Appendix A

Interview Guide: Legal Mechanisms for Preventing Conflicts of Interest in
Civil Service

Introduction:

Thank you for agreeing to participate in this interview. This research aims to
explore the effectiveness of legal mechanisms in preventing conflicts of
interest in the civil service and their alignment with anti-corruption
legislation. Your responses will remain confidential and contribute to the
study’s understanding of how laws are applied and enforced.

We will discuss your perspective on the effectiveness of anti-corruption laws
in addressing conflicts of interest within the civil service. You will have the
opportunity to elaborate on your experiences, challenges, and suggestions
for improvement.

Section 1: Demographic and Professional Background
1. Can you briefly describe your current role and responsibilities?

2. How long have you worked in your current position, and what is your
professional background?

Section 2: Legal Mechanisms and Policy Framework

3. Are you familiar with the current anti-corruption laws in your country? If
yes, could you briefly describe the most significant laws or policies aimed at
preventing conflicts of interest?

4. To what extent do you believe that existing laws on conflicts of interest in
civil service are comprehensive and effective?

- Prompt: Are there any notable legal gaps?

5. How do you evaluate the application of these laws in practice? Do they
achieve the intended outcomes?



- Prompt: Are there specific examples of successes or failures you can
share?

Section 3: Challenges in Implementing Anti-Corruption and Conflict of
Interest Laws

6. From your perspective, what are the primary challenges in enforcing
conflict of interest laws within the civil service?

- Prompt: Can you identify any political, procedural, or cultural obstacles
that hinder enforcement?

7. Do you believe there is adequate training for civil servants regarding
conflicts of interest and anti-corruption laws? What improvements would
you suggest?

8. How do you assess the role of oversight bodies, such as anti-corruption
commissions or ombudsmen, in preventing conflicts of interest in the civil
service?

- Prompt: Are these bodies perceived as independent and effective?

Section 4: Mechanisms for Reporting and Addressing Conflicts of
Interest

9. How accessible are the channels for reporting conflicts of interest or
corruption within the civil service?

- Prompt: Are these mechanisms transparent and trusted by civil servants?

10. Have you encountered any instances where conflicts of interest went
unaddressed? What were the consequences, and how could they have been
avoided?

11. How would you rate the transparency of the legal processes for
investigating and addressing conflicts of interest? Are there any specific
areas where you think transparency could be improved?



Section 5: Recommendations for Improvement
12. In your opinion, what reforms or new legal measures would strengthen
the prevention of conflicts of interest in the civil service?

13. How could the public sector encourage a stronger culture of compliance
with conflict of interest regulations?

- Prompt: Would a more proactive approach, like regular audits or
improved public transparency, help?

14. What role do you think the private sector, civil society, or international
bodies could play in supporting the government’s efforts to prevent conflicts
of interest in the civil service?

Section 6: Closing Questions

15. What additional comments or observations would you like to share about
the effectiveness or challenges of the current legal framework on preventing
conflicts of interest?

16. Do you foresee any future challenges or changes in anti-corruption
legislation that might impact the prevention of conflicts of interest in civil
service?

Interview Conclusion:

Thank you for your valuable insights and time. Your responses will
significantly contribute to a better understanding of the challenges and
potential improvements to legal frameworks in preventing conflicts of
interest in the civil service.
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