meaningful business outcomes. 

 

 
Accès à la roue interactive des compétences : 
https://performanceandlearning.ca/competency-wheel/  
 
Accès au document :  
Chambers, N. (2016). Competencies for performance and learning professionals. The Institute 

for Performance and Learning. Repéré à 
http://performanceandlearning.ca/ipl/wp-content/uploads/2016/12/Quick-Reference.pdf 

 
​ ​  
​ ​ ​  

https://performanceandlearning.ca/competency-wheel/
http://performanceandlearning.ca/ipl/wp-content/uploads/2016/12/Quick-Reference.pdf
http://performanceandlearning.ca/ipl/wp-content/uploads/2016/12/Quick-Reference.pdf
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The Institute for Performance and Learning recognizes that these programs 
address the competency areas for the learning and development 
professional as outlined in the Competencies for Training and Development 
Professionals©. 
Graduates of the programs listed below are given a credit of one year towards the work 
experience requirement of the certification, Certified Training and Development ProfessionalTM 
(CTDP). 
​ ​  

 
Source: https://performanceandlearning.ca/recognized-programs/ ​ 
 
 
Comme c’est un organisme qui accrédite nos programmes, il serait important d’en connaître 
plus que ce qui est sur le site. J’ai réserver l’ouvrage de référence à la bibliothèque :  

 
Institute for Performance and Learning. (2016). Competencies for performance and learning 

professionals. Toronto : The Institute for Performance and Learning. 
 

 

https://performanceandlearning.ca/recognized-programs/
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Our members and customers are professionals who help others achieve their full potential by 
improving their knowledge, skills, and abilities in the workplace. They go by many titles: talent 
development managers, trainers, instructional designers, performance consultants, frontline 
managers, workplace learning professionals, and more. ATD’s members come from more than 
120 countries and work in organizations of all sizes and in all industry sectors.  

ATD Competency Model 

The Talent Development Profession Redefined to Create a Competitive Advantage 
ATD is proud to launch the latest ATD Competency Model. The talent development (TD) 
profession has undergone significant transformation in the last decade. The ATD Competency 
Model redefines the skills and knowledge required for talent development professionals to be 
successful now and in the future. It captures changes driven by digital, mobile, and social 
technology; demographic shifts; globalization; and economic forces. 

The ATD Competency Model: 
●​ defines the latest competencies needed for success across the entire TD industry. 
●​ provides a professional development roadmap for TD leaders and practitioners. 
●​ identifies TD skills gaps and ways to close them that align with individual and 

organizational goals. 
The Model emphasizes: (1) foundational competencies, or those that are important to everyone 
in the field, and (2) specific areas of expertise (AOEs), which are the specialized knowledge and 
actions required by specific roles. 
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Accès à l’image interactive des compétences : 
https://www.td.org/certification/atd-competency-model?utm_campaign=elearningindustry.com&u
tm_source=%2Frevising-atd-competency-model&utm_medium=link  
 
Accès au document : 
https://www.td.org/books/astd-competency-study-the-training-development-profession-redefined  
 
Il s’agit d’un organisme beaucoup plus gros que son pendant canadien. Ce référentiel date de 
2014 et certains y proposent des améliorations :  
 

1.​ Add two core competencies: UX Design and Content Curation. 
2.​ Alter the competency "Technology Literacy" to "Technology Mastery". 

 
Source : https://elearningindustry.com/revising-atd-competency-model  
 
 

 

https://www.td.org/certification/atd-competency-model?utm_campaign=elearningindustry.com&utm_source=%2Frevising-atd-competency-model&utm_medium=link
https://www.td.org/certification/atd-competency-model?utm_campaign=elearningindustry.com&utm_source=%2Frevising-atd-competency-model&utm_medium=link
https://www.td.org/books/astd-competency-study-the-training-development-profession-redefined
https://elearningindustry.com/revising-atd-competency-model
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The Association for Educational Communications and Technology is an academic and 
professional association that promotes educational uses of technology. Members provide 
leadership in the field by promoting scholarship and best practices in instructional technology. 
AECT's headquarters is in Bloomington, Indiana, having moved from Washington, DC in 1999 
for financial reasons. AECT publishes three journals: TechTrends (a bimonthly for "leaders in 
technology and education"), Educational Technology Research and Development (a bimonthly 
academic journal) and The Quarterly Review of Distance Education (a quarterly academic 
journal). AECT sponsors the International Student Media Festival (ISMF) and sponsors an 
annual academic conference. 
 
Leur référentiel de compétences est disponible dans le document : 

AECT. (2012). AECT Standards. Association for Educational Communications and Technology. 
Repéré à 
http://c.ymcdn.com/sites/aect.site-ym.com/resource/resmgr/AECT_Documents/AECTstanda
rds2012.pdf 

 

 
 
 

 

http://c.ymcdn.com/sites/aect.site-ym.com/resource/resmgr/AECT_Documents/AECTstandards2012.pdf
http://c.ymcdn.com/sites/aect.site-ym.com/resource/resmgr/AECT_Documents/AECTstandards2012.pdf
http://c.ymcdn.com/sites/aect.site-ym.com/resource/resmgr/AECT_Documents/AECTstandards2012.pdf


6 

Iqdami, M. N. et Branch, R. M. (2016). Examining Multimedia Competencies for Educational 
Technologists in Higher Education. TechTrends, 60(4), 365‑373. 
doi:10.1007/s11528-016-0064-1 

 

 

https://doi.org/10.1007/s11528-016-0064-1
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Munzenmaier, C. et Rossett, A. (2014). Today’s Instructional Designer: Competencies and 
Careers (p. 40). Santa Rosa, CA : The eLearning Guild. Repéré à 
https://momentum.gevc.ca/wp-content/uploads/2014/12/Todays-Instructional-Designer-201
4.pdf 

 

https://momentum.gevc.ca/wp-content/uploads/2014/12/Todays-Instructional-Designer-2014.pdf
https://momentum.gevc.ca/wp-content/uploads/2014/12/Todays-Instructional-Designer-2014.pdf
https://momentum.gevc.ca/wp-content/uploads/2014/12/Todays-Instructional-Designer-2014.pdf
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Four Major Competency Models We considered four models developed by influential 
professional organizations for evaluation in this report:  
 
The standards of the Association for Educational Communication & Technology (AECT) 
are used to accredit college programs in instructional design and technology. Knowledge of 
these standards would be helpful for people who are trying to choose an academic program that 
matches their career goals, educators and school librarians who are building a portfolio of 
technology projects, and those looking for performance-based ways to demonstrate 
competency in using instructional technology. The complete standards document is available 
from the AECT website at http://www. aect.org/standards/initstand.html.  
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The competency model of the Association for Talent Development (ATD) was recently 
updated to reflect the trend toward integration of instruction throughout learning organizations. 
As a result of this integration, instructional designers frequently work across several areas of 
expertise (AOEs). Therefore, ATD’s competency framework is designed to be “a broad model 
applicable across a number of AOEs,” including instructional design, training delivery, learning 
technologies, evaluating learning impact, and managing learning programs.  
 
This model could help IDs and design managers working in a corporate environment show how 
their work contributes to the organization. A description of the model can be found at http://www. 
astd.org/Certification/Competency-Model. A job aid to help practitioners use the model to create 
a professional development plan is available at http://www.astd.org/Certification/Competency- 
Model/job-aids .  
 
The standards developed by the International Society for Performance Improvement (ISPI) 
may be considered the equivalent of a competency model. IDs may find the standards valuable 
because performance-improvement standards have influenced all of the competency models 
discussed here. ID practitioners are now expected to be familiar with basic principles of HPT 
(see Table 4 on page 35), as are graduates of ID programs. Klein and Fox identified the most 
important HPT skill needed by instructional designers as the ability to “distinguish between 
performance problems requiring instructional solutions and those requiring non-instructional 
solutions.” Knowledge of HPT also gives instructional designers new tools for conducting needs 
assessment, promoting transfer, and designing performance support. “CPT Performance 
Standards” are available at http://www.ispi. org/pl/cpt/CPT-Performance-Standards.pdf . 
 
The competencies developed by the International Board of Standards for Training, 
Performance, and Instruction (ibstpi) are the most comprehensive and specific of the models 
considered. The first standards published for the industry, they are also the most widely 
accepted of the existing competency models. The standards have been adopted by a global 
community of users listed on the organization’s website ( http://ibstpi.org/users-community/ ). 
Applications of the standards include redesigning graduate programs and officer training in the 
United States, developing a corporate university at Sanofi-China, and providing the framework 
for numerous research studies. ibspti competencies have been internationally validated, as 
described by Tiffany A. Koszalka and her coauthors in Instructional Design Competencies: The 
Standards (4 th ed.) 
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Redecker, C. et Punie, Y. (2017). European Framework for the Digital Competence of Educators 
DigCompEdu. Luxembourg : European Commission. 
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